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(VUL AZ A2 B BB, BEPY PU42 710049)

S P T e B e e T e e e L S T S

@ E. #E A5 /1 (institutional leadership) 48 = 7 A7 54 18 i #) . TAE ¥ AMRAR 5 7
B EACELAG P, FIARF LB L IR R K IAWIA T @ R %M T 4 AR S
AR & S, R AR T 1 00 N B KA A, F AT S A R N AR A R A 45 R
EOR, B ARG A ARG L G E RS AT A BB ARG N A Y AR e A T
5 L ALA LR AR T H AR R 2 57 R, MR EAE A AR5 04 SRR Ao AR5 AR 48R LAY
TR\ R T R EARTF A AR e, BT R EMF AN MER R RE,
FB T KRB ARG R T 6, LR RSB M E R ARG N6 MIRSRIR ) A, o0
AE WL P2 REM B AR5 A ey My ad A2, K TP ik fe it 2 A 22 0348 R ) AN /1 09 R
W, R IER AR 1 5 ANRAR 5 ) 093 &5 T4 Fe L Sh AR BB, VAR R AR5 71 69 A 1AL 5 3%

KB FEAR T N AT s LR AN AL ) A

FESES F270 XEAFRIRAE: A XEHS: 1001-4950(2020)07-0108-13

s o e T e e o ot S S S S S e e e S e e e ' SRS

—. 5l

TR FAELT F LA AMEE F SR BRI T G4 2o A Ji , W 2H 243 A ke
KAGFE , FEIEZ A A AR & (Quigley MHambrick , 2015) AH R HEREEE— 2 T1h
AR S = SR T N B TT, A R R 2 A RS 2 — PO ik (Pasternack%F,2001 ;
Giambatistads,2005 ) . e[ 7E B B 407 NG A LURSR IR B e R, ilCh T a3 Fl
SUR A D 1) 1 fFIY R B, LI BLER A9 2 ZUR BB AR IA 601 5 38 1 B A 7 2Ry, 20K i
JIARAEAEH U B v, BRAE L 2 rp A s i BE 00 7, DASERAL 2L s AT Flir e o e ke
(Pasternack?,2001 ; CollinsflIPorras, 2005 ; Washington® , 2014 ) . 45 5 & 18 1< il BE T AR A
SR EEACTEL L, AT DA ARG T Al SR sk BE ] SRR SIS BRI E B¢ 3 A ]
181 (Pasternack %5, 2001 ) o [RIA, A b FAMASH T 34 0 A1 55 6 F @ 748 5 SRRt
BIAT A K i BE A AR L ZU () 800 T 38 AN P 0 5 55 TR T A SUR(E A Bk
s B #A: 2019-06-20
HEEWHE: BRaRAF AL A (71872145); R g AAHF 2425 8 (71802137)

EBRE M R (1994—) , 4, B2 38 K FF R F R LR 4;
B 7 (1968—), %, 8% Rl K 5 F a3, W A 507 GEIRAE#, gejing@mail xjtu.
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UK PRSI, D T 2 SO S0 28 AR 405 ) A 881 (Pasternack 3§, 2001 ; Collins flPorras,,
2005 ; Boal #1Schultz, 2007 ; WashingtonZ,2014 ) .

R 2 TTDAS [R) £ B R i B2 4005 1 33647 1 ARl 434 . Washington 55 (2014 ) 7EXAH G
SCHRIEA T RES I, A PR EL A RS T 0 i B 4 5 A S 5 AR A AR X4 S A S
AR, 3 (A T B S5 ) I S AR AR AE S S S i % o [RIRE, AT BT AR
AT BTSN TR R R T A AT R R T AR AR S i B A 4
(Pasternack%,2001 ; Jungfl1Choi, 2011 ; Washington5, 2014 ; 228 € %5, 2017 ) , {(HAH AR AT AT
TE K 2SS H——RAETE BZE S MEF ST A S0 e PR ) 8 451 5 A S RN FH ) i 0 e o ELAATTT
L, — 7, B B AY Z A B A Y G (Curries, 2009 ) , AR BRAT -3 38 12 il BE T AR
A R ST B A A s 5 — T, H ETRIFSY 2 5 1 o A S T X Al A SR SR Y B R
v AR T BT 1 L 2 HL A i ML) DA S 28 5 Sk LA M A2 0 (Podolny &5, 2010
JungFIChoi, 2011 ) o33 PN ] S BAH SCHK , 50 1 223801 D6 T BE 4005 ) A B AR 2R L AR T
SEUERFZE 0 4 R | B0 BRYS I T A DA Ml A0 3 5 U g T 3T, B ) A5 255k s i 400 5
DLSCIR A SRR AR R R ST I, AR SCIHI Bl B 400 5 07 M & BRI Lt A it 7R L
il ANZE SR DU A A B C A R SS R IS TSN DU 3 UK ED LA Kt 255 i 4
PRAFRH i S0 ) A SRAIE S Ty I A 7 JRE R

