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DRI H5 Bl B2 T B AT 4 TAE MR e 54T R 2R EE R & (H2) kM ( Hammer%s,
2007 ) o RMCAMREY, HEUERALER PR SRR, s TAERE . e
I LEFEE RS . W EIKER, AR R R T TAEMFEET K (Allen, 2001;
Kossekd, 2010 ) . kS22 SR BE e 5 A ARV E AR 5 8 X 2502 34730
R SPIT B EMC, FEMERMHAMAIEA, GBI E SCRH 2R IE B
(Straub, 2012) , JRALUAIELMIPATE o TR TAE— S0 G ) 512 B 2 Bl ok e

KPR F AR B O TR TAERZET R P EEAE . A e e, 8
THRFHE ARG . REE A AN R B TR R K

M RT, FENRRIN T “RE LR EET RN XS R T — &R
BN S o SOKE SCRE A5 T AR 24 P TAE—SE SIS Py A B S B 2
[B) A BE B PR L T 2B, R ST T AE— A 5T G Bk g B O AR
2013) o X—HEEMIRL, MATRHZMFEE T FERE TN, FHARE
PRSC R BT HRAVEM:, [RIBTAA J5 3E T4 TAE—K AR oF TAE DL R R e S
SCAE BRI T T )

KBTI, ASCKEE CA ST, WS SCHRPR EET AR . . FERRCR
DA o] BB G- % AR A 7 TR T2, DIAE i B AR SCAFIE M8 B BRI T e o

=, FEXHATETANNERNE

(—) FELFRP EETT AN

ThomasHIGanster ( 1995 ) FEA KA LG KE LR SCEE Tt T “ 08 S He il 3=
4”7 (family-supportive supervisor ) ME&, FFBHE SCh “BRUSHLR I LR R T8 T
VE—FKBETTAE P 47 o BJE, AT 0 BH AH OGS Pl e 46 0 02 T HE R 5 1Y
TAETH, B2 0 TAE TAERS [T B A LTS, PR T FH R L
PR, E AR AR I B 22 51 T ( ThomasflGanster, 1995) o ME UKFE,
ThomasFlGanster ( 1995 ) =% FE N 0 TIBIT TAEMSE 53T 1N Bt SRR =
RSB WINHBI AR E , BT M 45 SR 6 3248 AR A ()2 1 Al
AR CJZ T B T TAER S S 0 SCRE, (BN T SRy AR R I 1T A 3547
REGEMHGESS . Clark (2001) AN “FKELFMEE” 2 “ SR FBBITRE T
MEE” , X5 THIRESREZNRETEX S AHRE, HRZA e
T FBEX R T EMESZ R, HammerdE (2007 ) Ak, AR X3 AS 2 DSOS E 52
R RS2, A BRI R R R BRI ORI, DA B A A RO R
PERE T Hr, B B2 SV N b PFAL R4 0 TR E W SRR, e A E X
FEUIR B 45 0 RBE SRR Ko TR & e ) T R SRR R E AT 0 (family
supportive supervisor behaviors, FSSB) iX—#iii:&, K HE SO “ T8 PRt 1Y S R:F
R TBATHRERTTRAT R, T SCERIBRI DR, PR LR R, RIS B 2
¥ (emotional support ) . T EM:7F#F (instrumental support) . fAEEEFEIT A (role
modeling behaviors ) FIGIH= T/E—FKEE P ( creative work-family management )
( Hammer%%, 2007; Hammer%s, 2009 ) .

