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B AUES) TR A PSR A S AR, O A P [ sl DA A S e B it T
i BB B, LAZEH) L2/ M5 AA D AU A Ty JAE B~ YR S A (AR 28 B A —
JAE PR BRI S ) R 1V 5 [ G L A P 05 B OG AR EOK L B T 57 Bl A R AR AR T A B AL
DA AR AR 2R A IR A Hh A2 AMRIE, I 285 A\ IO ik e, 43 1747 08
S HNE I B R R B G e Wi 1] < N7 <M B B A e < AR AR A HI s B S ok
DAL GATE Y5 I se AR A% S AR A B B A IR S T — RS TR i) BLAAE B
e (22 FNHRRE AT FRBEVESE ), S 775 )y 2 1 S el A S Al A B B4R AL T R 5
T P 7 A LS AR Y A SR s, FRATT AT LAFE 204 05 i/ B S R R e 17 S 5 1 [l i
PSRV =), XAES T 57 Sl AR 7 AR T 57 BE OC AR BRI o IR, AT F A TR A 1
T PSR K A A BRI (H AR SR LA BRIF T SR T A P B v [ A
P
BEA Hh R AT A 8, B 2B BOR (N T3 TR RE VBRI 45 ) 7E Al & SR vy
BLHAWHAAL , o EIR B T — R ok A RS RS FUE AR O BT
e vhar A B R A T R B SRR I, Ay IRARURINEE JR A < A A — T 2R O0UE
P S 1] (AR 4, 2009), T 47 9-F 5 Al B RE (8 SORERE, 2018) , /NKBEE TS
AR )Ty (s T 45, 2019) , BUM 2 W/ MR R R A= A R 58 CRFFHESS ,2020), 5545

IX — FR AL T R AT B A Aol SRR P JAT T, U8 B B I EAE W K AR e e

R LR g A A5 ) R e (AR, 2018 ) X TR A B T L OCTE TP A
FEHERLEC 22k

Hol b, — S A R B S ) (B B 4 ) (L 28U BEBE 5 ) (Management and
Organization Review ) 35X | A< 1 A48 BT S BOARSC IR RELHEA T 1 R AR i, B R4 )
TFic g B P R il N AT E A2 A LA BRSS9, PRAS A8 BT~ A B
AR, ROBAE BT D5k CINSSIERIF ST ) 55 X — FR 8 e R A e TG ok T AR 148
PRAFFE Y —BEHEAR ) B (A 45 BRBF SO0 B U] SR BE AN 5 VA S ), (HIX SE 1 i B 1k
FIAMGRAR R R BELA A LA B A SR AT HRAE RO BT ST T 0] RS o DAL, A SORF 4545 TN
HMILRY G rp B RS (SR 1) WL FF IR SE S BIEA TR EE T g A8 o LB 5 52 51 ) < A
S LA ATFE IS R , P DN T S B ) A BEAR I A2 2 v B B A S e, an el e v (148
PR, A R A A TS AP — 2D R AN SE R A BRI 95 &

BRI, A S 1 v Bl o A LI s LUK, AR SO ST AR S22k BB X T AR
WS =D T 1 P AMIETS e i g2 A el e BN SR BR AT TS MUY 5 R, AR 30O
Hr 7T b I e B TS TR R RS M ST i e T RS A e A
FE A ST FE BT A VEBE AT AL A SR A S T T T B I S T A9 5 feeJe, AR SC
A T DA R T TS IR A B R A R — S A 4 SR 3l i %) FE N AL TS
R B R A ECER B T AIE ARSI 1 R AR PR R T
P R AE R B0 T R AR, DA B T A AT AR AL RO BEEE e
Ve 7 A R 22 i S PR BRI 1 T AR S B R A 7
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Ry R AT /IR 23 A A AR L 2T A (2020 ) B3 PR b AR HE B TRIARA T iX — B 0 B 1 57
55 IR, S fifp R TH SRR Dk 1 A

