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TEL LT Ry 0k, 005 5% — R U SR A TE A, 3 2 R PRE T4 e B e A E A
b S AR B Yy kB b A4 EE A A T R S A S D RS I AR SEE R H
PRSI R A 2 i (B4, 2014) JTE IR VF— ML DL Rt R 05 M AT R 13 R
M SR A AAE RN & e 0 5 HARSE V2l s 2 1 HT AT BPk i, A4l 46 5
Fr H O FEAC AR S0 T3 L AT AT AT ek 21 B g R sl R & B T BB SRR R A
H I, T AR R AE U TS o 30 3 B S AR 4 SR R T sl AR A B T 5 00 [ ) 4
e [5] 38 >R 202U i A1 H bR B 7 3R A RO T bR 5 R 2= AT O E FIESE (Mulder Fl
Nelissen, 2010; Hoogervorst4s,2012; Ruggieri fllAbbate, 2013 ; Li%,2016) .
AH DG SR 5 2R B 1 340G 4k 78 005 R AT 2500 & B TG A A R T R B A 1) SRR
(ChoiflIMai-Dalton, 1999 ; De Cremer#1Van Knippenberg,2004 ) , & 1 51 T X%F 40 5 & AN [F] 5
fHAT (2155, 2014 22ME45 2015 N 45, 2016) , i A T 540 538 A48, Bl S 54 40
Weks B EA: 2016-10-08
EEWH: BFE aXAFALMA (71232001); BF A AFFEEH5 A (71703118) ; #1464 HAA AR
AHFEEFRE—H AT LR PSR A (refz201608) ; KX LA K A2 5 LA 2R
B 85 (K201774)

TEZEN: A& (1981—), B, KX TR FFEPRHAIF, L
B35 (1963—), B, 4 P AR K S P RAIL, W A U5 GRS ).,
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# (De Cremerf1Van Knippenberg,2005;Li%%, 2016 ), S E41 247 R, HE 2 0E B Feamidt:
ZE (ChoifiMai-Dalton, 1999 ; De Cremer3s,2009; Zhou%s,2016 ),

SRS, F IR RS9 0 A Tk 25 B B 8 i B e B A, 1 R A 7R 4
FHABEZENTLERMEMBLE L P E ST IERE M FRIG K B AR, KR
TR B T DA o e o) v v i, Ry I DA RIS R B R S e [ ot S R R R SR 23K AR I
B N AV TR R T Al 2 A RIS, Al B e TR
TEEAT B RAPERA TN o H TR RIS Tk T A SRR R H AR B IR BN T RE B R A 25 AT
S EA RAFRTEE  BRIE IR 1 TR AR 55 B T AR 2 b 7 TARh I 2 kA 74
HRFIAS A, DTS B il SRR 8 0 RIS R 1 S b e sl [ FRATIPE B S5 i B A5, 48
S ] Al A LS B, A SR AR SCHR 1] it g SR At L, X 1) FRAG A Y 80 S (AR P L
A SR T AR i S SE MR TR, XS ARy A TR R

Z. BREHBGSHESRNE

(— ) F FRAT AR 400 T A A A

H FAAE R AR T IR R A A (L 1 H PR AR Z e (Yorges %, 1999 ) . 4H 4T
S [ TR I HAE SE A S s Sl ) R v AR AR R 30K B ZH VR
g AT BRI DL 5 A S0 3 BT 3 R BA (— A~ ML AYRRAE (De CremerfilVan Knippenberg,
2004) . = A HARGE Z 32 ZFRINFE BRI, S AR BT A IR IR 2 A8 BT ik
PR A ™0, A AT BAERAE R AT 25— 30, 1) 3 H Andy Ik o A S g5 anfer i B AL A A st
(] N VR AR TR A B, SR B — A R R AR TR AT T A D TSR AR s 5
(ZEMESE,2015).

