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FELCMURPRFAE AN N TERL L , (BASAS 2220 A E e OGTE AR A RGEWTIR &

BB B T A28 A F R BIE e 27 P4 7 90— R b S BB HE AR A Al b e JT , (H
LAY B 2 BAT RS A AS 2 3CAU e (), A 30 m SC R L LA AR R O —
S ARSI, h T AU B, 2o AR T Jm R B 75 & O A (g B e sk
SEJE A TSSO BRI T LI Y BE S RF (Hwang, 2005 ), IZ BRSS9 5 5 158 R A ek
ST BN A Y 520G 2R (AryeeFIChen, 2006 ) o 2H 2N B BR G 28 1Y 26 17 4 FBI A v [ 195 854
TR AR HAT LUR AR B, ST RO SRS ], 7 v [ 15 T 40—
B A B L2 PP RRAE, 227 S B PR AR I SR T 1T 22 SR AR, <P DU MAASU ) 4 i i 8] LA 2 41
IR BCH A BN B A PP B AL 22 SO 2R AR N SR B T 22 PP M SRy T A 9 2
PR e — Rl R T P4 05 A O 2 B A 40 UG, B R I AR AR o T U S s
Ry Bl 5 S CHAE 22 MG 4E, 2013 ) o Rk, mP [ ARk 4 0 S — 30 s S SR P TEAN D
HEETLMX A P47 U B HEA T, T EEHS 22 7 XA PR M — A A SR 25 IR TE N
FEO, v 5 B SCAR TS [ E M SUN SR WP T AR 2557, MU R B SCAE T A P 4
2 BTG A G A PP RGO, TR R S 1) SN T A8 S U, T Rk 4 S T A )
PR3 el A LMIXIE 50 0 22 P S LI S AN SR AR T o PG, LMXBR I = S 00 45 10 s 1] 5 2R )
T (EHAI ST IR T4 e S0 i 18] 38 B0 5 2R BTG, T 22 PP S R ol — 1 B e 2 41
REA BRI ZRBIMES , LT AR HAIFFE E A0 2 20X — AR (E AT DR TS A0 20 13X — o By
ik, - H A 0 22 Fr 450 ] 40 250 PR T3 s 0 00 3 A — OG5 47 A ) RN e e o P
JENASRRE R L B 022 5 A 1 T 22 G BRI — B A A SURR AR AR R , 13 2 T v [l A
SN SR 4 222 A B A L ARBISE

Ao SRR T AR E S — , 5 SR R G0 S K B S84 6 R AR
A AT REBAN AR T2, ITGHAT B2 A S S R A o ] A S Bl T B G 22 7
AR A7 A, HAEAAZ T S LR ERAFAE TR 2520 (X 2255, 2009) o H RS- 556 T2
ST A R PRI A [RDULAR,  — R DA <Pl 2 A (i BUR B ALY , A G Rl
HAVE TN, 212122 Fr 4 R A D3 T AT s S 0 U s JR; 5 — iUt DU, 22 4 il 2=
4R A U A A IR R ZH SO FE T S B AR AN W 58 35 (04K, IR IR 4 L IR
AN, NERR B AAF 23 A1 AR 2 R N 7 22 e A B 2 2L RS S S A 22 22 8 R T

A5, X S R A 7 — 0 B BESER FI SHIERT ST

BT AR ZE PR B B OFEEA T T 27 5 BB SN 8% S i M B 22 P
R AR MR D5k S DR 3 SR A I B HLA R AL 45 5 TR BT 94T 1 AR, 5 L2y
Prihie TR ORI B T AR ATRERIDIFSE )T 1), LA A ARSI S AT I 2%
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1. ZHZL 227 5 Rl Y I Tk

