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B RA DR L E A —F AT I F, R A ESF AN TREEF R — AR E,—
FEmE , TR A AR TR Y TAEBNG TAEBLEAT A, KB AN T E LM F
MER ARG R G ET R, BRAAMNMENE B KRR A ERTT P e rabih &
AREM T Ak B R A K I F e ag443 0 4 b T TAE A6 SRIES AT, ASIAA B 28
BHAR B RIEA TR EETE, RATARKE S IRl , 5 THAT R, F R
F o2z AR o) TAEE LR Sn i TAEBLE & A F 3R 0; MW A 1&ﬁ4&ﬁ6/\44:)@a\% %
B Gk R IE A S IR F N S0 %l , R 2 d AR89 A& LB i 3F TAEBL B
8 AR B8, LA B RRE I ANA, FF T HREFBIRAGFTR, B AT, 328K 69
IMEFELRAR B E R @65 L, & A A3 TR f i T RRBET — 2R T,
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e e et T S ot e e e T S St et St SO

—. [BJERY

B % [ N AN R Sl RS R R s D A LA AR LTt i T A S IR RE ) | A
IR NF R ZER L A B RE IR TAE, < RM /N OB R tH 45 [ 4 4 i A7 7 1)
MG A RBHE W, RERA 47% 0 R B CAR i BE AT BRAS i v A s b X
A E R BB IX, 535106 71%M65% 0 51 T 45 Ui A 5 T [A 3 (Lin%, 2017 ) AR5 401
B, ISR/ Bl ik B AT XOFR A W% i i ) (overqualification ) , ¥8MA Nk F B4
A RO ESR BB R UK TAEZ 50 AL B B — 0 BUIRZS (Johnson Al Johnson,
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EEREM:E $01972—), B, P oM IR KF TR F P REE GEIRIESE, liwei3069@163.com) ;
Mgk (1976—) , 4, P M 2 B8R K 5308 78 3 12 8) 4%
B #(1994—), &, PAMZHERF IR ETEFEMALHTAE,
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1996) , 5 A/ MAXT B O A 12 i B8 T 1) F2 R AZ o I BEAE R, 2 T IR Fhe KA /N B 45
T Uz R, KB 0T B O NS 5 9% 57 (JohnsonFlJohnson, 1997), T AR & B B {IK
(VerhaestflVerhofstadt, 2016 ), & % R M R 2] B T 5500 B AR 46114 , dE sy T 414U
2558 (LobenefMeade, 2010 ; Hu%:, 2015 ; Wassermann#1Hoppe, 2019 ) .

TAEM 4T M (work disengagement behavior ) B35 4MA T s/ X TAERIFEA , JEm =
A ) — PRI A BT ) TAES E AT o — M 5, TAEM /R b TAEH A (work engagement )
MY BRI, 25 53051 TAX DA BAR SO PR R 58 1 TAE , A FEsh B8, F ke S Wk g
1 Z i HE i (Rastogi®F, 2017) , IS F T 51 TSR0 A4 i (Long, 2013 ) o AHXS T2H AU A H:
MR TEAT R, SR AR AR R AU /DS BRAAR (Tl 2 BROR  —SEBF Y R B, B T8 i 3 7K
e, T AR AR AL, TAEM 547 82 (Maynard flParfyonova, 2013 ; #4410, 2014;
T, 2018 ) AN, A SCHRTE R P 2 0] A 5C R I, FEAE LR AR KT RIZR BIE T3
WA TR, S 2 o JH 5 AXT L (28 055, 2018) , ZA0 T /MR N AE TAEShAILT 2K .
MR A T A e BHE , MR EA 5 AR OB B ISR, B SR MAN T A Ok
LB AR TR S NRE T AT B o AN SRAS BRI R i S SRR MR S A D RS B
. (DecifliRyan, 1985 ) X T 5 B A0 62 T &, TAEMELLIE 2 HL O PR A R H 3RS B RR K,
FECTAER SCHREAR , FE I BUEAA = A W TAES BE AT s A, AR PeeE i A £
A A A N AR S LI ) (4 DX o3 R 2R, R B 63 TXF A B AT 8 R 1 A7 8 M AROK - 1 22 57
(DeciffIRyan, 1985), A] BE x5 M 2% it ol 5 TAR B AT o0 2[RI G 2R BRI , AHSCHFIE 7R
WA Z R A H R S N2 &l , BEA SCER I A 78 248 198 i 7
SEMA T AR B AT R N ERJRAE