T EE SR B L R T, HIER T AR, Y TR ZECR, feg Ll —Fpik
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G TRRBETIE ) S MATAC I . A, FEk0t B T TAE RS2 B R EE L5 X 5
TEITRETHERI ST | AR, T HM SRS B8 H S B 3R A X
() SR T AR 55 SR B 03 T JBAT TAERI R BEEIRTT . an, FUR R, % 63 T T AR (] 1Y)
BOR s XASUP BRI TR s S H W TAEIERR DL Of R TF AT 58 L TAEAE
%o MBI NTE EETEDMA L P TAE S BE G FR 07 1 0] 51 TR B B HEA T o
m, MPORATEFIRBEE %R G R TR 55 T2 —2 [ O a8 2 TR R
FRE RIS o Bl TAE— S S B 48 R ah A ) TAEA T4
(GG TAERE] . Mo U E R ) , LIS TEAROE A . B TAEMEK
JEZBIME R W, @i sigil, BRes B3 5 TR F g s 2k, gl
53 T AR A7 25 2 IR EARA ) TAE, A RIS SR RS BI04

AL, A B SO 4 S 2 AR RS B SRR ) “ RE SRR S N TR AR —
B, (HEEEWHL A T AR B S, B RO UM SRR R B S . T AR
4k B 2 X  Thomas FlGanster (1995 ) $2& M -k 51 T2 HER i i) TAE TR A B9 2 F:- 17
R TR . AR RS B SRR T A SRR 20T “ R SRR A Y
YRR SR, A OB R AAIE = TAE— S B R X 2 1 “ ZBE e 3
B NI L R . REE SRR R4 i B SLal (U A & R BILe , Wi fR (s REr T
Rt 222 2] B (Bandura, 1977) AL, swiE @S H O W F I8 R LG —
FHEE M TAE—ZE A M, DT A 2 SRR SO R AUR, XA R S
FRR BT M T S SRR It S ST B, ERS RN Tt — 2 HEE
BT TAE—ZE E A T I AT B0 LA BT AR A S 53 T T
VTR ZE B S ) A, 028 T DIAEANOQIE L TAMAT SR 2 AH A R 55, s {UOC
W T RETHE AT Z M TAEGROAE TS O WU R4 B X ) F T 2k
TR e 0 R AR T AR SRR, A TR S P R F 50, iR A e
P, FEAN, TEEELEE RN ZHLUAR (Hammerd:, 2009 ) .

Hammer§ AW 52 2458 F 48770 O 45 R B0 2455 51 T B AT REE TEAE
178, 2R TR B TS SR, S £8P IX 5y, BEMFEE B
SRR, A — SRR E T T T ARSI SR, B ATRE SRR T TAE, 5
A—EZFR TIETRETATL (Kossek%:, 2011 ) . [H2 M FEE SLHRR 51T M N
KA, EIHARR TG THRESIL SR, X 5 T TR0 SCRE, mxt TR
SR SRR Tk TG B AT R BE ST, R PRI AR 55 10 58 R ZH 2L H
PREUSEEL, PR, ARSOK “HpE SRR R8T 8 SO “ FEE AR A B 5 T4
PRIF TAEMEBE R R R, HARRIOD IR SR . T HM R A )
R T E—FKEEH” . HTEREX LN “FEZFFRFEE” ETHRER, 5%
JE SR AT I I SCRRAE BE W N TR AR — 3, IR, 23 B “HRESCR
IR A DABVESORE SR 1T R (I S SRR

( =) FEE SRR T MR &

FE S H R AT B 2 Bl L PN TR e A S T AN BT R R Y . R B
K2 J0 RAG M SRR, MR E WL IR RS, S iz SR EYE 2R 3 i
J7 A HEM A TE0F ( Hammer%E, 2007 ) .
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YTk, Hammerd§ (2009) &R T — M FANEEM145HER (0=094) , K
HZEFERES P4y, “17 Fon “dEWABEN” , “57 Fon “IEEBER” , T EXT A
O G ATINY, 1550805 2R RBE SR AT /KO iR o i e S et
EAEANESE, [FE80.90; THMREEQE3IMNUESE, (F870.86;
RS T N S 3N INER 4 H , (5 80.86; BT T AFE—5 e 4 T4 40,5 41
wHAH, [FER0.86, L EA RIFIRARUE . Rbr B E A ESE. 5FE—
SRR L, ZOE SR TN S T E—RE s . RE—TAEIE M . TR E
AN B R AR S ( HammerZds, 2009 ) .

