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B E: it BB ARA R T OAMRE TR F 0 4ninih R S HATIER 64T 4. B AT, %
SRR R F 2R T RBRR Tk REERG INERMEIBIER, 52 T EMN
DM AL VAWeb of Science# 45 F 4% & 1) L X T 4R 18R 69 B 9F Lk ABF AT S, AT
citespace4.0 T AALIR A, FIL T o iR B3R AF 009 - B0 A BAF) o Tp et B RIS S A4
JE, AR Fe 3R 2o 2 8T 7 69 R IR 456390 R 4218 T, 4RI T Se iR I8 5 09 AL Bk
A M E FRE IR Y B TFAERIE K A, BFE T R IR IRAT R IR IR 4
w52 (1)20075F-2 87, B sMzs L K355, iR BB AL T I A8 38 e -3, o R KR A Ik
SR E; (2)2008—20134, 478 Lk T 2R £ Tt RRAMA 2 WS HaB 55
Fr @1, He iR B AR R A M S B AR (3)2014—20194F, £ 1315 Lk P, B X H A4 R L&
B F R bR R A B R 6 K SR B R AT FOAF B i ik KR R AR FF R BAT T — R
R A2 BF AR S TR, s AR R 2 BB A kT 48 RABAE MR RS P, B, AT
R EAsALE £ 36 B A GRS RS

KR IR G FrR i iR F B R
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e e et T S ot e e e T S St et St SO
—
—. 3l B

INER—FRH AR T, HENEES S — N EEEHEZEATH /N E 20 570 H i
FOIRS | EAE A3 B 5 A st A 38 31 1 PRI /DN 2 0 [ 2 40 =2 i Ao 2D A Bt o #r , 0
INTRENBLLTM A FEHT, A B 40 P LA S A5 20 B A I 25 (RN ER BRI, &
201 O AR 2 RS A A B, L/ T 1)t A SR Bl o ZE 4] mp 2 20 33 T %o ] 2 14 AL SR i
T T B (R T A R A R B o SR PR 7 AL 2 B SRR S AN g, (RS T AR R 28 5
Tsh, i EA A BAE: 2 22U EE (Connelly%,2012) .,

R AR BE LPA7E TR A2 BRI, HIE A 5 2 HE A0 g A, 1

Y #s B H#A: 2019-12-02
E¢WB: BR A RXMFAeE LA A (71772116)
TEZ BN AL (1983—), B, LXK FEEF R4, A 57,
) (1992—) , 4, Ll XK 5% 2 i LA 7 A GRRAEF, weil8817306072@163.com) .
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FLAE , A GRS F )2 0, I R R N BT SR T T G (Bogilovic %, 2017;
Connelly55,2012,2019) . H I, iZSUREIHFFELr1k T 2T @ Mok  REEVEE 9 UL R
AW AELL S T, i Connelly % (2012 ) SR B R 56 v , $2 I T 0 1R RO i A & 13 o
XiaoHMICooke (2019 )3T Ff [ fF 35 , 18 1 337 D SCHI PN 15 o SCHI ISR AR BT 52
BRI T R4 511 . Connelly55 (2019 ) 5T Journal of Organizational Behaviorf 5518 3¢, %
T R B ) bt A e R

AT 8 PEZEIR |, 38 2k RN 9 7 3260 SCER AT T A AT A0 Ak 1 iR 17, SR A% S DU |
A Y8 EF A5 )R (Chen, 20065 #7745, 2019 ) o IR , A8 SCHEFcitespaced. O i fAL R,
PA1996—20194F st [] a5 F1, X [l 2P R0 R B i AH G SCRR A T T AR BRLEZ, , DAV S i A 58 LA
TE B E LIRS 1 o 30 L AN [R] B [R] B Bt 58 0 1 Lo A, el s 1 IR RO o2 &k R i) 325
D, il R T, E RN T AT BRI A A T AR

