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BMEATHT B 5 5 A 26 B R PR B AU (i 20 U AR B 1 AR 4k, 3B % il
BT BT B R R o — 5 T PRI AR Bl AR A Al AT A AR
S RH A8 R 3% A 22 oA SRR S g Aol )12 2R 98 5 0 H (Rego®, 2018 )  EAI BT K 5 & g
AR, T BAE A Al (8 A BT ok A BA R B 2 [RTTR A G-  BEAE 78 20 RIS [R] ) R
Hefig, AT A= BRI 50 (Mathieus, 2008 ) o I H., 1 BAGN3E 77 /2 Ak Q37 52 e 5 5w AR 3 )
HEORJE (Amabile, 1983 ), 4 55 A1 BABIIE 7 LR il & Jre it S5 , 5l 4, B B 28 2 A A O (B
WL ELAE AT A -G A S5 284k, Bl B 0 2 5l D1 T304 T A BABME A3 22 1k A AR ) IE.
PSS A A SEBIZH 2T H brad B P 7= i R R B IR 55 SRR A R BT AR B RE T,

ST FE AR S AT RSk A e i) T SR B (Farh % 2010)0%—ﬁﬁ,%$ﬂrﬁﬁ"]’ﬁ%iﬁ7ﬂ%5%
B AN 2 P T B M A A 3 8 ) I A8 B 1 5 0K (Olutade®, 2015) , LG | &
B0 FRL O T Ay PR A M RS P Bl R0 5T A L S R, 3k il 8 T A TR T AL
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8, I B AR AR AR 400k A A B M o ol RO 40 5 R 4 T A EAS
Ty R B v 1 ) Bh S AR AR F B H B AIL AT A ANRE 7, DAL AR FEeAr 008 5 g A
{8 B1) 365 S Bl 75 45 S 114 85 B RE )7 4% T ( Tarabishy%% , 2005 ; Renko5, 2015 ) o Kt , 1 Jix —%
SeAEE T A LT 7, Bl R4 T anfr] $2 4 AT BA B3 Tk A A8 5 Ak e 8 G EE 2L

TEBUA BRI BIST FRREM 8, KEBCFEHER T AL AR 7 1 28R 2 R L
g, WZH L B34 (SuparthafllSaraswaty, 2019 ) AL 4754 (Huang%5,2014) 52 TEH 1T R
(Bagheri, 2017 )% , #5451 5% 2% £ A0l 76 451 S 75 P A2 IR A0 A5 2880k , i A AT AR 336 0 sk
SERAYSCRRIC N R = I HLAE A BB b, 238 T AD U BEIA AT A 43T A b 75 85 5 %o
A AR 1 AV FAIL] , Bl 760 45 S8 1k P A3 R 1 i AT A0 B 22 4 fe 1 i [T BA 1) 5 )
AT (Hu%s, 20145 Cai%s, 2019) 1] WL, EA B AL 1450 S %55 P BA B 1 1 (R 2 i iiF 5 SR A T
A PRI B DR 25 %) FR AV L /0 S AT BAANERA T oM e R A A5 800, AT, ZH 4R I~k
AR AEAS A 5 )2 B o A BN TAEIE 2Ok T e T 3l , SR i 804G WIF 5% 32 B4 A 2 T BA
JZ AN RIS SEEE TR0k R = B S Tl S A & R . T A A SR e AR
AT AT T B 48 S, 4005 D0 2 5 i) ] A R AN 45 SR (ChenE, 2002 ) , R IHA 02 I 20 41
)2 T PR B0 2R 40 S Gn 2 ) A AR A 7 R ok R 2 T s A A BA A3 ) o i B 5 A Bh T4l
o J2 A B UL HI R 1 BA A SR AT Sy oI 380 531 AT A B 0 1 7S, DB Sy w0 A2
VSRR R SRR

BN IAT T A% O AE LSRR AT &, SR JE X AN E PR A Bh 8 1 R TR & 5
A AT (Gupta®, 2004 ; Renko:, 2015 ), AEASTH SN A1 BAHIRGTHT BB , 8% A BA Y B 1
3 NI B 3 A S ) BRI R, A BA B S BRI 1 |, AR BE RAREE HURUA (R AR LR
T BN AT R 78 A 2 A W7 5 A S At ik P9 AR A Al A 5 — ARk ik
TR S 35 (Grand %, 2016) o 1M A B 470 1 2 A BASRER A5 R AN A ) B 2 )
2, 48 A BAF TR RE 2 LR 2R, B T4 S, s S DA TR S A, LA SR AT A ) 8]
PR TAEZ R (Marrones: , 2007 ) o AT BA 55 FAE A AT MBI i 77 1% 35 28 R R 22 (XA D45, 2018 ),
A BT RIS AN SE R TP R IME , NIMRARASFA U B R B2 I8, 55 P A P e
T8ty | B I8 BT AR 22 (Marrone , 2010) o 58 T I, A A5 L2 A1 26045 S0 1k AT BA 1)
1R EBAT IR A, RS LS Sl A BA AR B3 AR RR I e — s RR R T 25 i) A A1)
T T A5 AR R B MAA S0 (R ERE , P BAIA A 2 R0l o P A B 1 1 1) SR 7 5%
E (Wang%,2016) , 2t A BA AT RE R /9 22 04k o HR 30 7 BA 603050 B0 B9 o A S 1) B30
(Grand%,2016) , A BAFI FH 5 54355 h AW SRR A S B A 22 REPEA R T A B9 R B
1, A BATA I Z2 B 2 i) A A3 535 T A3 o 22 RN DG 2R, It — 2L mm Al 760 45 3 i
P A5 5505 T B3 g B F

