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T EMR G SRR A TR B 24T, VLR A 58 A FI E R AEFE L, SR e i ik A 22 i (0
LRI, A2 R ZR IR, TR TS AR g AT AR AR 25 (18 DU & A o b, ZEBUR B
AR TSR H A £5 M S8 AN R TS 2 R 55 W T R s FE Al b, A e sl R
T8 23 AL HE M0 35 20 2R 25 (AN IETEA TR R T R 5T A A 250kt S 4 T Al U | £ 5
PR KA 2R B T B TR RAT A&, BIAMARS T  4U K am F1) £5 1 58 T4 B 3R 25
B ELA ZE ARG #1952 41 2347 (Hernandez, 2012 ), 147 M@ T 51 TR a1 A B97ulE , HA Rl
PEFN B JEPERHIE

DI FE 3T 1 4005 WA Xk & sl i il B2 TAS RAT M B2  (H F 2 RETH TR
T TAES R A A4 547 4 (Kuppelwieser, 2011 ), ZA% T FACHE 2 53 T AT ) TAE A ZJE
7 THT B SRR e ) o GEHE S A A AT A E N —Fh 45 T 0 T T AR R R BE XUy TS S FAT 4

Ui HEA: 2019-11-03

EESWH: B 8 XHF AL A (71772138) ; L F AFA AR FF A 45 B (20YJC630152)

TEFE N 24T (1983—), 5, LB K F 2575 & 5 F R sl 4, M4 & )5 GRIRAFA, hifriendwyz@163.com)
R H(1996—), %, LB R FRFEEHFRMEFT AL,

SNEZGFEEIE (FA2EF4H)



REAEHT W) 53 TV T AN 52 F (i 0UE T ), DT 305 it B3 T i B9 T A 5262 b€ (Russso

85,2018) , UL DU TR RAE 223U, fE ik D T 20200 RAT W45 R 48U 9 iy 92t (Bagger FILA,

2014;Bosch,2018) A —Ff Al Tl K & B B EH 48U TR, 0 TERIT G2 5
FBE SR FE AT IS 2B BT R 25 Y IR IR 25 58, BN 51 TS AT NI UL
PR FEZAE T T 0 TAMAR)Z R A2 R 2, 228 TIP3 S X 03 T4 RAT s i R 26 ) o
FT(ZEIR,2017).

ASCHET FE B, IR ZNE SCRFR 87 0 B T AT M2 bl . Parker S
(2010)$2 i EZh AP RYFRRE T 02 T 3T M= AEHLE BRI MR 23 T R/E 1 3))
HLJEFESIHLARE R BIHLIX = 2Bl i — el 2 G M 3T h A ST R R B
BEAT , R R E SR A AT O am A HE v D TR A B IR XS B3 T A RAT M = AR B
RAEF TN B NALRANART B O T3 412 5L AR, R TAMAXT 2414
AN R TR BE (StamperflIMasterson, 2002 ) o 5 5E SRR 84T MR BL T 45X I TR BEAE TR 1Y

S AN Bl XA T A A T AR O, B0 T 0 T U R R (T =R,

2018), T REBSE2 T 5% TN FRA LR B3 IA L o 24 5% T BAT B BN TR By I, Al A T2 A

B 5HL R — A ks SR F 23 A0 H AR (Huids, 2015) , TR a] TS0 45 AT 0 . 73 81

AT RE SIHLIESAT , 25 2R 1 28 S BB B A BH AT S B TAS AT A Z B 5 R
PR, T — 2R B 2 DR PR N B Oy AN R e S e 48547 5 08 TS R AT
Ry Z2 [R] A RN AR AR A FH o FEURRG 17 4 2 LS e 1 A i 78 [T A R FRR A RS, 3l A 5 il
AMAIY TAENE 280 s R AR T AR & A AR % £ 3147 R (LiufiHartel , 2013 ) o U1
SR FEWE N BN TAESSR R R 885 TS TAEMSE R B gy =, 38 1 5 TXTHEUn T
YRR J2& 0 T80 E 3T A e R SR (LiusE, 2014) .

