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TR Z )ALk FLAT ) BA B 2 Ay 5 sbsh, B A T R EAM G E 0N Z R AEG L MEX R,
KRNI EIE L BT E RGO A B, ARG B AR T E RS FEES
B NG FE L, KA R R IR R T ER ARG va 0] 69 B Ze IR MR L R & 4R
T E ARG H o) 2 H 69 A E AR, NSt R S T E AT v ) 1 ) 093 AR R,
T EFHERGEERNRFY a2 WA R T ke S ARG AT
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Bl R AT kil R T — IR LR B R R Ry s R e, B 1 © 4 o ik
RAMY AR L35 A% 0 3 [H (Amabile, 1996 ) , 7520 4UI- B v 26 B0 A 5] J2 10 A4 IR
B Z 2 MRS R0 S EARRZ R B R _E A C R, BIAIE T 28R AT NS 2 H
R B, SR R e At 2 RGE s B UM , B3 A TR R A (R
AR A AL )P (Woodmans, 1993)  AEAIRE e 2 R AE T MARZ M L (HIT 4k
BAA3E ) 5% 8 S bRk b T a3, s 35 s e R 2R SOF s L3RR SR A e 5 Sk
{8 ARSI 22 2 T A3 7 i A v, A8 AU G0 2 —Fh 25 52 8 H A9 85053 XU (Zhou il
Pan,2015) . E/2H8 4T3 10 @ B AR TETE AN EDW TN T T8 A 8, % S i
ke B #A: 2017-01-15
EEWH: BRE A AFF AL A (71373020,71271055) ; 6 7% T #44%1 57 B (13JYB010)

EEE T R (1969—), F, W R LK FHA AL, I, W+ £ 36 GRIREH);
AEAEI(1990—), %, L TR LK FHFTAAR, LR 4
A E(1988—), %, L FRH IR FHRFTARIR, B AE;
B E(1988—), %, L FE IR F K ALK, HEAT A,

il

R T 2 % 5 E A & H 0 X T] S KR
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(charisma or idealized influence ) . /&7 7J (inspirational motivation) . % /71 & (intellectual
stimulation ) FIPMEAL IR (individualized consideration ) PUN4EJE (Bass, 1995 ) J7E 4 Fij x4+ H
RPN A AR SRR AN e] 3 AR SR A0 X 22 2 TR D PBCRAE T, WA SR aR A A
S AR TR Y BB 32 R ( Bass FlTRiggio, 2006 ) .

SR, U RTZEAR A T AR RS T 5 Z 2R IS ) —# X R E58 MAAB R  —
T3, A7 5 A AR R R X B B R A P (Stam 55, 20105 LiuAIPhillips , 2011) . A2 5
RV iz R 130k sl il 52 T8k A R AEAESE (Herrmann Al Felfe, 2014) , S A PE AL M
T B T AN (Cheung FWong, 2011) , A B T80k it TAIGE ) AR R4 SE v K1 H
E Sk 1 ARAT A BRI AT AT, 2 B S R B T B 5L A B B HL (Rosing 55 ,2011) , i1 $2 7+
BANANTE 1 o — 5 T, A 225 s AR SR 40 T 0B 7 A ZE /R (BasuMIGreen, 1997;
OsbornFMarion, 2009; Tourish, 2013 ) o & 7 ik 77 1] (1) A58 5 B 8505 by 5 | 2 T J@ ek BE 555  iX
2 BT JE AN INAE ) 3 32 405 A A AR v Kok HL TG 4 A 1 Rk (EisenbeiB Al1Boerner,
2013), N 8 B3E 7 Ak, I 223 I AR B R 1 5 013 ) Z A AF AR AR E R
B2 BUE AR U 1) 5E & (EisenbeiB FlIBoerner, 2010 ; A 5%, 2013 ),

