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TEH 35 SR MG T R IR T, Al AR AT I [ B 24 A 503 s 3 3R
ZH T R AN H IR R . A TP (organizational ambidexterity ) JEE T
fif DX PR G 1 R ROVE IS . AH AR S 0 RS B 1 an b se 4 3he . RO aE T
W, IR HEE I TR R AI A A S R GEIE W — e e B il =, 8L "0T
RIS F i N A GE FE IR R A B Sy A Fp R 2= LG AT [R]85 | S 34T %00 58 1 09 R AR
KANERE I EET. B 19764 -Duncan iy B —oMEE LR, HARRREZ ™4 T K
XPH A . AP SRR [R] 4 FH A TR A ST RN 5% Aol R 2 AN A A
R AT X E ARG . WA AL Z BT, B0l S gs T =
FmBAHLE], B oot maT . 4549 (Duncan, 1976) | 4% ( Lubatkin&,
2006; Jansen%f, 2008 ) FIffHE ., HoAiEsE o PE ( contextual ambidexterity ) Hi
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GibsonFIBirkinshaw (2004 ) $&i}, 2T AMEH 70— DA, sRIEEAA RO K
TR A T BEXT Ll ZUs AR i A R I EE 52, sk b 5 5= —Fh 4 U2 1A T
H, BTSSR A SR AR E AR Fok . X AR BT ook
RFHRE, FARBRWE IR, SBL I sEd IR — e &
i, HEMFE K Z 3 F GibsonfIBirkinshaw 198 LREFTXT “If5E—Gial” 30 R 5L
71070 T B D B = 5 1 B o s 8 g a2 A ] SR O S S i ol =1
NBER” | — N & . 228 FIZH 2127 2] SR AT (WClercqs, 2013;
CantarelloZs, 2012; JansenZs, 2006; Prieto-PastorfllMartin-Perez, 2015) , {5 %
FEICNRRRHE, Bt BRI A BRIS HE LRI S BREN IR EE RS

FET M, AR AR L5 R A L, B2 SCAR A0 B I AR AR AT
TEE ook, RIOMAESE oottt — Uk E PEny s AR RT RAESS , R e L “—Jc
Akt PREE RN, Sz astilie s, JHRIBGIS TSGR, iRl T
5T SR — S AR T RE IR R 7 1]

=, HEZ TR E R 5 R

GibsonFlIBirkinshaw (2004 ) DA A {AREEAAR G T2 T LA I A DA b 5w S it
JER), NEE AR — oo B TR AR AW R e B AERE Ty, EAAT R TTIRR
SRS, JERSEE —u AU . LS on 2, bRk oot ¢ R
B BRI T, S ABCEEN BRI, TR B R TR A E M —
HI A LGB AE R LU e P BE ST o MILMATESE “HN (discipline ) . i}
(stretch ) . 325 (support) . fE{F (trust) 7 (JEfAIFRDSST ) AL A BEIBHELRAE Jy
IR HIME (GhoshalMiBartlett, 1994 ) St — I nH 48U MR YE . XA G 4L
FORESE SR . R (SERETE FE, performance management ) S54KSE S S0 FE . (BT
(GFRAt 3%, social context ) MG, FERAI G TLORE AT BRI K, HE
[ RERE ST AR O, CREBRI—EC, SEPUEEE OrHE AL S TSR T . X SRR e Xt
4155 LT 40002 44 Dt TR SCuEF s i 28] T 50E . ZJ5, HillfiBirkinshaw
(2014 ) XAV AU HRT T R AEARTRAIE T M558 ootk S5 8030C R, INHEHECR
5 BE0 B 1E A 52 2 21— e RISl

EEFHENDD IR ETERNALSYEES . BN SUbsE AR F ] aei
ST RIS . MAHTT & . AN X R LUF S EIAMRE, XL
HRE WG 7R T ]38 o Ul B e IO A O BRI AT R R 2R SE G B ootk . AR & 4
B, Clercq®¥ (2013) W58 &I G5 S A FHR I B 5 mT DA A 5 — ootk 54 | 4t
B, RS SS R AR S G s B A TR, X SR A SV T — R R AT
TI ARG ; Cantarello®F (2012) XA wl SCUE R4 & Bl —Joholk L8
WA T TAE BRSO G AN A I8, BT 0 T A R AL
R, 3 7= A T A D T A s A S s J2 A it 2 G T 2

MALMEIIEE, AEERF L ML NAMERFZ G ST TR R Al A g
—Ft S AL TF L SRR A T2 Bt BN A B B R, i@t DSSTIAR R A2 EEIE

SNEIZ G (F38EF6H)



KA S, 0] IR MRATR B R AFIF & (Jansen%E, 2006) , iz
BT 2 5 M NS VEIK Ak 7 ol sl 55 A0 117 G R DR T — ook, ik Fth2:~)
%53 (KangZ%, 2007) .