ARSCHEIETTERAN T : (DB TERAT NIRRT S, & T8 R M m AR & i
FERAR LA FAT M RF ST 0 52 R B B T4 B B A el i AR S b il 3 53 T
SEAE FAT R XTSRS Rt 25 7= A E B (38 B8 2256, 2018), IRl , AR SCH A 5 AT W I
WFFE R4 R AL T80 5 TAEAER R, 0 8 T RAT NI S 4 53 o6, ARG R 43
ST R T TAE TR SCRFRES I & D1 TAF R4 7N (Kuppelwieser, 2011) , {H&EA BF5E 5 2 A
YT T T ARG BE XU T SR A ZBE SRR 45T A R ST Il 0% B2 TR RAT R, A
SCNFBE ZHF E AT A S TS 0 0 TR A eI . () A SCEET
FSIHERIE R T REE SRR AL R BT 05 B TERAT I Z RIREH S R LB . LA A 9T 7

IRICGBE SRR E AT N AR R BORIN , AL T AT 2 S B A Bt PR A7 BRIE (EH L0455

2016), A B3 T2 1 T2 2 B9 BP0 23017y, okt b2 S0a VR 5 A0 s
Sy B BB AR SCA R DL AR A AT N AR IS RIE TAT 08 5 U SIALI & IR, AR SC
BT ESIEhHUSRL, YORT R AR R 1 e SCRPA AT D0 B TR AT M I RE R AR] , [0 1o
T2 ¥R SRBE SRS 1Y SR AT O R WA ASCR A ST 1 B S Ak B I (Crain Al Stevens,

2018) o (3)ASCHIE 1 5RE SAFA A8 F T8 5 5 TAE ZAT N Z A R R B A WLl S 26

ERAT R EAE NARF N AGEAR AL (Davis®,2010), BRI B TASCHE 2847 0 75 B0 K
F8 0 B S PN AN RRIRIE S5 o R AN B A RIS 1 B3 TR 1 B S5 28000 <“fiiraz 2L R AA Y
o PRUERAN XA Z5 T D TASUH A SRR 8 S 70 588 K AP S R S AL o AT BA P ) R A7
R EE T — B AR M TAEPREE , S O3 AU A8 A 7 Bt 1 R e o B s 4 4
SN A Z RN 26 5840 , 2GR 1045 33 B S AU TG 4], BRIV A R A B 03 DA AT ) 5%
T, g th T2 B AR 25 B A A 23 7 0 , DR R 15 28 T RE RS o AL AL A K
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F1 oA SRR BIAIL A SCId A 5 1A IR B 3 A AN AR ¥ 28 U BT AT 1) T 0 S R B 2
Fr AR S TAE R AT B NAEVEIPLER

—. BpEMS5RIEER

() RE R FEITN SR TERITH

EG i <5 F50, L EN M TAEERC & LA 20, P TAES RIEZ MR T LN
B3 T T A XE A ( Crain I Stevens, 2018 ) o AR B3 T T AF S i - 1, 21 2038 1 T R BE 2
FRECRAT B 51 TIBATZE 54T, M 2H Ui i) 52 SCRFBUR 5 AR ENT, G E T E 80
I Bl R S A R SO TN (SR 205245,2016) =4 T 1R R0 03 TR TAE S HRIE ARG A
TR SRR T N B R R S R AT, ELAR R R A ) D1 T PR L B SRR
T A SRR S TAE S SRE A B A DL RS B B 28 T AR 22 A B (Hammer 55,
2013 ) FKBEZHFH F BT MRS T 03 T TAESUR A By, SOR 51 TIBATZME ST 3 dF, 2
AT 53 T TAEZR B A 1 Fse w51 T TAEAT A A 8 I &K (Choids, 2018 )

BRAT IR AR R SR A, 18 48 B SR ik B R £ LA SE B A5
AR A 2 B AR TAEAT A, B EE X Y AR BT R 5L T.(Davis5,2010) . T8I iZ
TMR)Z R B AR A 5470 , Hernandez (2012 )W 5247 0 1) 3 A IE A 213530 63 T2, F5 2L 21 1)
AR (R AT DO RS W] DU B T8 T AUt abmis ey B R 04T R A —Fh g
BT, EFAT I AR R I X 2L 2105 B A DA IER, DAL U AR 25 A s 25
7 (Hernandez,2012) , KL, 450 Afrl 2 2 53 1248 580 7 M A SE IR AH 2K 7 & R T L e 1Y)
L), T LRI R R B T A SRR AN B AE 5L T AT oA B A i R v e A AR
FH PR AR SCHENN G SCRp A 248 7o 2 X6 01 ARG B FRITHE A /8 524 7o P AR AR ), L
IREBAELL T =41 -

e, TR B TP TAE S5 AR TS 152K, G308 SRR F 481 7o 3 I b3 o A P T,
Bhes T HEAESEIE AN SR, IF H A M 51 T T AR T B4l DA Bl 03 TA R TAE S 4
A Z [ OC R (T = 4R45,2018) X il 03 T4 1 B Z R ARG 145 5 T T4E, B2 i A
O TAEZR A AE 21 8UR) 25 1A RAT R (R B 455, 2018 ) . IMERFSR IR R I, FR e S H5 7
FEAT RIS AR T 0 SR 2358 T @ i R At 2 sh AL, AR R e R AR i TARAT
(Bosch,2018 ) .M H., G2 SR 4817 R 2 AN A T AR 1) Al 44 R it 2 o 2 o 22 S Ak )
SR A A B TR B A 2O v SR OGS, RIS H 8L R A T8 (Pan, 2018 ) o B TAF A
170 )E T RSB TAE T R, G A 4517 % 53 TR T AR T R = A i R R
[FIAE R IAE B TAE FAT i fl A HL o