=. HESRSNBESEHT

(— )il B 45 M R P T

il 4005 B RIS T 36 31 81 Selznick (1984 ) 7EAIF ST A B HH Y400 5 7 IH 4 HE () AH DG 2,
FERGE PR A BUVEAF TR I shAS M 2 oeat 2 (R B35 , A e R MBS e k&
JRa R TP A T B AL, LIS N B AR A SIS I K AR A7 TR, Selznickds H il BE il & AE 41
U AANEIR, 220 % J& P i i B 2l — e R () 9 v O 5035 , b R v 400 53 BV FH A
X AU LA A2 HE (promotion ) FIMEA (protection ) 475 25 F Bi i i B & Mk 19473, 540
Uil A AR SR EE AL, DA DC L LN P s, S — B0k, 3958 41 2R 5 48U B IA
()%, LA X 2H SR BRI PN 22 14 (Selznick, 1984) .

TESelznick 2 5 , il B 455 F1AH AT ST H BT 28 B B o= B 5 TR, B0 0 A Rk 1 A
R &R ST SE D4R , ] BE S5 T R 8 O IR 4 22 (HuntFiDodge , 2000 ; Washington
2014)  AS[A] 23 3T 2 5 Al B 2 48 (Kivipold filVadi, 2008 ; Scott, 2008 ; Kraatz fllFlores,
2015 ) , MR [R) 1 BE Xl FEE 40T 104 T T 538, S BE A TE S84 Tk i B 4005 B4 7= A R il
BE4I T 1 B4 F 7 T [R) Selznick B R 5% 4o — S50, (ELTE R A2 T 2L 8L 9ol B2, imi AR L 213
JSCHI B RPZH 28 38 5 20 2 A 22 WA v il B2 22 ) f) B S s ol B 0 0 SR AR AR M
PAEI TR B TE S, T T 5 O T 40 3 FIZH SO 2 Sl ol B 40 g ek 2, T S B &
JRAZINFR— B0 AEFF L SUN R AR e & SRR b e ] B2 1 7 1) B 1Y) o 3 S Rff 5 of o] B 45
T IT R FIE AR T T 53R, BV BE 00 R U5 T B A, i B AR A 4 R SR )
MIYER

il REAH T 1S R T 21855 3 11 BE T4 . Selznick (1984 )38 145 5 2 1k e E A4 20
SUNENL AN AT 97Tk , REBRORZLZY B (110 52 38 M08l D 2L 8L R 1 o TR, BB 4
T R AT B A B R R Y (creative ) I BT Y (responsible ) o He b, A1 14 14 il i
VTR A, 2L S REAS VR IB 5 A A, DRAF 2 (9 AN WA L AN BER) 5 7 5T 1
41 5 9 W) R A 20 4 ) S JB 5 (Selznick , 1984 ) )5 , DiMaggio (1988 VK44 # il Ji 45
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S T AT A A S B 3 o B A R PR, o R I B AR AN AR AR A
T 2 — > 8005 35 W7 ) 2 I 50 3 o B A A R, X o A D 40 2 E A 2 Y R T
(Lawrencefl1Suddaby, 2006 ; Jung#1Choi, 2011 ; LawrenceZ¥,2011 ),

