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T AR NIRRT, TRl . SRR A K i

K 7RG IR T IR B R A T IR A R AR S i 2] B S RGK — AR A, SR U,
20122 904X Hh 25 44 i Arthur (1994 ) L K Huselid fiBecker (1997 ) % () Jc Uk At
7%, BRITEAZEA PR ( BeckerflHuselid, 20065 Guest, 2011) , ##@E T AN
EHS5HAGECZ RIAT ZAEER . XL R “ AR 2 SRS oER,, 24l
SO TE R I A R 7 SIS ST 5L TR 3R, SRSl T a0
M R N B A S
WS HHE: 2015-07-06
HEEWH: BEAAAFELMA (71162002)
EBEN: % % (1972—) , 4, ZAWMZKRFHFRHIT;

a#a (1975—) , B, s@MEXFHFRLR (BARES) ;

BULg (1968—) , %, ZdMEKXFHFR %,
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RN TSI B G RS T 7 — e ), Hoh s A %
EHAH LG R R B eSS (EERYMBRM D), AT IR R
PRGN R G —PERASPEEARNBES N, 5% (Guest, 2011) . TMFEX LA
I R R o S W S b= -3 ey (S K e T R A £ 0] L1 O | N B K= S L E A [T T
BERIEFE i RN SR IR PR B ARSI L R R SUR N T BRI N )
TR RS, (IR AT SR BT 15 10 5 SEBR P T B TR A B A A AP AR SR Y
Z5t. BE, NN FRKEEA NIRRT T4, MR AT SR 3 241 T
1), MHRREZEH AT Be S ABRAR AN IR, B8 A S HUTRO R, RGBS RE L)
HPATHA R AR BECR . Hok, RS ES S E A RTS8, A
BT TR BRBCR U TR OSSR TR ME L TE 7, X ST T SR RAE BEAR N AT AR
Jo B2, SRZXT A GIREBPATE LR, — ST A ) SRS N 2 S
SN, o5 — 7 T2 T8O A SR A B i 4 2R G Y i FE AR RN A o

BowenflOstroff (2004 ) RIS FH#E T AFRHS AN HFREHREH “H
7 (strength of the HRM system ) %f A 7 %% 54 HHL— 21 21 SR R8N Y 52 T ) fE
Stanton%§ (2010 ) WISZUERFSE T 248 BLE LA A ) SRR A BRI T Y520 . KehoeFll
Wright (2013 ) #2877 5 THISE RN @S SR #L S H TSR TR R,
B B AT PER S B KhiljiflWang (2006 ) MF5E, MR X 0T “ERK”
(intended ) I “$f7H9” (implemented ) AJJ R, Ffimad SEAF T Uil 1T &K
(R FIBRA T B 7 B TR B2 ) A DX A, DA R 33 — DX A0 o B 0 W YA L5 2 A ik
KR EENE,

FAT R B P AT A TR BT R R R LR RS (T 7T, 2010)
FATHE S Al 32 Ak (1 3 A2 mp 22 e BN T B8RS B T 5 A T =2 [RIAE e A S 0 op 28
L AnFRAT 2 AT L B AN LB T TR B N BUR S R G, (B2 10) K B3 T A1
HH W BT o Bk, BRATIAHTE E N IT AT S IR B T R AR R
WYl BT RE X EALIF R Z AN, AT KhiljifIWang (2006 ) BIF5E LA HA
FHICHITTE, ARBFTRIAA =Rl 2 4b . 55—, ARWFFERTA ) IR BRI 1 AL Fni i
AR AT X LU B SCE, DR AR R B A BE R A ) R URAE B AT X 4045
o #=, KhiljiflWang (2006 ) M5 12K AH S, IF BARE T Btk UiR vk ok
X P2 25 R AN T I TR IR A e T . P L RS, i H A S
M s AHEGE AL T 184K ALIIME L, FEEmadr L Insesr. 8=, AT AN
BEIRAT BRI KO 5 A SRS B T S TRV AT T AR 8, X N AT
TR PR T 2 (B I\ ) B IR A BEOR 5 2 S8 0OC R AR i — 20 B R R

