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Kifi & 28 55 AN 1 5 1 ) DR AN 4 BRZE 50 T 34 W A I A5 4k, B0 AR B8 B H 23 bR, #7 72
5 WS ) 320 3457 400 2, ) 3 N e AR T 0 %) s U P L 32 3803 e i A 58 A 0 s, AR ER 2 A
AW B Z AR EAFAE, T 5 J7 W AL 2L mDG 38 SRV b, i B 3t ) mT RE R X el 2 i fE
BLE LR 3, A 3 74 R 2 1 20 A 2405 5 30 I AR 4K 1Y) SC AR AR T, A A VAR A7 R K B 1) 0 B
. e, B AR R BT A 145 3% 3T . de DreuZs (2008 ) FllNijstadZs (2010) B 58 FHHIA
51 R PR R DA S0 R 2 M Xk B i 7 7 AR AR s ), A HC N ZEAIL IR BIE 5 R e, R E— 5 4 R

SUHUE J1 R BRI G0 PEAY, B4 BT SUEAS RE S B BUW B bR 7R AR 00 5 2S5 A A A
SR 1) JF AR I TR B I 3 R B SRR I BT, B TS AR AR T ER N AR AR DR Y, i SR ik 3
SRRCTII, D) £ T IV A L AR K LA R R 45 SR (MlitchellZ5, 2019) o H Al & F830E i 5T
= BN 5 T I — e B E T K, W5 K A S — 4 &, 4 Gardner (2012) 1
AR, BULHEIGSTSE 12 “TEE 1T %5 5.5 {H Eisenbergerfll Aselage (2009) #1472 Hi AH S WL AL,
WHETSE A RT3 % 0 ., R MEUSUE M BCE , W5 86 H Vo 40 &, iMitchell
55 (2019) 38 3 K5 BRUE T VA AP IR R AT 17 A 25 SR 0 s M AT TR, A AR ORS8RI
FE VAN APk ik, 5L T e i B 3R YA R AR T R PR AT R s N AN S U, T
55 00 8 8 W AR T AE 2L AT K. 1% 5 JensenE (2019) — 3. 1] WL, BT RMESRLE 1Y
BRI REX B J)rm A

i

WrFs HEA: 2020-08-17
TEF R JUBEAE (1990—), Lo, AL A K E N, W 3L Jb6 48 28 5 AL G b AT BUF B )4k 2 F AR 25 SO B0t ki 5
T ak(1961—), B, I T RIEN , B IF RS0 2E B B8% -
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B3 775 81T UL ZT I AN ] 43 FE i B e Ak DA AR A, STl R D TR S
PR — 7 WL, XA AT B TR S 5P 55 (Saeedd, 2019) , M50 B 555 )2 IR Y 438 IR,
HATSF 5 T2 ) AR A4 & 38 b A A F 358 5 T A A B 4E R 2 75 (Atwaterfll Carmeli,
2009); 3 —J7 i, Gt THTE AR 46 15 L2 i, LU B ) XUBS AR FHUK P, il /B, %5
Bk 4515 38 A 4 AT Ry AR Il i 4552 3 1) 32+ (AdilFI Hamid, 2017) o R, $505— B 5 38 46 1E
1) 3815 B AP DAY 5 0 SRS P 2 T) B 56 R LU S B VA 5 AR 8 P B ) G &

BEAE 50 T80 o0 FE ZE A AE — 42 10 W AR — 3, % T 48 G0 S a
FUAR R 2, H 5 0] oy 2 18] ) 52 e AL ) R A SR R R s [ B, GutnickSF (2012) 32
AR 738 i A8 B A Y b5 U0 PR AR AR A 52 el ) 3 O MR A AR, A5 R AH OC SERERF 5T . IR,
— IR SR 5 A0 ) 2 B 56 R IF R I HAE LB B A ) Be B S

—. XHEEREHARRIR

B35 J R ARTE SE I H i B v A R0 DR T T U it 7 A A R, DTSR Rl AT HLOG 2 A
AN E O T AR, AFEH P2 5k 55 R RE B A 2R B (1) i R R R (5 4,
2015), HA RS . RIEHEAE I G ) —E 5 MR N E &2, ARGEET
SR B AEG, AR A R AW E R E PR E RN A ).

