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PEAEAR, Bt A 5 9 10 H 25 38N, 51 T 09 TAE AW, BT AR seAm B S 2 4%
AT B AN B FE X R S50 R , TARSE AR IR H 28 32 B4k 9 S M E A (Zheng 55,
2015) , MR R 22 110 il SR B A T3 “SE AR 4 >, 4, By B L st 30 b [ A B SR AR
SR A D o AR = AR B 8 A AR TE AR rb (AR50 21 (%) R 55030 A 17 25 R 22 8 (Zheng 45
2015) , S MMAEA 19— 5 g SRS e Y T RS o R SRR 2B, =i K 1 53
TSR A B R A R B A J5 2, 94, 76 MR 2 T BR A8 $2 T 53 T T VE SR S8 e ) Ml T /RSl
(Caesens?,2014 ) , K25 I 7] (Van Den Bosch 1 Taris, 2014 ) ; 75 2H 21 )2 10 BE A% Dl 35 40 21 5%
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FZHER 5 T T AR R &R .

SRS, AR 2 AR R RS R A 3 T TAES b 5L TR
SRR SZI R 2, 43 BT A DR 26 sl 2l 2O R 28 B x0T T AR SE AR BRI 2 ), il = X014 5 50
B Z ) i) ELA DT LR BE i 25 18 A A—IABE DRI Ry, N5 T BRI AR i 3265 LL Bt o
REHESI AN NAEZS BERNA T2 07 T P RS M), A2 106, A P RN A s 1k ) e 7 B A8 1k 31
P25 % (Vianen,2018) K& A% H Fide$8 09 SRR BE A IR , A1 8Urh TAES T AR e 5
5 A B VCEC BB AT B 5 o B, 7R BTAAR DR R sl 2 SRS R 20 01 T T AR Ak
HSZ IR A, Nt — 20 2% i 35 2 [ A DC IO AR BE Py >k i e SR o

HErE 2A %# 11 T A—TAEVLH (Brandstattera , 2016 ) .~ A—2H 4Lt (Roczniewska
85,2018 )% B TSE RIS o AEX) T 55 — R E B DL AL —— 905 A VT E 40 fa] 52 i) 5
T A A A SOV 2 o 22 TR EE ], FE L U h , RGeS N e 0T a8 AT B b i) B
Hefih (Zhang®5,2012; BRAR DA, 2016) , BEAE 44 F HARMEELHE TAE @ AL  SCRE S5 YIFR 15 55
A OCHEIR I A F B T 7 948+ (5K AE , 2016) . E A R R, N REMEMN
(Kalliath%, 1999) AUy g (IR EAE , 2016 ) A il (GlombFI Welsh , 2005 )45 75 T Y VL i
SR D T TAEWE R R (AL BRI S5 R 2 i o BRI AR SCUC B N RITEE XS 53 T s A akn]
REL 23 s i Bl , T SUAEE H 23 s A 2748, 53 TR E AT it 8L AR A LR
o H AR TAE ST M B BT R 2 — 0 Fsh bk A& 2 2 T 2R e AR, 75 L
T RICECER , WU A S s A 7 TR VG H 2532 B A 100, Yang % (2017 T 1
TR EIPEAAFVCEC TAESRARYSEN ; ZhangsF (2012 ) AHIFFEARL R B X o UL C RE 68 36 1 40
TSNS 51 T T AR/ = A5 HUE:, b N9 3 Bl AAS TCECXT T AR SE R ER Y52 0
DL Rl — o006 F Il T 902 TR AR AILH] 8 AR A5 3 78 00 4R

TENFR KRB, {5 AR AR Sy 3 BT 200 = A JR 1) 532 i) 10 7ok i =2 3] 5 3
Javed%# (2018 )48t , NFR{E 1T & R AT R ARBLAYSLAE , B T 007 38 A E 0 = I o AT BA Ff
FERE , bR ECREAE 2 DU Z [R] A , £ 5 15 B A BT i, F 1T 7 A (5 AT X AME AT
SERZIA N GO AT A= th ) SRR R, A0 T AW R AU | B R ) AT 55 Bk 5
X G AR TR o N9 T AR B R A HEAE R R 28 T
G EIFNAT g P FEURE 00 H DA T A R P L 555 e el >R Ay XU A 0 ), J2— 0o DR S (Burke 45,
2007) o 7E TAERZR D X PSR A T 9™ Az 0 2B 0 8AT, BN =232 T AR R i ARk, T
VESEAR BT 25 5 o R, FRAT T B R AR B R 90 = itk AAS DCBC AT LA 9% TAESE
AR, I HN G E AR A B L B AT ) T Bl i X e O R R AEAE

