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RS Foak 07 =X, EX P B RS D 2 A 53 T mT DA 3 o3 () 2k il |, I8
R B BB o DR, B T R AR AR I 4 8 =, (LA 25 5 3 i IR T A 4
TR 4 2R 25 R IT AR 2 4 CHE AR Y, 18 >4 1 T AR 17 28t AT ge 28 B s e, [m1Es, Bk
LT B R I 4 2R TH PR B 5 D1 T AT AR I 26 o Ak 5 2500 — o 1) B iR Rk
TR, RR AR BV 22 XS T i 25 BE AN [R] H B XS 2681 7 M slR i A T ik, 32 2 Fh
5 LSRR B D85S S A AR T URPRR BE AN R A B 23k O 3 6 TR T B B
Bk 7 25 R UG 08 i 17 2 238 T 3K, TN T B AS A BE A% 366 1 4 A1 1 R RO Ui A 1 4 6 38
I

3. W IR

PO IR 51 T 5 A 3 A T B, B SORER A B 2 BT R NS (R AR AR S
TH %1% 25 /%1 (Jordan Fl Lindebaum , 2015 ) 1 45 B 8l 55 AR 1B AL WU B AT AR L 2 QL &
R T JuRk R )20, QDL # 5 0 T = A g 30 Ay 2 A0 53 T AR B o b 2, Al
WHERIE I P CE , AAT] 2 T] B8 T35 A 2 M, 5 LAl 35315 A0 D3 T A s =
FSRIR , 8 AR RS S A B 5 T AN Bl 5 B A B ) B o X T L 3
HPTE 22 Uiy a4 v A 3 AN B3 TS B sh B i, A B T SR Y B s e A R B T
15, [AIEE D3 T B3O Pl LA R M G B , 8 FEIX BBl i T i B, g
AN % T HANMY AR RGN, 53 T A BB 5 s A A v REXT RN BB T

4. s

PO VAN F8 D3 TSR 2] ) A 2 B A TR R | LA RITA , XA BT AR
6 IS 285 S A T U AR SN34S B AR DDA 45 A A R AR SC B A b 25 L
% (Cardon, 2008 ) A1 25 T4t (BonoAllllies , 2006 ; Johnson, 2008 ; Cropanzano5% , 2017 ) 5 AR 1H 7
FE PR S AR B PR 51 TARAS O B AR ) B R AR, R M 5 s ) 03 TAR 3 Y
HZF-Bt . BonoFilllies (2006 ) F8 tH HU1H T U R B 51 T Xk 7 G0 S 505 AT 350 1A fig
i Js e 4 e ) R 40 2 T R 22 KRR B e 01 T TR A2 A AT, I AT DAl i B3 T I gk
Trfi o PP R 20t B3 TR A BT A 25 5, 02 D TS AL 25 51 il B s 2R 90
PRI A O A S BE B ESMANGES SE B EM I, 4 it
TR BRI T IS 2GS AR W 2 1 BE RN S5 X 4% 44 5% k] (Cardon, 2008 ) . 51 T4 H
SIS SR B RS AT 2 LU B OB B B A PEAL , S AT A R v ol B T
A XA 25 O PR  FEAE 23 e R 2 b, B3 TR B 2 s S AR SUS B S IR
PR 5 T XA BR G 2 R I, T i e FIHG A 31 (Cardon,2009)
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5. BB R

PR RO HR 51 TR B8 IR A T A A2 ) i B AR AN N AR (LA Sy B T
H 53 i 72 (Cardon, 2008 ) o A< 3C = B S5 25 [ i (Wang FllSeibert, 2015) & 25 N1k
(Johnson, 2008 ) Fl{# 26 #5477 (Cardon, 2008 ; Liu% , 2017 ) 25 AR 15 FL e B R 1 782 ZE Al
TG EA I B T IE R R v, B3 T R OO I AR A5 b 5 31 o Bl 5 et —
REG ML BDL I T TR A A5y ARk ok, 53 T e AR AR (5 Il 2 ) 1
T TR R , B S B , HE T R B S s B 2 A B R I
Wi, A0 L 5 PR 557 0 T AR AR , H2 A0 B 3 o 37 3] K M1 4 1) 3 W) (Cardon , 2008 ) o B TE 15475 3
W SIS A SCIBE , ST AR 51 TR0 i M e i A% e i T8 85 PN Ak, 554k
B TR

