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—.5l &

AR RIIER, B R R ER, FHME, P16 55 S mn o7 s & H T RIA BT
L, X —IR A FEHERZ N FEE 7 o EA 3 SCERE NARTE N T 54 7 TR AE7E 25 55 (Persico
4%, 2004; Case fll Paxson, 2008; Case 5%, 2009) #1575 5 /1 11 3% [ % & & 19 15 ¥ (Harper, 2000;
Lundborg 5%, 2014) W4~ J7 TR B i % " MR HEAT IR, MR Bl KA E R, 16
KEZ MYy L, WU B 0 G 7 iR A AE, R Z R R & A4

—J7 I, B IR E Y B i g B T G BB 5T SCRR AR X 3D HAFAE—E AN
oy i TR E ST S g b B m A R A AE P (s 3045, 2009; Yamamura S,
2015), {H IR0 L B AT IR AR T, IF B, BEA SR T3 E 55 3h 1 i 3% B & i 14
2 F PR ERAAAE 22 5 o B, YR FK 58 (2013) 15 FHHR 4344 (s BEAS SEE 73 AT A R, B
T G LeVEAF7E, {2 Yamamura 55 (2015) {5 FH 42 EPEAR R AN b “ B @&l i ” BLG XT3
ST o 5 — 7 T, A UCE IR, REZ D T IR T S & G L, DLl e o =
Iia] P19 228 5 S T A0 TR AR R LA 1 28 B3 K AR TR, o o 3K [ 97 3l ) i 4 77 A T o 5 e (AR
AF,2011) 0 AT, 5835 T G 50 A B T IHER 55 3 J1 i 3 i BCRAT y, SR BE A
SEUEBF ST 2 45 T4 B i g A0 55 3l 0 P B s e (5K P PE, 20045 SEEIMR, 2011), 1 T8 SCHER

Wris B HA : 2017-11-07

EER iR = (1986—), I, b 778 A, b R2E & U 2= b il Lo A
L2 (1982-), B, Wb A, Tl b 28 57 K 2 4 il 2 e Uil
FEHHBE(1963—), 2, WIRE A PHA, Jb 5 K24 40 5 2 B 42, 1+ A R0l
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KBRS B ALANEE: AL AEIEHERIRARIS?

Wt PR T 7 AR RE A 55 AL B B 57 3 0 T 3 b AT REAFAE I SNSRI IS P ), e 1 2% 4 13 =2 (1]
{141 7 et e S B A ) DX e, X SR AT o A i 3 A A e R S S0 R i B R R AR AR
WrFE SRl . N, A5 I 55 3h i b By i R, B S B HLBE, I A
P JRE 0T B 1 v A 4 2 T, SR X i IR SRR B AT 45 4R T

R SCAE R AT BF 5 SCHIR ) S At L, ] o ) 562 38 B3 5 K00 ( CFPS2014), X v [ 55 8 g i
Yy bORBAFAE By i 7 AT 1SS, R T B T AR AR, JRAS S E A
G B, o A 1 R S A T BR AN R AR B L R PE . 5 B SCRIR ELAR, AR SCIY A
EEA P (D] A EACRYEREA, X3 [ 55 3h 3 i 7 T AF e 00 B i o " BR R R AT 1 IR 1H
GrAT, SR T XK — BRI R (2) 0T T Bl T A M X S B, SR T S A AR T
BRI RN o AR SCHESER M B0, P97 s i AE B i 7 B, HOx B4 n] e i
PRAE T SRR, T AR AN ATE N Ty BEA D5 TR 28 575 LUK, © By il A0 ™ IR B A7 HAT i DX 5 I
P, B A WS B8 52 0 7 3 ARG R 8 B4 4l DX O W5 i, 3890 T S5 A e JEE RE 6 Y 35 IR
1l 555 A B v i A Y i A 800