AR SCHEAR DA ST (346 T IR B AR Y, 455 %51 49544 L 20MI6 1794 F 9
ARG A AT T AR RN AT, DA S A AR, 5 AR BIF 9 A B DTk RN 52
BR m T T e, I — D s i 22

—. BEREMEHRRREIE

(—) LR EDPE AR UCEL S X EHRIfE1E

SIS O e 3 UE (= R A A St NI e N & 1 L 7 el T S R £ B 0
MG RHIE FA R EEE R RIRE T T AAFIE B AR (Burke®s, 2007 ) 5 A R I AR B R 2L
FET TR AR BN, — & T RIBES LRATEMIIER, DA
FAS, IR RN A T R A R |, [R] s R P AN i M 2 8 XURS: (Schaubroeck % ,2013 ),
AT RAFORR T N MR B SN B , RIS ] — RPN APIRASET, T e A
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FIAEFRF AR E ZEE A SOOI R AL AA X b GRVC L 52 i #6704

FENBRA AR T, =B M AT O R RS A Rr o0 B2 Bl A & — P XS
R (Bt ), 78 RIS AT SR B 3EXT B O A RIS ), 2B T IMAAETE i) 25
5t (CrantfliBateman, 1993 ) . = 3fi# m 19 MR TR ks H TR SO0, ML SR RT3,
JFIREET &, HERAA B WA, FMEIR A2 A S Pk LIRS e I
Bl HOR b L 2 232 AT T AR o f Rl UL FEZH S0 R Rl 8t A&
RAETE A LTSS IR IR A B — I AU X Yang % (2017 DK R 9 3= 8l AAS VLD
3 N—3ME (Congruence ) VT Bt A —Z (P (Incongruence ) VD W44k i, 3045 PURpZH &5 7Y,
R e —m AR — I A —m i G e

Grant5F (2011)F8 - EAT 55 F 3%k A A ARTE PR E AE R i i) T o 90 S L 32 5 b
A7, AR =B B A4 D) i 1) T TN, B B Bl B A9 R 5 S B A MBS AR A o S A M PR S
(dominance complementarity theory )&% 4 —J5 (1) T MU AT [ 15 5 55— J7 19T MAAH
ST, SR P ] e A ) BB (MR AR B A5, 2016 ) o XU BRI A —ET, 3/ —
D7 ERUEE b A e Ve 23R, Rk T g g, NP ORAIE 1738 SR 2R H A i 72 v (8 IR
(Wiltermuth,2009), Rk 1 GEG% SEINFRLA M 4T B 28h , 307 2588 A 509478 ik 2 —F
HABE AR o L RCAMEETE A R T S MR Z [ A O SR sl #2560 e SO iF AR 25
AP 2530 B IR A9 . 315 (Wiltermuth, 2009) .

WL EARSHT AT, AR FE B ARG PSR 22 B AR R AP BROC &R  BAACkR
YE, — X UR A i A, BRI R B 22 AT 45 1 S, 6 R A R ERCRR 2 7R ( Yang,
2017), Ff-38 2 52w J] BB R B R Ik 2 5 89, 4 3 T TARRCR £ B AR E R e A
(Li%F,2010), 55— 77 W P B HEAS A TRC &, B 8l 32 ok | X e R, B A o P sl
15 B BT FE 3 e i A A 1) 22 S AR 6l 3 S AN BT (AR, R T R R 3 7
TAEF RN R G R BB E— 20 M, DU I T g 5 5E A IR B 2 B LA TSR,
NI HE XU EE 7 FNAERE R A PR OC R (BRI 55,2013 ) 11 RAFIIABR G R BAG R I E2
SIS N R e 51l e 1O S ) il D e B e el o = | A 1 A