25 b AR A BAAT Ry R A 2 S B AR 45 -y S i A BA B3 73X — ) R, BT ]
AR B A A R S 1) B3 s 141 BAIES 5 A BRI 2 REE AN R — ST HE LR, IR R Al 55 )2
B2 2 J2 W ) Al A 451 5 R i) 141 AR s S B AIL I B 450, A B T3 R Ak #1450 5 7T A
BNl 15 R WFFE LA AT BLE LR, = & A RT3 RE 9T )2 1 , I H b i BEAIL anfar gk
SR, AT R T Al s 248 B AE L T S A S A I N s G B 45 S A A
S5 A AR E T o

—. BRamEmRRMEEL

(— ) Bl 745 55 AT EA B 35 7
BNPFIG T A Rl B ST U A T4 80 T (Zaech MIBaldegger, 2017 ), BEAE S

SNEZ G (FA2EFIH)



5| G4 U4 PR IEAT SR A, 3R R P 2R 5 5 8 #9498 5478 (CovinlSlevin, 2002 )
Gupta5 (2004 ) LAl 55 )2 45 B 5 AR50 G2 B L1 i) A b 280 S50 1) AE A8 P bk 28 A2 B2 L 1)
Iz AT, B B S ok s AU R R S5 BU T R IUA 1 GRS
A3 7 D)2 A BA R 53 3 T A, e [RF J sli A r iy AR 7 iR 46 (Shin il
Zhou,2007 ) o B b 74 451 BE 85 N7 e A8 A AN B AR T A B IAEE , i ) A A X Bk A2 1 B
B il AT A B335 385 1) 3k, DT 38 AT BABE K () A3 ) (Kuratko , 2007 5 Chen, 2007 ) o

Bl U S5 FoR PR R FR AL 23 L= A i P R AE S 20 20 S %2 H AR (Surie flAshley,
2008 ;Renko%:,2015) , ELAT M APk ik W SCAS A 5 P | JHL 33 A L T R A 5 ) I 24 o T K i
J1FE5T (Guptas,2004 ) , A M 814505 1F 2 A R X 26 B % 1 BB 5 0 & #EE o AR &, A1
M 7545 5 38 o 1 Bk AR ST AR R A i ELAT R R 5 ) i B T R A U 5L A
AT [R] Aot FEURRE 4 IR AR HEUAE Aol ot 5 s 2L 2 Q3 A L, LV 23 i 1 B A R B R S 2 R
DM 8 R R A TR0 2L & SR BUAR A5 1], Ry R AR AL 25 5 B3 o (i A — 2 () S e A5 R AT
IR, M 385 il A 53 e [v] A8 #E B335 31 ( Gupta:, 2004 5 Prieto, 2010 ) o 17 A BA & 41 4306
BT R A HEALATE , A S5 LA B SRR BT , 5 2 2 A B B 5% T R U
JE VLR (Chen, 2007 ; BagheriiIPihie,2011) .

AR TR B R S el BRI 48 S, A BA A IR A s 2 2 F A A N A2 20 R =2 AL
Frak 5l (Grand %, 2016 ) A AR HEAHT 5 | T8 SN, AL R4 S350 A AL AT 5]
R 2 b A3 AU A R A5 2Bl Bl 53 e B2 B, KL e A el i (DA A
T SN T S P, T ER 2 2T A R DU IR A T B ) E s AR (AR AT
2018 ) o Bl 75 €51 A M i [ R, BRI 32F 2 2 R B S A B I B, 1A BA A I 2
> S 5 S — R R A BT A BARAS R BT AL, T T BB 3 T FB#T (Hu
2014) JF H , Bl BG5S AR L 2L (5 A0 2 P PR (A oA B A% S, A1 AT BA B B hnasg L 22
B F AR 2 ) SR TE VRS 30, T 42 =5 1 BAER A ) 813 7 7K (JaussiFlDionne, 2003 ) . & T
DLl A SCH A R Rk

H1 Ay A5 T X6 P BA B 7 7 7= A TE [y ), Bl 26945 5 ] LA i (A1 AR5 77

(ZOH AR B R AVEH

A it SRR A A kg S o 1 B e P A 3 3, B 5 AN A oG ek an & R R L
245 A At T BA S5 4 87 06 R IR FE B B 94T R (FarajflYan, 2009 ; Marrone , 2010 ) o 7E 31X —
A gk i v AT BA Ay 36 g A0 S AT 3 20 5 AR R MR T AR CR (B A R B B At fi
75 1A A 15 5 1 oy AN A 58 v A ZAE S5 4 IO 2 380 1) — AT R b FE AL (Gibson il
Dibble, 2013 ), MBIy 2 45 5 1F 2 W % 348558 22 B B8 AT 85080 7 (Renko %, 2015 ) , AT 4%
fIE -5 AT B e B 32 o ELAARTT 5, 0] Ml 28 50 L8 I % 5 AN i 1 T 0 )z DL R ] ¢
I3, T LAl R EPET T 3 S 2UR S S5 AT (GuptadE, 2004 ) , 1750 23 WA TR S AR KRR
JE A T AR A B R S LAER M T oA T A AR AR A e 2, DRI 2 4

TN A BA A4 125 50 B0, UIKAGE AT AR 5% 55 SNy S A A AR L B R R I AR, LA PR

N B SR A B B AR B IR S 47 o FF H, B 40 38 SR S 2 G158 LA S Ak s e YR i PR AE
i1 (CovinFlISlevin, 2002 ) , 1 A A1 BA S FLE S T e BE e T JEAt .
A8 5 AT BAAR IR 24 5 B R A S A, AR A A TR P AG o A 5 ) B3 , AT A

AR RT3 TR DT AT A R B IR e = 5 8 45 25— AR B AIRG 3 (Grand 55, 2016 ).