FER, — Al B S BB A o T A O REAS o B T AR R, U e SCik 2
2R ARG BN, ARG A AT A SE YO R AR B T TARS B AR LR A BUR AR
F, SR T Baeras: (2015 ) ABIFSE A1 A B, BAE A AT RE 2B I b3 TR SR I RO L5463 , 45 51 Al
TR o Baer 35 FIWFFE UL 1 FATLAEAEAF A SCIR FRL A <S35, 5 A8 R AR M 1 1A 2
RN 53 T, B AT AT BE ™ A iU

e B HCR BRE S L NRYTE R T IR A kBB RS 7 O o — DR G N HIR A B fR

F 1 ANS|ARET P E X ESSE R A AR RS

BT FEMS RS L RS | SCHRORIR
e Ty T S T TR ] I
7 45 TR ST ST EVIL (2013)
WSR3 S kR B A T P AR K A
R S AR S e Nl ot ML o G B 111 A P e 2
s | AEFEERIS et ol T SLEE R2 M TR o)
AR | 256 E R A 1) SO SRR T AR 4 K R
HE AR, B T LA | ROIDFIE | 500
2 2% 5 O a7 G5 A U RRAE
g T A A YR PR R (AU AR B R A 5T ), | L. T o BEHIYT &
SRR R 2 TS B 2 BT B B B mon R | 7R | (2015)
| TR 6 R, TS S P
ﬁ% (paradoxical leadership ) B HEAS 1 (2015)
MR RSB HIS LR 3210 T TAE I R R L el EENERI
M (confucian traditional values at workplace, CTVW ) [AIE A | R4,
W& (2012)
FTf “F 227 (guanxi ) AU 51 TR4T R, [ R2 0 2H 23] AY 3 TR I A
% GBE SO, X ORI TR BRAEAL SR G TR B OC R | PR | i
giCfbAn FFE B IR LS , HH5) e R 1 il = (2014)
PrEiE i AR R P s T S O L A
{4 i I 1) 2 AP O P RSP X 21 2 A AR 2R A T R A T 1) S | st
Eﬂ:% %?1%%2 —/I\E%Jjj‘% ) (2017)
JAAERY ry— — —
e T EE SRR SBT3 R S EA h E | 80 |t s
AR T BA W e E i (2020)
A7 AL B BRI AR [E] By ER
CSESRT ST R O RN ST TR | #HeESE | R T
KEBA (2013)
. ! o g | B
7R T it BB A — IR B X — DL AR i) [ 240 A TRLTF N
HL AT 20 2R RS b g e £ A3 3l R B A fE L e o T
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SR O 0TIV SR R 5 T e,
RV | EBLES AP o JE S A, i T A BT & ) =R BLibAR T NE a
2 REAR Y YK (2019)
N SINTTIN EE R e S e AT Ve
= SR A O RN 7 SCIR #2338 o0C R anfel g 28 | e T | RS
SUC RS TR AN 51 T 6 R A ds (2015)
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B FEME R BRIk | SRR
DT RO CECA ) BT (TSR0 TERER BRI | gy o | VA
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gy | PG EEA O 157 1 2 AT IR T || Fan'
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U S — AT B B JEM AT T B (LR TR 5
WM 7 AU 3 T SRR B RO T AR | SIS | B A
1E A AR Fj (2009 )
BT ERA T LI Sh A B BRIRE | 5007t | o
ST | SR A P RIS R s | g | oot
Tl LR R T A T i
»I —_ S
Homed (W Ax ki e cimmers g | T | vao
FEF A CHLfL B 6 o Qo
Bl T — RO e AT T O RO | g, oo Chen(19
SETL | (B OIS TR i L)
A B A B R el
g CLIH SR TR OB E RS SO TR || VR
| P | G ARG O IR R b
. (2016)
EM B S IR B TS 0 PR A B A LR
%?“Yﬁ ﬂz‘ { A} N ”A{ gl 5/ YL sy gl L BN E]’L*E}Ei/ﬁ ﬁ%ﬂ\‘j\
TR ks
PeAT A (2011)
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T I pog st G T [ AL R | 355
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FE T 28 oty i AR Iy B 7 R A T
PGB VB A SRR P RRHE T T OURHERIR , | S5t | HeAIXbal
s T SN B H(2020)