ML A BEER, — S RE f e XM AR ) (2008 ) X RBTF %% 1 BAE
PSSR, KR BT 2 AT B S B AR A A BA RS & A B8 oot
T AR —ontE, XK RERATAMAL R BT HEAY BE A ThRe, T H A
SEAT SRR A I _E TS R Esh ,  BRAEAR RS A A QIR R IR, L AeE A
R B Bl 3 BERCR R IR T, N E . —FP KB E S AL . Prieto-PastorfllMartin-
Perez (2015) WIBFFE T S AN GRS FRAK Z2 @ 1L 52 01 T/ — o047 M SR IE a5k
PRRAFF XA L2 RCR, T2 SR AN TIPS TR R oy —FhBeHEsh 4 5
N Bk SR MBS EE . mERRRGCA THREAHLE

AR, XFRAL “H T R BESR Sm OrES AR TECRIRZ M,
MBEASW, HREZEIENTESE —JotEE— AR i1 IS M a2 . 4%
M, X LT ML 2 4417, GibsonMIBirkinshaw i 24 H 25 8L DS ST i 45
fE, $EH TR S A SRR E AL, (AR AJRIFH A @ k. 256 mBHT AR
RRSCHR, AR LRSS oot T, CET LA AR AT — A BV T A

=, el 5ERTTE

HUAEMFEARIRE, ASCERH MOk E Mo e OB, IF48 I kAR
LR 5 S M OCIWE? T IRABRIEANLAZIE 5. RO FIRIEESE, N
5 TR IR 51 T REASIERR 3 BC A ] s U5 R B P R R ML 515 80 ( Gibson A1
Birkinshaw, 2004) . SCILRE X Z, AH8HLUABIEI . 47 0 #ENFIEL A
RIEM, REXE - AHAE IR AL 2 (Denison, 1990) ,
A T8 R X AR A AR L2 30 i R A b 3 752 (Hofstede5s, 2010) . —ELIK
ADWFSE SRS D1 T B8 T KU I C R, AR ELEOCHR IS BT oY . Ak
AR T, T A N R . B, IEIR o ST A
(R AP e iy e RE ), B A B CR R ), W LLERAR S — PP S ie s
e HIR, TITiFREWE —F T ond SURHE, SO A B S SR RIS
A& (TushmanFflO Reilly I, 1996) . fEIZMERT, ARAIG SN LSRN, #Ed
HaEX MR S R R RS A —otk, KHEPNMETIEN
( NemanichfllVera, 2009) . X, [BIEiGibsonfliBirkinshaw e L, HEUEREZHL
5k . ANPRERFS SIS MA S, HhHt &1 (social context ) fXFRAPBRSCALIA
R, XN TIRATAT LAY S R i e . Dok, TR B e & —Fh At
LIRRIETT, EAECRT R, M2 RIEE S, &E R R LIRS A2 oA
sk, X5 XAk SO & Z B E Sl A T

AL e B O RN S T “ ZoniRE” WS Rt DAE S —ASH A kT 5
fi5i . GhoshalfliBartlett ( 1994 ) H K HE H 55 ol IH A F3C/J@ %, Simsek
(2009 ) A MKKE~ ., Moreno-Luzonss (2014 ) /¥ T EES W B EEH (TQM ) 1K
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T AR B A oot s EH . Al S 2 A8y, SRS BB A
PURIAT, R B AR, A E “REAS” A <RS0 f X ik
SEE o, AT AR R AR X Fh 2l A TR R 5 R R 2 18] 0 SRR 4 i P
H#|WangHlRafiq (2014 ) AB#fE X T “ —J53¢4k” (ambidextrous culture ) , HHZHZ!
Zootk (G FIRERERY S B AL R ) At i (e ot e R EAN B AR ) M, 5
UEVA A TRl [ SR T R R B 5 TR —In s S i T R B A RN . IR
BN e S E AR BB OIS, aghil—sEmE W . (1) o3k
T oot Er N, B2 B I L7 BEERN LEER; (2) FRAR
BB 1) B B R 2 T LUK R AE SR EAE SR s (3) iE—2PAK0E T Gibson%F A RIS AL
By (4) EE oA LUE SRy, AR R SA TR, 5 — RO
fil N Stk 1 BE M T OCBET NTE R R RV YangSE (2015) AYSCUERESY, Mhfi][RIRE k2
i ) Gibson HIBirkinshaw (1) —ICIEHEMAR R, 204 Mol AL QIR LA —JT 45 5045
PR R T RE DTk, FHERAETHEMRT L (collectivism ) UL — e8I A IE M0, 45
AR TR ENIE . DA 7 43 U B 1R B ootk v 5 oAk SCofk ok S
Mo A A
AT ool SO SEEE SE —ootErg—Fh AT

