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MV IBFE Sl A Ak R B R B 5 T (R ) 5 4 45 rY 51 T (Uifdl) Z [ JE s —
NBR & I 2 i i i o AL S R 0f) S 3 B R SZ 35, SR 4 o e IO A T & e
(Kram#fIsabella, 1985),

AT PR B AL IBHE R AT TS T, AERIEREE 35 R RARIERTE TR, kI iE ]

AR AT AL GE Sy AR S R 5 BRI AE T AR S5 AR 2 SCRF LG BISERE, HE g EHE 245 (i A

B) FETHITARSU A i A0l B | R A R e s L T AR B9 4555 (Allen, 2004 5
3

Eby%%,2008; Ghosh, 2012 ; B3 FlI4% A 81,2012 ) ; [F]E, IiEAL 68 A FE Sk A2 Hr ISR Y o 4 A1)
ALOBRAR A (RHELAE,2013) o J A A TSI, A I FE ] E A B ORAE GE Ry I ™
WA OC R T KRR EE I —Fh DAL & A B BB A R 35 5 70 & 07 2 Bl ande i 42 51
S BRI HE 5C R AE R AA T L %G k8 B TAEE A48 S AR B T, B d bR A
Al PR B LU 2 A Y SR o (RIS, A A Dot 4 2 X R A T S A A IR B8 7% %
PRtz — AT DUE S IO R T 5320 25, SERE S BB 5 B AL 19 222 sty
Weks B HA: 2018-09-11
fEEREMN: B #(1995—), %, AKX FFEFRMEAR L,

AT (1969—) , %, BT R FE L F IR #42 GRIRES ),

A M 43 ] — 5 75 % IE
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A N BLK , BCh B Rl 51 T A B AR i A A

R Al N AMTIEIE o i 2 S A5 IR 52, Al 48 T A8 b 9 67 A7 o (IR e 4
B CBEMEAIT: B TR AR TARAT A )R B, ALl A sl 1 s 25 5 IR 8 Bk
I 52 B2 AT )12 I BN [ S22 0 56 ol IR 55 b iy sk e 3, G
DA Al r 88 38 1 A [ e B RIS R ) 97 T8 5 22 13, I3 M 3 XU % 4l 385 25 14 5T ik
(EbyAMcManus, 2004 ) . 33X — 52 bR A7 8 (1455 HH IR 55 J2 45 B 5 A oS 2 4 N BEZ 00 R , IR AT
WAL G AT RGBS, LA Ay figp i — A8 PR R 4 i ORI ik

