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Bl TR K AN BRAG AR, Al 7 it Rl 55 SR A ) s BN A, 3ok iR A

M AW BT LAE W R PR 1 A8 5, T4 T} 56 4 i #5 (Shanker?s:, 2017 ) o 51 TAE R AL BFT Y
TR, SR I ST EE TR A UL EFIE0E , X W] BB S it AN B IR 2 U0 A
¥ AT 85 BB G TS EVF 2538 X0 i T U T R 0 D6, R OC T 51 TR T
HBIF S F2 B X L SR S ), (R 22 3 A A 3 LA 5 AN G BB AR 20 2RI RN R T3 R REAE 7Y
AT N REAS I P20 21728 B AN B8 (Galperin, 2012 ) AR T , 33X Fh i 15 2 2R H0I0) f 2 15 1k
FRENAT PR 1 AR AN AT , AT RE 225 A I BRI A ety S — e 9 XURS: (Meertens 5,
2016) . HIIL, 0t TR B P BT 58 1 A O 1) TARAE 5530 2 B 16 S L i A T e AR
KL b A2 BRI 22 53 1 5200
st#5 B #A: 2020-06-10
E€WH: B R a RX#FA4® LF A (72071124) ; 3 F FASAEAF A 427 B (20YIC630152)
EZEBN: THF(1983—), B, LB KF2F5 5 R Fral 4%, ML 4597 GBRAEL, hifriendwyz@

163.com);

AM#H(1998—), 4, LB X FEGE TR FRM T A,
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DIESCHRIRSY T T3S L A FRANEIER A1 )t A& T 28 ] ) S AR T R 2] 51 T
BT B (ZEZ0RN G, 2014 PNVEERESE, 2016) , (HEEAT P S A 15 £ A0 Bt T8tk
PR T R AE FALEI AR SE o A SCR A TR BRI £ 05, B MARTE K K T R e il
— PR RS B R, R A NN 25 5 32 B S MER R EE TR R A RE IR , 43 A (e 2 750 R0 [ 40 75 ot o
Je I (CroweMIHiggins, 1997 ) o fie 1 2R 1 A5 5038 i 19 53 T A5 38 i 0 B0 =5 2K, AT TE3CTF 7 $H
DRSS 2 S BR BRAED 19 3R 5 B A TR0 7 £ s 50 R 118 O3 T A A v P 28 4 SR, A e A e SRS 52
LR A B T PR AS [6) I8 5 A2 5 A0 AR 32 B0 H 0 B SR A 38 SR 19 22 4k 3 ML (Higgins,
1997) o AT UL, WAFRAS [] () 980 45 £ s 0 03 T2 5 J i S it i i PR A 7o EAy 22 Sk i) ik
PEREAT AR 51 T A & St B — e KBRS 8T8, 5 TR 2R R LA & St It
AT R o VRIS A A A ARE A PR TR S e T R sl S ) Sl ER: AN [R] R 7 a5 A0 A A T
BIHLEEAR R SR B e S il 5 2k e U MR T X I8 B AT i A (AR o [RIE, 4 R B
TR T A B AL, BRI A TR PR 2 RR A% F2 A — 2L AL IR K i 16 9 £ A
SEM AR, WIR AR SR B 58 B TAE o X SE S HLAY i BEAN SR I 32 2L T T sh b Y , 323
SIHUERIDT T 01 T E ST TR, Sl 2o NHCT 5 16 A 3 sh b e i ) TARRR
B2, AT L A RILEE XU, B SR HRMY 22 22 5 I FLZA R A RE 1 shL it (R LA RE i B HL — 1~ 1%
R TR B 0 T AT R LR G R B (Parker®,2010) . I, A SCEET F: 3018
HURRIRL R 55 R A8 X B3 T s A T 2 B

T AT o0 SO 2 ORI 32 S, AR 7T BEAZ B 1S R AL 23 s, IR, B3 T
S it U R A T AN TR B B HA B ) R AN S AL, 1 T T ) SRS Bk i
H T2 (Mertens %, 2016 ) ARYE F NS HUEAY, SR AEEE B TR h i b R E &
BAEH (Parker®, 2010 ) o 7EFITRZE TR B, 1S40 1 1) £ €00 2 28 PR <45 e A8 i R T s R
W) TAEShALAI L #E T &8 B o AR G T AN AU ik 2h 0 T OG0 0 T TAER RE A 42
T, i HLE A SR 53 T RABA TR, RE S 1G5 D1 T X4 2L AY A [R] A & 8k (Li%%, 2018 ), Af
U, BEARISH TR 520 03 T B MR T o0 i S ZE A GUS B R 2 R L, AR SO 8l s b
R BRGEFAR A A Y A 05 5 T A T R Z A B R A E A