M, ZmilscbmiaE

(—) ZInCteryseEs

WAL RPN IR E 2% . ) Z 8™, B TASUNBHAN EA T R
], EXTHLEETTAR B ZIA AL Ht, RATFE -8R . Brgis i scibs
PERRIEE . AR IE £ S0tk U N R, CameronflIQuinn (1988, 2006 ) Al X ibE
PE XIS EAAL” R HARAERE I M b2 oo St “XSr M EMSR” BT
2012 8OAEAR LISk i 22 S Ak 25 X SCAR RO RRIE A2 S5 R B se Gt e b 4r s, 8- AT
FE—E SRR TR0 MR . A5 s T i, —H iz
AT, CameronFIQuinn 7. | 2H 2 5 50 AN 225 Ka) i - 5 4100 i 4 P e 12
WA AR LAl Ak, Al SCAk A A IR A SIS (adhocracy ) . ## X (clan) | 454%
#20 (hierarchy ) FITid7 (market ) PUFHENE, DAGTSALSS . BORbREME BHIS
YERENT RS BRI, IR — R SCAT AR . PRI A S5 5 30 Y
AL PEFEAR AE BT . O EE . e WAL EE . TAEF, AR . A JTRIR
BHL ORNOIEE . K% (2 0.Gordon, 1985; Ernest, 1985; CameronfilEttington,
1988; Schein, 1984; %54¢) , EHIHNH SN RERZSCbEN: . ALURF, 1%
FefT, DOTAEHE, TAESE.S, ABRCHR, NARRET) (WAL o xXee RS 1Y
FSCAERIE S B YE, SRTEXTIEOCT “HUN . fhE . SRR [FE” ek, ottt =
TLARIE SR E M

WELEARIfE S —oTIE R I DSSTHRHEA M & We? A M5 RINALUE RS T 243
b, EHMASEHESERR, Fohdl MO A, iP5 e e S I
oot BOE,, RIER AR B AR SIAL, F A e, SRR H £ (NG

SNEIZ G (F38EF6H)
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BRKIR . CameronFQuinn (2006 ) , GibsonHiBirkinshaw (2004 ) .
B el sz dar MERE S EE = T R E SRR

Pk, 2014) , A IRAMIE IS A B BAR i AT DSSTHAIE . KA GibsonFll
Birkinshaw [ &A@, FUN ( discipline ) 5® ¥ 5t TSN g, BITHRTE, HSr
W B bR AL Sidebr , BREHI R, X 5K R “RRRRCR” . SR T .
“ATRARE” N “IEATRE” RIS, R 5T A RS R EEANE . (R
('stretch ) 53 53 T G E S Pk = BARSOR AT S5, AT BN S I S i AR 2=k
X5 “PNABIEE” | CEBEURIEE” R PRl RREVCED, AR 5 T T Pk R R
VB E . SZ8F (support ) F8A9E 0 T H B LR B R ARG T8 F AR, X
5 YIRS 57 M “MEEE” MG, Pritih i T A= 006 . (5E
(trust ) BXPRE ATBAEIAL G BRAG ARk, PRSRAIE, A RE/ B 58 AT 55, XX NE
CRNTEATET L CIBATARE” R CRBORE P L T RIAAH BRI SiAh, =
TCIE B EORHLUT —E ML RE ), HHATRUAUE “ 7 M “BRK” , A alieshn
TR RS, BB (LinfilMcDonough 1T, 2011) .

ZEA DL LRV EC AT, FTDAZ R Zou SR BEAR R . “ORFFRICR, SERkAR
TIRZIR, BATRN, R, SAEEE, wdhlks:, LRSS, MERk, AEAS
£ UUSCF IR B B S0 A e/ 0 AR 7 3 B JR A 2 R o T ORI B A4 o AR AR
SEEMAI, MG AT AT MA . AT a2,

TRE2 AR S A SRR T SR TS B oot AT, i AR =R
e s A o) 2 SCARARRAE Sy 32 52 0 R0 A T R v D) A R il 2 — e SR B AT .