AEXT R, 24 R 9 sl AAS K E—Z], X7 AR AL F S Be M A7 sl 38 MRS, 1 L
TESEPRA AT, E N R EAERCER , HAFTE AT R ESIR MM 75 SR LU 200 2, £
FRAEXS T 2 1)WY (Zhang 5, 2012 ) 85 AL A XM Z A1 S AEAESe 4, BAREE
YRR 23 LA, S RN G R AR 5 o X0 T R M & L JF AN AR 5 E gy
SRERE, MR 12 {548 22955 (Dirks , 2002 ).,

2 LR M LT BT 93 sl A — SN ME LA A PR OC 2R B O, A — B S
2 [8) 32 BEFIT AR 22 ) PR 5C 2R BE A A T3 X B 54T . HufilJudge (2017) (M52t 45
B oo E S BB -5 AR AR E B BEAE XTI T 0 ¢ ZR 7 R R B2 i) o PR 0, FRAT]
P ik

HIUAH T F 3 A 0 —30rE, BN RIS A —3, IO ERmFE KT

(=) B TR EB AN —ZU R g O

G — B DT ECAT AP O, B S S A I ORI R 2 S A 1) G DT D
DL SAR 32 Bl AAS 09T GR35 st A8 09 B G DT E , X6 D513 PR 7 T R B 52 it
EASERDT Bk P, 76 RS AR ER = IGO0 T, — 51, L N RAE B ERT, i E Bk
T B S ERFE AT, AR SR AY  FE Hh ta BB A% 120 i 5% AR [ 14 T R A
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FL[E] AU WL (Wiltermuth, 2009 ) , 3 FI] F AUy BN BB KRR 55— 1, = E i AT
JE SRR IS AT A QPSS R, S B A TR IR A BT, AHRY R RENS 2
SRS, I8 T 58 s H bR i KA R G 78 SRR M e AT 55 05, MR iR R S
AR R AR LB RS E AR LI S, N9 A 2 (S AT
(Schaubroeck FIPeng,2015) . Ktk , 24 X077 14 3 stk AAS—ZU, BMEAAAE S R AR, FEiE
F Bt SR R O AS (Li55F,2010) , AT B St 5 5 1 QAR AL , X1 0 A5 AR 7K T 1)
LI

AR, 25 R R F Bl AASBIRET , SO BIAS ST HL 2, i R 55 R (LisE,
2010) , FEXFIE LU T PIE Y IR B RIS R L3, SR % X R A EC A8 Xt L (s
AR ME DL ST o 55 A6, Bl AR BN B B s B Bl B 2 A0 B B AR 5K it
(Zhang%#,2012) , M E Z [H 22 A T 57, A5 BABAKIFR, 76 FHRE K, 5 X R AR A
FEPEAR R, A 0 XU RIS AS R i, RN B S A A E AR

b Bl AR R SCECAME RS, X B R E S S A AR A B, TR R
ST FNAERF AT, LR A TR T R R, AR SRR R AN R R

H2:24 BN S A —20t, s N R ES) R B R F A A T g E S R
£ 88 0 A 7 i 9 0 M L O =T

(=) B NREBNPEAAEA—Z IR O

HRAE 2 B MRS PR, 5 S el 3 4 il M e A R DR C 2 A (Wiltermuth, 2009 ) o LA
Kk, Y BN A s AAS AR 22 5590 H—J7 325, 55— J7 A B G B tR 22k 3] - iy
Bf, WU 22 ) 1) . 2 o 2 R T o SRR TR B R 4 1 32— O R (ARt AT T A 3 A1 A
PMER AR AR AR ST

BN ED AR A AR—E A B AR L ROAMEENE S — & E S AT S
T ST H O AL, 2 IA BT R 2 AR IR (Grant3F,2011), 1M L2 E 40
— AU T X FEE LR N EROEEART SR 5, LR E A LR
BN BRAIRE S B AT ] T 22 M AR 32 Sl M AR 3 R 1 T T i i i i i R AR AR
W AEE AR AR IR AT A 25 AT B S EXT 4 (Grantd6,2011) XA, BV il
EEPAT, MRSl TE 20 | ERNESZ 2k A _EHry sl , s AR S e ik
RUFIE R I GERE, BRI, X g (S AT S A e 5 i i K-