—. BREMEHRRREE

(—) ANFFEHBOR S LG
HARKhiljifIWang (2006 ) R HEEIM A5 — ARk, (HIRATA A SR
DAEBMRYRE, KX —ARIEARMEA R B AL &5 B RRCR . sk FAbAT
X 7 N 7 9 A PR A IR ORI AR 2 480 ( the practices formulated by
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policy-makers ) , HAFRJIEZERE A FIFEEHEK (intended human resource
policies ) o AL, AHFFERF A 798 URAE FRIED IR X — AR A 2 2 A9 B U4 HIX
—Aif. 535k, KhiljiFIWang (2006 ) DA TE X AT S IR UTRIT T SRR =
BRI TR B, 36 AT GEERT 1 =2 A0 51 TR T sl 2t T A 1 B2
B, FRATA R X FEAT B St i — 2 IRVE , TR A B 5 20 1 B T A T B e
R BN BREOR , AHIRAHERR A TrT BEARIE L T RISV SE PRI T )
FORAE RS OO T . AT, AR, TR R TSR S A
TIPS PBOR, DMEREREAE—E R LRt iRYE, R SCRE R A28 ST
NG AR 3 TR A “IER” (formal ) B9 A RIS B (PO ORI
P B RIBAFAER T30 ) LA T IR BER ( Gratton I Truss, 2003 ) 45
ARl ARSCHN TGN BLBOR 248 Al il e 04 1E 2 ) B2 IR A4S B S b T R 1Y)
S . FEA . BRSE T BRI BAn . FI) . — B bR AR i 55

AR AT A 984S HILS 2 S50 FR AT R FH B 5 0 2 i SN 9 A 1
SR R N S R URAE PR X R RIS (HuselidfilBecker, 1997) , - H I BARAH
PR AR, H R T Sy SEACER 2 ) 2 A B s ) R R s PR — A=
PULF A B, AR E B A ) TR A B AR ZH 2 SR A R T A T
SRR, RO 3R R AR Khilji AT Wang BT FR 09 2 - R IRAS 3, sl AR 0T
FETHR I A GRS HBOR . AN EEWMITRC & n T HEUE RIS IR 1%
BEHFE (RSN IFREHARS ) SMALSEL (Guest, 2011) o MBFIHEE
REVLA MR, X8 A S e IR A T T-BE A R AN BENS L 200 “ ISt & e M DL e
XFFRG AR SR B0, A 25 T80 (Wright5, 1994 ) o LIRS 8
FE AT M B — 254 7R T X G B R A E R B BRI e . xS AR ) A
7R BB L TARAF A RINLS, BB TE B R Ar el IF BRe A s &
BUTRRe S, 5 T — R0 #2 0 TAES B R TAEAT R, AU S A i 4 4 5%
8o BARARRI ME A AR E TR, (U T35 I SR ) 5 I BT Bt
M= A AT I A BEARIE ™ A RAF AR, (HEETE A SR AS BUBOR J& A\ ) e 5 A5 B
PATIRTIE, —HGEAEE ARG, RSB A TR B A AL S R B TR
ST LSV XE LY AR FE N S IR BROL 5 . i) “ TBUZ B HPITRCR —
WABTFREENE, Hirdh BaerE— e fE LARERE, 250, RT3 EREL:

il AT BERAE UK 5 H A GO AE IE 7] SCHK

(=) AT EEHIT SHLEHL

N TGENRAE PR T R 92 A B U5 A BRIBOR 1Y S50t . WrightFTBoswell (2002 ) 1A
K, NI IEE AT = N D) SR A BLBOR n) SE PR AL 0 R . JE i, Khiljifl
Wang (2006) AR, A JT8EURAE BRI TH8 A 2 SEPR A9 A T RAS B, R R T T
DRSS A N T 38R A, AR IBOR SE B AR — TR IRl A ) B IR A B T 5
ANITFEBBORAR G AR, EEA AT LS TER =0k . REZEARZHIF
NGRS FBOR A2, HPUTRE BSE AR, mH, 8RR R
4, NITREEBAEALUPPIT AT RE R —1, W& BB R K itk . AT
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59 0 2 Mtk TR RE PR B8 T R G AE — A KL S S [R) 5B o A TR 25 57 B 2 49 7
HeAh, AT BRI A B AT WA ZBRBI SR, BT R — RSP TAE . SEhRAT
Bl MPEERKITAERE [, SRR RAEER AT BEAR TR . BASkUE, PATR A T1%¢
TR BRI 2 19 A GRS PR A R TR B AE I R TR T2 . AT BT A
FRIECR R A R b eE T AT SR BRI T o [ A BOR A T I R B Ak
SERT AR K25 .

DAFE )N 1 B84 B ] RSk 06 R A B R R B0 T B 4 3%, (R 2518158
— o WH — BB IE K BN T R A B S S R R AR S BN
( Gerhart¥§, 2000) . ENBFFRMEERWRIL, 57 BATAE D L& (2003 ) |
XA (2005) DLEARH 4 (2010 ) SFR90F9E & B 2 A B 5 2 2L s A G
M5 —SRFFT ansk 1IE 4 (2006 ) DI HRFEFRXIER] (2004 ) SRR H A B —K R
JEARIE., BTE, FENTBEX R —Z 4 5 E 2 th TR 52 A % TR A S A T 1T
T2 (KhiljiflWang, 2006 ) . #5522, =E51TIAHK, WEREEA T 08 IR & FEATHH
17, SAFEEIER LR, DTSN FE 43 1 /R A S8R AE BT R Sk ) i .
AT, AR TR BT A R IRAE BRIBOR 2 AN L R BRGR A 1t — 2 i T
L FRATTHRE HH AF AR AR 2 «

k2. A TG B TREAE ) SR IR FRIEUOR 2 APtk — 25 AL S 55K

WAk, Wb CE e X, SRR RS EECR A S EH, BAEDSA
TR B S, I EAR B S S R Fg A 21850, (B2 A R Y
NG IR AE PRBOR AR 0 SR FHATIE Ol . 2, AT RIS AT =T
PR EEOR A AEE R R4 E . BRI, FRATIR AT AT B T 1837 A 588
5 PR X R SR R O S (O

fBeise3: NG UR A BT RE IR Y ) B8R A BRIBUR X G0 s A . 2444
TIAREERE, AR HEOR SALERUN R R TR SPATACHRE, A s
TR TR X 2H 2 35 14 5 i i AR AP o

BAE, Bk YT IR 2E SRR G EHE R A IR A BB, (R ERAg5 ER
F5 3R A BERIE X S ek (1 T B RE 70 00 A HEVE R . X A D0 B8 IR A PR A TR 1 1
FHIZ5 5868 LA L Mg 7 A SR ATAR IR sl A A ) S IR BRI 20 2, e m aRA5 1
BORFIRR] . X7 BB R REE—2 ™ IR AR A A T L

=. RFZE

(—) HEAFRERT

WS EELIMBAZ BONTEA XS4 . MBAZE FUR A AR, B— R .
AT DR AT i A i 20 2000 BBl RAR BRI, (R R A S A e, LU IR
ZRNAG B UL S DU 25 o A TAERATERE s hikd) =R Eh THE
i T, EIEWENAWE B, T8 REEH A4 A ) S 18 A o Fa
T, IR RO TR IR B AT IAE . AS VRIS S A P R Y v AR S AR IR A
MBAZ: S R T 35000 0145, [mllk2566y, [MIRT73%. FE LGS, W T E(l
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RN, AR 2314y, ARCRI0%. #k57% N B, 74%0E05; Pk
PIBCR32.49, FRfEZE RHA.92, JEFEITE23~45% Z|A]; gk, JKEMP RS H 4
60%, —Z&5 T 1526%, 23143 R TIS4R AR, K A Rl—FK A il
ZAN, sk [ 141MH 10