M., elEEEL SRR E

T S o AR T O 1 e B, T O R A M S A e B D ks,
Y B 12 Qe SRR S R TR AT AR BE5 =, A SR 5 A RV B A 25 AL L RO E 5
R, LAY B 1 G i TS T B RO AR 1 U 1 G R A s DR AN FHAS SR 4
AT BNV A e B S AT (AN 9B 7 ) B2 Ma R R R B Rl e 3 B T Al =2 T
MY A P R AV TGS SR AT A3 00 53 T3S I 61 TS BERIAT A A BA S I 1A =
ANTT L LA A X RS e Gead R s e DR 2R B HZma AL, DL RGeS A e ad e A
G R BTT AT
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(Cropanzano®,2017) 451544 JC 56 1R (Jordan Al Lindebaum, 2015 ) | & 71 140 5 (BonoF1lies,
2006; Johnson , 2008 )55 o BT 32 85 i I 23 AN AT o 728 A AU Q1 el i A g Y
TR ARSI BT S X B 7 A B R i) o FE AR B SR 1 e e, 5L TR A
o3 Fe Ao HOMARM AN 32507, RS ™ A= RN AR S8 €5 S AH [) SO LAY 31 (Cardon, 2008 ) o 455 5%
B3 AN PR TR 7 A R i o 005 B DR S B B TA Oy, A B R R R O SR 2= 5, A
AUN DR R INES PR SRR/ N & B B3SO R AT B 1 3SR 7R 40
SO ASHRAIEEN N, D1 T RS BRI 252 BN [R) R BE A5 ) 015 2 Se S IR 08
PSSR o T R S MR R AR R A T 01 TR Y i e ORI T2
IR 80T 1Y S B M 2 BRI 208 o ST 1Y SE R R AR A I i — 2 e R ) P
QLR IR AR IR — X 2 A TR AL B A A R, BT 25 BRI B T AR AR (1) %
TR FREREC , AT LA A4S —HE 2 405 2 0E (Jordan I Lindebaum, 2015 ) . ik 7784
ST R 23R 7 A 5] Sk 7 0 R R ST ) R T A B A I, R 2
BN ELAA PG i, L o B A 3 DL e X BRI S N AURR, TR B TR, B E B AR
TR SRR o ik ) U T ELAT R R B I 2k B, SRR RO A B I A T R ORI 2R
I8, AW ) T 5 D T T B A T A T RN BB (Bono Flllies, 2006 ), §ik 7 B 40 T 5 A E AT
WA i 51 T IR s 25450 (Johnson, 2008 ).

()R T2 A E

B T2 R EEALS T @ XT3 1 22 (Jordan M Lindebaum, 2015) . T & 1Y EE X}
B S FRs B B  AE LRI RS W BRI 0T, Bl 5 B 238 Pl SN FR) 15 4
{5 B R 70, AT, B S 238 O i I 26 15 BATE A B i b

G2 A ER

Ak JZ T PR 2R A A AU E I ZH 21 304k (Jordan A Lindebaum, 2015 ) o ZH ZURE S A1 ZH
LU 2 AR I 1 2878 T e i A v BT T B8 SCAR AU LRI B 91, 2 X0 BT 2638 7 A 5
AR T LA— AR X [ 52 AT A4 , 5P 81 A i AG 48 AR Bl 3 A8 238 I RICR T
15, RERE SR AL 5 F0 51 T2 (A1 A 2 | el Al 25 F0 5% T2 [Rl A 26 B 1 o

2. BIY S 1 s AR R AR o

PR AR BRI 2 RN O T2 1 3 TR, 290 S R AR S O T R
T A0 DA A A DA T R 2 R M = T R 3RS R O R SR ME
TE AT B AT, 2 80T 35 UG 238 M S ME T Bt o 3 3 3R 2 I T W M3 B 5, BB 8% n
ST A% B T SR IE M52 (Wang Fl Seibert, 2015 ) , [ B U AL 40 3 35 B , th 25 3%
BT R A T Y e T RS R AR ), T2 51 TS8P R I LMXOC &, £
DIVARTE 45 3CH G R, AN e 28 32, 1 v U I LMIXOR 3R, EZUREEAR B2 [R] () 1 45 . sk
S TR A LMXOC R 2 5 TS TN 50 B2 20 R, 4 s BT LMX P R 5
PSP AR SR B R A 15 53 TLO PR 4 (LiudF, 2017 ) o b TR 25 BUskt: S8 5 Al
TG FRIR S B TRUEIE B TR JC 2R o 51 TR 2 RO i, HOOR €0 5 28 B I 2 S0ER 72
g1 S BNY U S e R K, =z, BRISCR AR S R D, A2 A 2 SO S e ) R B AR N
Ry 2835 53 TR 28 A% G tgusbetk R, 03 TR 0 i R 2 R AR I 45 , A3 R T HEBR AR s 5 2
B 520 (Johnson, 2008 ) -