R T A (R A3 AR s 1], 5 (e e b DS A b PP Ak SR S e R A T
Hammer%§ (2013 ) NAE1455 H R Pkt T HRAEMR RN 4N H, TR T
GyWAR o 87 Wi e T 5L 1) B SR SR SR A T o B b TAE— SR S 2 AR F
ST ML IR F . (HJE A0 SR AR AN SO T FE LR BT A2 RS
HAbAR R, 145 H B3RS B N ER 4SS

=, REXFEFETANERZR

LA, EAMEE A SRR A T A R T I E—RE R . SEEm ., 4120
1R 2T SE B ZEVE AL AT T — 26482, SRR A B SeriE 1 R BE SRl &
EAT A FEMAEA . BN 2EE BRI R FNOCEZ S, (HC A SR bR
AH A5 32 AR R A At 2 38 3 e i LA e T o

(—) FEFHIEAAAAHEE A

PR ORAF NG 2 TR SO S8 A8 7o B3 T T A E—RE S i, i
PEHE G T R AP B TAE—ZBE L F 0 M P AT &I B 91 R . Hammer%
(2009) VISEE —FKEWHT R TR LI, REZRNEET SR T
TAE—FRBEMRE B E N, MSEE—TAEWRMCHE AT E . KossekdE (2011) 1Y
TCOT T A — R A R BE SRR E AT 0 5 50 T TR h o 2 AAHOC, miH &
M5 EE R — MR, S SRR AT R ReA R EAKKOE B9 51 T TAE—SK e o
%o MAT3ETF R IEAAFHIE (Hobfoll, 1989 ) XtIHUEAT T i —— F e M £ 1T
R TAESG I —Fh B A S SRR, BEAMUBEZ G T A/ET R ke f9 R 77, i HLAE
300 3 AR VA8 1 0 0B SR A SRR R T B DR AE AR R S U B, i 51 X AR
— G T SR AT R A AR RS, IR B 22 (AT R A T A E— S b R 1 BRI .
Ab, ZER| FEEHSACEL (Eisenbergerds, 2002 ) , i TiAEIE T4 K e 5
AR BE SR R T R G T E—ZErp R Z A VEH . Kwan (2014 ) X 5
TR R, SR A AT T DIl o 458 53 T X TAERg#EdER (X TAERTE]
i o AEFRAEEE]D) SR TAE—SE w5

Greenhaus5 (2012) tAh, AT TAE—ZE th RIS =K TAE—%)iE
A, A EIRREFE LR R TS T E—ZE P R . TR 58 E 170445k
AT 5 TR R, TAE TR EE R E SRR 8 T 5 0 T T E—xE 1
R RS AER, ZRIE T AR iR o XU G E SRR 480 7
VR TAESURA SZ R, ARG 51 TR ETT R, XS i TA9 TAERR K] /g

SNEZGFHEE (F38FF108])
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Odle-Dusseauds (2012) N AGRE LR 81T AE A LU B TAE—S0E 45 %
U5, PTLAE 52 5 TR TAE—ZE ¢ R G2 T8 TAESEEMSHL . fhfii3E E R
ST 1742 BE e 53 TOMAREARZEST THNmBIETT, SRR S SCRe B A8 A7 Rl ad 1
BT TAE—Z0E R #5 ARE— TARRS s R4 0 Ty TR Bk . H8URIE, 5
FEIFEMAES SR . A LFGR . REEs, FBIRR TR EE (Odle-
Dusseau®¥, 2012) o Z&ERZFF T 0 LAAE IS Th 1 IR AR BURE ( resource gain
spiral ) (Hobfoll, 1989) , HI¥IA T L% UM MAT AL SR G, I H T AT HESR
BRI, BRIFES S SR G E 2 WRER . XRE LM, AL S
SN FR T AE—Z B SRR —— 2 UGB SRR TAE— B BOR , FRpE SR 4
A7 R X Db 25 SR AR e g T E i o AERZ e ik 72% 4ot Bok A Rl—1 4
4, SRR RTHE A R — 2P Rk

FigEE (2015) LAHPE3S8A Ml o1 T B A K B, 0 T TAE— e g5 7F
FE SRR T 0 S TAER IR Z M A EH, (B2 TAE—Z 1 5 7 5 i S 4 Al
FEAT N SEREEZ BN ERIFARE . XATEERR N F8 B KR SR T i
T B 51 T ZH 2 TA R AT AR A TS 2 38 A e i T A — SR 4 i > %o 2 P J ™ A 5
(2, 2015) .

