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FESEH:

1]z . ARSHERmEEHRL]&FP5,2001,(10):75—82.

C2IXNik . Bk A, s At S X R M M FE R S F S W LT] R &0, 2012,

(12).83—101.

[3IBERZE  Ze dhiin BURE L 3 RIR AR HI 5 5 oS W [T]. W& #F 58, 2010, (5) -
27—39.

CaImt B LAk  BhE L S S A R TR R SR EMIEELT ). 2 F 05,
2011,(1):126—139.

C5 4 i . Beite e B TR A S ERAT M F S8R [T ] 8 Al 4, 2008, (4) -
177—178.

[6]Adams R B,Ferreira D. A theory of friendly boards[J].Journal of Finance,2007,62(6) :
217—250.

[7]Adams R B, Hermalin B E, Weisbach M S, The role of boards of directors in corporate
governance: A conceptual framework and survey[J].Journal of Economic Literature,
2010,48(1): 58—107.

[8]Chang E C,Wong S M L. Governance with multiple objectives: Evidence from top exec-
utive turnover in ChinalJ].Journal of Corporate Finance.2009,15(2): 230—244.

[9]Coles J L,Daniel N D, Naveen L. Co-opted boards[ R].Working Paper,2010.

[10]Drakos A A, Bekiris F V. Endogeneity and the relationship between board structure
and firm performance: A simultaneous equation analysis for the Athens Stock Exchange
[J].Managerial and Decision Economics,2010,31(6): 387—401.

[11]Fama E,Jensen M. Separation of ownership and control[ J].Journal of Law and Eco-
nomics,1983,26(2): 301 —325.

[12]Fracassi C,Tate G A. External networking and internal firm governance[]].Journal of
Finance,2012,67(1): 153—194.

[13]Granovetter M. Economic action and social structure: The problem of embeddedness
[J].American Journal of Sociology,1985,91(3): 481 —510.

[14]Hermalin B E, Weisbach M S, Boards of directors as an endogenously determined insti-
tution: A survey of the economic literature[ J]. Federal Reserve Bank of New York
Economic Policy Review,2003,4(1) . 7—26.

[15]Hoitash U. Should independent board members with social ties to management dis-
qualify themselves from serving on the board? [ J].Journal of Business Ethics,2011,99
(3): 399—423.

[16]Huson M, Parrino R, Starks L. Internal monitoring mechanisms and CEO turnover: A

long-term perspective[ ] ].Journal of Finance.2001,56(6): 2265—2297.
. 95 .



IF =R 2013 FE 7

[17]Hwang B-H,Kim S. It pays to have friends[ J ].Journal of Financial Economics,2009,
93(1): 138—158.

[18]Jensen M C, Meckling W H. Theory of the firm: Managerial behavior, agency costs
and ownership structure[J].Journal of Financial Economics,.1976,3(4): 305—360.
[19]Kato T,Long C. CEO turnover,firm performance,and enterprise reform in China: Ev-

idence from micro datal J].Journal of Comparative Economics,2006,34(4): 796—817.
[20]Taylor L. A. Why are CEOs rarely fired? Evidence from structural estimation[J].Jour-
nal of Finance,2010,65(6): 2051—2087.
[21]Volpin P F. Governance with poor investor protection: Evidence from top executive
turnover in Italy[J].Journal of Financial Economics,2002,64(1): 61—90.
[22]Weisbach M S. Outside directors and CEO turnover[] ].Journal of Financial Economi-
cs,1988,20(1—3): 431—460.

Social Relation and Supervision Function of
Independent Directors: Evidence from
Forced CEO Turnover

LIU Cheng, YANG Ji-dong

(School of Economics, Renmin University of China, Beijing 100872, China)

Abstract: The existence of the thoughtfulness of independent directors
is always a controversial topic. According to the social relation between inde-
pendent directors and CEQ, this paper distinguishes real independent direc-
tors from nominal independent directors, and studies the supervision func-
tion of independent directors based on forced CEO turnover. It arrives at the
conclusions that the proportion of nominal independent directors is not relat-
ed to the sensitivity of CEO turnover to firm performance and the increase in
the proportion of real independent directors strengthens the sensitivity of
CEO turnover to firm performance; after CEO turnover, firm performance
significantly rises. It shows that real independent directors play an effective
role in the supervision of CEO and gray directors socially related to CEO
have been CEQO’s protectors. Further study also indicates that independent
directors’social relation is of existence value to a certain extent.

Key words: independent director; social relation; supervision function;
forced CEO turnover
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