—XHEkERIR

XFT Bl T R R RE, — 2 SCERM AR A T SRR 22 R AT AR Z BB K A
RE 1 VARTN N RE I AR 07 45 05 TH Y 22 R 02 R B N AEAE R JE L . Judge il Cable(2004) A 4, $11 A
v 1 B A TR A B i B FR AN (ELER, 2R S ) AR AR O S B A R A . Persico 45 (2004)
et FH 0 [0 R0 32 A N T8 P e T G b A3 AT 1 AR TA IR 0 6T B v i A 7 52 e, A A 2 B
A5 0 SR AE A HTBE 102 B 5 W 1 B K . Case F1 Paxson(2008) WA K, Persico 55 (2004) Z 0% T
INNRE T W 52 MR, -4 0 B i FA R RE T3 76 S 0 IR s 52 2] 1 BR IR B SR R AR AR AR
R IYFE I, B e 25 SEPR b R T AN AN RE T O TR 25 S, TR B v v A AR A HTRE T 1
725, Lundborg %5 (2009) 1| FH % #4155 M A9 A J K4 SEE 0 Ar i ok, K68 T (physical capacity) fig
% firk 8 B = i 1 119 80%. Case 4 (2009) 1Ay, 20 & 7K P AR 547 M D e B 6% ik A8 3 43368 fr
M FFTEME . Schick Fl Steckel(2010) {8 & %k 4 52 UE 73 A Sy, IARITBE ) A1 AR AR BE 1 %F B &
T O 1 A RS 2% 15 —2F o Lindqvist(2012) [R]FE A F By S0 8CHE SEIE 53 A 26 B, B i s AR A5 45 BRI
HRE At B Sy, HOX — O R A — 2] H K T B 5 0 R DA B 0 AR DA R0 68 O T P
12k H B P4 (Thomas Fil Strauss, 1997) | E1 i J& ¥4 V. ( LaFave il Thomas, 2017; Bargain I Zeidan,
2017) . #5 P4 R (Vogl, 2014) 45 K A 15 [E 52 sl X AW TS it 31 1 248 .

I3 2 SCHR U i 31 - v XoF WSO S e 1 i 0 AR SR [T 55 2l 07 T 3 e R B0 2 T B
Y5 . Harper(2000) ) FH 5[5 B4 SEHIE 43 0 & B, A8 55 2, i vk S 8 0§ 47 1 ok
5%, H6F 55 M T, B R i U A A R DR TR TR S B LRI B A B T A Ok 18 AR T D RN
Harper(2000) F| 15 [E B4l 52 00E SCRE T 55 30 ) 17 S 47 76 % B w8 FIAR SR A9 Jg2 3 B0 [n) 8, HAH XoF
T B R R T, A AR B 2 X AR IS B 7 T R I A B BE K, T Lundborg 45 (2014) A FH A [R] £k
P HrIA ok, BREEF 6 TN ETRE 71 AE NI RE 1 FUA 1 (muscular strength) 55 &, B i T WA Y
SRR W 35 Dk TE, DRI 55 7T A8 1Y) A R B R BB A i VR L B T AR A R, 3 WA 0 B
FETEIECHL . Heineck (2005 ) 1) 15 54 45 43 B 2 UL, B v X WSO B 52 el 7 70 ] 22 S R H IX 22 5
REX 2 10 5 I AN AE B s A, HAPE 1 55 M B m b A LA B 38 B2 e e Ak, 5 2805
A Jit AN [, Hiibler(2009) AR 415 78 [ B4 A& 30, B [ 1) 56 R ] BT AR R M OC &, T2 76 5 & i
ok — 2 BE 5 WA ST 2 T R, BB it i 2352 31 “E50) 7 . Bockerman il Vainiomaki(2013) 2T
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J5 2 UM G 0 SEUE S BT A, AR T mT LA g B8 M 1) B v s A, (R0 2ot %) il R B, 5
FHBE A WS AP 22 S iR A7 40 A, R 30 A M dnl 35 09 B i T A B PT BE R SR VR T L. Tao(2014)
F T A ] T 2 K2 Bl AR B, SEUE A B T B i X R RS T R S, 25 SRR W 5
XFR ey 3 PR SV A 8 5 M, AR X N LA I 3 S, R HERR TN RE ) M AR A BE ) 25
S EFZ A, P IA R T RE G SRR R E . Sohn(2015) 1 FH E[EE JE 74 3 B 43 Ak ok, 5 v Xk
B FE 6 2o PR SRR, HAERA NER TN A SEER ] 2 18 AT S o, 2 2L30 0T Y R 51 JF oK
PR 2 A B i i A ROV, AR B v i B 22 Y SRR F T B R