Frtfar BB AUE TR IS A RIS Z5 )R, A T 1 AR A X RE < A2 il
Matta5 (2017 )BUBFFEAR T — AL 8L EH T TS E A —EA A E
IIRERE IR Y R R 22 5 R B OB AT L TR A PRt — P BR R R

ZETCEEIR] , < H B SBRME N33 = TRt 2 A fa v [ 4 B P o R BEAS PR v
Asd, PLE = ki AN R DL SE 4 e B R A 22 b A B F AT 2R RS s At
FEH U AR MK IH Y 7 325, A LA H 3 LU DY 7 po 78 i e T P
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Hh 5 PG O AR SCAIA ) A2 A R B B BT A B A = BOR S5 24 B AR R 22
St AEPY I N AHESS I B, RLTE A b E H, AE R T e 2 T 2 R Y 7
TR G [V S PRI, o PR I S R T v B S i, e v [ e A o R R LA B
HAVE PR ELI L 3 Ah, 2 R R I 28 TR UL, SCAL T AN A o IR R 3 1
ARG B WIS I 1 RO R SE R AE A GRS, PRI AR AR L TR AR SR A
B EE S A, v E A GE SO R REARTE I3 S B P AR AR S, 5 IR0t pan, rh s i
SR SCAAR 8 B NS BRAEAR, X v [l Al AR AT D AT 225 RO fe 2 (Fe e
55,2020 ) ; BDIEASFIAT IEF- (2016 ) A AP T 228 Sl ROBEE A 4 1 PP AR AKX
RIS DA AR EBEIE Y A AT WA s 2P (2013) AP I SR B S L 4R
AT BH B R0 N A RS 48 BRATE TS SR, o desh b [ B A & AR B 1717

g b i b A B SO 00 55 S AR AR T o SOl S R TR A
B o P A PR RO B HE RE SR T BT ] A BE D b Bl LS A B R P
HACER 0 e Rl 2 K S B B G e A D IS [l L, e i T 8 ik R ) AL e A o PRI, 6 ok
FA DR IS5 Y T A RIS IR RERIEA 55 15 A DTS BT A 5 T — S 00 75 8 B o kA 71
IRV, S BB PR P R 2R

=. HIFhESENRA: RHEZRFR @

WSS IR AR RIS PR AR A, QLR R P A B A ARAR . — N OIS IR R RE S
ket R A B S BR  BDAR, A R AR A A B 2 6 5 235 D 3830 T FH 94 B S AR, e 2R 5|
FEREAY FLAY s — RIS IR R RE LRI S8 385 T AR A SCIRAG X35, 0 C AT SCHR AN R 18
TPk, B 1E C A BIE AYBRES ; — D B DTS R RE 2 2 Fp AR SCAL RS RS T, (2836 SCAE N
RIS IR REA™ B ELAT A iy ) LA v Tl 7 5 A A0 (L PRI , R BT  Pm) A ) J4 SIRIRE A
W2 bR = R

(—) 7 RS

SR SRR 22 H I S AR BIE B A R e [ A 2 28T R Aill A H Y R R A e
)R A PP — S BR AR A B A /Y F A2 1 IR S5 T4 BESCER (R 4E, 2017
B, 2011 ) o SF A TADEUR SR A, o DA 5 i IS R 20 7 B 32 Sk 95 91 4, I
Je A PR B R R LI RN T R T B BRI R R T AR PR R AR T 5
RSN BN O BT D S 14 3 ST S A AE A AR OR Mk 1 vy S BB, D BIA
PRl BaE T IER G oo, BRI FIFE S AL B1A7,2012) o Hrtbal WL, 20 A M ELAY
BP9 TR AR A 5 T R LS B P A R 22