ZP A R T EA SR G SO R RS 4t 25O B2 ME S, 201 20 S04 AR [ A s
G FH IR T A 058 BG4 22 8 48 il & | A2 248 BRATTE (R 2245, 2009 ) o AN [F]
2 TR I A AN TR 38 | T2 21 2% )7 4 [F] (Chaxu climate, the atmosphere of “error
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(Hwang, 1987; 4 [E X, 1988 ; KA, 1995 ) o X BEHF 57 K £ I T MMA)Z UOK: 22 A% TR 822 745
Rl XON 5 FE R ARSI 1Y) 5 BRI R B BIAPIRES  WHwang (1987 ), 42 A 4L 230
PR IR B ST 07 DA 552 55 R 2 B P DA SR 2 TR 4B AR () 7 00 198 DG 3R o At DA S 4 %) 42 (I B )
J0T) R R R A AR M R ANERUE S A e WE R B SR B NG K ZR 50—
TR R L THME X RFR AR R AEAEH S TR T R AW S 74t 2 i
BRIRAIECE, AN R BR OGRS FHAS R R A R ) i B B 3 B2 B TR A U h 2 B P i
— B R BBl A s M A A Y 22 7 AR B, 3 R 2 7 5 BT b 22 P PR A B B 3 i U
Ko IR L E =

B ERR SR, <SRN AR DR R RISE W, KRR LR PR, AN
P ANBRE R A AR E RN, BERTE S B aRORARTE 25 5 Mk AR OC R i R i i
RFEN BN ENIERE T 5 2Z X0 AR FI XTSRS TN T
A NIRRT HOG R NG 5118, A% X 9 5 22 B ) B R 5 8 G 2 08U Y A
OTE M RV 8, BRI R ERA %25  HIFAE— RS AT DL A $7 5 28 2517 5 42238
PR AN, Katherine (1996 )WL35 Y, “Guanxi”VE b —Fh BAG v B A - @ LS, fEE N
Fhos R — P B 4, R — PP E B A S SR R AR IE S NN R R PR C R L 32
S B O BB B 2o, 3BT G R A S RS AN AR B 0 0GR A BRI L B IRN X55 A
(Chen,2004 ).

Bl B TRA  BIFSR 3 A N U2 I 5% 22 15 0B, IS fff 5% S 2l 8 T2 21k
A5 B 3 P 8 20 27 AT A 0 W 2 4 8 (R 2 80T ) T ) 5% 2R L 2% 110 2 S R B o i 2
Jo.(2007 ) 554G H, 00T 2 MR I 5 L2 4ok ol 2 19 o (K 3 i R 43l = A - < L L <<4b
Bl ccr R R, A (7] Bl J2 AT AN () ) B sl ik ) o =550 g — BBl )2 A A — 22748 =), [] — el
JZ PN AR T A 43 R AU DX SR D3 F ) X3R5 32 % X 3 D o B R A (2010 )i — 2 AR U
AEHRZIN AFAT LA A AS AL s DX 2% P S AR AR | A LT Ak 2 5 43 oA e R P )
FEN HEZ BN MBI Z A UZ N Z S TRE R, — B ABER D, B2
Pl R Rl I YN = o R T NG I R/ NS S/ B S 297 1 B U 4 | M = VA [
E 5 T N2 AR Z AU F - 2Rk A At 2 28 e B S, 2 A% (2013 ) AR B HL 0 I 45 [
JERERIER B R ZE R [ (UL IR ) B U 5L o PR RN N, B TR 25 S A AN
[F] P L 2 B A o AR B P 2 A% 0 80 T 2 B AL R A ], 2 2 N il A - )2 Al 1 X4 P
2, B PR A A S AT U BE S A T 4 M BRJES BN, A0 T AN [ B T 5e 42 3 4
AR Ry 56 M R 5L o R ZE 5 (2009 ) V32 1E T8 X 2173 (2011) 7 A2 10 % 22 7 45 il fin LA
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5%, IR 22 7 A L AT BA 25 B 3 BT 9 P A0 2548 35 BT T U OC R i 286 1) 25 S A B O G &
ST RSN S5 BB 1 X AN A TN 27 A s i), AR o 5 e 7% 2 A1 A 5% T F
U4 A A, 4200 TR A3 B AR IR D1 T A4 556 R T Y S I, TR B3 TR AS W R 22
SERREE G2 402 r AUl DR B IE AR G