FHLEZ R AR S BCAMEENE Y R R s S s A B, B ST 1 6 &R
RES TR R P HPIRAS , N O YA AE — & BME AT (H TR S AA% B Ja 40 1) TR 47 20
AR BASRZUSIHLLA S 53 2 SR AR B2 IR P2 T F O, Fh T SR 235 OC R I A
AEXTHE R (GrantdF,2011), ARSI TR ERT, T 900 GA4F B B ARG 1Ak, B
e B S () GO R B AR A, FE T IR L A AR IR, i 247 31
Z H L A7, S B0 B0 A A RS 5 T X 2 % OC R Y ) R ER AR A
AT BT RM—m S A A G, m— G 0B Es T EX ERmfEiE.

454G LR FEA—BUCECAIE LT | 5 sk n N 5 E A Ay TH DA S SR AE XU
PR R B A R U , SRR A S T A AT R, TR R

H3:2Y F TR E SRS A, I B9 E3h, & FRES G em B3 L
TR DRI R AEE.

(POXF E AR A PEH

PITERRSY K BT R MR AL e 42 T T e TAE 2 4R % (Kelloway4$ , 2012 ; Gkorezis il
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Bellou,2016) . HLAA M, —J7 T, NI R A R VE, X ER= A G, AEARA i f v
PRIRAZ B R L (1) 505 B LA D (45 DI AR 56 31 5 sl iy ok 119 48 4 R T 3 ek
(Kelloway25,2012 ), 76 T AF A 56 21 5 22 B A SRR 25 B, TR 1T T AR SE AR JBOKE 38 5
— 7T, WS RN R A R, R B A B AR, & il R4S
T %4 (Gkorezis FiBellou, 2016 ) , NI 3R A3 B8 2 1M & , TAESE A 80 71, X RE T HAe TAEH
PRV R 15 T , DA TR 58 T A S ek

I S VRMB R 3 BE A , RIZE BT i) F stk A AR—2, I B R 9y stk A% K
Vb B EOLT O R E A, RIET S G5 LR S TAE ARz [
B R, BATA R ERAIFAT IR T L T FE sk A A —Zrk DR A T A S 4w B2 A
B2 o B YE, AR I B AMERRIS , 2% 2% F 3 AR AR T Rt , RS2 lic 5 F
AN NAEAR BT, E2RRENEAE T 9 shif R B R A R TR, BEAR T U 2 9 AH Ak
A R A RS AR, XU 22 (] 96 2R ) 2 AU O D 4 8, %o 1 R AR AT K S e, dE etk T
VS AR AR B (Kelloway 5, 2012 ) LTI, FRA THE AN R AR -

H4: Rt 9 EATAE BN sh ik AASICEC S TAESERR IR Al Fh A1

=, IRAE

(— )BFFEREA

AT B REAARIR T8 SR —1E# 510 A8 FER AT 4 A T R AR T R 1 5
TR PRI E IR i i 2w GRAS RS B R G w IR R AE e, 55 B AT A
BER ARG IR O, I & 36 MR BE VA 4 R USR5 0 B T S [a) 4 R
UE TR DS, FRATTSRI T LA At « (1) B2 A G U0 i 1) A B3 T A A3 TRy, 7Rty
HATT3E S BRI T8 AR S B 4 AR F 5T, AN S E XA N T 5 045 (2)
BR(GESET K ) WA R B IS B A DL 1045 & L 1000C B 42040 5 (3) Fr AT 305 A3 R
B T AT A5 3 RN 200

B2, 284710 01944 53 T2 5ARIAWTE  FRA AR LT FREXRTEAS - T T 038 - (1) 815 B
() 1 1 P o B AR ) 2 e 1 1038 /8 H |, 18 B N 3% 76 10— 15538, X F F A i G a
20438 Bt A (R F 543810 PIREAR B4 T T MR 5 (2)FE BTt ) @ 5 1 1254 80 fiw
2 IRNRAR T 7 67TMRA RN, MG R R T76.6% SR 5, TATHRYE 51 T09 TS5 R A%
S B RGP ROCRICE T L PR AR, I 96 179 A, X hy g it
1495\, BISEX R0 A 4 AHRN. N 2% 73 o0, 2 5 B b 2wl R 9.34F  SE 4R
WN35.7%  Hirh B 22744, 1i82.1%, 126844 , 1517.9%; F44rh, FX w4 34E S F1Y
AR R29.8%  Hid 4 62744, ol 55245 o R E AR TR HE AR (5 83.3% ) R+ (&
14.0%) ; FHRAFTIEHTEAREL, 1586.8%-