H HT 2 AR TP I HE DG R BT O S B AB R FRR T, FF IR PR R ML 5 &R A i i
WAEHLER, 6201, Kram FllIsabella(1985)WF5¢ & B, £ 18 o th /4 T NI BE G R &
TRV R BARANE  (H— Bk A R SRR A, tean, <He R 38 S/ — T ik
)= R SE g, B BB RO 225, — eI R s |, R IR 50 A RO
Y 2 AV S 7 A — 5 B 07T 5401 (Feldman , 1999 ; Allens:, 2009 ; Ghosh, 2011 ; Burk FlIEby,
2010) . FE ARSI R G T R IS 506 R I I 28 5 R AR SR AR 155, 1140, BRI (2013 )%
BT R PR T R AR ESMIFFE IS O, B EAT (2017) AW (2017 ) 355X [ P £l DR B il
Hh B 2 BB A R TR 5 0GR Y NS LA BT R AT T A9 (R 2 WA DFFE R, AH OGS
[ AR e PR 2 0C Rk — A ik B e — 9 e, WIS R AR G A8 Ak, ISR TR BE N
FER ARG PRI, AR S AP DA 1l ) 8- S AR A S S N A RS A B A Hh R )
B A DG SCHRIEA T 2R SRR, 25 R B 525G 28 20 TR RO ARE 2 D T T A Ll R i)
RO, LI R PR ¢ R B SIS M it SO0 R R R SAE S (S LRI ), i —
A5 BB A T BE AR 0 S JRPIR S SRR IS PRI AR 556 R ARSI SE D5 1), LA A il D il
AR A FE AN 00 FH PR AR o AR SCROBISE B X R B IAE = A5 1T 56— , R BE f JC A
A B ST HEAT AL PRI DY, T G IR PR 4 = OC R AR 98 Dk s 5 25— SR it = K 48 5 N
2 RSB 5 0 RGACE RS, 18 BB TR TS SROC R RN 2 558 —
THIFTHELR SR B ARMITEIT 1], WIS S 5SS
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LRLEER PR BT
. l Y
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FEI By« IEREH I R TT SRR M5 W58 U 4k PRIE S5 PRV GE 1 56 28 v %) < 7
27, AR IR BT AT SR A U (R, 2015) R TERE RO R iy RiR
A ZFh, MR R 8 407 (negative mentoring )45, A T JEVE MV R TS LRI N
1, Eby% (2000 ) MARTE T E47 T HES T2 , A R TS 506 202 t T o s s 8 R AS
RATHR IBHEXR R WA Y ILEE A R B 3l LA R 3% I 26 2 JR 5 It PR 7 A6 i — B 2k
W PEIRFERS 06 R IS, AP IR BE A B L —Fh R I 52 S5 L AL il B I e aoob 8 4
BB R AR B 25Tk o DRUEA M A RS2 0 R TE 3 PRI, A S As i 52 4041
MAFE T AR O 5 ) BRI RS PRI AL AR X 2R TR 48 50 R A I TR A T A 2
(—)eF E AR

1. R APESS T O Z i B o JER AR A o ®1 EBRBMIMKEAEESER
I B 4 6 T il 0 B 1 2 P S 94 % A =
i AR 222 ST T BRSSO FEIARICRE
S K A LRV IR B R A (e T OE A P
|4 4 (MulderfINelissen, 2010) , S HUGHE R o
ZEAL, Bl GE S 9 — R 9 LA RATF N (De  Iif§5E 1 S
CremerfllVan,2005;De Cremerd$,2009; %U%HFFF
MulderFINelissen, 2010) . 40 FHF 57 8 7ETE 20 ﬁ‘ﬁgggﬁ
B 5 AL 22 0 FUSE I T LAAT L TR e B G O )
T2 25 B IR B TR B L HFe
IR W 3K B | 5% P 5% (Scandure, 1998 ), 'ﬁ‘mﬁ _
Ferris % (2007) i &3, 4V I # over  VMGBZ ittt | b ol ic )
qualification) 19 A LAY S5 FUBE H2 BT fly — o
(11 ek 2 R ey T (PR RIR S ST

B IR B S5ERESTHCR , DMEAE L0 1 FHfE BRI - A4 Eby 45 (2000 ) 5 BT 1o

S RFENR T AELEBEGE SR, AT O 1) e B — o R BT W] RBEAS B N, 35 B AT ]
AT A ISR E T o Z 5 MR 2 80 TR IS SN BRI R I &, EbyS5E A
(2000 )iz FHNZS oA 38 X 156 24 B4 T A T BT PRI SR , U 400 0 0 2 J O 28] 1) o 2% 3
PEFE S OCR , RVIAEA S XS i s ae i s Iifdsk = 58 S8 6 A R85, 8%
150 BAR 7328 (Z 0036 1) . SimonHIEby (2003 ) 22 Fif A AIF 5T Fr 1 3% 19 15 b HLAK 4325 11
Scandura(1998) fRIFFE S5 LI TRE A K48 T8 Mg 8 IO PERRIRA 7o I A T 1
1670 T 0C R PIMERAE , FEAE L IERE_ L IF & & SR 4250 i i 2% iz % Wl
SRUE B ASFIESE (Burk HIEby , 2010 ; Ghosh%:, 2011 ; TopafilPerez-Larrazabal ,2016)