TEE e HE e R ) i R, — it [ A B LA B, S R B T MBI S
[0, IFPRR T 2028 ML i o 4 BRSO 9, 4Ry TR AR RN 1% 1Y) o 52 e ] iof B fRT 249 1
FIE AR RR A, , 3X — S BRI 5| B AR A58 8 TR T2« AR B 4R AR Al ) s 5
ST AT LT 718 2455 52 SR 1K — R BA P P B A B iy i A 18 SR At A T
AR RE T o R 2, IOIE. 42 (2009 ) 4545 F ST P ) SCALREABL R H 1A 3 i B Al
F18 S B B, RIVAS 7% Al 7 [ 5 et 52 2% 5 S 1 2 18 XCELRFAIE , 36 R
RIEHEAT Tide, WAl Sl ms SC AR I T 4345 5

AT ARV PT A R A B TR A B X — R, th T E & m AU
BRSO R Fp 5 T B BE 7 B 22 R BRI D0 , — 2B Al A4 B AR
WIS FE DTS TR, 45 01 T O R R 2 B SR R R B o i T — SR A, AT
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FISERREAT BLRIT T — RSN IR G E M A AR B2 A T, LR B T 5838
AR TR FE A BRAT g AN, R RS MRS B R TR AR RIS TR, Fan®E (2020) BOWFFE A B,
P NG 20 55 A8 B ) 081 35 1] 8 i e S B M P R A BRATT D 977 A 5 X 2 (2017) U T ik
N (BUAHRE ) FECR CTAESTROVE B R A EERTSE 1A B A 2S5 18 T T8 25 WL KL s
5 GRS ] T IOMIF T 2 v S AE XS R A BRI Z v, X 4255 (2009 ) U4 H 350
JE— TP A AE B TR RE AT AT BE, (ER S e By i 4 7 S AT B3 T A e B B g
TE LT A REEIE AR s WeeR (20173t — 20 WU RS BRIE LA I F45 G < [ — ]kt
SANUEIE™, 4 H O3 TR0 fia) S48 R A0 o - 87 S48 W RE RS A S8 TN 0 S X5 63 T i B s
Il 53 X 450 A T S, S 18 32 TR 1 14 5% T AR 1 R ELAC Y X S (L g TH (L
PR,

M IR S AT LA A O (E A RIS TR AR I T 3 1 S L A BT mT LA
T B2 (IS TAR 28 ) AR 22 5 (iR BT I )R AR O S A8 BB, O DA
B R AR MR HH SRR S0 i < LR S IEANRRFR AE (2017 )R BB - “dll K2 B AN RER
BIFFE R A B BRI AT LU ), R AP A PR 2 0 At e, A Rl RE S A 0
FROBIFSE IR, B8 4 R ™ A RES S A R 0 A BB 55 R

() BB TG

ML b AT B G R TN 52 Hh A BRI ST R AY 25— 20, 4T R IRATT 5 2 [l 2 STk
THOCHR P 5B M & B HIEH, KA RO AT B (E RIS I AT (] 380 Sk
o FRATA REH AR LR AR B G oK, 9 LRI G AE B 208 A A B R T4 — MR
HHOLE N AT BE ST AR A B O B < B E R MEA R R BT B
WA REELIE T A BRI 5 o O AT ROV, IR AT 5 IRl 1 (e

SR LR B G 5% A o PR DB A S e T USSR A, (B A R i 22 2l s
SLRRBLAR RE AR ST, S G R BIAE 2 B BE <AL E, XA SO ST s T R TR,
i, BRI B 255 38 (Chen, 1996 ) o 7ESE B, BREA T #8824l ] 119 35 4
F1 oA AT 2 0, ELIE [019) 5 4 i B A0 R B, AT A S0 BRI X 58 4 1 TR A 2
4 S B AR SCHR B 7 i LR R RPN W I B S P 5 s R A A7 IR X S AR i
[RGB R R R R AR T T — RPN M0, i 1 A se BB RS A B

TERWO AL T R 40U, 23 IR — B — N SR 2R A IR R TR Ay 572 T2
ARG P 5 A S B R BT 20 BT (B ZR W X 2P BEA TR TS e B, RS A 33 v 57
TIHAE R RERS AT M 10 (R B RE AT 2 P, At 53 TAELS -5 BB 3 T 227l
B AT LB I TN R SR o 2 b [ SRR PP e At A AP B s 52 T2 00
FRPEAT AR, 3k S PRE DU IE 3 o R 2, QindE: (2015) A B, 51 TAEHIAT AR 2-F
S CUNE B 05 B OB, 22 AR89 22 15 B (R PP 20 L P 20 ) R X Ao
HAREY 220 (RVE B2 ) BEAT T o 2 BT A RIF 00 5 B O % L o R A 52 e < 2
B, PR T GV IR — DRI, BRI 5Y TR ETA T M A 215 B ZEA T 2P I