—. Gita

(— 5T Tk

AR SCHE I AT A AT SCRR T B 2T 1 , 2 Teitespaced. O n] MRALARF , i B T R BRstT o
HYAEBEST AT S T3 A AR S LB A S 2 4E RS, DU 4R FIR BRI i S AR BR ; 45
TR AR AT, BRI T R BRI 5T B9 S, R T IR RRORESE (AT A 2

() Edi R U5

7EWeb of Science I F- 4 TR IBUCHRKE 2RI R] 4 : 20194611 A 15 H KR 5544 « Title=
(knowledge hiding ) , ## &K : Web of ScienceZSHl|="NBR il 2251 , B} 6] 5 BE =Pr 43 5540, B
JE=Web of SciencelZ:[r 54 - 2345 SCHR213 5

(=AM ()
AR BRI T R TR RdR T |

Fafi (Gkoulalas-Divanis&,2009), 3T 30 -
2R B HLU T DHEEMAT) 25t
PP BRI A 1) T (Connelly®dsE, 20 1
2012), 51 SCRRI B FIAE B 3 A DL |

FIFE AT, 1996—20014F , MIRKAHE s |
PFRAEE PR T E W, B AR T 0
19964F-, 1998 . 20001200 14F- 4 155, 20024F- S
JR AR %36 (1—5%8 ) ; 20084E 2 I iR
B AR AR AR SRS T AE (2014— E 1 EERETIEIRBRRIE S E MR
20194F ), AR 1040, FFAE20 1948 T P s i (375 o TR & 1, 201HE 229044 R A2 1R 22
27, IR B S AS 2 0, R GV G T2 122 104508, 25 8 R IT T IR ABESE, JC
HREA4E, R B ETE 20l 7 H LR AR, FR BRI 58 R EmT LAy o =4~ Bir
Be: 25 —BrBr(1996—20074F ), W UH 5 2 5 5% —BirBe (2008—20134F ) , 2 K Jig s 5 =B Bt
(2014—20194F ) , TRAL A

(D) EAT) o341

1996—20194F % 2 KPR BRI 78 1R B HE 44 BT 10 64 [ B UK R : Journal of
Organizational Behavior(7) Journal of Knowledge Management(5) ,European Journal of Work

SNEZGFEEHE (FA2EFSH)



and Organizational Psychology(4) .Academy of Management Journal(3) .Journal of
Management(2) .Knowledge and Process Management(2) Leadership & Organizational
Development Journal(2) \International Journal of Psychology(2) .International Journal of
Information Management(2) .Human Performance(2 ).

(CHOPEE S b

Citespace4.0\ /R I VER L8534 &
T, Y R RMUER TR SRR, T RE S

- PENG H (2013)
1 T M 2R AR A T 4 @
SR 55 o W 2 BT s, i R AR R @NNESLEE?&"E{%%"QF’
Connelly(5).Cerne(4) . Pan(4), R\

Skerlavaj(4).Gkoulalas-Divanis(3) .

Zhao(3) . Xia(3)FIPeng(2) , X $eE# A& 3L

MERZIHEEEVELR XL/EE K E B2 ERBFIMIREESSEEETEE
FoA:FE(37) P E(35) BEE(15) FEE (13) SnER (D) JRKFE(6) . BAR , HITH BRI
5% E BT P07 5 5 (HE ARk, [ P27 0 R RR B M B o g i 2, (9 an 52 B K2 1)
[ N (= 2 A R

