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— B8] & F 255 AL RIKE 2 SR 1) B i 4 % 35 i 5B (DepouxZE, 2020), A0 Bt THFEENE
WA | 07 T L O 2 S R IR i e A AL BE J7 5 ALy | Al AR SR K w5 L Bk LA T Bt
FIHRASE (Guan®F, 2020) . 35 1518 & ), AR Aol b0 A8 TR DO, i s 2 57 3h 1436 8 ok
7% BB N AR 37 7 SR 5 25 8 2 19 XUBR: (Eichenbaum®, 2020) . 25 44 3% 81 AR Al 76 D14 1 A+t
ke W A ) G P 48 R 2 B0 T 11U, Bl Heedihe = H 224, @l Wi i 4 B T 15k
R Z RS ERATIR G4 0520, 2R A BISOR ML 2s 28 a5 RIE PRt 4, B A g5
e, Bt T 44 B T8 ST TG R L 0k R R L A SR, RS ), 22.3% ) 4l
3 U B B T Y 7 SR R B A T TT, 15.8% 0 Ak e 545 TR R ZZ M B & i E T, — 84
Wholk 5 5 T AR & 7 B b CREVFESE, 2020), BRIL %K J 0 S B 18 1 LA B T 397 I 6 A %ot
R AR 55 A 2 6) 0 T A 24 O™ A ST 2 e (2R BRI SRk K, 2007), T~ K FE 2 51T B0 g
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S5 T RIFTARA B E IS S5k (HsingZE, 2020) o %, 04T 7 52 195 AS 0 5 1 Bt T HEfg A
TIE e 5L La O E T, 3 I 51 T AR 2 ARE, LUORIE Al 705 1% 1 8] E 0 1B 5 i %%, 1%
Ay 85 2 TG ) B R PR AR AT E TS ST, AT O RE SEAE AR R, kR F)
WG V2 1 O 1) AT TRE 75 B 0 SRRk S B 4 A0 AR TS L EARZENT, Pt B N2 B E AL 7R
ZUES T, 5 T AR 2 A s A0 2 53 0 A 6 28 RN A A 5% i B AR B0 AR 2 1) (Page il
Vella-Brodrick, 2009) , J&fa 5 2H 2 i) — A brif (WilsonZE, 2004) . 51 T TAVESE 4R EOFE B il , He
TAE QU ST AR B S, A ZE 5 SR, R, 0 T AR A 15 2 AR 2 2 20 R A R K
Ji e T I (Zheng %, 2015) cAEHUEMG RPETE T, R TR 7 ERBehdi, HH B H 0
I B RS AR T A AT 5 T TAEBON AP TR, iRl i & e F= A 1 f i 520 (Danna
FGriffin, 1999) . K, ZEZEE AT E S 3 T, ST e 32 7 51 T AR 246 0K, % B 21 4ok 9%
HMERIF LI TR 4 e A A EEA ISR LERE Y, KB RARBE TE=NEES
BOR

Atk il 98 A VB A 3K UG e 4 BR 1) JB RS e, AT s e F 0% A v )z AL R
KIHFAAE TR SR o5, 2 VUCARH R R AE M f Ak 2 — o BB VUCA R AREFAE B AN 2 B, 13 55 R
RYANHA EVE AR . R AR S e HA ) & T UL A2 B B G G, AR, T
AN E TR WAL BRI HE R A G I S5 EAEN SR VB —Fh# i) &
XU, AT SR L R AU R B G  E 2s £ AR I 455 XU (SensesFl Temogin,
2016), H LB FFIE L RIRE A B T 0L i TR RN T ARG RS BE ) (SE7NSE, 2020a) . BT
G B e SO . RIE DR A2 AUREE . AN A B2 28 | 5 1F LB A E At 25 g 45
XA BT AS BB 0 AR s, 6 THDO AN E B R v, 5 - RS540 T R R A% e B Y o £, R
AR SRR AR R A FE A PEFIR F M, R RAEIR AL P BB R 00 7 1, R A B
L fa L, AR P R (GEZREE, 2020b) o ZELE TG AN E PR 1% 52 T, 4 A BUR N0 A 1 5
P B AR5 XA, - B AR 0 D T A SR AR RO A B R 4 DL S N R AL 2 R AR A Y
) R

