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T A, (3 BT 1A SR 7 AR R A= 722 (coproducer ) , ZR$H T AR A HR ST ; ZH 2L
Y, B 53U T 3 M PR FIE B AN 17 54T . 2009 4FAT IE SRR IG5 WA 75 A A ke e
% ;Berg(2014) ., ThomasF1Berg (2014 )TA Ay 5 ZEAEXS G BT s v b R FH RO AT: 55 2CHE 445
F H#& B A Chaleff T 19954F- 42 H 1) B8 HiGE B FiE (courageous followership ) 5 [A] T, 5 H
EFE %2>  Chaleffflr % The Courageous Follower5Kelley (1988 )iIn Praise of Followers#§Fx
VEIBBE DT A B 2 A (PRI SCH, 2010)

[ A A W5 2 B 55 BGE R (courageous follower )X 2H Ui D HAT G #E 5Tk (Sok,
2014; Whyte,2015), BHGERETT A (courageous followership behavior ) A B T 4121k &
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EETH: BF A AAFEALFTHRA (71562018) ;275 4520185 E AT AL #+ K45 B (YC2018-B036);

T HF TAHOR B (GII170330) ;i 0% B KA K 4374 (20171BAA208011)
1EZBBN: § i (1966—), 7, it /B M £ k%Fk%ﬁhAkiﬁfﬁnﬁ’»ﬁa A A 5
A FH1974—), 4, it mMEZ KX FIHEEFREE AR A GRRIES);
i']§4ﬂ:(1966—),9‘3,%"—r%ﬂllk%lﬁ%‘iﬁ%I&u%’iﬁx,fﬁf%i%ﬁ,

MIRE(1982—), B, it/ T KW FRHIT,
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(Tolstikov-Mast, 2016 ) AHIZ 4> 1l , fiF L2735 W5 v [958R 19 53 0B AT 0 oS-V vh el oy
AR A A5 T 55 BGE AT 0 A TC 28, B ANBIAE BROK 2% 1 S L BRA D AL RS A 2 24
RIRA S AL IEAERT 2 3l A WAL A BT AR5 (B AP G SO TE FA
KEF PR PP B A A R (RIPHESS, 2018), 7405 B3 BIGIE B R 2 72 15 5 Th R 45 T 418U
A SCUSE B A AR, — 2231830 247K [F S A 5 53 iUE BEA 7o RIS T LR, JEYS LA
AR, LA v 5 T B3 IGE BEA T 0 TS BRI B2 2 s — R0 B3 SiGB Bt 7 i Al
AR U ROV, #7583 G A T o AR S Y, U B TR 3B B AU 5 BT O A R
ERRSE, W5 | 22 BF 903 1T 53 BiUB B A S B 0 S

=. BEUBRIT AR I E

/M 2 55 BGE BT T A IF9E 3L AR R Chale fORe) 2 1% 55 BEGE RS o PR T, AR &85 225k
Chalefffi i (1% 55 HGE BE# LAY 58 HGE BEAT Mtk /04T

(— ) B HGEBETT B N R

1. BHGAREH P&

Chaleff(1995)#2 i “courageous follower” (B8 BGE FEE ME& , AIX 5] 38 e E 21 59 500k
BN ZIHR ER G AT 36 BERE (B (value ) , (HA XS B8 BIGE B 254772 L (whyte,2015) A<
CPl“courageous follower” fil“courageous followership” A 3 i) , i iF WOS .EBSCO .
ProQuest& B8 PR HAM RN LN SE 55 BIGE B AT o0 S RS SCSCHR I 5055 , K A5 xF
BB R A SR PRI 1 o B ] 0, T 38 ) 55 BIGE BE & 5 iR 458 D E s (HR AR
>R FH Chal ity W« — 218 B B9l iy o 18 BEH Wa B BN 20 R 40 J) (Chaleff, 1995),
T i A4 R ) SRy SR ZY H BRTTTSS ) (Chaleff, 1995; Na-Nan%F,2016) , #H5C B 81 0
DL PN T o 020 B Y 0, 55 H0IE Bl AR O A R AR A IR AE RSB # (Chaleff, 1995;
Batcheller,2012; Whyte,2015) , 3B 7 5 95 535 U5 55 B F-48 19 ¢ & (Chaleff, 1999 ; B g7
LS, 2011) . — 2B REE AT B R A B TR ST 55 TIRS (55 TR 55 T8 5
BT RBUETEST AT N B .