(=)@ x5 i T e h

GUUE S LLGE SR B HObR, 18100 2 32 /25 G185 L3R 15 2 AE 48 S 0 o0 67 T 45 2R 10 K vk
(Eisenbergerfll Aselage, 2009) . M4 TH I B8 J1 v R & “FE B J1 F 2 87, IE M Gardner (2012) ()
WFF 7, RE 5 1 2 T3 25 35 SR 1) 05 G2 0, M 7 BT A0 Tl AR (BAESTUE 1 R, B
TR ) TR AETE, D0 725 H CORFP, 38 2 38 8 T M 028 15 URS: 858 /N 7 s, ARkt
Sl Z W RN, BT — 8k i, i B4R E SRl AR, S 302 R R Ak, 0B R AR T

2, 8% 17, Eisenbergerfll Aselage (2009 ) 1A i &5 E AR ANME[S H B &2 RN gEHFHEE
HETAESS, vTREAlE 51 T A B R0 N AE XS8R Y3 7. FRATTIA A BOE 1A FI T 7+ 51 T A0k
Ho g LT s

HI1: BP0E 1 5 BUL A JIIEAH G

()RR B AR

FE 700 28 HARAY 7R, ANMARAR S8 FE 1 5 8 B 0 32U AH 5 P B 5 e 0 80 R ) BEA T VRAR
(LazarusHIFolkman, 1984) , A~ [6] i) ™4 5k HI A ] 1) J7 SR04l 5] — e 0 I, RIS B — M2 Pk ik
PSR 1, X 5 — A AR W e A BUME SR T) IR AR P A 2 IR R — R VR, A
A AR 8 FE U0 AH S o FE HEA T PRA s 76 R PB4k v, AN AR 1 LR 15 BAT oy B 1) g 0 L
AT VAR, 25V BE B2 R 6T DU G D A bk i (RIS TR A ), 0 DA% Ay S OB TEA )

SRR T8 5 SR A RAH G, RIS R TR B8 ) i £ 52 B 81240 45 SR 1) 52 9 (Mitchell
55,2019), IR IK B BB S BN, 51 T A AR BB B AH SC 2452, B T BRI SRR SRk
R A SR R B U, DS B AR A A OGS R, R X PP BT, D 0T BRSSO T4
hy U o BB A SR T B 3G N, B AT R Ak HLRE A2 35 B B O B bR, mi AR B PR A Sk Pk
6, AH B TS R A AR R, B — & AT e, B AN HbE 2 38 s ez, AN RwT
RE DA Ay L) 3R A5 B R 285 SR TR I AR 5 2, DD DA Ay Jg0 0, 1 R T SR SR 4 L 1 AS 1 2 1
i L IRAEATS SR AT Ay B SE BB AR 25 0L, ks I PR AN S Pk R e B Hh DL Bk

H2a: G130 J1 5P PEAR IEAH G

H2b: B 15 BUMAE PRAR EAH G
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()R EZHEA S8 E A

R 70 28 EASRY, BRI M PP = AL OtRK, REAS (et AR SEEL K SRR RS (PremE,
2017), BPBk AR PRl R BT, H (A R P2 A SR E AL & IS 1 R IR BR 1 2R, R i3
AR IR B HLFF = AR BRI 48, i 5 Th REVEAT A AR AH 5¢ (Mitchell%F, 2019) . Amabile%§
(1996) t I\ Ay Pk il 1 AR 2 i i o DR b, BT 1360, Pkt PEAN v 88 5 bt TN h B
PR B AH 6 56 & o dim e 3 Hh DL Bk

H3a: Pk M EAE 5 0L T8 JEA &,

T DAy A AN R o RIS 2 A 1 B 7R B 45 2 1R SO (Paletz %, 2014) , A& Ho6 R SR v] g i
B B A0 BRI E FRSCRE AT PR AR 00 45 SR, SR B 6 U B A BRAE T B PRBE, BB
T O T A0 B A e B O LR 28 (MLitchell &, 2019) , 31X £ 38 A 1 0 [l 382 S AL 35 72 A= T 4R 1
2% (Gutnick, 2012) , 383 B A A BUYME PRAL 55 T8 AR 25 288 58 (H HOJF AR B R & 0, L B AT
AT Ay 4 SR 1 B 5200, DavisHllMacdonald (2004) % BIL, 38 i3 AN B0 (14 )20 0 BE 1% ik 25 13 00 Al
FIIAEA I h B AR AL B R B2, O ELIEG 0 UM 5 2R Ak 2547 S0 TEAH G o Jl e 4t 1 LU T i ikt

H3b: UM PRl 5 51 TA05E 1 IEAH G

()4l ey R ERZAER

B3 I 00 AR i AR AR L A T A PR I\ R BRI 8 (Mayerfll Mussweiler, 2011) , A& 5%
TN T3 P BN e B2 1 1) R 2L (de Dreu®, 2008; Nijstad%§, 2010) .