ZH AU B R A IVE ] A [ T4 2L N 19451 71 (Teadership in organization ) ({15 7 4
i ARG AR 5 B RAF ), S K A B RO R B 5, X SR AR
M DA TS 52 Wi 20 2R 5538 ) 3 B2 ( Crossan®s: , 2008 ; WashingtonZ,2014) , il FE4 S J1 24142
AY9451S: 71 (leadership of organization ) (Washington%§,2014 ) , Hui i< il B A # il 1 B0 A K
SCAIA K (Scott, 2008) XA~ NFNZHZL ™ A RS RN S | 5 o ARER AR G 3 7 , il B 405 1 ok />
T ARG 7 AN R P VSR 1 Y5 T AR P R A (Selznick, 1984 ; Washington&,
2014).

PRI, A1 20800 5 5 3 1ok i) B8 T AR A (DR AR A AR G50 5 ) il B A A 2E 2 B v f e R
SRRV BE 45T 7, AR 3R W 2 U B AT LA — b5 7 LA AR S5 ) AR 7]
B S PRZH S B 8RR 8 & 2 (Pasternack %5, 2001 ) o il BE4 S HFFE#b 78 T H RG4S 0798 5 A=
TOUFREDT AT R ST R O 5 T s B SR, IR R A S S BRI Y
P

(IS T 526

TESelznick (1984 )4 il BE 55235 AU AN [) AR [mDb 1 BE 005 0 4 A 2 S5 WIS AT
FET AN [ A X i B2 0 AT T S IR RR B A 48 BE 4 43 o Jung FIChoi (2011 ) 3d 33k X 435 7 7]
R 0B, B A5 T S B s Y iR AR G S XK 4 AR R A b Y A o B AT 2
I Washington®5 (2014 )44k &5 44 1 il B2 4005 B AN TR] DB , 3% BRI EE 40 5 ) X R 8L 52
W A L2 53R 2 e A A 3 — Bk 3 Al ZLUAM G A E R e IR L LA =2 [l i, 3
T Scott(2008 )k il FE A iR — Ryt o5 AR I SR AR PR AT SR BRI RGP RIS AE—Ik
HIPEZLER 456 Stryker (1994) 58—l BE XA T80 A2 i AL AT LAS3 R0 7 0 S EE I
INFIAE R JLRR SR, 2G5 (2017 )R-l B2 S50 7 43 SR B AT 53 T AN A %) S 5 R il
ST, VAR5 3 53 TN RURNZS B i 2 SR B2 T

(=) 5 B T OGRS

FE T Selznick RIS, A2 5 1 BE 00T 7 AR DG O TR B0 L SR AR TR LRI A 43
R =2 R R B T B ] AN T 58 1 A R il B2 0 5 ) 6 ZH R B i R
Wi, AR 40 T 5 L2V B 0 . B A% O (Treland FTHitt, 2005 ) o 55 28858 LA LAY AL
FA ORI ARAEAE A 2R G 15 7 2 2 U RO RN R BE R T, AR I B ) R At
PRAE T A4 (Pasternack S5, 2001 ; Kivipdld FlVadi, 2008 ) . 55 = 2HF 5 AT 2L B B LA
PRI AR, SR AR 700 S da ok ) B8 AR S A SR B A & eI 45 R (Collins FIPorras,
2005 ; Jungf1Choi,2011; Washington®5, 2014 ) . & 1% il BE 40 T 7 A28 2 ANEE =2 e ik AT
TR,

ARG R WY, G003 T L3 3 o ] B2 P 00 Rt 28 A T B T e e S o B2 LA B2 20
A 0 B A3 RN A0 AR R TR 2 2 BE b L 4 U RE AR 3R 4 40T T, DA AN AR A
(individual leadership ) AR IR E MIANH E HEATHM I , A ST A BE AR A B R )
(CollinsFIPorras, 2005 ; Kivipdld Ffl1Vadi, 2008 ; Scott, 2008 ; Jung M1Choi, 2011 ; KraatzFlIFlores,
2015)  EASKRT , 2 A0 T BE R 7 AR DGR 98 4 78 1 015 07 il B Ak o A R X6 20
U A A EN AT ] B S0 A T A T AR ZI A, LRI i B 90 07 A FH RN 43
SE W TAEM T .