YT T [ TR A FEEANE RN S, ZH SV B 5T S ) — e 25 LG T B, QAR A
UGS DA Kk ) RV R BRAE , Y9 4 S X — B, LM anfe B AL 4 T | iR 55 7R 4
Z RIS, SEPR E B A A BRI AR [ A AR — R[] i SR s )
DAFE 3 S 451 S B 6 X R R O Y FRATEEA T R OT R 45 7 LR OCTE RIS, T2 ()4
B AN A B a1 S TR 5 BB RE R —FP 4515474 (ChoifiiMai-Dalton, 1998 ) . A T
PRAMZBLE AR L , ChoifliMai-Dalton (1998, 1999 )t 7. F R4 SFHE , B R R G IF R T
AU T H IR T N AEST , IR T F A A SR M B L Ry — o TS
LA Ly AR R AR AL, A B sl IR AR B AR 25 AR A s R A i 2 5y =20 BRI
TEAESS 3 L7 T, ) FRAG4E Y S0 4 248 N B &F 38 LS 4, B8 TR s XU A BIOR LAY T AR AR
55 HCT RS A B B AN S R M S DR AR BT s PEAU 38 R T, AN ABGRAD
I s R A N HRAS, R A 5532 55 5 76 2B 43 e 0 T , S 3 sl Al AR IR R 25, AT
BCHEIR SR NG R a5 , Qs A1) 7 98 5l 42 45 W LU Y, ChoifiMai-Dalton(1998,1999)
WAL S5 A3 L AT 738 FH P53 TE = K07 T, B R4 T e R b e AL RE 1 1) FRG 4 2 8 1Y)
ME P, R I B2 A BTG 45 A oE BE e T A

AR AR K 1 FRAPE Y S5 R 5 A AE DG KA A T T R G 47 7 LA L 1)
in, Mattesonfllrving (2006 ) HbA% 1 F FRATGPERI S0 T 5 IRk 55 Y45 S 09 53 [R) AT A PR 4 A A
— BB L[R2 b, A AT i WD R O By T BT & B T RE 145 (H R 2 (R AE e
XS AEAT RSP S T, [ FRATPE A 45 R T 2 W IR 55 T b 3538 (serving the greater
good ) , JEVEIEFE T Y F IR , 25 B3 T ST A CUBSHE ;177 IR 55 70 S5 ) 2 B2 IR 451X 51 T
# (serving the good of the follower) , JCVE A EERAE T 0 T A HART T AR, B FRAPHE
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TG BALPEA N 45 LA RS NRAAS AU K , 1 e 55 2403 oK 8 B — T T o 1t
S, S P T XA A A RCR SRR A —Hf , A P & S A ST s fE ALl 7
o5 B B O AN PR Hh A FSCR B s T 55 B 0 S U 3= A e o A Y PR AT B 0
AL

ST, AR F TR A0 5 LA T B U KUK, AL B AU G kT 4 AE B
PG LA B I 55 AR , a2 w2 15— e P i RE 6775 T AP, (E X 650 PR T XS

FRAAEAT o B A IR T T, P LU T L Sz BRI BB, T F Ak A0 R BAA

TR R G HIRA M ARG 7~ 72U 80535 Al RER I A0 428 A FRIGEA T R o B FRAT 4 7Y
T AT BAR Y B BB T R, 11 36 Bl A28 R WA X AR i AR AL 4 DG EE AR
SCHF, A DL B A R AR , DT [ E SR AR AR LT

(=) F FRAP 4 0 401 0 1

TE H FRAPE B 5T I 1 7 T8, 22 T TR AT H AN S AR SRECT LU —Fpaki 2
A AR A A0 2 — 1 B 9256 (scenario experiment ) . #llChoi#IMai-Dalton (1999 ) 7£ HAS
SER IR T —0y B AL G SR AR S T AATTE L T — ], IR A 1T
a1 B A TR izl A D0 TE T RB R A AU 1 T AR S B, ATt
SEG TS B A JC AR FE A TR ] AR A R B B, ANFEAE SNSRI A, R SR 4 SR R e fig
W) B B H 2P A ] R, — R S0 % 9256 (1ab experiment ) o 441 41 Van KnippenbergFl1Van
Knippenberg (2005 )i% & T —WiL 5525, 2 5 EWSRES 5 -0 Ei5sh EzG s, 25
it BAERLE B N R R 2 A T R B4 S 5E Y B S — S BRI A, B4~
AT i — 44 MEADL Qi , LA XU B AL 1 o F FRAPIE B B33 B AL R 3 st s Ay =X
KE RG4S HHEEAR G T AT WS SRR . =2 MR . WDe CremerfllVan
Knippenberg (2004 ) AR 45 DA1E: H FAPE RIS F ML S, FF A T3 Tt ) B F A A 45 1)
B, AN TAE BT AR TR U B REAS AF 25 , B8 S 44 20 2 53 R 45 A
SEELZH A H AR AR T, 2t B R i R O U A A g B IR RS T Y
S T H