LOIAGN RAEPE 5 LT 7o D0 R T P A 8 A R 40 D\ 0 B LLd B R B8 R B BE 1. B
AT A 2 2% P I LB B A A 6E DA e SIS I G T DR OR AN RS 1 HL R b R 4 (de
DreuZ, 2011), R IAEX ¥ 2 A RHA SN ZE A A9 H 5 285048 5 00 7 EERAL 2P | (Mayerdfll
Mussweiler, 2011) , PG 72 37 14 53 (4 /N LA B 58 0 P05 3 0 , DB 253 i O =X,

DA T 1 S 5 e A D 2 A P A0 R et o 2 TR 5 A AR, TE 2 2800 2 1) 3% DTG T
FTH € 3, FE T T2 0 2R 000 AR 24 Wi i 55 OGIR A 5 1 PN 725 2 e ok, P o 4 T 1Y)
15 S AL FR 1 5 A0 385 7 i T M o HA Q03 TN, HLOGER 9 B 22 S AN, B BT SR H A
PR, ik = A3 T B9 5 3 R A DL A8 3% . Nijstad %5 (2010) 3 W 7E 3k i XU 4E 55
A B 22 R [l M A 25 501 5 A i O B IR 45 1 TEAH 2% 5 de Dreus (2008) 138 H I\ 50 2 % 1k 5 41
1 T IEAE G PR, FRAT T A I R E R 51 TR0 R B R s Sk DL Bk

fEe iz da: INEN R IEVE S 51 T A0 7 IEAH G

20N SRR S D T AR o DA R S M R R N AR A A B0 S0 2 v 8 5 A B ) R R
ANIEI 4% TAER RN S, ] SEBLAI 1 77 (de DreuZs, 2008) o H T R A1 A8 A8 5 i & B,
AR R FE D EZE ) R AR IR AR R A S 72 (Mayerfl Mussweiler, 2011) o 3% Al AT 1LL
Vo BT R BRSOk A S R R AR S AR, FE ML EE A B AT AR, X — A IR N AN B
AR IX PR LR T AN BRI AU, AH A T B2 AE 12 UM B S - Rietzschel % (2007) W5
FW, BT EAN I DA AR ENEE W &R SRR N, Kk, X% 2800
IFRNFRHFEE L4 )7, b, de DreuZs (2008) FINijstadZs (2010) H % BN S04 214 5 01 3%
JIEAH S R, BT AN RR LA R T80k 51 T A0S ) o 4 e DL ik

fEe iz 4b: INFIFRFEEE 5 0L T80 I EA %

(B)RBEAEAR 5 EFRFEA

B3 F7 R — AN R, AR 7 B0 A [ PR o] B8 52 0 O 0 2 76 1 5 A SRR Sk . Bk
W E DR 43 51 2 DA TR PR RIA T Aol R, i R TR MR R AR R D T L 5B, PR
ik B P R WS A D A 1 B R R R 0 T ALV, it o N0 T B B AR T, TR HE R R S
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FFAd H K22 3R 35 Y (MayerFl Mussweiler, 2011) , X 561 5 7 72 4= ) B 25 44 45—, BRAR TS
25 5N R R IE P TEAH G o Nijstad % (2010) BFZ0 W, FRAR 1 28 0 ik R 1% VS8 | R B e AR
e, B ASE o B AR B 5 de Dreus (2008) W4T 42 7% , T8 1A AR 175 48 i i A G 2 3 1
A 32540 3 T3 00 3 P T B v R s PR B B =, R B AL S U0 SRR M R A ¢ B B AL R i
LRI, 5y 51 & AR RIS I AR B T 5, N R AR T2 R RS, BT R i A s
T 5% 71 5 % W B4, AR T ME S 58 F I8, JF i A s R i L0 1E J7 (Nijstad %,
2010) o PR, FRATTIA APk PR AR A 0 R % P BT TR 1] 520 4 e g Y DU iR ik

B3 Sa: PhEEPE PRAR 50\ 50 2 56 P EAH G, i R VB AR R AR B T AR .