B YT R B X BB R A R I 1 T A R S DA SR R AR A MR B g
S BRI PE E PR A B (T SAEE X T2, 2018 ), (AT REAZ K )5 141 EA B O A TR H L T4 REL B A

Al M AT 3 B N 38 B9 85 B 0K R R L
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TR 2 2], 38 3 B 1A A sk £l ity 5555 R G AR e 7 R R T SR UM 48 S AN B
BRI 1A BA P B A 8 0 TEURR 25 1T A BT i T RUA R (Marrone, 2010) , FH ILHS B4
b ST TR GEUR AR, A AN A T [P, DT 3 7 B A 22 AR A 4 75 2 FELH LRI 7Y
SFHIRZI T, AT AR A AT A ARG BTG ER, BRI IL, @ A 45 AT B TAE o A1 BA ) 25 5 3

AR TR T 00 1 ot A ) S T Sy, AT BA 2 > 2 AT B0 PR 3 ) B AL ( Grand 5%
2016 ) o A1 BB FES2 T b2 P A T () HAR R IR, 2 ARG IR 4% AL R IR QB BE ) e e 4
PEB ) FE (B 23 0E,2010) , 10 U2 P BA G5 07 Y AR ZE 22 AT A it SR g A 3 B 1T A T B
AR, 3 e AT AN RITR S L, #E 30 A BA B MR G35 3l , 345 A BN TAE R R 48, i
ik A BA B9 2181 BE 77 (AnconafllCaldwell,, 1992 ; MalhotraFiMajchrzak, 2004 ) . 1] UL, A pA 5
Tt —Fh AR ] (BT TR, 2E T BA -5 AMAH ¢ AR R3S i B3l v, AT BAGE 3 % P 3R T
R EARAE B, 38 3 B B R B HERR O 54T S, 38 A 20 2 - 9 901 S R Al A BA 55
FR B WA IR 2 2 B Z [ B EME , B I AN [F] 5238 3545 SEPR s A i 2 oAb i e
U5, NI P B S R, DL AR A BA T AR R, et AT A 0 i, A 4 R A AR (%) 18
737 0 P LA K it Ak AT A A R =2 B A 0 i R AR AR A 1] 15 17 3J1 (Choi, 2002 ) o Rt T BA
5 AT A BAASL BB AT R A FEAS AL AT K, 38 T LA 3d 2k 55 4118 1) 52 B IR 285 R AR U o R
PUGEUR , X A BA B3 1 S5 3T+ A BA B3 ) J6 58 24 A (Marrone, 2010)

FESHTADL B SN AT 55 AN 1 5 08 I Bl T A B GE o 2 T S AR B M e
U5 AT A R B3 5 T e AL Sh6) P AR VR (Faraj AT an, 2009 ) o & AT 7, AT BA
5 SRR AL VA BA PR S 55 AN A 22 T T G R R AL, Sy AT BRI A IR B 15 B VTR 32
Fr LA S iR 1 H A AE , DA AR B 1 A BAXS R A T e 5 A& (Tortoriello
Krackhardt,2010) . PRt , AT BAES 55 ShRERS A SR THAT AR B 1 7KF-

ZRE VL Lt B RS T B 5 | A SUHE A THIL S T R RIAE BRI, S0 ek A
S BN EANE , 1 AR BT AR 1 i S SERT P BA 2 225 44 (1) AR BT, Al 76 40 5
AT LA B)) A1 B A 25 535 2, 42 05 1T IS - A% 3 RN R FH A TR o AR 40 P AR B ) o 5
[ #E (Grand5§, 2016 ) , Bl 78 €5 Sl 2 78 53 45 AR PR B30 I 5 e B2 B8 55 7 THI Y g 1 F1
S 1 e s il A BA T J it 553 51y, AR BRCA (8 1) 45 J2. 58 U5k e 442 11 3 30 1) LA E
AR IR, T HL RS AN S A, 2t AR B R A s A LS LN X T 4 3
DA, X — A BT AT A B s A3 7 o AT L, A B 65 S m] L ik AT BA s X —A 7
ik R A A BN AR B 3 g o PRI, AR SO T A

H2 : A1 BA 85 FEAE ALY A 413 5 A A BN 3 ) Z ) BA Th AR T Bl Y 9505 RE 412 2 [T BA
5 B T e A1 BA A T .

ERZiININSIEZ =2 dqi b AR (S

BN I Z A S48 A BA RS 03 7E B4 7 =X O ARE  HIR RE S5 0 (B A5 7 T A7 AE 1 2
5t (Van der VegtfilJanssen, 2003 ) o IAH1Z ToA S B AT AR B8 I8 9 S vk | Stk &2 2= A Bk
TR ZE i, e 2 M A BA A AT 350 (2R A 85 5210, 2018 ), i, Z2AE AR A\ HIKe U5 A 1A A
BNl I BEE T AR IR (Kearney FllGebert, 2009 ) o AHF 5T A 7 , T BAIA I 2 FEE 52 ) ] A5
iR 5 AT AR T O R | BIAT B 0 7 A BAIA RN 22 A v A I B T e 80 o 1A BA
H eI .