LA SCHERER X [ 97 s i g b B s s B W S A D o i S (2009) B R
B 12 AT AP e BSOS SEUE A BT A Sy, T E 57 3 0 T A TE B e A B4, (R R AT e Y
R AT IR A G BT o YR N AN K 5 (2013) 1 CHNS2006 4F- 149 9 48 £ di 43 Ak Sk, o [ 55 35
T35 %58 LoV 04 B e A7 76 W) S B R A T Sy AHX S PR 1 2 . Yamamura 55 (2015) & ORI A EAR
FAEREA (CGSS2008) SEUE S BT 1 B e dai A B AETEE, IF I BG4 38 ORI T 58 5% B 0 B £ ) {00
M ST, TR BOIA Y AN BE AR R TR A B b D T S I L 5 Ak, R AT Al i (2017) W)
TR T 5w SR A R ) A 2 WA B S

i LR, B, AR B e MR R TR AR AT N ES, WEE
K GNFIRE J7 SR A RE 145, 55 3 Jimli 3 b BN, A0 5 R S R 2% 3 B A, IR AN BE
PR 3 1 28 T DR 8 43 0 R 22 Sk 4 1 1 AR R 3l ) AR BE (Case il Paxson, 2008; Tao, 2014) . H
U, [ PN SR AT 32 30 52 1) R 3 4 B 8 A B A o R i, LG R L 55 Bl ) i g b B el A IS R
X5 Lo BT A G a1 T SCHER S BT T AR R SRR B B B2 e, 05 Ak, N DG T
G xt 55 2 i st i ke, 2 b T g AR TE i ok 55 sh i g BB i R L B4
WA —2 Filan, 5k FFFF(2004) A4 E 4R (2011) 0, T340 HE R R T 55 3h 1 17 S 1 )L
Mo TV 75 FHR AR AR (2014) WA A, 52 e P 3 9% 22 5 i 382 2 07 11 19, T ifF — 2B Hk il i 4k
A BT 45/ T3 B . X T 3 AR B A R RT R R i AL S e AN — By SR A 5K P
(2004) | 1/ 7 Fl 5K AR A7 (2014) f] B tth DL 8] 5 f5 >k B 6 1 3 Ak gk /2, i 5% 4R (201 1) ) A T4
P PR BRI AR BE L HE T AR S — R A A R BE AR AT, 40
SAH — AU AR 5 R 17 B o, W B S BTl 1 A 25wl 11 4 300 (BE M 46, 2011) o, AR SC
fit I [ 5348 1 T AR E0X —ZR-5 PEFE AR, U BT 2 00 o HLAR R A%

= HERIR.EEEEFE S IE R

1. B0 R R . AR SCHIE 5 i F 08 % A G5 K27 <9857 3 H ¥t B b 5t K2 op [ 4k S R} 2 0
2 BT R RSB B PR A 2014 4E 505 (CFPS2014) . CFPS2014 H3 2 B4 S 2 ) 78 i
(an A B) 32 B8 A FOIL 26 51 45, F AT CFPS2010 Fil CFPS2012 B AR 47 7 #h 78
CFPS2014 (HEAE 35 2 29 M4 (T AR X)), 2 EAREFEA G54, 2014) . T &
i — R AE 25—55 % I Bl 4 5E (Heineck, 2005; Hiibler, 2009), Pt Ab T2 45 4 BE 1) B v 1 1 1 2
B, Ho e 5 S 5 ik A S5 8l 1 kR R AR BRI (Vogl, 2014), FRATT1E HUAE 3y
25—55 & W3 RAE M REAS, IR BR IEAE 27 ARl SOR S0 R RFIR 197 3 Ty i3 N giqk
A TAE B IR LL A 0 i REA,