SNEZGFEEHE (FA2EFETH)



£1 SHENSNEXHHR

B HIGHIE TR
AETE R TEAZ A BTG RR, 7 7 -
RS G kR RS,
ETEY i S : EpIRE FLEE
B ! ’ | I
AN RO A4 B I R
SR T CY ) SCRLEAAE T i - i
ol B VLRI FE S 7 (Kivipold Rl Vadi , 2008 ) GRERE
I s = LN R

i WMl e T LR RS A R MR 1Y Sa A e
(Selznick, 1984)
FCE SR A F RN 2 r i CF 8 AR AE L 4 rp q

“gh” iEHZNHBTT) , AR R AT (R v s B A0 ik }H(/\
#4541 ) (Collins#Porras, 2005 )

TR TR AR PR AH S SCHRIERE

—J7 18, HRTRFFE AN 2200 X ] 450 VR AT T 40T, R IR AT FAE AL
il LA AN TR FHBILA ] ) B AR R o BT 5, 55 28BS DA R il BE 400 7 2 — ol s 0 U
B 22 M R R G 2 20 R DA N A 2 SR T R X L SUBR S 1 B B S| S (Kivipdld fTVadi, 2008 ;
Scott, 2008 ) o 5 = 25HIF5E R K il B2 45 T 1 % L AU i 5 | 5 (AN e SR = B B 4H 4
045 ) P B HIF BT R R (R S 228548, ST T AR S ) , P4 B 48 7 4
BRI AT B SR R AT R S AR AR, LA X A 2 R A G 4 AR
(CollinsHIPorras, 2005 ; Jung#1Choi, 2011 ; WashingtonZs, 2014 ) , {H A s B AR FH FLEAA /R
FHPLHIHFTIR R ok R M Z (A1 X FHIE R o

T— 7L AHSHIFTE 1 AR 1 B 405 B 400 2 T AR T AT AT o H RIS i 4
5 24 D BE T AR B A X — i AR T — 2 R T AE— R LA A o B A
(creating) . 4t & (maintaining ) 1 5 H /78 f# (disrupting ) = #1257 (Lawrence f1Suddaby, 2006 ) .
TEC AT, 55 2RI A R 2K 40 T AR R B AL SUAR R N S R 400 53 X 2 2 B TR AR
g 3 (Kivipdld filVadi, 2008 ; Scott, 2008 ), 1fii 2 = FSAF G MITA 40 5 5 5 2 T 218 X,
S JH A S X L 2 AR 2 A R AN 4 2 (Collins FlPorras , 2005 ; Jung Fl1IChoi , 2011 ) . X SEfff
5% B IE T A X LS B R R AR RN 2 R A0S 3 Ll T i T A L S R e
D AR AHOCHIF Y B AR CLR I T i B TAE P A s A4k 2, (Rl BE A 0 LA T Bl Fn
SEBRVEAT IR B AIERIT, AN BEXT il S BRIE i de S o (RIS, AT I 5 040 5 35 75 A LAt T
VEAEAE /I 5 — P98 NSl — 2R A5R ¥k o8 1 400 S8 Wl B2 T AR AR Bk, HAR /D i K 43
S A T AR, 1S — S8 WSORE 45 3 5 1 BE T AR RS TAR R —ER 4, B ik
S-S A EE I B TAERAE A (PasternackE , 2001 ; CollinsfPorras, 2005 ; Ireland filHitt, 2005 ;
JungHIChoi, 2011 ). BRI , 450535 il FE T AR LASIMG HA T A 2 75 23 X6 il BE 400 5 i Al el = 5
M, (AR E—25 e

X5 TEFSE 25 (1 B AHBE AR , S 300 A BT AN R X il B 4015 7 #5211 4 3 R
Trftiezs , PRSI TO T 124 4 2 e 83 o WP LR Py il B T AR AL T AR i BE 4005 7, LA
T A5 5 S AT R L B3 P A B 5 | ST N AR, LASE IR R R R e ke B S5 )