25 b AT A2 7 U B R R L LN AL 51 2 0] ) OC R SR e 30 22 57 D S DA Rk
P BT R FH AN R B B sl i ) K 25 54k AR AL I 258 0540 e . MM ZUORE |, B 2K
R LA A 3R s RLOE R SEHUE I AR B X X s ML SUZ R R, B AR 4141
oft [ BAAS B 53 I S8 20 2k AT A B 3 4 3 G R SR A0S ) T T %) 56 R I 25 1) 22 S R S A g
B GE IR A0 T 22 S A o A0S A 0 TR B s 3 A A A B 3 e 15 A ok o e 94 s R 3 s &)
Ry <N BE AN rp )R AR AN ] P 2 AN ) P 2 A AN ) ) L Sl U g — B2 S SR A AE
—SE 22K Ry, TRl P2 PN )3 S T A0 A A% X3 5% r ] DXCIR B 7 % IX SR A

2. P27 B AR

LEMBA BEGY , 25 7 5 B I R 0T 98 2 SR A1 B (Chen, 2013 )1 41 4 b il 58
L AVGENR 53 B T B O R V288 B 22 IR IR AR i o OO 5tk 81 9 8 43 B 2 32 3l %) e U
THFCE P TR R AIMFEIN LA BT E Bl BT 1) R AR, 1 5 O B 1 5 | AR
TIFE I S a1 20 T e B A AR 22 10, 5 00— B B AR A L, T U2 B 5 8 9 5 i 2
JE IR 22 (B ) BRI 2R SRR o A 210 22 ) G BB X 25 TP A S & i ) i — B4 e, B
R R R VR A C N SO B LB 06 AR R TR D B 22 X REAT R S A AU B KA S 2
SIXTREAT R A IR A B[R] 5 M 20 2022 3 4 TR o S S A DG RIS, ARSI R , AL 20 22 5 4 B A
TE BRI N B2 Sk AU B8 22006 15 AR FAR S5 IR A3 C B S L S S e FI e R Y shAs
PEGESLAFHE

(DB Z S SR T 2022 7 45U B Je R AU TR R B0 R I I 22 5, 40
AR T AR 2K L SN EB A 51 DX 0 Bl N A FITRBI AR, 2R T A K R AL, A 56 2R 1 5
BTG I LA DX 5 o

(2)BHAG P o 1 TAES R <8 2 B4 il 5% S8 R SR 4L S ) O IR A Bk A 7, X b
JEEIRA T I8 Jay ()< 5 2210 B 3 Ao b S e T 25 4T v e T R PR IR T A v sl 2 2 A 45
PR 2 4R 20 UG IR R e IR A e, U A AN E S S RIE e E SO B TR R T
BEHUA T (1) 6 R FHE

(3) 22 IR o A TR AR 5 28 6 IOE AN [ 14) 2 s T 2 S 6 i 2 22 PP A L AR VR TR 2
— T R AR BT e T 22 B ) F2 AR (AR R R 0, 28 B R AU 280 5
HARE I BB  JE R B 2 SRR AT A, B R ZH P B3 T M A7 A 22 I AT M

(4) IR RA BB UR53 B o 2 23 2 40 ] 3 s 2H SR B 9 6 i 8 0 A ) AR ] ) S o

P, BHR SRS T RO O 2 I GUR G 5 B C BB AR N A A8 AR , X b

B YR B TR DU 752 2 R S A T U i o e B D AL R o SR T AR S L, 2 28
F AR SR FE Y H 28 58 3 (A3 IR S 3 8 AR AT M 32 81— 2 BRI, e AL 58 W TR S Bk
BV A3 H AT B S R AL IR

(5) H B4t 2 38 e . B B SAT FE T2 “Guanxi” B9 P4 B2 4 J5 0] (Chang% ,2014) J7EH?
H TAEZ I, MR TAER — A S 2SR A 5c 4 (B RAEF T35 ,2010) , FHHS I 155 /%
PEEE T HAEAS B A Ak B S TRk I S~ A H bR o

(6)F R M Bh A K R B A —4RAF BRI 1 & S, — 5 1, 22 4 Bl K20
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I BB Bk e A Sh A 0 o 22 9 4% SR 1 sh A8 PR R SR 2L MR R A S 38 3 1
AT, A IR FR S R P A1 ) e N RS sl 1T S A2 T AR 0 BBl R A 2
e () FE BB (RIBE S5, 2014) .