@© Z Jir VABR F 30 B B AR, R IR R K 2 AR it BB e MU (TSR IR 52, 2013), H i1 TR S EE 2 S5 15, BRI 1R
T AT R A5 — A7 5% JE i 53 7E S REMRON T 19 BT ik ( Thomas 1 Strauss, 1997)
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2. 7B EEPE,

(1) firp T 728 k. i R A8 1 S /NI T8 3 1 [ AR R B50(E o L, /N EE T3 30 A 00 AR A
CFPS2014 Bils it 505 2, B4Ry /Nt T3¢ Ae=1g H Bl 5 L08R i TAE/NEx4)” o Ay ik e 5
HAE R SE ], AT AR ATE 1% F1 99% 4007 i 47 T 8B Ab 3,

(2) Ml TR 78 s RO R 78 B B 5 (Height) A CFPS2014 4T 447 B Bl . okt 5 0
TR 8 A SE e, FRATTRTAS N B i I 7E 1% F199% 43 134T T #R AL 3,

(3) B il AR 1. AR 415 248 S HH 357 2 (Mincer, 1970 Fl 1974), N 4 #5864~ N 52 20 F 4EFR, {2
Sy ikt G PR 9 T CE RO A5 R BB 32 B 15 5 M 1) 72 6 1 3850 A R AR S XIS S e P A 2
7= 4 A i (Persico 5§, 2004; Case 1 Paxson, 2008; Lundborg 45, 2014 ), 7 J& i 5 7 o s ) A5 1=
82 A NFFIE AR A 5 AR 08 e P73t ;00 | RO, FEAE AR g M A 56 vp 11— 25 4 o LA R R
{0 A BRECR I FE A B R AR R (BMD) s QR BE TS 5o A8 it AL 45 ACBE 1Y) 52 208 AR BR AT A BE g R
P TR G2 R PR R G BE Y S AR T RE 23 [] B XA A4 B = AT 7R AR S R (D48 4y b DX AR
DA ) b DX ] 22 5 0 2 TN R 32 808 KT CVRTBE I AR AN RE 0 ATk 5 Bl 4 AR i, 2%
TE 53T B vt 0 A7 B R R 552 e ML A i AT 53 B

ARG BoR, TR T B M RN TR ZS S 19.96 TG, 3 BN TR L
A LT 2 5.8 J0, {H 22 P /NI T %8 3800 43 A AH G S AR vh o 55 PRI 2 1 1 - 34 B 03 i 2 Dy
171.3 JEK AT 159.9 K, H 55 M B4R 06 b A Mg R, 7352 208 4F FRFII 0 RE 1 I AH 22 AR K
T3 Ak, PR A R L PR A B AR SAS 73 - B IR 6 43, Kk, 2 BRI — 5 45 (2016) 45 AH 5 1T
TR T B SR AR T34 7K (Looks_above) .

3. SCUER MG o HET AR SRS B, F R B LR LA R (DIRE 55 8 T AE - 5
e " GG 7 (2) G SR AFAE, AT R A R R AT 4 7 S8 AN DD BEA T T Y 25 R, I SR AR AE X B
B2 (3) B i A7 B AR AN (6] b X ) A7 7 S B RG 7 (4) “ B S i Aok B 55 8h i sy
WA, OS2 38 32 117 37 A A R 6 006 T AR i 555 12 I A e 2

B, SRR R T AR ST A, 0T 2 R AR T A T P IREE, DA 0 25 R i R
etk 535, %8B B AL MAE 57 30 1 i 5 L R BUEAE 25 5 (X —MS 45, 2016), H Myt G ml g i
A 0 b5 A0 T R (SR N AR FE v, 2013), K 5548 L A A o B EA T ST o SCUE S MERR R 5 e AN T

Inwage, = a, + @, height, +T'X, + &,, (1)
Horb Inwage A /NEE T 98 R00 F SR XS EUE, height AR B &, DAIZK A (R R JEDOK ) 1 7
AT RE L XA AS RIS B A A5 T AR 5 e S BEHLT PRI, Wil 1 B, 235 il ik
TR B A DX T s B i, HL s R IUDL & e 0 o R 0 i T e iy 1) 2t PRS0 i v K
AT A B ©