AR YEREA 25 TR B S B R A A, A 2 Tt TR LA 1
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F1 Z SRR ARERE

BV WS | B TEN TR INEE R3]
8 TR
o SL B 5 RLAT7R INEATF
T U 4\?@&2 LRI WERAE | s
~ SIS g

BRI . CameronflIQuinn (2006) .

Wi, B—FhR T ooB4EUANE S, BAEER. SEG . S AR ERAS
Ersa AL Sk, 52 F, CameronF1Quinn (2006 ) 7EZAEH K EAT I SEHEE IR
BT DURD SCARAE SRR A T A7 e . e sl A it b 2 AT 32X Scfe  E IR A
A&, TTHE] I b & UG B AR =88 IR AR S % . K M Nemanichfl Vera
(2009 ) fFFMANE 5T Ay B2 2203 iz ocigE, 25008 &
2RI . MWBIESEET . S MR AR R RS B T, 1588 ootk
W — PR IR RS, A ARG s A S, Hm N o AR A
( Simsek%, 2009; BennerflTushman, 2003 ) . REJALMAJCH 59k “E 528 —Joik”
WS, INNHA BA&IE o E S MBS o E o EE, HAEEH
HEHF A i R R S AH (SimsekdF, 2009) o AT, TCIRAUEHF 225, 44U
AR I RGRIRZAAE , T b 2 S T SEPR AT TR 0T “AT RN o el
DL A IRAR YRR N AT AT, 53 TXAS AN . AHE S & 85 T 0 D i Bl
R FIAIG], Rl AR 72 RE F IR IETT, SE MR 288398 . SIS
P, EHE XA g . 2R E SN BRI RETIEZ. “ It .

(=) oo apsl

FET LA, ABFSIAN 0 AR AS B 2 A 8 B B B ) T DA
AR SEIUE 5 oot AN, SRR, WA AR R SO 3RS 3h
SREE, EHLMME “WFRERS” LR, 2—MaisieT.

GibsonMIBirkinshaw L 1E 58 — ook iy 4 03 T —FP 47 HBEJ) (behavior
capability ) M, ZEH NN R ZEMERE, DSSTHHT SRR TEE. JEE
T, B, =B, HAE. EWRSCE XA oo, RIUONTERRE 85 T i —Fpab 21
MEAES A JER) “RUEETR” WMAREgE T, BLESEMIFENOERA, 2EIRE
AP, AN SCFE Sl A — R G SEBR A AT A HE AR AR e A, e
AMRBATRAR L, IR AR It S b——B AR —Fh sh A R T 3 % 0 R s
PR, HESESRE —ootry S,

200, CORFRRCE, SCERER, TR, AT, BRI, AL
wm, WPhlkst, 25, MERE, NIEATF” SR fE N 758 o O R e
BRI T B DA S OB LA T 8l o PR 52 2 40 A i JEL 3O FIZH 2R 45 4 0 = RS (R 152
M, EATA ISR AR A, (HR TR B —TL0 3, A e SEtE s
Mtk . oA T N HENDRERPE R T Sh B A, BB TR R A S A A A ()
FRRI TR (25) SR Fr B4 T o LA AR 224 B 5 IR i sh A5 g

WA A S, IR AT EAE . 258 & MA1ESE SRR PR
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K, BT RGBT [ A 5 M e S S S R A VR AW SE A R T, Ak
5 AR R 5 A R A RIS A B3 B R OR & N AR . NS AR, /M
Mr— AR T — P B2 T A 3 a Scfl, (E G T R s R A o DA 2
KANAG B SR, Qo tb kA= btk B8 . J5 B a4 ki 45 i A
TIRIFERTRE LA . AR . Was s Rl s 4 N, (H B HAE I 2
MLNEAE o FI2MESE T BI04 5 A o D)6 R O 280, ANl i 35 B X e R kiR 3 — T
NS = S S R N 420 2 LY R U N R 7 e 1 RS A = N8 o2 B NTINE = B T R VY T
e REE X PLEE (NG, 2014) , BRI A o0 e T LA TR — ot
A, it AR SR —Fh R A ) T AR, WERKIAAFE AR (Wangfl
Rafiq, 2014) .
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H el 45 EE) J
MEIAR o

