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AL IS HE TAEXT R AR R AKOT HEshtt 2 ur nl R8e & e B 2 o miflk 4l
DS SS PR R A BRI R X R SRk & R R, e 18 a5
BT RELERE JI RUKF, R ] Rpse ik 5 51 T AR st BE ) 22 8] BAT A T 480 A S e,
HJE B3 T3 (Dellve FlEriksson, 2017 ) o (R AR 1 51 T 4 T & R Y b SR B3R, Ak 4140
R IRRYIERE S5, 3 ELAEHEAY B3 T80T TART 55 iOBCRE TR BIC, J nl BE B A (0
A7 A (DellveMlEriksson, 2017 ) AH F i 755 3050, TCiS RAILEIE A, P P 8 & 1A il
AbIMBER B R R R AR Y TR Z — L ok 2 o A7 e i B NP A S T 5L T Y B
G AR T R T 5O R, 255 51 R BROR , 2 R 30U I 55 TR st n A8 R & A ALk, 78
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ESWH: B F44HF A4 F 5 8 (20AZD095)
fEZBEN:E B(1994—), B, b RAR K FE AL LR LT L,
I RA(1972—), B, FHXFHFRERK, 28 F L 505;
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AR Ak v e A SR O D3 T A R ko 28 2R B 220 DG (1 — 1 EE 2 [A]  (Cho AT Han , 2018
Furunes&§,2018 ) . MiAFFE 3 W], f@tFEAE #F 1450 F: (health-promoting leadership , HPL )%t 51 T fg 5
BA R HEE L, e A AR A 2O 03 R S AU AR, I8 AR 52 B T BRI T
VRG24 30 2 (Adlerd, 2017 ; Jiménez 5, 2017¢) o HAR LU D3 AR AN 240 535 117 4t
1705 A SRR R, 80 A A X AR RAATE (Winklerds ,2013)  HJZ X $E1 7 i SE7E
ANFIRREE AR T 03 T AR, 2ma T 42U 51 1 = 4 /8% (Furunes 3, 2018 ) o FH I, ST AR FE 40
SR AT AR T AR TRk SCA A5 Ty ORI HE T T (e R iy i e {2 i R 40 S 37
B 22 1 K (Jiménez 55 ,2017a) .

R IS AT, DR T Ml R LA PR R BR A A  3 , B B U R
fat R AL R0 Ry 1 BT 53 Tl R S URIA T 38 5 ) o BOR R B2 AT 3 fe B Py ZH 2R
Fil o3 TARR AR 8l 0 A S 5 3@ TR I 0 & R #i i, DA & 434 e
HEVEFH (Eriksson®,2010) o fHEVASR UL, H i ] A il FE A1 2 A 400 S A o o Ak T 20 B B, 5
A R SIS A TR IR A TR R, R DA 2 TR A DR G 2R D3 T AR 1) E R B RN S B ]
R R T G b A S il A L4 T O BT, 48 T TP SO S A S, A SO AE
SSCHIR T JB5E %) it 1, Xt R i 65 ) Ak B LA AT R A I 12 BRI Ll T PR S 45
AR ST T AR, IERTASRA STy i T

