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Analysis on the Sensitive Factors between Executive
Officer’s Payment and Corporate Performance

SHAO Ping', LIU Lin', KONG Ai-guo®
(1.School of Economicss Fudan University s, Shanghai 200433, China ;
2.School of Management , Fudan University ., Shanghai 200433, China)

Abstract: The executive officer’s payment lies on many factors, some of
which are subjective factors and others are objective. There is a big differ-
ence between financial corporation and manufacturing corporation, and the
factors affecting financial corporation are special. This article focuses on the
empirical research of the sensitivity between the executive officer’s payment
and corporate performance in financial area. The result shows that the sensi-
tivity of executive officer’s payment is negative to corporate size, debt ratio
and volatility of ROA. While there’s no significant correlation between exec-
utive officer’s payment and the independence of directorate, the tenure of
CEO, the monitoring from central bank and foreign investor’s holding.

Key words: executive officer’s payment; corporate performance; sensi-
tivity (FHEHRE .2 W)
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