3. B S A Y AR R VR 4G

(1) 51 THIHIE

B3 TG T 32 B 22 s R B A RN S B B s i) o 0 L 5 3 Ao R
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ik B BRGS0, R S T R B R IR R T A ARt mT LA
PR 53 T3 BT, SXBHIE B) 53 T3 AR T B s 2R T 5, T i NS 26 (5 B
RFEE TG Y A2 PSR s o 3 T AR RIS 25 00— il AL Rk H 1IE &
FIR I AT R 7= A S AL AR R A I A (Cardon, 2008 ) .

(2) R TEMITH

B TS EEAAT N RIS G S5 , F AR T.OM% 4 B TH#F (Liusg,
2017) BI TH% 0 T TAESHAL . B2 T T AR (WangHlSeibert, 2015) , 51 T.2H£{3A ] (Cardon,
2008 ) FIZHZH i 5147~ (Johnson, 2008 )45, 51 T-Sif2 IAE 22k B2 , B2 T8 5 A 61 T3
G PG VN B2 o SR F S TR A R B8R A TR AT, 284 G T & A RS 1T
(AR AR [ BN N LIRSS BT & S RE 7N A= D=V WS by B =Nk ol N w2 R
AR R B IR, 2™ AR PO B b 075 B o AL & FRB I B, B3 T A AT BE it P % Ab 3
GBIV S5 IA SR A % R 1, SR AR A B3 T 032 e i Tt 0 T T ARSI 51 T
TAEFRINAZ B F I8 0052, B S 3Rk MR B R, B T TAESALAN B T T AR R
I BN B S F A R BORFEA T, BT TAEShALA B T T AER AT efR 22 U Rl 32 3
5 2 TR RN LIS BRI o 51 Tl ZUA RS 1 T X U BRI ZH 8Ll A FE AR A TR, 30
HST BB ALV RN, O T S RIR £5 , 53 T 2038 o ek TAE 5 i A8 TARAS
RARTHA LR, SEI BN R 25 B KA o R TAEB lk rh Ak 3 FLR T2 Rl ERAS &+
IR, TR 5 SO Z R A R s ZU 1 B30, #2751 T 2H 21N [A] (Cardon,
2008 ) AHLUR BT NHE LU 1Y F IEVEZRERT T , S2 3018 28 B VR (R 2

(3) A BB I A%

AR b P40 195 2 1T 8 R 45 3L o T BARE AR PR IR AR, 32 b B — A B 53 BT A =2 )
.52 153 B3 H. BT 5200 (Cropanzano®: , 2017 ), BIhb 5 8 B3 0 96 2223 52 Wi A AT L 22
TG Fe ik i B FEAE B ad FE A2 A A AL Y s, T BB AR ) T MBI B
TR BAZ H B B — AR 53, T B B A HAL (A [R] 25 500 35 2 (R ST AR TR LMX G
F AR B LMX G 22 23 Bifi 5 1 8 % 7 A BA PV FH B8 el A8 1 A= A8 Ak, 4911 A g AT A B
GBS WA A5 A 8 3 ARAR T T, AT S A BA AR 53 R T 1 B R BE T AT BA R e J T Fe A%
DR AR Ry I SR B, AT 23 ) B LM XSG 22 1) Ji 1 o AR Ak A A0 5% B N 1T RE 23 8% 2 3]
AN TE L 2 77 Ak A A 5 9 SRR AZ o AT A 22 A A Bl D =2 ], 23 32 B LMIXOC R 152, B 5
Z RIS B R A A A A B3

. AREE

VR0 53 TNV A H 2R IR 2 — , BDE 2 BV 2 QeI — B 4 ih AU A H 2
WIS R SN T X — S TR A T IR AR , S QDI B 14 Qe T A SCHE R B 38
AL YR 254G G SCHRIEATHE AR B3 23 M RS A SOAR A TAE R ER B, N2 DA
RN ARRANEDTTE R, IF BRI T QN e Sead i, TR ks G M e 4 S ey iy PR A s