=, BREHBEGSHNEREBETIS

(— ) B A2 12 AR 40 5 1) A

ol R SCHR T A 38 R LG B AR RS ORI S R A T, TN AT R
W5 o 19864, 75 2F— Jm [E| PRt AR o K2 b, T T2l SRR H il A b — 1), 8 R B 7 B
HAVTF-Be, BRI AR REE A A AR R, (T HB A 745 H S8 i 52T A
55 R G R BRI T R R T AR UK UL, S S S I E AR B iy, 40 AN
KB TS5 S AR 0, 38 %< 4 AMEURR 5 T4 2 (R A 0 Py s A S S R
FHEE B X A0S S 0F 9T P ) — L RT3 R R 40 S 3 (R A A e s 5, 2017)
BIvb K S35 X 07 T AT 3 B, FLAIE Anag By R AR SR G 5 2 R S e, 2 b
HB A e 5L TR Y B2 o AR, DA 9 400 S B X 40 3 i B A R4 T A A 0ok A
ARG T HEM AR, O R A R A R 40053 i A5 53 T A5 R 368 B ) —Fh &5
S AT R R T YRANK T T A BEE RIS /|, Hanson (2004) 40 7. T FR 4TS FIE , JFEIEHBAR T
it AR 1 A 401 5 A 2, R LR 0 S A 80T 0 0 R e 8 — A R L
RN S B NG T7TH , (AR E B S5 A Rl R A2 i T AR IR S s LR B R T
T , AR 2 7R S50 MU B T (R 5 A 2 H bR 22 B A 5 3R 5 4 R e 1 405 7 T, 5 7 A 7R 40
SRR E I I R AT fd Rl T AR i Hewison M Griffiths (2004 )45 H , 41 5474 1
SE AR AR HE TR S0 F 1) — N7 T L 3 — 7 TR A Aok SRR B B ) 5 5ok AR T
VE S AN BE SIS BT, 39 T & B4 405 SR AR TT R gl T vk S B WU R0 . 3 T 1 , Anderson%%:
(2005 )IA A EERRE AR HE RS0 T ) 19 & AU BR TSN i 3 S-S, I8 N2 T FIZH 4L
JZHARLE & $e T a AR UE RS 0 DU 36 T AR I i S A S S IR &
ML TAERREE B 1

MR HEHT A BT , ErikssonZE (2011 )i i3 %2044 A @ RO IR 56 i AR 6] TAE T AS R R
PG NI TR, 85 A NI 2 T, B T R A R 40 1) o2 S, BDZH 400
T ITB 1 RRUS A UE (R 1 T AR I SCAE R DU, IF 3 3 1.2 5 25k Ficfy 1) 102 i f e 1

R R ARG SRS RE

139



140

TGl [RIET, Eriksson$ (2011) i — i T L HE RIS 1 —AHE R 38 SCRetE o
SRS L SRR AR GE TG S AT & AR BE R A9 T3 7, 1X S5 Hanson (2004 ) 42 H A4 fa B A F
AU T 1 = A7 A —E 2R _EARVCEL . fh L mT %, Hanson (2004 ) Al Eriksson (2011 ) 7351 A
AHE ) = AN YEBE , SRS A T S0 2 b 5 R B T i AR A TR 40 Y PR, A i e R AR Y
DFIFTBEE T RS SR