=. BRMEHENSHRNEIREM

TECAT STk, A T 2 T LA BT 1 H AP B 0 S 1 SRS o

(—)tbasc s

oS BEE tH, NS N Z A A 2 S E s PRI AR — Pl e 1] 4 28
KF, AAER— I 0T o5 — 75 RO BT S SCRpall BN, o5 — Il A 1 Xttt 45 1 [ml
219 X 55 (Homans, 1958) o it , A5 N Z TRIAF 1 A4 J5 1) S48 A REIS B P47, A PRoe 3
WA BERF LAZERF 1M PR M R ST BIE TS P AL s BE 9 2 T, AR R AT
5 5 T TARZSE ShPLE H H RBL AR T I, A% R RO, 1 B JRA 2L 4T -k

FEHR RN o A BB T AR T AR BT H ST, SR S0 O M E AL AU B3 M £ A 2L

AR A FNAES A SU 5L A AR AL, A4S A 25 (RuggieriflAbbate, 2013 ; Giessnerss:,
2013),3X 0 5 T TAMERIE I, 51 TR 3A5 ok 1 42 10 SR8 BRI, o 1 X4 2 1Y)
TR, 51 T2 AR N T 2 1Y) 5 R JERORT [l 4 s S AT P e W 1 AT 2 801 RE A% T
T4 0 B A IR (ZhouE, 2016 ) Fil Jy 11 4% 4505 2 1 EAT A9 %% 11 T4 (Van
Knippenberg?,2005 ) . 241 55 (2014 ) LK FH BB A28 (2015) AURIFFT A 73 1) EAR M 4635 T 45
FAFAE VLT FN i P AL Y 95 Kottt 25 3840 0C R IR T 7E A FRAPE R 1 R 55 51 T A
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ELLRRNETEAT R Z IR B A H

(Tt e2e ] e

RIFLHE , AT A MRS e RS BAE I =), a2 2] R MR E R S A
PGB T S DL R Re At B, FLrhoUlgR 2% ) Jeat 2325 2 i — R R R B X, A48
XTSRS 25 2], S AT R R L AT S A1 T 3046 B (Bandura, 1977) o 5t A FRAPI4E 8 45 5
M5, 2FF e 1, AR B AT 50T S LS5 B A T R AT S B s (e EE
57K #E (De Cremerf1Van Knippenberg,2004 ) , iX fififi T Ja J2 26 A0 A B AR5 1) A (o s ht
(MulderFINelissen,2010) , N5 & R J@XZS T E 1T 0 BAT R Ja 415 iR 22k S B &
RY27 > R R T @ A E X 210 R 4T 8 (De Cremerf1Van Knippenberg,2005;De
Cremer4¥,2009; MulderfINelissen, 2010 ), [G]E}, WF5E 0 A& B, X B T Atidd: 5045 S AT R v Bk
PRI (AT T B T SR L v REXT H CARFMHEIXTZUA 25 PR ERIEA T 0, nagEtEr T
o (BB AIZEEE, 2015)  F 885470 (Li%E,2016) .