®1 ESIFEXNBBEREENE X

W5 ARGy FEGEREH 1E X

FHGEREE B TRMETHUE RS PR S5 RBGERE T8 CETT ) BERE
FrOie# , SO R, LRV HZUE AR ) 5 MO E B FE AR i
SCRETE NP 28 2 SR I3 F PR o ARG S AP AR O S R, BB BIGE BB 71

Chaleff(1995,1999,
2001,2003,2004,1997,

2016) WG AP TR AT X T

Brown(1995) HAEChaleff(1995) , BB KE# 1E H OCHEA L S04 S, A4 5 Z A PR AR
A0 A5 A AT 8 JRUSS:

Treisterf1Schultz(1997),

McClure(2009),

\S;}ll‘y(fe‘glz‘gis) s HIChalofF(1995 )%t T3 HGE B A

Robynne(2015),

Na-NanZ%(2016)

Dixon(Dixon#ll

HUEChaleff(1995) , B UGB B2 B RAL bR = i a1k 25
# JERG T A R R, B R A TR R L

B ELNB I B TR T RS B S 58 CREGA ST HAF A “The
Follower Profile”( DixonflWestbrook , 2003 ) AT i iR i TE 52

Westbrook,2003;
Dixon,2006)

Ricketson (2008 )
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W SAFEY F UGB Y E X

ggz;%ﬁ?* G B AT 5 TR AT RS PR S S5 SRAGE T ST

Muhlenbock(2012) AT I I TRBLIIE Ko BoAR 5 5 R LEAE 1
WEE B % 1T h 02 T LB b

Berg (2014 ), Thomas Fil T HIGEBILE 20 5t (0 T , AL B LR 3 9 T, i AT B ) S 2o i

Berg(2014) Sl

Lincoln(2016) OB TR T 0T & ) Y ST R & R AT B RS

M Chaleff(1997) , B HIGAREE RBGEREE , SCRpaU T, (HAHRHI A 4
FIE FUB , 6 B 28 BT B 2 A
GBI ARG S SRR BE

2. BHGERKEH S

AR T RER T A B RS DI PRIE & BB BT T , Chaleff( 1997 ) LI Fifi & Bk 5 S0
S H R AR KB BEE 73 P TH BN B RIS N FE SR 4R AL, DLIEI2 AR
PEWhyte(2015) , SR E K # AL 559K 8 # , BE5E T 345900 BT o B8 0 O AN 2447
R AT AU, A BRI s A~ A T2 SO XU, BT HRHIRUR ; B AE AR A
T RIAT S5, ARSI F 5 v] WL, Chaleffir) 55 BIGE BB X T 2455 B & 7 2 KR |
PN SCRE A0 T35 AEPk RN SCAA TR 52 6005 5 R Bl 1 B B0 5], S5 A — a2
X3 B S AR R AR T R A8 A R RN, 3 B AN O 06 T SRR R (3B BE = T A
H B ARG OCR BT S0 AR A5 ) a5 B A I 11938 B XUAS R B o e B A B 21 B B
BE 5 401 3 D Aer R 2 1 O 2R SREAE ) ) 913 1K 7 (Chaleff, 2016 ) , )10 (R A7 8 25 AN
Chaleff(2015),

Gobble(2017)

| bk wokR |

D N\ [ ™\
BATE AN =
X (implemen = b2
5l tors) (partners) | | %
E’g J U J
b 4 N /L o)
B OLERE
= el (individual 13
T (resources) sts) b2
¥