HWR, GBE LR E TG T 0 T TAE S ZEP T TR SRR, GO M5 B 5 TEIT R
THUERITT R, ) 0 TAZ#E T« F 8RR T BLE T BT B S R A Oy Il i {5
FLRENEHE T B TAEH S TAERY B B (Zhang fllTu, 2018 ) . 24 G5t TR BIAELH S P TAERY
U AT B 2R B B 2 ) E sl AT R (Parker®,2010) o 1 A6, FERE A58 4547 % 62 T
YA R B — A G S A BRALE , BBAE S I AR 8 D1 T T AR A ZE R RIGTHHE AR
R, 5 T2 AR A AR 20 (Wang%,2013) A28 51 X5 A & AT 6 5, iXFh ot
FEIRS Pk 53 T N AR BIR 31y 7, feff JECABCHS 8 8 R 53 18 [ 944 & A1 2K G R 25 A5 AT
(Hernandez,2012 ).,

5 FMESCRPA AT AR — R B A bRy 0L T2 B AT R DN L TR AT R BETHATE:
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(34, DASEELGY T T AR AR BE A5 1 7 (Hammer %5, 2011 ) o GKE R 4517 006 B TOF
5 TAERMRBE R R INAT AT 5050 I BRI 3, 245 00 SRR B R 63 TOR il =
RESHFE SR AR B S AR B e, A XA R e MATEA S0 D 208 AR 25 B
FUREAL A PR 0 ) B8 22 M 2% FE A U AR R 25, A0 A R T ZUR RIS AT R
(T %45 ,2018 ) . Hernandez(2012) BFFEIRIRESR H , REAEOC AN FR R 1 01 T4 AR A2
S ARG 2 AU ) TAE PSR b i 2 M2 T2l 2R 25 o MRS LR o dr , AR SCRR S LA R

H1: ZRBESCRP BT X 51 T FAT R A R M 20

(ZOWFA BN R AVER

FANSIHU BRI R, 0S4 7 Rl i R 51 TSRS 0 T 3307 R A, X B 3l
WUIRAGLIEBE S shL R R ShHL AT RE & shHL (Parker®s, 2010 ) Hi, JE R ShHLIE B2 T80 330
TR R NTE & iR T 51 T B R 3T R R ZH U350 WA B2 T 3l
B 7=, PRI 52 A = S AT M AR TR 225 R RA NEK T, JEHSE X ml BEA A AR 25
BB TR 7R, R R S HLEAT B A P 1 (Parker®, 2010) A AT A2 —FP i M 221K
A 25 A2 0 T 5 AR AR R 25 10 30758, 0 TSRt 287 7 o e s R ) R R B AL . I
FBN B NAZAE AL X A O 8 AL PR BT, S T A 2 2L A [l 7
(StamperFIMasterson, 2002 ) o NF A EHIAHIAIR 1 53 T X H B 52210 R AT, B 61 T2

A TR LD Rk HA (BaggerfILT, 2014), 24 51 TN 3] [ © S 2 ariz LR AR},

AT 2 = A AR A 2K 7 2 JRe ) TR AT, DA T ARV St 3 804 T R (Parker %, 2010) o BRI L, A< SC
FET R B SHUBIY B R R SIHLES AR , B TR B AN R S e R R T 5 0 TR
1R 2 B R E

T, FEE LR R AT NG T 50 AR IR SRR T B SRe 5 B B TP T AR S R B
AR DR T R T T AR S R Z [ AN AT 7 A A OB 3T B T 52 T X400
AL B IA K (Russo®, 2018 ), I ] 51 TR “dI 2B N 55, e fif 51 T s i
AN Ot 145, 2019 ) o R PR B LIS AR 2 BH , 4120031 B AT ) B BIR 1 B3 T 52 it =
AT R I TE SHL (Parker®s,2010) o N B DA RIS i 11 53 T HAT 505 i 41 209 T /g%, At
MIXF 2 F AR 2 B0 5 ZUIA ] (Knapps , 2014 ) , 725 B B ZH U [RVR S A2 8 A AT IE 1 LA 2R 4R
25 N H AT SR T AN LA H R R e, DT R S O A R T AL AU R R I R
14,