WX 22235 1 22 D P BRATTREAS A B, SZ B th e, G S BRI R A BEAE SCRR ) LB
Zoth TEIE MR AT PR 20K, A B EA S T AT A, B B A A R AR el s e —
SE M HEARRE 2 L ol i BRSNS B A5 S 05 A0S L, FAT A RS A BLEE A7 RO HEA B
el AEEIE T BLIAR DL Y A TR BN REAS VA BT A6 A AR B A Bl 1, FRAT TREBEXT 2
A B EIS I B R, SRAN AT BE BT , I F R 2 A T I B B BT

(=)ia#I ik

TE B SCAE R 5 B A AU T o AR sl g s v A T BE, FEIESE IRl I A P R 1 55
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o EA BT Z2AER D s SO, SO RRTE R 2B E B A BRI D s v E R R
AT R 77 LU AR BAR 2 B T A A S E R 20 (B Al s VR A K 5
THIAT MR SZAL G AR G AN, <56 R (guanxi ) ANMUFEIR B3 T 478 , 85200 2H 2 A 1 5
g R TE A E12,2014) S B2 F PHE b B B E 40 Uik 2 — R 2R .

Bt A AR ST B ST | Bk 8 22 BB 5 38 6 SCARATT A 1 A8 S 5 7 A VAR DR 19 2%
Fan, FPRIBAIGK 42 5 (2012) LU Z B AR B SELal , 42 H T« TAES il AL S i (B0
(confucian traditional values at workplace, CTVW )iX—#E& , INAVCTVWA i [ /& —FP PAE R
FE AL O IR ZR T, A5 1 AR 232 AU 56 22 1) AR T L DU DU AR 2 L R R
FE T (2013) M TG G B EE 7. T % OC AR it s R i1 (2017 ) FE R 5% 1 1
SRR B AT SR AT R B IS, 0 S AP TR ) e — > S A AR R R R TR AR
M T Z BB IRZ R AR 45 PR2A 35 AT . Zhang 55 (2015 ) 3818 52 BH FHAP- > ) SR AR
T %1 8T (paradoxical leadership ) AUHEE: , 35 B/ BLE EARTER 2% ShS M 4 35
Ji A5 5 AP SR ST SR Sy R A B T AN [R) T SR AP S FR AL T — AN B e L 4k
3 o IX LRI I T ZE 00 <A AL FIE 2 1 P VAR F & T B EIAR R AR SR
Ao XS A H VY BE SN T EAE SR IR AR B T E St i &,
FERT A THERAEAL , A DR 55 58 1 1 [ RT3 A 1 [ AR 1 o ol S

BN b R A 2 b — JBORE IR A% B B A5 P O R 9 3 RO B 2 1Y) J2 T R 98 I
(gratitude ) iX —ME& T T RIS, (R L LS (2016 ) AT 5T Sl LI .o MM E S 4 H %
HaNEsh & IRZIHE R T it B B — B — R X — LA () A 2 UL ana) 2 20
I RS M A e £ b 15 B0 b B fE L o 5 BB SRR — AR IR K ) v NS G AR AT
HRAH 175 AR A A SRR B VT4 (2015) I A& G AR () iU " HE SR 255
FEE2E ) BRI AR B AR A FIFF R T R B 5E A 1R 2 T 2 A SUR A R (LGS
PRSI R BT, (03T 00 o R0 ) — 18T, ISR SEP R T 47— 18 ), I T AN
JZ THIAS PRAAR 226 51 T8 RS ) () TR T S DA AR, DAl e D3 T B R PR s 3 T — A L A A
FRIHELE