BEAk, E SRS H AT ZE3R 2 N AE ShHL Y 3R A A 2 St B v A XU 1 ) 32 3

12 (Parkerds,2010) ., 5% TSl e BT 0 SO 1T L EURIAR L (H b T2 id R 41 U0

P AT RE 220 B C B HRO AR I K 3 A RS20 (Galperin, 2012) o SRR B T 51 T30

LAV AN SR B ZH 25 A A BRAA5 &, ST i Y 5% T BT S U GTk ) i Jj
SOME AL S0 K R R LA a5 S N T AR RYIE K FAR (Eisenbergerd, 2001 ), AT L,

DTSRI iR AR 28 572 O TSt ) T A SR B Mg A 7 0 ) B R 3 R, AR
SCHET BB B HUBRL, SRTE SR BRI 7 M 5 5 T e s T o 2 1] B 1 AR 73
b, AT BIBAA T AR T B TR AR A AT, 2k 5 7 A 55 e B L 0N ] AT 1B g
TR (Leets , 2019 ) o &5 KL _E MM A SCUCH TR BRITE A Y 2 5 0 Tt it s
Sy Z 18] AT RERE IR 5 AR T, PG, AR SCHE— 2D BRI T DA SRR X 52 AN 28 4505 9 35 R0 B Fh A
TR

ASCHI IS TTRRAN T « (1) ATEDTFEEEAT 37 B 35 f 00) 51 T B P A7 o s i
], AR S e SR 3T A B HE AL A AR A REASAR T 5 T B A T D, TS A A A A
X 53 TR BB T R A A P S AN [ A 0] 3 x5 T e M B A 7y 9 22
SR o5 LI B — MR B3 TR MR T O N R ISR, AR SR ERTE T Bl
A AR RO — R R E O TR B2 A6 51 T BT D ] R RS B T
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AR o (2)FRWT T 98745 f x5 T MBI T o A FAIL AR R S 26 1 AR SGE i 5 1A%
R G AN T AR RN A X T ML, 2 B 5% TSt BAT AURS: Py i M A 7 o, A A
R A 2 (RIS £ A7 G, b 2232 B AU XS A1 AR ZSBE (RIS BN B2 o 1 L, AF
G R ITAERAN A T ARG AE L IR P19 48 55 50 T B AT Z IR 558
IO, FE— AP L T A G AR S A SRR 3o 1 8] 5 78 e ] A Ok DA TRk
AT RS B P AP EIOCR B T 5 T B BT R IR LR )

—. BRamERIE

(— )WY £ 5 5 B T A T A

SRR AT ER R PR B 7 i E I B LUK — B 5 0 D sl
R , (EZ R U T AR T2 R B 2B SR Mg Rt Ak 3 LR 2 A R HARoh T
B 3k S ALY EIE AR, Higgins (1997 )48 H T 25 B8, RI/MAFE SE B H AR 3k
FEHAETERE AN BT, LRI 4% SR A B T i 22 5%, HLAR S A ek A 3 £ o A5 A
U A 07 o AR A AT A SRS AR OB B TAE Dy =00 A O R B R S 75K
0 TR 3] 5 A SR AR AR IO ST Rk ) AR D7 =0 2 A © R4 275 2K (Johnson,2010)
BT d@ B AT M R A8 B T TR HE L SUR S R R A R A AL U AT
(Galperin,2012) , /A HEBEHEPAT I TRES LS 51 T H SR & FAy R XU, (HIZA T M RERS
PEHE LV HEAEE (Mertens® , 2016 ) o AR SCHEET R SIS HUBIAL 58 015 A2 500 b1 T et
FREAT R B MBI