B B25 5335 591 oA [T A5 | i A8 e M A5 AT A AT LA e /MU & S B A2 7 T
VE BT FAITE T 7K o 0 AT AR PR o 72 10 B2 (Grand 58, 2016 ) BT HITRICTE H ARG
R B PEZE R, A BRSO3 5 ZEAR AT Z N BER A e A PR RIS ) o T A BN 2R PE 2

SNEZ G (FA2EFIH)



5 fb % 5 005 AR AN A AR, A0 BAL B S EE A R4 4 (JoshiFlIRoh, 2009 ) . 24
AL A5 42 i DA T 2 R ) 85 LT AR 53 5 01 I 1) ) 3 AN A8 (Perry-Smith Al
Shalley, 2003 ), Pl A7 AT BA % 53 2 [AIFE TR B, 2 BB 2800 45 J7 T B8 N 2200 , %R T A8 i)
RE I GR , T LA FE 43 A #5 T BA B SR TG Sl A VR, 38 141 A B B i R R o S 22, S T BAIA I 24
PEAE B, 25 55 A BA S 53 REAEDORA L B o 104 [) o A A P A s, 5 A BB AAR A R 2
A A A B, AR T A BA 55 5 BT R R T AL IR SR B P 20, 5 7E— e AR EE 1 1 553 1T BA Y
B3 BE 1 ABIE TS 1o vT WL, P BAIA I 22 2 P A B LA o AT A ) et g 1) B 280 2%

BATA RN 22 R KT e, I A5 55X AT A 1 s 7 %) ARUAR 52 Mi J5:  ly  , AR SCHR M LA B

H3 : B BAIA K Z AR A BA 25 535 AT BA A3 0 i OC R B TR 5 AR A A 24
PR R, DT A B SR X [ BRI 32 g e R S i ki

g5 BB , A BRI 2R 5 AL R4S | A BA 5 % A BA A3 77 52 mi 5 22 AT
HE— 2D B R E T B AR BRI 2890 T8 o A A 550 AT BB g A ) 2 52 i T
ANTRIIA N Z2 R %) A BT 75 8 19T DX o AT MO 60 22 e AP s i, T AT B LA 3 R TR 2
(i), T ARG B3 e ELAAR [ SUAF 7 AN ] B SO a5 R DL i, 25 S Ak R s e XA A A A 3575 LA J Bt
(ParkFlIKim, 2015 ) , I ] A 32 21 2 20 Ml U451 5 14 J8% A3 Al i 55 1 8 6 0T, B
BASINAS I Bl , I HR RO O (i A ISR, i 2 DA AL A 3 5 108 AT AR % 178 e Ll 43
FEH S S B AHR A) A AEHT (Van der VegtFlJanssen, 2003 )  FEX FHEIE T , AL 140 5 0] L)
3 23 VA A 885 5 5 A A A5 b i i AT BB 3 7 o AH S, AT B R AP 2K AR, D[] Jo A g tA R
I A5 E A5 5 Tk R e = S o XU 5 SRR i BRAIBL 2 MELL ™ A 2 oA
AT ATH (MelloFIRentsch, 2015) AEZIEIE T, RIE G B145 S (2 25 1 AT RS 516 3, T BA
A7 BR A TA A IR FNBE ) A, 25 SR 1A NG 7 8 R4 o BRI , AR SO R DL R

H4 : A BRI A0 AT BA 5 5 A Al 280 40 5 AT BB s 7 =2 ] 1) A oy 5AT 1E [ 94
FIER , BB Z AR s, Bl 76 451 30 3k [T A i SR ek P A1) 32 g i) PR e g i ki

2 LR AR SO BRI AN K 1 R o

HARK | AAGT

H AR B A B 57 B A1) F7
P BAIA S 2 Bt
Bl EipER
=. HRi&it
(—) B e

AR 8 £ ) T VRO AR DR , RS 32 R T b R =y i X v A
A TN, BRI AR G R Al vy J2 A4S B R T AT BA B o 9K AT A DA e R Al Y
Bl B0, AR W R A BB R, % T 58 AT BABI3E ) B BARER M AR ] A8 A i e
PR T Al ey 2 A8 B B AT G IR T B R SCRFFIBC & o B S 1) i J2 A8 B U T A T A
TR LAV AL SR e vey J2 48 B BEAL VB IBGZ A 3 HBIE A AT BN i A ) B

Al M AT 3 B N 38 B9 85 B 0K R R L
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TR TAREUA F A B 15 B, AT SR il e J 24 B 5 T DAV 28 AL A3 B0 ) R B ) 3 5 B s 45
S b R A 5 X4 3 A4 5 B 7 A 1 2 ORI IR, R 3B 1) 365 i ) JOT A B AR U A A 1) 2R
BB A R AR it A PR R 2 5 B R A ) LS )38 [ JE il 2 A
HE 5T Ja F AR B 21 T VT B4R

R BEAR L[] 7 VA 22, ASBIFSE R IO [ A Y5 -5 BC XT38 35 04 7 1 A 7 40 B B i Wi 4 , L
58— BB P AR B S AR AR S, x4l e J2 45 B ) Aol 280 45 5 LA % 1] A it
B 5 B AN Z R EEA TINE, 55 B B th Al = 2 B S N A {5 8, IR Bk
FAATE A P BA SR A A A5 7, 14 R B B F s ] ) B Ry 9 A4 ) AR IE S 1) 85T BA & J T
4122, FEAR YRR PN 2 0 S B M A i L R N ) Be 6 () A S50 X R A B 0 A 0 2o, e
LARAFTINBIBNRI3S6 AN , A 8 CRE 4186.41% o Al = 2 B HLE A, B4t o
56.90%, -4 37.69% A+ LA 23 15 51.72% ; A BAS BUREAS Y, B84 15 55.10% , S 4E 1%
26.77% A+ LL 2R 5 48.43% o BAAR g 4—10 A .