SN EAT 7028 R T B B e e ) B S AR | S 0o 0 SCHIR B R G B , XA B 3
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WS L YR S RN R L, A SR B T AR T I8 (LTS R AR 2, 1
S HBEATCR 3l 1A X SR TE BAS SO T 20 BT SRR AN, A SOR QL7 14 i R %l o
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W R R R A TR, AT DIk S5 e R 2400 2 Ak A B TORIZH R = A2 i H X
R IEAIE L FEARZTE , TR V2 i R T Bt — AR R 5 = B s L Y i 25
FEAT ARy R 52 TS G IE R 03 TS AT Ry A AL S T i = T, (R A P98 £ 24
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i BN Y B R A TT R, IR — 2D Sl B 3 1 Y SRR 53 1) St AT iy
P o B ATANE S Y ISERF IR, O IR S8 O A5 26 1% st A A 7 A AN o, %of
B FEG 1L Ge AEA  RR i R G, IR e e AN R0 o L Al B A i R —
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(Liu%,2017)4 B4R, HoAh DU 3 R ) o e 75 Bt — 25 1 22 Al o PRI, AR e 22 F
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Frontier Research on Entrepreneurial Passion Contagion
and Future Prospects

Zhu Xiumei', Wei Tailong', Liu Yue', Li Ke?
(1. School of Management, Jilin University, Changchun 130022, China;
2. School of Law, Northwest University, Xi’an 710127, China)

Summary: The contagion of entrepreneurial passion is an important way to transfer the passion
from entrepreneurs to employees. Entrepreneurial passion contagion can effectively enhance the
entrepreneurial passion of employees, keep employees in an active state of mind, stimulate the creativity
of employees, establish employees’ organizational citizenship awareness, and improve employees’ work
performance, which is crucial to the survival and development of new firms. As an emerging topic in the
field of entrepreneurial passion, entrepreneurial passion contagion is still in the primary research stage,
and there exists big research gaps. Although the contagion process of entrepreneurial passion is the core
of the research, the current research lacks in-depth analysis on the complex multi-dimensional contagion
process of entrepreneurial passion, and only conducts some exploratory studies on the concepts and
influencing factors of single and separate processes. Based on this, this paper conducts an in-depth study
on the problem of entrepreneurial passion contagion, which has both theoretical innovation and practical
value. The contents include two main parts. Firstly, we integrate the existing literature abou
entrepreneurial passion contagion and emotional contagion, and conclude the contagion process
involved in the current research. Then we merger the similar terms of emotional contagion process, and
according to the emotion transfer path from the exporter to the importer, we divide the contagion process
into five sub-processes, including: passion events, passion expression, passion perception, passion
evaluation and passion imitation. These five sub-processes could clearly present the key links in the
whole entrepreneurial passion contagion process. Secondly, this paper takes the five sub-processes of
entrepreneurial passion contagion as the core, sorts out the antecedents and outcomes of the five sub-
processes, and constructs an integrated model of entrepreneurial passion contagion. Among them, the
antecedents mainly involve leaders, employees and firm levels, while the outcomes of entrepreneurial
passion antecedents can be divided into three aspects: the formation of employees’ passion, the
employees’ attitude and behavior, and the formation of team passion. As an emerging topic,

entrepreneurial passion contagion study is innovative and full of challenges, and we make an exploratory
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application in strategic management research. Then we zoom in on the specific areas of research where
the real options could enhance our understanding of how firms approach business exit decisions.

Based on the level and nature of uncertainties the focal firm faces and the types of options available
(single business exit/portfolio of business exits; call option vs. put option), we develop a typological
framework to categorize the different strategic choices of business exit a firm could choose under the
real option perspective.

Finally, we further conclude on the applicability as well as limitations of the real option approach,
and discuss its potential to joint with other theoretical perspectives. We also suggest future research
directions for business exit research, including both conceptual/theoretical development and the
empirical approach.

Key words: business exit; real options; divestment; sell-off; refocusing; de-diversification
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study. The main contributions of this study include: we identify the typical literature aboutt
entrepreneurial passion contagion, present and evaluate some typical contagion model. Based on the
literature review, we point out five sub-processes of entreprencurial passion contagion. Then taking
these five sub-processes as the core, we identify the antecedents and outcomes of the entrepreneurial
passion contagion process, and establish a research framework about entrepreneurial passion contagion.
In summary, this study can comprehensively present the current research development of entrepreneurial
passion contagion, which is of great theoretical significance for clearly grasping the research progress of
entrepreneurial passion contagion, and expanding and enriching the research of entrepreneurial passion
contagion in future from a new path.

Key words: entrepreneurial passion contagion; passion events; passion expression; passion
perception; passion evaluation; passion imitation
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