BT LR A SCE IR LA F RO B A, PRI T 53 T TR S 9% I st 352
TAEME AT i Ve, DL RASARSIHLI A B o BRI & ASIESE DL 5L TR 5% T
iR R R A T AR B SOR S BRSO B ) S TR AT A Z M R 7 H
] 5 7T B 96 5 TARE R L B OC R B[R], Wsgm g TAR & S TAEB AT Z 6]
B 22 79 it i ak T A R SO T A A 2 1 L v (R8N, 2 5 2 381 ) = ) %o % it e 5
TAER SCZ IR R 52, LR 5 52 3 H 28 e TAE R S TARR S AT R Z (B 5
K Z NI 7 PRI, A SCIE A A 8 A 1 I B R T — AV AR i e T R B R O3 T T
YESZEEH H B AE R B N FENLEE, ZEBLS EREFEE T % il ) 5 TAE RS M 1 A T
58, XAR e T A FeeE Be p BFoE Sl , 78 58 B b A T 2H Ui < opA /NP B T A 8
TS P, R RS AR RIS AT R, S TR i S

(—) 53 T Tl Fe 0 H T AR 2947 R 5

T 5 TAEAR KRR LA nTRE R TAE AT 0 o ©A WS LAAR XT3 2F BRI
OSBRI A —™ P R FEBIER , fRE T ] 5 T M AR B, TAEH AR
AR, TAEN B 47 Rt £ (Maynard fllParfyonova, 2013 ;441 , 2014 ; 228 0%, 2018 ) . AR 45
AT RIZF S, oA s 5 B M B OO AR5 B SRR T AR, 9% i e %
S L A B R IR, AU T ARA T o A3 SR i, B8 et 38 i A B B A
5511 ARG A T B[R], P 0™ A AN S Bl D TAE BN ) o i S A — -
PRIST 5, St o 0 03 T S BORE] B CAE TAE 09 & B A FF A R 7] 46 o 2 19 (=]
A=y R UCAR AT B S BRAR TAERA , BRI P BeAh A 22 3 36T LR EE
TFF5E A B, O 1% SO a6 A Ot 8 %) o) S0 A, 230 e AP B oAl I At 2 5
i) (ErdoganfiBauer, 2009 ; Simpson, 2009 ) ,
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/8

AR ISR 200 T AR BT AT ()« AR HEAR 1 3R SE AT oK AR A FR o 3, A
T 5 AR AR A B I A TR SRR R , B R LR ] T RERRBETE 2 B O 248y A7)
TR SRR T 093 B0 o 1T >4 TCvk i /2 M R SR I, MR 23 32 292D A G 31 (DeciflRyan, 1985) .
X T Tt 0 ) 53 TR, T TAR AT HL 2 7855 R R A U B HIERURIRE AR S 0808, 76 TAE
PASE R BB K AN A FR BT 2R (Luksyted5, 2011) o 3% B 5L 2 2T Ry T i 2 AN
SR B R ARAR Bl FRIH T AR AN R T TAEA B i 42 (WassermannFlHoppe, 2019 ) .
BRI, 03 T AR B/ N IR SE I AR AT RRR A O 5 TARM AT RS, dEm A e O B Hb
B TAE A, A SCHR R A i

H1: 51 TR 5% o it 80 1F 1] 5 e T AR A7 .

() TAEE X HAE-

TAER ISR YE A O 0 B PR, ki oo N TAE 2 BRI B S —
PRI (Maya,2004) AHCHEEIF R H, TAEE SURMATE BN FESIHLA EEZE N ZE, AT LA
PR BT 1 R ANE AR (HackmanA101dham, 1976 ; Yeoman , 2014 )