() A B 2 AR 400 5 A P it BT R A

L AMAR)ZR S — RO AR o 0T A g R AR 00 2 48 4 S 5 H A (R (R, =244
IR Ay 01T 1) M 5 A TR R R ARURR AR B 32 Bl DGR T S DR 0 R A 3 i R R A e A << f B R
JO 4 A BB N 25 (Eriksson®s , 2011 X D14, 2016) 45T ST IESE , 3L T4 S & M
{EDUR , 5045 O B3 T A B A B A AR FH o A2 SO A M RR A (D0, 53 TR & 4
U, S 2 T L E a2 HES N B AR RIS H bR — B0 55 R Rl A& R R A (E U (Jiménez 55,
2017a) o 53 TATNAZE] H B X FRSRE A A s, 1 PR Fh R 21 4 ¢ B ATRAE T LA ARAR 45
FHHKAR T 51 T.(GurtFlElke, 2009 ) o FH I, {5 {2 400 S A (g R A2 i0F 0, St B
A AR AL A B, 8 T L TR RS RS T4 s L T A B AR 55
Z A — 25k TH R T AN B U5 L UM B) 57, DT LA SR O T T i
XU (Dunk145,2015) o565 =, A7 WAL . Gurt FIELke (2009 )58 7 , 4553 7] Lhsi o 5 MK H.
Bl TN SRR 5y T A AV B o 2 — 28 BB R B, A B R R AT (R A 0 N B
PEHE B T AR — R 50 7 X AT R, WALV OEIE B gl (5 1% R A 98038 | ) S i i
SR LS (Gurt®,2011) o R 22 1) 23 U FR [R] , B4R 1 26 400 5 1 BN FHfERE SRR R T
faFR 1) 405247 4 (Eriksson¥ , 2011 ) o iX Sefg FRAZ HEA T R mT AR 43 - LKA AT R, 0 B
PR G T AR ; ARG TG r9AT R, AR (R 1) TAER T R A7 anpdl s 15 7 s 41
AU BP0 AT R, A% 35 5 (g AH O i e [R) DA 0 5 B AT 2R, 0 B Ry R it B AT Sk B A
(Wegged,2014) 40 =, B UL A o fE HE AL 2 260 451 o AN 705 2 W AL A T 0k o U AR a5
T AR PR, 0 R e o 40052 A AR AN SRR, B B 95 ( Zimolong I Elke , 2001 ) o 3
AN TAEZ TR, R BB TAE 2540 , SR fdi TAR i 0 R s 2 Bk 2016, DTG 234 4
BT AdERR M T AR, BOM fl A 2 450 3 1A% 00 H Y (Jiménez 55, 2017a) 5 2, filt A A0 451
XA TR AL, RSB R A U Y A AR T L A TAE SR A B TA
NEF I EZEF R, 0] LIg s 2 o BV 0 450 Pt 2 — PR 0 U, Pl AR TR0 5 B3 1% T
Y37 T A e W R A TSN ( Guirt%5:, 20115 Furunes, 2018 ) Ak, 384G — BE LA RN , {2 2E T A
AN O /NS oS iy S KIS o [ WA SR 2 5 B ot L N S 7208

2. HEUZ R B, ST A o 453 ) R TR AR AN Z 10, 38 96 KA~ 41504k
(Anderson§,2005) 5 22, bR T % 5 T AR B, 0S8 2 SR 28U R E
(GurtFlElke, 2009 ) . 17 il 5 SCAb 4% 40 A 52 Wi i R AR A 700 €50 e ) EE 22 P 4 o sl R i, B0 )
AU Z 18], HLAT U] BB IR0 o i 1 4 e 4003 4 ROl e AR 400 534 oM (R g
PRS0 — A EE 7 1, (A AN BE 2R B SCAR Y SCSAE FH , BRI LA 20 XY S RE AR SC
AL 5 40 T RS B DEFC , T SEBRZH 20 H A5 (Hewison 1 Griffiths , 2004 ) o B 8 8¢, {dhRE fE F
RIS S EL 25 B AR | AT 38 B S PR RE AT A, e 41 200 fk (Zizek S5, 2017) .
RS , Eriksson® (2011 ) 7EXHEERR AR 7 U450 64 7 U, A R HER I8 T 412056 T -0 g
HE AR U EERR 1) T AR I SCAR A EE A L R A A fil BRAE 2F SCAk , AN RB AT R S (a5 T A 3 o
B, AT B T IE R At B 9 2 2L AN (EDUR , 1 R 50 S 1) B AR PR R R 38 2 03 147 0 (Gurt il
Elke,2009) o HUR, HR M AL AR o SUA fit R (2 2 R0 400 5 e LA A Rp ISRDA TR 45 T () A 45 3
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IAAT AH AT I 5 1 2H 4L M 7 1A 3 i 47 e g R A2 2 € (X DL A8, 2016) o 3432 A
R, fFRE A AR 450 e — R e T AR AN 53 T (g R Y 2H 2 R Wl s, 7 Ay At e 1 4
L S ORI, X Rh T WL 1245 24"/ (Dunkl15%, 2015 ; Jiménez45, 2017¢ )  FRARIE
SRR IR (R T AR I 4 S Ry TR A 5% (LT AR R 8L (H SRR B, IAMAR RIS 528
rHC 9 SR I 4 R 1 O3 T AR Ak g R KT T BE LR o AN AN L , Dellves (2007 ) BF5E 4R
W AT AR AR St i R SR e T i R D T R A A KR IR R R 2 R
ST TR MG AR S 0T 53 TR A S 3 R B g, T SNSRI L T T B2 2 S B YR A
— (g BRI SE SR, 53T B 50 L A5 B SR AT TR AT I, RO SR R 8 Ry R S I S B A
FRAZ I TAER 55

