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On the Incentive System for State-owned Enterprises’
Managers under the Leading Role of Human Capital

WANG Gang
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Abstract; During the 20 years’ reform of state-owned enterprises, we have ignored the
important affect of human capital seriously, which directly shows on the lacking of incentives
for the managers. It has become the biggest obstacle of state-owned enterprises’ reform at
present. On the basis of existing incentive methods for the managers, this article makes up
the incentive system for the managers of state-owned enterprise under the leading role of hu-
man capital.
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