FRKF2H A 2235 A Vol. 42 No. 2
2020 %2 A Foreign Economics & Management Feb. 2020

DOI: 10.16538/j.cnki.fem.20191107.002

ERBNEE RS SINEEHR
———HIRIE A AR R AR T g s A 1 7 A

IGEE, B2, H AR
(1. 3ZWMARAT G RHF TS, F i 20033632, F#ER B AR R S5 58 M, FiF 201418;
3. IR Ribe , [ 200433)

i OE: MANAREERAMFANFRKR S RETEERRSE B R H 6 & A5,
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F-2F B PA B ) €1 37 4 s B A ARAR A AR S A R 5 (2) & 3 AL AR 338 33 3 3 95 B AR, B J6) 6 4
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S % B 18] S iR FAT A 69 S AE R (4) AN AR A JEB A, it 2 F A T ERAMF 535 R
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b SR 1 5 SR M E AL BT 2B (Zha , 2019) , PRI, T H 43 AN T 58
A, 5 UM A Aol Xt A2 A5 B A 14 TR L DR R 85 S AT AR R AN [R] ol AN [R] H AH
AT 5 R S — 3w 1 B AR TR A S A EH OB B A Gn  RRHE Al, 3i2:
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TEE BN o748 (1984—) , %, KBARATH /6 AHAF TAE 31 L )5
FOR(975—), %, EAERABRARXRFE IS TR PRI, MEAE ST GRREEL, & F 5.
platoguo@163.com) ;
B4R (1951—), B, LM 2 K FH F R, A 507,
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— T 4l SRR R R B AL A Sk T B RN AR Ak s B KAk
o 8 S T A A A 53 7 o FEE sl S AU S PR BRSSO SRR R UL A (BB A )
i FL T A RIE SRR — M IR A R ORI A T I N AT 2 LU
FEX PR AW, BAWES |5 V38 YR HE 2 5 A 0 0805 R 5 5 A BRI 1
SRR o AR HEAR S AR A R A T R AR, FE RS B A AR BIESE 25 32 315G 1 (Frieder
45 2018;Chens,2019).

HR ¥ Bass (1985 ) T4 H Y248 5 RUAH S A7 Ry GG , A8 RIAH S8 — Fh e 52 23R8 v LA
SR B )R R U D VA S A Dy SR T TR RS T DA RBRIRURS: HH Zh AL Y 4
F17 M (Bass, 1985 ; MakriffiScandura, 2010 ) , S I A 3¢ T8 4 AU Tt 5 QB ST30OC R 1 S
BB, B GT A58 S B A2 2, VA R ok 3 A DU S — |, AR HORUAN T 5 AT S ROE A 2
Hirst&5 (2009 )%t 53 T8 1 % A AL A5 A B0, AR F R0 400 530 ol SR i il 5 i &l
SIS, Wk R T RIS T T AR, - T R T A RE S GE .55 —, A8 B4 5 5 0 sk 2 7 M
XK o Ensley (2006 ) Fl Tsai % (2012 ) IA kA8 95 UG T 25 11 55 T AR BB RE ) .56 — , A U453
OIS0 R AgledF (2006 )F2E H , G155k 1 AN e 1 25 M HE S A US55
Py, A A S 55 20 AR G R UTE 56 & (EisenbeiB fllBoerner (2013 )T\ hy , 24745 A1 45 S 11
Lol AL T [EPIRZS I, 78 R A2 2% ) Al 1] BA 7 L i 5 Bsf v i HE B SRR B0 4, FL7E X
BFr R T RSO T, 55 T B BRI B AT Sh AL, B0 T R S 1 24 4
Tl 2R SR e AR I, W 25 (R BT

ARG A HTA X F AR ARG T SRS X R R Z UG IEA —, FEFE T 5 —,
45 AU B AR ARG T A AR 5 LT AR A P B 23 DA G ZEAR R SCAR 5 57t ATl B35 4
AU A B BIAE T, A SR A AR R 22 57 (Tsaids, 2012) 9T R , Z AL G S0k 4t
VA FIAS LR 52 (X 4245, 2009 ) , H ] 228 B A0 G50 e i 1] T LA SR BRI S ) 7 Rk A 748
i, AU BE B AE RSP T IR AR B — @ DL iR 8 ATsk 1218, 2016) AR T,
TERE R 001 50 T vh B B PR AR AR R W T S e SR, i B 3 B R kR 58
B 5 R Te AT AR BT R P 240 X AR RIS IR T TR ER B U E £
RGN ) FL A B R S A BATE 5%, A Dr A AT e 4 5 2L AE R I BT 2 11 2
) 22 T0 %) 5 5 P AL DRk, 20 7R 600 5 o 2 AT A 3 [ B0 s i [ AL AR Y

55 VEFHBILAR o A ] — e g 2R AR ARG T (45 | 400 ey R B 3 BB Sl , i Al
SRR AN R 778 5 AU T AR R E B2 BT AP E FH AL B 52 0 2 390G B9 3R B, AR AR AL G e o)
BT AN ) HEVA RAT A M AR BIE S 45 A w i g Al o TR ) (A ZUKE A BR
{EEAE A ML B FEVEF (ZEAR4E,2015) o 0] UL, BUA IR 98 38 22 R EEAE AL SUN B0 7= A 1 A
BLHIVE R I i S i AU AN IR B AT AR AR B () 2