2. JVRPERE O R T TR A o ZEHE T OC &R b IR AT F: (R ) A 0 0% 4 245
HEFTHE T AR R FAE R BN RARFE TS A T L IBBE R AS R B B3 00, ITHE 2532 31 5 —
PSR RIAVENE” YLD BRI BRI, G 56 7] B 23 R BN SR 48 Bl JC0R <5 T BOR T
TG 1 S S XTI AN, 25 50 77 AR DG R 7R B S5 B4 o I BEAU T BE 25 KT, SR AN
JEFIAE TR R VAR, 25 2 MG o 7 AR R B B BRI TR BB S0 1 ke R I A AN AT i 2
WD IR ] B BOATT M (Eby%5, 2008 ; MahajanF1Toh, 2017 ) s AH 2, YA 7 FH g5 45 /N, o 45
T ENGAE IR Iy AR B TEATHR T B IR, 2D I ENIIE G R YIS 58 6 1A
B A ), AT 2 (B A R IE 2R 3l (k2O B SR ) 38, A R, YA 19 g+ 0
PRI AT 2 BN SG T W B RE (1, ARG R RO R ), AT sk e TAE N2 LAY

Al Y 4 ) — 5 75 % IE AL 2D 2
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S BT &, U 2 A S A T SR mT A 2 HEBMIINKAEESEER

U A s 0 A 4 T 5 R kW S
=R, BRI E 12/ 2647 0 (Bby 45,2008 ) BT B
AR LR i et ey
(M B AR R N
AR T At SR NGB
i PRI 45 56 R 10 VA L e e A 2 P 7 BRI
AR A A SR T LA ST L 3 R
7 2 1) HIRHE TR 20 AR R T S S 4 eV
(Husted%5,2012; Rechberg?s,2013 ) AMPKE 57 Uit e R e BB 3
T A S AR IR S s B T BRI
TP R B 5 LR 0 22 PR (T SRS

<y . . JRUN PORI R AR YT EbYZE (2008 )3 31 1
B AR B KDY, 2015) , R GESS St A b 7 £ Y

LB R — T Rl AT B N A R THI A .

1. 485 A 10 FE AR VTR A A iR A X e o AT L A e S e o R R 32 B I
PRI A R A2k RS B, TR B FTE PRI X AN R R LSS, R
St BT 2R 5 77 A AR R R 4T (Rechberg, 2013 ) , S A AR 1 URHE 2 i) iR 4k 5
AR, N T I ELAE 2 2 BRI 44 25 AU 5 [l s, A DR A R L 20 ) dH 80 2
SR P - B sl i =2 T] 4 R e o oo e DAt o v A R R R, 2 A S R I
HAESIHLR , 1 B 75 5 R BT A PR A O 0 (A€, 2015) , DRI FREFE RS 1) 2R 4

2. 8 TN A I HERR o B 2 0T USRI e 2 T2 SR BRAE A 25 X UL A (5 AT AN BE 215 F S g
FIPFRTFEPI T T o GE 2B A R, 48 R B 28 = A < R HE R A 7o B 22— Ak
KANEZEG4E” (Husted s, 2012), 7 7] A CAE AR B E 32 045 5 o MHLZS A
BEAHIT, SR 5% DRGSR A AN A5 A 1 7 A B < PR 27 A B P B ke o b A 1 N 2= 20 1)
B TRDRS g, (AR 2% 20 I AE B A A Al A il B RE T K FZEK , Bl BE o e LASRf5 2 212
Jil, < H AW R AR

3. B FRYL T A o NZE Ty WA A B A, A VAT 1) ik s A B2 iR S e g AR B AR R
A VER T AR AU 547 ARG R s AR b, U E U R s EEAE 28— A B) AR 28 5 A
A G BRI A a5 b AN, 155 & 5 £ 54 (Al-Laham, 2011) .