=. ERFIER R AL

(—) s | Sk

5 | SCHR S e T 5 — Sk i B Stk , R | SR VR4 R U % e ) EE L
2% (Chen, 2006 ) , A SCHEHU T 9% 5 IR HEA 7T 1905, W31 25 595 [ (WLIEI3) AR 3¢
A RZ AT 5T 1Y 3R - (1) FIR BEORE A HE & = 8% 5 | o W Connelly %5 (2012) 1EH2 H T HIA
BT Y A A5 45 44 ; Webster5 (2008 ) X 43 1 1R BSURE L 60 TR 0 55 FHTFEL AR 8 A (DU AE 728
Connellyf1Zweig(2015), Zhao% (2016 )BRER T HITA BRI Y = HEL54  (2) A (T A0S0 Hi 1 T 0]
YEFI S, W Connelly%: (2012) FilCerne®s (2014 )ESE T[] 6] A A E A A1 - e
7 ; Webster5 (2008 ) FHuo%5 (2016 )i T SR HLZE R R B i sZma /E o (3)B3E 12—~
R AR ACFRMEASE AN : Cerne®: (2014 )  Cerne®5: (2017 ) HIBogilovié 5 (2017 )RS T 4l
PR B 7 7 AR FIBLT o (4) % 22 J2 52 ma ML (14 G 7 . WnBogilovié % (2017) . Cerne %%
(2017) F1Huo%# (2016 )7 HIWFFE T AN Z R (MBS 7 Pesk | =1 Sttt ) L AT BAZ R (A A
BT S GG ZHSVAN AR ) A TAERRAE (T AR A5 ARMME iR E B ) ) 1 B e
A2

(ZOBF5E £

SRR o BEAEAE TR A, O TR s T AR RS AR Sl i citespace4.0, 3E T
1996—20194F [l b 71)2 1 2755 FITH Bk SCHR A DG BRI R4 T T 2R84 (WL 3R2) SR 240 e 81
TIZATE A B 45 R AT EE 2434 (Chen, 2006 ) .21 25 FIHRBS RIS SCHY6 998555 | SCiE A RS
Oy MTEE AN AT 7R o = A DG B | SCEEIR RIS PS5 S, 25 A DA WY AR SCEE R T
SR,

1. SERIHEE

P 201 4TT 01, S SR B 2 SR B IRA J3H 2) 5 (knowledge sharing ) 2 = 7
(counterproductive ) . T/ (work ) .47} (behavior ) F145 # (management ) , J& T 1X B 5CH i) , AR SC
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F1 HEATHEREIEX

F5 X Eh - # BT
1 Knowledee hidine i ati 2012 Connelly, Zweig, Webster 455
nowledge hiding in organizations & Trougakos
Whgt goes ar.ound comes .aroundenowledge Cerne, Nerstad, Dysvik &
2 hiding, perceived motivational climate, and 2014 4 . 296
= Skerlavaj
creativity
3 Exact @owledge hiding through database 2008 Gkoul?las-Dlvams & 107
extension Verykios
4 How perpetrators and targets construe 2015 Connelly & Zweig 102

knowledge hiding in organizations
Understanding counterproductive knowledge

5 behavior: antecedents and consequences of 2016  Serenko & Bontis 77
intra-organizational knowledge hiding
The role of multilevel synergistic interplay

among team mastery climate , knowledge Cerne, Hernaus, Dysvik &

6 hiding, and job characteristics in stimulating 2017 Skerlava >2
innovative work behavior

,  Workplace ostracism and knowledge hidingin Zhao, Xia,He, Sheard & 45
service organizations Wan

g Beyond knowledge sharing : Knowledge hiding 2008 Webster, Brown, Zweig, 36
and hoarding at work Connelly, Brodt & Sitkin
Antecedents and intervention mechanisms:a

9 multi-level study of R&D team’s knowledge 2016 Huo,Cai,Luo,Men & Jia 33
hiding behavior
Hiding behind a mask? Cultural intelligence, o

o s Bogilovi¢, Cerne &
10  knowledge hiding, and individual and team 2017 & . 32
. Skerlavaj

creativity

#6 team mastery climate
MNERSTAD CGL (2013)
SVANG S{2010) o =
#4 madel#5 e.mployee creativity
o

ygical safetyiz)

15) 1
= & ONG PSW(2018)
. 3 @&AYES AF (2013)