TG, ESEHUE R RE 1 ShPLEE AR 4R MR Sl i [ FRABRIER AT Ry T R AN A T
AR BN S o 1 O 5 AT BB S50 3078 (Parker®F, 2010 ) o fi E U975 A5 s 85 51 9
TABR & JEAVE R ol SIS i TR B A PR B AR H815 A C A RE TS
PPk A% H AR (TumasjanF1Braun, 2012 ) , 1 ELABATTEC TR FHH80 0 ) B D 7 32 Xl A T
A R T S R TEA , DG E R R B A AR B B R IR B R AR R TR Y
AR AH X AN SRR, IR FRAS I8 AR H B 52 i 53 R Lk S T BB R A AR A IR 51 )
(WallaceZ5,2016 ) o Rt , it E AU 15 £5 o5 A i 9 51 T HAT B8 = O RE T sl B TR (4T
AN B B A 2 ORI, BRIt TR PR T ok (BAR VS, 2016 ) AR S, BV IR 5 £ A s =
B B T LA R 22 AR oA R, Dk H OO R 1 S A /XU A Tk, A8 ) T A 2 AR
WU A, SREUBRST A B AR T oA LAEE 6o 185 2] At A0 SO6E (27855, 2010 ) o fl i 5 5 D& 4 2B
WA, JBR A B e IME 6 TAE AT 25 5 B AR, 2 BN 2 St e Fp TAEAT R
SRR A BT[] A 7 A5 AH G BRI , At AT 146 ) - [9138% 124 74 (Bullard fiManchanda, 2017 )
PRI T R A T AR = Y U RS2 R 1, 15 BORE R 52T o A L U e el s
A B2 1l 2] At N B T A ST BE , [R] s 7 2 5L T A S840 5 B[R] RS 77 (Dahling flGutworth,
2017), 38 H T B AR AR R YT A kA i 1) B3 TR 1 FRABE BN AN SR e T SR 1 BhBIL, ANAF
AT A AT R A PEAR FE SRAKA T A BAS A ShIL, PRI, B AR T A S i B T2
R S B A TR

LW, TSNS EY 4 S5 R SIS AR Y, 2577 A P45 AN 2 LA B ARAS I Bk 55 2l A
T T B, S U 5 2 PN AE S AL % 3K A 2 ST EL AR W AR AU M 19 32 34Tl (Parker 55
2010) o f& TR 5 A 50 R A D3 T AT JE RO R SR R e, YA SV R AR AR, AT 2
BNV SEFAS A8 00 A0 st BT AL 2 (Linfll Johnson, 2015 ), RIME 4T 45 5 B WS AN
TEPE LA KARAS ) e S AN TR OB , AU P A R RS, R R T A R B A R A T A
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%, DR SRAS SR ) P8 7E S ALK ol A A R S it A e MR LA T R (Vadera®, 2013 ) o AH
I A0 25 ) S e 1) B3 TG T O AR A 2 rp 2R P I AR T AT RN B T AR LAsBE ST i
SEIRMR L, RERAT T HARTHUE Gk TP, (SR BN e, TR 3232 BIHRTT R 55
H K 5l (WallaceS5 , 2016 ), {5 JRUSS: et 8- LA Kz i ANt o P R0 o) 1 Ao 1 T A v A XUBS
PR PERREA T

e , R Eh USRI RE f Sh LS A T8 1 BRI 26 Bh Tt Sr & A PRy B AR, (2 ff
AN BB T 1 X AN R P B S 3 B0 AT N (Parkers, 2010 ) o fiE F AU 35 A8 5 550 Y B3 T LA
AN H A e 1], AT 7 28 SR A 5 =R A Ao At b SR T R 19 ARG g, SRR I 28 (Al T T 7
i o) RS} B A0 AR I 2 A U, 2005 et JEL 2% [ FSURTT 52 3% TR, A RO S it 7 1A e e

B147 0 (Augsdorfer, 2012 ) o B AEN Y I 55 £ i Ay 14 B3 00 S RIS SR LEBEURR , 8 5 I BN

RS G 25 (Neuberta5, 2008 ), T S B MR HILA T T Rl 25 18 2] [R) 35 A0 4505 1 R HE
(DahlingMGutworth,2017) , SIS T A2 25 BRI 1 A8 A 80 9 03 T R RN 4e R4
THA G 26, PR, B ARV RS 5 FE A i ) B3 T A v 2 R i A o XU | AN S e B S it
BTN

g5 AR LA R 5 -

H1b : B AR 5 A 506k 3 T i MR A T A ELAT B 2 67 ) s

()RR T 0 T/

PRS0 T4 A P A s A TAEMN T B A B T RE R bR T AR R 55 52
X 3 T AL 5 XA (Li%E, 2016 ) o B T - PERAA T o0 S AT N, #E— e FR
Bk T AT AR AL, PRI, 45T XU R B T S R PR T R Y L B R e PR
(EHaFF1 HHHERG, 2019) .