G 3 w5 SN[ 7ty

F2NF R AR T RAMA R G 50y, Tajfel (1978 VBt 2xiA [F B A g ok AR 38 3] A F
J& T HAREE AL SR IF BARIS B BRI — 3 245 A A R s B S i
AR TS A AR A A R B O 2H 210 ] (organizational identification ), B JEfh
AR A —Fh R I 2, R MR EAR SR — R 1 L 2R B % A 3R T LN AT
HARET, A ) S A A — B R T AU —Fh S8 B8ORS (Mael #1 Ashforth, 1992 ) 2 41
AR A AATE B 2R 5 B 03 BN DA B AR A5 U i SR 2, 2 B0 RDE U 2% MR AE
A YA T R A EE N AE B IR 2 AR B IR R T A
HERALUNE i S HARA AR b AN A B R, e X 2 80 s B 7t , iXA B T )
TR —AE S, B H ST AR RS0 AP ER A E S, W SE R Jm A 2UA R IE
% (De CremeraflVan Knippenberg, 2004 ; RuggierifllAbbate, 2013 ; Li%, 2016 ) .

S LU RN , T4 AMAIN R (personal identification ) JFAAAZ B A F A T &, 51 T
145 5N 7] (leader identification )& H MR RBE A 2 — 40 Tl A B A48 I TAREE A IS
SFH MR By, R A AT E L —FeR S B — a8 T 19 #0192 (SlussFl Ashforth,
2007) @ Tk R 1 TIANRE] A A T 0 50 ETE 2 5 a2 B —2uE, e T
XF80 T B A S B IR A o — I R, R A A R B R 0 TR S EN A
RS W AR E SRR R, ST RN B ST 1 B S N B A, 74
SR LAY SE AL H AR AT 55 A9 3hHL(Walumbwa T Hartnell ,2011) o [ FRATE R85 S 57 B AER 7
MNTER VLTSS T 50 PR T 2RI, &1k T & B0 #2508 54 (Li%E, 2016) , 34 it
AT 3 5 1E LAY (Mulder flNelissen, 20103 Zhou®s: , 2016 ) , i ffi T J@ 74141
XF A AT SCHT, BROK B3R 59T E R B AL S A R R & 4,
2016).

(M fg Rk 2Ee

IR R TR T ] R BRI, RIOA S ek (] B S A AT H 5 B0 5 1 Wy b4 it 5 s 25 AR
o, R AN TR R R 22—, & R G H A DRk S5 4 19 £ 857 X (Liberman A1
Trope, 1998 ) . fift /KBRS XTI [B) g BB HEAT 1 1F— 2040 J , N1y R 7 sk ] B 123X — 4>
YEFE 2T e S A B 2 A B k25 R B 45 | B ZO0W B pR O 3L B 0 5 1 48— PR AR
PR BRe , AT L2 0 S B AT TR SR A BERAE 1200 BRERAEAA AN W] 1Y
TG AR B R R, S RO 0 s AR T A T IR SR AR () O R B, e AN ]

SNEZGFHSEE (F395F11H])



PR R K - 2352 M AT 340 W7 5 55K (Trope s, 2007 ; Libermans, 2007 ) ARYE XL , — ¢
FEFIAT R AEARIK T il Bl i A A < R EL A A 15 8 1), i e = KO b TRk A e < kAt
LBERIILAT R, Qi KT R DR A — TR0 i ey AR B B A2 2L TR
TP R AN AS 35— M (Trope Al Liberman, 2010 )

H A B K B9 3Z NFH T AL 23T I 2 o SR RN e B i 46 401 3, 2 e A
(2015) 1 UCHHZ e N 28T B9, 48 Hh 838 AT LA i s e B3 1A 7 sh iR e S A7
B SCR R TR, R BCAR B3 TR N X G %) O B 3 SRR A T L B 48 S48 e, B 3R
AR B A S A 2 DA SR R R 5 A E bR, 38 B T3 | 5 0 TN HIE R 54 7%
BAR By T AE AR PO RS FH 0925 B8 s L B s o e, AR 5% T TAEAT SR R 7K i
B, FLRTIE SR T AR B AR BT 9 [R) 80, ane Ry A A BEEX A TAE” X A~ TAER 2 ma Al X
AT A G, ARG 5 TS TAEXT 20 B R BT TE | X RERS 3 KA
JEE MR T 53 T ) R i ) (RG22 s B b D 0] ) AR RIS N ), IR 2R 51 T8
U TAERIA