() 2R 202 P 450 Bl g o

AT IR 2 202 7 40 T %) o = A PR AR SR O

1. FEFASARILA Y B ) BRI A

X DT AT (2003 )5 22 7 45 Bl AL A3 X 800 AN —BOW FRRA T R IR BRAT, I S 22 1 b
R R AR EARE ARAXTRE RIS A AR EE A 1A LA A EAR R R
BT R O AT L A B A () 8, A A SR B S AR AR R AR B (7 T )
EAHREIEAEREE ) s AT 5 R 2 B AR 2R A AR B T LA A AABR S (40, £ 1)
FET AL ; B 05 A R4 DR B ReE A T L Y LRI A A F MR E A (A rE
FEFFE AT B —IER S ) &R Cronbach’s a REUH0.85, HALE K ATl &8 hr 14
IR B PRI HE 2 L PR UE IR T 9E 2 R i 3%, HLAEZ 5 V22 SRR T i 0 R #1438
A RUE GZIETE, 20115 X172, 200955 ) o % it 3R i 1 4022 )3 4 T A s A by T B 1k Ay BT
R, 2 5 22 P AR B S B T ELA ik 2 S A v AR i T L

2. 3T Nbr B ShR e 4E

Granovetter (1973 ) e - D\ Z2 4 LA X0) OC 2 5 55 P2 B2 AT 00 o, B 4 1 OC 3R A i B
— A EEFRRR , LI AN N R R —FE AR ) 5 o A0 o R R 55 i AR R bR o B
SR CERRRE CRNAE EEUNGERE, DU G I A = I R R i A R R SR 5
i, Bl S B AR AE G R LA R] A6 2R R | SRR R ) G R 5 R
TR B A N R 55, 1 BB TR OC R B 5 OC R A I AN sl B AR R B, AR
TR B 5 ARG I OC R ; BB sS e 2 i) WA R , R Z NS5 R o

KrackhardtF1Hanson (1993 ) - & Hi — 1~ B 2 2 5 28 N 2 (1) 738000 i 3% , 1 5% E B0 46
ANHERE L 53 T RN A8 A B, A5 S U, F2 B0 B MRS I S A AR (Can, AR AR A
PRGN G 5 2 AREE H— AN 20 B S, AR S SRR S 44 ) 5 ) — 4R R
B3 T A7 TR R 2 0 6 v, A 2 AU (R 1) 4 25 R TRk 5 TARAR DG B 80 AR 1Y
ST AR RV AT T AR IRV RE(E 0 ) o 1% i Fam A X 2 20 63 TR0 IR A vl LA 50
FE AN EAEIEXOCR M,

5 #1455 (2014 ) 7EK rackhard R Hanson ITH & 14 1 R BL Al | #E— 20 5836 T I 25 1 3%
R R R B FGABI AEAE L BE R OR BRI A A 438 s (AniE T KTVAE ) 4578 T
VE LB BT , VRS Tl /A i 357K AR RTEIR S IR B 25 iR B AL 5 1 A B AVR 545 B A
[7i] 5 45 . 12 3R B AE — > 5 DA 1 AT A T 28 oA 0 3 DA AR TR BE , 4R i AR A0 ) = 75 43 1
Ucinet {4 1 9 HE 25 D REHEA T AR BT T 45 SR IX A0 D3 T Bl T4 rh A7 o S5 X0 T 1Y)
B BE I A AR R] 20 DRI B AR DGR R B R SR B, R X BV AR 45 G
P00 43, 000 35 S T 35 A b 2 B 2 S5 R 1 25 7 A R R AE B L Bl A, (R — 0 6 7 VAN
TER GRAEAF () 2 6 R h N 3 22, HGE TS L B mT#e T PR R i — DA 6
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B, PRI THOR 5 55 R AP LA A 22 e (0 XL A5 (2015 )R HL 5