SR, (BAS T A2, 1 S A BT X ) 2 1 B 5 A RUANRA 22 P 1) PN R B, ey iU
BHT Y BERY, FRILEE A R OR 20 21 S HT Y %42 (Jiang MIChen, 2018 ) , F1H 45 ¥E IR
fE i I | I A A AT X & A T 8 242 Ak (BRI AN AN T 1RF—, 20165 AR BRLT
55,2019, TG I P , A8 S0 SR8 0 A 728 A B N TR B, SR LA R AIL A 5 i 255
FA BB ST A, B TS 275 X I RS T 78 3 AT

25 b ARSI T AIBNZE , RSB AT, 276 85 AL BN RHIE , & FEIFFE AR R ¢
S g 5 ) 255 S5 A BA P B ) B S R 2 AR AT i 0 SR i S BRI 55 78 b, AR SR
FARGERIGUTAT RS, >R F v A R Al R T A R AR, 3l R Y R AR
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AR A7 B B R IR A P AR, 95 74 S A 0 S A 7 g o 1A BA B ] B3 ) 2 i LB 5 A, Sy
BAJZ A ) D R BB BT S BT A, O S BB A L A RGBS B AR B 2% g
WFFHEZR AN 1B o

ZERFT MPFEE HB\ 5 RGBT S3%

BUIEERS

E1 EitiEZE
Z. Bt wmEmHREE

1. 155 5L AT BN Hp AR 78 451 5 5 A A BB ) A

AR B R4 T (transformational leadership ) i Burns (1978 )2 , Bass (1985 )% Huft 47 7 A %
Il AR AL T HS AT IR AL R ARt A UL AT, AR B A 451 52— Fh 8l il i H 1 5
FARE N B B TAEE R E R R fE X — i B rh, SR T8Ok TR 18 A E 38
SEEL) TAER 08 & SRS S 1ER TAESURL, st h 1 2R ) £5 1 Rk F 5
5, NIMTEEBEA M T AR, 32 & N A 2 B 3L R s Ak . H AT, REB oA A8 H A 40 () T
#8522 T Bass (1985 ) A4 H (1) A48 55 AU S5 G4 1 R BRIV B2 o 0 AF 2 , A7 JCAR 55 A 80 S A A 5
ANWT R, 41 7 A SO R I B A AT AN BT el A% AR 5 SRR , 22 A U 80 S AT e i i
BT AN 7 A PO TR] 22127 3] 5008 0 S22 AR (Hirst%5:, 2009 ; Frieder®s, 2018 ) o3& T[4
N2 T, 8 5 7 4 3 Ao D A P e AR B < 3 38 A S 3Uih (idealized influence ) , AT A AR
A W K, R H MG & s 1 Y J13% % (intellectual stimulation ) , BB A1 BA H 45 , 5

W OATE TAEP AW A4 S BABIHT ; (KGR 40 71 (leader charisma) , 2T AR  H &,

F FE 4 5 38 2441 5E £ (individualized consideration )45 51 T A [RE% SRS FIFR M

b (5 BE AR R BER LG SH SR A B 28 8%, B &1E . 27t A
DM R R A AU SR AT Y B 2 20 SRSl U i 38 T AEAIBAAR L, #5 AT BN AT
R |2 T 2 8 6= I (= SN Aoy e A W e e (TR AT TR0 KIS o R T 07
[/ %% 77 ()5 [l (Bass , 1985) , A ZH A TAE I E R T IRALE Ak Z0K phia BE S 24 (L AR
SCIAA AR HER G T X6 B B A BA DR R QB B s E A, 2 LAF A5 T T«

B — AR ARG 2 52 15 B AT AR DR AR L BPILAS A5 8 o TR BB 1 1 B AN MR
5 A AT BN BRE 5 %) JE S , AR HER ANN T BAE AL B A B A i 5 A
—HUTE IR SCNBRT , B2 W O S As , W BN TAEShIL S 45 &, A AT A
N5 508 J& , DT SEBL RS A08 CERESE, 2011) JEHAEAR AT U (35 T, A2 B 7 40
VERFERR AU BT A0 A3 2 M g ) 15 | 3 R [T B A0 i o e N BTl i B 3l o
BIHR FHM S GEN AL, 425 | 51 LG — B 20 H AR o 4 e i sl fb
KBS 1, NI REAR AR 53 %) &2 A2 PR (M FEFE B2 (Ling 55, 2008 ) , $ 5i He [/] T4 A8 {1 2% S DA
AN SR 5SRO HESh U R B S =

B T AR AL T S 5 0 5 B A A T AR PR B MR S XU M AR 2 2 AR il 45 B
BER BT REARMESES 4120 541l A VE I 1 BABIHTZ 1 R Al S B DI R G180 1) B A
(CrosbyFl1Bryson, 2010 ) . B & —Ff g JRURS: | e B A H 78 ANl e PR 036 3, 75 2L B4
iff B BB 5 | 5 A B 5 A0 o A A AR 4 S AR s M SR A A e SO, i i A i % e BRI
FIFAR S BT S 38 TR0 (A5 5 A A AAE 5 AN AR B Bh AT R IR R i , ih

P FLE A o R RV R B
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LFHER A 5 A B RS VERRE 27 SR T BAPMEDLH (Perlman® , 2014 )
JCIHAE TG B B = (AT PSR, AR BRI G0 S $436 Bl AT ARG % 4T e s A K L S Al 9%
TR RSV T 23 A DA E A, Ak A BA B () B8 g 6 o T L, 1285 5 A A A PR L
IR TAEAESS M2, B2 bR TAE AR A AGA M iR 42, L 2 R0 i — S0 (0 A A
RIS ) & 45 22 5 | B IR AR K B EE AR Pt A