SR, BRI S R4S 526 R PR AT 322 LATE T 06 2R B AR BB R &,
B A I ) B Sk E ) H AR AR B RS, IR X R A% 35 2 TR A T R O AR 9 1 S8 5 o R
FIBFFE AT LU B AR RS G, 3 BRI —8 S N2 GRS B )0k 35 M R G B8 B A
fradifi b — 24 M H R PR TR IN S5

=, KAMESXENZENE

(=) MRZ T

L AR IR o0 2 P, 18 S 00T 22 RO A AR 0 S £ 1T 7 A SRR PR A DA B i
(BrentflIRobb,2015) . FAT H AR A B 2 M8 5 245 5y B T B Al 1) A 38s AT, S 2R
KA e, BAT A AT IDE S 08 000 1 A5 50 S D R, 1 e =8 i 1 2 2
FE AL, S ] T2 Xt B B RN AL, SORAT A AR 1 5 B2 5 IR
NI SRS AT 3 e O R T (Allens, 2009 ) H 45 3 1Y D HEAELE R =

SNEZGFEEHE (FA1EFSH)



X (Machiavellianism ) AA% , 25 55 | R BLAT A AR 70 o — 7 T, X R B 4E S5 T 2
TR A SR 2R, RSO BEDS B HRY A& 8 , TATIEBE 25 0 1 TR H AR5 55— T, 35
P TIPEA T 2 Wit NPR BB, 51 A GE X 8 4 157 B DO, AT IS 3¢ R
P (Kim#1Choi,2011).

2. BN AR REA RS, M T 4E e R MifEde S B rh A T EN A B I T 45
R NFR e IR AR TAERE A EN R A B MS  RBUN £
M)A #5045 T (WayneFLiden, 1995) i — 0 AU A0, EERAERIG . A FRERAERIE 5 H g
SUET RIEA SR, 1 TAER ARG S E RGN T AH I i 38 25 5 1 A T = K OF
RE I AN R T 1 B AE 55 51 (Allens,2000; Bolino%s, 2006 ) . — J7 Il , fE 5 7E 45 T R MR
PRI IR BN A R 22 | B S By 1 i dE 5 OC R 2K 1 (Feldman, 1999 ) o 5 55 R HGE A (I
R AL RN (B IR AR ) SFHR I Pk BN S A5 LT B, REAS 16 2 W PN ARAR IR 1) %, (H B 4 Fsf
(] PR AERS | TR R BT 7 AN SR A A TR 4, it 2 P A R B a , B8 S X R R o —
D7, TEAE T O R WY, Ut 78 B DA 25 0 B ARG 25 b [mT 4, an s 3046 o 1Y BOR SCkr R
B SR FR AR, s S B ER A I 4 5 OC R ot L SEBRA, 48 5 O0C R R PR R AE T gk A=
(Liu%,2015) o R, 5 TR LA , SR 50 PSR £ | A FRER AL BN A B &) il el
FEAE T A2 GE R R I BZ AR O R e R R R E A

() IGEAE B2 T

1. A () Pk B 5 o Pk o AR Z2 A9 2 WY BB AE 1) S R 2 52 i 8 3 0 R A ARk i 2
R L IGE MR G AEIR AL G PR S X IR A DA AR S5 GEi AR iR R 19 22
SEAb , DL R I 22 18] 0 38 B 1% 8l , AR 235 W AR XU X4 5 8 R YA (Feldman, 1999;
AllinsonfHayes, 2002 ; Lankau%§, 2005 ; Dougherty25, 2013 ) 5] 41, P4 22 5 AR 2 BE 5
G EMAE S R TR Bl 4 A1 22 5 DA SR b 67 2 B 388 K, I SO AR R, AN FI T
R TR R ML (Dougherty 55,2013 )

2. A A Br BB I OC R ARG T- 1) 2 B B v L, D i 7 AR B LR T pliAR—
Wz AT R S AE BAL B A B, X ITAE i A I 45 K T AR AR, XU 25 E 3 4+
S INSRIMAE R, F= AR o 2 AR AT R 5 0 2 I AE BN B Bl s /N TR RS, SO0
X T ZR NP 2 S RARR, TG B AE 7 S AU BE ¢ R 245 7] 8 ( Chennamaneni, 2007 )

