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WA KNG RFR T TH AR GEEARAGRX 20 K308, 5F B AR R
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— HLK , A1 77 (creativity ) EREAN KA F TS NN LUK JE AR P 2R L A OG22 38 %81
T8 T MR IR 0 ik A S I AR AR A T T RIS R MR T T AT A4 2 A
1 777 DA R A28 R X AR A AT (2538 U : Anderson®,2014) o X 2R DAAY]
T8 1 R A e SR AR DR B AN TCT S B FRATT 1 i T s R A 47X — (Al
A S ) A8 BB A 22 T LA OG0B3 7 1% PR IR BT BT, s B DR B 0 ol DA SR 2 Y
(Janssen&§,2004 ; Khessina%F, 2018 ) o SR 013 77 AT LR AN G 5% — o B R e 5 145 5
T IR SR S A 7O T AT 550 oA TeRIE H o0 B 0 R R TS O R A AT A i
FIA T BRARE L RO HAT 252 i i 4 TEA R

Fe T 71 5 R A9 IE 4R W T Journal of Organizational Behavior— 4TI
28 B g4 Janssen % A (2004, p.130)F8 i« “MR A 1E 7 07 SC, ARl AR N FE A1 1 435 3)
1 H B2 3R 28 o SR TR 777 AR B S R R AN W] O A A G TS BRI Y L IR I

st#s B EA: 2022-02-20
ESWH: 5 F WAL FH T —HA B (22YJA630068)
EH RN 1 F R (1992—), 4, TR F L TR PR LA A;
£ E(1976—), 4, WK FAF R P rRa #%, WA A 597 GAIrAEH, renr@gsm.pku.edu.cn),

il
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SRR RE M s R0 R AR I AR HX S B R AT AT B L5 BR i ok BAUAR B A AR
Hr o FEJanssenSE ANBYREIE T, B3E ) 05 SRS UR 1S B BOR B 22 1 2 AR DG o 36 E A Bl 25
AEZ 53 T 201445 FN20194E H T T Wi & T 25, dH U 2238 L [RR 3 ) nl g = A
B S N HF 150 - Bt (Harrison%5, 2014 ; Carnevales: , 2019 ) o FH G2 3 ke B 77 R i TR 2]
NGB 7 BERT LA Sk ) @, o m el 3 (R R S A8 013 ) Y i SRR U LR 15 218k i 22 bt
FEM RV (HAR SCSUEFR R R Z A 38, w6 ARTE O B3 1 3T G340 ) 4 1T 20 i, e ek
Z Gt — B R — B FA T IR AR

R T RGN HT R RTINS INTERILTR] , AR SCHE SeX A DG SIS T T
SEiHAALN, &SRS 15 R AT IY B T TR AR AL A RO R PRI
L AEANRSOEL L, A R4S T R B 0 0 i 5 2 - B3t B mT BB >k s sk, T B
FEURGTHL; Q3 1 BEA R TFAARERRE , 0 nT s A5 ; A A1 i ARG T B e I 264, n]
RERANTETE ;O3 ) REAS 2y 3 I BRI S |, o nT REFA BONBRHESR  FRATA S X 2o BN A2
A9 A& B BV 22 b B 918 (Lewis, 2000 ), BRI AR SC 22480 15718 B8 (paradox theory )
(Lewis,2000; SmithFlLewis, 2011 )X 113 1 (14 XU TT IR HATIRA ST o A 18 # B — 2
KA F J& HAH S 1 B 24 B (Lewis , 2000 ; B K g %5 ,2017) , 3k S B )t HR B R 2 Ji]
15K 71 (tensions ) AJ LAFS B FRATTER 5 52 28 LG 8 J A AR o (B B3 4 —Fh A i ph 2.0
B G, HOR B2 & < — 1% B AY1F18” (a bundle of paradoxes ) (Cropley, 1997 ; Bledow4%,2009;
Miron-SpektorfllErez,2017) . AT, IR G EAFIB TR S Hr B 2R Z B A0 7k ) 2 301
FIRCTI GRS 1) R A IR BRI A 1, B2 B4 rh AR ST 35 AT LAST S U2« 2 ) (S
PAT AL IHE (SmithFlLewis, 2011; Schad¥%,2016) L, FATHEH T A% F1 2% > 4140 4
ARV EAF S, Lo SRR B 1 I 7E ST AR AR5 5 28 U7 T R LT S50