IR 1 - f25 A A AR o R 51 S A BA 3 ) 1 3 S5 8 LA A [l 2 )

2. FRAEE A TR AR

15 AT BN 22 BT LA BEAE AR 5 0 S5 s ) T B = B Rl BB 8, ik b — AN B i h A%
SRR AL R AL SRR RN AT A B A A SRR AT R (De Boer %,
1999 ) o A BA P9 IR I 52 S8 48 B 53 2 18] 0 52 5 TAEAH S A0 8 i R ) L ik ey 32 ) 3o 7
(De Dreu,2007 ; Mueller,2012 ) . HITR =202 P BAARASA8T 6 7 U5 5%, B 2 i85 5 (A1 BA S B
[RGB B3k B T IR o R IFIE 3R B, 748 0 40 5 2 A 50 B0 AT BA PR R R L 2 A S PR 3R
(Carmeli%F,2014 ), AT PA =2 R B i g, BB AR PG G SR 22 2] AR SCIAhY , A8 B AU 43
SR AR A BA IR SR ATy, MR T U R QT SR

55—, A R Tl i A AT A D3 R e AR R A3 I SR B R AT THE B R B SR
% () [ DA AR H bR i SE A HTER , 8 s i A 1E 5 BB, 3858 s 0 AR 2 iy L, £ 1A BA
WIE BCE B BAR T CAE SRR R 5 T AL S 2 # B8, LI =2 (8] B IR B AR A A A it
K FR VLS B ) BB AT, 2 S BRI I AT R B AL S A A T o i S A
(Blau, 1964 )  7EHITH B AR FNZRIE S T M4 2 (9 85 S DA TR, bl TR 0 = 0T B 2 i Ji A R
YA B IRV, BAE AR L8 S B S E AL A R A e — R ML 2 AR, PR T = i
G355 1) TSR LA S A A PR RN R =24 A ) e R i, 2% 5 i) ] A MV 3553 ) 0 A S
A ARG S A E AR MRS H B, DARTRE MRS 1 T 1) 4 20 A D3 56T P A A4 25
FE bR, e HARL 2258, 3k A AR WG 1 38 A R TR BT B2, 32T ARG 15 8 0
= AT (Mesmer-Magnus #1DeChurch, 2009 ) , i 1 BA GG 248457 5 PR 858 AU h 25 VU B, i it
TR R R B4

55 AR ORI I T B AT AR A B 2 A SRR B B, Sl bl e AR
Frae iR =X, 55 TR RS, @ MRS AT, JL R sh AR S HE AR B RG-S LAk i 2h
SRR 57 I AR A R G5 S A A BA R R G0 A i G 5 | S S B
Y o A8 40 S 38 B 23 SCTE AN T A ML 2 AP SR SR, LATFF I A AT 0 785 B 4 s i 5 1]
5 AT R A= sl il BA B 03 7 ke 52 2% (e, FRO a8 7 (BT, 76 MR RN 1 30
Hh LA (Caner®, 2017 ) o FE AR HERIG 4 SN 19 T A PR IR 22 A 25 4 2 AT BA ) L
A SWRE T, B THA BAERI B8 S FEIE SR, 1E WJiang MChen (2018 )AFFY & 3, A8 H A4
S MR S LTRSS AL [R5 ) [ BRI HE L, A SCRR Y

52 « IR L B2 R AR BRI 451 5 5l AL A BA D3 [R) 158 2 (R B A AR 5 AR SR 44 Tk
S B0 AT A 0 ) A R = I 4 s 1A BA B R B 3 ik

3. BT S R IR T 5O,

BAVSR 517 00— b B 4290 A BUA A R LA e P EH S U R R R
Al BB A [ A B AT A VB 5 22 A% R (R 2 i (R 2255, 2009) AU & —Fh A, —Fh 33
A, B o AT BA S04k 1 P BAASC 7 8 Hos 53 PO SRR 28] R AR 7 125 2 T BA PR 9 R A
FIRIASTA 3 A RS o A8 B S5 0T AT A PR A B =2 s g B 2 1T AR B2 X A ) 54 R AN
[ BN A AE .

SNEZ G (FA2EF2H)



A B A 4 AT AP P A RS 53 8 P 8 J8 52 30 AT IS N 8 ) 2 i 22 S RS o o 740

SRRV ANIERACT , AR 2 A 55 fir A7 3, TTAF A MR 2 UAESh P B AR L Tk

AR RN 75 Gy WO AR RURE 50 e o A, a5 | g < T BA e 2 ST E A A 141 BA P it
BERCE AR R AR R L e 2R 17 A (Tsai %, 2012) X 75 22 B K PSR A (), B 51 2%
T XS ke , O ~T ML AT B4 154>, T AR AR, T2 20 -5 AT A B B3 52 ) AR 1 L 23

BRI % s 0 T S B R A s O B 5 AR AT BN, D3 2 (AT A i Bl 3 3CA (CESE, 2011 ),

T R NN B D BRI R 2] o JCH X A o B2 e M RSO P [P RELHEA 7 0 A BB I, <A 7 5 4h
I AR AR S S VR BRI, A2 BLTTER VR BOIRA , ph s 1 553 141 BA P R
R,

TEAU T BE RS A A AT BA P, P BA R B3 A AT 5 AR NG 53 AR 2 S 45 AT A
] 2 22 18] RO YA 3 A8 I, JE AH Il 5 VR A9 5 2%, B AT RERE AR AR L =2 [0 F) By 48 O B, 8 AT A
JI 57 2 B A B 51, oA S S | RS 2 R A TR T} bt , AR S