(=) W& TH

1. HAGHEEIE . AT R M2 55005 ( DelaneyFHuselid, 1996;
HarelflITzafrir, 1999 ) . BESREAIAALGHTCEE W A W2, BRI E Lk
HIH A BN WL 2 H A G A — B (Powell, 1992; Delaney#lHuselid,
1996) . T H., Frif&WER0E St e EuE gl g, JoH R E MauscsdE
BARGE, TERBCYRTRARA LR FRD BMSTRCA S BN A G7n
B 7RI S50 ( perceived organizational performance ) it 4% H A4 &8
miY (5% ) 4% ( perceived market performance ) B2 BRI AWFFTEXIL 51T G2
THBEMLT L THA K BT I, IFERT R TXRLH (FRERETEN
WP AEERNE L) o B, RFREET “marketing” X% H, BT hHE R
M3 %i ( market share ) WiZAEPNEmarketingft F 245 B . XFE, AW ISR H3IN
ZHWEBATZHE, S ENEBRAAET SR A8k SOk Bl
L (HAEMRAEY, 1995, 2005; X|#Ef:, 2005, 2013; FHH2%, 2010) . A&
R ek ZErifrmk (1=1EW AME, 6=1EWRE) , BRI Irfe 4 S5k
SRATRAEATX L % DRI T IEA

TEAMFREA T, 3T 80 B —B0EEE 2 5080.85, s AETT 84k
H i — B 5 RECH0.84, 8475 H AW —EUE(E B R H0N0.89, Lad il tE 24y
B, AR &K A LG R F R LA 8T (42=30.321, p<0.001, df=13,
v2/df=2.332, CFI=0.977, TLI=0.962, RMSEA=0.080) , Tiuk7 45 BIEN—4F WA
LSRR Tl 7 P AR AR B S A RO AR R 22 (¢2/df=8.00, p<0.001,
CFI=0.87, TLI=0.80, RMSEA=0.183) , H-S5MH A% B E[Ay/AdE= (112.057-
30.321) / (14-13 ) =81.74/1, p<0.001]. HET I, ARWF5H AT HSRONAET %5t
BOREER A T TR 5

2. NJPSURAS BRECR B . ASHIFGE A9 SR RS BRIBCSR AN 0 0 A BRI A T 1Y)
D T HAR A CA HF7E 09 38 al gl il o FRA71H SEMKFE TKhiljiAIWang (2006 )
(R E:, AR ) BRI A BRI ILR 2k H o ZJa, FROTE I 1306 A1 5E e
FRHAZ , I R) 4 14 PN 25 BB A5 X 43 v ) L 20 A N 9 U A L G 7K S 8 S el
o MRIELRKNEW, ARG R T T EABOR P AR H, I HY
T A TR IS ST AR RRUISCR I . SR R R
FHEEAHE, TR H, B 5KhiljiAIWang (2006 ) HF5EE
WO H —, —HIB T17 R4 H . MFX17M RS H, AR —
A SO B EEAR ST T WL, Wi xa R g, MUEME R, KSR LM
K BB R A a R BRI AT, PR T84 H . IERAINEH, H—Ek
FEGRFN0.78, KON EURMAEE THIE . #H . H0. EJF. S m. A0
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1) — 5% B AL PR [R5 SIS T el . eI A
S — AR B bR, (HIE CBEIUM e 2R s Rl B s TR I, XA Bh T AT
8 T RB WA SRR BRIBOR o (M 5 2 A9 4% H I B E M EE R, P&
P LA AP

3. ANSBRIEEEPAT (RASE ) I, ABFSE ) IR BT B I
5 N8I BEOR ) — RS, B e EEKhilji AT Wang (2006 ) AYRFST HIX
R PA T LB AR T K- AU S E b, R UG R ) 1 30 AT BRI B
2, ATk BeFE bR AE [ A 2E SR SR ey BAARIR B, LA KR TP E LR SR
U5 A B T KT (0 X 430 A WP S i R I A (] A DL o AR R R L, ARS8
TEAIBCRBPHE 55k . SUcE R EBIESIT . BEERNXE | BT E
S S IR E AN — 2 BT 0R . ARBFGEIN A, B8 0 B 55 57 RE AR 8 Hh [ 41
AP g A ST IR B TR 22 5%, I HRIKhiljifiWang (2006 ) BURFSEHAFEAR A
RS 3R