A B LA BNRE SRS AR R TR 5 — AR SCR G IR T A T e R
B SERFSY , Bt FEX i g Rl BB LA X APRE R WRITGIVERT I B4 T AR 4
i B A B AR A, R R S 0C T T 5 A T St T8 4 T A SCHR ISR 5
TR SCIRIEAF IS RS X 1 T A T SOV AT T IR AL, R TR s IR
WS PUTHEEE A E S, I HARS AT TP, S 1 T AR A SE R s i e A
PSR, A SC R PRAR A3 7 L TT SN B T — 2T A AL, AT R AR AT A
T8 7 JE RS AR AL TR G S R

=, BERERXEHERIE

— H LR A VR —Fh i H A I | T8 R B W A TRl L] 2
FoAE 189 € SURJR AR A0S B Runco (2004 ) ) 4Ps (person, process , press , product )15
R B3 1 SO AR B S 81 A S M AL 2 0 B4 (Batey, 20125 Rhodes, 1961
TEE PRI, 5813 J) (creativity ) 2 UIAH SCHY I — M2 2197 (innovation ) . 38 71 /&
BB HE T, 3 B A DX TR 58 2 R 44 - SO0 23 1, SR A AR sk AT MBI &
AT AR R R BT T 5 TR T, R AE TR A Z R MBS T TS i £ |
Tz EARAHES, B R R8T (Amabile flPratt, 2016) . LA & W Ja A58 i, A Bl 7
J AP E H O GOWL 2 T A 45 SR AR £, W MAR ) TAESRAk o3RI L APROC R 45 A
ANHT G RGN T Z2 e H Al B AR ) AR5 PR (B R 3a ) A rh 2O A R AR

Y520 (411 : DamanpourfIEvan, 1984 ; HendersonF1Clark , 1990 ) . Fi T 813 71 %5 4l iU fl 5 4
P T B R ), AE O BR2E RN ZH S0 7 Ry 22, K SEEWF R 1 #2871 2 T A& AR 2R
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(ZR3R 10 : Anderson®s,2014) SR, IEUNRTSCRTIR , X JEE B A1 7 AT BRZA QT4 ok B AR
AR (JanssenFE, 2004 ) , F I, A SCIHETF DB AL U7 R A 0F9E , 2230 A ROUL)Z IR
WS AR
HE20224F2 H |, UL “creativity” Fl“consequence” A & 17 7 Web of Science ,ProQuest, Tl
5 LUVE 7 2x (SIOP) L K 3[R 8 PR "7 247 25 (AOM ) T LUK R 2 1 0427 SCHK . LLAE 227
SRS SR, S FNUE A AR T O 1R 5 T AR 66 8% o KR AL A 2R B ) SCHRAR I LA R An i
Friise : (1) R RS 2 2R 2T 2 (OWFRZ O M ()RR AR A
B3 7 254 B AR MR AR G 5 () BFRET G AR N o 5280 1t H AR SCHR8 0% o AT PHHR 4R
FI Y SCHk A FESC R T R U g, 25 5 2 B BAE O TR T e R oY £ B R R T 4L
(1355 MR (275 GETE (275 LA BRI R (1358 X PUAS 48, I H AR 80 BFoE 40
TRBLH T B35 1 B RUTT IR o R 3k B SCHR ) & A LA T4 R B, E T3 71 )5 AR5
B e ROl TR KB (S LA TR ASSCR LIS B A HESR , X B3 ) e g — =
T RRUTT SR AT IR A SR L
20
18