(HO RS

IZHS N R BN FE TAE T B2 D5 0 45 218 IR 2235 R AR R 17 BRI, 32 117 52 i)
AN TAESEE KAT R, BIAA 0 17 A 35 76 b R 430 224 (Weiss FllCropanzano, 1996 ) .
IRV A P AT R A R AL IR T TAES & L TR B AL
IERAN D2 B B GR B FEVF 2 NG 58 PR 200 Bt TS BE A 7o P A s e g st R vy, 53 T
&£ a3y Vi 25 T 22 fA (6, ( Barsade f1Gibson , 2007 ) . Barsade fllGibson (2007 ) £ 1A K, 211
WA BT R 2= TG 25 G B S B TR U b o v, D B e A Tl
53 TLHEUE R TAESEE AT R BT VER , 5 T2 R T 55 g i 2 . A >
2B I RSB A IR T A RE SR X R TE TAER s, G147
R i K B3 TAT R RN B — 20 R g 0 AR S, 6 B T B AR B A LR A R T
(Kaplan&§,2014) 5t A PG4 RIS T 100 5, S0 H 7 TAET R A9 A RWEYEA T, B T4
M B THTE, EOA LR T AR RS, B AR 25 32t H A L 48U AR AL, 2R
R D3 T80 535 BRI R, ek 3] B 5 M A2 s, IR HE B3 TX) B R 5 43
B B RS A 4F (De Cremer, 2006 ; Zhou%%:,2016)

M, BREHEGSHEE

XT F FRATIE Y S5 A T DR R 5, A B T 2D B A IR RO R, S IR AL R
X BT S5 AR o BT, ©A W52 B T R 22 T T SRR Y (R SR &, A
KA FEEAE A B . ChoiFIMai-Dalton (1998 ) ZE iS4 I FRATI: 8 €5 S A HE S PR R, B4 i i 43
A A TSI B A ME B SR (value of goodness ) e HigE AT A FoAF: it H 2 A

TEHARSZUEIFSE 7 T8 , Hoogervorstas (2012) W4T 534 5 Fr B 4H AU R R0 A, B4 T 41
F A ZH 2 Jag Bt H: A AT A 5 ] o A 5 3l oA B SC e DA K RS R A A T, RIS
ZH A0 e Bk vy, B AT R AR TR R kb, S A AR e AR TR
M T A SV AVR , 05 5 %) 2 2 g J 5 HL 1 AT 2 1] £ 1 1] 5C 22 B, 1T AR
JTEES R I, N e AT g iR Ik, 9l o R Bl A T o Hoogervorst 4
(2012)FERFSE FR ARy, H F B PRIAE AU BN R T3, HA T WA 5 A RS A 8L ¢
R, Bt LR i A 3R, S AT U )R B R B SC R  TT R A T B B 9
A R A B R R ), AT TRE DR [ FRATG A 00T T ORI S 2 4l B SR
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Hbr BB S — SR R AR O T T AU BN [ FRAPHEA T A ELAT 1E ) s X — &R 2L,
fEHoogervorst5 (2012) F Kk ik T ARLEAL G PRI, BPZH 2 304 32 i A 7 10 401 S 5 o
2 5y R B B WO B R A , AT 5T BB T ik — X s AN A 8, UESE AT B S AU B R
T W2 R AR 45, R A A IR TN BRI R