3.0k O F I8 3 A i %) 1E U B 2 52 48 3 00 R A A B B2 [ L Herrbach
(201 D5 R I, IR R Z) il de 5 FARM SR wh o, IE IR B X 5E 50
A AR SR 200 B IS TR IE TS T A g2 o 58 R A T AT E Sl 2 2k
), TR IE M B DR EE IR GE R 1Y 5 3l H R B AR IE B EE IR, R0k ¢ R I iR
ZHT, ST A TR T, RO A I R I A% MEDI S 7 T, 5 A 2 2 80s SRR
A, BRI B (Chaos, 1992).

(ZMESZm

1 AT 55 et Bl BN TAE R D4R, Bk 1 22 A 2 U 55 TR UK FEA AR S M 58 1, BE 7
PSS A AR B LA B P 2 IR OC R 2 T H TAERY T 2Emidar iy, 200 H 450
B, U OC R Al A AR 24 TR AT T, WURAE T C AR B RARDL , I FERU AN 2s E sh 48 i i
BRICR , MRS S S5 R 2 5 1 F sl B A is Ui, 48 5000 IS5 MR PE s, N R 4
TR R M FRFEL R A 2 (Herrbach®F, 2011 ) o X4 UTAE XUy 28 1149 5 Rl 5% 2 T B 20 i 8 I T
T8 K RSB ADIEAS R AT I GEAE AT 55 245 R 2 5 SEAS 28 i - Burk FIEby (2010)
F5E K30, BE 2 X IR A2 AT R AR B S i 4 3 DG R RS S0 m il 136, 5 2 B 21 U el

Al Y 4 ) — 5 75 % IE AL 2D 2
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A0 T AR AR , R PR MEFE 0 R0 O R R I sZ i ol B o 8 T Bk 2 22 4 WY
FEFEXR.

2 AT SRS ARG, — SRS, — RS, IRE Ay — A2 A, e A fo]—
Tr R T 55 s Al TR, A SN 01 A2 B S I  HE ) G R In) L IRk, 7648 5 0 R
TE G , NS R AR S8 7 v BRERTE 1, DA XU 2 DRI 5 38 4 8521 D8 () Ul I ) 1T T &0k e A 45
RPN N RHE TR, DA AR T OC R R AN | RN R T I 4 (B S, 2011) .

(M)A m

1. ZHEUSCA AR B 2 UL A R R A 0 B BR A B S B3 T0, ZE L Y, R BT BE 5 SO AR AR fift
Al B SR A 5 2R 4 25 B T MU AT o U< 75 2K sh LA B R f8 S e & p
UTHELAEAE 5 T R0 AP T PRI AT oK, AR SE (2017 A58 A BT Y T - Sh AL RE A8 L5
M i 285 PO B2 4 JRORN 2E 400 e S, 0 T 52 M VIR 1) S 2% R BE R S A R s MBRIE &R A
FEHE 2P A B S LU R R R BB M T AU iR 5, & KB4 (2010 ) (1
TRIeTE B A T ] R AE R 22 A% SR A5, AT <SR A5 BRI X —JE ) SR 3 ik
W, AT LA £ RS o A 2 38 3 e R R, UG B A7 E K i R T LA 4 gt
GBS, Tk B ACTERE F R R B, AR T 6 R RIS R AR B A 22 7 (B R
a4 2013),

2. HZI il Kram Fillsabella( 1985 )\ R HE o8 MIIHESC R Sk i 25 b B 2, Ak 7522
IR A B 22 102 il DA i 8 24T 9 o fH Allen (2004 ) W58 45 I 7E L LUK a0 R |, Ui B8 i i)
TR ) BRI TESR , X Frh 2 1 B AEGE 25 PR e SRRy TR A A4, DA
TESR A Ty 7 HE A VTR 2 P SR

R VRS T 06 R IE LB ST AR R0, R D AN R G, 38 TR R R B R
BRIBFFEATI SR I AN AT AR BT ) By 1]