LB A —E ) PR F 5 BRI M 4% = E R BAA TIANHIR B, 75 %)
TARFIAT RGBSR, H AT E NS R GRS RS T R VR AL SCEREE A
TR UL AU A R 2F A LR T A RN X1 ) AR HEVE FBLEI (A TRASE, 2012) (H M R
X AR s B TR A3 7 AR AL R AL AT R GEAESS , 0 AR IR A8 SR AU T 0 Bl i 7 A
VR FBL , B8R 53 J2 25 S AR MR G T AR B A BB 36 T VR FEBILAR o X BN J2 AR S
BT TR E NIMECAF AR , R %58 A A MM Z EAVE VL], PERTS AR
UG T X B3 T AT BIRN AR, I 8 g5 T BRI ARLME R R | fJa X ARG 7
AT TR,

—. TEROSIEIE ARSI

AR HRVG T XS TR VR R R 2803 A 5 R AR s B S50 B3 g 15
LA G iy 272 5 AU G50 X6 AP B 3 o R AT A5 gV R AT 75 AR ] 2% 3R [l R g [l 25 A
Bl TR B AR 5 AU 851 Ry fr] S anfe] g 61 )

(— ) AR HE AR XA 7 AR R

1. ZhALAL

SINLETR IR A AR IEAE S K T, &2 mm 0 T T AR T A R B B B N, g
Wi G135 77 Y OGS DR 28 R IF o R B0, SIATLATL il S i R A2 B A 5 3 A T B s eI A B 7 7 e
HEARRRAR

AR RV AR ) 2Z R A Z LS L], E R AR =N (DRl B
SRR AR R 5 FUDSER S BT 55 A B PIr e 5 | 1M1 25 323507 5y, IR LLARASF SN HR I A2 il >k H
M N TESN I (Amabile, 1996 ) o 28§86 T 5l 01 T LABIIE P 7 PR A 3R 58 i dE: 55, i 45
HUUIR M TARRAZ Je [ T3 8, DETHR T 03 T AN AE BT shHL. & AR shHL AN AAE
XTRRERAEAT: 55T, FRIW S B2 v A I |, B A L 5 T T4 AT Z2 I ) G 07 2 TR AR Y
itk 7 =X [R5 PR AERIHT ST A A A SO A8 R IA RN R 1, AT T T AE D7 =8k 2R3 , gt
BT Az A M R 36 A, A 2L =K -F-A3E 77 . Shinf1Zhou (2003 ) WA 5E & B, A8
ARG D TR ) B WS e E T N ER sl A R s R h AR i (2) e AR
S THT RS S U R IMAAE SEI B At B AR AR PR TR T ) B S AR e RN B AR A
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s o MR R R OGTE A JETToR G SR AR RS 8 BRSO , T 5 A0 A s M O T 22 A7 SR GBSR AR %
KA B AU (Higgins, 2012 ) o A48 A0S0 R S 4, i aod B w4 B 4 5k ) 5
PR TR AR RE AR A A T B B A 2 AR SR g o [ R 7 X, P T B SR AT: 55

I 55 TR A AR GE SR B g AR , DT A= S 5 A9 B B, e B B o ) €138 7 (Stam 3

2010) .04, Henker%5 (2015) LA279 44 A1 3 TORFEAS 32 IS5 H4 5 RRASTRURG 36 T M2 F £ s 76
AR RN F 5 5 T A ) Z B A EH o (3)OFREAL  NERBG O BRI 7, D3R AU
(R —FMES SIL, 203 1 PRI, B MR —Fh B RIS (Spreitzer, 1995) . A8 45
TG 38 o A A U s, O B T AR B SR A BRI G AR R 51 TR A IR AR BRI
B A5G, BT 51 TR TAE R SR A PR, S O AR A 52 T2 50|58 i A n &
JE L HEAEH (DelugafiSouza, 1991 ) . Gumusluogluflillsev (2009 ) UL + F- HA3IFK AT KA
R BRI TR 16344 T4 St e N BUORBIFFEAEAS K 50 1O B AN AR 5 880 5 5 07 T A3 )
K Z AR AE o R 8 X S VRN AR 2 A (2013) ATt B, A8 S R 400 3 1 [m] 52 i) 53 T
DI AN TE T, B 5 TLO PR AR AR 5 R4 T A 5 T AN ) 2 AR o rh A/ E o