Giessnera5 (2013 )W B TR A7 450 4 A A1 BA -5 7] 51450 5 (team-oriented leadership ) it —
A AT B H B R R A ST R (accountability ) A1 ZNFE R A %) A BAAC 3R P
(prototypicality ) PN T HEAT T Hi PR 25 ¢ o A T30 4k 7 JUAF 5 (— 00 52 5 28 S 0, — T i
644 A BN K 20944 F J@ o Al [ 45 8 A ) & B, 24400 535 i A B SR B (I, 432 2 1Y)
TR 5 LA B ) R [ IR T R 2 [ AT S 2 T 1) DG R T 24 803 i A B SR M =
B, TCIR TEAT BN R AR, S0 ) 22 RIS AT BN e 1) U 1 FR PG4T T4 o Giessnera5 (2013 ) 43 A
JRPR AR Y0 T S 2 7 R AR MR S b, A PR S R 55T A AR A 25, AR, IR
4 RN AT AR RN A ST 3, AT 7E A TR A 1 BA M AS 5 TR A 2 AN 2 A%, e —
SRR IS OL T FE F B R SRR S, A 2R B A AT 1) AT oA, o H AR AT BA A
B B TR DA T ARAS AT BA RS D3 A A AT R Z L BEAN AT TR SIS iR it — 20 R B, 2440 534
X LT B9 A BAAS 8 v (A N T J 4005 25 A T AR 3 1 AR B A B R 174 32 B 450 %o L AT BA
) 78 [ FRAPAEA T R VR AR B3 ( Giessner®, 2013 ) .

. BREHEGSHER

AHEG B RTOCE 1Y F3R 3G T A FRAM A AL 4 5 i RS s TS 0 5, ARk ) I FRAT A AL
LRI B3 R Z 3 E AN D35 OO F FRATGE R &0 T2 75 L Ann] S a] B 2 0 B
TR TAEEE (Sl AT Ry s e e I 1 — BB SR 9 A SCH o 2R 45 9 [0 B A 285 0
FHICHIFFE 5 S ) A FRATRE R &0 T VR FH 25 SR LA LIS

(—) A FRATGHE R0 T A7 By TG A8 51 TR0 R 2 A RIS B

A 58 26 WA [ TGP 20 400 5 BE I & B3 T 0400 38 4 i 9 ik 7 B A 2 P I (Choi 1
Mai-Dalton, 1999; De Cremerfl1Van Knippenberg, 2004 ; ChoiflYoon, 2005 ) . HLAA ) ik 77 8061
6 BT 3] [ FRARAE R TR A I DAY A NSRRI RO A ORI
ELER BP0 BRI L AR A8 D1 TR A PG ™ R X A FRAPE A 45 1 I AT AL R
B, H RS2 ok A 2SN BYSE R, a4 I 25K 4% o ChoiflIMai-Dalton (1999 ) B 5E 4
UESE, 2 ZH 2R b i PR AN R P 3 v ), Xk 7 S Gy MR IR B Ay i B L P S A T
2 e WY PSRN G (A D T AN OG0T Oy, M 0 5 1) B FRA A S 25 Sy D T
A BN EEY) o Halversona (2004 )W A 2B & B, BRY2H 2L mIE A AL, T @t 3 A
W U G5 1) S T RO B B AN R RE ) B e — AN E R i A &R (Choifil Y oon,
2005) A IR RE B, DL T AN S X [ FRAP 4 8 40 T 7 A AR BER AT, B 2 1 2556 HL ™ AR 3
PRASEE G0 4005 1Y A FRAREA T A —Fh JCRE B A HE R I

Br T 30OR b S A A IR, De CremerZ$ (2004) A SEUENFIE & BR, A FRAFI4ERL S0 S04
Bl T 55 53 T X0 900 35 118 L il A 2R, JHG 32 8 i PR AE T 11 FRATIA R 28 451 T AN S 7S MR,
R, AN ARUT 45T 51 T2 5P R HLZ: . De Cremer (2006) F1Zhous: (2016 )UESE,
H TGRS F IR AL 5 T 8 @ ARG %, (A T B S S L e AP T AR
KRR HAF(2014) WL B, B FRAFE T 038 AT (i 53 TRT 40038 7 A 35 AR A o AT ]
IR ERTE T, i3 1Y A FRATAEA T R DL 5 2 AHI 3R i - 38 A e XSS , 2 B 0 2
A B TE PR K P-4 i, DN D3 TR0 5 80 2 B Bl sl B4 2 2 2 AR S A

SNEZGFHSEE (F395F11H])



SRS HX AT 3o AT 25 H) 55 Al DR P AR , SR T E A TR 800 S S K-
(=) A FRAPGE Y400 T 1] DU AR 53 T X 2] 2 A AT RS
MulderHINelissen (2010 )18 i = IFAIFSE (— I 7] 4 8] A M I S2 564 S0 06 ) A B, E Femipt:

VG AT AR (A SS RS N H AR SRR AR, B s A E A S IR B x4

T 25 A LR B, 3 OB TS 5 B VESIHL A TERR 52 hds i BB 8 T — &5

I W BB A AR R B AR SR AR T A B 53 B AT SR ST A VRN, S 3 A FL

FI 2 W A AR R ARG LU MO 24 5 2Z AR, I SRAR A rh Ay 491 5 8 TR A S B 1 R A L 90 A 7

R, W AT 3 R SEAR A At 232 ST L, SR E LR BV R IR L RO SRR AR AR A OG0 TN P

o BEIE A ) — 2™ I A AR F R T s T B D3 TG AR AR £ A SR AT R, AT fig

s ff 412> 3% (Mulder fiNelissen, 2010 ) . Van Knippenberg?5: (2005 ) iU 5t 8 , A 348

ST AR B TAMEA AR ze 3%, TSR Az H 2183 RO 20 2 Y A i A8 55 1 LA S

RTINS A LUVE R IR A LS 2GR R RAE T B ARG T T TR R

AR, FE TAE RO XU S AR 25 300K, A7 B8R A 0 FN B8 AR SRt SV o JF BCT 7R 57

£ (ChoifilYoon, 2005 ) . iX BEME 17 & It TX) F FRAF A4 1400 S A BB GA o] Fied)y , 4 03 T H ks

H IR RS RE , A B OS2 AR SEOR , 2 3h Sk PR R
(=) H FRAPE R0 A7 B TI0 L T RRARA TR
TR Y ST X6 D1 T AR AT oAy 5 Wi A A B FR AR 28 40 A ol S DGR Y D T o

TS EAMA S E 2= AR AT 2 2 IR, B E AN AT T H FRAFE A A T D T

B TAEAT M) 2R . De CremerfllVan Knippenberg (2005 )i i PR IARF 57 (— T 5 5256 Al —

T[] 5 R A )RS F FRAE I S0 5 0 TR SR T R LA S U AT M S 3 TE AR G T TZE A

FEHIR R ILG T XT3 A5 A LA S BUA R AL R A T 3 FRAAAE R 40 50 02 T X 2T TR

Y 1E 18] 52 . £ De CremerA1Van Knippenberg (2005 )53 ) FEA I, [ Py 24 2 25MESE (2015 ) %

T EME R AR, [ A B0 3 AP 01 T X 3 T 2H 28 RAT A 28 1E [l s o AT

MAE AR B H 8 56 RN ] (B0 A R AL, i — 25424 T B AP 2 40 S X B3 T4 800

RAT AR FIBLTR, J B0 53 TR S0 Sk Rl A A3 /e VR o AT TR 3 T Bk P38 30k 1

BT R ] B A A R
De Cremer?5 (2009 )it it PUIHUAF Y (— I 5 5200 — 0 S0 3 S0 P ILAisll [ 45 1 A )

UESE, FH FRAAE R0 T 5 57 TR A7 (RIS 2V RAT ) 28 IE A OC AR LA o b, AR

AR T B FRAPPE RS 3 5 3 TSV RAT HOC R (N E S A 3 A8 2 h 5 1

7T A AT L TR T B E (regulatory focus ) A SCFRIS I 5T & PR, XF T &8 w5 o5 i) 5% 42

(promotion focus ) M ANJEAE #E 5 £ (prevention focus )Y 51 T., B FA4E Y450 T X HAH 210 RA T

AR SR T B LR RIAE T, i B AR SR AR Y 52 T 2 5 T DA N L5585 ) T ikt e T

W e m LA X 5 E R RS 0 M (3L LA DT RE , PRIt [ FRAP 4 78 €51 X X 2

51T AT R B (AN 28 BAT 0 ) A SR ) 52 I35 . 5 De Cremera5 (2009) FURFFE 540,

45 (2013 )% 5 78 IR 45 Ml — 28 53 TR 400 5 RE AR IO B8 10 AT el R B, 1 FRAT

PERIST 5 53 TR AT R 0 2 IEAR O AR AT AT TN 50 (FE ELRI/K P ) S & AL T
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Self-sacrificial Leadership: A literature Review and
Prospects