NG RN />
HAHER RS TT R

1 SSESEHEREXEH N THALABR El2 BEHIBREEZRE ( Chaleff, 2009 )
RE=E ( Chaleff, 2009 )

(=) B HIGE BT T 0 1 25 H0 4

ELA 5T X Chaleff( 1995 ) Y B8 BIGE Fifif 5 A FL4E BE R SR AL 1T S8 (H fi s 44 M o, HL A
ULIEI3 5 F= 3 51 5F , Chaleff(1999 )ik i 38 fifi #2046 H A3 4 A & FIZH 2L 17 52 (1 E 77 s Na-
Nan%§ (2016 ) IR N “SESE AV AHSCHLE , &4 LR P B0 M 58 i TAE % 55 TS5
1753, Teri (2000 )5 | FHGreenleafi)f h A X727, 5K LA C Z K2l 41 218K ; Dixon (2006 )T
B RER I 24 R T R AT £ ; Chaleff(1999 ) F25k , L HE40 19 H & s 203 T340 3 5 19 55

FHEAT AR AT RE
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W fEA S HER N CAT A Whyte (2015 )32 MY, 18 Bl 2 78 IR 55 Pk AR IRE 7 24 SRR3R L 2
L, FEEE B8 BIGE REAR G 55 TR i 4

| BECEREITH |
£ > EEE
U mmmmmE | BTES BRI ey | LLRULE
, T 5

oilel e e

ot S B wetel sm || jigle

) s N s 41 Ve

s || TR | e | R | e || AEE | AR N Satr ([N el | Rl

w7 || X2, 2 | IRE o || e[S | 0| s || s (| s || e[S (e | am

BLph || MR | e | SO\, | B SR g || o (| S| RO PSR B i, o 38 | |
Bk | BFE ey ol 9 e || ey d|F> W | s ([ bt | Bt
Bl Fik 2, 1 || Ak | m || oo || wres ([T || S0 RO

. 4l ey Mo || e || Rz, ’
gf}‘%ﬂ‘ P [&ﬁ%%, Rt BER || AR meF || s FHS || LT || B2 W7 S i SR | | ARK
EHA ERE RH || B AR FIFH | g | a5
RIS % % ||#En B e |8 | |,
P ek e R (|
R E BAE
B HER s BER
LA s =i
AR
&

B 3 BBUBRMEITAHSMEE K EERHEIA
LA LX) 5 G Bt S ISR B8 G BT T A A5 A A FE R , FRAT 12200 55 G Bl
7R E NG < B BGEBETT M (courageous followership behavior )& 38 F 4 o~ 1A 24
P AL S 2 HARME XORET RAN B, 581535 @ Z U SRR R E D)
157 58 TRSS B TRk BB AR SRR PGE IS, 8 (BT ) S5 — R VTN

=. BEIBMITAHSHEXESHPHNT

FHRGEREAT R 5B ARES T oh T LA EAE BT R REAR LS X 51 . 55 HGE R
AT RS R TR Z S A, LB REE 0 B A T Se A 2L H bR, 3 RS0 | S8 B Hb A 22 R s
TABRE B R LA RE T

(— )RR A 254 T R RN B8 B B A 7oA 7 7 )

B AR 5174 (positive deviance ) 8% & A H 5 1 B9 7 =00 =5 BEAARHE Y (Warren, 2003 ;
Spreitzer fllSonenshein, 2004 ) , 1% A & 3, H P AL SCHE S | H FRALGE AN S TR &
(SpreitzerFlSonenshein, 2004 ) . BB i 231 70 5 B8 HGE BEA TR ZE RS Loy 8, AN v 3
ML B & 5%  DetertfIBruno (2017 ) IA S« Z 40 E G484 DLk TAERE T vl BE gl R 2
FEM AR 2517 R AR B B T 0 o