3. B )2 AR AR A - Eriksson®F (2010 )54 1, ¥ & fat R {2 iE U400 S 18 ) 7 22 R L4
TIPS, AL G AR TN SR T THT , DT fit R 2 i SEURR O A S 8 o fR AR R 2 21
R Z A28 AR AR LB IR VR R R, TR, anful db BRES 20 22 R ) 2 1050 R R 4%
2 B3 BAR R, BCA 6T 35 R AR i T AR 5 AT S i OB i — 2D i, 12 B A 2 550
HRORTRNZ IR R AR T Tt T 6 HU A PR T T AR )2 1 0 T it 5 2L ] 322 (Eriksson
85,2010) o IR, AR AN R 20 U5 55 40 B A R AR 0 750 491 5 7 >4 SR IO T A (g R A L
A, N2 UK S TAE R L T AR LS BRAR 25 A i1 T R ST 9% (Dellve flEriksson,
2017) MG, SRy T g7 AR (A AR %) B3 T AL, D A B3 RE sl , {2 2 401 5 1 % DK
AR b i 52 NS T A 37 BT (AR 3E 5 1% (Furunes?, 2018 ) . Akerjordet (2018 ) A% B PE 78
FEH At B A2 A TR0 451 5 o IR R T T XU, SR R G AR 1 0 SRR I T 5, 2 08 TRz
fe TAE R 7B, 4005 2 U B TR S (il A2 o ) EE B, R IBGE Y45 it , an o8 E i v iR & 42
M TR R S5 BE IR A, B AL D8 T A R T o T AR B35 % TR SRR, DUV DA O T gt
FEAAE T LU FERAL , P THAZIRCR Az S M54 7155 (Eriksson%, 2010 )

faRR A E RS A5 1 Ab TS 28 B B, AT DO I Rt AR 8 e — AT o 3 LN
JRUT Z AL R RS A IR T T R T, (R R A S N ELA R
W, BO TSt il FEAEBE, F 2H Z R P — 2 A R S AR s LR (e R 0 2R 451 S 0 5o 3
1 7 A SRR SR AR I B TR T N, AR 2% 5 2 A3 G s o), fil (e a2 U 43
TN TR AN R L SRR R R G0 R0 MR B R 43 2 3 T IR, A SO AR
L B -t i o AR 1 7R 400 S 1 P i, RIVRR AR 0T XURS , SR 3R 0 AR ) 80 0, N 212
YOS TAE SR A P TAE L USRS, A o

=, BEEHABDNSHNESHESLER

(— ) B A2 12 7R 401 5 g ) o

1SE AT o 24 W0 R H 43T 2 B R P 10034 A 0 96 o B 0 2R 43 S A i, G B
JURIEE: 55—, R il B AR U 400 S A5 (R M) 46 o N — 2235 L1 53 TR B 80 3 it E A 7% LT
i, AR ERE RN TR F56 20 A X AR E- LN R A B3,
21, AL FE BT A L T ERRE Bl 2550 A AR5 (Dunkl4$, 2015 ; Jiménez5,2017a)
B 22 AR R R TR X — 22 2R A R B R S0 AR B AR e 708, HLAth SN BE R
A5 RBURN B TAEREE e T AR R & (Rudolphs,2020) 55—, i FA 45 €17 A
AR o AN AdlerdF (2017 )ARHE I I8 XA S R A7 0 & AR B FT 43, Sfe i i {18 2 1)
TR ST, AL R SR PR G R AR v R PR AR AR S A B L A R R A AT
i (HLB) FI45 535 2 5 (@A #F (EHP) #1751 . W GurtFl1Elke (2009) F FHHLBIC A7 £ Dt

R R ARG SRS RE
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®1 AREAATREEHEGSH N ERE