XFE, A5 ESFIEAL T 105 A SR BT E 4 H , B4 HARE T
T ENPAT B PATIE N PIN, ER R B 7 — D2 R TR AT 5
AHIFFE [FIREXT A GRS BLPHA T RS E A T T BORE A, 25 SRR M, Z B —Eeik
5B 250K 5)0.90, M HAMNKE S B0 MHEEEE0 7L E ( RAKH3IFZKHME
0.5VA L) , SRS HIFHCERS HSMBE0.SLL E ( Z87E0.6L 1) o IEJt iy
—EUHE(E B R BAIAE] 70.90,

AR SCRT X 43 AN D7 SR BRIBOR 5 1 IR A P T B S B SEL T T BT,
{HSCUEASBLANfTWE? S, AN IS AR Bl T 3R R 2 A — 38 0 X 43388 04T T 3F
flio GERFEW, PN TFHEBEIETE (2=278.801, p<0.001, df=146, x2/df=1.910,
CFI=0.918, TLI=0.904, RMSEA=0.063) , H & FM T H K ¥ 88
[Ay¥Adf= (371.279-278.801) / (148-146 ) =92.478/2, p<0.001].

4. AR, A TEGIRMMZE, ARG T E AR ML SR
(PIANIEAR R, =ANIUE ) FISZ8EACE (A2 IO N geit2As g, 5i4h, 5
THSBEEL (BT ABXTE) |« HZURRE . HZUZ9080. Ira sl (A&, <28)
AT (AW R, 528 SRl He S A SR AR s bR H 2 Sl A8

AL, ABFFERRINE L HOCH (AMAIK ) FIA e (HLUKTF) 1ERE
HilAE e, “ORR” R T R ERRME S UL, EXTHSUT ISR Z M. WU
RS R TR , TEXTLIRCRIEA T BN S, R IRE S s AN 25 8 (Jiang%%,
2013) o LYOOCBBPMERSINAE, RS wirRR, —BEEEREUZ091, Bk
TARREZE, R TR RAE R A 2, FHhEE MM Susl A n] Ge UYL
AR SGE LAY, I EA A 5E S th nT BESZ I A R RS BRBOR P AT, IR
il 5 S A AT HE R B . HBUE S AT I S I8 T MillerflFriesen (1982) K& 3R 7E
BUBIIT) BT E, — G448, RTRERRFRR . % m R0 o8 i — 2ok
G R EUZ0.55, FEAWFIEHIZ0.56.,

m, ARER
(—) #dstEgEit ot
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x1 BHRTERHE, EE. BXEH

L ¥ d FrifEZE 1 2 3 4
1. AN BERAE BB R 1.528 0.314 0.776
2. NITHERE FRAT 4.136 1.274 0.493**%*  (0.898
3. HAT S 3.721 1.221 0.214%%* 0.182%* 0.849
4. AT S 3.733 1.086 0.320%%%  0.392%**  (.699%**  ().844

TE: **FRp<0.01, ***F7Rp<0.001, HAXUBKRSE. XAL o2 I & i) — Bk 28

MR AR Y, A B BB M) SR BT ER ML AR ST (55050
AR SR BEIEMSG, HAXSREL, ENTS5HLHEN ST R T XA
G T NSRS BUKF B SR R e 2 AN 5 | s B A B TR RE T | A BRI 51
THRRBUE &Pl R L A S GUS HAR, RIa A R4S T %51
o BHPRUL, AT BHRAE BRI RGO i 2 [RGB S T B A BEIR
EHLSHAGRCZ MR BB .

BeAl, NSRS PR A SRS BT Z AR B 1 rp S5 i 9 A LE AR G 2
(0.49) , X—JiH el —F 2 A ERBERRF SRR, B—mEHRu T —#FH
AR E (BEREL25% A8 ), FE—ERE ER s AR .