AR, Matthews§ (2014 ) F&T FEURGAT RIS P A B IR RIS e A4 Je— A 2 B
(‘broaden-and-build theory ) JilE | TAEHR ATERBE AR EEI T 5 R T E R
[ R A VER o BRBE SCRERL A8 T R BeRS Bl i TA LR A OGO, DTS 52 T
H ARG 1 R EAT TR, RE R A R8T 5 TR A Z B — AR IR
BEE, T AR AR —Fh TAEARE, BeRSEh B TR e TAE, LT E
R AR . M HL, ZRE SRR B TR i 51 T AR RS 4, RN AIR
TR, $R 0 TR AU R e RE ), IR0 T &y T 1AE, Ml 51 T3k45
F AR

(=) BT asc s s i A

FH A BE M A HIE A T R R I 2 RS B TR A S 3248
AR T AR A TARSTRSE TAR SRR, el g2 7 51 TR TARS A T
YEGTR R R B LU TR, RS EHH TR, HEERNE SRR 5T T AR 5
T T AU A R i I R R FRAE A IAERL] . AR T R SR A = T R
TEAZULER RN . I, IRk, —SESERFFE X — R A T TR 1T

BaggerfILi (2014 ) Xf3E[E 5 TAIBFTE AL, O — 5t S84 ot 78 G HE SCH7 A
EAT RGN SRR 5 00 T TR R BIREE . FETFE MRS S, X3
EA 12 A AIMT R Z RIS Th A VEH o IS0 S SRR =45 T B A E—Fh e F
18, WHESHESE W S—R o R, HMEm 5 TH TAESREMN, ETHase
PEie, — RS A — I A mEEMER ARV, S5 — 47 4R ( Cropanzano
FiMitchell, 2005) o FEE SRR FAG4T 02 57 TS0 TAE—5 B8 Al . el i i ok
BETCUR, X TS A EEME. EERAFE LT, — eI M5
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TZ A EAG AR, AR e oe RIWFFEEE ( Nahrgang®, 2009) , iS5 £&
T R Jo e A #0250 53 T TAE S, SR mTREYE /N S — &b il T4
BN TAE, RN SR, NI, BT AT e s R S 9 R i g5 e ok
— L RESG RN, RIBX R

[FFE, Mills%F (2014 ) U FE AL, M1 TS 8is, R T
XS, FERMAC =S &, R SRR R8T R 0 i 38 1o 2 2R BOK
W O A TAER A IEATVR TAE B SRR EG X 03 T TAES0™ L i . b1 F
FERIL, TAE B IRARRERAN S BRI 1E FBE SRR 4517 0 A 1 S SR i D T
B SRR B S TAESUCZ IR OC R TR ER A ER, TR E SRR R T A
FEREAT R ABEE TAE— R BB 5 T ARSI M) R Pl g e rh A EH .

Wang%F (2013 ) BETFHLUERFHSE P EN S T I TR R, SR &
AT R AR SR S A A AT D R S L T EA Y O R IA R SRR T AT 5 SRk, it
P 53 T TAE R BRI M A 2V RAT N o FRBE SRR 451 T W RET 2 52 T4t &
TS, g E . O FIAA] (Allen, 2001) , fR4H 51 T &8 5 34 BB I Rk
Bl At R RINIA], WAR BB MR T8 A R e 5 B LR MM -,
Wb b Ry AR, KA ARy A ERR, MRS S R,
FRE SRR BT AT E R TR MR TAERRERE 45 B TARZ B AR, $20m 5
T TR 2R, AR R T A R RIS K LT R, Aryee s (2013) HikH,
HAGIATAEG It 238 it SIEIRN A, A e S8 B A S A 253t . i Txr
i DY TS R B, RBE SCRFRY SRASAT M IR B SRR R e R Bk . 0 TAE
B 4E AT A AERLR RIS T 5 TR T AR ] A A TS B 25 (Aryee’s,
2013) o WL, FAEPRMERE R T, AT DM O T ap b il TAERS ], ARG #]
B2 TAER AR, $&& ASAF, I EEmAIETALIM A Y., 5T
HOMAHSR—5, PO SUS SR (e HARBak B AT, IS B 417
KRG IRE] | FAR | B TAERGE TN .