R, 38 3 45 AR 32 20F A BR OV RE T AR AR 8 7 DA KSR AR B9 A7l AR [
AR A %, SR TR B e A ) SR R BRI BEAS U T (B AKF- A E T AR DR
RE )25 53, I8 S i LB 2 3 ol . b, IAIGE 1 (Cog) R I 32 15 B b AL J5 1 1) 20

O W T B AT, A B T3 B3, IR T RO RHEIRL . — T, GBI B IEHIRK R, 75, 1)
A5 710 0 - T T 2B 2 B O R RS T ¥, L 05 SRR O S0 (Lundborg %%, 2014).
@ A FE A SRS 100 K SRT 210 K, B M A BEAHOR U R0 A S S5 i4
@ HFHHK £ CFPS2014 thiji SR S0 99V SET 40, AL | 25 7, ) IR (0287 51 (0 .
@ SRR, A REAS A, W AT R,
® R REEH T 2609 — TR = O, (P SR S
. 143 -



M PZRF 2018 FE 5B

log (wage) 2.8 log (wage)2.8 1
2.6 2.6
2.4+ 2.4+
2.2+ 2.2
/'4
2.0+ 2.0
140 150 160 170 H& (B 150 160 170 180 190 £ (EKD
z ]

1 MY TIHREEEHEENS RIS

A 3 R B D A 43 P M R s AR A RE ) W4 O A RN =%
Luo il Zhang(2012), AR 45 0] 45 H 3 /> [m] R%F kA7 B2 3, B “ S8 N2 K R A 245 (Popularity)” |
AR5 ANHAL T REFT JLSr (Relationship)” F1“ Xt B & KR A5 O FEE (Confidence)” . =A™ [A] RE4T
A T N BUE R 1, SN 00 @R FEAEMA (Trust) o FIHXE M) A« — B3, RN
R R ZHUNIE T LG AR, 28 02 R A AL 2 8/ 0 G2 7 (R R AT BE i, W& RZ B2
A DUE AR BUE R 1, 18 8N B U R 0, B2 15 A M AR 1] (Depression) . 1
CFPS2012 i Al 1 45343, 1343 T 15 43 BRI A i o) . ©

5 3 L AR AN PG R A A A B E 25 R N4 GDP HE 4 T A8 O R AR O 1 43
FEA ] 25 52, 43 BT B 5 X WO B9 52 i 76 AN [i) B DX T) %) S Joi 0 5 3 e 0 A A [l 051 D88 i s 4k
6505 B R s B AE 5 3K, S A PRI [R) DX T S A R B B R s AN R S e, T A BT
e b DX T 3 A0 R 2 5 B A A AT B 5 X WS A 1 52 T, 33, 2 AR S AT SCiR e 32 2 A X

W, “BaEMN" FrEm?

AT SR AETENE, BB S AR TR IR A R B HA B Em, R 1A T
T (DR oLs BIAZER, % 1551 2 3 5 AL LR, B @3t A B 3% 5, BiA7
FE“ Bt A G o b, B8 1 B0 LA b T L RO L SR E T SR MR DX 8 A
FEXF AN A5 o B i 1 R ECH 0.008, 31X % B 45 i HoA A% 1, B A0 1 JRK, S, =l
B T 98 R M2y 0.8%., H M TR A Z & M= 2 22%—30%. 25 2 FI 245 SRR, fEiE— 20
T AR B SAN BMI 5, B TR R R AR AR B, HLRBOR/h—3 5 3 5k —
T AN B PP BRI R R B, 45 SR 2 B B e RO S e A AR S (R g X

© BT T58 70 H A8 A b o A0 T-56 80 F AL LA FAEA 5 LB b, WU 3 70 T 4004 (R A FEM A SCREAR S 1
@ HFASCHT AREA ARG 25—55 %, BB i el Stk . JF B, MR A C 8 & W 24458 OLS 154 &
R IR B35 M (Tao, 2014), R, A0 2 [ OLS [l A4 RAR AT RERARM T B miith” 2.
@ Rit B4, GRAARSF AR REII A 0.14, BAE 0.1% (7K 15035 BHREA P & A BMI HISE R ECA 0.02, (AR, i
LAEREA B i A BMI AR RECH-0.08, 7E 1% KPR,
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ML Pz«