BIFUARBITFE B RT T ) A w22 Fp XD BEAE B S B , IF 9 /R AU P g R

BRRBUNEHIHE 5 0 T2 BAVERBT R B 2 (A1 T A A B A A , (] hsf
P LT SRS AR X G A HE SR i W 1T 5 | R 9 A ) A7y B 22 IR T R o fl A
PR R R BT T TR R i [ A A A St SRR S 2 e 1) SO AR PRI i 25 1 2L\ B B8
KZR, AR TR FEN AR AL T B 55, IR 22 P AU E AR AL SN BR RIS
DX F VY LMX BT i EE R M R &R

R TGl 50 BB AR 2 0, AU B B A St 2 SCARRRAIE PRI 38 2 — X 2 2022 )5 R T
S RN AU TR B KO e g i At 2 R A O R BBURRER B, SR ) B B Y SCAR AR T A
PR ) T HES A VE GRS B AR A 2, DR AT PR A v 2 30 X AU
e R 8 XTI R RRAIE 5 A, At 2 ARt BRI PR 7 v A 2 0 AR A A ) E 2 i
), A4 55 J] L+ 2 PR AR B AR DN T AE BTAR T RE S 4 b A= A7 (Nie§,2015) AT BE 257K F
XTEALUR JR S 51 TAT R s i 78 22 500t SCARAI SR rh A5 21 1 1ESE , {H AR 41 20 25 13 450 161 v v ke
A RE R 8 SRR AR, BRAT A 9 R AE R I RSy AT T — 2 MR (HAE 22 5 AL
2013),

() EKRHEZE

1. A2 s e R 2R

HRIEAT 2R B AU 5 2SS A B B REAY 52 A ER A s bl hi e R

PR, FoR A Se g ARE IR BN A = 57 0 37 & A 85, IXRIG sl &5 | & MR 541 S X R
SEBN 22 St TR L2 S 22 7 4L X 3245 (2009 ) BIF5E 2% PR, I BAUS 53 A IECIA £ i 22 57 ) 1
A2 3 4 BB D LA B R MR A HE B Y 25 S AR A2 BGRB8 5Kk B B
25 AR EEANTR] o AR B A H R = O DL RIS BRI T 56 2R L R A 300 N R v
FIHEMN , S BCOMA S B D R BE S A7 7E 2257, LRI ZH 20 B3 B 2R 400 J S A 700 11 22 57 4
A7, INEE 227400 A, B BOA e 52 T 0T LA 4005 Jr e FA N BN , A B A 475 11 BA
P2 S o PRI T A 5% B3 5 7 2 S DK st T I 26 P 4 BTt , sz =2 T T A 22 e 45 T 53

BT 5 TBOABREAKT SR AL, 22 77 40 FBIA 32 AR s s 55 R 2 A s i AR B st 0
MLEEE , 3 Bk 5 B A SRS BT 6 T ARG Bt BB A S 45 A 8, NI T A 2 545 BT
P, DR 2 AR S T F B R & e R 2 s dl AR IE U L RO R Rk 220
X (Zhang,2016 ) , X FPAMASIALAEAE T BS54 B & 1 B2 X 21 2022 )7 4R BT OE
AR, A AR T AR IE 306 2R 0 1B 2 sh b5 55 45 21 27 22 3 4 R K - S IR AR G o

IeAh, BT B, AR 7 JE IR X OC R M sh L A 2028 A BB A 2 2
FABAE (201045 i, o E 5 T TAESIALAY—3 7030 s 18 se 4 F 3R AR S 4128 46, T FE
SERLMA B FRE B B R % L Zhang % (2016 )\ Ky, iR E#E B IE R C R R T %2
4 SCIRRFAE B RE I , AR BhHL 22 St S J B A ) DR 2R AR TR APl 22 4R T4l
D EE— FNIBXRIIHUEL , AR NS S B (N ) R 4 B (OG5 A3 ), MR A%
SETELEFEANRIIE B U R Sh AL A, B SCTEOL  J8 A NG Gk B it A
KRR SIAIL R A 80— E 5 R A TR AFAE 22 5%, E I 2 T 580 R M1 K R AR5
bR THLR T EBEWS N TRHARE AT, R A B TR A TR Mo T 5 A/
P, TR B A [ L 2 5 o0 A A1 25 A1 R (Zhang 55, 2015) o