TBRE3 < A7 B o A A Y 1 S 5 5 B P AR =2 2 ] A8 5 R BV B ) IR PR T, AU
P/ )N, A A A s B AT A R 5 2 ] 9 T i) S 2R AR

BANA ) 25 R AT BA R B3 B4 A A5 O RESHPE OB A R EE , DA S RS s R B A I
ig HIRE T, E s i 5 P A BIR IR QB AT o o 3R IR A - RO R B R B 5 5 B R, 1l 5 =2
[AISZ I ARE A R AT RS2 1) LR, IE XA sl AR IR XU S5 9 BE 4 ) 1
BRI A4 C UL Sk X A5 B = AR S A S L 5470 o S5 A5 =2 ] A L o
TR AR , 22 IR FEES B4 T B 5k o A 2R AT BA S35 S s AAOR S e Sl 5 T AR i
FEAIGEIR I E , AR T RETE LA -9 B 2 18] 5 28 R A , NI Al 53 =2 [R5 4 o 58 IV 28 FE A BT
G R D AT , ™ 5 A% I A 77 (Jiang FIChen , 2018 ) o X4 ZEAN AT T3 UL | e IRURS: e FE AN
T 7 P PS5 v IR BB TRk 65 o R IR, AL B A 4 5 5 DAL A S 3 S8 T A o 2
FRAA, T AR ARG A 285 B8 3 o R I =2 A S8 25 B D vk R 100 S et PAT A B3 [ B 47 o
I o

TEAL T B B/ N AT A B, B 53 B HE OB ) AR, B PEshBIL B o, S 5E 0 2l
AR EREBITE , XA 7= ah AR 55 482 th AU PEARTE , 5 58 Tk -5 Q0T o AR AL
GURAT AR, BN B -5 A5 A SR B, PRI A 52 LI REAS 2 915 1O (5 4F: S50l
53R, BV R A9 55 3 45 SRR 55 0 A AE LG, AT BA L AT S AR S 5 B (R
2015)  FEAE R BEAR BB 5B A AL F R GUR FrE 1 127 ] 1573 52 5 R B et ~F- 7Y
TQPREE R AT R H ) S AR TE 73 B AR BT R T R P BA A BB e 1 i (3 ) BB B 1 Y
AR BRI AR By, M E QDB ST s (Gray , 2001) HE I, ASSCHEH, »

B isE4 AT B g o A8 o 7R 5 5 i B AT BA 3 ) 1 5 2 A R AR LR 1) 9 2%
IO, BRSO S e I R S A s R 1 5 15 5 P A3 ) B =2 1] B ) P A PG

=, IRAE

1 REAS A5 Rt i 2R

SR (fintech ) 25 B HAR S S RARRLG AFT 4l , 47K 4 RivREBE 7 2Bk F N
EEFNIGES , 4y R A SRR T IR R o SRR X AR 7 A AR AL 55 A A T A
T, HE AN O (Chen, 2019) , 8l 36 48 G Bl 7L e BT 9 o e PR R BLBE A I W5
XHRAYEL T 2 — , RO LR A R R A Tl SR T RIS SRR AT LAY
ANA NG R HRBETT S AN lb 2256 b A7 15 o S5 S S ik A8 L LA e S B B[R] BB IE AP T 5

P FLE A o R RV R B
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L AR AL W AETERS 25 TR B EOR B R R S S A A Tk i AR ST SR A (B
J5 A PRI AR UK ) 5 51Tl Al A BB 9 3 AR S X Al A4 AR AT S T B -k ik
WA R0 g LR 36 56 =, S RlRHE A b TR A B & SR FH T E i) TAE D7 X, iR AR HL2
RS H 2 HAES R HER Tty F MR R W5 SR R Lk Sl A b1, 58 NS 7
SR ENF ARSI MRS it A0 20 e o R AT A ZE A e e R TG , T BA T AR N B2 BB T RER AN TF)
Tl AT, 0T il A A IR TR TR B I B AL A o 2R, b A ARk =l & S e
TEH TS, DA e S TR Al O AR B AR I S AR A R RS BOR 53503
2B T I AG 0 AR BRS04 AU, R v 4 AR AN T 2
TRITHE MR 2l 25 M (B O3 ) 3K 3h R 28 A FAIL , ELA PRSI S

ARWFFEAE2017—20184F LA A B 28 1300 H F A X4, SR FH A& ) 4 2 14 Xl
B A 225 v W A A i A 44 58, SR AE B A R T T AR A,
S ] 6825 4 R 28 W) &R MR R A 17 PRI L TR FRE U, IR B L6 K A RIBEES 5
31 O ) A A P e ol v N/ A A ) NS | =W e 2 5| B o O = BN (1 e B S e o e g
BRI T B AR w0 R 24 R SCRE B T Se ik, R S H AT
FEE FHR AR S A 0 5 = VRIE 2 1, SRS e 58RI 7 09 N D1 98 IR % D3 B MLk % )8 2 1]
BN, R 8E T A1 BA S-S A1 3—944 A BA RS o