2. AL

B3 ST SR TE B ZU A SR B, (H A 75 T 52 2% B oA S A o AR A 3 g B o B
W, 0 T AR AN BT IR AT HLRE & R B A3k ) HA S 2500 (AmabileS, 1996 ) o A8
UG 30 1 SO AR SR D TR B R A, AT LB 3 g 7 A 5

AR HORL G 5 AR ) 2Z RN AUE SALH], RECE ST = J5 1 (O B 3R
fiEJE . Tierney MlFarmer(2002 )1\ A , AT A FRALAEIESRR MATEQIHNE sh bt T A B )%
A5 A TR A B 5 X B8 F FR AR Bk S 5L TR ) =2 A A 1] 06 R 2 a8 R
(TierneyFlFarmer,2011 ;4 &f J5F, 2011) AR §ERUSH T2 3 T RB B AL A 2 U8, sl B2 T
BFTARE , (R B S AT a5 32 AL AR, NI AR5 B B FRACRRIER, F i 2
FHAE 7 BEXT iR % B, Mittal F1Dhar (2015 )3 1k B[ 22 5 s/ NRITT 28 W (9 2455 51 LRCH

FEAS AR 1 BT H A R AL B R ST 5 51 TN Ty Z R AR o (2) D B2 2

Edmondson (1999 )IAA , 0o P2 42 JBRA5 A i DA 7620 2 N 7R PN B XU 2 22 4 1), T AH
{RAELH LN R 3R IL 0 WA 2 31 LA a5 9 A 2 sl AT AR R AR B2 T Re T
T YA, 5l 52 T8 TRIHME S5, 8 1 A BG5S e BB A B, X A7 B Tk
BT AP, AT 51 T A 1 (ZhouFPan, 2015 ) . Carmeli=s (2014 )il i 9\ [ BF 5% %
PR, U3 A R B AR A A R 5 51 T e 1 ) U R ) = IR R FE A P A E G
P 2E R (2016 )BIF 98 A& B, 738 AR 40 S 400 5 ek o 5 14 0 3 1 4 o L 2 4 TR
Al 53 T A A AR S A2 o (3) B A Gk Rl B Jeds B TXF A O & & B AIHhe
BITPFAN , o2 1 TR H AR 2 AT A 2 75 HAG G P (0 Ty o A8 R 40 35 VR 51 T
CHEAM N, IR TR R AR 55 1 H R ORI K R TR L, 5 Bt TR
RE NI TR R B, 5t TR B4 S X AT TAERY SR, DR = A 5 A 35 A (6
INIA], B P o s /KT B A3 7 (Koseoglus:, 2017 ) . Wang F1Zhu (2011 )43 & B, 1357 £ €4,
TR AR 2 1 ()78 A0 5 5 B3 TR o6 SR e sl o rh AR
3. TE LML

R 4 AR A 3 IO B T AR P A4 B L0 B S N DL BT S 0 BRI g e Gl I 22

2005) HRIE NS R G A T IS, B 25 VR T IR, fE A ARG 263 5k NI AR AR R
15 A )T AR A RS, AR A SN IR AT M 28, 3B R A Y B vk e S8
A 5573, I & MAREE 71 (FredricksonflJoiner, 2002 ) . — J7 AT , A% 5 AU 45 538 1 5 22 IR

RERG 3 xt £ B E R A 8 3 T] SRR
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SORMGIE SR, 5 — O FIE oK, EF g AW R I 451837 AL T J& A9 1E ) 17 8%,
O RRURE 55 JR ™ A AN R TG M RE O (R IE B2 TR 35 0 = /K - A A1 77 (Jin%, 20165 Yang s,
2016) . 5L INHALHIAE LG, B RTREFE NG 26 T A LG R A 55 , A5 IS8 iR A i