Rz 5

NEATF

PERRIR . MRPEARSCAY S % ek
E2 i iEEiRE

A3 onll SO UM LA B — e R RS 2 TR, R Tt
AL ORISR

4. “oufl SRS OE R, AFERSR AR, R GIA X —
F I T HEN Sl e 1A K e

(=) TR ook

AV S R — PRI R, ARSI A o SRR i &2 At
B, BRAH DL 25 A A BT Ak, AT X B A R R 3 . CarmeliflHalevi
(2009) feih i HIBNEE G 1T “Ar N2k SREEMALR “IutErIEal, (A2 215
ZortERYTE T, XTSRS TR IS S ORRTA o T e e Bl
SRYE, Ao WAHSU A BABLER R, XA SEHF LT B BT e DL, HL]
BEMA SR, F D MAIGEAEIE P IR R AR 58 AL, T 2O A R
BT FE TR AT R oo T BT A B R RRERR R A, A
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B “ —Je4is”  (LinfiMcDonough T, 2011) , WiXFh4H SR IFEREIE AT
DB MRATEAS (WangMRafiq, 2014) o WRTSCHTIAR, “ICSCARIARBL A A7 51
UL E10F AT AN RO, i IR B R K0T, BRI s b SE LS 5 — ot
Peo M4, IATE KK BA R B e

LinfiIMcDonough Il (2011 ) X450 S fnfaf 38 5o SCAk 35 & BB — oA St 4i i i
B, Hi A Z R T80 SRS B R R B, AT mh el s ks dr 24 “ AR
4F”  (bounded delegation leadership ) , H:2& iy A A SCAR TR A G158, 25 A1 BAARY
SEOTIE, SATET, IO, BEtEes SEIBAE B E bR AT 6 S 8] i B A il %
K (A BS . SCT5 ) AR T 2= 090 AR DASBRE AR Al SCfk . X 2E A5 5
CameronFQuinnf S AN E B ZFF B3 W) &, — A FIME E B 50 120 5 B BE 41 BAEX
LRI, AR RN SR, MRS B, AR R, 2 oot
B (Mom %, 2009; NemanichflVera, 2009 ) . A UL JC40 50 24 208 A0 S =5
IR (BRI ), MIARES TRl faE. Bk, T2 AH .
b 55 A 2 AT BA ST AR T AN 8 B DD R iR A6 8k — oo 0, it — RS SR R 1%
HEHAM ok, EHERE LT A

S, U ouER MBI, BREHLSNAAER XL, WEFREEL) ZIkal i
B W, By HSE A G, AT RAMOR B TR R SRR . —ousT
PAG | Al [ AR e & A i M RR R, s AR i d i — 2% . “ASRITF
BRI — B T RARIHE” o WS A E W HARMA R T LR T 51 T Se L 5h
HL ( SmithF1Tushman, 2005) . FFXFREN] S If A —o0 3 fb, N IR G
A S AR IR BMAR, it THHRSETT S BirkE. —1 “lbsi—
BIF—E—RIN” A48 AR AT DG 3 0 TRy — oo e, @il oM E
WS ERFSE NS, SMART HARE BONFRET, JUH SR 57 T3 AT #l

B, MR T OuHRE AR R . o PR AR S SR R A R A R A R S B
FAA “QUIRTRERE” A “RRIIBARE” o IEAER BRI T B R R AR A0 SE e
{8, SRISQIHTE R PR R MESE HAE TS . RBAHTRAR, R MG EAE
HYy . FFRAEZMSRBR, 10 RG] DUREEL A — ootk . Pl
PR —A> “PRE—E R — R B2 2 BIC BV AR S R R . B R
R T WA A T e R B BRSSP AR, B ZouSCAR SR AR s
HPUERS, EITEHAN —BILTZ R RGE LB HEERE (REsH) HRA S,
PRARCR; B R, BT @O HPUAR R T FARE R, R —A>
TER, 52, ZICSCH T I AE—E A R ARSTIHLTINELL T 1T R1HTFI A A A
BT, ItAEE HIFEFAIL

=, BOPAHPERC R e NSRBI . NS R AR S e SRR, R
SR A S )L, IR R ICk E Rk . AT E . OF XN,
“Mr G — AT —RCRE—IBN 1 H bR A R 53 591 1 AR AR 19 B S bR O R B 5 A
QX i, ST TPy, IR, SRt R a4 09 I BAVE
Pl s sembipseellt, YRIKIEEEE . OF XIS, HE360° NFEHB TR, BT

SNEIZ G (F38EF6H)



ISP Z I FR s A SRR B FRAE  S2IRAEAR T . SR . R THhR
G HFBORP O T2 5 A% & B SRR, o7 DO R 5 TR A H
B @ESHEAE, Wit fF B A= MBS & . JL2EPE 0 IR UL
AT, EAASCOSH; MR | BB A st 3 A (0 VT A