PR RLE T £ S R 1 B T ELAT B0 A OB T oK, AR i — 25l T AT R
TR IBIER (PN 22 B 3% ,2016) 1528, AR IR 2 5 5 T80 45 52 TREMS e
B A S E W B S O R SRR AR P (Veechio®,2010) , M REASHEF- 51 T4 B R Ak ek
T AEAT J 3 BT RRARA T R A BT (L%, 2015) i B3 TSt s e A T o B RE 11 3L
B AT, BB BN AR R A O AR ST Rk B 28U 1 48 (Zhang Al Bartol
2010) , BT S0 AT — 2 UM i s S PR R TR o LR, ARG 545 B3 T R R 1 WA TR
AELL O TURE] H CEd20h R 4535 2R, 565 H QT NF I TR S A Pk ok, sEih 51 T
5 P Ak BRI R A 1) T AR D) R, DTGB T 5% T St i e MBI 7 B B DR S fe B T RERS
T4 KA A O 2 0URE I A, BB S A R LA T O DU A 4K JE (Javed 55,
2019) I , BRI S5 T — AN O A9 TAEIREE , 5l bt T 2 i 42 ST Bl 4y,
X 5 TALAS R B B A A A A S B, A TRERS A ik H QAL BBV 345 T
BT R AR TARR R e M4 T 52 T.0 TAE S B M (JadaFiIMukhopadhyay , 2018),
it 53 T A 55k (1) B it s AL 2 U S e R AR A Tk o PRI, B2 AU 451 5 BB A ik AL 2 764 37
7R SO D TR AT R ) I T R

AESL, 95 A 750 8015 A e ) B3 T X M 45 SR E A R, EL A s 0 22 4 TR, AU 43
SREMEH T AA T e TR AIE R o1 0, ARSI T 45 T 51 T BRI SRR, BRI T AT TXAS
T 2 AU A A ) AR SR, 33 A Bl T (R Al 1) 7 A A ) R ) B L 25 St el i PR A T R
(Li%F,2017) o HR , AR S5 T3l 2k T TR T R A% AR foff 7 A 50 9] 7 £ s 0 R 1 B2 TR PR B
T A CRARTE NI TAEESS A1 IC7 ™A% 2 w4, v IR 2 5 8] T AR 3R
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Hh AT B TR AT A Ak ) St D Sl BIL 25 S B PR LA T O (Kim A%, 2018 ) o fi I , $5A%
TGt 5 B T T B A TARRRS , — e AR LT B 17 B A ] e e 14 B3 X Al
SER AL AT T AT AR T AR 45 (Gaos,2011) , SR AT/ A= 50k 1Y E e 2
WL S B T o PRI , 52 A 5 A 5583 A0 91 A 2R 01 8 s 0o O3 T e P i A 7oA

AT T 2
Zi b ARSCREH LA M s
H2a: SA R REAS 35 A e 1 R 3 A 0 B3 T BB T o ) I ) 52 5

H2b : BEAIR S5 T RRA 55 T 7 H A 5 F5 S0 B2 T e B A 7o ) A7 1) sl

(=) BTN A A5 S8 15 %05 5 TP A4

TATEGNEFR 0 T DA SURAE RIS B ZH 20k i H B AO M5 & (Eisenbergerds, 2001 ) 3T
FBNBIHUR Y SR R ShALES AR , BB & ) M T BRI R DA TR M IR R L, £ 5
T A R N L AU TAT % AR 5, 155G, BSR40 i aod 1) B3 15 TAR R X AL s 5 T
FIT MR TAE XS F 20 % e S ZA A, 18 5 T 4l 21 Jgkaz 31 TR Y 78 SR AN 5
(JadaFIMukhopadhyay,2019), 63 TAH 2= Az 5 ZU A 2L SUA [R]JER, R B0 R 358 v 1) 2 ARG A
B R 4 S U sk (9 53 AT A1 (LorinkovaflPerry , 2019 ) ik, SAURISH S840 61 T3 5
PR E , St T OO 457 51 TR 9 AR A 34X, X e i A A8 1 S0 3 T T AR BE
FIE AT, 5 T3R5 A1 5 R 040 5 7= A B (Kim 4%, 2018) , FEAES REE B 1ER A
AR £RAL ,INH B OA THEEAE S 218 5 1E A 555189 H A5 (Basit, 2017) o &, $524L
TG T S 253 3 T e P ) BRI R e, 5 B O3 Tk IR B TR RS, Rk 51 T
KRS AR R 55 (Cheong®,2019) , 400545 35 T & 19 £ S T3 7T 0 BENSTE RS 2R AL Hiu 52 i
g TAE B, A TR R T A B AR 215K MR N B s 5 4800 f5 % H
A, HRHE R 4 SRR ML R TEAT AN A o Fh 0, AR SCHR S LA (8%