() AR HAR A St A A 77 A e B

1. EIBA LI

AR TT LA 3 3 5 i A A AU R R T 4 FH - BT A= M 200 2o 552 i S AR S B IR
A 4 B % 1T A s S5 o ok S A A B T A s U401 S AT A1 3 7 A i), 8 i AT BAGIA
ARG IR, 487N A 8 4 T 52 ) AT A3 T A AL

7 R G AR A A ) R R AL, R BE A DR 2R AR (1) SERRL R
JR B H TR AR IERAE AT A2 T A0 R A A, g i 53 % P AR b 52 s A 55 A
rE B RE 1 3L [R5 & (GibsonSE: , 2000 5 228 FN% SCHE, 2006 ) o A8 HE Y40 S 1] 141 BAA% 13 4 50
U Y JE S I8 T A Ay, AT T LA R BB IRR , vh it — 25 i D i QBT S e A1
B O AR FE A BT AR T 243K (Gibson Ml Earley , 2007 ) o LAk i85 2 ST T
H ] Al 4505 XU 5 1A BRI 1 0 56 2R 0 R B, SEARSICRE IR A 1 AR A0 45 5 A1 BA B v
Z (B IEAH S5 2 (Zhang®,2011) . (2) B BT 4 o & 2 45 L BA R 52 56 B8 i & Rl A
FURAZ | %of [ BAB) 4 SR ELA B 5520 (AndersonfllWest, 1998 ) . Eisenbeiss % (2008 ) LA33M i
VAR A A B REAS 1656 T A BRI B 45 Rl 70 AR B 0 45 5 [ BB s o 22 ) A A 38500 (3) A
A S o B A A A BA AR 52 6 AL BA L B L SR s 5 i R A T A T I8, A & BE T Ay X0 or
BT ARE N A IRBE A T IR L3 I 224w T T 4 A8 Ak (West, 1996 ) o A8 55 A0 45 5 75 A BA DY
B B B SR 4B, D AT A 53 BT S P S A% ), B I AN [, A T
TH L ST )R, 5 [T BA B 53 S B 8 R A5 A S T R 4 ) B B, B e ik A BA B s
(% HERES 2014 Carmeli®, 2014) AR S FLA el (2014 )3 3 X 3. [ 305w B £ AR Al 119
1281 A BA 4[] 5 e 2 30, AT AL S 7 72 W R 401 5 P BB 22 TS 3 o3 R AP o

2. BN shHL]

HRAEI-P-OF5 Y (input-process-output model ) , 1 BA 5. a3 BEAE A A A S A ) i 11 5% AL ) 06
BEIRTT A2 A BA G532 i) [T A 235 SR 1) Sl R 2%, D@0 3 25 30 e e 2 AT A 63 () 7 A A o,
55 A BA At 53 R A A AR — 80, BT s i) AT A 23