(V05 HoAth 450 5 A% b

PN S = E N RIS K PR U AE 5k 4 A A KIS DAL € TR = MNP E

ARG I
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PRSI , A S ) ARG A S S SR B T 8 78 A A 0 AR g B0, e 5 55 AL
PREZAUE MR 5% TR TS, LA R AR BE 3 520 B3 TR 61 M 2R 45545 . T ] 451
7 1) s 455 SO T ) S D BT I — B, S T BUZ T RS ) 2T
1155 T AR A U R IBURIA 5 7 % L U2 M (ARG P A5 T ) B8 0 5 g M2 41
AU IIHEAT T AKX )

*2 HERSHSELARNSNHX

X ZER il BT Sy HLNGT T

A H WIS A N SR AT R
B TGP U, ST SUME 515 SRR (Boal F1Schultz,2007 ),
SRIEA TR IEFPRD (Selznick, 1984) A 22 [8] 7400 4 -8 %, i3SIt il 2, SR A~

NI I R 7 (Selznick, 1984)

GFHFALS

HA B AR A K
ST AT (Selznick, 1984 ; PasternackZs , 2001 ; 2121 M4 4% Tl (Hernandez4%,2011)
Washington%5,2014)
SUFH TR SR E— TR RS BT

P ZH 21 13 (Selznick, 1984 ; % (Bass, 1985 ; CongerfllKanungo, 1987;
; - WashingtonZ,2014) HouseAllHowell,, 1992 ; WaldmanZ5: , 2004
Collins#lIPorras, 2005 ; Hernandez%%,2011)
R MM AR ZH 201 32 v (Selznick,
ST XL A5 1984 ; Pasternack?s, 2001 ; AFE , 5O FH A NI R B A A
W FR R E P KivipdldflVadi,2008;Kivipdld, 5% (Pasternack%,2001 ; Hernandez%,2011)

2011;Washington%,2014)

GORA TR ARG AR G SRS B

30 3T LU AT R ) o R R O ) 40 A T TR T2 S A R A R R, L
S EAE 3 55 Jr 2 40 203 & #4915 1 (Selznick, 1984 ; Boal FlSchultz, 2007 ;
WashingtonZ§,2014 ), [F] B K EE ] B T AE4E 3 2 2185 5 (Selznick, 1984 ; Lawrence fl1Suddaby,
2006; Scott, 2008 ) . MM 1 2N T E MKAE A Nk 1 AU T 19240, % B R dkAr 51 = 52
FERS it DA SR A 20 0 55 P o o) BE 90 S T AF 98 A b T SRl 28 5 B ) A S0 0 9, RS T
TR 4 1 RN 390 S, I 7R 0T AR L U RE ), AN Ry BRAE R T R 2R 4
GUS EAER M (Podolny 45, 2010) o PRt , W5 il B 15 /1 AT LIXS Porter FiNohria (2010) XL
ST HE— 2L IR AT TRER S 2R B - 400 2l 0ok YR s L AU BT T ZH 2 A iU Al R
R EGE M4 7 R B a2 A E T , R T4 5 38 X A 2 B Bl ) B A o R R i) 40 il
Ryt — 2 A A TR 0 T A LA, o 10— L AR A0 35 8 H 1 By 1 i 20 212 45
SWE 5 H (Winston fllPatterson , 2006 ; Ireland #THitt , 2005 ) .

(R, A 2 2 2 B ) 5 4915 0 RN ZE 2 PN 00 S A2 AE AT R RN 358 73 (Washington %5, 2014)
ER BRI S B AT X A 4L BE DA R SR 2 (WaldmanZs: , 2004 ; BeunenZs,
2017), M FE % 6 H AL P SR B2, i 2N 6 ) 5 IR T4 2 £ 5 5k
(Podolny%s,2010) AHZH N G0 ] BE 40T 7 AL ZL P90 7 FA MR 55 22 A R 2 L[] 52 i
B, PR I o B 7 AL B N 3 T N 2o AN IR AR AR BL RIS . — 5 T, P AR 2 A
IR AT R A S AL X 2H 277 A 20 ( Lawrence f1Suddaby , 2006 ; Pearce5s , 2007 ) . 55—
J7 AL, PR B FEARAS AR R S 40 B bR A2 521 4% 71 (Collins FflPorras , 2005 ; Washington%s:
2014 ) Kt , 99155 5 B A A B 5 ) (S 2 NN MRG0T ) O S, SEBRZH
MR AFFEEETE