H3 ARG T4 51 T 5 R B AT TE [ 520

F A SHUBR G IR R S LS AR AR A B AL TR R T2 AR 25 5200
s BRI R ALE L, I B AW S50 30 A7 Ry ok e 41 21 503K (Parker&5,2010) 3 153 1 5 A1 gk
IR B T XL ZUR £ e B G H AT 25 RRS # K A B A 8UR R dis 2L R4, IAH 2L
BTk A O 8% 17 A8l 71 (Pan®s, 2012) , 2 51 TSt e M BA 70 1) B 2 PR L 7
B BT BN AR T, 51 T 5% 1 TAER I AE S LA -5 B b 28 30 Ry 3 SR A A RGR , T A2 B 5
W H SRS EE—4>F (Graham%,2015) , X 2 — A A 42 gE A0y 5 FE s 3 1 B2 T
R A SR AEASTE F TR RN | R S it A B PR AR A o0 (FE A RN T 5L%E , 2019) 1M HL, 54T
TR R Y DY T2 H IR EUE A2 Rl R AR 23 A 1 = 8hi Tl BN A I T
YELE AR FH 54T (DewiflIRiantoputra, 2019 ) , X i A 57 AR R AGH 208Gt S it — 25 AR (i (2 iR Y
R R SRR R 1) 53 T AR S R R MR A TR o PR, S4B BE A R A R R AT £ g X B
TR PR T A E ) 2

I N FR R A s 5 i 1) 53 TR T BB A 1 H A RIURR , S0 T S IR B Y TARAE S5,
e 3 H e EAT RURS: 1 1) £ 5,787 K (Arain , 2019 ) SEAT B0 S T 5% T 444 210 45 SePt
AL HFR TAEMERUR , FAT IR = 0 5 TR R BRI AT RE 2 1 TAER SR, &% B b ok
A %8, F RS TAEM SC A Mgt ML 2 (Fullerds, 2006 ) o IR, DeAT N4 = i L T A
A 1) R bl 25 B AR REAR R AL 2R R BN TARA TN X TE— e FERE 1] AR (e B £
RUJE T £ B 1 5 T 0 22 b S T A 2 A A7 BUIR ANV A 25, Ul Xoh A~ A8 1 XS e
(KBRS, 2018) , T BT 22 b 2 55 R A SUR R MR T8 o RLIL , BT IR AT RS 55 TL B 1)
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R O BT R T A 90 €70 S
L5 1 A SCHR I LA R B -

Ha : 37 (E B REAE R b A SR B Ot 53 T P BB T 1 1 16 500 5

H4b : F2 T I A 05 55 Ak 7 A 00 0 5 4 4% B3 T S BRI T 1 6 e B

TR SCI B , AR SCHE— 2538tk T A 1 V5 S8 RS 00 | LA T 5, B4 5 15 7 T
SY BRI — BRIV R RERE L o B3 T 0ot 4 Ve 5 e S AT A, A o (R 0 T 49 4 1
{9 51 T FE LG 1B R AR T2 B 22 21450 25 il AT R OB TAEAT M (Lees,
2019) , i 75 5700 R0 08 45 A ) BT L0 T2 A ARSI 2 REMS MG L X TR M 45 SR
SRR , AT 725 L S B AR T 1 FT R Fh M, AR SCHR 1 DL R IR