R RRAVRIE TE 1) 5 Ml 22 A RI R A 22 , AR 64T T PR ) PR mF , LB (a] (] s A~ H o35 —
YA (T1)EEXF A BB R TF A6 AN 5615 8 AT B (A BARAR iR 2 AR B AT
W A ) AR HE ARG S A TR o 8 R (T2 )X A BA AT : , IN S35 N1 5 fm BT BA
BIBSTRL TR 205 1Y 03X R FAEE 24 05 XA T AnHLE O =X RN ) b Bl R I 4 Hh R
[l 2 AT, B A RIS 15— 4238, -t F5E 38 % AT A 830 3 R i 53 38— 304 7 T 1 G
S BB IR & 71703 R (13, 1062 1y A5 5 ) 3, [RTUACSR R 75.8% 5 28 — U IR 22 i,
T 5 25 BRI RIER R 2B 5 A6 ke A AR AL B A BA B B 17 I8, L BR 5 T 206/453 T A 45 2 1]
%, 175005 500 26, [T U 6 84.9% £ ak DEFRE , BAREAR H1 6 12453 T BA R 5 17 35 A1 169 453 45
SRR R, HeTTF96 A T, 1691301 H A BA A, AR 51 2 T A , gAY 50k 5 72.1%,
FIAEE30.52(SD=6.1) , 2 1 IASEFFIAR -2 I3 2 3 (81.8% ) s B MBI L 115 27.9% , P 4T
1429.41% (SD=7.3) , 2= i AASEL R+ 4 3 (78.8% ) . NI BN Z T , A1 BARRAR LA 11—20 A F)
J8 % (86.39% ), A BASI T3 B PE S KRZEZH(76.9% ), 75 A BN A - 34T R AR BR A 2.5 54F
(SD=1.67) , BB /K FEH TAR L (72.78% )

2. Al

SRR T B AR B A5 B ARG B R 7 R KPR & 3R 1) 25 AR S R B fE
FARHE | IR IE R 0 SO DAL, FRARHRE IR 75 B R 38 A8 i, e 28 L SE B
() T2 AHIF S 2 AR B 45 R 2 S A LS e T it (1=3R % AR R, S=HE R R D o

AR AL ARG Waldman @ (2001 ) I 2 il 1% 8 A LT ) 1 & A I 1 A AU 400 T4 7ok o I
TR B S GUHS DAl A ST (42 R4 A T M AR, R 191 ) R - =i FAT oA B i 4
SO0 I S50 TAE 7 1) A mu st QU B4 re TAE S b B R B A Re A
W AR R R IR S < SR 3R X R AR P R i R S Y i R A B R A
Cronbach’s a >0. 70}, ELAT KLU PN 7E — B0 1% i R 015 R 50N 0.937 X R I HAT KRG
R  BUAEA B I A2 T, (RS AR o 3T P A2 1 1) 2% 6, DR I A o — 350k
K56 B A2 T B SR B 3 A B2 T, I3 4 27 A, BR B0 AL AR 6 R B CC LR ) 45 B
ICC2=/MEFRAA I AT IC IR  2Yr, >0.7,ICC1 >0.05,1CC2 >0.50} , HHE & SHREA B #EA T
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L3R (Bliese, 1998 ) . i% A8 i fir,,= 0.91,1CC1 =0.24,1CC2 =0.65 , iX 2 Bz AR B AE A BA N B LA
BT — B, SR AR T R B AT A T

HIRIEEE SR HIDe Dreu(2007 ) BT 4 il i) 61 BB ) 2 35 o 1 2% ph AT BA B DA 380 0+t 4
BA PR 5% 22 ] 4 R e s R B 791 7 R - << DA R] = b ARA 15 B, R REE R i % F 2
35 R ME B 45 P A SO < FRATT PR BA S 03 22 (B4 2 3 3T o 122 6 3R 1A B 3R K
Cronbach’s ¢=0.921,r,,= 0.90,ICC1 =0.19,1CC2 =0.52.,

FUITHE B - SR FHLee 5 (2000 ) It 4 il (161 R 14 12t 6 o L o 22y FAT A B B 3RS 0 AT A
P A S5 48 5 | B B0 s 2585 7 B[] AN « < 24450 S0 Hh BTl 5 51 T U i 245
B2 T, BT JE R A M S S A TR R T RS R TR SURRZE S R b
I AT 2 ATV T X 1 R 1947 FE R # Cronbach’s 0=0.914,1,,= 0.93,1CC1 =0.29,
ICC2 =0.69.,

BAEI E 158 : 2% Ahuja flLampert(2001) .Borman 1 Motowidlo (1997 ) & F1p[r] G1]#r
SRR 5 7 il S R Y e % o I et 3 AT BA 4B S 00 i AT A PR ) 1) e ROKF-
A ) R - < 1 PAT A P A 6 o R R R BT 5 T s SR A k>3t H P AT

K B i BIR 95 BAT B B R STRUK < LA HAT 5 R HM EE R SRR R

“PAT IS ER 6] BE 0 B30 S DR BB AR s i R (5 R B Cronbach’s a=0.898 .

P AR LITE RIS, AT AR AU | AT A0S 255 A 7 5 (AR5 B s /K7 ) (AT BA
217 R A BB 578 (Agleds , 2006 ; Avolio®s , 1999; Singh%§,2016 ), K I ABIFFE 44 4]
BASASE | P A0 S 25 R A P BA 2 T BE T 1 Db il A2t A B JFG e P BARILASE DA AT A B 53 85

BN 35 D R A, Lo 2 s B 1 5 0 R 52, U LR 20 ARE 30 At (4l |

SHEATAE 2D NG BB 21178 : >k HIBresman (2010 ) U7 g il (4 54 B0 1) 1 3% o L
LM BB A PEAG A BRI 7 T4 720 s G Tl A« < FRAT T BAAT B i) 2 2] SR Al ]
P AT 35058 35 1) A7 ) i A o 1% i R 1Y 15 JE & 8 Cronbach’s o = 0.854,1,, = 0.97,1CC1 =
0.33,ICC2 =0.69,