WA B AR B 0.7%, B BT Mo 45 4 50 WK B m ik d o A s s T AT
(Height_high: WP (M) & T 173(162) BORBUE M 1, & W HBAE N 0) f“ K FH N7
(Height_below: F3 ¥ (L )R T 168(157) JEKEUE Hy 1, 5 W HE A 0) V1 4 K 40725 /1 LA R B
[Fi) B 125 43 A XA S e 0 5 b L 25 SRR, B AR A LI A AR 2 3.1%, (A B &
i TR NS AR RN A o 55 5—8 FI WK S AT 43 R AR 0113, LA 2% 5AS [) 25 5 %of 53
FL RIS  SE0 1) 22 Sk o [0 235 R 26 W, B g 6 58 R L o R R R 2, HL B I T A
WA B R R (55 4 31)) TR [ B i B 55 PE TS i A9 “AE S (5 6 81D, i &tk B i 1
WSR2 16.3% B “ B i i (55 8 411,

*1 BeEMEEEE: OLSEA
EXEZN Pilca peqin
1 2 3 4 5 6 7 8
Height  |0.0087(0.003)|0.008"'(0.003)|0.007"(0.003) 0.009°(0.005) 0.0107(0.005)
Male  10.23177(0.050)/0.23077(0.052)/0.224(0.052)[0.306"(0.033)
Height_belo ~0.0317°(0.011) ~0.1137(0.054) -0.055(0.054)
Height_above 0.071(0.079) 0.007(0.053) 0.16377(0.050)
BMI 0.002(0.005) | 0.03(0.005) | 0.003(0.005) |0.001(0.007) | 0.002(0.007) |0.008(0.007) | 0.008(0.007)
Looks_above 0.083"(0.039){0.0817°(0.039) | 0.084"(0.039) | 0.066(0.059) | 0.063(0.059) [0.107 (0.048)0.1107(0.048)
Health Yes Yes Yes Yes Yes Yes
Married Yes Yes Yes Yes Yes Yes
N 2167 2140 2140 2140 1 164 1 164 976 976
R’_adjust 0.120 0.120 0.123 0.123 0.033 0.033 0.171 0.171

T (AR /N TV AG B SRAERRR; (2) HoHd A BB AR IS RIS A7 P 1 R AL B S22 4R R A B 2%
TS RIS (8 X WS s (3045 5+ 5y 25 R bR, T R4 (4)™ R A0 IFRTE 1%.5% Al 10% HOAKE [, T
F T TR AR HAL R w H 2R, FIHSE RS B A SOk IR AR —2, M5 TR 8KFEEE
CESRUSN T O (YRR 2016; X —MBZE, 2016), H “ESRUEN Tk A TABS A Lotk T %
N = ST 58 - A I (2717 2 N g o D £ o = o NI 7 s 8 o | N I IS G T N 9 = A B 7 N T 2
1a BH7E 32 ) A AR AR AE S5 AR 1 251 T, BB A8 PR3 X AR T B A2 I AN Ko BB A, A~ AR

o2 B R
AU G RETT FRWA BA 35 IE R0, EUE 75 B IS0 A B 52 R A 2 3%

A ANASEFEE BREN?

1.2 N T HEAS 1 2 S 0 2 B & i A0 B AEAE W] BE R TSR 32 B KF AT RE g AR DU
RE 188 NIRRT T 9 22 S o AR Dt PR Ry N ) A 0 T 1 22 S, NP4 1 52 0B /K1 A RE
FIa AR N HIBE 1), B o X WSO (A5 T 1o 2 78 /N o DRI, S s 30 2 15 RN T AR T T 1 25 7 R
BUT B SOV B9 A AE M, A1 2 IR Case Al Paxson(2008) & Deaton Al Arora(2009) i i, 1 FH
“HA R R AR (CE A AT, 2016), 3 i 45 il MR 32 BOE AR BR AN RE 0 R AR AN E ) 45
7 b SR A 3 B e i O AR SR A DR A B v R A R A T v 1 32 O AKCF NI RE T AR
INHIRE T o FRATTE AT T AEAS AR 5 53 B 0y R4S 3838 By G T 5 1118 W] A E g ey B2 A
X)), SEUESE R LR 2,