UREZAE 5 ARG 2 U 7 A BTV, R VG 5 ) A LSRRI SR - TE e 4 2 45, HU
ST N SCARTE S R AMARR AT ARG 25 5 AN, BRAEBCRERS (2015) X NI R R Frt &
I FR Y HE AT, R FRATTIR b A T SR A DG R NP 7 SUA AL 2 A8 O &R
Ty 3 2 5 e 2H 2R OC R 45 ORI AN 0% TOC R, i A MBI H S CAIE S 51 TS EE AT A o
JE A5 (2019 ) W R GE 1l BT 1 <07 i A0 AR B 48 BRAAF 9%, B3R S 42 o0 i e B A P 5 i o
JEME SRS A, b TR BP0 = FhEal, 418U B 2 203 AR S AR RIS S R AL T
FARIF LB o 3 3 2R P Sk B o, BRRR A AT S SCIL RS A2, AT B TR g Sk
e B E BRI G  SEFHLE BRI AT B

T A [ JA i e 2 RIS, FRATT i A S B I G e P B [P S o e S (A K %5
K IEZO) T s b7 B2 BRSPS [ R B I ELLEFR TR 8 04 7 A S U A AL
N R T BRI, SCAR T LASE DRI [l R JEL E , THAR S BRI G 75 I 2 2 i JEARL.

M. HiFPERSERXE: 1TSS TR

P M BT R A TR AT A5G HE , R A4 A AR AR A A Bk 3 A Fy 22 B
to BRI BT AL ELRATTEH SIS TR A TRZATR, [ LRI 583 RIS LA 5 ) 2
ARTTIEIFREME ARG WIS IR AT PRS2 B D7 VR AT BT, DLORIEDI S () LR T S gt oo 53 4
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WFFEB TR PR R B 5 R 7 SEAR AR 5T I PR, BF90 38 A 20 ] AN ™ i T A
WL BARR I, A RERETERI ST B HFIERAT A A A S8 X SR 02, SR THRIF S T

(—)WFFE LRI EE

SE TR IT R A ST ST 05 R e T A S B IS %) T A A R B ) BT A T
B DIMER) 3 S 2250 T ORISR 32 SCR AR, 7 D7 8 s IR B 5 AN AR AE IR, 3 5 At J
CEPERRF AR T P VAT LUREDRE 32 S0 R 3 SORI NS SCR SR, 355 Al 3 g8 PERE
(SR ELEE, 2018) AET L, #E Bl A S 2B BN R BT S T R R R 5 [l

(1) FEATSE T3 12 Bt FH A I A

32 SE F SCFSEIEA B2, 5 ST ST 7 A PR AT Y O o ok, FRAT T F2 L
DAZHZRA TRy 2 A 0T R 5 Jr ki T B AR5 R) LA A T o 4 80 7 A 1 1 T 9 — M ok
[P 5 A AR BRI , S RIBOA [ A 20 T B AR ke [ L RS 1 S T 9 R T 22 R etk [T UH 047
Bl AT, BN AE55 (2010 ) 76 AR R BUIA B RE T R 1 ()RR, 56T AR R T e L A1 Flat 22
AJHERE I T AR BT EOG 2T 51 TBOAERERIZ IR, Rk ] 22 E L Pk [ H i 7 2k 56
TE T BB o (HIE B F 0 M 2 18T 1] B o S22 i (AT BAFZEL 1) L R ST T (4 ) i
J& MGG SANE BIH 2N REWE R B SE (T 2, 15 )22 K 73BT (multi-level analysis ) 1 7 g £
A PRI — [] {8 481 WM Ho fmann&§ (2003 ) 7E IR 80— 1 53 A8 4 Bt s % B3 T2 2 RAT R Y
SEMAI AR, B 22 42 G5l 2 9 3k — 2 il 2 o o T T A2 2 50 2300070 501 s T 0T 910
BAJZ T AN AT, PRH A AT T 1 55 2 1) SR g R Z Il