B, 7280w il R PEEH R MAT E I R T, R TARES IR~ RiEAER C
A REFERE AT B SO AR Al WIEECN 5 B S0 80— B0 il 22 R B 3R i Ak . o
FERM, A N RPCEL N B T AT A B2 1520 (O Reilly 1155, 1991) o ZH 24 240 S22
M A N ZHZA DG I 0 iy ] A2 o, 900 7E Py i A B e SR S B A e, R, S A
HAVCHE & F RGOS 5 0 T TR Rl g R A1, XA SEIER 5 . b4,
Bt i 9 P2 19 T T SR () B R AN 2 1 , AR 22 Al TG v /N Aol T I 8 77 L 30l 5800l 5% A R
RTINS, 53T A BWSCN DR BEE | BRI i SR B A , A5 e A T << X o < B 0B << I 2 3 0 IR
2 (Hsing%%, 2020) o 1§28 3 v 2 48 — A ANTERE A2 1 L0053 AR, I B S E & BHEA
J1. e B E O (MaslachflJackson, 1982), 15 24 32 vy {& i AATTFE TG BN A B 5 TAECR R
P, A — Bl R 8 i fer AR J7 32X (Maslach®, 2001) o 76 57 56 fifi 98 5 15 09 520 T, 51 T O
HURZ ENEOR, 14 v B 9, W RO BIE L AR, W22 b1 TN TAER K T
VEGT IR ESZ, T 5200 5 T T AR AR

25 b, ARSCON B T BUS IR R AF S &, BRI EIE AT E PEE B T 2 728
T g e 51 T AR AR, HESUEF e A AN DE I A & F RS T 5 0 T TAE AR e R i i)
A T L R A7 28 508 v () TV JH o h G, RS AS T i PR I 452 A i 2R 4305 () 400 A Sy £
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BRI B PR A2 RE R (2016) 2 Y, hAE Y, & TR IE R AR Bk, B T E M L R
2 PE R A AN AR T — 2 BRI BR PR, AATTE A0 5 s ) - R 4L AR o AN
EVE BB ARt B RIS SR —Fh 2 S B, 5S04 g ) R 4E AN
[F], LA AT E R T 5L <, sriA e ey AL AR b A B AR, SRR S
ATERE 220 220 S 501 R T, M, & -G SdE RN HHZ . Bk 220
WAEFK)F (SensesFll Temogin, 2016) . 5K i iA Sy, &8 B C £ 35K . Ercetin (2000) 41 i 1
BT AGSIT N B AN HEARRE: ()& 7RSS EEE NS A Z B EIFR R ET;
(2) & 7 BIG5 B b HoAl AR An] NS B E & 1%, 1 HAEag BT Ab B, (3) & F RIS W] LK
FHXUBS IF AR 4 8K (4) 8 RIS RES I I H R (5) b &1 RIS B 5 HoAt A 73 = H:
WF 7 EIRE (20202) WFFT 1 E SO = T & TR AT A B R, g & T ARG )
53 A YEE —— B A A L BRSO RS S PR LA REBE TS R