MR AE F FR P BES , MR AFAEA R R, 18 22 51 T AN 32 31 488 5 ) 0 7 T 3
il , 3 AT T2 A5 A AT B LAY TAE (DecifIRyan, 1985 )  MX A BT & , 02 T A% i
el B AR T AR 2 AV B AR SO R Ry, B, AR R, TAEA EHEE TAER
SCPE A B —AN EEELJR AR (HackmanA101dham, 1976 ; Tlies™ , 2007 ) , 17 ¢ e ol 251 EAMAR = A A
KA R i JE% T It AR, LT A [ F A 2 T R, T BT T AMATE B 1A 2 SUBGI
TEBIHLFLUR , R /INFE 9 52 T T A7 B ) (o AR G B — , AR JCH, X AR 36 1) Pk fik Jae
KU, T F O TAERE ) 5B RN ok | i S TEAR AR B L AL X AR 2 S sk
(May%F,2004) . fieJii , ML H 25383 sy ook FoR IH 8 B S M i i TR EI A C
5 BNTE TAERE ST FKF 5 AT 22 505, X Aot/ O A—HHGURILECAYJERAZ , 23 17 1] 5200
TAERSCEEAR, 2016) o BRIt , 4n 2R 03 T 058 A O R —Jitik = PR e BE I A E 0
AR, H T AER SURGE S FEAIG.

Tigh , WEERALTIRE , TAE R A —FNTEShAIL, AR S5 51 T TAR T R BB
W, TAER XA 52 TR TAER B /K  Kahn R F gt AR TAERE X TAEZ
4 ] TAEGEIR BT, 23 O AT IR 38 T VER A S0 25 2 B 4K 4 (Kahn, 1990 ) - Morris %5 1)
W BRI, A5 A C TAEREA M MELUS RS 1 e TAE Al s A C TAER
P ELAY N BE = A 1 22 A9 N TETL il (Lips-WiersmaflIMorris, 2009 ) . [RII , 24 TAE 2 L& E i, T
VELEAARAE TG i G 3 E A, AR SR TR Az A 24BN , DT SRR M A A B T
£ 24 (Lips-WiersmafIWright, 2012 ; Ghadi®s, 2013 ) ; 452 , 24 TAE R AR, AMATE A GE2R
IR BE AT A BEX R TAE A, N A 3R USRS M T 2l T B & el
T Bl AS B 1Y 2480 35 % B, A A T X TR XE R B 25 5 R R 7R TAE TPt & B 58 th i R Bt
(DeciffIRyan, 1985 ) JIT LA, TAE R SUERHT 5 1 03 T 58 0] REAE TAE rh 30 b $A AU AR A, 111
M TN A OB TARRRZ 2 S, R R NTEShL, i T2 2R 3R A FRPSE T HfE
DA IR 4 M 5e B TA S R, AR S i F0 AR B AT ok o Bt , AR SCa Hh an R

H2: 51 T TAE R CAEE B s e TAEN B o i AR b /AR .

(=) A FE m py i35 1E -

H 3 2R AT R Y 3R e R B Bl VR R T A T R R LAk, B
R 1) 7K 5 AR S e G- RE RS U & LN FE SFLAO S 5%, (T & T8 FoRPLS k4T B 3R b e M
AR N HFRFIEHER (AR ME RS ) #HA T8 (B m BT £,2014).
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— I, B 3 ) R AR E R E A R T O EA AR R R B 22
NTESITAILIRAE , 7 S S B T6 ShRETH /2 FI A9 2483752 81 3 FRIA AT A B (DecifIRyan, 1985;
Kernis,2010) o 3% BB [RIRE 9 AR5 AN 6] B 325 10 K F 1Ak U, HE SO 2 AN )
1 BRI &, A 328 1) 85 A 03 T BB 25 5 Bl T AR AS B el , A4 T AR A5 B L AT T AR A5 ik
JE BT 2 H SR AR 7 A R A, 3K 2 B L T 5 SCRBURR: | B3 TR < g /I %t
AR SO ) 5 ] A T 25 AR 5 5 A R, X6 T B 3 1 KPR B A AR U, AT T RT BE Sl L
Tl AE PR 28 TR , A5 S AR W B A5, 5kt 2 IR AT T o SRR, DR T 9 oo e o)
TR SR T s s ma F d 27255 (Joo 5%, 2010).