B ot A A 5 A BB 3 0 A R BA B S, S TR A T =2 A B AR (1) AR
L BRI AR 5 2 18] 73 B 5 AT 45 A AR A5 B R i 2 (Bartol 55, 2009 ) . A1 BA
SRR S IU R BRPE ARG 22, BEAS AL IE A AR BE I T A% 5% A Bl R AT 5 A0, e 7
B3 71 (Mueller, 2012 ) o 25 5 R80T 55 il 1 53 AR 2 38 RN 43 223 AR, 85 36 T s 6 25 114 FA A1)
A, B0 R B R B R MOHORE R B SR AR O T AR SR A AR (R R AT,
2014), Z 5T 2 B, 1 BA N 22 0] DL rp o A 80 451 F 1] BA AR 25 0 22 [ A9 1 1) 56 2R
(Zhang%,2011; LiuAIPhillips, 2011; 22074645 ,2013 ), (2) A BA2: T o B 248 B B 22 1A HI
OYEE B NS AT S A R B S AR S 1 A4 T st B (Sanders FShipton, 2012 ) AR HE 41
Sxif S HG AR FERVA T E A AR I R A7 2 AR L A €, PR BB B3 A 40 T R B | 40
T, SRR A B PE AR RE A AR A2z 20 v | R R A A3 7 o AR 45 (2016) % 3%
19011l i 45 A BATRIBIF I & B, A8 R0 45 Sl otV FH T T BA 2= 2D 4728, ki o 1A BA B3k g
AR, (3 ) AT BAYA)3E A A B 53 B AR A B B A it g i =X, 1T A 7 S A BA B 5 512
PUAHEAF AT SAT 55 B AR EEZATR 2, R B T T AR5 ) A Sl DR 2R AR R4 5k i B 3t
BIF A5 S, e BA 38 B SRR A AU, Sl R 53 e AN ) X0 e RN UL , DAAEAIE 3 5

SNEZGFEEE (F40EFESH)



Jot i A Ay , 1 — 25 4R T+ AGI3E ) (Leenders?%,2003 ; BoiesS5,2015)

ZE LR AR ARG AT A e S ALALE] A AL R 28 B S R AR PR R 3G T,
Shin (2015 ) A4 SR 24 T R o e A, A8 SR 450 S0 ey [T BA DA 60 A AT BA L 3l K
PR 1 AT A3 g o ELAARAE FBILAR, DAL

b AL 1| B | | EE
CPEEIRL | | - AUBTERAEE | | AN || || - SRS - MR
| RERA || - 0EReE RS || EBGIBTRE | | cEBEI |
| comEmR | | e scE P ERRE - HBE | |
L !
AMtliE Bt 71

1 TEHRHRSENEH BRIV
=. BERFSEIEHBIHHIHLH

SR AR R RIS HE RIS ) VR AL 2 142 ShF , (B 2 A — BLAF A, B AR 8
UL SAM 1 ) oA 2 AL A A S AT R BTG T 1 A48 S ) v A R 1 A A AU 4
SRS T B R, BV A A O PR EY B B T, B X —M— Y 8 4 i) [ 43007 410
45 (Lam, 2010 ) #0752, L G i (B A Ml 4 1 A2 S0 40 S X B3 7 9 IE 1 A o

(— )AL AR TS A ARBI3E T B i BIL

AR RN R 5% A3 g B/ IBILAR] , 32 R DA R I BILAR X W A A

LT LT T AR | BELAPE T ) B %) T TR AR A , T 2L 32 2R AR I 26 X — A0 it

1 AL

AR ARG T X 5 TR 1 M AR, F ARG =T (1) TR e
AR 2 5% A8 MR G A ) )5 7 ) E AR L BRI UK, BB MR T 28RN
FEAER e AR AR Al A 753K (Birtchnell, 1988 ) . i i ME A S ATt F 4% 52 6
AR, TR g D02 = A AR SR s R, TR I, AR BE RS g 1) 7= A AR R 83 6
i F BRI BE T 5 A R Ty 2, B e T AR 5 oK (Dinh %, 2014), T @ s
2 HI 55438 77 . Eisenbeif fBoerner (2013 )WF5¢ & 1L, 28 § AU ST A F N @ 3 07, (Bt 238 in
TR I — 2D H 55 HANE U7 Kollmann®5 (2013 )t 45 1, AR HE AL 45 T LA 401 5 ik ) 2548
5T Ja AR R A R LA ) (BB T, XX i 7= AR AL S 0 1) 55 . (2)BH
T4 £ 77 . Cavanaugh % A (2000 )Kf TAE 7143 A #k ik i AP A e o BUATT &, 2440
XIF & B SN R S, 8 B B Ak A R 5 &8 18 B B A0S ) H AR
BT R T BB A S AE B AR, B R A TR FEAR TAERREERT, 2 280N Rk
VBB AT T, X Bk 55 L I ZE QT S, NI 03 T 83E ) oA 228k AR
R Gl A R I 51 T A e P R BRI R LA 3 ) R A (FRAE A, 2015) . (3) 4T X T