Zhou Ruyi', Long Lirong®
(1. School of Management, Wuhan Institute of Technology, Wuhan 430205, China;
2. School of Management, Huazhong University of Science and Technology, Wuhan 430074, China )

Summary: Because of increased external competition, enterprises are facing more volatile
environment and survival & development pressure. It’s a very important problem about how to motivate
followers to cooperate closely with leaders and pursue organizational goals and interests. For the past
three decades, leadership scholars have paid a great amount of interests in training organizational leaders
to motivate followers to go beyond their in-role obligations to contribute more to the collective benefits.
Research suggests that one effective way for leaders to achieve this goal is to exhibit self-sacrificial
behaviors. Therefore, self-sacrificial leadership has attracted much attention from scholars. Domestic

and foreign scholars have gradually carried out some preliminary empirical research. This paper reviews
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systematically the previous studies on self-sacrificial leadership in the following respects. First of all,
this paper introduces the concept connotation and measurement methods of self-sacrificial leadership.
Self-sacrifice in organizational settings is defined as the total/partial abandonment, or
permanent/temporary postponement of personal interests, privileges, or welfare in the division of labor,
distribution of rewards, and exercise of power. Self-sacrifice in the division of labor involves
volunteering for more risky or arduous actions, tasks, turns or segments of work in organizational
settings. Self-sacrifice in the distribution of rewards involves giving up or postponing one’s fair and
legitimate share of organizational rewards, such as salaries, benefits, promotion, vacations, recognition,
and awards either permanently or temporarily. Self-sacrifice in the exercise of power involves
voluntarily giving up or refraining from exercising or using the position power, privileges, or personal
resources. There are three methods of measuring self-sacrificial leadership as for specific empirical
research. This methods include scenario experiment, lab experiment and questionnaire scale. Secondly,
this paper expounds the theoretical basis of self-sacrificial leadership. At present, domestic and foreign
scholars have carried out the empirical study of self-sacrificial leadership based on the following
theories. They respectively are social exchange theory, social learning theory, social identity theory,
interpretation level theory, and emotional event theory. Again, the antecedents and outcome variables of
self-sacrificial leadership are analyzed and summarized in this study. But for now, the research on the
antecedents of self-sacrificial leadership is rather weak. The existing antecedents mainly include leaders’
sense of belongingness, subjectively sensed power and accountability. Compared to antecedent research,
there are relatively lots of studies of outcome variables of self-sacrificial leadership. These outcome
variables include perceptions of charisma, attributions of legitimacy, trust in supervisor, supervisor
identification, organizational identification, employees cooperation, employee knowledge sharing,
employee prosocial behavior, organizational citizenship behavior, employee proactive charge behavior,
employee work performance, etc. In the end, the future directions in self-sacrificial leadership research
are prospected. This paper provides the following reference for future self-sacrificial leadership research.
(1) Based on the concept and manifestation of self-sacrifice leadership, future research will need to
develop multidimensional measurement scale of self-sacrificial leadership, and carry out research on
self-sacrificail leadership in different forms and types. (2) Future research will need to explore the
antecedents of self-sacrifice leadership from the perspectives of leader personality traits, impression
management and subordinates. (3) From the perspective of distal and cross-management top leadership,
the scholars will need to investigate the effect of top managers’ self-sacrificial leadership on the
employees’ behavior, and clarify its influence mechanism and boundary conditions in the future. (4)
Future research will need to carry out the effect of self-sacrificial leadership on the outcome variables at
the team level. (5) The scholars will need to reference the current trend of differentiated leadership
research and carry out differentiated self-sacrificial leadership research in the future. (6) Based on the
other theoretical perspectives, the scholars will need to keep on clarifying the influence mechanism of
self-sacrificial leadership. (7) The scholars will need to carry out empirical study by comparing with
other leadership styles in the future.

Key words: self-sacrificial leadership; self-sacrifice behavior; employee dedication; employee
cooperation
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