JZR | A AL HAAATH PRI

R X i G AR B
R R L A |5 T 6], B BT BY( [Skarholt%(2016);
FEIR (B AR, I8 1 T2 5 [Turgut® (2020)
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o R B
iﬁ@i;ﬁiﬁgg* 0y, LSO P DB Wegge S (2014)
B T g
S bt T e T I vei
T AR5 T A e 7 I AU
e AT IR SRR T AR A P S

£

N VR

ChoAlHan(2018);
Linde#fRabe
Gundersen (2020 )

IR

S AT AR L [ P AU OURE 0 B 3 (L
SR TR R BT DR A RS S5 T
e i
A S S I i

o oy |FEEINGE BT T AR e s SR [Dunkl 45 (2015);
RO (B TSCT ARSI o b e 1 41 7051 5 s imenezZ5(2017c)

g

= VA7 Y B A

R RASURSEI S 2 A LR TE T

BE RN [FERG ARIE [ AEL f  R 5E

: R R T CUE
HGST> i S5

GO ARGEAH G SRR B

TARR ) H AT A AR B BAR VAT B T 288N IhT , ek () s A 3 T R A T Y
WAAD s [ FHEHPIC S 0 e A 5 T ) 2 S5 AR, 7 AR, Q< ) &0 3 R 3% Ay gk
SR H A SRt Bl — A N 2250 AR5 BT FH A e AR R 400 5 XU 2, i S 4R
R A FSH o Ry RS A S A G A T AR o B U, — e SR FH S 4 R f
FRAEHE RIS AT A 2, LRSI X A B4 T e T PEA, U AN AE A AT ) TR, REH
5 50 TN NS A A2 3P 3SR (] 35 (Turguta, 2020 ) . 58 i, Franke 25 (2014) 3£
TRV RAT FRVS NS (AL A L4020 53 T 5 (] A e R 41 2 4 38 (63 TR ) Fn B R Rl
PR RR AR 140 5 7 3 (L FRIEMO) PT343 B A iR A SN (E AR A 7 — A4 JiE
A, M2 AN AL, e Ay 40 T £ LR TR S IR T AR Hp %) i R IR S A S [ i L BR S
Barrett®5 (2005 ) 23 SEUE ST, $E T 5 DU/ R (L1802 o) S fl R TR TAESREE FgH
SR 53 K FE ) 184 R F it B (e 1 AR 801 i 3, A FRATTAE AR B4 A T RS A R]
2B o A PR A3 B 32 FH A G5 AR A U R 1) T v X fg R 2 A TR 491 5 A 7 o
WWinklerd5 (2013 )i 3 Xt 51 T AL B E5H L U5 RIT ST , JA A T AL SR A 0 A 7oK o3
LU R RIS — M AT R SRR IR & S e T AR A B ) ARG i i R T (A
FHAEVEATHE]  Furunes® (2018 )4 3 AN LA AL DR X G A T e PEWF I, X i T g ik
FRFG BRI (R RR A E R4 T3 AT AT T AL, 2 BRI 5 A 18 TAE R SO R T o i Hofid
— et B N G IG5 RV T A4 fi A R0 S, X an o] stE— 20 B fa A1 i 7Y
QT D RR A R A AL AT S BL, D B R R A BRI AR 1) S B N R AT T IR AR
(Eriksson%§,2011) . A1, Skarholt55 (2016 ) FE T A Il ISR VSR L By 7 PRAR IS T S
L, St AL TTR X TAR(T S TAE A 0k GOB B T AR S sk | TAE S
A B A7 TR EA TR R DU X TR TR A IE SN 55, IR T AR T AR 2L R 254

GurtFl1Elke (2009 ) ;
7izek%:(2017)

ALS
fm
N
il

Dellve#H
Eriksson(2017);
IAkerjordet=5(2018)
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TR T AR AR A

(=) 58RI Y LA

UTAEAR, B3 2 #  fE E fe HE R 1 5 AR AU AT T A7 (oL A P A e — Sk ]
Ak AR AR R P O R R AR BT T IRV Y Bk BT A AR, B
fre it A 5 T MR BAT B A DG, R BIAEAZ M A DX AR b I SR LAY