RERG 3 xt £ B E R A 8 3 T] SRR
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JEAGAT YA R GG AT T 8 T HOCHE S50, N R 2 R e IR 40 5 I B s B B AT
LR R B IR B TAEY 25, 15 N8 TAE K 588, I i i A% 77 (Sinaceur,
2010;Baerds,2015) 2 N @ BB 60 5 FE (G AR R, o TR IR 25 R B 5 (an st
() RIS 7 55 ) B A B GY H B AR 0, 5 1 03 T AR B S5l 28, i 1) 55 00 35 ) (Lauss,
2014; ELLRAAITKZESY,2016 ),

2. THLEHLI

— SRS B DG G TR AR R T AR AR T 3 T e A AL (ChisE, 2011).
HRHE A 2 D R | YRR 257K B S B, MRS S IMARBOTE A & TAEZRIE H T E0k
S B BE T, PRt 25 I 55 HOA RN R B0 5 RS MR, 8 BARE R 5h ), e 2B
AMARA1E ) (SchwarzFilClore, 1983 ) J T4 — T J@ B2 - 5 , A58 & AR B AL 40 1o
WOk T IR 4 (van Dierendonck5,2014 ) , BRI 26388 1xf 15 5 A A 0 2 6 Pk A A1 1 6]
T 75 SR 35k i AR A 26 S5 A SR BUIR AN IS 5 T AR, DR AN B 8%
JIFRARE S IANHT B b, s A PR T A3 J1 & (GeorgeFl1Zhou, 2002 ) o A, A5 #7451 5 7 i
PR AR o AR I 4 , 2 SO S B RS BN T RE 1t S Bl A , B8 5 VR e e
AT R IXAH TR HANE T .

()R AU 0] AT AR 3 7 A Sl BT

1. BRI

X AR AR G ok B A A 8 AT A [ T RO — B, ik 25175 & AT BA L D8 = [l g [l , T
TV HH B A1 P AR ) 83 1 , 35500l AT A D3 AN T Ak AN ) 1 DL i, 53850 18T A PR A P 4
b R A Tsaids (2012) Fril A <“H A Hue 35 X (group-centrism ) ARZS o X PR ZS 25540 A A
BB A BN, 7 AR A S MR IR AT R, BT ko> e B, ST R AT AR T o 1
4k, DavisonfiBlackman (2005 ) (I F5 A& B0, A8 HE ARG T ) Uk v BE AR DL A FL B2 BB A 0 Y
B — SRR R A 5, B T AT AR 5 T AR ) 2o B T i i S A il S ol RV AR ) 720
S-SR , ASF) T AT TE 3l . Kellermanns 2 (2008 ) BYBFST 26 B |, A8 25 70 451 S5 i) i i
Jily R 5 3k 3 6 AT A P B i 5 R A A T AR R A X A BA A T A R e R B A
YA [R5 1 [T B SRR 7 3kt e 000 TR B 5, AN 1T [T BA 38 43 RN RI 2 e ZEBE S TE T,
B CRB AMAR L, B AR T2 T A AR T .

2. BB\ B 3L

FEEASH IS IR, 2400 T ) DR S GO B B R S I R R SR RRRAZ , B D1 23 A
i AR ) T AR B | AT (4 AT BA A3 g T4 4505 , st B 7 e v o o P 90 e — i B A 48
KFR BRI IE R N G 7 A RAE YOG R R AR, BRI A 141 BA Hh JE— ol 52 1 =2 85
SF T A GEUR At A A B B A A RAT A AT B YR AN S A, X S B 5L 2 [l e A i
&1 Z2 1 PAT B G0 9K o AR S PRI 0 T, AT BA T 8 23 T8 AR A 401 — il B A8 48 0 3R I T 4
9y, M H 0 E H BB 77 (De Dreu?s, 2008 ; Jiang5,2014 ) ;HowellF1Hall-merenda( 1999 ) #5
o AR A R R A (1 e B A 1 O — A SSRGS AR ARG R T Y R AR i 2 MK
0 B NIRRT [ B ik T, B R B R B A O R AEAN R R T2 (R Y 22 Ak K
YR, SRR A ) A1 BAABI 3 g & A7 Bl NN — B A 22 5 4 B, e 22 i 55 AT A 7 o