£ NS A BN L
#2 service employees-'
“#3 employee cynicism
& -

>

B3 EFRETIEIRBR A R 45 E

XENTHEAT T 0T, 20 T — A B W E R 0 W03 8 —FER e & i —25
Hb, R T R Z B TR B P R 5 AN | 38 X A SCRRARZE R TAR LR AR SO A TR
TR T ) AR

R FEGRGR IR T 03 TR A B Bt , 2 5, AR FE AR AR S R R T 5 1 e
(CabrerafliCabrera, 2002 ; HustedfIMichailova, 2002 ) . il WebsterZs (2008 ) X 43 T HIRFEE
TR E 5173 = . Connelly 55 (2012 ) B 4 HH 1R Bak O BE & o BE A, iR Bemk iF =X —
A Sr R A5 8] TR R

SNEZGFEEHE (FA2EFSH)



45 Connelly 55 (2012) BAHSY, HITH %2 1996—201_2%%3]_4?']%!1*‘»%%5@5}}%
LR S Sy 2 e A AT X ] = e atata Ll

pe R BRITE A S SR Y
PUERBOSHEA TR , BAR O =D Antecedent 17 0. 14;4
I Bt (P HEARTR 2R oM (5 B & Performance 16 0.15
N R Y NESRIAY 3 ey M 1 .
LG B LS BR VAT SR (B e S
(fBCE AN A T A S2 A5 B ) F15 BRESEK Behavior 8 0.01
(R T AR RERBEREBY ) J0rfn, oA Psychological ownership 8w
S 2 " A 5 R Innovation 8 0.08
AR BRFHY B T R , T PR RO T A Knowledge sharing 8 0.01
Ko WA H T ST PR ARG & Measure 7 ool
S ASCHE T R R B e Dmension oo

~ odel 6 0.03
A, M3 PR Moderating role 5 0.01

counterproductive work behavior
management abusive supervision
Rengiion ! ethical leadership
information
. aggression
knowledge hiding : _ :
fmpacgrnnoggggciomfork personality
organization 2y 5
performance
B 4 1996—20194F [E BREA T AN IR BRARAA 3T X B IA R L EE
F3 HEESSHIREENEEX S
AHSCAR & A&
RILEE ¢ B ?lﬁm%ﬂ fﬂiﬁ%ﬁ/\ﬁkﬁﬁ‘é%ﬁﬂﬂﬁ%é*ﬁ?@%ﬂiﬁ%ﬁmﬁﬁl 3 R TRE U] 2 A
o ER e
AR IR 2 B RT REFSEC, 1o 7] g g 5=
FEESTR B EIHL AT SRR A R BB PTRE R T OR 9P 28 = 5% )&
o) PN TR F2AA A PR TAEAT R R Xt N 20 20 053 5 2R B el ) T

RATRTEER e B okr i

NS L5A . s S SCEAAT M E TCRL , A s JE R B g U 3 i L
TR ST RALG A TAEA IR ST ARG TCAL , AN FA N 5 IR B 58 5 L

Wl AL A AR
TARMFHRA Y O TARFRRAUAT I 05 I s SRR — 2 S A

e MR TSRO AR 1 A B AT R R T A
TARGIRITH

2. ZEHI

FHZR2FN 4R AT, PR R Bag 1Y OB TR) A I & (measure ) FIZESE (dimension ) o 2 T i,
ASCERIR I T — A ARG 1 A% O B —— 25 i oy T S Al i R A B AL
ARSCAREETR AN HT A DA SCHR , IH 98 1 R Bk i) PR Fe A A i T 5