JBUMMPE DA AT R D T A R E R, IR AR R G P AR A RO RN R ), R A
%A i 77 AR R A B —, DA R A 7 A Ry e — ] 2R, R R AN
X BN 2 TR R MR RS 77 AL A 1 7, U B AR AR B X — W L SR, RS gE
A B PEAR X7 oA 25 SR 0 AR 520, (H AN RE 2 B AR A H . Carrll Steele (2009) TA 4 J8
iy e JHL 221 W JEL 24 T i ek A A AS D T IO 8 SR I 4k A R X, LR B P A R 1)
H A B &b AE B 7 15 Jonas®E (2014) 18 H L B AN (A6 H BB AR S R, HUE
PP DA S8 5 AR A A RIHE 28 0 IR R R A G, AT RT BE & o — A X A PR B S
) H AR 5% 70 56 =, BUMME DEAN TR B R SR B0 F, T BE R A 1 oK KA R E TR R
HH, ZE M PRAR BB B0 T, AN UM ST SRR B0 RV, A AT B SR AT By L ke O 2R W B L
J& 2% (SkinnerflBrewer, 2002) , 0] 68 5& F 1 Ak 55 ul 3k (1) 77 2K 32 HIAH X5 A B9 5K (Paletz%,
2014), X TEAT S5 45O\ T 2 8% 7 okl G Al e Ok 545 E &4 BRI B3 ) (King Al
Gurland, 2007) . K1, 3R ATTIA A DM P4k A5 R T 1030 53 T DA R 22 o 8 e 78 1 LT R ik

Bt 15 5b: JEPMAE TR 5 AR S IEAH G, i RSk A A L TR .

(%) AR F—m T 3k 698 F VE A

G-k DA A A T T 5 TR R AN ] 38 4 58 R AE T o i T B A e
BA X5 A EAG AR AR L8 E 40 i, S0 o0 D R A 8 £ (0.0 B BRI N B 7 T 1) 32
e, TR 200 TAEAHSCE B i)l B i & 5 A BR ] (Saeed®, 2019) , i 31 5L i
FREMAL S B £ (BergdF, 2017), XA F T8 98 01 T AL, i 55 %5 b T AR SR B #4055 i
R & s — i B AR 4 ) 5 2 AH I (AdilFl Hamid, 2017) .

1. Q45— b3S $8 1 ) 8 T BRI AR SN RIEEZ I SR R S —, E R R4S -
JEC G RE G, A5 R 5 A AR A SRR A N SR PR SR AT 55 o 40 R B AR A ST R
KPSy, b T B R XUBS: I 2 3 S SR PR, XA 3E S <47 SR 5 5 LR S AT
FER b1 TARA% B 2 5455 M S P8 IR I v] HIE O (AdilFlHamid, 2017), A, 53 58 fi )
T NFPR IR ANEAE 55 SaeedF (2019) N HE & BT &3 - — ik b1 Ag e v, 0 A 468 v AR AL, B
LIETHR HFALSS, IR E 2 E Ao R ABRE R, A B2 H 2Pk 56 =, 765
AT A b, S SRR AR 45 10 L T RE AR IR B )2 K A R TR o AR R A 0
P, XAER) 53 TR AL A8 4 R BUE 2 R, BURE % ot & B 480k, AR o & 2K
B AT TR, X E A R T & B TR0 5 F7 (Gardner, 1986) . 28 =, 7878 it &40 5 — 1k B3 it
i, G E 5 BT AR H A S A0 IR S 1 58 51 T A IA SIS 4 R R 15 o Atwaterfll Carmeli (2009) $5
YT R A R U K I A A B IR 520 Rl < I e 073 O I O B3 1 D58
RGPS A PR R A OB S SUSOE E R N ZS, SR - ARSI A
F T AR D R TR A, A RS 5 £ 2R N A, DT R LA .