 REXHRTETANSWERMLZEERNARES

GRE SR T A AT R 2 BB SE PR B AR50, Q] e A IR 32 i A 4% XA A2 24
BURAEI? Straub (2012) FEE T — A0 G308 SR AT W AT RIS SRS B i 2 )2
M B Ay, R 28 X — [ R LA | e AR IR SE (ST o

KBTI T AW LA, RS N R TR SR 558 D0 5 e SO =
EAT AT AL B LA AL BT T3 . ASSORAEIZA R I JEA b, 25 G AR AR
SCUEREST,  #E— AN SEGRE SR A AT BRSO R 3R B A AR TR 5 2%

(— ) FRESHRPI FAETT NI R R

FINS TR SR AT AV IRCRIT ST, FRTA SR E SCR B AT i A 3%
MSHIERT ST L D . B B ESMIFSE EES T BB T OG0 18 6] 1 527
SET MR SR I AT, s B R TAPES] . FAE LIRSS R, (B8
FEEIFA—E. Foleyd (2006) WF5E &M, 445 01 TAMEN S G AR RNy, 3=
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A e
A SRR HEEY ATEIARER
e e TE e
N i mamsn
it GBS
BREHNER REET R :%gs*%%%\
SRR RGN
BRI
AL
Jl e FIPZ SRR

RS

| S —RARHR R ATR| | EIEERS

PERITR . Straub (2012) .
Bl AfRPREIHEIETANIERERTE

EORMTE 2 ZE R Y MEIR, Rk R T ER TEES
XT 5 B O A AH R SRR A 3 T AR B R ZU R4t 25 IA Al . #8170, Hopkins (2002)
I EE IR 52 M, A B85 0 TR A2 50T DR 8 K 3085 . BT
5, YFEEELM, RTEBER, HEWESEBME, TSR EE SR
MEEEBME, ST, MME SR, RTSRR FEEZMHEER TAE
—RBE . HfERE, MRS EN T, FETTREEAS KT &M AR,
REST A L X ARk Sl R, Jf 4RI 2 05 E . MR, R FEE 50 TRENME
JUIRGE SR AR FE A B0, S M 61 TR, 85 R TR FILTHERN ZRIF
NS 48 ) L TIRHESRE SRRk T AN [RINE,  JEHE Y 8 5 M 5
TR, R FER TAEZMEILTHUE, MR 0 TR 2R
¥¥ (Lif1Bagger, 2011) .
bR T EEMA T NZHEMERS, R HSOMNER R EZENZmE R, R A

B, FEE TR B B SR E A R 2 Sk S A LSRR R 2 B SR AR A R T R

(Mills%§, 2014; Las Heras%%, 2015) o 1 HAHZU AT REE LR 81T 8 T
AT DL 2 R R SRR AR AT N i ( Hammer %5, 2011) o
Kwan (2014) B9 &8, FREE SR FET AR LM AAEIRRROY,,, 80 L]
FERMERN R E LT I, FEBSF . BT R, MIET ER IR
1728, JUHY AR R balih,  sXRhaso B