W AEAT R B S AR HER Sh AL 7 125 A AR B AR B 478 ARG S T 42U I

T AT B REH L 21 2H % 5 s A (BennettAIRobinson, 2000 ) ; 2 FBAR AL FE B/ (21
A1 AT R Sl B A TE B — BRI, AN [ 2 B A A R EETE , X —~2 BB 5 2 B

P17 R, % 55— HE (Spreitzer fllSonenshein, 2004 ) ; HAT A i F 5 i sl , 10T RE i
B EE KA 2R (SpreitzerflISonenshein, 2004 ) , Fil 40 i\l A 43t S5 e A E 5L BHGE T T
AN R T80 T FB BE Z (8], LG4 AR YOk AT e i E T2 Hbralia sk 1 a6
VRN AR T TN, AT AN 2 2 2l 4 T 3 v s A3 S 2 4
(ZOEEFAT A BGE FA TR 5 5 [F]
TPk T A, REEE VR, tmT REEIA 5C R (DetertflIBruno, 2017) . A BT 2 M
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AR R B5 4507 TS 8 5 4T 0 & AR WL AT S0bE . Tang (2015) MBS A ER1T T 51 T
FAT R, NN RA £, B TS shpLsm Al AR 4k SCAE N (2017) T AL ST EES  $8 1 B

TAERF RIS E T % e BT EE AZUANRER R ITIAG ; 3 5 e SRS
BT R 7 IE AR C o Shih AT Wijaya (2017 )ARHE#H S 28 e B8, & 81 i o & (I LMIXOR 22 F 1
BT ST MR ATEET ] KA AXUG: (NgfilFeldman, 2012 ) , 51 T/ 5 B = 4E 2350
FHRAM AR FIREIN,

HEE AT OB BIGE BEAT O O B R (B A R A B ) FNAT o fe R (R sl T %
M ) H AL, AELR e S X 5 T 3K 8 B T A N [R) o 3B AT A i s A AT R A
AN BRAT N CE TN A%, 2013) , BB BGERETT M & Tl BT ST RS 42 BRAR AR SR
KBGE AT R %5 25 s E P S # SE R SC B2 H bR, PR AT MR 32 it i T RE B T8
Al F AR & 5, FlinA B L A mk R s (A | T A 6 /M T (Shih Al
Wijaya,2017 ), Hok Pt A0 545 5F | [R) S 45 T A4 B FE T M8 55 <, 8l il 540 S— B bl
KFR B TALL H ARy T A R AR

(=) FE a7 A M BGERE T R AN

FE AT R AT oA sl s BUR B8 B A8 5 & 5 PR BB, A 4% s i 1
H AT 2544 (Crant, 2000) , AARZEE R . S AN £ T OB Tab2 b 75T B 55k
F R AT S R W SV AR IC R BT R R U AR ) R LR T Y T AR A T
(Marler,2008 ) . £ 5h17 A& HbRr= A fil H bR S A AR, (45 [ T S 10 L AR R 5 (U

FITRR; R ) 5L B H AR (BRSO S BL A [ 2) (Parker?f , 2010) o —fBiA gy, A (A

SIFL MENL IR BB )4 ) MBI R (A FRAEE A PRIC R Bl 405 XU . B b 1 21
SRR TAE B 285 A B T 38017 4 (Crant, 2000 ; ParkerZ4 , 2006 ; ShinFl1Kim, 2015) . E 317
S EAPREE, W05 T3 sl BUIRA AT H A , AT G B0 35 400 3 A BB A5 25 4t )
(BensonZ¥,2016 ).