PR, FAT T 0T, ZE PRSP AL I RS L, W5 T B 0 -l B RS A O A Ol A
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TGS B A SIS AN W] 2 0 R, TR B RT3k 5 A ) o AR =2 -
R, LR AR B TR S LS T D, AN RIT R N R R S LU T R K

H6a: 45—k, 5t 28 46 1F 1] 38 15 Pk M PR A% 5 00 0 R 36 P 2 18] ) 56 R, 24 4005 — i 7 A8 46 ot
B N, PR A 5 0 S P 2 Ta) B TEAH G O% R B

2. ST D RS 4G T 1) A T UM DERL SN RS 2 BB SR R B, FE R T E A
JI B8 AR A v A 3 W AB AT BE 22 i D1 I IE AR IS 46, A8 R T 53 AR TR G BV DA I U e AN
4 BRI IR A A PN B T R TS e, A T R A B A A D TR AE AT, £
EREGSH eSS, T i H A S 5 A2, R TE G 200, U RE sz B 405 3 H 4% i)
INETFIRE 1) € (Pan%E, 2012) ; MartinaityteFll Sacramento (2013 ) IA 4 51 i &= 40 S — 1l 51 38 #a fili
TR B LS IR, 76 8 BTG 2 v B NES 5 ., 76 & U S ik D RS i v 4 o 24
TR TH 2 | AR 38R, B B TIRNRER 51240 3 K40 3 2 XU . VolmerZs (2012) F
FEARM, 16 5 B8 ST - A AR e S 3 5 0 AR AR oA B e A AR, IR 5 TR B
% 541 55 A0 S N IR) AN B 3, BRI I 5% T B D0 B8 1 R HH XURS: ; KhanFl Malik (2017) 48 H & 5T
AT R B AT O TR AR B AR AN SRR S, At AT SR BRI AR, R A D
55 2% 50 b B IR HE AT 55 o 5 =, 78 i BT 2 400 i DA 4R v 51 T TR S A 1 R, &
BEB% 7 b SE LA 1 P SRR [ 4R 405 3 . GuE (2015) 2, 7E & it 8 40T -l L A e L TR
IR BRER A58, A AT] 230 T e ] g 28 R W AT 55 09 J7 v, LLARAS 54 55 R0 SR 1) 2 A 0% A0 Bk
TR, XA AT HE A P ARk 4R 455 & (Martinaitytefll Sacramento, 2013) . A e, FAll
IR BT TS IR S RSS2, Ak B O 55 SE R B AT 55, 5 v iR PR 3 1)
FELO AN FE 7 B i, RIVEE SO A e o o s 9045 — i B3 A8 35 ) T 03 TR e 8k, 3k
MR EE b SE BB Ty o A AR & 40— B AR e S IR I, Qui (2017) 46 MY, S0 3 i im] T
H 51 TALZZ R G0 T A, iR SRS T AL L R b, ZE AR = AR - S AR e, 2
TCAE AR b U A B 280 I X I 25 52 31) 5 #5158 35 P 2R e, AT 5 2 5 5 B ) ) i R TR Bl X

AT ST AE MM PG BN Bt 1) 5 g
W7, I T AR A B B B2 - =

H6b: 4515 — 1 53 38 40 1F 1] V8 45 Mk 7 Al L] s Rl
SRR FH KR, S K A e
S5 S RO 5 A0 e 2 ) i B
MG R 4 CEETEY

ARSI P BRI 1 7R Bl iR

=. RI&IT

(—) #iX L 3+

AR50 R J7 (B A B 07 3, e I T 6 YA AW SR M U ek S AL A R R B B F
RN G W B A5 RAA 3 b A S0l S5 45U, P e Z BT & 1w BN L, 50
HaE ) B 8B XOF 5 20 30 B e fe vk, h A DR EE A5t S, RIRBLT
e E e, R BRI L 7 s RS 5 IEAR UL, B A R RHE AR T, B
AU T2 AR Hk, A 7 PRIE VI 0 LS, 7R I 2 WS B ARG 5 5 B 24T
B R AR, S A 2 (8] (8] 50-100cm LA RS 1k R SAE S ; fe)a, Sl il # iR %2, A
=AY B, SR EUGE 5 ST ), FRH R AT 2 5 I R Pk SR — B Al AR
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TR SN S, B a0 A S - B A £1 AOZIHFTERT
P A1 B A R ) 47045, 1B 40145, [al i R A ik KR | REARR(n=401)| A H/(%)
4185.32% N H S it 2548 BAFIE WL 1. Y5 % 184 45.9
(=) B M4 X 217 541
AL RS R T oY 2
BITH) RRZ Ah, HoAth 8 2345k A F ATk, %t 3% L E 126 314
FaX o B, BT B R B R St 17 42
PR RRBMPE A SORA, RATRE R RE AR 270 673
AT R (1) BIRE I - R FH Mitchell % (2019) EATER it 98 244
S TFEE J7 i I 2, LS 4N I, e 16 40
WA EACPI TARLSE ATy iig s o
DR 55 . 2% 8 2 ) P 3 — S5k R 4040.820, (2) i A Lo
AT A3 7o R ZhouRll George (2001) i 6 & 154 260 64.8
TR, AL ESALERE, W-IRH HE HSC B H AR p—— 6-154 114 28.4
TS SRR — SRR N 11-15%F 20 5.0
0.889. (3) Pk ik — B PEAY - & H Drach-Zahavy#Fl 164 Je UL 1 7 1.8