(O T A

AHFE R C AR 2%, B R IOE AU o [ R FH 22 v e S e (1—5 43 SRR
“AewARE B GEREE?), B8 A3

F B PE ARG 0] 557 H Seibert4s: (1999 ) 7E Bateman (1993 ) 5aill F#AT1&1T 36, &
10400 H |, i R AL 55T BB ZE R WHE T8 B0i& 48 Aek 3% A & A9 AR 7 4% HiCronbach’s a %
B Ih F2%0.839F1 F £%0.843

TAEAR )R oK H Zheng 25 (2015) FF & 19 H 1FCE 32, A 640, A5 F X 3%
BRRY TAE N B FE A 24 HCronbach’s a R %UH0.87,
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X B SR VPR TN , SR P S AL Ak (2012) 7 & I 6REI HR 3¢ , 1% R et
Fh M TR B RIXERT , 3 B B AR L 9 S A Bl 4% . HoCronbach’s a R £1°50.867

Pl S i o ST G 32 sl S VC B S A IER A 52 18 1T B A2 BN 1 G i b2 7 T 1Y)
S, QPR RIS OR K ATR] G S5 T Y 25 5 (Bakar fllMccann, 2014 ) o (R , A 5% 7 DT
BC BB 9=z 181 LA DU A T 1 R 0L A 2 (1 S s A8 o

(=)o

1. 2352 =5 43

A5 R H 230 2 7] )5 (Jansen FKristof-Brown, 2005 ) A1 1 fiff [fif (Edwards flParry ,
1993 ) EABE X PO FP 5 ¥ 004 TR 50 , I EE ST T LA AR

Z =bo+biL +bF +b3L? +by(L x F) +bsF* +e (1)

Horbr, AR R 25 R B (RO B MEAT) , LAF3 5 36 B R 9l 80tk A, L2
G AAS DI, LxFRy RN 9 sl A (TR, F2 Ry T % B stk A% 19T
T 00 o R T U3 2R 5022 ) = A Sr AR S S L, 3 1 KSE Al N LANE , YR Z IRl A T bR 2
LM R MR 2, FET TR Z B LR P T T AR fb At 3

BRI A T RSB (ED N9 3 shit A 59— BerEaon; ) , #R 45 Lanaj %5 (2018 ) (1) 7
WAL W BEA—EEL (L=—F) By 2R (b,—b,+b ) % K T-% HiAH) K F JFH, G =4
ZREIA(HP, b, L2, b, Lx FAL by F2) AL A I8 B 25 KPR Bk AR 31 SR

Bk 2ds A BN S S — SIS S B S5 5 AR DA ik, 2 — S
LARPE (b, +b, ) IE IR E R T RBMBR 2H 15 2] 3R

TERIE B3 AR —BENE LT, Hob ORI N 9w DL AL, 3222 A LAF BN J5 T
HEAT AT o ELARSR B, 25 (b,—b,) UE 10 35/ TR UERH 2 N 9% bbb G e B 25 S TR 4T
Ah, FA TR Edwards T Harrison (1993 )2 Hi (18 ([b,~b,1/[2 x (by — b, + b)) BIER A I A —
FHER T BA T TR R0 K/NRy 1) o o 6 TR, 45 5 0 I I RS W E A
— Bt h 2, 45 R A G i B A IR F<LI X B

2. AN K 5

AR T8 IX A & (block variable ) i) 7 B0 3E HH 42400 (Lanaj%s, 2018 ; Edwards
Harrison, 1993 ), RPAF A4S A A (L F L2 LxF F*) 21120 00T 22805 G K AR R A5 21
UL G B, RN 5 T 2R AR AT 10 48 X AR e R BRI EAT R BTN 45 A8 1) 7fe
L I FIZOT AN S U R ) B R