M. #FESTEER

1. Ag [ IS UE T R oA

R T R B AR AR 2 (] Y DX A3 A5 , ARG SR FHAMOS 21,05 S SR f 0047 36 UE 14 R+
AT, LAKGE 56 3 [7] 7 v Al 152 2 75 2 X AR 9 405 16 1 i 38 2 ) o A 28 LA AR 9% O 1k (Wei
Wu,2013) , ARG B4 5 AR AL T RS TE  PA BA PR W] 8T FAS ) B g3 A% it 4 A6
BT = AR R T T, S HERR R IRy 25 A5 IR, Mok = R AR R A T B
PRI Hr , SR 5 MR UR A gt — DR A R B PR 1B 7 5 2 A A o 3 e X L SRR B = A ke
RIAR LA UL R, iR 1R, G5 R R, = A8 5 B A 808 R4 (o = 29.175,
RMSEA = 0.034, RMR = 0.023, CFI = 0.996, TLI = 0.993 ) . 33 18, HF] 725 27 [] HAG B84 1Y X 435K
JE LR AR AN S X I A5 A A T R

2. {ERYEGE b

F2 GG T ISR AR B I PRI 25 DL R OC R B 3R i , AR B4 5 S 4
H2E)F7 R (r=0.275, p < 0.01) HHRIEE (r=0.305, p < 0.01) KU HEES (r=0.376,p < 0.01)
KA BABIMRIRIHT (r = 0.223, p < 0.01) Z [A] ¥ B & A IEAH DK R o[RS, AL 5 A BA P
[ A3 (r=0.333, p < 0.01 B FL B EIEAH KR,
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F1 WIEMEFOWER
F57E x Df RMSEA RMR TLI CFI
=R 29.175 24 0.034 0.023 0.993 0.996
TR AR R 328.473 26 0.271 0.107 0.628 0.771
TR AR 359.684 26 0.279 0.102 0.591 0.709
TR 378.896 26 0.286 0.141 0.568 0.679
PR AL 659.273 27 0.382 0.147 0.247 0.438

T in = 169; * A A5 HOHAT G AL A

IR — A 1 A S A4 A BE B 50—

AVRAE DT 5 ¢ B RIS R BB B 0 o — AR N 5 ¢ R AR S R4 5 RIS 2 R B R 5

H—MEAEH T

24

x2 FEFETENME.FEMEXXER
AR FEME FRfEE 1 2 3 4 5 6 7
1. AR 1424  4.05
2. BRI S 1.23 0.42  0.068
3. A\ T2 A K F 2.89 0.91 0.105 —0.088
4. AN FT 3.82 0.60 0.059 —0.110 —0.041
5. AR MR S 3.99 0.67 0.126 -0.057 0.114 0.2757
6. FIRAIEE 3.33 0.70  0.031 —0.163" —0.010 0.105 0.305"
7 AR 3.86 0.74 0.002 -0.047 0.134 0.180" 0.376™ 0.175
8. A B\ [E] il 3.64  0.64 0.091 —0.056 0.144 0.106 0.223" 0.333" —0.006
H:n=169; " p<0.01," p<0.05,
Rx3 BHREVEASGITER
- FIRSEE 1A Rl BT (T2)
- BRIl BRI REAN3 fEAI4 BIRLS iRle A7 BEAUR
EAT Ry
AT AR 0.008  0.002  0.003  0.003 0.014  0.010 0.011  0.010
(0.016) (0.015) (0.015) (0.015) (0.014) (0.014) (0.014) (0.014)
1 BA ST S 531 -0.263" —0.251" —0.250" -0.231 —0.057 -0.050 0.022  0.019
(0.128) (0.123) (0.123) (0.123) (0.118) (0.117) (0.113) (0.113)
1 A4 T2 K —-0.018 —0.043 -0.049 —0.040  0.094  0.079  0.099°  0.091
(0.057) (0.055) (0.056) (0.055) (0.053) (0.052) (0.050) (0.050)
A1BA2= 23158 (T1) 0.097  0.002 —0.006 -0.008 0.110 0.056  0.081  0.056
(0.089) (0.089) (0.090) (0.089) (0.082) (0.084) (0.078) (0.081)
ERG
AR (T1) 0314 0287 0252 0.179° 0.092
(0.081) (0.086) (0.087) (0.076) (0.077)
rh AR
FIHRILEE(T) 0.302" 0277
(0.068) (0.071)
WA
AR (T1) 0.070  0.071
(0.076) (0.075)
A H I
AR RIS T B R -0.098"
(0.048)
R? 0.036  0.118" 0.122 0.144"  0.040 0.042° 0.143"  0.151
F 1.540 43427 3.759" 3.8647  1.695 2.489" 54377 4.784”

H:n=169; " p<0.01," p<0.05,
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3. WFSE R B IE

AR Z R 7 A A TR R, A4S R N3 s .