SNEZGFEEHE (FA2EFETH)
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(— )il BEAE A 8005 7 R A YR

Bl S0 T WS 0 R IS A R i S i PR SR R, Hag i D i 4 3 1 i
AN AR T i A SR A0S 1 ) N FE 4 i (House fl1Aditya, 1997 ; Hernandez%%,2011) . Hi 4 S %
AIIRR RSB N A5 1 B9 AP FE P A 55558 P R (HowellFIDorfman, 1981) , &8 11
BEARAURML T 60 T kA= 075 5t , 2 BRI E S AR B I R A5 ) ) HLOE IR R 2 —
(PorterfiMcLaughlin, 2006 ; Hernandez55, 2011 ) o AR 4540 T BHLie | 4R 2] LA FE 2 F0 7 20O
FAATR ST, LASS /B AL 4T B R BGR R 5 Y T T 00 (Keller, 2006 )

PP IE— IR S #2 (ZaccaroFlTHorn , 2003 ), HOANHE SZ 2| H o R IR A 5200, 52 3]
il BE P58 B 295 (Lounsbury , 2007 ) o 38 il B B A0 A (1) 600 S A 57 1T A 26 5 22 M ) (14 451 S A
FEHEATRN TS o il B 3 3R W T B 24 o TR ) RS T A B R MR, 81 BE A R A
IRA TR AR ] B B 23 R B FP AR B AL 4 A K (Scott, 2008 ) o X FEE A — H 37, 44U
BER LR E TG T A a0 BAE S His M EWAITT A (Barley Ml Tolbert, 1997 ; Glynn,
2008), HHLUN G BIAT A GNHT S RGBSR AR A SUR B — e R e TSR
My 3a4T R (Barley FllTolbert, 1997 ; Lounsbury, 2007 ; Scott, 2008 ) . ZH4UE A KR A
t, AU BT A RS B T SR BE R AR S T ZH 2R A A S A S A T A A ] e
THAEEE R R4 2 A 2T ANA 1% (March, 1994) R , 2H 21 B SR 20 SRR ZR 56 1)
P PERRVE R4S i (Barley fl Tolbert, 1997) , B B AR & & 45— € G AE BT )
(Hernandez%%,2011).

il B 4005 A DAY B R AR TR R O T B X AL S B AL FE 0 S il , e W €0 2 2
BOAZ CoAE T AE T 37 2 UM R ) 72 X (Pasternack @, 2001 ; Jung FlIChoi, 2011 ; Washington 55,
2014) , HATE KT 35 S Ik 7 v i i il B A o 24 ZH ot 2 Ak , 91 ) R (the loci of
leadership ) 5L NS0 T2 4 B i % RS 21 T 2H 203 (Hernandez?%, 2011 ) o [R]H 243 5T 38 1 5K
UER 502 B T ] B AR AR G 3 B R P 4 S T T AT, — e B s 55 T SRS T &
P , <1 24 BE TN bR 19 A s TRDRITRG 07 450 A 300 6 2 1Y) = 1 M o i 2 [ R ( Kb 3 5
SRS AR T 00T G R AR T AR, X 4 AR B ) 5% ] (Pasternack 55,2001 5
JungHChoi,2011),

()80 T W2 2L B 25 )

il BE 405y B s e 10T AT DA e i B AR S AR AR ZH 2 B2 v, DA T[] 422
IR 53 (Podolny%%, 2010 ; PorterFlINohria, 2010) . il B BRiS- U 22 BH , BARZH 2730 4
JEEXF 2R SR 53 A FH 32 AR 2 o, G 3 AR o R 4 2T A o A B 1 ol BE (Scott,
2008 ; Maguire HIHardy , 2009 ) fHAEZHZI A, A8 52 51)_E 20 RE A 205, BER [R)4ER% FZH 2%
JE AT RN AT (2 S L 2L B A BE 71 (Maguire®%:, 2004 ; Greenwood fl1Suddaby , 2006 ;
Kaiser%,2008 ),