EZJE T B, AR HISPSS21.0H () PROCES S X AR 1 A T H A SN A 56, 3K A
T e AR DX A A DA e (AR ofe A L 2ok v A 2 0 R AR ) ) B ) 12 = ST R
R L — 35/ A — B A A 37 AR X AR A R R (a ), DL R A AR R PR AR R A ]
HFREL (b)), Z 553X A~ R BT (axb ) RIA (B30 19 R 80 e, T H R A48 95 % 11
AR DX [A] R ARG 56 e 2 1k

M, ARER

(— R EGEHr

FNGER R 57 ik 2Z (B A 7 25 AHOC R BRI AR 1L BT X 0L A 40 ) 465 1A B 3R 85 A
TN LA 6 EREES TR IEASC (=0.516,p<0.01), F 2 8k A& 55 9%

HEFE (7=0.391, p<0.01 ) FI THESEARR (7=0.495 , p<0.01 ) TEAH I L 48255k (R % 0 {75 B #AE
0.80L) F(HEWLFED),

SNEZGFEEHE (FA2EFE1H)



x1 TENHE.FEMEXRY

A PIE i 1 2 3 4 5 6 7 8
1.Simgender 0.003  0.095
2.Simage 0.631 2514 0.106™
3.Simtime 6.069 6.158 0.013 0.107"
4.Simedu 5.155  5.902 —0.025 —0.190" 0.491°

5. L% FEHMEAME 3936 0500 —0.007 0.009 —0.044—0.114" (0.839)
6. THENMEAM 3936 0496 —0.011 —0.006 0.062” 0.063” 0.021 (0.843)
75 EFAEATE 4116 0521 -0.014 0.025° 0.065™ 0.053™ 0.034™ 0.391" (0.867)

8. TAEEAE R 4.087 0523 0015 0.043" 0.061™ 0.035” 0.046™ 0.495™" 0.516™ (0.886)
AVE 0.503 0.506 0.565 0.646
CR 0.909 0910 0901 0916

T Npy=6 179, N ;=1 495 55 N 48R B 5 FE 45 R . Simgender, Simage , Simtime , Simedu/43-J3)
R L GRTF AR AER RIS B E R T RN E 5% 1% K E R

() UEPEA T B
ARBEFEREAT T HUEPEN T (CFA) 70 A ARG 228t 2 ] (9 DBl 1 o M2 DL
FTALE B = A AR R A A SR AR A5 T 48 hm o HoAtl = SE BRI R 45 R PR IR 2

F2 WIEEREFSH

il 1 df y/df CFI TLI SRMR RMSEA
=R 153.548 32 4.799 0.997 0.995 0.014 0.025
XA T (b ) 6 888.263 34 202.596 0.813 0.752 0.080 0.181
R FAR Y (a) 8 920.290 34 262.361 0.757 0.679 0.109 0.206
PR R AR 13 496.850 35 385.624 0.632 0.527 0.126 0.249

SRR S AR, X ERAEIE, TAE SRR
XU FAEH (b) : E S AN, O EHRAET, TAEEMRIR);
XU PR (a) : (CEBPEAAE ST ERIGEAT) , TAEEAR .
T :Nw=6 179, N =1 495 455 N 451 E BEAY{F BE S5 . Simgender, Simage, Simtime , Simedu/3Jjl]
1R LGN G BIPER AR RIS T R A 22 5 0% 2+ BIFRES% 1% A K L 3

TIA0 , BRATR PR 7 kR g0 e [R5 R 22 L 55— , Harman A9 50 R A0 30 1, X AR i
REIHEA T ER B R 4007, AT 08 50— B O 22 R Rl 2t 50% , P 3L [R] 7 1 f 22 7R
15, R SPSS21.091 5345 th 55— TR i B 25 34.23%, /NT50% ;55— W AR fe b 1
%, R I Mplus X 48 & () 80 HEAT R 30, FE N AV FE IR 28 1 e, BB B N 7 /df=4.158,
RMSEA=0.023, CFI=0.998, TLI=0.996 , SRMR=0.055 , # RU4Ll & FF B 4, HACFI=0.001, £ &
ACFI<0.05 451 R AR5 ANAEAE 7™ 5 B AL 6] i 22 o