( =) GRBESCR 89T R R A E R R 25
KT RBESCFRFEATRHEA 2R T S A ERMEN, A SRS F2 M

TR LS A A BE AT T80T TG SK I A BE T ARG B T 5 B R e S
BT HIETY, FERISER TAS ANFHEEIF, 5 T8 TAE—FKE 5K A6l
&, Hammer%§ (2011 ) FESATRESZHFR R 0 TSRt A B, A2 A 1 5
TR FBE SR AT AR MR TR K o RBE SCRFR A8 T A0 T s R e — T AE o
FKPEGE T TR B, UL SIS ERATEE, HeX TFRE—TA/EMRK
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TARMGHY 51 T, AOEA B2 A &= A s ( Hammers, 2011) o X AgE2
PR Ay i i 2 7K Y B3 T B4 R BE RO BT SRAR K, W SR RE SR 245 T A
B MHREE—TAEME IR T, —rmxf 248 LR RAKCERAL, B—hmeHT
AR PP S RF P A2 a8 TR B, HE R SR ZUR 5 IR G 2ok 2 M A% A )
A THZRER K2 (Hammerds, 2011) o 5220, Wang®F (2013 ) MWFRRM,
X T TAE—FBE A BB R T, GREE SCHRFR 481 70 B S S 4 e 2 4 L T
YEWG R, AT TAE—FRBEE WP ACEARM 51 T, SRBE A5 847 M A S S e xo)
H AR B L, 22155 (2015) MBS R, AHEL TR S Hl a4, IR
Sy SR S J v 1) D% TR R A Ao JRR R B R SRR R A AT O A T AE— SR Y
%, dEmEE S AR R,

MAEEE () F FE R E R S T AL R A5 Fhit 25 3235, AnZHZUE Uil B Sk . JEIE
K TAE—F SRR . RS R5E, XRE R =T AU Al sy, A7
TEAMEFIIE 25 R0 Ff ( Greenhaus:, 2012) . FETHMEMLA AT 2, HE R
P ZIE K AFARRIACRRAG, ZEBE SR A8 7 X 0 1.5 A58 | (55 S7Um
ONSERAT IR ( BaggerMILi, 2014) , KR FE IR ER I ZHAL T R
THPRACE TAE—ZE B2 vh o i ME — %80, 03 T3 AT REVE B B I RR 0 B =8 e Ik i) =2
R, BEUAEZHILSRINBAEAR SR R TR f sk, Mmfef i 753
IR BT At S ac e e R, M ok @K R4 ( BaggerMiLi, 2014) . TMiET
MR A R SR R, 0 TR GRS R B SRy, O S 487
X} 5L T TAE—ZR B A BRI AE TR ( Greenhaus®s, 2012) , PR ZEE 7Y
HAHHA — PV TAE—SE A, X PR SR SCib 5 34500 51 T 5008 LRI (5 A
—E, PIEUNEVERT, Sx(H 53 T8 Sk i b RN ok B b sz B 4 U6 AT T SR AR T U EE AL,
T RE S G MR A PR AR AL A IR AN Bl . S UCIRIRS, PRARRT LR 51 TR A je: =2
FFA T HME SRR MR T TARR B, MBS THEMTEE, Y50 T TA/ESRPYTE,
PR ZIR0 . BRI M0 T TAERITE, fHME2MEeE 551G L. tHRMSZERE
R, FE M RBE SRR R

DL B EOR NSRS L2 A B A, BRI T ATRRIMAE R &, &
VT RBE SRR 8T A RS E - 5554 . MatthewsS (2014 ) TA A LEAS X
R AGHGE , MTIAKRMERLf 4R SR . Y 01 T 184 LT i/ N s
o5, TTAZ S ARME 15 A M R BE A PRI, GEBE SRR AT T 5 AR
AR WA AE T e/ [RZ, FEESCRR R8T M2l iR 28
MR EE KRR, X TRT—MENL, ZE KRR 817 0 B BURAE AT SR AR = K5 T
XFJa—ME oL, ZRESCRARL R T R SO s /N SRR, AT R R T RIEK
AR AR S I AR R I R BE SRR A T A E R R R IR 2, 2 IR
i) PR 2R AT BRSR A AVBAR M RBE AP . 4R T R SRR RIS, ATREA S
GHLTEAACE . E AU ALURE, Hik, 5 TR B 2 R R 8T
K, TR AR AR BN R S (MatthewsS5, 2014) . RZ, A RALX
FRFIA U = G SRR, I RN AT R IR S S 4 B 45T,

SNEZGFHEE (F38FF108])