@ X /A VT &, 168/157 JEKAT 173/162 JEK 43 BT R B i 43 A6 B 55 30 A5 70 T 400, RATTE 848 FH 55 20 FI%E 80 F 404
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K2 ANBEERUEHBESHEMN: OLS B3

Hrk Eegis
Eduy Cog Party Log(wage) Eduy Cog Party Log(wage)
1 2 3 4 5 6 7 8
Height  |0.016(0.020)|0.008"(0.004) | 0.001(0.010) |0.009"(0.004) [0.052°(0.027)| 0.002(0.004) | 0.003(0.002) | 0.008(0.005)
Eduy 0.11777(0.007){0.152"(0.022)| 0.012(0.011) 0.11377(0.007){0.208"(0.034)(0.037"(0.008)
Cog 0.1387(0.081) | 0.064(0.044) 0.105(0.126) | 0.011(0.036)
Party 0.023(0.074) 0.004(0.073)
Manager 0.3617(0.076) 0.177"7(0.063)
Confidence 0.055(0.052) 0.068(0.045)
Relationship —0.042(0.064) —0.021(0.050)
Popularity 0.051(0.067) 0.080(0.045)
Trust 0.024(0.050) 0.062°(0.037)
Depression 0.053(0.053) 0.003(0.046)
N 1183 1168 1150 1150 984 980 961 961
Pseudo R’ 0.219 0.305
R’_adjust 0307 0410 0.079 0.406 0.447 0.214

T (DA R R 153 51, RS,

2 13 ZIMEE 5—7 B4 1 45 R R W], 5 PR B e A n 1 JEOK, HOA R RE g 4 n 29

AR

0.008 A, T F PEINHIBE J1 Y16 A 0.54, DI M BE JIAE Ry A2 1 Ml AR /0N 2P e
T 1 DK, HAZ EE A IR N2y 0.05 48, T Lo MEREACE Y 2 BUR AR RO 11 4E, iz o
AR S AR /N BEAL, B % T A AR B RN B TR, RE B
ANITEAMA BB AT E L EEA R EE BELRFE L LIFARE, IRV HA 2
SRR LU R B E o 55 4 FIANGS 8 B SEURSS AR, AE 4 T A AR K 58 B B A
BHE G AR, B E XTI R 85 T RN R A A B E AR, R, 3 2 S5 AR5
ANSCHEN TR 25 53X — W A S W YR 3, 1 A BA, i PR AT R AE T 3R [ 55 3 ) h AR A T B
e (IR, IS 2 S D I 2 B 8 B, I OB XTI W e R 1B AT 3 AT

2. 255 B I HAFAE A 7 b — 5 S5 SRR (3R 2), A A T T ) 22 5 (46 2 BE K
S CNHITRE I AR NN BE 1) TCIE AR B B s AN T WA M. IR, B 2, AR R AR ) SE Ay
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Can Marketization Eliminate Labor Market Discrimination?
The Evidence from Height Premium

. 1 . . .2 . 1
Zhang Xiaoyun , Xin Binghai", Du Liqun
(1. School of Economics, Peking University, Beijing 100871, China;
2. School of Finance, Hebei University of Economics and Business, Shijiazhuang 050061, China)

Summary: The phenomenon of “height premium” that taller adults’ average wages are higher is com-
mon. Many studies have found that height raises earnings through two possible paths: the differences in hu-
man capital among different persons or the discrimination against height in the labor market. However, the re-
search on the “height premium” phenomenon in China’s labor market is insufficient. On the one hand, there is
no literature giving a clear economic explanation of the “height premium” phenomenon in the labor market of
China. On the other hand, China’s labor market has its own particularity that the market-oriented reform has
played an important impact in China’s labor market. And there exists great heterogeneity in the degree of mar-
ketization among different regions, but there is no literature explicitly exploring the impact of marketization on
the phenomenon of height premium. Therefore, to study the problem of “height premium” in the labor market
of China, explore the mechanism of this phenomenon, and analyze the effect of marketization on the height
premium is a useful supplement to the literature.