HWR, FBE S F R 54T 10 BB -0 TAE S R IS S, 88 B TASUBI TR
JETTARA SEARAE S0 03 T 0 S A RN ZH 27 A A e 1 Bt (MLlls %, 2014) , iAF T4 B T
) NN B IA T o 24 5% T AT 5 R I BN B AR D H B A T2 X 2l 4 A= A s B 1

Ny XA B TR T AT H A A AR AR , 2 AT AE SR H BRI A 508 T ) (KleinSs

2012), B H AL/ NF U R B AT 9 D 4, S B TGN A 2 )& TSR,
T ILEFIANRABATHY AR B RS AN Td 2 A BRI HSUTAEA T e A KT R
AL B CRHRTE , () T2 21 210 R B i 5EAE (Hui®s:, 2015) , SRR HSUL ST AE K
140

WRJ5 , GRE SRR A AT e SR IR A 7 5, AR AR T B 6 A (] A T
VRS A FEA TR SRAT B 52 T TAR S 5RE E 0, A0 5 T —E R ERAS T AR A A
(HammerF,2013 ), 3 il 48 AR AT D 6 52 TSz BIH AU 1A %53 i 2 1 R
TR A B A E N AT K, W T 5 TSR I g, TR T T 5 TR N BN B 3 A
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( Armstrong-StassenflISchlosser,2011) . F B sHHUR BT, 51 TR S5 3 8017 R B — A 7E
J PRUZ AT TR B E S T X A SUR A AR R B 252 (Parker®, 2010) . NP S5y
NS B A TSR 24 S5A0T A BRI 2% DIA G, A O NZR 2 12154,
X R FU A AT AT IR S A AT TR B L2 & R sk B 2 B B ) FORS ) B L8R s 8 T
MNAFZEZ - (Wang®5,2017 ), IR RN T 240K G A1) 55 w450 A A AR 28 A KA T
H AR IR AT A SR DL R

H2: WA B A FIE R S R A T o0 5 0 T AT R Z R A

(=) B 28 45 BB P 5 2 U 5V

FE PRI, A NS 5 T FE 3017 0 A A 2 52 B TAE PR A0 18 S5 7 52 il
(Parker®¥,2010) . 7E 52 TG P18 2 T AR R 2, 11 B 28 400 B2 IMATE AR B 3R A1 Jak
FVG 28 B AR R B, HOB 2 I TEAR I — B o] P 2 B e IR A (B 2% 55 55, 2018) . F5)
SN fig i ALK AR 3R B BRI 28 BRI AR R I I Rl L 3 S AR g D R 1
A LB A bR, A (A £ 870 (Parker?s: , 2010) o BRI 1% 25 45
SAFEAR B IR A PR By TAHIAY B T T ARG S ik , 3 & AT TR oAy A A s ok
HIRE R, TRAAACE 323017 R A RE IR B AR SRR AR 26 4 LA A P N B DA i) £
TAEFRIT AR R

FEURR 5 4 0 B 2 T ARG % 76 L[] T AR A i AR e i) SR 00 0« B S A A I 2R
A URBLT A BA AR 53 2 18] TAE 0 v Bi P RN a4, BE3Z 2] [T B PR B RE AL B 57 1 Z5 RS R =2 ),
2 33t 3 SR AR A BA R B G 1 45 IR 25 (Hartel A Liu, 2012 ) o E SIS HUE A Ky, B T R
VIR I SIFLAE R AL Z A1, 548 Bk SR 1 AL 252 i) 03 T2 845 R, i i
B A R B R R i Bh AL o BB i S AL PR RO A7 48 IR Al A 34 in B3 T RE AR 3G i 2 7 63 T
1) 3T R, B 26 5 BRI AR Ay 2 D3 T8 T ALk I A5 2 53 () B BRI , 3K A A JB e iy R
WA 28 55 BBl 25805 AR A B 15 280K 25 (Meneghel 55,2016 ) , A 4 R AT 4R 78 2 1Y
fet o 0t TAE TAEH B BT 2R 2 0 25 5 A 3 A 2 09 AR AR AT 25 TG BRI R T, B
5 28 R AT B TAEL 2L B —FP IR i 2 8RR R AR ST (7] —45,2016) o 4 Bt T 32 B
AR 175 28 45 161 P e 7 A SR ) b ST BT 55 2 DR AT, D3 T A B P R 7R ) A
1) RS BT (LiuF Wang, 2014) , B, RIETR IS DU EAR R 51 T, s Fe B S
i N B R A C AR TAERY AR R, X e A BB A 5% T 78 3 R 5 T i AR 1
Z N R H AU 55 B T AR5 Z I (Ashkanasy FlHumphrey,2011 ), SREUPE A A1) 45
R LA 25 A AT R, LMBEAE A SUrh S8 B 3R E 7 HL, 52 TR A5 SR A R )
FEAEAT R BT 03 T AE S0 A 3R (8 A A B2 v B R4S A 2 8% (Gong 55, 2010) , AR NP
SO INFIAE—E R B L RBORRD B2 T A s Pl JE J8, HUR 53 TP A A TAE SRS X Al T ] S 4 4
A7 A B4 Wi Ay A v )RR 55 8 2 Pl 388 i o P N B O TA R ) 3 T X A P b A8
PR, s A1 ¢ TSR ER £ 5 A BRI 25 — B0 IAR , S 2R il T 7E T AR S0
F AT R GRS REZIE IR, 2013) 480 R H BRI 25 25 R A RAT M o R, 558 X R A7
25 Bl AL N B A B2 TAS AT M B2