H5a: 5 A T A T 2 AR 45 3 18
R B B T T HINER TN
2 b
HSb : S AE T A T A AT S 1 —
DR e B TR T v [ R i
N 4 0 5 580

AR T SC A AT, A% SC A B A Bl mipEn
P 7R

=. BRIt

(—)WF5EREA

AMFFE ARG AR L 1L 7 A5 DXy il s i L R0 v B AR Al () 45 0 B3 Tk 2 A X
G R FNE 2, e 03 T8 H 5K A B ek, A5 i 600 0t T
BRI T A A TIEA 5 [R5 8 20 450 A B3 1 R s 3RS () 3 AR AT PRIk , 2 R M LB AL
T AR5 R PRI AN B A CTRIBR 1A H )W S5 T T B 858 (BT LRl R 1« 5) SR —A B
SR T RO [l , th 53 TIPSO 1 £ 0 SR, 4 0 TR N T ge it
27 s R RS 00 0 145, [ 4 1505 7555 — AN R A RO 2 7] 35, bl 207 40 P EA
SZHEE T E N ER M TR IR RS S D Gt A i R 1008 T i )4, 7]
W R 90E AR o 4 o , RT3 (A 45 F1369My 5t T.[R]4E , A AL X LLBA 1 - 4.4,
SSREA  BVE 576.2%;36—45% 1554.5%,35% K LA R 524.4%,46% K L | 1521.1%; ARk
Fii71.5%, K& K LUT 2405 5 16.8% , M+ M LA F24 07 5 11.7%. 52 TAEA B 544.7%;30%
K VIF 139.6%,31—40% 146.9%,41% K VI I 4513.5% ; AR5 1150.4% , K& K LLUF 2415
H743.4% A+ X DL B2 5 15 6.2%

(=) AF i i

1. V954 55 o R Neubert3 (2008 ) A P 4EFE it 3%, M1 80T, oy, 94 I 2412 i 7Y
PR, A IR IR A ML S XS = R0 B 5 #5277, Cronbach’s a2h0.946;
T3 RETGIN F 7 AE 9 T A a5, A< FRISIR TRk O TAEH IR, Cronbach’s a2410.945;
HFR B Cronbach’s 0-40.895,

2. AU R Veechio % (2010) 53R, 2L7AN I, 401 S i 3R AT T AN ZEAR i A/
i 2 F R DL INE, Cronbach’s a290.912,

3. TR R FMorrison F1Phelps (1999) i i 3¢ , L7~ i, aneFR /s [ A s EAE T

PV E R R T B AT A R e AL
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VErP i 228, Cronbach’s 0240.862

4. By TR MERAT l R H] Galperin (2012) A HE 2%, FLOANEIN, 4nhy TR BELH LUK R,
b/t 248 R =R AE TAER SR, Cronbach’s a20.947

5. P AL 5 A SRS B T AT AP AR A2 T R g AR

M. SSIESHr

(— VBRI A DX 43350 RN ] 7 3 2 A 6

BRI S )8 SR A 45 3 R, RwelfH1{E 40.941,1CC(1)°40.420,1CC(2)40.763 , 4%
GREE.

K HMplus 7.03K {425 8458 1 () X A3 80% (WL 1) o 5 HAMAERUAR LY, i R A7 A 4l
EEEN (Fdf=2.128, CFI=0.922, TLI=0.916 , RMSEA=0.055 , SRMR=0.055 ) , IX /334 & R IiF-.

F1 WIEEEFIRTER

Y Ve df Zldf CFI TLI ~ RMSEA  SRMR
fiH¥:C,F,S,Z,] 1636.75 769 2.128 0.922 0.916 0.055 0.055
PR C+E,S,Z,] 4202.68 773 5.437 0.690 0.672 0.110 0.168
=HT:C+F+S,Z,] 5730.81 776 7.385 0.553 0.527 0.132 0.203
—HF:C+F+S+Z,] 664627 778 8.543 0.470 0.442 0.143 0.214
PAH T CH+F+S+Z+] 9057.56 794 11.408  0.254 0.230 0.168 0.245

T CARFAR VAR A8 4 PR B AR A 5 £ 4, SIS BRI A T, ZA R ST I, R R ik
P TR TR,

3 o e W] 5 vk R A S R A R A 9 R[] O w22, ¢ °/df=2.230, CFI=0.918 , TLI=
0.909, RMSEA=0.058 , SRMR=0.296 , 5 Fi. [N AL RUAH L. , S5 545 A B B st , L) Jr v f 22
ANFEHE

(AR

Fe2 5 AL AR R TR AT R IE A G (1=0.275, p<0.01 ) , BT AL I8 15 £
A5 BT AR MR T R R G (7=—0.232,p<0.01) , SEAREUH1 5 51 T - M AT N IE AR 6
(#=0.158,p<0.01),