()T AT AR T TAFF4 K4 Fw

W2 RRIEEMSEE <9 11 FE 20034 I JL P2 15 S EB = H 2 1 51 T TAE M IEH &
JP RO A, T FEAR 1 53 0 A 2 4 1 et il 98 P58 18 AS 0 8 SF Ak & 4B, el AR A AT)
BFOMNE B T AR R AR R 5 R0 o 03 T A S R IR ) A B T AR A AR AR G
B RRR BTH AR 520, 5 e TAER) 2 A 200, HoO B2 T8 2 46 3 ZORIE T X B Fe #2494
S AR REFRR . B EM EEN BRI SR (Ryff, 1989)
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JE&, BN B TAE R IZ IR E AR 5 RAE T R A SR B B 38, — O, & 7RG SR AEAEAR
FEANE & 5 A ] T B B AR BT U e ok, AL e A L 2 R T RE R DR T 2, A DY
THZE5%SE&—M (EIRE, 2020a) . 78 & RIS A b, NS & 14 200 R s BRI
PR 3%, 40 B A A KR B M % 51 TR 1 B N AE R 35 B 5 1% 68 (Zohar, 1991) . 55— J5 1H, 41
LU ) N IR A <l BV B ST G o ) B Rt B i BE &, AU E L 0 ) TAE
FRE, I8 T AR AT 1 AN RO BRI I, HE 58 K S5 A B DR N, 38 T B2 AN 1 2 1 1) i - R AR
SHEAEH 8 i TS, HEE M B TN EARBL, om0t T TAE 2 Biem s, &
TR B ARG B R RN, BT R BT HEA], E3 5 ALk R SO R S
RYEFE K, I35 B 5 TSR A A & RIS N 5 A\ 2 i« 98>, 3 755 F
T2 8 E A VER R AT (Senses Al Temogin, 2016), B4 BA & 1B 4B A 55 35 DL & 51 T
1 TAERSZ 5 TAE 5t (Ercetin, 2000) , F£5%F 51 T.45 7 78 40 190155, Al fif 53 TRERS 540 | In]
RN R; & TR S s AR R, R AE W AN e T 0, S 5 T AET,
SFHE SRR T LA BARERE, 4T T E EAL, kB T T B RAE EA B Bl
(Fairholm, 2004 ) ; & 2455 3 T 7E N 45 b QR 35T B 5 AR, 5|5 AT B A X R 5 fg AL, 4
TG N BRI, &7 RS SAH S B O RS F 0 A2 15 5 | G SR B B R it R AL R e b, B
B ER T IR (Zohar, 1997) , il 5t T RESE A 20N X BRI ARk, BRI G, A SCH Y DL iRk
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AN VT AT A AR R AE N B b i — P RIS 1 (Kristof, 1996) o A~ A ZHZH T
B 53 YA A AR AE 2 ZUREAE 1Y) 20 25 DG B P, A48 B M DT G /4D 78 P DU IRC | £ 4 - 75 SR DG i /22
SR-BE FTUCEL, Horh O (EDWL DT e A N ZH 2R DT L A AZ O (CERE KRR H, 2012) o S AN ST IR
RE B TEDA MRS TEAE, 0 Y B VR 5 A0 23 2 ) i i B A &4k i) B 3l g F2 (Kim%E, 2005;
B T, 2009) . ZeHE R i A R I 20 E S A S2 A Bh T B2 X207 A2 A TR, 3 v S A
HZIDC I ) A Ho, A0S 1R S A U (ARG 28 AR 3R, TG T A 6, X4 B TRI4A
5 R BN S A AT 15 2 B, B TR A N A DT i 1) 3255 BE K 2 BT $2 4 (Cable il
Parsons, 2001) o K EAF 78 A -ZH 2D L #138 F B e D 38 i R 400 5 6 B T T4 2 AR i) o0
PRS2 M AL, ASLLIN R A ORI BT — SO DU Y 51 T 202 R, 6 405 TR L
AR 5 #EER (Lauverfll Kristof-Brown, 2001) .

EF BTSSR, KA N SR v G- A BRI VE . 55—, & T R4
SR EM 5 51 T2 ) @ B A A VR R, i H SR 3650 00 1 BA S50 1) 222 1% (Senses Al
Temogin, 2016) , i3 51 T.REMS AR I Hh 5 400 5 Je HoAth 5% T34 47 B3 (Ercetin, 2000) , #E 17 {2 fiff 5%
TREVL B AR 3 i) O ST H A &40 55 2, & T A4 S 0 I JBA . 5t T LU AR RERD
B, X RS e Al B T2V M AR 7E B PR R E BT, TSR EZ RA
LR 5 A AN EDUL A — S0P, B e SE A A (W 5 AL ZUN B DTS, 2 T3R5 A &
PR AL R (Fairholm, 2004) . 55 =, & T- RIS AE 5 BRI R s PR < IR B TC M, 460
BT AR LS H bR IR B SR A T BRI AR, R0 B TR T R B AR R AL S M, DT
i 5 TAE S A Fe (A B, 7 F2 BRAE M2 32 9 F A M) ZH 2L O fE M (Youngblood, 1997) . [ i, 4%
PR LL T BRI

H2: & 7RIS A N 2R DT e B AT 38 35 00 A [ 520

2N NPT 5 51 T T AR 2 4

AT 6 Al 8 9 1 AN 2 M, A N A DG R A 532 T A o AN L Bh S Y f KR, A
N5 2R 20 B4 R B S 5 T T AR 2 AR (YangZE, 2008) o 44N A 2H 28 72 A i 50 114 U Jig Je
J& , B HE ) T R 2H 2R e HE 0 AT 55 I ZH U B TR ) H bR O o AR B R B,
M 5T H Rk PR RBCEIE 2, AR 430 58 A FMR H B, 5T R IS R0 ) TAE I B
E A 5 X, BE R oR 51T Rt i, T R BT B T S A R B 04 £ BE A
(Deci, 2017) o AHSRWF T, A N AL ZADCIC B 55 10 D T4 A o8 v P2 B A 2 28 A 53 T
B, AR T BT TAESTRO R B, AR T 08 00 B ER ), S 2 B A S 4 A B 4R
Tt (FRBFSKHE, 20105 Ruiz-PalominoZ, 2013 ), [Al e, AR SCHR H LLUF (B