AHIL, BT )RR 1 285 4 Rl 25 1) 55 RN SR RN B3 T8 AT R 52 ) >4 51 T4
TR AR 25 G R A T AT AT, 32 1 P B B 53 =2 [0 328 1) 47 R o XMl , 53 T e T AR AR
JEAD AR TR A 4 T B A 22 (B G R e = (54T, T BAESR ) R e (= gkt
,2019) KR T 2, 0 T4 = A X S0 DG 45 Fn B BV ), TA R H CAE 4L 80 TAE
SURR T U IR 5, 76 TAE IS 2 R JR I & 2 % 18 B B R 45 (Liuds,2014) Bl
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JEPIA R AR B Oy DRI B3 T, AL TR A BB A 28 4 L, X A i et 2332 )
iy, X BURMR A K R S SR A BEAS B, AT 20K F B F 2 '8 T AWM 45 2 b, AR
A AT R A T AU A R 1 TARA T o IR, AR ) AR 15 4 U Bl 2 B 55 RN 30
RIS B3 TAE G247 9 B RS ] ARG L b, AR SO s DL B

H3 B 24 550 IE 10315 R A B A RS B TAS AT Z I SE AR

LR RH2FTH3 , A SCIA Ry R 284 PRl s 1T LA 5 A B N B A AR E SR S R A 2
F1o8 5 5 TAE AT R Z A1 A P A 2800 o 224 P BA PN AR AT 45 s O BRI 1 2 4RI, A AT BA
ST AR LAY B 2 RS 10K 0 A S BE SRR A AT D B ik 5% TR A B I
SRR D3 TS24 A7 0 B A AL o BAACTIT 37, G308 S R A A7 A I 0% AT R0 3 T
VE5 ZEE R AR (LB AR B S 4, OO0 DL T SR BE A1 , 15 A I B T AT U AT R B2 54T, fiE
W22 3 TIBATRBE SRR BRI T, 25 B T A% 388 P BA B 5% 22 18] 2 AR SR A5 B (Matthews
85,2014) A7 By TR 53 TR A A 20, fe il 5 TIESRIL [ AYZH 2L FI AR ST R, A
XHE BRI BRBUE A TEFEER BT 232 S A BT 2R R i — R B, 15 B8
INT AT 255 25 T A A — 0 105 B A7) B (R I, 2017 )  AE B 4543
T, 5L T2 f R GREE SR A AT g 15088 1 SV N LA SR WL ) L ORI AR B I 2T 54
TXZHAU VA g, s A B T A SR AN BRI, AT B3 T it ZH SR A Jie
CAE AR BRI A0T B I UE SR 55 01 (R 55,2011 7 TAR R0 140
U9 S5 MATAE A B A A5, RIS A8 57 o DR, BRI 4 A Pl e i N BN B O AT E
JE SRR AT O 5 B TS AT N Z Bl R A 0 A S, RS AR e SR R R AT oA B TR
T B T BB DA L IAT A A T AR 14 B A7 2 4 R 22 58 AL HAT w8 N B 3 AR 4 5
TR LR A AT AT A A B, AT ek 2 53 DA 1 B A 2 ) A A A it 21 U
M55 09 TARAT O o PR, PR NS 48 U BB IR ) T A, 80 S R R A8 A Tl o S I 5 T
TS O IA RN 22 51 T4 AT A RO 95 1 AR _L 3 A, AN S HE LA e