() AR il o

SRR TR AR RO, AR5 358 FF R A Sk i P A [ AP gt 26, o HLdk A
BHEAN A3, FF45 B F 9T SEPRs & 2 6ok, LA IE i il v SC3ak O ASBIFSE 1 45 2
K HLikert 555355471157

BIb Y45 S - 2R FHuang5: (2014) 3 F Guptas (2004 ) (B2 B B0 S (4 S 248 JiE 26 /00071 e 3¢
P T ARG 53 A £ oMb 5 J 245 B A Bl B 8 B8 7, LA 2% B dneefimll i J23 400 5 2 sl R FH XU
PLREAR B T TAEAHE PR b 2 240 S8 ih 52 T b4 T A FREH I 5 PRk — AR
G A R R T — S R 50 0.922,

AR5 F « f F Faraj flY an (2009 ) JF & () 480000 3% , H P A BR 53 9F-¢ (A1 BB AR 11 85 3L 1
BlE O , HARSS H ane D BASE 3 ST 1AM R BRI BBk Jah i 53 £ 3% A1 Ak B2 ik
TR 1AM EE LA (05 I AR N — B RN 0.836.

BABIE 7 < 2R 1% (2014) FF & 6/ 8100 3%, i ai J2 45 B PEA 1] RS (A 1) €0 3
F1AKN, HLAAR SR B a0 F A 2R 0 5 2 A e ) 0 A B B 7= i IR 55 R DA el B sk i
HOB iz F 45 O 72 R 1 N — B0k R 800894,

BRI Z RN - (8 Shin5 (2012) & B4R 52 , vh A AR B3 PEA A BA A 605 3K
AR RS, FLAAR S B e BA K 53 78 SR 4 73X 25 AR B A D 7 RS 4 R Oy Tl 22 5+
TRK A i R B — 2k R M 0.875,

Pl AR 5 BT AS AR AN 5] AR 32 380R KT 1 BARIARE T R 2 52 ) [T A i
1 3l K A BB AR 813 77K - (Solongo4, 2015 ; XIMF 46,2018 ), BRI AR I KAl 5 2
SRR (1-55 , 2-20 ) AFIE (B2 80 4T (- KRB UUR 248}, 3-A0 -, 4-18 ) UK A BA
FRABE (A BB 3 BSOS il A o

(=) b rid

AHIFFE B ekt i A T IR B o B DA 50 A8 0 22 18] (4 X A R0 Rl st 2 3k [R] ik
s 25 ) 851 5 LV, SR DA R J2 Uk 0 114 25 R A8 2R 5 B B A A8 v 1 A A2 TR S 4 212
IR, T BRI AH AR 17 A SR G AR A 5 FRUR  RTREAS B SEA TR ST R e 53T s (e 3
FMplus 48 15 195 2 IR 25 44 7 FEAR A (multilevel structural equation model, MSEM ) KB EAS
WF5E BRIR S 2, I 52451 9% (Monte Carlo )P 5 fi Bt 204 ke ELA T B A5 i A
VAR SREE (S92

SNEZ G (FA2EFIH)



M. SRESHEER

(— ) UEE R bt

A5 30 35 B0 UE P R P o AT A 90 A% 0 A i 2 [T 18 DX 80, A Bl 76 45 5 | A BA 5
S A AR 3 7 A BAIA 0 Z2 A A DU DR AR | = R R | DR AR % B D] A AR g 41
A, SR MF IR %R B, AR A O & 4 (*/df=1.930 ,RMSEA=
0.057,SRMR=0.043 , CF1=0.957, TLI=0.950 ) , H:Ath &5 A UL Y %) 25 T 40 5 FE AR P A TR B BER A
Go A LRI Y A P BAES B | AT AR T -5 AT A 22 R 1 DU A A 2 (] B A 30 1)
X AR BN , Harman PR 15 A 45 S S e, R 285 i 55— IR RS 1720.079% 1)
725, S5 A PR R AR LA 25 5, v 25 U B AR IR 0 G (] 7 v O 2 [ AR 38 T A8 R il o

F1 WIEEEFHTER

iRl ¥*/df RMSEA SRMR CFI TLI
P4 A F#5#1 (EL, TBS, TC, TCD) 1.930 0.057 0.043 0.957 0.950
= P78 (EL+TBS, TC, TCD) 4.184 0.106 0.063 0.851 0.829
= [HFH8 (EL, TBS+TC, TCD) 4.111 0.105 0.062 0.854 0.833
= HF#i5 (EL, TBS, TC+TCD) 3.795 0.099 0.096 0.869 0.850
TR (EL+TBS, TC+TCD ) 6.009 0.133 0.107 0.762 0.730
TR (EL+TC, TBS+TCD) 7.038 0.146 0.118 0.713 0.675
AR FA5 I (EL+TBS+TC+TCD ) 8.474 0.163 0.116 0.642 0.598