Erez (2002) 3¢ T HE J1 MO Pk 5% P DEAY 55 80U VRAS 2 3%, 1% 8 R PR — 2tk R %04 0.775, (4)
INFIR TG A S FBHAE (2016) X TN A R IEPER N & & %, f & a2 nr, '&eFHEL
Fh e 45 o I, 1% 8 R0 N IR — Bk RECH0.827, (5) INFIFFZEAE o >R JH Tanaka%%: (1988)
KT INFIRFSEPE R I 5 5 52, B 5 20 D) A 3 2R JE 2% (o) R A R 0 R k31 4 iy A ko
L, 1% 8 R0 RS R 0.813, (6) 80 S -k 125 H . SR HH Janssenfllvan Yperen (2004) 5%
TG A G AT A A I, e TR b ) 22 2 E A B AR U T i i ) R A5 SR 7 AN I, % i
FH) NI — B PE RECH0.907, LAh, ARFI0IE N & T A E N D gt A8 &, G,
AF IS TN 32 20 B TR S S IR B0 5 AT BRAE B, I AR A4 i) A2 5 o 1 ) SR 43 28748 & gk 4 1 )
B, Hop B =0, Atk =1 REERIE NS RA R, “RL7=1, AR=2, Wi £7=3, <l
=4 SIAR LR 4 2R B, <R IS =1, < S =2, < HA =3 AF IR AR B BR A &SR &

M, HARER

(—) Ry FEAER 7 xih 2k

Sk K B 74 A g 1) Y X 90 850, e AT AT IR E A IR 7 40 BT o AR SR F Mplus 7434 T B T
NSRS NS T ps e B N U PSR e i Nt s R i S R i RS Ry e )
i, L F R & RS S8 bR RIS B 1 A0 AR, HOW R T AR, 16 B X 7 A AN
[] A4 44 & o e Ab, ARSI SR F Harman B K] 743 7 A 5 2 ) 077 105 s 22 (o) R, 8 SR 22T 5 AR R
PR F T AR TA BT, 25 R LB E R T 68.208% M 48 55, Hop 58 — AN R T B T
30.061%) 5 2578 S o PR, A ST it A A0 580308 10 52 31 3 ) 07 125 s 22 00 7™ B 5200

(=) #& M T

FH R PERG B0 25 SR 0T 0 (WL33), B 1 5 51 T80 5 J7 IEAH € (r=0.263, p<0.001), H14%
BB S AUE S 5Pk PR AL (1=0.145, p=0.004) F1 B0 DE A B 2 IE A % (r=0.244,
£<0.001) , H2aFH2b453 B B3I . Pk 1k PEAY (1=0.397, p<0.001) FlBUMME PEAL 5 51 015 S IEAH
% (1=0.405, p<0.001) , H3aMIH3b43 B ZIE . A S R iEPE (1=0.427, p<0.001) FIINFIFF S 55 bt T
B3 J7 48 3F IE AR L (1=0.347, p<0.001), H4aFIH4b5 3 5041 . Pk S 1 VB 50 %0 R 1% Pk 2% 1E A
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x2 TERSTERBRER