B, RTOEBXRA, LEERREXMABIEZA, CameronfIQuinn
(2006 ) FEREMENLEIA KERAS, BMEARGIZ A, e, B, —JolE
BEALHIR 5 A RIERT T 5 TR A) 32 BB A e, BB IR AE Bl A, A
A2 B2 (Clercqds, 2013) , KM — I b TREHIEMIE . —Jo3Cfeiy
SEELAN 25 f S BZ B A RSB AR R ( WangflIRafiq, 2014) , 40 ANEHE Je4E Ik
F A, ABRVAEEEGE, 2 X oot A uER A5, AT DU i st sl o1 520
B (BRR, 2008) o MASRUL, —JoO0FBEE = A0 OXF10FF T A 1] Y
5N . QBEAKIE LA ARk i A S8 1 HAT MAGE . Qo itE S
Fro NGFSRUL, HAETFHEEER T 008 50 ARV E SO RY, R
IMPAE AR, B T RACEBEE (W3kE “RRfER” , RS ENLS
ARy, BUWRE X G I — U ENATRE ) o TPERER S, TR0 ER
4 B A DA B, B 5 A ] b1 B2 T A A R 25 A, AR Ao
FUH A SO (BEESERTA4 R, 2010) o FrLASTH S 2000 5 RS SR B 4h
FURNEE, AR S M S Im A B R A A, RIET SRR [RIERRE 51 T3 A A &
P AL EREANAEER Y, ML TR BEA o MEN R A, 4EREH B ZO0TE .

T, FESREARRE

ASCHER N RIS TR _ AT 7RG AT, B T Mok 5 — ook 5 S0k s 1k Gk
ok, SRJEFEETF CameronFIQuinn X 37 SCAMMHMEREI R ELS , & OF R T il ik
Wi, BFRRI T, JosCeR AR oot AR pyar i, IR H10FR &4 AENHZ T =
JCALRYEEER o S35h, MU RS OEBRITR, ARSI R, FFEA
LU A X — R0 N ST NI RE 1 o MR8l T — S AR 3h 4
SCARRR AR, XPAEHESEEN R, ool S E N —Fh A e I —on IR AR AR, AR
DA A7 R D0 A AR s A SO a8 3 DO AR 3% 5% 01 T oA i I T g
I, R —Fh — oo Ak & SRR TG

XPEHEE S, MAS oot fE s, WAL eI 3 he, I ERSE
WHAAMN GBI, AAREHLSUMNERER (RS, 2010) o AW, Az Ha
LUNTB 7 —MESR RN T8, R A2 A TR ool ik, Kk —oT
PTG N “ NG, B WAL 2R RNl L9 AR 2 T A T35 17 200 5 S5IE R .
ZIuSAYE SR IR oo — AN, TR AT Z EHIA K

B—, XS R B R & o DR ST ST, 2 T B — SO )
AU, mAEShASXAERYEE T, I8 Zus bt ik R A B E ol
PRI F BRI MTERT 7 ou U B BB RNOZLE 2 Bk Ao 2L
I HI?

T 25 G A 1 vy 3 A
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B, XPEBE OCPERR SR R Ko oGS R B e R R R AR A HE A R B
FERAADA BRI RS (8], JE TR AR o008 i 38 A 58— oo S g m 6
B SEEIEAT ST s —oCAT M HENIE AR B A B . B RIS SORMEAIEST 5 450 XA S
PR AAT S T IR E B R Z 0, A E sy, 5555,

=L AR, X CHEN— DB SO SR ST IR AR G By i
RSN ST . WiEFE “ILMZS5 7 8 CRBORIT” X —I00, 50 UF Q0 a] 38 18 %)
BT A S R i 2 SR w2 T RE T A9 o

B0, T AHS—EEE T XN T ICERTE A EARBISE . DR 20N
FE AE BRI A oo AT, BRHE DA S 2 T A PR R ST 4 o0
PE, BRIR TR TANACR SR oo gEfE Ty 3 IFoT s st . 40 SR
BEMIEERL R oo, (ERA TR E N1 Z B ERABOCR, AR T80T
XHESE et W EmVER, (H OB R SOl oo Sk, M
ZWFTERANTE

B, KT U AR m e e REME . BRI, Sl B NAE X R
IRAIEZEEZE (shared emotions ) XM ( Damasiods, 1996 ) , R TIF45 5 HAIA
HATNAEREE AR SIS B oot Z B A2 I scfb . -5 S acE
KA ; 5%,