199121995 | 199022000 | 2001-2005 | 200622010 | 20112015 | 201652
—— 0 0 1 4 3 5
1 0 5 1 6 14
e 0 1 1 4 3 18
0 0 1 0 1 11

B1 fENNEREXARTEIRER (1915££45)
=. FIFRRYENNMEGRAI R

i 2= 2115187 (learning paradox )$§ A& AR ZE R >, EGRE”  HIXPIFNE 3t
THBAS  ARMEF- 8 (SmithFlLewis, 2011) o “FI A8 R MO A5 B (o R BUA AR SEH R IR
SEI 2 7 2 G T R Z 48 B R AR B 5 B TR SE IR SR B B R i 22 0 O = BR A 4
X2 SIVES IAIFSE R B, <R AR T LAARIE A B SRk, (H A2 2 AR B A e B BiE >, 2
MW AR & e AR, “PRE AR FT REH RN E B R AR STL, (B IRAS Z 4 i i AL 2 5
AR A SRR B, 1 it 4 301 5534 (He fTWong , 2004 )  BEAREBL T , 48451 F > A<
PP Bh 2 ] A, T AR A R AP SRR I AR IS A= 1 b, A & [ T
PRGN AR TR, A AR XMECRAIE PR RN G 2 T4 T AMF

B T2 2T e ME DL s iR, DAAEF 92 0 S5 38 5 2 BRI ) XTI AR G i) T A ) R
Zhang f1Bartol (2010 )3 F7F & 71 5E 11 FHiE (attention capacity theory ) H , M A 1 2 1 BEUR
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SEAT BRI KA BR A0 0030 B A3 M Bl sl B M S R B, (A B A 2 1 i A,
T 8l , SE 0 3 ARG AT B XHE BB ART AL MOk 5 e A & 30, 53 TR B3 T B A
HHBEKTESHEEIUEXR, I HX—CRZH 0 T TR 4505 H HRET
AN R AT 55 2R, A B IC B O AR Be iR, BRI B /D B DR B AR G35 A R A iR &
8] RIGVIH AR S S5, — S oy 5L T A F U5 PEIE (self-regulation theory )$8 i, B & FEZS
Sy HE R R PE I 5 (dysfunctional persistence ) , Bt — Il b — B Be AT 55 R # A, kT
Wik FLAE R AT 55 M 4 ) e, e B M 38 1R 534 (Fischer flTHommel , 20125 Li%, 2020
Miron%,2004 ) .Bayus(2013) 2 H T & AN [E 4k (cognitive fixation )i [ , B G 717K
- AR TEAE 25 2 U088 T BB B 2255 AR, T2 R BRI 31 1 s Be g, AT 35
KIAGTHFR I AR [RIBSFE Y, SRR L SO , sl B U (4 85 B A4 , T LB 55 0A
AL TE RSO0 (MironZs , 2004 ; AudiafllGoncalo, 2007 ; Arts #lFleming , 2018 ).,

BRI G R I 3 T RS 8 AR AR FH o R LA GBI 9 R 7E K 4E (Chamorro-
Premuzic, 2006 ) . K22 i (Davidovitch#IMilgram, 2006 ) LA 2 /A &) 51 T.(Zhang%¥,2020;
Sarooghi®¥, 2015 ; Harari®F, 2016 ) & I &3, 55 & A A1 3 7 AT LAk R 584 i SR R 30 o 1t hk )
JE IR SR B DR AR 3 1A R TR G N FERL R A 5544 o AU Wronskad5 (2018)
i th, B Z ) R AR DG OC 2R T RS IR A3 77 KT i 1A T B B (breadth of attention)
BT B A B TR WE AR RIS B IR T, LU AT I BRI