FHGBRETT AR T 20150, B A Z A S B E 1 Y A FH G447 R =X, i =& 3
5T E P E AR H L E ST AR PTHL(Crant, 2000 ) , PR 78 2AR AR AR, A5 1A
TEER 2 H AR, vl RE A BRI CAni 25478 ) AN A (A 5 T i S it 2H 218 R AT
A1) o 55 BIGE Bt 7 AR 2R R AL S T S S A, B L B AR BRI e

(PO ) HA R A T 4 101 B8 HIGE BT TR ) 57T

B B B A8 1T M (Chaleff, 1999 ; Baker, 2007 ) ., [5) J&@ A4 38 AT R 19304 5038

Fifi (proactive followership ) . A3 %GB Fifi (effective followership ) . FRA%E B (positive followership )

R AIE P (steward followership ) #5#F 1B B (exemplary followership )44, 5 2R FRA B FEE AO %
R4 A 224 (ILF2) , A (45 57t o B BICB RE & JE 4= & AR AF BRAE R B 3% (Chaleff, 1995
Batcheller,2012; Whyte,2015) 454 F AR 55 T 414 (Teri, 2000 ) ; #553036 Bl 1651 S A DX AR
45 (BaBanutu-Gomez, 2004 ) ; 55 Z ALE Bl & 2 2 FiLE (Warton I ,2016 ) . Dixon (2006 )
NN, BHGERET T A EE T R G SR A 52 TIBRE B RE T FBRE 2.

R2  ETIRIEREE FHER IR LR

ST SRR S RS ] SR HGAMTT N
R GER) o SHUERE X L
BeRE (B iakEE  ATRE R B0 TAL B JE, GBS A RAL W SIS S 541410
Kelley(1998) SEAIA] PR R PR
PEIEBE FUGHERIE e B A LGB S B BT PR AR R (H R
Banutu-Gomez(2004) FIEZHPE, B S5 HiEHR SR ARH T
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Fz2 &

B FEfiE 2 S HGE R TR
I EAGRN) TR SYERE IR L
BB # AT SO B N TR BE4 S D), AT R AR e L (R

Castern(2007) S SR BE T AR5

B i ibieY ey EHRGBREE A G, B B A I Ihal R TIBREE AR 5
[ENaEveE kL= T, E AT RS 5wl E BB B BN HOBRETT N (HAR S 5E
(2011) Witk A C, ZARZGT, AT & B A%

FREEIE a0 o " A RO
RIBHE ey, o e i

sz P

e A0 T SUATIINGERG BRSBTS, T VAl

GORIR R - AR AR S SCRR S L
M. BEERITAREIEEE . RPN 2R E

FEF LU A 38 FE 240 S o #E H  JE R 7 7 (Benson%,2016) , Chale PR BE /1
M 3B B 0 B8 CBF G AR R, 2013), DL K 53 <238 BE— 40 5 96 & AU 1057 17 2%
(Muhlenbeck, 2012 ), IV B+ Z2 78 5 24 Fip. 0o B2 P SR 5T, S50 XU R (E H ARk 58S
2 BEER 7 (BlairfIBligh, 2018 ) ; FAT T 2% L BRAEFIZH ST 2= 250040 , 255 1R 07
BRI BT AT A AR ST AR, 3B 55 BIGE B AT O B4 i R AR e RIS RN , 2 B
BB BEAT A R AR, DR SRR RV E RIS IFST .

(— ) B ORI SRS 5] 55 GE BET T oM B 52

1 IBREE T ER

R 5 HGE B ST IR RIS R 22— W B I B RE P
ZMALUZIR (Tolstikov-Mast, 2016 ) A8 P8 5 7 27%F B8 MW 5 W] B3 . — 7 1, B <R
TP R S L - 2 A\ Sy B AR B B RMEL S T AR AR i T (Rate, 2007 ) , IRIR TN A
B SRR R AT Bl (Duff, 1989 ) ; o AL G4 2 WLS0Ks B S0 M I /<22 B8 X
Pz 55, HLARRIN R 5 R B R B SO 7 55 R CRE AR M8 A B2, 2016) o 55— 7 T, P
B8 RN Eak e AR 3 B e R Wiyl A AN H 3R 7 TR 55 AR
R (HRRIAR, 2005 ) , R 5 9 58 3 S LA , ELIN SR , B anf2si A& S B AL G2 S ik
W55 T R LB (U AT [E], 2017 ) o AR PG 7 R B3 ST 2 W s 1 22 S, IR T AN R S5 sciei m 1 k
AR AN 7 2SR RS 55 BIE T Sk, W T 30T B BAGE Bl A T Ry 5 SC Ak AR A 2 S