He - BURAE 28 U BT 1 941 3 AL B G0 DA R SR S 2 A AT 0 5 L TR AT N Z )
L Py A

P A SRR AR 5 T2 I B v A A AR

| H1
FEZFHEEITH PiREEFE

BRER N ] H»H4

MER R v
WA S A A ) > RTERITA
E1 g
=. BRI&iIt

(—)WFFEREA

FEARIRTACRT KA AR SF XA, 2 il IR 55 i ATl AR ST Bt 140
SRR 5% TR e A (1) 5 , (0 P8 4 0 5 B 4 v T B TS R RIS BEA T IC R , S0 B
TEEXFEEBIo1:3 104 1:5 =R SR EGI Aot B XS B b T RCX R , i B3 T RPHr
GRME SRR AT (BB O AR I 28 A BT S B 01 TN D GEi 245 B 5 AU
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W 2 TAEFRAT RIS TN OG5 8 R DRIE A6 T i, 0 & i AL F T L HAE IR AT
2 R [ B 2 2 DB ) 5 AT 25 SR U T AR5

FEMNR 1274 (51 TRRS 7240 ) ECXT Rl , A RLBCT TR 459 7E (B T 4054y ) , 6155 5
TN LU A 1:4.2 U REAS B AEME BT T, 115 66.9% ; TEAFE#S J7 if, £ 24
TE41% R UL b, 1936.8%; TE2# i 5, FEEETPTEAF}, 1162.5% b1 TAEA s  Ae o 7 T
B 51.6%; FEAFRRS 1T, LLI26—30% R F (1434.6%),25% KM UL F 525.4%,31—35% 15
21.0%,36% J Lk 1 1519.0% ; A D3 5 T, UASER A 3 (1760.2%) , BB AT 1729.1%, i+ K
A E510.7%.

(ZTOWFRER

AR SCHEIE AR AR R IR 2 WSR3, A6 BN B 152 20 15 0 ORIE i

2R I ELSE TR, AR SCR R B E— e 1 e i R T B MO PR iR A 3R, T 3%
Bk FLikert 580040 QN1 2 <5 RR M AR E A B2 AE 5 R,

1. GRHE R 44T o % I Hammer5 (2013 ) (R 5 28 , A0 90 Bk S04 . TRk S04
BT R AT TAE S B DU 7 T A P2, FEAA R, Q4 APy TAE AR iz
RIS F5 . i M Cronbach’s a40.811,

2. BT AT R R HIDavis%5 (2010) - & 1528 , e300, an3 A7 ik 55 A 2R 22858
T H O AZE 0 B EIR” . R M Cronbach’s 0240.876,

3. WA B3 A %0 K F StamperFlMasterson (2002 ) - & F i 2 , 54N G0, a3k AT 7E )
A IR BB AT VTR B . i # A Cronbach’s . 470.734.

4. BG4 48 ] o R FHLiu%E (2014) FF & R 2% , FL8AN I, G AT A B I3 =22 (8] <A miA ™
£ Cronbach’s a-50.902,

(W%

56, RASPSS 7. 051 14 X B4 i 47 R & otk 50 5 FLR, (I SPSS 17. 05k 4
Mplus7. 03R4 7[RI 7 2245 56 1 IX 4335088 434 5 PR, fd FHSPSS 17. 08 A T4 b PR e 14
BT, Bk SR R s 5, SR FIMplus 7.0 {4 FIR AR AR B o A i o

M. #HESHEER

(—)RET

AR 1 AT BA B G2 PP A8 S8 SRR 4571 TR 5 B A 28 45 TRl A B fE Rl 2 AT A )220k 7Y
FWESLFF AT SRS 4 5 ], IR, AR SC2 FSPSS 17,08 414 7 45086 2R A K 3, 4 i

Bhr HMRwg ICC(1)FICC(2) . B 5, I L5 F 51T MBI Rwe F-3HJ20.875 , BUR H 44 41

FEI Y Rwg F-¥{E520.953 , & T Rwe>0. 7 FIWTAR 1 o v, G 0E S 45 80 E 4517 M AIICC (1)
0.210,ICC(2)50.528 ; Bl IE 45 S BAYICC(1)°50.369,1CC(2) }0.711: FF51CC(1)>0.05F0
ICC(2)>0.509FIWARIE . AT UL, AR SCHE 51 TP B R BE SCR R T ARG 26 U B 2R &
“hy A BN T ESHRE Fe A5 B

()RR 7 22K 56 X Ay R 43

AN FEAEYSCAE S0 51 T ECX B B, i PR AR S R A AR S 24 i B T8 B0 mT Re A7 AE 3L
[F) 5 12w 2 o SR 0 e 75 A ™ F () S [) 7 98I 22, >R FHSPSS 1708 F- i 4 THarman B A = 46
5 M 3 ST IR T, BUA DT R R 59.3% , R AR e R A IR 1 7 25 M B 27.9% , /N T
SR TT Z R R 50% , B BE AN AEAE ™ S A LR ik A 22 T 2L 4R R 02, I TR RAT
Bk A 5V AEAEIL R 7 75 25 [, SR N R 56
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ASCR M plusT. 08P 52 S HFI 570 BV A FR B A B S B T4
AT HHEAT I UERETR 4P K075 B 0 DK S (2 L1 ). PR TR 1 A BRI 9
TR TR WA R Sy e