SEKRF , TS T -GRUH I O R BB K Z R T 58 J5 sl 8 B IR 8 9 AH G HENE , an
HEREJIRE I HENS B IR EIE X B Y 2 i AR AN X SR IE A E A L PR E R A
RGN AR BE T A M AR B AR DI 927 2T A58 AR, T3 BB O R AT s e =
T T B B AL A o X LEAF Y R 22 R S0 2 A9 T BT 55 (4N - Wronska %, 2018 ) AT 1] 4
(40 : DavidovitchfliMilgram, 2006 ; Zhang%%:, 2020 ) , BiXF iR AT B—ad @ S E (4.
Sarooghi%, 2015 ; Harari%, 2016) . Z It LA & I IE 1A R F 4850, AR 1T GBI BB A s SeffF 3 i
Z RGERHENSTR T, WS R T AR X AT PRI S XA 2 R 5 R 2 M sk T B
RIIER T

M., ARFRRENE DI EE R

JTiE #2158 (organizing paradox )48 A AMAREZE« 7 327, Wz =i, (H ik PFPEEsR
FE P& ARMETF- (Smith Ml Lewis, 2011) o [ 748 &R He s T ARG sl i N2
W FSFEH A H AL HE 48 2 A 560 i M T S0 s I 4 1S PR 1, R 2 4
FUERBIE Hs .2 BAT 77 Bk B 5855 MG R, UK H A R TR R A
B3 S B A B AT BE WS B O EBR (Liu%, 2011)  [RIEERY , LS i AR A
Gyt 51 T A R 07 AR BRARE AR PR 1 2 1 A2 7= 20038 (Byron$, 2010 ) ARSI T, X
BB BT 38 B A ) 32 I F R 73 B A s il dpe A R T L | T 4 1) R R SR B S A TR
RN N e e WY xS A iR | E L S

M TR ME L ST R, BRAE A 5 6 52 e IR R s 0 0k~ A f B 2 7= A T AR e i) 15, 3
TR AR AR S 2 B T I EE A R ) B (AmabiledE 2002 ) , I HAX R R
1 5 TUGE A5 1 F G H ™ 8 (Janssen, 2004 ), Vuori FIHuy (2016 ) LA 28 0 B BT
GEHE B M B TARAT 45 8 n] RE A ANATE RS2 A0 S 5K AN i A2 A3 P AR I6: 316 A Aff e M Y
RH &  EunflIChua (2020 )3 T4 A-41ZUWC AL BRIS 4L, Qi F1 2 T LA 5 4 By TR GEFE
FE BT BRI T A B A9 A SWC ECM: , 51 L T3 R oAS I B B = A Y

INEGZ G EE T (45K FSH)



FEIBIEAE Lok 53 T 5 EIJLH™ i N Wang (2019) WU T-41 25 HURR AL BRI RIS 45 1) , 1O
M R 2 [A) R B BT AT o 0t 51 T A O BRI S A T P e LS
OO FRFRIBE B B L A R D RER, I FLX Fh st %o =8 sh e Ak 19 B2 T 5 e e
UL TR H 3R] RE B AR R AZ 40 B W K rause 55 (2019 ) 3L T R AR FBIS I &
B, NFEBTE 5 B 2 R ECMAR A TR, S T B8 2 AR T B A (R ) s 3, B Ak (o
LB B S i BERT D) N B B LKtz (2020 ) 36T 2 352 RS 1 Y, Bl v FE 4k 25
S5 & AL AT U (upward counterfactuals ) , DTS20 AT BIUR B IIANTH