M. KiEMESK REIR BN

RS T R PEIEE R EZA/ R (1) i AR 25 O R AL, 2 —Fh
B, WARFE §: 56 RARF I, — I g0 P RE S e 5 3 JF X FP 5& £ (Scandura, 1998 ; Ragins &%,
2000 ) 55 —FPE L, 458 o 1 B 2 R B AS FE S EOR AT 38 SO R4 AR (Kram,
1985) 55 =PI 0 , 75 5 ¢ Z P4 o J0 1k M b R 45408 2 L P, % Joe g 00 28 4 5 1T ¢ 25
(Ragins, 1997 ; Scandura, 1998 ) . it —F & IR 2 , 18 T R ETE S N AR AR,
RAVEFE TR R PTRE R EAE 5B 56 R (Eby %, 2010) o (2) ARE 550 48 T 56 & L Iiifk 56
F ORI B TRl J5 RS PR RE (R BE 50 1 4 JBRTRI N S EE R A7 R A4k
TR, KT AL 2t 2 P A T AR I

(— ) R VPR AR 25 1) 17 1T 52 M)

1. BESR R0 B A0 47 v 5 4%

Scandura(1998 ) fllFeldman (1999 )] IS £ BE 2 1 45 52 5 Z 0 SR PR S B N6 285 1 0 B
FEIT RN 25 56— BE TR B IE R IR AL A |, Eby Fl1Allen (2002) W58 48 Hh , #E4R =
KZ R, BE SR BN I g sl IS = A T B A RS T LA I HE X RNV HL
NGO, OB Ty 2B [RIET, Eby (2004 )38 1 SEUERF 5T & PR, i 5 I8 1 21 i U 6k 56 R AN DT
B | I fef ) it 3z s DA R I e = 8 5 BB ) 4 07 THT I 52 S TR R o I A5 R TH 1 A 17 T A
g FLrh B R R B A I B I AT R PR AR AT R e B BE 5 7 A 1 2 47 T 2 (Ghosh,
2011).KimAIChoi(2011) A HLIE SR T 8 BB A T A 2= R BOHE S5 1 TAEE 1K,

SNEZGFEEHE (FA1EFSH)



SRS ST R IAR L, S S22 D0 3 T IH RSO A A R 0 B, ) Bt TR 4
K Kumar(2013 ) RIS A FEH5 T IIHE OC RN VLEC I A 317 ik = 5 658 0 LA
KRN R AR TS HEIMBE DS 1Y £ 17 25 A IRk 58—, MORTR 48 I 20, e300 HH3E A I
S IE s O R, B8 B AR BT FLA A T R R AT R SR SR, L RE R
AT BRI AZ RO 3 g, DT A7 1T 1% 26 T 38 21 (Scandura, 1998 ; Feldman, 1999
Eby#lAllen,2002,2010; Ghosh%;2011 ; Kumar%,2013) .,

2. TEB RIS S R

Scandura (1998 ) 5% T FBA , ik 50 A TH AR 6 T 28 D0 S 52 ma i 2 X 4 3 ¢ R A0
DR, Z e R WAWAE S 5 TiX 458,

55— FERE AR R OC RN T T, 1552 0C R 2K T S R AAE 2 % U A PO S R A 2500
PRIA R SE BN, B 28 S X8 556 R TR BE 09 B 8 S it 7= A A T2 0 (Eby , 2004 ) o [RIE, F
TR TR T TR, — BREZBIHE X RN TE R A X R 44 T
H B e S AR BT ) 8, B B FRABE, 3018 %032 7 (Scandura, 1998 ; Feldman, 1999;
Eby&5,2010) o f 55 8%3Z 2| i I 5 R AN HE LA ST R4 I HER: (IR A AR & 1
TRBEZR B T ARG B R T O B 32 2 B Xk 20 A B 1 , S8 e sp 1 2L B 2
PR, B2 BRI 25T TR B R T R 55 7 1800, (Haggard , 2012) .