TG, RN A AR 1 7R AR A et P A PR ) BT A S ) I TR A B B A
W, A S0 A BA DI R BRI 15 oA DR AR 8, SR 43 oA o A i AT AR, AT A 830k ] AT BA
TFE T S A= AT RIS | S5 Jebe [ AR AR B R AR A 7 0] )22 2 ]
VAR 25 N 2 3 B R SIS TR 6 T 7S o F A I B 06 25 SR, A8 9 78 40 S o) [41 BA B3 [R) 81058 (M6,
B=0.179, p<0.05 ) HA W& HIE [mI52m , S HF TR L,

LUK, TR A 35O A 56 o A 1aE 2 H R R M S A A R 4 S 55 AT A D3 ] 3 2 B A A R A RL
N o 5% Hayes (2013) BRI 5E 73 , iz 2 9% BT (%) kSR G 06 S0 =2 7 A4 B 40 S 5 1A A
PRI 2 8] 04 HR A 3500 o [RT A 45 SR A 96 3 Hp SR TRIA R 8 i s o P A 3], AL 7 /2 E AR AL S 11
FEAE A A AR R AR H S H AR RE (M7, B=0.302, p<0.01) 2 B E IEHKE KR ;
BT QAR AR TR 6 1) FE At b A R A A8 S R 2 s, [ A AR 78 4 ) 1A BA PR R B8 (M8,
B=0.092, p>0.05 )1 1 [\ 5 Ml AN 5 2, 117 H o 728 o R 52560 [T BA B[R] 81587 (M8, B=0.277,
p<0.01) Y IE [A S IR ATE 4R S35 DRI , 6P B2 0720 #0400 S 5 T BA BB [ 103 10 56 28 EL AT 58
S VERT AR RIS T 2o BN A B0y P A S O [ A AR =2 i 4 v AT BA I R BB S .
T AR A RN B R B RS MR , A 5T FEE I Sobel (1982 ) Y 12 KAS I A5 Y v 01
PO A A 00 28 1 AR [R1 U5 25 SR B AT Sobe G 16 20 I 2 TR, 60 R AL 2 A A o U451 5
BN R Z 0] (Z = 2.92, p < 0.05)# 5 & AR R B2t — 245 31 T 8085
THE.

5 = PR RN ARSI o B RE 3, AUT I  Xo A  R  R EE 2 ] I ) 56 R LA R
) VRS 1R o AT BR AL v R [al )= et

S IFHEAT T o AR AL BT L 4B 45 S B ——
EyPEOR RO R, sy, | R

HIRAEEE (M2, B=0.314, p<0.01) HA7 3%
14 1E [ B, AR B R4 S S5 A B 1 58
IR SRR (M4, B=—0.098, p<0.05)
FLAT 25 0 07 ) ) X R BH A ) I
JIN AR R 5 R R R ] Y OF ) C R

I BAAIRIE =

g
o

2.5 :
R 335 % % Cohen% i "
(2003)HEFEHTRIE , ABFSE LA T4t — BURIBE R
AREZAMRTII IR NS g, remgsermonsEERETFHERS
Wi T E 2, WL TEARNRAR S AR T 4R MHEEENEMES

YGRS A A AR IL S B MR 2 57

853 EI E R E D AW IR L ol (5 e A B X9t et o K 1 i [N el 5 S )
H RS EA G R T AR A St B s, A SRS Edwards HILambert(2007 ) i9#F5E 5
LAY , 2R HIBootstrapping J7 ik /0T AE AR BE B 28R T, JIR L AR A o R 401
15 AT BN DI R B3 2 1] B8 R A 808 , 12875 0 R A o e BB A A T A T8 ] ) AL AR B A i
FEAR A A B I A1 1 000 MAEAS , B MFEAR S LA 35 169125 7 T AR AR AR b ofe i
FIEAR IR, Horp BRI RN & A R W U o R A GET T 5 e T AN RAD T4 SRR
) FERU T BE B AR A P BB, AR 5 AL GRS X IASEEE (r = 0.803, p < 0.01) Ay SE IR 1 25 119,
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PUHEES P AR ELBIHT (r = 0.03, p < 0.01) (452 M-th 2 58 35 1) 5 PRI M 8 265 s 11 AT A L, 72
RIS G IR IETE (r = 0.477, p < 0.01) Y 5Z IR 5 2, PR =260 (A1 BA R [RI 81587 (r = 0.437, p <
0.01) Ay EMat, 18 3 5 Tl H, ZEAS RSO BE B 258, PN B B (1) 52 ) R EIOHR A7 B 2 25 55 (Ar, =
—0.326, p <0.05) . (Ar, = —0.226, p < 0.05) . I BEFE £ , 28 AR50 38 3 1R =505 1A BA D3 [+ 1)
BT RIS M ZEA I FE B IR 451 B8 (r = 0.565, p < 0.01), T ZEAL S FE B i Y 50 T L i
F(r=0.208,p<0.01), HFEMRKRBZERINEE (Ar=—-0.356, p < 0.05) . K, A7 1 2
N IR S AR R4 S 5 P BA DI R1 T 22 ) BTk 8 v A R, st , (i 43545 S04

x4 BRETHHRNTRESH ( ARMEICFALERER)

AR ER G (X)) — HIHILEE (M) — AR R A8 (Y )
A bt A _ B ‘
BB 5B N B RN BN
PMX PYM PYX PYM PMX PYX+PYM PMX
AT 0.803" 0.703™ —0.094 0.565™ 0.471
IR 0.477" 0.437" 0.054 0.208" 0.262
=5 —-0.326 —0.266 0.148 -0.356 —-0.208

HEn=169;" p<0.01," p<0.05; Pyy FUFAL AL G HPILZZA5E IR, Py, AR HHTRIL XS AT A
BUBTAIZIR , Py AU AT 0] P BA B R] BT (45200 5 (0] R A SE T 2 51402 R HIBootstrapping 77
TR 25 TR A5 5 (1995 % A DX (] A 2 o