A BB A5 RS 48 H A3 XA A A R A FH R AL O S B A, QI PETE s
T BEAMR AN S TAE 76 L0 TAERY DR P AN AR B BB A2 3 i B 1) %A 5 78 SRR, X
O RS (flow experience ) B4 1E 77114 N TE 2L il (Csikszentmihalyi%s, 2018 ) AR 4 H EHA
FIFRIE (embodied cognition theory ) (Niedenthals, 2005 ) FfiRE , G138 1A B35 B “ft il s
Wy AT LA B2 i PR T, Gonealo% A (2015 VKX — UG fin 24 F Bl 7 1Y) “figt 75080 (liberating
effect) . S50 b, AHOCHFS L0 A B, NS035 1 355 20 T DA MRS ot 2 9 2 (M T, 2004 ) .
BEONS 1R Oa ek an, 2006 ) (22 i) (P & AT, 2011) (35 SR (T3 , 2003 ) A1 1 13 st il LA
B BhASAR B T S A RS T Rl B 32 B 3k %34 (autonomous self-expression ) B
J1 AR R R K B B E A A9 B L (Leckey, 2011 ; KapoorfllKaufman,2020;
GoncalofliKatz, 2020 ; Chiu%s,2019; Conner4s , 2018 ; Bujacz55 , 2016 ; Caddy%5, 2012 ; Brunyé4:,
2013;Feist, 1994) , I HLix —08 i] BEXS Ab T EEAK = SCSCA A A BT i (Tang 5, 2021).
Helzer fIKim (2019 ) L) K Jamison(2019) 5 T & J7 BN HIPEAL SR G B3 J7 AT LA D TAR
JE I B, 32 R A3 AT i A0 T A T 22 e A R 2 , X — B s
TELBURE KT 0 01 T8 LB ik —20 YA kiz A ) g o T )i, JtHR i
— LR T N B RT PR B AT TR A 237 AR SO Y F FRALARIER (Forgeard , 2015) , LA K
P IR BEAR R SRR B (AmabileF , 2005 ) , M 1) T HARSFEERR 1 B DARES

SERRF B3 75 A AR R A U] BN, T B H < H E -8 X — 41 8UE IS S A
1 R FEEROC R R R 2 RE Tl 5, i 59 RFag B BRI, 412
A AE L LB BB A2 B ZUR il 52 el , DRI B8 25 5 3R RV E FEWB AR R ) RO o
P A3 AR R OC R MR KR 2 &AL« A B B A R AEREARTT @,
BIE T LA A B 77 RAMR 1 %, B T3 P16 21, BRI 23 3 22 U7 310 TR 56 A
TRV o

. fUTER R EIEA M MEE BRI R0

AN “HAT1IF18” (performing paradox )48 AU MAREE“ R 157, YAGBERRIGEUE TAE
“OAHR K PP ELR AR B & ARME S BT o AT R R B R, BB TR R R, T —
LT R P 4 S T B D S B R BN T B T Ok A AN 7 AR A N R
{HXFh RIEAE R TF-Be, i UIHA T T AR B A — 8 A 818 7109 AT DO BRI A T35 B
M, AT DK T A 3R IFEE B kLl , AN E A T 7 e 1A ) B AS A e A
Ja SR CHAREE LT, — A MU T R g - i BRI 2 B2 B A A TR A A 3% , SCELRR 8 St
2R A OO TR ERVE R TR X SEBR_ LA H T R A A AR