F1 WIEEEFAIWER

P y*/df RMSEA CFI TLI SRMR
PUHF:FSSB.PIS .PEC .ESB 2.390 0.059 0.931 0.920 0.048
= [AF:FSSB+PEC .,PIS .ESB 4.626 0.095 0.817 0.791 0.070
—HF:FSSB+PEC .PIS+ESB 6.678 0.118 0.710 0.674 0.117
—[H¥:FSSB+PEC+PIS+ESB 8.585 0.137 0.610 0.564 0.108

U1 : FSSBER /R R BE SCFF B 44T 0 (PISEK /R N A B I A \PECR 7S B 15 26 4 il \ESBERR
TAEFRITHN .

()RG5

ARSI G AR T A TR ST, &5 R AR 2 R AR Z T R B A S B TR
AT B3 EAH DG (1=0.351,p<0.01 ) 5 I BAJZ T : Z3E S AL 87T 5 BRI 24 4 25 16 AH
% (r=0.583,p<0.01),

F2 BAXSWER

A ¥ PR 1 2 3 4
NI
1.5 k5 1.480 0.500
2.5 LA 2.340 1.056 -0.079
3R T2 1.810 0.603 0.117° 0.121
4. BN B NA 3.783 0.717 0.053 0.022 0.096
SR TEFRITH 3.945 0.821 0.019 0.011 0.201" 0.351"
A1 B JZ 1]
14850 S 53] 1.330 0.471
2 4 AR 2.730 1.146 0.054
342 1.930 0.609 0.189" 0.042
A FPE SRR R ETT N 3.908 0.705 -0.057 0.069 0.020
5 U 25 4 4.008 0.633 —-0.014 0.086 -0.051 0.583"
" FRRp<0.01; " F7Rp<0.05.,
(PO B R

ASCE FIMplus 7. 08 FX] 51 TA45 AT R AT s BRIy, PPAL s 25 40 2 5 B 5 )2 IR
TR R IR ZE AR B TAS AT ML N T 2 (6°) 5 0.294 , A [ J5 25 (1,0) H0.365 ,1CCH
0.554, A 53 TAEZAT M A BNZ K5 AR 5 4955.4% , KT0.059 19 I brif , BRI L, A8 3
P A - T 5 R R 53T o

1. FEAEO B A0 A e

Y T ORE SRR AT R B2 IR AR 5, NN B A HRN B2 T A 580 T R = M2 IR
A BRI S5, IR - Mplus 7. 03K (A H A T35 2 R 35 (2 DL ER3 ) o AR AT 01, %
Wi SCRER AT A B A RAT N B B IE M (v,=0.434,p<0.001 ) , B35 11531 52 5.
P A 1 VB R 3 1], SREE S AT 0 X 0 TN ER N B A HLEL A 8 3 1 a2 (=
0.506,p<0.001) , I B3I\ H1E 2 1F 61 52 0 51 TAS AT (1,,=0.235, p<0.01 ) B 7 4[] it
SIAGRE SR 81T 5 BB A B3N HIS B T A8 AT I TR, FE S R R £ 41T
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X0 T A8 ZAT R RE R 22 B0/ MEAT) 2 (v,,=0.401,p<0.001) , KB N FBA B3 N HITE K JiE
YRR ST NS B T FRAT A Z BRI A ER s 2f5 8 3 1
3 IHERPNYERBER
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~ [ 2 3 4
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B TAWE S B 2R AT, Mplus 3R ANIE AR Bl 3 Bl (re-sampling-based
bootstrapping ) fili 11 & 15 X [H] , 248 SCf FiMplus B /7 A B S 8L, iz IR F 5 R R PR
B4 H Bhik (parameter-based bootstrapping ) 46 H1 /RN O FRfd 1 (20464 o N B 10y
TN (B 32550 R0.074 , 95% 4 BA5 X [A] 4 (0.018,0.141) , AL 05 LUV 40.508 ,95%H)
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TS AU 25 R A 22 LI AR SO I HLE 2 (v,,=0.113,p<0.001 ) , 3 W AR 15 25 45 Bl 78 P 35
N BB INFIS 5 TAS 5T R 2 (A1 B0 15 2 YR T 1R B 445 21 3R VR 1 2 an 2 s
FEURR 155 28 4 B8 v B sy I8 E — P22 ), PR 19 3800 R AR 35 (B=0.139,p<0.05) ; B 1% 2%
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A iz AR, R S50 A Bk g 390 1 _o mEMLIELEAE
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RSB i Ry FEE— s e ), INER fE 380
AN NS 53 T4 FAT N B R AN . h 375 |
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0.251) , 4050 ; 1My L /5 I 22 {EL X R AR 52 1)
SR B3, FAE H0.107 , 95% 1 11X [A] B2 RS E TR