H3: AN N ZAPCE A 51 T TAE 248 A B3 0 IE )52,

3.4 N ST L A1

A N LGS B TSNS A B 5 22U (B 75— B0 B AEAE (Kristof, 1996; [
T, 2009) o &7 RI40 SR A< E B2 B (BN 5 Z ) A B R R A7) 7 At £
257 M S i< R BE TE A SRR AR RE % A 20085 Bh b1 TR N 402, i 5% T DA I 20 2 0 O R0 A7
AR R, IS FAS N-2HEUN 325 Sl N 28 & N BTN, & A N ZHZADC B B2 1Y) 51 T REN
B I ORI R0 2, A T JEE S Al — S VM G PR TS AN PEAE R T, S A
BC B2 1 5 TR ) T AR Eh LN AL, I A LA S5 R B AR AR B SR S5 R E bR, AATHTAE 58
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AL 2 A 55 A H bR ik R v s S b O 2 48 1% (Deci %, 2017) o BRI, AR SCH DL T iR ik

H4: N NPT ELAE & RS 5 0 T TRz B LR A EH .

(W) H sk xBay AT ER

TEFT e it 8 B2 TG M2, B3 T 2 A2 4 25 B R B (i 2R 15 AS [ R B 1)+ S5 B 8 J8%, DA
T B [ B 0O 15 28 58 3R B G . WF 50 8 W, 4k 2 v AR BE AN A 0 B O 8947 4 B4 7 1E T
VAT, R AT IR AP AL PR AL S B R A IR L SR TE L f@F T I 09 5 2R (Holt-Lunstad
5, 2015) o 6 F 1] 31 TAF b A2 A B2 TR, J6 18 s A 18 80 Hp A A AE A o, A ] G b T 2
5B TR K AL T A B e e TR TR R R FH e, Sl B T BT AR H S A0 B
TEL TR, W2 2 (B IS 48 32 v R3S 15 46 =2 il 48 A PR 0 13 RV TR vk i BE T 46, LU T 40 T8
FRARZS o 7 8 TAEM B IAZ O, TS B A T TR S % b g B m 5, X B Z 45 5
A 5 W A ) 5200 (LeeFl Ashforth, 1996) . 1% 25 3£ v 1) 5% TXE LB A HAA B DTk R 1) TAE
SR, WA AR S T AR, A %5 SR LR AR A, TR 58 % B A2 % (Schaufeli%, 2009) . 46
HZ, RS TR TR R R TR 3 7 % (Karatepe il Tekinkus, 2006) o

RTHFIERIP S, ATSZ IR S RSB A M E IR, 355 A e
(SRR 7 BRI R B N N R /7B s 7 B2 D I NN 0 /0 R NT T e e R |
CI|HL IR T 2, MU TR O AR A AN, 0 TR G T NG R 2% i R sl A bR o
% (HobfollF%, 2018) o X4~ NAH L 0F IF 32wy I, Shy 22 R 28 3 i iy SR ), WIS 4 g v i) i T
Ay B RE NS AT B A 2R W] S5 Y 34, R, ST AR = v 1) B TR TAE TR oK L AR 9 5 sz o
INEBURR 3 55 2, AHA TARAE 46 0B 1) 51 T, B IS 48 2 v 1 50 T A N ZH 2R DG I v Sz 31 11y
A = T R DR e, AR SR DL T R

HS: 5w AT AN ANHLTE 5 5 T 1T EZ==1
VA8 1) 1 56 &, BIAH X F RS 45 2 8 1K)
BT, A AL PSR B B i T T AR [ ETRES ] MAESIE [ T |
EX RS- AN