Connelly%§ (2012 )38 i 22 BAAE A1 7] 572 6 R B R TFSEUERFE , gl T 60 &5 TR
SR e AR B TR 5 PR B — A28 B %) 1 2 B0 1 3% L rpy R B2 191) 2% H < JR B A J
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A0 AR A8 s BAR RS 11 5% H oA < FRABREWT A EEMLATAIE K A BEBSELE 1] 2% H b “f5
BB, DA R AR Gz RN 2 G S8UERR T REMR N E
F# (Cerne®:,2014; SerenkoF1Bontis, 2016 ; Zhao% ,2019) SR, T Bk e AR 4, iR
BROE AR XERE 5 — 7 MERULEE (Connelly%$,2016) , T MG K 2 R H 5 B 0 AR R
o 32 BAE BRIV A RIS, 0 TAE T R AR AT RESIRAG B C AR R 5 T Ik,
Offergelt? (2019 )4t J5 B R 2Rk F 2 Fh oy AR B s LA B FRAR A A 2

JYAE Connelly %5 (2012) I 3 T4 75 5t (HIEVE 7 B R Cn L Bl |+ H R )
BRI BRI 2 235 SR Al s T S B AT o A1, Peng (2013) & 1345 H I FITR B 1=
BT EE T2 1 R S A A MR A E B T 22RO B M 1 R s A S A C Y
PRI 2855 ¢ e R ZH 2 FITR N2 55 o SR T X — e R 15 B et R Bl ) s PR i By
KF, M FIR R T HIA R 2 | SR SeF 55 A7 B ARSI A, QIR BRI AS [R] Sl AL AT g &
BT T LA

3. MRS

FH 2R 4] T, 5 HIE B BRYS A DG 1) R 45 O BRI A AL (psychological ownership ) |
175 JE% (emotion ) 145 5 (leadership ) o A T KF X B2 S H R 4 A B — AT LR AR AR SO A T3k
17 THESA L 385 T — N E MR A% D E—— e S B T I AR SCAR S 3 T AH
KA, IR — A RGBSR R .

IR R AU BRGNS )z TS /AR5, R R O T o A A BE sk A
TR SRS R AR BB B A T B A

B AR DB S, SR T K ARS8 1R ARIOS F R A A, A~ A
P HE A AUAKN (Peng, 2013 ) oAl T— ELHHAT T 3K SEH0TH, 2 B 1% By, SN B
C R ETA W o 5 b =2 25 g0 PR A BT AR, BRI, 5% T ) B A T AS 2 43 5 R
(CabrerafiCabrera, 2002 ) . HAb, 403 (territory ; XoF WA 7= FRLCyFRARKZR ), RS 1O B AT A AU
HITH BSR4 520 (Singh, 2019 ) o il , 24 51 T AR EA 5 ZLC BT A AR, i 2 B kA A
#EA B E R4 (Huo%%,2016) .

HIKATTBEG 24 5L TR BRI i T8t 2sh T BOA s 41y H T g
FRATH (Connelly™,2012) . 41 Zhu%5 (2019) K& I, 4l RRBR AR, 5% T AT AR i A C s
HEINHTE S ST 7 o WA BT A AEAE AR EIRAE | U IR IR B . — 5 T, H
TR BB, ST A T AR BRI AR HIAL (Arainds, 2018 ), 23] T i@ B dE 20 s 55—
D7, AR A REE, BB TSR T 88 M A= i R0, A Tl A 2 i) B3, R
Az P 2B IMBATAY T A5 22 (Lee Cooke,2002).

e A SR T AR B R SERE T SRR 25T RIS A4 (Blau, 1964) HITH BRI
Ko T R A AN AR SR B 0T SRR, BRSO I NBR G R B T B B an el e 4
(Connelly%¥,2012) o R A7 09 NBRIE R MM EAG T, SUBT st S AEAE B A9 B EOR (2 2EH1R
A3 FHE , AN BB BRI Z 2 il & TR AR BB AR ol AN DRz I 1 [y, S & 2 e 7 R B
B o HITRAZ Wil 25 LI R IE 20K A2 o Huo % (2016) AR 5T 22 BH MR 253138 A AR RS 1Y K/
et 2 A BRI, FES 2 (S AR RIS OL T, B2 T 2 Baa i, PR A i i A K TR 25 o