(OB 5

IE QMBS VT, b 9 3 stk AAS A —EE, 6 B R AR N3P T LR
I E A BRI (b—b, b)) BE R TF 5y —Jm, =k ZWA(H), b, L2, b,
LxFFIb, FP) 4 A HiAF) i 8K (F=5.272,p<0.001) . PRt , B35 14531 3045

fBsE2FE 24 R 9 s Ak S — B DEECHT , < — A IR — R 4 A AR
PR R AIEAE 3PN 1 — B 2 I REE (slope,, 1,=0.421, p<0.01) 138 T 55
e 38, NEITRT DA i — By Wiy, AT (—4,—4) Ji B85 75 (3,3) sl EAEE R L
B2, AT LUK I H T AERRMIR A LT, 28l A 7K -4 g B X G {5 A 7K Pk 210 i (1
L) .
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®3 ZUGIEHASER

< N TAEEARR

e Xt bR HfEE O o 2
W -0.124" -0.098" -0.052"
PR R -0.112 0.185 0.226
TR R 0.012" 0.017" 0.012"
L TIRAFKFEER 0.004 0.001 -0.001
RIS 0.004 0.004 0.002
AN (L) 0.032" 0.039” 0.027"
TREINHENANE(F) 0.388" 0.493" 0.349"
L ~0.007 0.000 0.002
FxL 0.007 0.003 0.000
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The Influence and Mechanism of Person—Supervisor
Proactive Personality Fit on Employees’ Workplace
Well-being

Cai Di', Xu Ruibing', Liu Jia', Sun Yan?
(1. School of Management, Shandong University, Jinan 250100, China;
2. China Mobile Communications Group Shandong Co., Ltd., Jinan 250001, China)

Summary: Recently, increasingly fierce competition among enterprises leads a higher level of
employees’ work pressure. As a result, enterprises pay more and more attention to workplace well-
being. A mass of empirical studies have confirmed that high levels of employee well-being can lead to
positive outcomes. Therefore, exploring the influencing factors of employees’ workplace well-being has
become an important topic for both enterprises and academia. Existing studies have mainly discussed
personal and environmental factors respectively, which ignores the joint effect on well-being. The role
of leaders, as the key external source for promotion, supporting and training, is the focus of this study.
Accordingly, the influence of fit between leaders and followers in proactive personality on workplace
well-being has aroused more and more concern. However, the affect and mechanism have not been fully
explored.

As an important form of expression in interpersonal relationship, trust has attracted more and more
attention on the impact of well-being. And from the view of team, matching between followers and
leaders promotes the dependence of both sides, improves the quality of information exchange and finally
generates trust. As a factor that has a more direct effect on followers’ well-being in the work situation,
trust in leaders plays a key role in improving the positive perception about work. In response to this, and
based on the data from a questionnaire survey of 1495 leaders and 6179 subordinates in an IT industry,
we can see the analysis results by polynomial regression and response surface show that:(1)Comparing
with the congruence of proactive personality of leaders and followers, followers show more trust in
leaders in the case of incongruence.(2)When the proactive personality of leaders and followers is

congruent, the combination of “high-high” leads to a higher level of trust than “low-low”.(3)In the case
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of incongruence, leaders and followers’ “high-low” combination makes followers less likely to show
trust than that of the “low-high” combination. (4 )The incongruence of proactive personality between
leaders and followers can influence workplace well-being through followers’ trust in leaders.

Theoretical contributions are reflected on the following: Firstly, based on the dominance
complementarity theory, this study not only broadens our understanding of the effects of different forms
of personality matching, but also helps us clarify workplace well-being from the perspective of dyadic
interaction. Secondly, our research expands the antecedent study of trust in leaders. Thirdly, this study
widens the research about trust in leaders as a mediation. In practice, contributions are first shown as
guides for recruitment and selection. Second, leaders with high proactive personality should actively
satisfy followers with high proactive personality. Finally, for followers with low proactive personality,
leaders’ more efforts when interacting to gain trust equally deserve the same attention.

Key words: person-supervisor fit; proactive personality; trust in leaders; workplace well-being;

dominance complementarity theory
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