SR, A OCHF It R W SR i B2 A2 B AR R A it sk B RIS MRS S 2 A
T, AL S Bl [ B 4Tk R R T AP B Ak, HA RS2 3] F AR AL R A 28 T it
5200 (Barley fl Tolbert, 1997 ) PRI, 451 5 5 B X 2H 4L B2 Ak i A8 ™= A= TR Z0 R s i D E AN
A 0T34 T A58 e A A U BE AL R T Ui 605 2 mT LAXT 2 2 B AR 0 i A b o R i
A BRI EAMES S

8 NFRRESRD

pli
m,
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g5 b, Ul A TS R RERE X L B BE AL R A B AR, AT AU B R
FACENRGTTH R A — ST

M. HEGSRSIHE

(—)emm A %R

I G T 400 5 ) PR 28 A F A MK AR 2 1, (LA 4 g Ay g i DT
B AR, T DA T 22 5 v ] 5 S50 T R ) PR 2R S5 A e il B 9 S il B i £ 7 3l
PRAR AR, 1 BE T AE R AE SCRIFI SR A5 AT B i il 8 o 00 287 38 o %o il B Py A st 4 2R RS it
WA AT 77 ] A A AU v it B 2 A2 B 2 R DR 2 s i), 1400 A SR o B AR )
RALHE M FEZIATH , HAE DX A R 25 7= A i 25 2 i o B RTIF9 3% B 5 i 430 3 A 2 ol
S ST RE S PR F 24 A A e (R R FIZH U i PR 25, P 4 452 e PR 22 L R A 40
HIIER T o

1. S F A 2 Freedman (1998 )i i WF T BV % A8 Pk %, 22 BRI S 5 R B0 T
3£ 45 ) 1A TR B 5[] — e JUI A Emirbayer MMische (1998 ) AU 25 7 KL 90 A 1T 2, BEATT
T AT ) YR )RR T ) 40T TR A A T o B S T 5 AR R R S
FE TAERA AR B i 52 2N AL, EBRINGUN 1) LRI T 25 5 1Ef 1780 3 15 Born i 2 T
Y2 [B] % & 1 3C 3 (Moisanderds, 2016 ; VoronovFlWeber, 2016 ; Ashkanasy%5,2017 ) . it 45,
CurriedF (2012 ) AL I % B XA 7 0 b o7 T s B JM st , MR A e 2 fi o] 188 3o o) B AR IR
FrHbAL, RBL T AU R X T 2 A T B T AR s o PRIt , 0 S 2 4R o L IR I AL )
AR AT AR PR 8 23 X0 401 e 3 A o B 9 7 A RE Bl M A R

2. LN ER M K K . Pasternack S (2001 ) (RIFFY 2 BN [R) 2 20 A= i i) B XA 4443115 1
il S0 ) AN TR R R 3 R A L BT Ak B B o o) 30 e 2 A A i 40 ) P B Bl i e A
i . CurrieF1Spyridonidis (2016 ) YRS IE 75 1 ZHZUR B J5IC B FIAL ) 454 235 i 1 545 F
Tl EE TARRE S

3. HEVHMTZ I R 2 o WaldmanZs (2001) FEAF 52 H R BN i PR R Sl 2 S Ua 51 7 R
i SR E, T B BN DT S AR ANHT , A R RE B 15, IR B 5 O O i~
ARSI T S (0 B D3 7 AR AR O, XU DN T sz B T AN R R T MR I B TR
FREE .

() Tl 4 g g Ay Aot

H R i) B 400 S 5% SR A TR A 0 T 2 o A B B 2 1, I EL AR D A AU R A
Y FOF A 2 S B A S A 2 S B AR I 5 SR WD M A S AR AR L S K LA T
AR AR R A EE R ) — A S R AR HE (A S, ZH U R B2 4k T (Stryker,
1994 ; Scott, 2008 )