AN R A F20E I A SRV BRI 1 HA T O RR AR, S 23 B O B2 GERA HA5  Jr
R B O AT N, I & SIEILS 3 m B & 69 TA/E (Van RuysseveldtfllVan
Dijke,2011) LA, ARHE A P& BIS , Y TAER CE CFEAMKEZ NAESPL, Tk TAE
FEIH S, A 35 ] s AR 2R B ORI A SRR S | HAT AN K AT g A

SN o T2 X AP IC B SCT AR, T8 22 R B B34 7o AR S, F 328 1 IR
AMAILAT B A T BRI A I, 524 N A O ORI T 8 9 T BE /N (BERE =~
MR 2= ,2014) o A TN T A & SCRARE , bl 10 AT RERE S35 % 6 1 A 55 i s s B BR
EAME AR ITBR ] L A B OB B A S TAE 2, B D R 8  TAERE 5470
A SCHR S T i -

H3a: 51 T-H9 H 320 w55 95 B ) 5 TAE R CZ M S m G &, B[ 325 1) sy, 95
b RN AR SRR 071 1) DG R OB 5 [ =2, PRI O ZR s o

H3b: 51 TR 35 0 TARE S TARR AT h Z AR m O &R, B A 3 1] sy
AR SOM ARG ES AT A 1 57 1) 56 ZR0B0R ; S 2, P OC RS .

(PP B BeA 5 AR

TEMER I H3aFH3b Y Al L, A 5% AT DAk — 20 3R I — P B BeA I 7 1 R AR
BRI R B TAE R - TARBES AT R s it B o, 8 [ 320 1) i A
JnEEE NAE TAESIHLAG SR, st F i B CoRPOE B S TR, KA /N B ke i) TAE
TR SRS g, RN 1 TAEM AT A2 22 5 SO 2 AR A I, A SCHR H T T i

Héa: 51 T 09 %% oot 63 o T AR SO0 TARME S AT A AE ][00, 52 3 [ 3256 ] 6 5E
F i A5 TAE R SCZ [R5 5C R A RENR , [ 320 [l iy, 3K I o] 0 [ 42252 Ml A

H4b: 51 T 8% i i o TAE R X
X T AR R AT A 04 1 ] (Rl R000 , 52 2 [
FrE M TAERE S TAER 470 2 6]
WIOCRFRMFEIN , [ 320 [ B 3 I 1] A
[) 42235 M JER

ZE b iR, AR ST i g A AR 4 1
JI7R :

BERILR

TAERLEAITA
E1 s
—. HRIEIT

(— ) Az
ARSCR ) 4 o A R A SRS , FIR FH A 27 [l N A1 U 26 £ A0 o R) 3
HhRe B e 7 B R R BT R AR S AR B AT o A ) T 1], — A 39 A%
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A RIR 2R v R S s ok it A T o3

(1) 3 ] AR SR i Maynard 45 (2006 ) i il 19 12 R I 1 ¢ it 8, i i 3 — Iy
O/ R, LA RII A 45 < 5 o7 T B R BB AR T30 A B 09 EE R A R A 3 T
YERNFR Z Hr 0 TAEL B A T A8k R % (Maynard &5, 2006 ) . 95 JiT i F () Cronbach s a ZEUH
0.83.

(2) TAERE LA R StegerdE (2012 ) 4 il 1Y TAE B SCIRE R I 248 &, i 0] 45
10T LAY, Jodu & = ANERE . TAERBUWE S (4 800) | TAEE 2 (34N ) A K B [
U SAIL (3B ) (Stegeras:, 2012 ) . TAER LY Cronbach’s a Z%41°40.91 .

(3) THEME AT M A< E DemeroutiZE (2001 ) 1 & HIOLBI & 3 H1 4% T /E it B A5 e il
o TAERGE AT, e8I, ELARRRI A 55 fredlr , F 28 % FIE AR PIESORIE TAE KRR &
X TAEMA TR, B RN T TS 748 (Demerouti%s, 2001 ) . TAEMES 4T I Cronbach’s a
RECN0.78,

(4) H F R 0] AR HDeciFlRyan (1985 ) 4 hill f) PR SR % 1] ok Il i A =5 ], M2
R, REAN REIAT 348 T0, 3 ) % oz I A AR A9 3 ) 48 ) 1) AT RS U 1] (Deci A
Ryan, 1985) R WA RN BEIHEA T [0 25, FHorb T B 3208 ) BRI 1143 A% 748 1 1 e &
B9 B FE MBI Cronbach’s a Z25040.87,

AR [R]Bs XeAT £ 5 M 5 245 S ) A i AgE ), LR G B AR 2R DT A 2R T
YEAERR IR 2055, DA S e 45 1e TS B

(%R

AHFFE I M & R S BRI | PR X 52 T R A P A R T R B T X e )
G FZORIET DL KV NG X Al , ¥ S AT G AR ket R8s — 2R Ml T
50503 )4, HorP AT 5L n) 54430y , A RRIK R8T 7%