J7 B TARRHIE, A B T 5 TAE TARR B9YKE (Dunkl55,2015) o [R]I, P& WAFEA D25

BIANTERT g F AR TS T, (R 2R AU 405 14 A DR 4R 53 T AR AT A 7L e, T A Y
U FUAR AR AT k7 B A (BT, BB O T B o 2 Uk By BEAEUR A (EDUL , AR A B e 7K Y
PR AT P B AR S T R S R s e HAAA T R BT T AR (e R 2 — B
TAERR SR B S8 34T R (Jiménez%5,2017¢ ), I M B T 1 BEOR AR, A8 BERIAT S R A5 T
e FEAHLANZ SR, LA OSBRI T m kTR, B0 A T A SRR oK
I5577 T s (Bass®5, 1987 ) s AN, R0 RN ST A AR B2 IR B , g e fie
PERG T F SR BUT R A HEI 8l T A IR (g R A TARPREE A , DA Ry — b A
] T T S ) i T 8 R SRR IS N R AR R R Ok B
SEARHEAN R LU 19V 7E 5 )1 (Dunk155, 2015 ) AHFE 26 HEAT 1Y SE Aty , ARG 4
JE A7 UL RS ma S AIL =45 T (e R 2 5 e 5 A M AR A T 1 LR, AR IR 2

®2 EREABRGSSTERFISHLER

PR ki3 AN B

R SLE A ks TRk Ares TR LI TR
G (SRR R DL ALV SRR ERR e

S

) o OTE A TR R N
R TSR (A ) ) (505 T 391
WS [ T o I, B LSS L

fidt B 3 2l

BRI - AR A5G SCHk A 24
M., fEREER SRR E
(—) iAoy e
R AT R EE (TPBOME A R IR T B8 (TRA) RYSE T, A 52 M0 (AR
KAT R HFZ WG e AR AT 5B (McEachan®$,2011) AE S —FhEIEE, 110478

PR AE M RN AR T A BB ST h I B2 A 6, TR XA ATy A AR RO

R ARSI S ) (AR A BRI T IR S A B SR ISR AT R MR R T R R
FIRANET R il 08 AR AT R B LR R AR NS B — R e AT R BB A3, I A TR
RIS AT AT 2 547 R IR B, 1 & BT AT R A B 3R
JRHNAT A FE ] (McEachan$,2011) . FUAA =35 MRS AT DA 2358 (AR B AT LA LRI A 15
LA i fa B UE LS AT R, FRA SRR S I e X AT T D T ( Turgut
85,2020 A BE RV, PR UE RS S it AR rh S S AT RS 0, IF B A S A T
RASTE L F WAL FUERA T A i A 51 28 S, FF 1 — 2 e 140 AT b e TAERS
[ FNPAEE 2 rh o8 i ok

() BEAGES

FTF KR IZ M ZEF B (structural empowerment )i T2 5GBS, iR 4
L PRGN A TR TR MRS, S 102 5 % Kanter (199348, TAEY

R R ARG SRS RE
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PR E S G5 R XT 5L T A 2T RS BE R TR A H o3 Ry fi A AL e 28 | A B
IR ELART R, 7 S felt B A B B AR, 40053 10 224 1) B3 T 32 P e BEAN ) el 2 VR <t
AT S5, X RSO AL RERE 55 2 T2 5 B, O RR A 51 .37 Al [ 40 178 <At B >0 450 0 << felt e 25 >
(Furunes®§,2018)  ABAG FH T8 H , BEAUZAE Alh i — FR A4 B it , Q40053 1) 3 THRAf5
BAGER  TAEF R LS, AR R SUII R AN S5 R (X = ALA 4296, 2010 ) X -5 (R AR 1 1 450
WG R 3G S R R T A R AR UE RS i A v, R IR A & T I o EEZE N 2, 41 81
A | BRI VR S S R AR A R BT R A O B T (Zizek S, 2017 5 Jiménez %, 2017¢;
Akerjordet5¥,2018 ) . LindefIRabe Gundersen (2020 )3 F£5 ¥ A IS AU MF 58 IESE , ZH 20
P (B AT S Stk 1