¥ AR TR 0 N LT O RIS TR AR DR e DIF S [ N e 1 B
HIRIESE 73k S B AN , RIS 3 5 B M DR DT TE [l AU, 2 50 1) B 5 S 456 1 422 0T DC P 4 i s ik
DEBC XU B HEAT AR, B 0 A BOR i 25, 2230 2 ] 051 55w 137 18T 29 Afr (polynominal
regression and response surface analysis ) AR T 5 I0HERA HbF AR VC FC T O o 491140, CaoFiI
Hamori(2020) 7ERIFFE 51 TR & etk T AR I 22 LA S 2l 2RI 1 M A 22 ] DG P %k 2 B
B SZmINy SR T 22500 U 5 7 T AT AR A DX — ) 24 R, 2200 [ 5
IO TE A3 A ANASCRT LA FH T AN [) 32 A DG e ) T AT [ Bt 3 FH g 28 [ ) A L o) e 4
(201785 1 51 T TAEGTEABUA T RE AN [R] 14 2 23 520 400 1) 1 2 45

Fihh Bl 2B U (experience sampling method ) 935 & , iR 22 ) 58 1 4R Al FH 28
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Telling Chinese Stories: Management Scholars’
Responsibilities and Action Orientations

Liu Jun, Zhu Zheng, Li Zengxin
(Renmin Business School, Renmin University of China, Beijing 100872, China)

Summary: Recently, management scholars have paid increasingly attention to Chinese
management phenomena and Chinese management stories. Most indigenous scholars have clarified the
basic problems about indigenous management research, including research object, research principle,
and research method diagram. However, we still feel confused about what good Chinese management
stories are and how to discover and tell such stories. In response to these problems, we collect and
examine “Chinese management stories” published in indigenous and international journals to discuss
how to frame good research based on Chinese practices. Through collecting, reviewing and analyzing
representative Chinese management stories(as shown in table 1), the following three questions are
discussed in depth: (1)What are the criteria of evaluating wonderful Chinese management stories such as

significance, novelty, curiosity, rooted in Chinese culture and establishing a foothold in China
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society?(2 )How could we better propose important and valuable research questions, including finding
research questions within the Chinese management practice context, participating in relevant theoretical
dialogues through identifying theoretical gaps or inappropriate underlying premises, and deepening
research questions through tracing the traditional Chinese culture(e.g., Confucianism or Taoism)?
(3 )How could we choose appropriate research methods and conduct valid operation to improve research
quality? For example, scholars should properly match different research methods(i.e., qualitative
research method, quantitative research method, and mixed research method ))with various research
questions, select appropriate samples and procedures, and conduct precise measurement and
operationalization to promote the quality of research designs. Our work could provide indigenous
scholars with vivid cases to better understand what good Chinese management stories are, and also offer
them practical directions to develop and frame outstanding Chinese management stories. We hope that
our analysis of these research cases could inspire scholars to focus on Chinese management phenomena
and shed light on the way Chinese scholars study indigenous problems.
Key words: Chinese stories; Chinese management; research questions; research designs; responsibility
and action orientation
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(E#ZF35M)

production of indigenous management knowledge. As a kind of epistemology and research paradigm,

engaged scholarship advocates that management researchers should keep close contact with
practitioners, multi-disciplinary scholars, policy-makers and other stakeholders in the research process.
From the perspective of the history of academic thought, this paper tries to take history as a mirror and
combine historical theories to explore some classic research projects and experiences in the history of
Chinese and foreign management since the development of modern management in the 1950s.
Specifically, this paper introduces the characteristics of 4 kinds of engaged scholarship paradigm,
elaborating classical history cases in the past 80-year development of management such as GM, Huawei
and the academic achievements of Professor Tushman, and illustrating the significant role of engaged
scholarship in promoting indigenous and global management knowledge and theory development. Based
on the analysis of historical cases, this paper summarizes the significant value of engaged scholarship to
the production of Chinese local management knowledge and the opportunities, requirements and
suggestions for the research of local management. This paper then advocates that the production of
indigenous management knowledge should take the history as a mirror, absorbing the methodology
essence of engaged scholarship, and taking root in indigenous enterprise management practices. Finally,
under the guidance of the philosophy spirit of academic subjectivity in China, we will take an innovative
development road of the fusion of Chinese and Western theories and practices.
Key words: engaged scholarship; research paradigm; historical case; Huawei; academic
perspective
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