T HAT S XMELL s IR , B0 KT T A3 ) XE R I B E 2 an & A A iE
TIN50 (Ginofll Ariely , 2012 ; Walczyk5s , 2008 ; StormeS5:, 2021 ), B A 1F B (Beaussart
%45,2013), # Z 117k (Lebuda, 2021 ) JEE (Qin’F , 2020) LA KB HE (Qin%E , 2022) AYAT K .
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TETEHEN (moral disengagement ) & A3 7 BN EFEAT A Y OCHEDLE , 5 A Q3E 1 5 GA A
RIGMEE R, FUILH 5 T A O RASEET R (Mai%F, 2015 ; Keem5, 20185 Qin%F, 2020;
Zheng?,2019) , iXFiRy [ B AETEAT AP B E 7R MATETEN R KF AL (Keem &, 2018) |
a7 B HE 1 25 (Huid¥ , 2022 ) 4 i M8 75 4 i 7K F 35 55 (Umphress%¥,2020; Qin 5,
2022 ), S AETE fEARHE F A AU ERE T (Gutworth flHunter, 2017 ) JUHBRZL A1, i FE138 7
ZEH R —Fh 52 5 HARERAGRE T, PR3 77 7K ST i I AR A R i ) SR AR
(psychological entitlement ) , X FHAFAURAE Q]38 T 51 (VincentFKouchaki, 2016 ) (G301 K
(Mai%$,2022) , A SR JilA e (NgflYam, 2019 ) 958 T ICHRZN, R B 45 5 S 30 2247
Mo Bl , Ming flBai (2021) 5T H FAFEHIS TR, A3 )i R A & S8 MAR A RBE,
PRI T BOE 2 N84T Ry, e SR 3 ) AR P LU AR R SR E R, DT 22 A3 — 3500 o

AR R4 R TG, LRERE T A TR AT, ROl 2 R BE 2 1 £ 18 ok 44 AMEILHY
U S | SRS M PR B 38 FR AR AT R ST SR B, 2B A4 Y R A 2 R 42
HOHlE T+ =B, 20Kk A OB T TERE LD —Fh R, BB R T #EshE
2210 B R R T R R4l T2 HE N N R 5 i3 — ORI 08 DR R Gt K Z 57
25T B REN K LB AFZE Ak A (Schilling, 2018 ), 45 T 1k 2644 A\ kR, F 55 Rg & PA &
F1IKEE A A IETE (Shen®s,2019; TealflCarroll, 1999 ; BuchholzfIRosenthal,, 2005 ;
Weitzel % ,2010; Scigata®F, 2020 ) , i 48 A EL 45 5 106 A& i) SELAE ) Bof a0 JEL 4845 o 114 3
A 3 SOKAF (Bierly T45,2009) GE 8 HAE J) (Mumford 45 ,2010) LA K ER 448 #EL ) AL
(Carnevale¥#,2021) . Xu% (2022) ) — R IIBFFE &I, A3 17K = B E A REfRk, HL 2
RS 50 AT 55t 2 W ML IR IR AT R, ORI A3 TR AR AR AR
15 /8% Zhou 5 (2022) &I, AH LU A B O F, BAT QPR A 19 N B AE S R A 55
ISR, X AT R R AT AR B O 2R B fg

SRR, B3 ) XA TR A XTSIV AR I T« R IE-2 003K — P TR . 5K AI
T TR AR OC R MR 22 e RIE 7 T0 R B AR B A e S B LA L B R A1
TN RGP T A AP AT BB L fe 2z, KA 1 —1E TR G R W B98I B 2 5
T2y R R B HT T 038 KT Bl R 5 Y ED 2 A S MLAR AT LA B LA T A 3R
P R R AR T AT AR R

N HRFIEREENXT ABRX REIR M

FTiB I )& 1718 (belonging paradox )F8 i & BT & REZL R [F], )CELA7 5>, PiFR A & B
A B P I, AR XS BSF A (Brewer, 1991) o “SR A M & MM IR, 15 5 R 28 M —3L,
RCFE AT T Rl 1 A BROE R (0 — AR R AL A AR ME ™ A 5 ARAS [ A B AR B, “AF
SRR T AN A HT AR TA A T RE SR Y — RS AT R R S B A HE R R
VOt ARG O |, CRAF RN []] (58 AT DA ANAAE & 2 B A [R) B R E R APROCR 4R
MBS H X SR ARMETR B A 52 IR A