ARSCEBC TR AW 22T AME 2R BN 2 A T AEAERRAE R A X 2 A~ A FEAR R
Ak o T AT BRI B B, A XS G R B F R T Lot (B ER40.2% , ZoPE 5 EE59.8% ) s A
A AL T 18—304 AN A i BRFEAR 4 R 280 (5 H71.1%),31—40% 523.3%,
41—50% 154.1%,51% K L) b i 1.6% ; A X R F & 5808, ARHFA I EEA &7 el
58.2% A K D b2 g o H024.2% , K& 2407 5 H15.3%, i S LR 2407 4 HE2.3% s Ak 2
RIE 2R & FE B 22 BRI, Ho o FE R A Y A AT Il (38.8% ) MR 4l (32.1% ),
FV BT 5 HET1.1%, ANEE BB Al 5 HE8.8% , At ZE R A Al (5 1.9.3% ; A1, B 4% 1] Fl
A AF B A8 B8 43 A 26 B ARARLPE  BR3E 2 51 T (62.5% ) Al TAEAE R R 34F LA Y 52 T
(56.2%) 5t K L ZE B G P2 EH A R EE AL 055 H24.2% . 11.1%.2.3%,
TAEAERR 4—104 11204 2 14F S LA 59435 4 H629.3% . 10.8% .3.6%.

=. BRSO

(— )5y

SRS 56 AR B 2Z [R] ) IX A3 B8R, A SCR FMplus 7,45 A1 A B AT 560 i 40 ot 1
WFFEREAS B IR K (N=443 ), A SCH fiMarsh ATHau (1999 ) A HE T, XoF 5248 3 2 A0 4508 3k
SASBHA S Cot it ) TAERG AT B 2 10 7 A T T AL B (item parcels ) , 58— 466N
3N FT A AN B S8 35 ik 2 ] o5 00 - A g e Ty vE 15 25 (L Ut H rp i SR e R E T B
FEOXEIG 5 LCRRETR ) | [RI Re i 8 AT G Skt A vh e AL SR A T v T 2R
M IEZS A3 A

R i R MR X 438005 S VO DR TS 780 4 1) 5 = DR A8 75 | PR -5 0 0 B [ -
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PEFT S HE o 85 R o, DU R R R LA A5 i U [ 2 (48 )=2.56;p<0.001; RMSEA=0.08;
SRMR=0.07; CFI=0.95; TLI=0.94]. 3 H., PU R TR 0L A R B 22 o 25 00T — R 7R . — A
TG R AR, R I R EA B A X 5

x1 ERBERXSVESN

R E 7 df i/df  RMSEA SRMR  CFI TLI
1 PHET:M1;M2;M3; M4 12291 48 256 008 007 095 0.4
2 =T :MI1;M2+M3; M4 166.97 51 327 009 007 093 091
3 =T :MI+M2;M3;M4 426.19 51 836 0.2 0.1 0.77  0.70
4 =T :MI1;M2;M3+M4 31892 51 625  0.14 010 083 078
5 ¥ :M1+M2+M3; M4 466.08 53 879 0.7 012 074 068
6 T :Ml;M2+M3+M4 37439 53 706  0.15  0.11 080  0.75
7 ZHF:M1+M2;M3+M4 61893 53 11.68 020 014 065  0.56
8 AT MI+M2+M3+M4 67182 54 1244 021 0.14 0.6l 0.53

- MURERGE Tt ) s M2ARER TAER X M3RER TR B A7 s MAU3R | e 1) HERIE 2 AN
THH—THTF

(Z)AERI w20

FEEATAH A3 BT Z 015, A 3Gl 2 Harman B R 28 43 B 2 A 560 A AR 500 1) L [7) 7 3k O 2 7]
T, 4 S R I e TR 9N R, T A 7 10N, TAE 2547 8N, [ 8 1] 124
) ZESPSS 22,0 VR —A PR A T AR B i Hh A 45 SR R KMOAE 0.881, L 483K %) 11
BB bR HE I F B AT IR oM e, — SR 8 M IR R (R 1 B 7o B AN 7
HIRFIEAE ]9.65 , i T AR TEFE R 9 7 25 i R0 24.74% , AL 40% , NFELERRRE 1 HR K
D o T LA AR5 BB AS A7 A0 7 A S ) i g 25 1) R