(=) Bk

ABFTER I ZI0mIE 7 =X SRS AT R R . S — AR A ARl . WS
RGNS BF RERE S MAKPEEf AL i, DIREHEUREE . HEUERy . 1Tl Frfrl . 4
BUE PR S L AUR TP S B AR L, AN T B IR RBOR B 22800 56 A8
AT AR, BT SIS BT B 2800 5 = AP — 25 | A B A BB
A GEEE EA TR S I, X A B IR A BB A B IR A A T A T rp oA b 3
A MBI, SR ANE2HTR

FeEE = AL R PP BN, BT N H et R X A A ST R AR AR B
A WEEW . ALZ AT, R HAET R I PP A SRR AR E
MR 2 PR TR0, PR i A e S R AR 2R

WEEER— 20 N SR FREOR A ER00, XS T i g e R &, A sIes i
BORM FHONA R . EXTART ST R A&, NSRS BECRTE0.05 19 K- |
RPN . % TSRO Emim i ST A R AR, X — 450 T LR
. SRS, FATRBTE R T S LB B30, BAEAE T 5o A3
T 3HF

WLEEEE — 0 T A\ ) BEIRAS BT R R0, R, HATEAR T 558 4 R i
b, HEHOA RN B K R ATAE L, H5IANS SR BT, A 5ER
R AN A AL . HARRBUATE LIAE T SO 4 R AL i, 5ok B35 i 00
AT AR FIEBN TG BRI SR BT Z M AR B AR, X AT
R N IR PREBOR T A PAT (iR R0 ) A d G R00™ HE AR
RO RIS BET, A BEIRAE PR T o0 0 Ml A SRS SRR AR B Pr e . BV b
Ui, WATMFTEEB2, RIS GEIRAE BT REAE N T B IR BB 2 S bt — M e 2
KNGy, AT ASTREE AR FA 8 T SR
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F2 A NFFEEBERGARGRE OFAR N N FEEEHITHIET

iR R

$—F g E=4 B g 5
ANBGiET g
24 5] -0.027 -0.065 -0.073 -0.099 -0.159 -0.163
AT —0.006 —0.003 ~0.009 0.013 —0.001 -0.005
PSRRI (32%) A AN A E AN E NTES NTES
THERE -0.003 0.009 0.036 -0.111 -0.096 -0.076
AR AR R
g 0.072 0.057 0.065 0.070 0.047 0.052
HLUK PR
TR 0.252%%  0.247%%  (.274%%x* 0.238%%% (0 230%** (). 246%**
2 I F A -0.029 -0.018 -0.010 —0.102* —0.085 ~0.080
LT 0.003 0.003 0.004 0.005 0.005 0.006
HAEHIZSR 0.014 0.004 0.011 0.021 0.005 0.009
A lEmE (628) NTER NTER NTER NTES NTES NTES
TlkE: (62%) TS TS A NTES NTES NTE S
BEAE
AN TR PRI R 0.163 -0.073 -0.354 0.762* 0.385 0.212
WAHAER
AN FTE IR AT 0.129 0.201 0.206* 0.250%*
A HI
NI BLIBOR < A1 5% s N
e 0.756 0.464
F {4 1.26 1.27 1.55% 1.91 ** 2.09 ** 2.20%*
R? 0.227 0.236 0.282 0.307 0.335 0.357
KIEJG R? 0.047 0.050 0.100 0.146 0.175 0.195

T *FRp<0.05, **FRp<0.01, ***Fip<0.001; A PRSIk SRR (BIAREE) .