2. )2 R R R

ST LU D 22 P 4 B B 52, H (A AT DAl AR S5 i 1 B P AR AIE ) B
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13 T W 5 B SR AR B AR B e , DRI B3 TSR OGRS 10, [+ 3
T8 L T AN DX — 2 FE GV SR B T4 08 B Al 53 T ik, 2278 AR B B T 2R 4 41
PN E T S B 51 TR, AR RE ) B 22 53 25 T A R RO, GAR HPOL A5 T B e
R L2 2 SR 35 o WA AR S 0 AT A T A T 1 2 5, X142 45 (2009 ) o) RS il it B AT 1 T
5 A BA R SERIERIF S B, 1A BAAE: 35 AR X 41 A 22 o S L AT .2 67 I s o A S5 AR Ay
Y P BT 551 5, 5 A AT DAL B3 7R 58 S0 TARAT: 55 I 4B B 5l AR AR R B2 . — T 75
BAJSE B2 e B3 1 3 AT N SE ST 55 I ol 57 ] A AR 227 A WIS S, A 55 R R
50 ) AT BN, RSG5 1] ) 430 5 sl i T P AR A, 3 T 335 A P2 SRR A EL AR A ) P AR
ST BB BA DME R L2 , FETTI A0 /N B 0 IO ) 22 55 5 e JEE AT R . 50 ) AT BRI FREAI 1 40
S S REE B RL SEEST BRI R AT BB, BRI T 28 IR AT 0 o

ZEMLBRAT OIS , 22 5 S BRI R ) PR B T 2 O BB RS, JE A SCAR TS 358 AR B 2 e T 5
T, SHEMITEECN B Z AT D BT SN SR A 25 B R 2 T S 2 22 T PR 3R 22
Fe SRR R ), X 4255 (2009 )38 538 X0 8 14~ A T BAAYIB BRI ST, R 1 1 22 8 S B IE AL
il o AT L , 22 P 450 R B9 SEUERIF S 18 Ak T RE2 20 B B , ) T HES i AR B SIIEF S JC Ak =, HAE A
B T A ZUPE T 14 22 57 (A SSCAR AU R A5 2 o A AR

M. ALREFFERRINN AR

ZH 2 25 Fy S FBL R W 35O Y BRAG T 9% 32 22 PRl 8 AR 2 T R 2H 42 T R A T R

(— AR 2 T B 52 M R

Lee FllAshforth (1996 )4 i , 34 5% TR Bl = 5l I T AR ZOR B RTINS , 2251 K62
FEU o [FIET, Buchwald (2010)48 i, 5% T.75 226 9% K i P ZE SR IR IR 1T 15 45 , S BOMMAR TR IR 45
WE SR A, S R M AT TR o 2222 7 5 | B R IR 25 S M Ao e A A ARTE B R T A0 A7 AE
225, WA AR BN R] , E i MR e S BT I A 25 57 A TSR R I,
227 BN B3 A0 BE BERRA T R Bl A AUE AT SR S A B S R R s

1AM LA

DemeroutiZ (2001 )42 H AYID-RESEIIA Ky, 51 T2 AL T TAEZ2K (job demand ) Fl
TAEG R (job resource ) Z [0 AT R, 2H 21022 13 45 BRI 2H 20 R Y o e 78 R (B A7 e 22 57
TR T AR SR A 0 U5 0 -7, DRI A B2 T AR, BN B (P JEE 7k 55, 2016) o B AT,
Ren%§ (2017 0K 51 T A I A& A A5 RAR o, 38090 TAHLBU P AR 227 C R X L T H IR
K ERIRZ W 5E RSN AFAER C R X I T AR E R EMEIUE R, IR m A
i AR N HIT BRI, N A2 A RS B RE AT B 15 BB & R B ANYURIER | (AR
FEAR A JEAT R BB o o e Y S48 0 2R G A h 2 I 28 34 it B R, AL 4G X400 A T 2 fink S
FANA TG AL 2SR, 5 2R g 450 % B3 T 0 BB (301 Rl vy , 430 Rt B3 T Il i
PRI S e J  FR TG T BRI, BB Bl 2 ik 22 T AR RAS o] K g, i 1 3R % e i B 32 IR
il o PRI , 2H 2025 1 2 PR , A 5 900 0 2R 2 S Ul I i, BT 200 J D1 8%z B i B R )
R, FE T A T s AR TR R OR R A B .