(=)Ao T

ARSI L SPSS 22,058 TR A A8 T AT IE A 22 AU OC R B H R 1 o0 A (B 3R 110
B2 11143 R L A TR S AL B ) 2 A 45 SR R W R S TR B AT Ok k3 I A G
(r=0.24,p<0.01), 5 TAER LB E A (=—0.28,p<0.01), TAEE L5 TAEBEATH BER
A (7=-0.30,p<0.01 ) o X LELE R A 55 3500 (R H D) AR A (I H2)$EAE TRIEARYE .

x2 BFTEMYEEEBXREY

By M SD 1 2 3 4 5 6 7 8 9 10
11451 1.60 0.49 1
2 AR 1.36 0.64 —0.01 1
32505 3.04 0.70 —0.14™ —0.16" 1
4.4l 262 149 0.08 —0.12" -0.03 1
5. 45 1.53 0.78 —0.05 0377 0217 0.15" 1
6. TA/EAFRR 162 0.82 0.01 078 —0.17" -0.08 047 1
7.0 i 2.99 0.86 —0.08 —0.01 0.04 —0.13" —-0.13" —0.09 1
8. TAEMLEAT N 284 064 0.08 0.14™ —0.16" —0.01 -0.02 0.16™ 0.24™ 1
9. TAERE X 339 0.80 0.01 0.07 0.07 -0.02 0.08 0.08 —0287 —030" 1
10. H EE 7] 3.42 0.62 —0.02 —0.07 0.197 -0.08 —0.05 —0.08 0.12° —0.14" 0.32" 1
HFRp<0.05, " FRp<0.01, " FRp<0.001. F A,
(P B R

TEAHSC AT AR L, ASBIE SRR 1 B3 T % B R T A B 4T o ) 3800 TR R
AR L B E5E ) AR 1 P LR BB A 3 B9 R A 800 o [RIISE , 2 BEA T [ o
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B LM R A T T A, 25 SRR, B BE 1) TOLY R 0.1  VIFH/NF 10, ULEHEL
AT 5 ) S PR I R

1. RO A S

R TSI B T T AN TAE R B AT 2 IR OC R AR SO SR g | PRSI AR 240
A AR RIS 2 531) B s ol A o (RN 1 ), SR FH 19 A8 R S AR o (5892 ) AR VR TRT T (1 45
SR AH AR BIRI2 i RPBF SR I IN % o ast e TAR A T oA EA  E  1E s
FH(=0.26,p<0.001) (B H1 LT ARSI F3 s .

F3 ERMRHPNBEELE

AL R RT3 FiARI4 IR S
AR i THERE T TAEREI TN THEREX TAEMLES AT R TAENE BT R
B t B t B t B t B t
5] 0.06 1.17 0.07 159 -0.01 -0.13 0.06 1.31 0.07 1.61
AR 0.04 0.51 0.01 0.04 006 085 0.05 0.64 0.02 0.26
=371 -0.100 -1.94 -0.11" -226 009 177 -0.08 -1.58 —0.09 -1.87

Al 2eHY 0.02 0.38 0.05 0.95 -0.05 -1.02 0.02 0.27 0.03 0.72
RS 2 50| -0.08 -137 -0.05 -0.92 0.01 007 -0.07 -125 -0.05 -0.93
TAEFRR 0.15 1.86 0.19° 241 0.01 011 0.17 2.14 0.19° 2.51

pigrsee| 0.26™ 562 —028" -5098 0.19"  3.01
TAHEEX -030™ -6.64 -025" 537
R? 0.05™ 0.12" 0.09"™" 0.14™ 0.17""
AR? 0.05 0.07 0.09 0.09 0.12
F 3.83" 31.51° 6.04™" 991" 11.07°

2. A ROV A 5

HR AR K 5 R B Baron flIK enny (1986 ) A 51k, BART] 43R DUAS 3% - 19 0 , AEAR 2 v

AR i 9 Jo A R 2 SR AR e T AR B AT o0 B B 3 R R VR (6=0.26, p<0.001) ; Hivk , 78
BRAY3H 8 ol 7 £ [l S ) R A A i T AR X (B=—0.28, p<0.001 ) ; F4K , TEA A4 TAERE
SO AR B AT R A 25 00 B ) 52 e 7 H (B=—0.30, p<0.001) ; fieJ& , ZEREAYS R 9 A8 i
A A i R ISR T R IS B, TAE 3 B g T AR 474 (=—0.25,p<0.001),
T8 Jo ek 3k T AR I B 4 A 1) 1 9 2 55041 0.26 (p<0.001) FF%E-40.19(p<0.01) , 4758K 1. 25,
AR SO W S TS ) T A B A7 oM i R P R A A rh VR RS H2 AR B S 4 o LA
BAE A3 R