BiR X df KC1df CFI TLI RMSEA SRMR
EGS S Eitl 5572.889 629 8.86 0.453 0.421 0.140 0.125
ZHEF A 4716.317 628 7.51 0.547 0.520 0.127 0.115
=R AR 3772.764 626 6.03 0.652 0.629 0.112 0.116
VY B -3 3175.232 623 5.17 0.717 0.698 0.101 0.119
FL A 1998.429 619 3.23 0.847 0.836 0.075 0.085
AYE e Xit 1719.697 614 2.80 0.878 0.867 0.067 0.073
RS i 1137.471 608 1.87 0.941 0.936 0.047 0.041

x3 TEHEREEZSHEXESN
AR M SD 1 2 3 4 5 6 7
LERUET 4.55 1.22 1

2. BRI VR A 432 | 136 | 01457 1

3BT 471 | 156 | 02447 | 03537 1

4N R 495 | 143 | 024377 | 03497 | 03827 1

LRIN kST E 412 | 142 | 01727 | 01857 | 02437 | 0209 1

6.5 TAi% A7 481 138 | 02637 | 03977 | 04057 | 0427 | 03477 1
TSRS | 476 | 122 0.142" 03717 0.339” 0.378" 0.240" 0448 | 1

W FRp<0.01, "R IRzp<0.05, " FIRp<0.001, SR T

% (r=0.347, p<0.001) , B PEAY 55 I B0 221 I8 35 1IEAH 56 (1=0.243, p<0.001) , HSaF1HS5b5 2]
HRAYIRAIE o 45—k DA I SRR P TEAL (=0.371, p<0.001) . IAZI R IFE M (1=0.378, p<0.001) K B
PR (=0.339, p<0.001) 5 I\ FIH5 221 8 35 1IEAH ¢ (1=0.240, p<0.001) , HoaFIHob1S 213 43 BiriiE .

(=) PA-Z A B

SRR IR Bk Ik DA 5 A G0 R LR B DA 5 A R S P AR SUUE S A B A B
Z 8] i AR, FRATTLL B TR T o R AR &SRO ok A AR A i A A O R, it
Mplus74i 5 55, LL95% A fh 2557 1E () B 45 X 18], 3 i W 2% 2 80 00 B 45 X 8] i 754 235 03k ) e
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How does Performance Pressure Promote Employee
Creativity? Moderating Role of Leader-Member Exchange

Fan Xiaoqian, Yu Bin’
(1. Ministry of Social and Ecological Civilization, Party School of CPC Hebei Provincial Committee (Hebei
School of Administration), Hebei Shijiazhuang 050031, China; 2. Business School, Nankai University,
Tianjin 300071, China )

Summary: Along with the worsening economic uncertainty and changing world economic
development situation, especially the outbreak of COVID-19, the global public health crisis and
economic depression, many world-renowned enterprises rapidly ceased to exist. Thousands of
organizations are faced with layofts and collapse. Creativity, as the key ability of organizational
leadership and adaptation to the change in the 21st century, may be an important chip for them to
survive the crisis. However, while the organization continues to “speed up”, employees also
experience greater performance pressure.That is to say, if they meet or exceed the performance
expectations, they will get promotion, salary increase and positive evaluation. If they fail to meet
the performance expectations, they will be faced with dismissal, punishment and other adverse
results. At present, the research on performance pressure is mainly carried out from two angles.
From the level of performance pressure, researchers take it as one-dimensional measurement, and
there are different views at present; from the nature of performance pressure, researchers take it as
a two-dimensional measurement, and the research in this field is relatively lacking. In order to
explore the influence mechanism and boundary conditions of performance pressure on employee
creativity, 401 employees were investigated and analyzed by Mplus7. The results show that, when
performance pressure is assessed as a challenge, it promotes employee creativity from“breadth”
through the flexible path, and from“depth”through the continuous path when assessed as a threat.
Leader-member exchange has a positive moderating role in both paths. In high-quality leader
member exchange, leaders usually provide valuable resources for employees. On the one hand, it
is beneficial for employees to actively participate in challenging tasks and experience higher-level
domain knowledge,and positive social communication between leaders and employees is
conducive to enhancing employees’ cognitive thinking and flexibility; on the other hand, the
negative emotions of employees are alleviated, showing a higher level of risk-taking, and the
support of leaders is positively rewarded through loyalty, effort and other behaviors beneficial to
leaders. By deeply analyzing the different evaluation of performance pressure on employee
creativity in different paths, further verifying the impact mechanism and expanding the boundary
conditions, we put forward a new perspective for the study of performance pressure,and also
provide useful enlightenment for the organization to improve employee creativity.

Key words: performance pressure; creativity; the Transactional Model; dual path; leader-

member exchange
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