Lk LT, A SR ST AR HE 28 i [ 1R 7

=, ARMUEEER

B1 REERE

(—) AR B

AT 5T i ) 4 AR 2R Y O O SR . 2R T R A TAE Z A, SR R I
W ST A 1) SR BURE 05 15 WF 5 1) 8 S 00 1 0 ) 3265, LV A 1) 26 8 A T 0 ) B 2 A R R 0 1 55
B3R o 20204 119 42 BRI 7L it 98 P52 15 XoF £ lle S it — AN A 1R R M 1 AN s M T 1, R A b 32
GRS B B S R T R PR R A AR A ) AR AR, AR ST A BE AL R 1) J5 0] T2 20204F v
e i 9 95 1 I A5 B A Al & T FE I (2020483 H 20 H $220204E4 HSH) X ILAR (L
r TFE B TR DU IS A Oy R RE SN Al 53 TR A A 1) 4, JF SR T A T AL
P i 4 kU6 151 VAR ) 45, SIBRIE'S & it T30 A W WL S AR . B 10] In) A 30 AN &
M SF TR, 15 BN 41745 15 001 4 o FEARSEACTE Bl 1 2 11K

(=)=

1. FRIA S R RN 4F (20200) FF & 1Y &7 RG0S 0 & ) 45, A 7R, 344SR,
TANYEE 43 0k H e | RS T BEEOR T R A S R LS IRBE TS AR 1%
HRMaREH0.988,
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®1 EARHER

% 59% 258 KULR 23%
531
'S 41% 26-30% 21.30%
AL 5.30% 31-35% 25.90%
W w
2 Kt 22.30% 36-40% 16.30%
2y
A&} 53% 41-45% 6.50%
fii b &L b 19.40% 46% KUl 7%
EA ik 31.28% R H A Z R 1.20%
Al &l 45.37% Al 9.10%
B aah gt 23.35% HLIAN 52 5 24.50%
o FILEAL SZ B 1 o
BT 50.80% R R LFF/L\@ 8.40%
i BEEWE 21.80% B2 RS W 25.40%
i R 21.10% 2 18.20%
RS 6.20% e Z R 13.20%

2. NEHZAPC AL o >R Al Resick 4 (2007) WF 50 P R AT HO A AN ZH AT IS 3%, A7 44 R0,
“HBEAFBIN A XA L) (EDM AN A R S e 7 B0 i (EDULR A % R ) o R BH 0,949,

3. PUL TAESR AR SR Zheng® (2015) W50 A 1Y 93 TS A rp 53 T T =52 4 e e 2 )
B, WA S, e B AR, B B S RSB AEF 2 % B R R H0.938,

4. TR 3% o 5k W Schaufeli%s (1996) W50 I & B Bl 4 2 Ua 45 vh B 1 48 8 v 3%, 30
6/ REITE, < ) Al R AL % B R B o R EUR0.938,

M. BiESWSER

(—) kR 7 &2 5

Shy i G e [5) T5 12 Al 22 0 T 225 2R 7 A SR, AR SCR ] Hurman B R 745 58 1 , MR 41E Spss23.0
IBATEERRT , ARIEFE AT B 58 — A I8 119 05 2R 0 40.521%, ARIKBFN50%, Bl It, HEAR
I VAR A 3 ) 7 1w 22

(=) # &M%t

FHH 1A AR BB BE bR i ZZ RIS R

2 TEHEGEEMEXEY

B 1 2 3 4 5 6 7 8 9
1AF#S 1

2B ERREE 0.02 1

3. AR (] 075" | -0.04 1
4. 5847 056" | 0167 | 045" 1

s Z R R | 0177 | 012" | 0137 | 0257 1

6. ;T R4S -0.07 | -0.07 | —0.10" 0.02 -0.08 1

7 NALZAL G 0.05 -0.06 0.05 0.11° -0.09 0.63" 1

8. 15 4 5 -0.07 | -0.05 0.00 0.01 007 | 0337 | 035" 1

9. 5% TLAF 4K 009 | -001 | 004 | 0147 | —012" | 063" | 0747 | 041" 1
FHIEM 2.83 3.86 2.37 1.83 4.55 5.32 5.39 521 3.31
Fr#EZSD 1.47 0.80 1.34 0.97 1.61 1.23 1.09 1.27 1.38

1 :n=417; "R 5p<0.01, F/Rp<0.05,
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MR LLFE Y, & 240 SR 51 T AR 248 R AH ¢ R ECH0.63, 1 RIS S AN AN
PCIC B AH 56 R ECR 0.63, AN NZHZADC IS AN 0t T T AE 248 KB AH ¢ RECH0.74, FaRAH R REY
TE0.01M /K F 3, DL B 45 R 305 T ik 1 e i i 3,