PRABEA REE SR BTN A D s BV A SRR A, B Tl T REVRBE A
K, HH OS2 GRE SCRR R AT O 2w AT B PO A Joe 7 A B TET SR, DTS 08 S 8
TR AR ERRIRIREAR, SR SR R RS T N AR/

VA bAoA B, AR ST AT A0 1 AR S BE SRR AT N AR I AR, MY
TMNHLI R IEHE A B AR A, 3 B[R] 25 B8 5% TR R SR A T M SR K-
FIAS NFRBUREIN R o AR L TAE—SBE th SRR S T, TAR—SRE th 9K 9 52 T
A SRR R SRR A AT o AH HEIE SR BOR AR A SR, AR IR 50 SCRr 4
IR AN TAE—SR & ST REXS ZEME SR 48T A I A AR S RZ s . 7]
DAHERT, SR A AE R SBE SCRP SR R, 5 RSB H SO T AT
HRETHE R SR, IF BABN A RE N TAFE USRS SR, I RE M S A B AR B9
SCREIN, SRBE SCRFI AT N RERE KRR RTTE R

., RERARRE

Ml AT ST AT LR IR, 2 SCRe R A T ARG S A T2 P Bt . A R K
R AT R A T H BRI R, (R T B E R FIE
BUHI 22 R BRI B = o 7R SR RE R =T A E RO i, B o £ 26
THX R T TAE—FRE R MR, XFHX R TR 2 m s et A v K, st H
X 53 T TAERS BE AT s i BB AR R B F 02 TAMARZ T ( Williams%, 2016) , %
MRV AR TR ISR e . XFRIE R ST RN E, of
SEIERFRAE R AR, X EEA AR CHEA Y = (Kwan, 2014) o B4k, 7EH
EEEE T, GO0 SRR R8T A TeaRe g E AL, el e v Al i oA ot T 4%
JE SRR RN E I, AR B — SRR A A

(—) KL BT A EHIPLHA FRR AR

H AT R ZE SRR T A E LS SR A frtt— 2R Mk, ARSRrFse ]
MPLFILEEF: —RBIRAMIR R EE 58 £ MR R A R, ] N AR ZE R
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Abstract: Family-supportive supervisory behaviors (FSSB) refer to behaviors exhibited by
supervisors that help employees to make a balance between work and family, including emotional
support, instrumental support, role modeling behaviors, and creative work-family management. This
paper sorts out the emerging background, connotation and measurement of the concept of family-
supportive supervisory behaviors and places emphasis on the effects, influencing factors and boundaries
of exerting the function as for family-supportive supervisory behaviors. Finally it makes prospects for
future research directions.
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A Study of the Effect of Humble Leadership on R&D
Employee Creativity

Wang Yanzi', Bai Ling?, Luo Jinlian?
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Abstract: As a new supportive leadership style, humble leadership has become one of the latest
hotspots in leadership research, but its effectiveness research is still relatively scarce. As the main body
of enterprise innovation, R&D employees require a higher level of autonomy and self fulfillment needs
in their work. Therefore, the influence of humble leadership on R&D employee creativity is more
prominent. This paper explores the influencing mechanism of humble leadership on employee creativity,
and further examines the mediating role of employee psychological capital in the relationship between
humble leadership & employee creativity and the moderating role of employee power distance in this
relationship from the perspective of employees’ self psychological cognition. Based on the data
collected from a survey of 201 R&D employees, it uses structural equation model and hierarchical
regression model to make the statistical analysis. It arrives at the results as follows: humble leadership is
positively related to employee creativity; psychological capital plays a fully mediating role in the
positive relationship between humble leadership and employee creativity; power distance negatively
moderates the relationship between humble leadership and employee creativity, that is to say, the lower
employee power distance is, the stronger the effect of humble leadership on employee creativity is. The
findings enrich the scene effect mechanism of humble leadership effectiveness and provide a new insight
for leaders to implement down-top humble leadership behavior to promote employee creativity in the

context of Chinese organizations.

Key words: humble leadership; employee creativity; psychological capital; power distance
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