KRB ARME TR, BEFEF 58 K2 & BT AR 7 6k H R 2 2 A T A A FH o 2
& A B T 51 T T REFR BRI A IS ANHER , B A A A B 25 S A5 B0 ZH 2L AR
¥ (Breidenthal 55,2020 ) , B AL A HLIU B IR (Keem%, 2019 ) , PRI 5 | AL [F] S5 A9 W " (Mao 5,
2021), 33— 7+l AR5 (Janssen, 2003 ; ZhangZ% , 2018 ) o 36 A 4 43 FL A T I LA A
BRAEST , X% TAHA TA/EF 91 2% (Dadaboyevs, 2021 ) 34152 (Zhang%s , 2016 ; Keem%,2019;
Li,2020;Mao%,2021 ), 8, TAEH A K (Janssen, 2003 ) () 51 10 7 5 h/™ & . Mueller%
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(2011) & BB E T3 7K1 0 51 TR AT Rl 4k iR, IR K A0 H A 85 A A 2 4 il
ANHE RN, TR 5 5 S5 AN M A3 KPR 0 0 T A AT e S [k 40 S () HE %
AHEE AR B AR W), SRl H RSt ) 09 4005 525 50 4 D T 0 B3 A A AR o L4 S Dy =X Bk
WA T AERE 1175 5E (ZhangZ%:, 2018 ) o AT P36 sl 7] RESZ M 2872 56 2R - Harrison A1 Wagner
(2016) Ryt 5EHE 1, b1 T NFH NG VRS sh 2 B 3w/ H 5 AR L b iy i ra)

H AT T3 1% AFRI R B A SEUERFTE LT3 oA FRIGITSE 48 1, MR A A
B R AR T Z N TE A 3R, X Rl { R EE A T RE A T R
NF5K % (GonealoFilKatz, 2020 ) o B3 /2 K R T 21, BRI AL [R) 13 1 28 5 A vl RE 23
A AR R IR , 350 U s S (Rousse , 2020 ) o FE AR B = ARV 19 SR 5247, fH Goncealo%F (2021 ) 7E
Al FENE SCEE TR T RIS A R TR R ABRIE R B L TA AN R A iR SR A T
BIE A RERME GBS B AN AL Ty, TR R BE XA AT W] RESE I AR iy 4t 25 B
45 & TR S EREE e AR B 0 A BRI , WA T B R AN B i HAR N 25 DL Skt 2 28 72
HABAR A G

B3 T 6F NBRIE R RIT GIVE HAEAR KARBE LARIL T KA A7 57X — X g F S . ik
B3 - N FR e R IE A BT 280 T4 & L A BRHE R S BLRiE/R TRGEE N T <FF
SEOTIAELL <R [R] A S b 35 « IR A5 B3 1 — A B 5 ZR BRAGR ) () SIIEATF 58 AR s 20, 3
R T ARSI ST IRMERE , AR SR AR AT LUEE s OGS —AFae sk 1

t. BEERRARREE

M0 B BIFSE Y R GEARIRAR SCR I, Y 1A B3 ) 5 SR AT A b T AL A
TERELA R BRI ER PUAS T, I HAEA ) 8BRS T AR i or IS 458 (TEILR 1) o
TERA B BI3E F1 BTSN , AN SCHE SCHRAL L ) 2l 45 S e Bg R i 1 B S92
AtFie HAURE PUTHEIR LU R AR IS AT A B, B3 1 15 R Z T AR B X Al X ) 62
RN, 2 PR = (1) 57 2] BV IRAT RSB e R IRMELL v iz, IR 24718 5K T BT e 2=
K BT BRI E BEAR , L RIBI3E T AT AR 2R 5 (2)— S48 B3 B U AR A B 5 o3 A
RARE TR AR A (A, BE R O] DU i EP G BT B F oA i BT E AT R
L SEAE) , 8 IR DA AR i AR ) B R BES SR 2B oC B Z Tl 45K 1 (N, B B3 T
RN G R ABFTE R 240X A R EE  ZARS T @5 A E s, By I8Pl AR e i) .