L g5 5ihe

B 2R, R AEOR S R AL A St DR S AR FURAE BESE BRI T2 G T
BORBUH S RIS T 47l 2 18] T S0, el 1 9IRS M 3% , e b T AN R4 Tl [ 7%
R 55 AE SEUET RS Bl B Rl A BRI S RO BOR TR LA A0
W o T i L AR N BUR AT T8 WAl R 7 5 DI, SR A A R R 2 oM X b i 54
LRI ST LB, (B R A (AL A SN |, 0 2 e Al s JEE S Joo P 1 5 AT ARG 7 36
IR BB B Y S HE A (5 BE 5 S PR Y S 25k S5 AN S TR R, 72 2 TR 0 3
T UMEQUET BTN AE 2R AR B TARRE T, AR A U R 4 B 4
RhE, 5155 2201 AR AR B R BRI QDR JE A SRS H A

BT I, A ST 0 B SCRRAS BRI 24 , LA 25 25 S DMV A8 < R R E Al 15
HTAEATBA R IFTEXS G2, IR ATRTE AL S5 BRI 47 Dy ot it 51T EA B R) RGBT AR HIBILY Ot — 2
BT AEAF A BT BB 26 1F T, AR A R0 S AR 72 LR SF AT BA P ) 6103 1) 52 e e A2
AR ISR 22 57 AR B LR 4598 55— , 5 5 1T A b 72 s R0 e o 0 A ELA e 5 o AT B
G TARRAG i i R B TARSUR, S AT A I R BT , R e it e il % e
AP RIVE T BR AR A R4 S R = 2 [T 5 28 32 TAT A PRSB804 52 )l
PRI A T RS K, Db IR) S ARSI N, A2 S U450 S (O HE ST B I 55 o AU B )N
i e R S R A AR QDR B S pLB R | 28 A5 R4 S A S 1 AR 3 i 56 =, AT A AL
R AR, SRR 2 A AR R 01 5 P BA Bt I B =2 T 18 o o 205 e 583, T T A S B
N, ORI A B R 850 -5 AT A B[R] €357 2 1] 64 A B8O
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o6, A SCR U T RS 5 SR BB SRS &, TR T ANBE IS N AIRDET S s SR I 19K
SRR, LB T 5 A A A R A7 2 MR P BA B[R] BB A IR AL, F & T BAT R
M 1) 40 347 O (18 BILSHE SR UK, ARG Xt i85 55 1T B P AU 5 A 22 HE TR AIE 1 B9
e, W 1728 S T A B P 5 ARSI R B, A A7l B HRRE T AT BAF i 57 ] ) 5
JBPAARE ey , 20 A RS 7508 AT A BB T) BII R 2 M s RE 2 VAT BAASU S B g o 240 5 7 i AU B g AT A
Hh R B T TRl PRST k2 SV AE AT B AT O, A R T AT BA i [ G ) et
Ve i U E & T GO 5 T L AU B RO AU MBI 5T o

57 AR BEORB PG K T I SR 2 AR A TR TR SR e e BE 22 A7 18 B0 75
7l SFBORBASERY , BAT S PRS2 P 1 5 5 DIV AT BA s O 2 20 2 & S AR A AR B
R SRR AR AR ARSI i A AR G BB B Al F H7 BoR iz I B G Rl 55+ i
A ER IS IR S5 BT i 1 BRI R T AR SR, ok S R AT BA S 5 e
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Summary: Most of the existing research on team transformational leadership focuses on single-
level or cross-level vertical analysis, but lacks cross-border horizontal collaborative research. Moreover,
the existing literature has made different conclusions on the relationship between transformational
leadership and innovation performance, and the mechanism that how transformational leadership affects
team governance efficiency remains unclear. It is necessary to explicate these processes that leaders can
foster to support team innovative performance. Especially in today’s competitive and fast-changing
environment, for some cross-border teams which have high-level heterogeneity based on demographic
characteristics including profession, education, working experience, how transformational leadership
inspires team members’ perception, motivation and then influences team collaborative behaviors is not
clear. By designing a questionnaire and based on an empirical analysis of the survey data of 169 Fintech
enterprise project teams, the results show that: (1 )Transformational leadership in cross-border teams
plays a positive role in promoting team collaborative innovation performance;(2 ) Transformational
leadership improves team collaborative innovation performance by promoting knowledge sharing among
cross-border team members;(3 ) The smaller the power distance within cross-border teams, the stronger
the role of transformational leadership in promoting knowledge sharing among members; (4 )The smaller
the power distance within cross-border teams, the stronger the intermediary role of knowledge sharing
between transformational leadership and cross-border team collaborative innovation. This paper has the
following theoretical contributions and practical implications: First, this paper provides an empirical
basis for the research of transformational leadership in cross-border teams. It explores the driving factors
behind the uncertain environment and innovation strategic decision-making, further clarifies the impact
mechanism of cross-border team transformational leadership on team collaborative innovation, enriches
the theoretical framework of strategic-oriented leadership, and clarifies the boundary of transformational
leadership. Second, this paper provides new ideas for the research on the impact of leadership on
innovation behaviors in cross-border teams in the Chinese context, and also provides management
inspiration for organizations to effectively improve their adaptive collaboration ability in the new
economy. Transformational leadership is the key factor for teams to realize cross-border connection and
collaborative innovation. At the same time, the power distance in teams is the resistance to inhibit the
formation of open communication and creative thinking in teams. The collaborative, contribution,
exchange and fair working atmosphere that transformational leaders can create is an important
antecedent for cross-border teams to achieve value creation.

Key words: transformational leadership; knowledge sharing; cross-border team collaborative

innovation; power distance; fintech
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