4. A ¥

FH 2RI RT T, 520 IR RO ) S 0] A 1T A AR & (antecedent )  AFSHETE (personality ) |
5 245 1 (abusive supervision ) B 5145 F (ethical leadership ) #1412 (organization) . 3&F I,
A SO B2 4 1 6 SR 1A 22 (B A IE R L 48 h T — oo K ——2 N 7 S A5 A

SNEZGFEEHE (FA2EFSH)



1k, 28 SR BIAEZE B 4325 )5 T, Connelly 25 (2012) AAMA AT BA 41 2R 34N )5 T #EA 7R 43 5 Xiao I
Cooke(2019) AR AN A BAFIZH 21444k FE 547X 53 ; SerenkoFl1Bontis (2016 ) W A4 |
BA AHZURNEREE B 2 A5 TR TR0 0 o AR AR 9 B SR | AR SCH IR B 114 5 i) PR 28 K S0
FE A AR A AL 204N 2 T

(1)

RN EE JE R, AR AR BEGEAT 52552 . Connelly 55 (2012) & 1, AR B
P B T IR Z PR BRI, 24 TR B SR B HIR A R & 2=t BRI & T e SRS Lt
TS 7 T AN BB LS B , AT R F508 . Von Der Trenck (2015)38 4, HIR AU Bl s, 51 T
B b I S I S, At AT T T RE B 2R . Huo %5 (2016 )T T H Y H Bkl , B3 T et 2
PR AT REMEROK e Ak, IR BRAPE 2 T HIR A BRORE , Hernaus %5 (2019 ) & 88, A LT i
PEAIR, BeobE AT AT BE B B

(2)MAJZE 1

AMER R F AR N DG 254w  ARSERIE A EURLC B4 76 N O G248 sy T
Peng (2013 )FR1T T PER AFIE AL ZUT 0T FN R 06 HIHE B A2, 45 5% o PR AR
FA U A5 AR SRR DA BA S 5 SR S5 25 R BRmi b 2 FAH O o 7E AR AR 7 THT, K
FNKE G T T UL, AR EEAEE B ST, A WF5E (Anand FilJain, 2014) 35 H, TR AAE Y
AMB: Ao 28 ST AR S R SO 2 R 56, ST AT ok S AR RO B B AR DG
WATHSE (LinFflWang, 2012) AR, AMBPE CEOHE JFCH: R 53 s HIR BEasA T Ak e, 1
P28 O IR B A BN 0 o Pan % (2018 )RR T B =M1 AME R (M4 f) = L H AR
FIVRR 228 50 ) X HITR B 19 2 S Al 2 ), EL AR b, 25 S 24 1) 8 SC L | Z80RI A 28 S5 43 i) 5 4 o
FH A PR R A1 52 BRORT R AR A 56 o FE DA ARLC By ThT O BT A A ST I L SR s dIL D
H A5 S ] 25 R 202 51 Tt T AR B i =6 22 o Huo 55 (2016 ) A A X EIR O BT A3GE
AR TR 5 B K . Singh (2019)WF5E R B, 24 51 TIA AR H C 09 & R (b A,
BEANS TR H A 245N - Gagné % (2019) 35T H TR BHE A NS shbLIl &2 T A
H = AR TR, T T H R B . Zhu 25 (2019 ) & BLGTRGIE A S m (%) 51 T, T
SE AR ER A A B E B, 2000 BRRT R