PG5 OBl G o SRR & 3 : ATIFAEAR R B B (Kerfoot, 1999) , 85 ST BRI 4
FEZ WAMNR R m, NS A2 5 M E AB A A O, INE A 2 T AT B EE R
PR3 #§ (Finfgeld, 1999 ; Hannahd %%, 2007 ) . Afi o] 1 345 5 [ FRALHE[ B oA AR S 1A E 55 <2
HH5E1Y (SekerkafiBagozzi, 2007 )] i 5 i (1) B br G A 22 ) s IRV IEL CREy o B8 LA 7
Bl Y ) A5y SRR 1 B3 <. (Goud, 2005 ) . Woodard (2004 )38 & BEL, B SR H A AGRLR
Sl S RS , 38 o B e | O STt B8 A 7 A DA SIS B s 5 ARG A R (L 45 2R A2
FIHNFEAN ST 380 5 St 55 H5A TR A 35 A A AL, EL YT ] F hA 70 EL R A 7
kA B B (Rate%5, 2007 ) o A] UL, IS BEAE A 58 A R BB 5728 (i 53 B ), AT g f
AT — 8 PRI 55 BT o BRRAT B 0 T ), 55 BIGE BEA T 2 8 PRl XURS
S f A AR,

SNEZGFEEHE (FAEFEIH)



2. G XU
EL AT 5 43 ) D038 RT3 i 5 400 A R0 90 XU A8 B A A ) 52
IGT SR, 408 Bl O R AR HRIPE 5| . Bastardoz AT Van Vugt (2019 ){B1% , &b F

S E HiASE ) 0T S B Bl S S IR D18 T XA S g TR 1 S A T B Y AR

WAV A7 P B AT T AN N RE S AR 5 | T8 BB o Fh IR B 23 P HAEN e DAR 28 1 A0 e i 2
FAR AT AU 53 B G, 16 B4 A ST n] RERE S OB RE B Bl

£®3 HAHEBNANSRETHEMEITAS BHEMITASEENLR
A ST XHE R T R R (2R ) 5 H#GER#E T N BIZCE
PR BRALS T 5 Jih 18 B A EE P IA AEAR R IGE (S PRS0 ey A 7 AL
RPARLS  EfTN (Ko%F,2017), iBKE# HARBGRMCRINRIA  J14r=, FIFBGERE# 55 TR H
ULV R B F 17 M (Zhud,2015) TUEFIRBGE AT AR S
L I G T X 38 Tt LA 0 X AS T R AL
TEER R U ] A RGBSR B AR TRk, 55 TREGEEIT R S
FEX0S (Chou,2015) Bl B R K A0 T A B B bl a2 R A 5 A 80 T %
TR ER R K SR S SIBREE E F AT BREE T A — A
A IEAH 2 (Dedahanovés,2016)
T PR ARG S 3k il 38 B 400 3 41 2R 25 (Krasikova S,
WERAGT 2013), BT AR LFIT T8 B, B 18 bl g
H ., FEUIAZS 54405 5 (ThomasFiBerg, 2014)
[FAE A PR GT R —— B OC R B A, 6iS
FAE M L E SO TS B AR B REE R A
IPARSR 1Bk S5 JLFRST#H (Davis, 2017) f P
FHLBREE AL E T A BRI L X R RS T R S
BB I KR S5 UK IEA X (Jit%5,2016)
ORI < AR AH STk 2

BB 1B, Chaleff(2016 )TA A 22 5538 Fifi 25 AR5 6005 XURS RT3 17 38 B Uk o 40053 e
BATHEON GEREE BT s SV E R U500 B E 52 5 G a6 TR
FE LR, 38 B 2 BTk 2447 4 (ThomasFlBerg, 2014 ; Lincoln, 2016 ) . %<k %, 34