S TEGE S Y T AR IR 7 1, Eby Ml Allen (2002)BF 5845 Hi , 48 556 R 1 TR SRRk 26
TELA LU YRR 32 Bl o DB XA 5 i R B 1, 22 I BE 2 i 41 21K 04 (GreenFllJackson,
2014 ). Scandura( 1998 )i i HEVHE I Ay , i 5% BRI B (1) 5 TG 7 , 23 BRAIAE o X il VIR e ol 10 i
B, SRR A 2 A B ) U A RN I PR SR To LA AR B A T T S B
Ko R FE S A B JE (Kim flChoi, 2013 ; TopafiPerez-Larrazabal ,2016 ) . Eby#ll
Burk (2010 )3 £ 9 At % B, I OC R ANVEHD i 0 R 38 558 R s, S i op 45
A TR IR, 2 B AR B I R

5 = TEAE B B MRS AR T o 5 T, UAE OC R R IR 2552 i B8 s AR O BRI 2 B 1, L 2
SFELBE SO B R 2 1 1 S 0 T 45 5 (Haggard , 2012 ) o SSIERFZE & B, O BRI )15 2 H %
R T TAEWE B A ZURT HSUA RAT ST R ILAE , IF H 488 5 01 T Y B IR
(RobinsonFIRousseau, 1994; Zhao%5,2007 ) o [A]H} , Jiifi 22 [B] 45 75 22 1 R SRR XU 1 N
PG AR R, 305 2 IR L3S it S48 sl SERARGE S A1 822 2R )1, 51 & Bk
PIEHL NP —RZINIG A AT R, XAERAEA L B IERXTE TR T H AR (Topafil
Perez-Larrazabal ,2016) . HoHpt 48 55 BT 0 X e T 38 05 2 AT M RE e 135, X 2 80
PRI Ay S MO F o 99 KRR B3, T HE - 8 BB TN R T 848 538 1025 2 45 TRl B,
Kbk 22 AT R B, SRR PR S T2y F AR A 5 OC % BT RS T00I0 4 5 () HRO A7 Sk AR A T
% B #4% (La-biancafliBrass, 2006 ; Eby, 2008 ) . B A% AR MBI 52 4518 08, IENIE TR AT I
RV E L G INGE 2 B TR 26 , 5 R AEBAEA S A R T A, ANEE 2 i R T 5k ) T
ALEARRAT N, FE 2 A B UE B (Burk fEby, 2010; Ghosh, 2011 ; Haggard, 2012 ).

() VRS I iy 71 T 5% i

1. XFUTREANAA TR 52 R

55— U A B B A BE 2B RAT A IIHE I R NVERL S IGO0 , 2 BB R AT g F: ¢
RN, 51 K 45 1% 4% (Eby, 2004 ) . Eby25 (2010) il 1 SUERFFE & B, 24 #4625 K
SRS )RS 48 08 B HUNREA PTG, i 2 iR 40, s IR 2 At ot o [RIRE, 352 G &
VR I EA AT RO, Yi(2017) 3T A B RIS AFSE A B, BE o 1Y 45 PR T R LA K Uil

Al Y 4 ) — 5 75 % IE AL 2D 2
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FEZ MBI R E 8, S48 55 01, S EOR AR A R b s PG BFE i , UE 51 &
IR TAE—RBEE 2R .

5B IR R R R RS FEUNEX BN BROC R A OB A8 B S E S, E M 52
) FLAR SR IS A9 R o < — R B e e, HAE 4R, ISR 48 S 2 52 2R — B Beds
FX AR (Eby, 2008 ) . Kumar4s (2013 )i i SCHEMF 5T & 30, I AE R A 2 0 R T 7k
HITH AR AR 26 RN A TS, 2 0 2N RAT R, S BRI Ao 2 O 51 TR IR 45 =
At 203 AR Ss , T2 e H TAEZS BE SR I . [FIAF: , Suzanne (2014 )id 1 X72044 3E 1E
KIER VTR A B, IR HE AT 4G B TS Bk o 3 ) OC R el (A2 ) A A& BhL
FRBIL, M35 5 0C R &R AR AR B Ac4s LB Z 52 252, 20 E A gk s
FFFIA TR R XR, B EHAT —BINECR, Uil 2 0%