2. Nbrfftaism

TR (20165 T 2277 5B A D2 T B4 T R Rl VR FHAILEE , 92 25 SR B AH 25 T4
Rl RERZ S Ak b1 T HRIZHE R B, 2120 22 15 U BRIV ISR I AT 25 5 S A N EA 70 BL AR ) 2 57
IHBRIAMEAL  BEIR 51 TR [ 366 2%, 3 MR HE S , M 554k A S A 25, e 2 AR AT 0 o
(RS, 26 3 50 BRI GBS RRA T A B4 352 Wi 18 A2 1) HAAh PR 2R (1952 1), Morrison FlTMilliken 58 J#) 45 P24 5
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JORE 3 T AAT R 520, 24 200 0 RS E e HE R O30T B B T O R BRI RN,
T AT R SIS RN5R AL A S, 45 B FF ORI BL TA T oA & S S, Ll 2L B 2 B i A5
L BUTFHIPEREAR 2 ALRRIE B S, BRI O3 T3 T R 3 .

3 AR B AL A

Luo¥(2015,2016 ) F FH Bl J2 G5 WA B RIF 9 T 22 ) 450 BB A IR 2 T )5 i N, 45 S 1
7N, ZE T AU MR TE AL BURE AL EUSAT S 53 T A AT 457 T 052 W AEAS R AR ] A7 AE
25

TR EIS N, MARE R RS — A PR R T R, MR SR i 25—k
YRR RGP E (Jones FlGeorge, 1998 )  TE B JZ Z5 ¥ v R [R5 B R B2 Y ZH 28U
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Organizational Chaxu Climate: Concept, Measurement
and Mechanism

Chen Zhixia, Dian Yajiao
(College of Public Administration, Huazhong University of Science and Technology, Wuhan 430074, China )

Summary: Organizational Chaxu climate is the product of the interpersonal characteristics of the
organization under the background of Chinese native culture. The essence of it is that the organization
resource allocator treats the members of the organization differently based on their relationship with
him. The basic characteristics of the circle culture, power hierarchy, differential treatment, partial
resource allocation, reciprocal social exchange and the dynamics of relations, which highlighted by the
organizational Chaxu climate, are the appropriate descriptions of the interpersonal relationships in
Chinese society. The related research is an important academic topic of “localization” that deserves great
attention. At present, Chinese scholars have conducted a preliminary exploration on the localization of
the organizational Chaxu climate. Theoretical researches focus on the concepts of “difference pattern”,
“organization circle”, “circle phenomenon” and “relationship”, discuss the traditional cultural foundation
of the Chaxu climate, and explain the mechanism of the Chaxu climate in the human society dominated
by the “relation-based” thought. But theoretical researches lack a systematic definition of Chaxu climate.
The measurement of the organization Chaxu climate mostly adopts the “Chaxu Climate-Scale” of Liu
Zhenyu. The scale is only confined to the individual dimension, but the organizational Chaxu climate
emphasizes not only the individual relationships between relatives and individuals, but also the
organizational atmosphere based on the organizational level of differentiation, and therefore the
atmosphere of the measurement system needs to be further improved. The empirical study of the Chaxu
climate mostly uses the differential atmosphere as the antecedent variable or the regulatory variable to
explore the influence of the Chaxu climate on the organization and individual while the research on the
influencing factors of the Chaxu climate is relatively scarce. In addition, most of the existing researches
take the LMX as the theoretical support of the research, but as a localization concept, the organizational
Chaxu climate is a unique phenomenon in the Chinese work field. Therefore, this concept should be
distinguished from LMX in the research. In this paper, based on the recent related researches, the
authors analyze and discuss the concept, the measurement methods, the antecedents, the consequences
and the mechanism of the organization difference ambience, and constructed the integrated framework
of the organizational Chaxu climate. At the end of this paper, the existing researches are summarized,
and the future research direction of the organizational Chaxu climate is prospected.

Key words: Chaxu climate; organizational justice; job performance; localization research
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