PAVanflINuijten (2011 )Fi#1
1, AN T8 A
6™ A BEGERE T
(Lincoln,2016)

B ) TSR AR BEPESES , AR ki BJRAE 445 (Cableds , 2003 ) s M2 5 RIS,

JE Bt TR RO SR, A BRE % UE (Uhl-Bien, 2014 ).,

(R I-HE T W 5% 2% BH 4005 AURS 38 Bl 19 55 BAGE B 17 4 B, Ricketson (2008 ) Al
Williams (2015 ) (5845 AN R RO S5 6 , i R A BLAZ BRGNS A2 ) B0 3 5 B & 11 55 B
B REAT A EA R A A T34 140 T WU (#5585 ) 536 bl & 114 B8 BSGE Bt A 7
AR 3 TEAE DG

3.HBHER

C A Z W FTIESS T 22 55 BIGE B AT 4 A FE7E A& 2 (Muhlenbeck , 2012 ), HAE Fifi /7
JZ 3TN (Robynne , 2015 ) . DixonfllWestbrook (2003 ) 5% F“the followership profile”[i1] %5
JHAE 2%, X Chaleff(1995 ) 55 HUE FEHE AT T B U MERER , & I 55 BIGE BT T 0 AR 7E T4141
JEG WA R, B HGE BEAT R R 3 s TR A DL HAT Th A KT B BIGE BEA T8 s 350 T
Ji Bz A4 56 2R B 4P T D Pk A TR o Ray (2006 )i T DixonFllWestbrook (2003 ) i /7] 45 1 ¢
LR E B SRS B HGEREHE AT 0 B 22 (A C R R I, 2 0 5 55 BIGE Rl R
fIE AL 2 . Deale5 (2016 ) B iFiG Jb FARIFZCE 17k R #5340 DG 19 55 BB B A TR @ PR, &
B N1 55 AR 4R FEDT o3t i, A R D TR 55 BIGE Rl AT R SR A B T B

BACEMAT AT I 5 R

53



54

RAETHTHT FH TS BT 5T E R B80T H WA TT, Ghias% (2018 ) A A LA
B B8 BOB BET T AT Bh T4 S 3L B & R B Bl D & i S R , 21 20FT B 401 3 3 FAZ
BT R B EGERETT R @ A T BE I &, BEAT B T B 14505 2 F BRUSURI 8 72 1-35R BA
h, A B TAFRZH T, 4 ms b A 2k

Na-Nan%5: (2016 )8 & BH 55 HGE Bfif 14 3R 4 SO A ] i R B 22 5 Herp B i sefk
FIE B B A THR BT W TS A S 8 5 TSk (LASS SR 1) ) FIGE B A Pk K R T2 kA
SRR 5 B T SOk (N R R 2 4 R VE B3 TR0 B IS BIETRS #l , 538 i 25 O PR AR A T R AR O
PR AT UL, TAEME 2 | 4 —iB Rl OC 2R F1 51 TR LB AL A TE B (Mackey 45,2017 ),
HA KA N REES AT R 55 BT R i 45 58 52 i 4 J5 Dok (Rate 55,2007 ), PRI
EPE N Y 1 LB R SO B BT A 20k