Kraatz(2015 )i 3 %F Selznick i A58 88 s A 7 1B, B 1 ol B 9 0 A B2 TAR AR eSS
FhASRIR 2R o ELAARR U5, HEBIF 78 DA Ry by ol B 4 5 1y () 400 2 — e B A T P 2ol B T, — 282
XPLHAVEIEVER TR, FEEAFE S T O [ 1) 5 AH DG 10 S e AT 5 fe i e I ZH 2130k 5
HAUITEZ Tl AR 325 5y —FOEXT A SRR B e S MR i d g e 4, F 2L &
AP RIE DR S5V E LA A S (IR EE N PRIEZH 2R — 3 SE B F B ¥ SR T, HbFoE
Vi) B 1R A 5 B T AR S AR SS 5 B % i [ e e ek 2H 240 S 7 F 5 A1 il 2 T
VEWFFE, JTAR NG I IS 14 £ B 22 e b = 5 401 e ) S ) 0 ) ) ELAAR S it R T

BEAR , Fim 5 il A0 T S A DG T R B T 40 5 40 5 i AL R g ) BRI /e,

SNEZGFEEHE (FA2EFETH)



I B AT S (A R T 5 225 25 UL A  Pasternack 5 (2001 ) 7ERF5E h 2 BI85 535 1T LA 3 20
A EE S idry  HERE SR KA SCE R A B FEEE R & R S
P HORE T LA B R B S 2 2 SR AR FH SRR A A T, {6 L 2 GRS Bl A AR 80 S 1 7
Bl AR Bl o ABAT 25 L S0 U5 L A B 2 B T 40 2 o A 37 )38 R A R T R A R
g, AT 2 R A HE A T R 2 A R HL AR 1932 (Kivipdld T Vadi, 2008 )

f. HERSHHIER

(— )il BEATT T T 1 25 23

WEA I 0 T4 A Fp U FHAE SRR 2 REE T HAR A TR S0, Bl UiKivipsld Al
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Summary: In recent decades, leaders are gradually becoming the symbol of the organization and
have more and more important influence on the survival and development of the organization. However,
it is a common and sad fact that when charismatic individual leaders leave office, the organization may

face a crisis or even fail to develop sustainably. How to keep prosperity after the departure of their star
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leaders is a significant issue. Recent researches on institutional leadership suggest that the organization
can achieve sustainable and stable development, if leaders can systematize and institutionalize their own
leadership in the organization. Therefore, institutional leadership has attracted much attention from
scholars and leaders of enterprises. This paper systematically reviews the previous studies on
institutional leadership in the following respects: First, it comprehensively introduces the connotation of
institutional leadership and other related concepts, as well as comparing the differences between
institutional leadership (leadership of organization)and some other leaderships in the organization.
Institutional leadership is the process and result that leaders institutionalize leadership into
organizational system through institutional work, which can make organizational system become the
source of leadership, reduce the instability of individual leadership, and realize the sustainable and stable
development of the organization. Existing researches mainly focus on the role of institutional leadership
from multiple aspects, without in-depth discussion of its mechanism of action and the interconnections
between varied mechanisms. The results show that there are obvious differences between institutional
leadership and leadership in the organization in four aspects: leader task, leader focus, leadership source
and stability of influence of leadership on the organization. Second, it expounds the theoretical basis of
institutional leadership from two aspects: the source of institutional leadership and the important
influence of leaders on organizational system. Subsequently, the construction and outcomes of
institutional leadership are summarized in this study. In the end, the future directions about institutional
leadership research are prospected. This paper provides the following reference for the next step of
institutional leadership:(1)Based on the research of leaders’ initiative in building institutional
leadership, the future research should integrate internal and external driving forces, and further explore
the comprehensive impact of these two driving forces on leaders’ building institutional leadership.(2)
Future research can deconstruct the construction process of institutional leadership from the perspective
of value management, and clarify the specific practical activities of value management and institutional
work.(3)Scholars can explore the mechanism of institutional leadership to achieve the sustainable and
stable development of enterprises from the perspective of brand theory and social impact theory.(4)In
the future, we can study the dynamic balance and interactive coupling mechanism of institutional
leadership and individual leadership.(5)Scholars should pay attention to the localization practice of
China’s institutional leadership in the future research, and contribute to the success of Chinese
enterprises to build “century old enterprises”.

Key words: institutional leadership; leadership; organizational institution; core values; institutional
work
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