29(0.032,0.181 ), ANEL0 - F MR AR 28 40 FE 2 1E )38 55V P, (B4R A 2 BIE
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RI7KF 0.222™ 0.063 0.086 0.361
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e . o 95% EH{FH X 1]
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2{H 0.050" 0.023 0.013 0.093

. FitS5RE

(—)WFRERTE

I, HBE SRR AT M REAEIOA D3 TS AT N IR ST R, R SR 84T 0
2 TR VT AT 520 N 3R (Pan, 2018 ), AR SCHIMT ST A AL SR T — Wi cHEUT Ny
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11T ATE AT M0 R BT A T3 1 S A 403 XRS5 A8 A5 0 7 R R BB R i) (IR
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B SR 5 TR AR B, AN 5L T4 H AR SR, 5T 5t TG0 AR T o AR5
N FRBE TR AT AT S AANE B (8 S AR 03 T 5008 A2 05 0 50 , S A e
ST RBE SRR F AT NG E AL R TEATREE AR BITOR, O 5 AR AR/ N Bl
T ZAT AR T3 IR

FOR, B8 SRR SR AT i $R T 5 T R AN AR A B3 TAS AT o LATE SCRR
TEWFTERE SR AT A%t 51 TR H AU T N RE LRI, =2 T AR A 32 (Pan, 2018) |
TAEZBEF-A (ChoisF , 2018 ) 4577 IR G BE SRR A8 AT Xt 61 TR 4L U T s i i)
&AL, M 200 T S RZ WS SL . LIERFSEA N , NS B A8 s 1AM 32
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The Influence of Family Supportive Supervisor Behavior on
Employee Stewardship Behavior

Wang Yanzi, Zhao Xiuxiu
(School of Economics and Management, Shanxi University, Taiyuan 030006, China )

Summary: Employee stewardship behavior is a pro-organizational behavior that the employee
initiatively pays attention to the long-term interests of the organization like the organization’s steward in
the daily work. Employee stewardship behavior embodies the spirit of the employee’s ownership of the
organization and is very beneficial to the long-term development of the organization. Under the

background of the aggravation of work-family conflict in the modern society, family supportive
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supervisor behavior can help the employee balance the relationship between work and family, and thus
enhance the sense of belonging and responsibility of the employee to the organization, which may
improve employee stewardship behavior. The proactive motivation model proposes that leadership has
an important impact on stimulating employee proactive behavior. Based on the proactive motivation
model, this paper introduces the perception of insider status to explain the reason motivation of the
employee to make proactive behavior, and introduces positive emotional climate to explain the energy
motivation of the employee to make proactive behavior.

Through the statistical analysis of the matching data of 97 work team supervisors and their
subordinates, this paper finds that: family supportive supervisor behavior has a positive impact on
employee stewardship behavior, and the impact process relies on the internal transiting effect of the
perception of insider status. In addition, positive emotional climate can strengthen the positive influence
of the perception of insider status on employee stewardship behavior, and it can also strengthen the
internal transiting effect of the perception of insider status, that is, the higher the positive emotional
climate is, the stronger the internal transiting effect of the perception of insider status is.

In terms of theoretical contribution, first of all, the former research object of stewardship behavior
focuses on manager and family enterprise; while this paper puts the research object of stewardship
behavior into the ordinary employee and the non-family enterprise, which expands the research object of
stewardship behavior. Secondly, the influence research of family supportive supervisor behavior is
mainly based on the social exchange theory and the resource conservation theory. This paper reveals the
relationship mechanism between family supportive supervisor behavior and employee stewardship
behavior based on the proactive motivation model, which deepens the understanding of the stimulating
mechanism of employee stewardship behavior.

In terms of practice, the enterprise should integrate the training of family supportive supervisor
behavior into the supervisor training courses, in order to improve the ability of supervisors to help the
employee balance work and family, and create family supportive organizational culture. In addition,
supervisors should pay attention to improving the employee’s work participation and the sense of
ownership, and creating positive emotional climate within the team, which can provide internal
motivation and external energy for the employee to make stewardship behavior.

Key words: family supportive supervisor behavior; employee stewardship behavior; perception of
insider status; positive emotional climate
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