AT IS 1B AT R I, AL Ge R L AT AN T FRA D3 7 J5 SR B e
Ui, AR B 1A , ARG BB LW 7 2 i A BT TCTE DA ik o ) RELER A3 e A 25
o RVEE , 2B i 7 2 e 2 3 BUE 2B fEA 2 AN AEA T IR R R B A S Il ok 3R
1 FALFR 2 o BRI i 7 SR A BB RO Sk e e /B A AP S 2R R 2R, QI A B
MEN R BN G 1 BB, SR AT 2 (both/and ) Y8 % 7730, 1B SRAFIEIT R YRS 37
Gi— AT U, AT PURHE IR LA T B3 7 OBIT SR AT T A4, RS it T A OG S
AR (PFEILFR2).

AR , AR SCRESS & S BT RTFE R A XS AR WP T B o S — , SR ESCRE B F, 2 BT
18 75 R AT EE 22 O T L I 1, 3R T3k ) X SR T AR N B 5 AR T AR AR F)
TR (7/17/10 )38 2 T 5 FE T AHRLBUR O A ST O (6/10/3 ) X AR A RIFFE L 1) 3
AT B3 T A BSOS e = A2 88 AT R AR S B3 1 S BRS80S I =2 o LA
BAZ, ERUR R TR B EOA RS J1 A 45 TH10, LR BIE T A5 ] T 5L, (H Ak
Z R R AR B ™A 50 (Khessina %, 2018 ) o 41T, A GBI J1— AP R B LT 1%

A& 77 69 X 7] 8 2% b
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x1 XTEENRRNEERRLZE

R | R HL RSN FHIAFFE
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Double-edged Sword Effect of Creativity:
An Interpretation from the Paradox Perspective

Liu Zimin, Ren Run
( Guanghua School of Management, Peking University, Beijing 100871, China)

Summary: Previous research in the field of creativity has primarily focused on conceptual
connotations, measurement methods, and predictors. These studies have significantly enhanced our
understanding of the nature of creativity and its underlying causes. However, they have not adequately
addressed the equally important question of the consequences of creativity. In recent years, some studies
have explored the double-edged sword effect of creativity, but most of them are based on scattered
perspectives and require a more comprehensive interpretation.

To address this gap, this paper conducts a systematic literature review of empirical studies and
identifies four main areas in which the consequences of creativity have been investigated: performance,
well-being, morality, and interpersonal relationships. Existing research in these areas has produced
contradictory findings. For instance, creativity may enhance or hinder work performance, have both
positive and negative impacts on individual well-being, result in virtuous as well as unethical behavior,
and lead to increased interpersonal attraction or punishment.

Drawing on the paradox theory, this paper analyzes the double-edged sword effect of creativity in
terms of four paradoxes: learning, organizing, performing, and belonging. It is observed that: (1) The
inherent difficulty in overcoming the four paradoxes often leads to a failure to achieve balance, resulting
in negative outcomes of creativity; (2) traditional linear thinking is found to be inadequate for
understanding the outcomes of creativity. To ensure that creativity yields lasting and positive effects on
performance, well-being, morality, and interpersonal relationships, innovators and managers should
recognize the paradoxical nature of creativity, adopt an inclusive mindset, and strive for the integration
of paradoxical elements.

Contributions of this paper are twofold. Firstly, it provides a systematic review of empirical
research on the consequences of creativity, highlighting its double-edged sword effect on performance,
well-being, morality, and interpersonal relationships. The paper also identifies intermediary mechanisms
and boundary conditions, offering a comprehensive foundation for future research. Secondly, by
applying the paradox theory, this paper interprets the double-edged sword effect of creativity and
introduces the learning, organizing, performing, and belonging paradoxes. It provides practical
implications based on these paradoxes and offers a holistic perspective on the double-edged sword effect
of creativity, thereby suggesting new avenues for future research.

Key words: consequences of creativity; performance; well-being; morality; interpersonal

relationship; paradox theory
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