2. XU EFE AT A R 5
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Is Enterprise Mentorship Definitely Full of Positive Energy?
A Literature Review and Prospects of
Dysfunctional Mentorship

Cui Q1, He Yanzhen

(School of Management, Xiamen University, Xiamen 361000, China )

Summary: While mentorship promotes the individual development of protégés and the value of

9

enterprise interests, the disorder phenomena of “church protégés, starving mentors” “mentors are
unwilling to train protégés” “hold back a trick or two in teaching a trade or skill” “nepotistic or gangs
between mentors and protégés” and so on are commonplace. The research on dysfunctional mentorship
is a key frontier subject in the study on enterprise mentorship. According to the relevant literature and
social network analysis methods, this paper clarifies and defines the concept and characteristics of
dysfunctional mentorship. From the perspective of the guiding subject, dysfunctional mentorship
includes apprentices’ perception disorder and mentors’ perception disorder; from the perspective of
content transfer, dysfunctional mentorship includes knowledge hoarding, knowledge exclusion, and
economic cost differences. Meanwhile, through a systematic review of existing research, this paper finds
that the formation of dysfunctional mentorship is composed of four aspects of capacity characteristics:
individual level factors, mentor-protégé exchange level factors, task level factors, and organizational
level factors. Among them, the individual level includes personality trait factors and individual
impression management strategies; the mentor-protégé exchange level includes the homology and

consistency of the mentoring, the interpersonal reciprocity of the mentoring and the form of mentorship;
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the task level includes task characteristics and task binding commitment; the organizational level
includes factors such as organizational culture and organizational rewards. In addition, this paper further
explores the impact of dysfunctional mentorship. At the individual level, the impact on protégés is
mainly reflected in the psychological pressure and negative emotions, the attitudes and work intentions,
and the negative behaviors in the workplace. The negative impact on mentors is mainly reflected in the
individual behavior, workplace guidance behavior and other aspects. The organizational impact is
mainly reflected in the lack of organizational trust, weakening of cohesion, internal discrimination
within the organization, and nepotism. Based on the above research, this paper constructs an integration
model of dysfunctional mentorship, and puts forward future research directions. It believes that the
follow-up research can further develop the localization research of dysfunctional mentorship, explore the
behavioral characteristics of dysfunctional mentorship in the Chinese cultural context(including
Confucian culture, paternalistic culture, collectivist culture, face culture, etc. )for a breakthrough in the
content structure. Finally, this paper provides breakthrough suggestions for the influential effect and the
formation mechanism of dysfunctional mentorship. It also provides a systematic theoretical framework
for the follow-up research, which is conducive to the effective research and practice of enterprise
mentorship.
Key words: enterprise mentorship; dysfunctional mentorship; mentoring relationship; dysfunction
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current research on the dynamic change of status into three aspects: the passive perspective, the
interactive perspective and the situational decision perspective. The passive perspective is also called the
functional perspective, which emphasizes the subjective initiative of the individual and regards the
situation as given and passive. The interactive perspective emphasizes the interaction between individual
subjective factors and situations, breaking through the hypothesis that the team is task-oriented, and
takes overall performance as the main goal. The situational decision perspective emphasizes the
influence of environment itself and its sudden change of the active selection effect on status acquisition
and loss. From this perspective, the situation is in the active actor position, while the individual is the
passive acceptance role. Based on the above three research perspectives, this paper summarizes the
relevant research on the acquisition and loss of existing status, and obtains an integrated theoretical
framework. In addition, this paper also describes the dynamic process of status change (the process of
status acquisition and the process of status loss) from three perspectives. At the same time, this paper
also elaborates the antecedent variables and influence results of team members’ status. Finally, this
paper summarizes the shortcomings of the existing research and points out future research directions.
Key words: status change; status acquisition; status loss
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