i RGP O A WP RER T DL B, AR SR G X AR 1 7 I E AL, 2R
T8 ST O HURIV 26 A28 5 A0 5 A0 850 %o [ BA B3 77 A B il VR FEPILAR , = 22 0k AT AR AT A
H g B IEIAE FHBLE, W2,

SNEZGFEEE (F40EFESH)



HBAIA AL il R - Eilsy

o BBNFLENX * LMX ZRAk ! BligE S
e —
' AEALR .
. FRHKRE sl L MM
—Pp
- FERHEE S - BURIES ; bl
« FEH T REE '

B2 TERGSIEESHRIMEINE

DL PRI AR B AR R 4 X ) 8 A2 2 A A E FAILE] , v LA A M as e A
—, FEAA LTI PH IR (D) BISHLE] B W FEARARRBE b a5 i 2% 5 70 45 5 (1% PH
JEIRT, ZA0 T 6 B B G 1T o A% 7 850 22285 1 1) P A S T S 00 A3 7, 350 £ ] el 422 4 R
Tl AR EE AR AT X1 7 A I T o FE ARG H I 22 5 AR AU 450 5y B B 1 LA B AH
K HRAY o (OB 77 o 0 B R R RIS 2 ARG |, HAS F R4 S 5815 1)
M5 25 F R — 7 1T, P72 % 22 K T Bass 5 T8 4 RI4H 3 (1) DU 4E 4544 (Bass, 1985) , i
TR 243 22 % P25 T TR 4355 4 (2588 - FRIRHE , 2005 ) o 55— 7 T, 22 )2 B3 1 44y 32
ARG — A 57 R F E 22 (JiangZ%,2014) , A3 S6 A58 5% Rt 3F- 4 2% (LiuMIPhillips,
2011) X AR FIRN S ik 25 5 A HOA B  (HAh 33 T AR A4 5 581
KRG R T RET G

M, EEHHSSENENHIELEXR

T T 3 5 4 RN SUANAA s P TR ) 2538, A8 R0 8 S X3 7 4 AU R B A £ 2k
SRR MG 73 T AW R, A 2 dE R AR R R A M G R | R A B 2
SIS N R i K D O ol B € ST 0 R Ay @ AR Rl i KBS O  wiec| Bg pai
PN VA 611 B iy gt o = BT R A SRR KB ) N T A R =i VA P R K R
SAeE T .

(— ) A FE RIS T 503 ) Z IR IEUIB 2 0C &

AR R GTFAE A S < FLAT XA & A BRI 6 3l B AT 2 8 52 i, 30 HS S8 i XL ] 6
B . BisenbeiBF1Boerner (2010 )% 521 b At & A1 BA AT SEURIFSY 5 & 1, AR HE AT 5 5
B3 ) 2 18] 5 IEUTE th 4 0 2R oAl ik & A BA S B3 22 S R 51 10, TAR B 3 Al sz v
T R, AR RS R I (7R DO S A TR T RE SR & A BA B B3 1 S o LA
M, FERLENE shad R, A8 HEA Gk AL (IR, S 7R 7 ) I A2t 2 Al
B, B B F SRR N2 0 A AT BAAS B B i i INFE BRI ZhAIL , 350K 2 e AT A
B3 77 5 AR ARG G KT R T AT A B 2 %) 430 7 A 10 DA RS R, 43 3 1 R e 2
Ko S0k 0 T B MR RS B 8 v B AT BN TR S AR A A, L 8 0 4 St T AR 2 A A
T 73 SR, AR ARG T KSR, 6T 7E Ry Il A5 1 2 T Ia & AT A 3240, 46
LA AN T, st A AT A8 7 7K el o R R AT D, A8 A 45 5 A AR 3 T 6 &R
BIEUB MR,