ARG — R, B, ARSCE X Il U RS TE 2 R ARF7E SCik
AR R, B TR BT A X R — e SCIR I R, TN . U SR B 2 A1
2, 5 ST 2 DK S B P i A7 3 R 2= 1] . HOR, ARSCHEEST I — ot 304k
B R B IR B oot AT, AR R b S sh A OB AR R, R ek
AR FRE XA SR T RS TS, AR 4T 3 A S Bk 5 2 )32 Hofth A
52, BEan s ml A . B A E S0 as

MMTHZ, ACEEA DM ST TT R, Ak scfb . HE ot Riill e 4
FIWFFE RIS R S B M — AN TE M O P48 SAEZR . BEE - R ZUR & RSk Al
NHER 7= TR A 56, BATATIAES, ER A Z et i o i — 2%
WA

FESE M
[171 (%) K#FE (CameronK S) , () ZH (QuinnRE) , BEIEF. AA4CfbizWr 54 %M. dba. hEARKS
A, 2006.
207, A, A AAE ST S RIS AL MBS AR R P T R A D). SR 255 583, 2010, (1) : 25-33.
&S, MR mREEEROEBRABID]. 58, 2010, (6) : 56-59.
TERAR. SR R SRR SE RBTSE ). BHL RS, 2008, (5) @ 177-179.
1M, kR, bR S BRI oot EETUIRUA R ZZIRISE[T]. FARAFF, 2014, (5) @ 58-64.
61LIRME , R B 7= ST 5 PR BA B S B U R 52 T AL ). e BE S 2004 B, 2008, (2) @ 51-57.
71Benner M J, Tushman M L. Exploitation, exploration, and process management: The productivity dilemma revisited[J].
Academy of Management Review, 2003, 28 (2) : 238-256.
[8]Cantarello S, Martini A, Nosella A. A multi-level model for organizational ambidexterity in the search phase of the
innovation process[J]. Creativity and Innovation Management, 2012, 21 (1) : 28-48.

[9]Carmeli A, Halevi M Y. How top management team behavioral integration and behavioral complexity enable organizational

SNEIZ G (F38EF6H)



ambidexterity: The moderating role of contextual ambidexterity[J]. The Leadership Quarterly, 2009, 20 (2) : 207-218.

[10]Clercq D D, Thongpapanl N, Dimov D. Shedding new light on the relationship between contextual ambidexterity and firm
performance: An investigation of internal contingencies[J]. Technovation, 2013, 33 (4-5) : 119-132.

[I1]Damasio A, Everitt BJ, Bishop D. The somatic marker hypothesis and the possible functions of the prefrontal cortex [and
discussion][J]. Philosophical Transactions of the Royal Society B: Biological Sciences, 1996, 351 (1346) : 1413-1420.

[12]Denison D. Corporate culture and organizational effectiveness{M]. New York: Wiley, 1990.

[13]Duncan R B. The ambidextrous organization: Designing dual structures for innovation[A]. Killman R H, Pondy L R,
Sleven D. The management of organization[M]. New York: North Holland, 1976: 167-188.

[14]Ghoshal S, Bartlett C A. Linking organizational context and managerial action: The dimensions of quality of
management[J]. Strategic Management Journal, 1994, 15 (S2) : 91-112.

[15]Gibson C B, Birkinshaw J. The antecedents, consequences, and mediating role of organizational ambidexterity[J].
Academy of Management Journal, 2004, 47 (2) : 209-226.

[16]Hill S A, Birkinshaw J. Ambidexterity and survival in corporate venture units[J]. Journal of Management, 2014,
40 (7) : 1899-1931, doi: 10.1177/0149206312445925.

[17]Hofstede G, Hofstede G J, Minkov M. Cultures and organizations: Software of the mind: Intercultural cooperation and its
importance for survival[M]. USA: McGraw-Hill, 2010.

[18)Jansen J J P, Van Den Bosch F A J, Volberda H W. Exploratory innovation, exploitative innovation, and performance:
Effects of organizational antecedents and environmental moderators[J]. Management Science, 2006, 52 (11) :
1661-1674.

[19])Jansen J J P, George G, Van den Bosch F A J, et al. Senior team attributes and organizational ambidexterity: The
moderating role of transformational leadership[J]. Journal of Management Studies, 2008, 45 (5) : 982-1007.

[20]Kang S C, Morris S S, Snell S A. Relational archetypes, organizational learning, and value creation: Extending the
human resource architecture[J]. Academy of Management Review, 2007, 32 (1) : 236-256.