AHIEFE ARSI U8 9 4 2 B e St 32224 i (8 et 78 . T AR SORT 2 1)) iE A7 o
FBALBE, 2 J5 o AR B R S S M R3S B TAE R S A JE R [ S B, R 5 il
SRR RNA NS 25 58 2R A0 R AR VR A ARG 6, BRI N4 .

MFAPR , AEBTI3 5 B ) 5 B 3 ) 128 BB TS 7 R, SRR T AR
T ) [ R ELE A —0.12(p<0.01 ) , B [ 325 a1 76 5 B s i TAE B il e ik
PR A b, A DA AR T EME—Abnife 22, i AR [ 32 1) 0T % i
P2 TAER LA 225, IE QRN A A 322 IR 51 T, 1 382 g 1) 53 T H:
e AL T T AR S G ) s e B PR (R H3afS 21 S

AR, FEA A6 b W TAER 5 H 25 138 IR R UE A, SR AR T AR
BT R ) [ R EUE M —0.29 (p<0.001) , FBH B F5E 76 TAER M TAER #5471 11
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®4 EBERRR

| FERID RT3 R4 PRI S A6
AR TAEEX THEENX  TESEX TEBREITRN TERSIT N TERSITHN
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Why do Employees with Overqualification Have Work
Disengagement Behaviors? From the Perspective of
Self-determination Theory

Li Wei!, Mei Jixia’>, Zhou Chun'
(1. School of Business Administration, Zhongnan University of Economics and Law, Wuhan 430073, China;
2. School of Public Administration, Zhongnan University of Economics and Law, Wuhan 430073, China)

Summary: Overqualification refers to the psychological phenomenon that individuals perceive
themselves has higher education level, knowledge, experience and skills than the job requirements,
which has become a common phenomenon in many national organizations. Some studies have shown
that individuals who are overqualified often show negative and perfunctory work disengagement
behaviors such as actively reducing work engagement. However, when discussing the relationship

between the two concepts, the existing literature tends to directly based on the relative exploitation
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theory and the equity theory, emphasizing more on the comparison between the employees with
overqualification and others, while ignoring the internal self-determination needs of such individuals.
Therefore, from the perspective of self-determination theory, based on a two-stage moderated mediating
model, this paper discusses the paths and conditions of the influence of overqualification on work
disengagement behaviors, and emphasizes the internal basic demand factors of employees for the first
time, which are of great value in interpreting the influence of overqualification on work disengagement
behaviors.

443 samples of employees from Wuhan, Changsha and other places show that there is a positive
correlation between employees’ overqualification and work disengagement behaviors, and work
meaning plays a part of mediating role; The autonomy orientation of employees not only moderates the
negative impact of overqualification on work meaning, but also moderates the negative impact of work
meaning on work disengagement behaviors; Through the positive indirect influence of work meaning on
work disengagement behaviors, employees’ overqualification is not only affected by the autonomy
orientation on the moderated relationship of overqualification and work meaning, but also affected by
the autonomy orientation on the moderated relationship of work meaning and work disengagement
behaviors, that is, compared with individuals with low autonomy orientation, the higher the autonomy
orientation of employees, the stronger the positive indirect influence relationship.

This paper has the following theoretical value: (1) Through the research model of influence effect
of overqualification, it not only enriches the existing literature of self-determination theory, but also
expands the related theoretical research of overqualification; (2) From the perspective of work meaning,
it explains the influence mechanism of overqualification on work disengagement behaviors, which not
only provides new ideas for the future research of overqualification, but also promotes the research of
work meaning; (3) By integrating the autonomy orientation into the systematic research of
overqualification, it reveals the boundary conditions of overqualification affecting disengagement
behaviors, which can further explain the relationship between overqualification and inaction. The
practical management implications mainly include: (1) Pay attention to the working status of employees
with overqualification actively; (2) Take a variety of measures to enhance the sense of work meaning of
employees; (3) Motivate and manage employees with different levels of autonomy orientation.

Key words: overqualification; work meaning; work disengagement behaviors; autonomy

orientation
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