T :N=356; ELF /R BV B4, TBSFR /R M BARS 5, TCR/R T AR 1), TCD 7R AT BAA I Z A4

(ORB T

ABIFFE 0 RS AY v 2 2022 U A Al A 40T LA % AT A2 Uk ) T BA 25 55 P BN 22 b
SRR B T AMARZ YA I T ML N TR] R AN ) 22 S AN O TS TIE AR A
PR 1E TR A B LU BAZ K o BRI, A8 43 i 3R i i 4 R AE DG R I CC (1), 1CC(2)
UL — B0 R 8, R B B A T AT 45 R o, Ak A 45 1CC (1)=0.15,
ICC(2)=0.54,r,,,3{EH=0.93 ; H BA S FICC (1)=0.30,ICC(2)=0.75 1, ¥I1H=0.91 ; I ATA 1 £
FEPEICC(1)=0.32,1CC(2)=0.76,1,,,I{E=0.87 . H It AT 1, A1y 45 5 | A BA 5 55 A1 A BAIA 0
AR R TR PR IIRF A ARE , B 7E 2 21 BAZ IR R A2 501 o

()RS T

FEHA T A I AL 1 (W A (EL FR o 25 A OC 2R 80 B B, A 78 401 5 5 AT A B2
(r=0.458,p<0.01) A1 AN 77 (r=0.372, p<0.01) . 25 TEAH G ; A A 75 A A1 7 (r=0.430,
p<0.01) %2 3 IEAH G ; A AN I Z AR 5 AT BA S 5 (1=0.226, p<0.05 ) Fil AT BA 38 7 (r=0.251,
p<0.01) ¥ & IEAH G . iR 2 SR 5 A7 A U A — 25

®2 TEERMSEITIEXREY

AR i YE klEZE 2 3 4 5 6 7 8
1450 S5 1431  0.496 1.000
2 AR 37.687 3.355 0.036 1.000
KRR 2=2950) 2612 0687 0.059 0.3317  1.000
4. A FAR 4.847 3.588 —0.037 0.038 —0.304" 1.000
5.4 FU 45 3.827 0.793 —0.044 0.091 0.048 —0.049 1.000
6. 11 A i - 3.763 0512 0.112 0.127  0.047 -0.146 0.458™ 1.000
7. MBI 3.815 0.843 -0.093 0.105 -0.059 -0.110 0.372" 0.430" 1.000

8. A BAIANHI 2 A 3.024  0.659 0.073 -0.084 —0.031 -0.014 0.189 0.226° 0.251” 1.000
1 :N=356;"p<0.05, "p<0.01.
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AN FH S 2 A5 H 7 RS FE 4 il 0 M 1] AW 27 D7 R0 AT BA RS %) Bty I, ik
BEAR BT RN SRR B A DX R TR A 6 AR () (I A7 (Preacher®, 2010) , 12 7R T A
FERI PRI

HHRK | ANBE 085
0.462"
BAE K

il N2 B\ Bl 71
I 0316

A

\m&uﬂz#ﬁ

H:N=356;"p<0.01,
B2 HERESHER

TG, d1ZUVRIY AR 45 S0 A BA S A ELAE 3 Y AE R RZ I (B=0.507, p<0.01 ) , AT pA I 5t i 3%
1F ) T A BA A 7 77 (B=0.462, p<0.01) , 3 HLA M #9451 5 XiF 1 BA G 3 77 ) B4 30007 8 3%
(B=0.285,p<0.01) , i HA AT A 25 AR A1 M 20 45 5 (AT A 07 =z Tl e 3 o v A VR IR R
H1RTH2Y BT 5245 R IS B 45 S 2 01, AT BAES B 00 TR A 800 M 0,234, B AR X AR AL & &
(95% CI=[0.106,0.299]) , f i H245 2| it — P 5k .

LR, A AN Z2 R X A A 5 5 5 50T — EEBA RS R
B 3 ) 6 2 B0 1E 1 3 4R JE B 45 | —RHERARZ R
($=0.316,p<0.01), [N TMifEist H3 8 i K2 4 . =40}

N T E DM W A SRR

M AR R E T T B3 (//////A
AL IR R R AR H 30 | —°*
B EC4 2 0 3 7% o A2 T LA 25 |

i FE A 2 R AT B O A A, BT A
e T T P S P
0.728,p<0.01) ; FHSZ , X TINHI Z FE MK VA A5 57
ST O PN SRS P BB LR 1 16 B

O BA B 1 (1 SRS 1 36 5 5 (= B3 ERARSRIEORTER

0.097,p>0.05) , R H3 PR AT S HF

e, AHFGE RS2 4R AR (RS 00097 ) K56 A BATAJH Z2 R 1o A A i85 55 )l Y
451555 A AR 1 g 22 18] BT A A ) A 58O, A I8 T5 P L R 19 T A 2800 A 43 B 45 1 DL 23 . Fh
ZAR N FE A BN ZRE R BB IE T, Bl 75 450 3 2o A1 BA B 55 %o A BA B s g 77 2 R i
B TRIHEA500 240.256 , HAE .38 (95% CI=[0.190,0.384]) ; 7& A AN N Z AL SR I TS IE T
B Ml 76 45 3 3k A A B2 B 52 ) AT A A 3 ) 0 TRD 3 A R 0.083 , (HAE A B35 (95%
CI=[-0.039,0.260]) ; 1fii P B 1% JE [A] 4220 0 9 25 (0. 17334 3] i 2 7K F- (95% CI1=[0.092,
0.316]) o H1 LG T UL , 1 B 5 35 Ay v A 20007 32 2 A BAIA R Z2 R 1 9 0 ) 97, BDZE QL 7840 5 5
A3 T 114 2 22 AR R R 1 () P ARz, PR T B HA BT
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R3 WEATHRNBNITER