In this paper, we empirically analyze whether there is “height premium” in the labor market of China and
explore the mechanism by using the data of 25 to 55 years old urban samples in China Family Panel Studies
(CFPS2014). Furthermore, we analyze the role of marketization in eliminating the discrimination against
height by using the data of CFPS2014 and the marketization index data of China. Two additional unique con-
tributions are a byproduct of this study. First, using national representative sample, we analyze the channels
and present an explanation of this phenomenon. Second, we analyze the regional heterogeneity of the “height
premium” and explore the effects of marketization on eliminating the discrimination against height.

Firstly, this paper examines whether there exists the phenomenon of “height premium” in China’s labor
market. The results of whole sample and subsample by gender all show that height has a significant positive
impact on income, that is, the “height premium” phenomenon exists in China’s labor market. Specifically, the
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results suggest that the increase in adult height by one centimeter is positively associated with the increase in
hourly wage by nearly 1 per cent for both males and females, and this result is robust. Moreover, the advant-
ages of height can help individuals gain a white-collar job and enter a career category with higher professional
prestige. Secondly, in this paper, we analyze why there exists “height premium” phenomenon in China’s labor
market. Then we use an “intermediary role” model to analyze the impact of the mechanism and find that height
premium is most likely to come from the employer discrimination in labor market, rather than consumer dis-
crimination or the differences in individual education level, cognitive skills and non-cognitive skills. Finally,
based on the analysis of the existence of regional heterogeneity of the “height premium” phenomenon, we ana-
lyze the effect by enhancing the regional marketization degree on eliminating the discrimination against height
in labor market. The regression results show that “height premium” phenomenon has obvious regional hetero-
geneity, that is, the effect is more significant in the less developed areas, and the promotion of the degree of
marketization can significantly reduce labor market discrimination against appearance.

Therefore, the standardization of China’s labor market, equal pay for equal work and equality of employ-
ment opportunities, and the enhancement of the investment in nutrition and health environment during the crit-
ical period of growth may have positive significance to eliminate the discriminatory behavior against height in
the labor market in China.

Key words: height premium; discrimination; regional heterogeneity; marketization

(GriE%mit & k)

(B 47 1)
difference-in-difference method to do the empirical test. The results show that: for those enterprises who have
received the subsidies, the overcapacity rate after the subsidies rises by about 1% to 3%. And compared with
those non-subsidized enterprises, the overcapacity rate of subsidized enterprises rises by about 2% to 12%,
which indicates that local subsidies could significantly inhibit the capacity utilization rate of enterprises and
exacerbate the overcapacity. This paper provides not only empirical evidence for the impact of local subsidies
on overcapacity, but also some policy implications for the governments to deal with overcapacity. Firstly, the
interest distribution mechanism between central and local governments should be rationalized, such as improv-
ing Chinese financial management system, which could be an institutional method used to regulate the behavi-
or of local governments. Secondly, it is necessary to strictly formulate and implement the local subsidy rules
and the local administrative accountability system, so as to strictly inhibit the local irregular and excessive sub-
sidies. Thirdly, an effective adjustment mechanism for the local subsidies ought to be established to adjust the
local subsidy structure actively and exert the overall benefits of local subsidies. The marginal contributions of
this paper are as follows: firstly, on the basis of Lin Yifu’s “wave phenomenon”, this paper pays attention to
the subsidy competition of local investments. We construct a dynamic game model with incomplete informa-
tion to explore the new mechanism of how local subsidy competition affects the overcapacity. Moreover, we
take the lead in using the propensity score matching difference-in-difference method to empirically test the im-
pact of local subsidy competition on overcapacity, and focus on the changes in capacity utilization of enter-
prises before and after local subsidies. It not only can effectively alleviate the endogenous problem, but also
provides some empirical and technical reference for follow-up research.

Key words: government subsidy; overcapacity; information asymmetry; propensity score matching

difference-in-difference method (hEmE & k)
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