(=) BEA IAA-A0 JF A4S B

Sk B WE A ST ) S AR TR A48 A& 1) DX 40 U, 7R S8 F Mplus7.4%) & - R4 A~ N4
VO 1544 32 v . 51 T AR 2AR A T S e R 743 B (CFA), 25 R 583 7k o A Hpra] UL, DY (]
TR ) 25 TR A8 bR AF S R UE (2/Df=3.60, RMSEA=0.079, CFI=0.980, TLI=0.975, SRMR=0.017),
H AT HAh 2RI P - 2

=3 WIEHEFHH

2 Df x2/Df RMSEA CFI TLI SRMR
VY BN A Y 255.89 71 3.60 0.079 0.980 0.975 0.017
SRR EE 999.19 71 14.07 0.173 0.902 0.880 0.081
SRR e 901.47 74 12.18 0.164 0.912 0.892 0.077
=AY 858.47 74 11.60 0.159 0.917 0.898 0.067
EERSY 1667.45 76 21.94 0.224 0.832 0.798 0.112
LA F AR 2153.34 77 27.97 0.254 0.780 0.740 0.012

VE:n=417. FoR BT AU AN LGRS T —ANEE B T, 23748 AT BRI 46 5838 4 JF 9 — A%
TER T, R b R BE R AL AT N B 36 9 — MBTER T, FRorf & T4 A AL GUC RIS 25 5808 & 9F A
PHEDRF S BT A R B I R — M T

(w9 ) B 3% H I

RICR 2 B VAR B S AT — A5, R ZE R R4 R . [ 45 R, &1 T4
A N ZIPTHEL (M2, p=0.633, P<0.01) Fll 51 T. T AE 348K (M4, =0.628, P<0.01) i 5 i 4 7¢
0.018 /K F | I 3 IEAH 3¢, by I AR 35 1RN IR 3 23 i B0 . A N\ 2H 49 DS it % 54 1 38 48 I (M5,
B=0.730, P<0.01) A ‘& 35 A 1E [m) 520, ER W AR 18 338 ik B IE . R 3 A N AL ZR S HC A R A1 L AR
AR HAR R R T RAS) P AR (O NPT ) S8 fa N RS b IS A
ZUPCIL S5, & 7R85 Ot T T/ 248 0 [m] 3 RN 0.628 T FE 2£.0.277, {H I 3 RS B3,
AN NHLAPCELAE 2 T RS 5 5 T TR R R A vEH, BB b4 50 0E . K
PR AT B HE T, AR SR FH Bootstrap 75 7 6F A A 350ON E— K5, AR AR B 5 000, 95%) B
{5 X B CT47[0.2374, 0.398 1], ANELFHO, FBH A0 3%, H P /208 °40.310 6 Me A, 745 il
THAA R, BRI S0 5 T AR SEAR IR 52 479 5. 35 (95% 1) 475 X 1] CTA1[0.1740, 0.3149]) .
B, A N ZUPC L AR B 7240 5 B T AR s A b R R R A VR

x4 BREPER

AL AT T AR AR
REE Ml M2 M3 M4 M5 M6 M7 M8
Pt A
s -0.010 0.011 0.079 0.100 0.087 0.094 0.067 0.047
HERE -0.074 | —0.021 -0.017 0.035 0.037 0.047 0.034 0.034
AR fE] -0.001 0.076 -0.073 0.004 -0.072 -0.039 -0.027 -0.015
Jiabivd 0.154" 0.071 0.173" 0.091 0.061 0.052 0.069 0.076"
M EERmEE | 0118 | —0065 | —0.166 | —0.113" | -0.080" | -0.077" | -0.073" | -0.071"
HA R
BETRLS 0.633" 0.628" 0.277" 0.252" 0.251"
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gk4 BREAZR

. N AN T AR AR
RZE Mi M2 M3 M4 M5 M6 M7 M8
AR
NN AL 0.730" | 0.554" 0.521" 0.517"
WA
] -0.135" | -0.153"
Ry
A NELZRIC I <15 4% 52 38 0.113"
R 0.031 0.420 0.049 | 0.432 0.565 0.610 0.625 0.637
AR 0.031 0.389 0.049 | 0.383 0.517 0.178 0.015 0.012
F 262 495" 42" | 5197 88.8" 91.3" 85.0" 79.5"
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Will Quantum Leadership Improve Employee Workplace
Well-being in the Context of Epidemic Uncertainty? The
Role of Person-Organization Fit and Emotional Exhaustion