() BB HGERETT AT ZIRLL 20 AL B A 52 35007

1. BHGEREAT M3 R E AR

PR 0 T AT AT T R 7 AR B E R, A RS A Ot B R XHE LA D2 Y
& /1 (Hannah%§, 2007 ) , {51 Q127 >J S AR 557400 5 1 55 BRAT Ry , A Bh 1455508 i 2 10 85 <0
(Lester®s,2010) . Aiik 51 FH B FE 45 AL A , 45053 50 M 18 75 1Y B8 BGE B (Brown, 19955
Chaleff, 2003 ; Dixon, 2006 ) . i Fifi 75 F1400 5 35 AT RE A& [R]— A, 76 /K [] B BE4 O [R] ) £ 2
(Kelley, 1988 ), 12 BE [0] I G A5 i 25 B0 3 Bl 25 1) 00y, TS T8 E sl o€ T HLA4s
T 5y (Epitropaki® , 2017 ) . F A B PEM b AE20104F- L7847 ) e iy tH AT H A #E 1 3
TE G 1] Y AT H TR AR T A A0 JRL R 22—, A A B5 S BRI A pf R T H L (R A
FANE I 2, 2016 ) AT UL, B3 ALY AL, 4005 0 B U T X IB B ST TS FE
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The Courageous Followership Behavior: A literature Review
and Prospects

Cao Yuankun', Zhou Qing', Liu Shanshi?, Zhu Zhenbing®

(1. Research Center of Cluster and Enterprise Development, Jiangxi University of Finance &Economics,
Nanchang 330013, China;2. School of Business Administration, South China University of Technology,
Guangzhou 510640, China; 3. School of Management, Jiangxi University of Science and Technology,
Nanchang 330013, China )

Summary: The Courageous Followership Behavior(CFB )means that followers are courageous to
build up good interdynamic relations with leaders, take responsibility, serve, challenge, change and take
moral action(leave )for the purpose of reaching organizational goals. CFB plays a role in supervising,
regulating, and restraining the toxic leadership, furthermore, it is also a key point for organizations to
find success. Considering there does exist CFB in Chinese context,and the cultural differences between

China and the West, we deem it necessary to implement the related studies for the sake of practical
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application and theory development.This paper reviews the English literature on CFB from 1995 to
2018, compares CFB with Positive Deviance/Voice Behavior/Proactive Behavior/other Active
Followership Behaviors.We find that previous studies mainly focus on the relationship between follower
behaviors and levels within an organization, the relationship existed between leadership
styles/organizational culture/industry and followership styles, the relationship between the supervisor’s
satisfaction with an employee’s performance and CFB. The researcher’s work show that Courageous
Followers assist leaders and organizations in getting to goals by taking the moral high ground. Beyond
that, the CFB theory provides a comprehensive explanation and description of followers, follower
behaviors, and followership. Again, the antecedents and outcome variables of CFB are analyzed and
summarized in this study, and the pathway of CFB is given from the perspectives of philosophy/
psychology/organizational behavior. When followers feel a challenging situation such as a workplace
error, an abuse of power,or someone in need, they will engage in courageous actions or give up after
careful deliberation. By analyzing the mediating effect of leadership/LMX and the moderating effect of
circumstance factors, we find that CFB has two-blade function for organizations, leaders and followers
themselves. In the end, the future directions in CFB research are prospected as belows:

Dimension and measurement of CFB in the Chinese context. Most foreign scholars use the
Followership Profile, an instrument developed by Dixon(2003 ). Due to the rare study on CFB in China,
domestic scholars have a big part to play, such as improving the scale, examining the dimensions, or
carrying out empirical research through interviews, measurements and questionnaire methods.

Two-side effect and adaptability of CFB. Given that humans have an adaptive followership
psychology which enables them to make a favorable choice, and the effect of courageous action will
have a marked impact on other individuals, it will be interesting and meaningful to build a map of CFB
paths within Chinese organizations through positive studies.

Cross-cultural applicability. The preponderance of research and literature on followership has been
focused on North American and European culture. We suggest some attempts at comparative research
across national/cultural boundaries and relevant assessments of followership styles/growth paths by
using Boccialetti’s (1995 )instrument, which is organized around the study of distance, deference, and
divergence in authority relations. To sum up, the research on CFB in China will not only enrich the
Followership Theory and the Workplace Courage Theory, but also contribute to personal career
development and organizations developing courageous followers.

Key words: courageous followership behavior; workplace courageous behavior ; cross-cultural
applicability
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