AR i34 SOV A 95% BESIX I FFR  95% 5= X A IR
Bk 0.256 0.190 0.384
YN SIEZ =2 IR 0.083 -0.039 0.260
£ 0.173 0.092 0.316

T :N=356; /K- F- I P28 P B 22 R A s TR TR — MR B I
A, Fit5itie

(—)Wt54ghe

AW FE T A BT UE PR R S ) BRAE , DUEAA BB RRIE 10 S B A b ATF & A1 BA R ik
FEXTGE RG] T AL R80T 5 A AAIE T3 52 5C 22 St il Jf i — 20 42 13k
—AEH R FEA A, B AR DA E2 458

(D)LY AT e A AR T AT AQIE ) o ATERIFSY 3% B 400 02 141 AR 77 1 e
SEMR R 2R AT LIRS 1A b 2 40T X v A BA 3 0 A s AR R A ST, Ak
RIS FAE R — Pl & A 5 1 R E AT RS0 T 7, REAE o AR RN IR 28 7 7 28 45 R TR 1 81
AP HLEs it B SE PSS R TN T A, W A B A3 , DL E 20 L 5a 03, A
A AN 0T i PN A R R Ml B R, S IRZH S AT 458 2 Ji€ (Gupta®%, 2004 ; Renko%5,2015)
Rt 202 P A NP A Jie , T AR S 2 2RI B3I 1 BE AR B Ve S g o, ZEA M AU 23
ST RS SR A e A RO R AR QIS VTS 21, BRISTEAR KR FimfliE
F1KF-

(2) Bl 45 F388 ) 4 B 1A BA 85 B i 34 5k AT AR 07 o FE R S B AR i A A 5%
T, WAe] Jan s A BA A AR 2 AR 16 3 LA SE PR BT A B A L 40 5 T A ) —
K IR A1 BA e AR 1A B -5 A543 UL K A A= 2T W B 2 75 X, RE A ARG I (B B AL
T B HITE AL 28 22 AT BA PN, 38 2k P AR R B 58 ORI ) B, A Bl T AR R ()
TR 2R B 15 1 b fff U (] B (Marrone , 20 10; BE 4305, 2010 ) A58 & B, G110 76 45 5 (14 38 5K A1)
B IR AR A R4S B AT R T AR T RIA T R I AT AR A A A B 5055 2 , a2 T 3 54 AT A
M BITE 7 o 38 2k AT A 5 T =, Bl A 901 B8 75 | AT BA KA S P AR TR s AL, 355 Bl AT BA
P50 B R I SEBUR A

G)FEARF A BRINFN ZAENE AT, AT B ST A1 BRI TE o 15 ) LA K A Ml 284 513 1ok AT
oA it SR X6T PAT A2 7 ()5 Ml A7 78 B I 2 5 X I N Z2 R s g AT B A BA 5 3R sl T AT A%
PETH AT NG 7, I ELAN M Y 25 38 4ok A BA 825 5% A A s 7 A T 425 i B 28 1 O AR B9
I, AT BN A s o A A BA 25 556 AT BA B3 o B RRAAE T, 2R IR IR 25 B i SR TR
il 18 R0 R A, Sk A BA B TR i R L 35 Al (Kearney AllGebert, 2009 ; Mello fllRentsch,
2015) . A B 2 1255 48 SR IS B iR 4565 AT BA s 03 i 22 T AR A i =X, 0 AT BAER )
TE RIS 2, TSR ] PR RSSO X B ol R 40 T 3 3 2 AT A SR A v A BA Y 3 X — 5
M 3o AR AT R o

(23 EX

A S AT A b 2 85 G XoT AT AR 3 7 A8 S A, DNl e T R T R ey
SR BhANHT , BA — 7 r S BTk

B, AT AT BAA T R o B 0 AR BE e 1 Gl 20 80 S 5 AT AR o 5 R O iF o A A oA
SRR AT 5T B4 F T, AL BRI TARE B B, = AT A B Z SR A Y
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P IRE R 5T MR, BAE T AL AT RS NS R & (Guptads, 2004
Renko%¥,2015) , Ji HATFI FH Al 78 451 5 0t 38 J8 SCUERFSY , 3k ZBiFoT 32 AR AR Al A0 401 5 o)
LU Z B Y TAMARJZE T 52, 045 2 214538 (SuparthafllSaraswaty , 2019 )\ 51 T AIH 1T R
(Bagheri, 2017 )55 . 1 7E i /b B Q11 789 400 S 5 A AR 18 1 5¢ RAFTE Y, F 98 3 AU AL B I
A 53 H A0 b 780 95 5 0 e 3 & T A PR O B DR 2R DR 3 A A3 P R 1 (HuSE: L 20145 CaisE,
2019 ) o ASBIFZE D) 5 3 ) by 89 450 o s ao AT A S NEEAT kg A ke 2 v AT B3 77, A i)l 84 45
5 BN 7 % ¢ R AT L T — A A A B TR A NAE BT B9 %) BE Al
P A b A 5 A AR ) 5 R AMTERIL IR 5E -