(3) A BAJZ 1T

AR 2 ZAUFE A BAAYAT: C R I DL B a1 55 o 7 A A3 T, 5 AR 22 FL4
T2, RIVFURE %) 801 Sk 20 SN R B, T AR 040 400 534 i 1 B . Jahanzeb 45 (2019 ) FIK halid 55
(2018) LTI R B R I, Y T IRl 37 S0 S E R, A X80 S A T U I8 A 1)
A HR T AME: A O RIS 2B sl B IR IR, T JE STt B AR 1) [R) 35k S0t 417
Sk CANIR B ) - Men®5: (2018 )T Ay , 3 F 0 451 5 38 5 T FEASS I LA A ST AN TE 754 70 B A
il 5% TR R B8 Zhao S5 (2019 ) & 3R, S50 F— B 7 38 48 0C 2R I 252 1) 1 N TR K, 76 /=1 Bl it
A 3248 G T, D TR B AT AR BRURE 5 7 It 1 28 480G 2 oy, TR R 1Y) mT e M3 A
Xia% (2019) BFFE B, TR A4 5 5 MR R 2B UTE OC R, FE AT 4 Sl FE I B T
BT AR B e 22 o 78 A1 BA OG22 D7 T , 57 P AR B3 1) ) 56 2R 380, B3 T AS K AT RE Bk T 5
RZ, ATREPERS I Butt(2019) A X R AHE T 1E (AN 3225 5 R ) AR IE = (A1 ) B Fp 28
Y, P BRI = 3 PO R, IR BRI 2 & A S AT F BA DG R 19420 , Connelly 45 (2012)
MCerne® (2014) & MUAL I AN AMFAESTE B AFAE IR, 2 R AR S . Zhao 5% (2016 ) A BF
FERW], A IR 2 D1 0 B TARAEAN R G AR R AN | ERR BRI 78 T BA S Rl J T8, Bari 55
(2019)F1Cerne (2014 ) & B, A Lb T BssUn B, K 2GR B AL AR 52420, Ml B AHRIE R
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N, AT ARG 7 R 1, U IR 8K . Semerci (2019 ) BYBIFSY & BHL, A1 BA b AT 45 vh g 56
R vh g SN AN R B HE 75 AT A& 1 D7 T8, Zhang FTMin (2019 ) Ay , B i P e 4 1] BA RE AL B
Z I AR BURE , 3D 1 53 B TR BT o AN 3, 56T 1 BAJ 5 i R S A Tk A8 B
Bz, B/ SERHE

(4)HZZ 1

LIS SOk AR Z M T R B 7R S B 07 T, A R 48U S/
THBR , AN (1 2 S B2 18 i R B . AR F5 Abubakar®: (2019 ) fRWE &S, 2 S v R 2HL 288 n
T 5 TR B A Wl T AT T RS s 55— T, AN 98 R BHAS R ) 44U BE 2
AT SR , 9110 2 4 21 B (Malik S, 2019) 3 f i E] 7 (Skerlavaj %, 2018 ) FIZL 2R S
B (AljawarnehFllAtan, 2018 ) 55 A] 58 S 2RI BSURK o 7 2H 21 S04k 5 T, Connelly %5 (2012 ) & B,
FEFCIL AR S () 2 SV RGBT Rk — X SR s #H S, PRSI RS2 (i 2, A
PRI A G572 AE LU 5 T, 48U TR (Zhao%%,2019) 542U LY 258 (Pands,
2018 ) F55 M 4 HITHA B o

ZE TR R A AL R 2 A 2 T A R EE R T RS, (8L R 45 R
RIS N o — 25 2 18 0 38 B 58 ok /0 U, S PR, A T 37 R R SR Tk TR AL il
A BT A R TIRARR

5. VEHIBLE]

222 RN EI 4R 0, 5 iR B AL AH 5C 1Y SC BRI AT A2 (model ) (315 4% £ (moderating
role) M (impact) €113 (innovation ) F1ZiR% (performance ) o 1 Tt , A8 SO0 X S8 5 f ] A T
TIHZE RS R T — A e & A s I B A% 2w —VE R o8 T 2 207
57 3 J o 55 IR B 2 UIAH OC BV E FHPILHI , A SCHRSEXGT A O SCHR T T 40, & BRAHITE BRRE Y
YEFABLS 32 28 rp e 2 AR i A R0 AT 15 38500 =5 Tl