®2 MBEXSWER

AR I e 1 2 3 4 5 6
MNENETT]
153 A5 1.550  0.498
2.5 TAFE#% 1.740  0.682  0.041
3R TR 1.630 0599  0.016 —0.270"
4 fR PRI AR 3305 0.782  0.033 0.033 0.068
5. B AR Y A S 3.937  0.746  —0.066 —0.055 0.173"  0.030
6. AT 3.625  0.581  0.075  —0.015 —0.014 02097 -0.013
7 SR T N 2996  0.826 0.154" 0.127°  -0.035 0.275" -0.232" 0.158"
A1 BN 1A
140 S5 1.240  0.427
2 A A 1.970  0.675 —0.020
KR 2= 3571 1.950  0.532  0.030  —0.020
4 FZAL L T 3.377  0.678  0.026  —0.094  0.010

1 FRp<0.05, " FoRp<0.01, " FRp<0.001, F A,
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(OB

ARG R FHMplus 7.03K 4% 03 T B BT kA7 28 ARG 50, 25 R W, 51 TR
PR T A AL N 7 25 20.304, 21 18] 1522 40.381,1CCH0.556 , i A 15 2 K 3
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The Influence Mechanism of Regulatory Focuses on
Employees’ Constructive Deviance

Wang Yanzi, Zhu Xiangling
( School of Economics and Management , Shanxi University , Taiyuan 030006 , China )

Summary: With the development of the knowledge economy age, many companies are facing the
problem of “innovator dilemma”. Constructive deviance can break untimely organizational rules and
procedures so that it can promote organizational change and innovation, but it is risky for employees
themselves and requires strong motivation. Employees with different regulatory focuses have different
motives due to their different pursuit of desired states. Employees with a high promotion focus tend to
meet growth and development needs in a proactive work style, and those with a high prevention focus
tend to meet security needs in a conservative and evasive manner. This paper believes that employees
with different regulatory focuses have different performance in constructive deviance.

This paper takes the leaders and employees of manufacturing companies and high-tech companies
in Shanxi, Hunan, Guangdong and other regions as the main survey subjects. 83 sets of effective leader
questionnaires and 369 employee questionnaires are obtained, and the matching ratio is 1:4.4. The data
is statistically analyzed using Mplus7.0, Spss20.0,and R software. It finds that: The promotion focus has
a positive effect on employees’ constructive deviance , while the prevention focus has a negative effect.
This paper also finds that empowering leadership can strengthen the positive impact of the promotion
focus on employees’ constructive deviance because it provides a relaxed and motivating work
environment, and it can also reinforce the influence by enhancing employees’ felt obligation.

The main innovation points are as follows: Firstly, there are few previous studies on the influence
mechanism of regulatory focuses on employees’ constructive deviance. This paper clarifies the
differential impacts of different modes of regulatory focuses on employees’ constructive deviance
through empirical analysis. Secondly, the boundary conditions between regulatory focuses and
employees’ constructive deviance are explored by introducing the dual moderating mechanism of
empowering leadership and employees’ felt obligation. This study enriches the formation mechanism of
employees’ constructive deviance by revealing the mediating mechanism of employees’ felt obligation
on the moderating effect of empowering leadership. Finally, unlike the social exchange theory and the
self-determination theory in previous studies of employees’ constructive deviance, this paper interprets
the stimulating mechanism of employees’ constructive deviance from a new perspective based on the
model of proactive motivation, and expands the theoretical perspective of employees’ constructive
deviance.

The practical implications are as follows: Firstly, enterprises should allocate employees with
different regulatory focuses according to the work characteristics in order to achieve the person-position
matching. Secondly, leaders should effectively empower employees according to their characteristics to
avoid improper authorization. For employees with a higher promotion focus, leaders should provide

them more opportunities to participate in decision-making, and encourage them to take challenging task
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from time to time to meet their motivation needs of improving capabilities. Finally,leaders should

enhance employees’ sense of responsibility to the organization and encourage them to make constructive

deviance for the interests of the organization by effectively empowering subordinates. By empowering

behavior, leaders make employees realize that the task they are engaged in can affect other members and

even the entire organization, motivate them to take on more responsibilities ,and enhance the motivation

of taking on constructive deviance.

Key words: regulatory focuses; constructive deviance; empowering leadership; felt obligation
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