[21]Lin H E, McDonough Il E F. Investigating the role of leadership and organizational culture in fostering innovation
ambidexterity[J]. IEEE Transactions on Engineering Management, 2011, 58 (3) : 497-509.

[22]Lubatkin M H, Simsek Z, LingY, et al. Ambidexterity and performance in small-to medium-sized firms: The pivotal role
of top management team behavioral integration[J]. Journal of Management, 2006, 32 (5) : 646-672.

[23]Mom T J M, Van den Bosch F A J, Volberda H W. Understanding variation in managers’ ambidexterity: Investigating
direct and interaction effects of formal structural and personal coordination mechanisms[J]. Organization Science, 2009,
20 (4) : 812-828.

[24]Moreno-Luzon M D, Gil-Marques M, Arteaga F. Driving organisational ambidexterity through process management. The
key role of cultural change[J]. Total Quality Management & Business Excellence, 2014, 25 (9-10) : 1026-1038.

[25]Nemanich L A, Vera D. Transformational leadership and ambidexterity in the context of an acquisition[J]. The Leadership
Quarterly, 2009, 20 (1) : 19-33.

[26]Prieto-Pastor I, Martin-Perez V. Does HRM generate ambidextrous employees for ambidextrous learning? The moderating
role of management support[J]. The International Journal of Human Resource Management, 2015, 26 (5) : 589-615.

[27]Rodriguez R P, Hechanova M R M. A study of culture dimensions, organizational ambidexterity, and perceived innovation
in teams[J]. Journal of Technology Management & Innovation, 2014, 9 (3) : 21-33.

[28]Simsek Z, Heavey C, Veiga J F, et al. A typology for aligning organizational ambidexterity’s conceptualization,
antecedents, and outcomes[J]. Journal of Management Studies, 2009, 46 (5) : 864-894.

[29]Smith W K, Tushman M L. Managing strategic contradictions: A top management model for managing innovation
streams[J]. Organization Science, 2005, 16 (5) : 522-536.

[30]Tushman M L, O’Reilly Il C A. Ambidextrous organizations: Managing evolutionary and revolutionary change[J].
California Management Review, 1996, 38 (4) : 8-30.

[31]Wang C L, Rafiq M. Ambidextrous organizational culture, contextual ambidexterity and new product innovation: A
comparative study of UK and Chinese high-tech firms[J]. British Journal of Management, 2014, 25 (1) : 58-76.

[32]Yang Z, Zhou X M, Zhang P C. Discipline versus Passion: Collectivism, centralization, and ambidextrous innovation[J].
Asia Pacific Journal of Management, 2015, 32 (3) : 745-769.

T 25 G A 1 vy 3 A

61



62

Ambidextrous Corporate Culture: A New Perspective of
Research Contextual Ambidexterity

Xiong Li!', Liu Biaowen?, Xie Fengjun?
(1. Nanchang Business College, Jiangxi Agricultural University, Nanchang 330044, China; 2. School
of Business Administration, Jiangxi University of Finance & Economics, Nanchang 330013, China;
3. School of Economics & Management, Nanchang Aviation University, Nanchang 330063, China )

Abstract: The conceptualization of contextual ambidexterity leads to a gradual shift of the focus
of organizations on dealing with the contradiction between efficiency and innovation to individuals
level. By sorting out the existing literature of contextual ambidexterity, this paper argues that there is
still a lack of more clear definition of connotation and antecedents of contextual ambidexterity. Based on
the features of contextual ambidexterity, i.e., discipline, stretch, support and trust, it establishes a
perspective of ambidextrous culture research, elaborates the endogenous relationships between
ambidextrous culture and context, and constructs a model about the outline and cultivation of
contextual ambidexterity. Finally, it points out the guidance significance of ambidextrous culture to
management theory & practice and possible future research directions.
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Strategic Management Research Frontier of Platform-based
Business Ecosystems: Perspectives and Themes

Gong Limin, Jiang Shisong

( School of Economics and Management, Wuhan University, Wuhan 430072, China)

Abstract: The research focus of corporate value acquisition in academia has been extended from
bilateral partnership context to industrial context and then to business ecosystem context. Based on the
clarification of the concepts of platform and platform-based business ecosystem, this paper sorts out
systematically the literature of platform-based business ecosystems from the perspectives of
competition, resource-based view & dynamic capability, and networks, and then provides several
potential research directions in combination with the great significance of platform-based business
ecosystems to theory & practice.

Key words: platform-based business ecosystem; resource-based view and dynamic
capability; network effect (FAEREE: %K)
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