KTFLERA =, KT, AR BRGS0 AA A BA TS 241 807 A TE AR i) SR Tt A
WF5E46 0, R B A 7E AR — T8 , 5401, Connelly 25 (2014 )IAH , 4 PR B GET BE A% (12 2 [ = 1] 1)
TSR ZR TR AR BRI A B o B R0 45 A i R P e LU LT

(1) TAESRL, TR BRI TAESTRAI S5 18I A —2, WiSingh(2019) & 2R, KM B
P25 AR B T TAESTR; Wang %5 (2019)H1 & B0, 448 85 SR 21 [] 2 04 TR BEUmEsT , At fi]
FLM4%% 4R T A CRSTRL . (2) 8B 5.0 B IFST 2R 0, R ROt 25 k35 00 1) 5 0 B3 T4 0 B
AL (Offergelt™, 2019 ), FFAR 51 T/ T A B B A T AE %56 (Jiang®,2019). (3) TAEFT R Al
PRSI IT LA L HEXRT B2 T TAEAT = A= 52, s g5 B (Offergelt®F, 2019 ) Al A= =47 4
(Singh,2019) , Wi/D2HLN AT (ArainZs , 2018 ) FIEIHI T M (Cerne:,2014) . (4) A TR & .
MR BT 2SR 01 T 2 ] A9454E (Connelly%, 2012 ) , &4k A B 6 2 (Connelly flZweig, 2015 ) .
(5) A ARG fE SR B 7 1) 520 1 B 22 42 )8 (Huo %, 2016 ) . 1 BA 2% 2] (Zhang #1Min, 2019 ) il
BAF I (Bogilovicds, 2017 ), 1M % A BA 4% (Zhang F1Min, 2019 ) Fil A A G138 77 (Bari%s,
2019 ) 45 A BAGE AR 1 7= A T ARG 0 L 2 AT 2 B, IR BROEA 78 10 285 AR JeAfF o R 24 v
FANMAERLS A BN 1T, 482 18 DT 788 i = .
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Wang %5 (2019) 5T 0 , 412 T s in 1 P BA AR 53 TR R0 U238 , B8R 240 il 1R B
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SR PO F AR 2508 Leadership 4 om
TR £ FRAL B 02 SR A ounvaton >
L L e Conservation 2 0.01
— F B A R SR ARAREETE  Organization 2 0.01

SNEZGFEEHE (FA2EFSH)
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Summary: Knowledge hiding is an intentional attempt by an employee to conceal knowledge that
has been requested by his or her coworkers. At present, the research review is mainly based on
qualitative methods, using subjective ideas to establish the theoretical framework. However, the review
neglects quantitative analysis. To fill this void, taking on knowledge hiding of core journals in Web of
Science database as the target, through citespace4.0 visualization software in analyzing of annual
distribution, journal distribution and co-occurrence analysis, we explore the basic status of study on
knowledge hiding; through the clustering analysis of high frequency keywords, we extract five hot
topics in the research of knowledge hiding, which are basic concepts, structural measurement, theoretical
support, influencing factors and mechanism of action; and we identify the evolution of knowledge
hiding. The conclusions are:(1)Before 2007, 35 articles were published in foreign journals. Knowledge
hiding is in the description stage and has not been an independent research subject;(2 )From 2008 to
2013, 47 foreign journals focused on the concept, structure and influencing factor of knowledge hiding,
and knowledge hiding became an independent research focus; (3 )From 2014 to 2019, 131 foreign
studies were published, and various emerging outcome variables and influencing mechanisms proved to
be the foci. Knowledge hiding developed rapidly. Although the research in this field has made some
achievements, there are still many deficiencies, such as lack of cross-cultural research, narrow
theoretical perspectives, lack of result robustness and so on. Therefore, this paper puts forward some
suggestions, such as integrating cultural factors, expanding theoretical perspectives, and enhancing the
robustness of results.

Key words: knowledge hiding; mapping knowledge; knowledge sharing; management
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