HUK AT T T A B S5TF0 A BA B 3 75 M A5 A B Aty TRl 28 51
PETH A AN J7 3 — [P, AT 2 1s Al I LS 3R 1 T A BA B R i e VR
(Cai%F,2019) , A5 W IEF A1 AR BE A 1 A8 5 ) B2 (Grand 55,2016 ), Z5 511 B 45 5
HIAZ L RE T DA S AT AR 3 7 AR AR BRI, e AT A it 53400 Ay o %) AT BAA 7 R ad A R AR A
RV 5 A BN ) Z [ AL VR R T B, 7628 TR BA S A SRR 5 T B 22 1 1 S A
b AR T A AN A R 5 s e 1) ol Y 5 5 | AT BA B A AT BB T =2 TR AR G R
WX IR BT AR A S T AR A AL A BT 5, AT B A5
BTl 78 451 S5 e AT A3 7 R/ AL 55 30 A28 0 i B B s i R R AL T — A
SpLiiNree 2 i

e, ARRTR G T Al =5 2 A0l G505 6T [T A 2550 B 5 J2 YR i LA P )l 7R 450
BURERFSY , 250N A — 2 e IR A Ml R0 450 5 X6 2 2 | AT BA AR %3Pk B 2 mal 7 FH (Huang 55
2014;Sani%¥,2018) . TG EE R 42 2748 5 U5 0 i AL R AR AR Al 248
PR AR [ BT 1A A AT N T AEBEC I R 1 3, LAk I AS i o PR3 I S B A0 35 1)
TR )RR BB 5, RICAT B — 2D AR ) Ml Y 951 T 10 155 J 2 YR 52 Wi [ ), AR A 588 0 3y
BA 5 A E 2H LAY 8 40 T 5 AT AR ) 22 ] AL 3800, DA R AT A5 3 5 AT BRI R 2 A
B PREIAE AR ey sz — 35 G R Has 1 All e )23 (4 B ol 78 €50 F AT BA )3 g ) B85 23 s e AT L
il [Tk 48 7 Rp Y85 T 1Y 22 )2 TR RZ 0 7, TR A T XAk 2 €5 S A5 RE A TA I

(=)

AT ST 2 AUV ol R 450 S G s e JA BA B 365 T, Aol v 2 A B O S S Bk
PE AR ) BA A SR A

55— FERDL AR AN PR T ARG AT C e R e AR AT R R T L A
b i J2 A B AR AT A BT T, LA R4 S AR R X PR AR A Al 1 7 oK
BRI, Al 5 28 N LSRN Ry T 1), 38 SR AP 8T, 8 i J s R XU 53
5 B SRR B Alb 53 T, SO THLS TR &, i SE Ak i e e I B, i
T BT A A B TAETE 2N i 2 222 M 5is 8] A BA RS D3 B VR 1 5 00 R 0 i) T e,
M5 | 57 A1 BA B 53 B T i S AR 3 P 3% 20, b e T P BA B3 o A 2 o

55 Alb S R B A R ZI R A DA b S sl A BB 1 B AR, 3h Bl
B BB BRAB A A PR R, T3 AAMEARICA M (8 A AR T R 3 A 54, I
TERCBTE 7 o FERIRZ 55 5 AT, B A UM 2 Alb % 52 284k 5 T 58 4 1)
HEIRAE A BAE R A Al () A ZH LA TT , L TG Sl B T Al i 2 52 T v 28 ) PR AR
RSHAILE B S DRI S 5 1 28 I, S B A B B e s S0 B A PR, S0 3 B T 7%
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The Cross-level Effect of Entrepreneurial Leadership on
Team Creativity

Lin Qin, Yi Lingfeng
( Faculty of Economics and Management, East China Normal University, Shanghai 200062, China )

Summary: In order to cope with the background of entrepreneurship and innovation and the
highly uncertain environment, enterprises need to implement entrepreneurial leadership, guide
employees to change, innovate and develop entrepreneurial opportunities to create strategic value and
achieve sustainable development. The team is the basic unit of an enterprise, generating synergies
through in-depth cooperation among team members. As an effective leadership in this context, how
entrepreneurial leadership enhances team creativity is crucial to the innovation and development of
enterprises. The research on the influence of entrepreneurial leadership on team creativity pays little
attention to the conduction of the team’s external behavior process, and team creativity is the result of
the complex team process. The flattening and flexibility of the organization make top managers carry out
activities directly in the form of team. Therefore, it is necessary to clarify how entrepreneurial leadership
at the organizational level affects the behavior process of the team, and then strengthen team creativity.

Based on the process-oriented theory of knowledge emergence in teams, this paper explores the

influence mechanism and boundary condition of entrepreneurial leadership on team creativity. Through
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the cross-level analysis of the longitudinal matching data between the senior executives and the R&D
teams in high-tech enterprises, the results show that: (1 )Entrepreneurial leadership at the organizational
level has a positive impact on team creativity.(2 )Entrepreneurial leadership can stimulate team
boundary spanning and then improve team creativity.(3 )Team cognitive diversity can enhance the
promotion effect of team boundary spanning on team creativity.(4)The higher the team cognitive
diversity, the stronger the positive influence of entrepreneurial leadership on team creativity through
team boundary spanning.

This research has the following theoretical contributions: Firstly, it expands the research
perspective of the relationship between entrepreneurial leadership and team creativity from the
perspective of team behavior process. Secondly, it enriches the theoretical basis of the research on the
impact of entrepreneurial leadership on team creativity. Finally, it highlights the cross-level effect of
entrepreneurial leadership on team effectiveness. In addition, this research provides several practical
implications: Firstly, top managers must respond to the changes of environment and the needs of
enterprises with the entrepreneurial leadership model. Secondly, it is necessary for enterprise executives
to mobilize various teams to break the rigid knowledge system and take the initiative to acquire valuable
knowledge from the outside for knowledge updating, integration and reorganization, and form creative
output. Thirdly, top managers should improve the diversification management of the team.

Key words: entrepreneurial leadership; team creativity; team boundary spanning; team cognitive

diversity; cross-level effect
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