RERG 3 xt £ B E R A 8 3 T] SRR
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()8 g B3 5038 ) Z BRI EI U thZoC &

A 2FH N ARV T 500 S Z MR IEUR R (B E s AR
FIUE IR R AELE I BR800 o 3R [ 22 R A8 N (2013 ) BUELAT B i & A VR
FIRBE Y HRVE TV R A TR, 48 TP T Al 4505 JRUAS AL 2RI AT X B VR RET S B2 i
GER R A RS 5 G AE R ST A AE BN , 3 B 1 AR R 547 A A T 5 AF
BB BRI o AR B G F AT A LA 5 i Ty B T, AR A U oL B R A AL B H bR
TCKEAT I TR 53 2Z ) R R QT | R 3l i 03 78 B VR QIR sl h e AHE & v e, dE i $E Tt
EAERIFT GRS AN 3 7 5 58 78 B G554 T R Tk R AU 5L A B R RO H AR
22 AT R AR T SRR S 3T, IF40 3 A3 ) 5 448 S S g /K AR, B T
BIHE BN A 52 2 AN A R AU 1, B A AR 8 32 BT S ME G B3R , AR TR
HAN3E ) A e o R wT LAHERT , A2 A0 T 5 SRR ST S s ) 2 U & A&
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The Double-edged Sword Effect of Transformational
Leadership on Multilevel Creativity

Zhang Jianwei, Ren Yongcan, Zhao Hui, Zhou Jie
(Graduate School of Education, Beijing Institute of Technology, Beijing 100081, China )

Summary: Along with the globalization of knowledge innovation, creativity has become the core
of modern enterprise to obtain sustainable competitive advantage motivation. The relationship between
transformational leadership and creativity is an inevitable research topic in the organizational change
context filled with competition and uncertainty. However, the current academic circles about the
relationship remain major differences. Some scholars believed that transformational leadership on
creativity has a promoting effect. Some scholars pointed out that transformational leadership on
creativity exists inhibitory effect. In addition, some scholars believed that there is a non-linear
relationship, namely, U-shaped and inverted U. The inconsistency of the research findings can lead to
the cognitive dilemma of how to control the relationship. Only a few scholars summarized the promotion
effect, and hadn’t investigate the inhibition mechanism of transformational leadership on creativity.
Aiming at the shortcomings, based on related research results, this paper refines the double-edged sword
effect, and sums up of the nonlinear relationship. In terms of promotion mechanism, transformational
leadership promotes individual creativity through motivation, cognition, and emotion mechanism, and
improves team creativity from team cognition and team interaction mechanism. In terms of inhibitory
mechanism, transformational leaders inhibite individual creativity through cognitive and emotional
mechanism, and team creativity can be impeded by team cognition and team interaction mechanism.
Therefore, future researches should intensify the negative aspects of transformational leadership from
the perspective of equilibrium, reveal the relationship between transformational leadership’s dimensions
and multilevel creativity from the perspective of system, deeply explore the complex mechanisms of the
effects from the perspective of integration, discuss the boundary condition of the effects from the
perspective of contingency, promote the cross-cultural study from the perspective of situation and
strengthen the diversity and scientific level of research from the perspective of methodology. The double
sword effect of transformational leadership on creativity needs a comprehensive focus on. The positive
effect should be researched to be applied to organizational innovation practice, so as to enhance the level
of creativity; however, the negative effects need to be further explored and prevented in the management
practice.

Key words: transformational leadership; creativity; promoting effect; inhibited effect
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