Xin Jie, Tu Yunfeng, Jiao Wenhao
(School of Management, Shandong University, Shandong Jinan 250100, China )

Summary: Covid-19 has disrupted the normal work order of enterprises. Many employees
have experienced unprecedented anxiety, torture and challenges in their physical and mental
health, resulting in a decrease in their workplace well-being and job involvement. Employee
workplace well-being is an important standard for healthy organizations. In the epidemic
situation, it is necessary to resort to new leadership behaviors that can control uncertainty to
improve employee workplace well-being, Based on the self-determination theory and the resource
conservation theory, this paper discusses the influence of quantum leadership on employee
workplace well-being and its transmission mechanism. Through the empirical analysis of 417 valid

questionnaires during the period of resumption of work and production in Covid-19, we find
(T ¥ 55152100)


http://dx.doi.org/10.1037/0021-9010.92.5.1446
http://dx.doi.org/10.1007/s10551-012-1453-9
http://dx.doi.org/10.1037/0022-3514.57.6.1069
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1348/0963179042596522
http://dx.doi.org/10.1348/096317907X243324
http://dx.doi.org/10.1037/0021-9010.92.5.1446
http://dx.doi.org/10.1007/s10551-012-1453-9
http://dx.doi.org/10.1037/0022-3514.57.6.1069
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1348/0963179042596522
http://dx.doi.org/10.1348/096317907X243324
http://dx.doi.org/10.1037/0021-9010.92.5.1446
http://dx.doi.org/10.1007/s10551-012-1453-9
http://dx.doi.org/10.1037/0022-3514.57.6.1069
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1348/0963179042596522
http://dx.doi.org/10.1348/096317907X243324
http://dx.doi.org/10.1037/0021-9010.92.5.1446
http://dx.doi.org/10.1007/s10551-012-1453-9
http://dx.doi.org/10.1037/0022-3514.57.6.1069
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1108/13620430910966406
http://dx.doi.org/10.1348/0963179042596522
http://dx.doi.org/10.1348/096317907X243324

152 bR R AR 20214F 55 134

domestically, and the concept of state-owned enterprises has a tendency to generalize to state-
supported enterprises. As far as China is concerned, maintaining and implementing competition
neutrality in the international and domestic markets is the product of reforms forced by external
pressures, and it is also an inherent need for China to actively expand opening up and accelerate
the construction of a new higher-level open economic system. China should make competition
neutrality the core content of its competition policy, take into account the construction of soft
competition law and hard competition law, and break down the barriers that restrict the common
development and fair competition of various market entities. However, when a certain type of
enterprise is the most preferred among various carrier tools to achieve specific important value
goals of the country, it can be considered to be exempt from competition neutrality regulations. In
principle, China’ s competition neutrality system should be compatible with its own control and
endurance, meet the needs of maximizing the country’s overall interests,and enhance policy
transparency and procedural legitimacy. The mechanism of bilateral or regional trade agreements
and the anchoring mechanism of deeply embedded and integrated Chinese and foreign economies
may be helpful to control and balance the risks of international competition neutrality regulations.

Key words: competition neutrality; large aircraft; subsidies; regulations

(FTAES 4. L)

(EE2R2607)
that: Quantum leadership has a significant positive effect on person-organization fit and employee
workplace well-being; person-organization fit partially mediates the relationship between quantum
leadership and employee workplace well-being; emotional exhaustion positively moderates the
relationship between person-organization fit and employee workplace well-being, that is, when
employees are in higher emotional exhaustion, the impact of person-organization fit on employee
workplace well-being is stronger. This paper provides a new perspective on how to improve
employee workplace well-being from the perspective of quantum leadership under the uncertain
situation of epidemic. It further expands and enriches the research on the consequences of
quantum leadership on the psychological influence mechanism of employees,and provides
theoretical support for enterprises to improve employee workplace well-being from the aspects of
cultivating quantum leadership, improving person-organization fit and eliminating employees’
emotional exhaustion in management practice.

Key words: quantum leadership; employee workplace well-being; person-organization fit;

emotional exhaustion
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