WEEE =20, RIAE X THSSHROL ST 55050, NI 5HEBUR AT
PR BRI T IS B AR R, Hr i —2, ik ERI AT DA, AR T
GBROE AT S, Y AR IEE FPAT A m i, a9 A SRS FLECR AR AR
RRIHHRGHG HG AR BT KARES, A3 IR UBCROKF- 5 A ST
ZERFAMER (ZWEIVHE2) , RIHH—FF B #5200 (antagonistic
moderation ) o XFPPETTROVRAR IR AT, JCHX T I ZSEORYL, P RN G N T
4.6% M ZRER (Z3R2) o Ik, XTUATT S 45 A8 1 ) N 7 9% IR A PRIBUR
() RO s B (TSI R e B nEE— ), BRREIA N A B e
FXHHAGTIA EMVEN, RIS H R AE N ) 5 A B T /K s i A 2 R B
Ko MTAETISHETE, FATTRAIGIN T 2.2%8977 R (Z03R2) .

S R AT
= 35 e VO AT
£ 3.0 —
X 5 I AP
50 R AT
—1 sd +1 sd
NSRS B

Bl ANFEREBHITHANFREEBRMAATHELNATIER

AN FREEBRAPAT E AR GORA R R — XU R BB Y LI
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5.5

E i o R AT
] —— Ve T
imi -—\~_=.—
2 4.0 i SRV
o :f) RGBT
N —1 sd +1 sd
N1 GIRAE FRIBUR

B2 ANFEEEBHITHANREERBERMARERTHERHATIER
. HFitS5RE

ASBIRFEE i SRS 3 K BN ) IR PR A SR A BT AT AT X, &
IR ARG R HA AR B S FnlR, ARUTFR U A B ) A H
PATPAE TR AT . X T, AR AT B IS PRI AN BE B4 1121
LIRS 4 . NI P T2 A SR A BRI RERIHI 29 R . SR ahd 1K
AR, BORHE A PR dE U, e A R X S5 R S, 1 i
WA FHFAE P ATHESEEES  E N H AT W A 5 IRE PLECR M BT
EIRERA T AR E ST AR B 2900 5C R A T AL SRR

MEE BF, ABFE—Tr vl 1 X0 A IR BRSNS AE B A T A
A BB, BT AT RS R AR N “ I AR T R R S He s “Jr
EMARGWBFEGHEE” ok, ARSI TR AZ MR R WL GO0 i EE A Sc Ak
R AR RO RSO I L S BB+ S I A B e iR “ AT =S 7
X S R) R AR DT FE IS T A PR . 3 — T3, AW B U] T A%
TRAE BPRA TR N SRS BB A AR R I 25 . N B8RS B T REA R A 1 4
SIS N SIS BT MR G AR LE A G “ R 7, NI ATTRE S i 4 i
TRAH IR AR ) B IR PR —EH UG ROX — S AR A PR L

WS B, A EE A SR PR M A SHRE ST Z R R . —
Rk, A B BREOR S RE AR SEAH AR G 32 T, IF HECROK- Py gHE, Hih
FPROIEAE R G — 28 . RO RIS B Yotk 9 A SRS BT S A0 T B IR B R 2L
(g, AELRT A B e B E A BRI B RAT o AL AN BE ST BB RS | A SE R N T
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The Relationship between HRM Policy & Implementation
and Organization Performance: A New Discovery of
Antagonistic Interactive Effect

Huang Bo, Jiang Xinhui, Gu Jianghong

( School of Business, Yunnan University of Finance and Economics, Kunming 650221, China )

Abstract: As for this basic issue about the relationship between HRM and organization
performance, there has been a divergence of current research conclusions. Recent research begins to
focus more on HRM implementation and discuss the relationship between HRM and organization
performance from a process perspective. To explore the differentiation of the effect of HRM policy and
implementation on organization performance and potential interaction, this paper surveys MBA
students from 184 different firms and analyzes 231 usable questionnaires’ data. The results show that
HRM policy is distinguished from HRM implementation and they have relatively independent effects on
organization performance. Particularly, it finds that HRM implementation has an antagonistic
moderating effect on the relationship between HRM policy and organization performance, thereby
completely implying that the role of HRM policy in organization performance is largely constrained by
the degree of HRM implementation. More research is needed to penetrate HRM implementation in
Chinese management context.

Key words: HRM policy; HRM implementation; organization performance; antagonistic

moderation
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