(=) BIRRAFHRIS

PEVRARAT TS (COR )5 T WE IR AEA AR BRBE 22 8] 1932 HAE T, A IMACH A Y 95 I
(U 25 LR i B 25 ) AT B , Al i 020 5 4 s AR B ARAF AN 2 451 %65 (Hobfoll, 1989 ) .
FrankeZ§ (2014 ) FEWFFE Al (L E U400 (1) h A B 2 AR S i AR U A7 BEIE , TA A R A2
HERIG AR — B SRR IR, R R U O I A RR () ) I A5l B o AU DAF 3 o<t
SRR 53 Ry, — SBT3 75 T A IR B U Cnf e i), BB OG5 59 — 28 &4t
SN 1T 0 AN IR CAnfie itk (R A 2L 24 L), BV 63 T OGP o st 2 1, e A1 A 7R 40
T3 R EE B3 TR TR 3 s 22, e bR A0 400 S 2 ad 4R AL LW IRCA S 18] A9 TAE SR I
B SRy B T AR, AR AH T 0 25 B (GurtFElke, 2009 ; Jiménez%5 ,2017a) . AL AN,
A 2B BT R AL A ST A TR ), 255 SR IR R A B A RIA T R e BT AR
UL RIS TR 3 i Ja R A A9 JER T AR WU, HR0IE T A 5% (B05 ( Turgut®, 2020 ) . 25
b, BERARAT FE RENS A B R (BRI U AT S S T N P Mg AR R 2 A R

(PU)Ft 22 e

AT AL A EIS RA R UTAT 0 5 0L T TAESE LA H R RIAE X R &
BERRE (R AN IS 2%, 2017) X BIS AN , NBR S RIEA T L HA B BEERHE 05 2, Y
KR — 7 25 T D7 SCHRE RS B s, X st = A T I T LA 9 55 B ST e B L 1
SRS RE M (BRI U 4 S S 4R AL 7T A O AR (s 145, 2019) o IR FE AL 2 T A AR
Hh R AR A AT 6 B T i B A SRRk, BRI SG0 BY T M (B, -6 15 R A5 i ik B
() TAE 3 BT SCAL RV (B0, DT 8 il 53 T2 5 2145 F) 408 1 fekt B A 755 20 P oK (Eriksson%%:
2011), 53 TR a] 3R A5k 4052 1< BB 30Ok 0 T4 T S 2 5 SO s R o R
BT 2 RIS SR BT A ok MR G, I TAER R (Adlerds,2017) A%#T E 45 (2019)
ST AT S 3c BB A BT RS T 3 — a1, fR R (2 TR0 615 7 1) 2 i B T () BRI IR, I
figam it P AR AR B S i TAES T st e 10, 412040 53 AL 51 T AN , 5
TRRAZ BT H OIS0, I Z (BRI G 0 22 4 Pl REAA ) B S0P, 51 TR TR
HL 1.

(HO A 2] BS

SRR A0 AR R B T B R S TR B DI ST BEIE | B3 T AT A X IR A 0
BI7=4 o BRI, VR s, A5 ok B3 TN 24 ) A E B AL R 43 O L, <t B AT  3
55 R 51 T2 2T (B RE | PR Ry B TR R B 25 A AR BA S R FNAR 514 453 (Skarholt
££,2016) , 173 AR AEN % B3 TARERR 23 7= A= B2 ) (Jiménez 5%, 2017¢) . 41Skakon %5 (2010)
KB, AR AZ e KV R 70 455 3 T BB A K 32 s KO R B T RN 8L, Gurt Al
Elke (2009 )JE T IAI2: > By, 2E (@B AL IR RI40 S 47 0 B St A b, 3 Tad s A2 )

SNEIZ G (F43EF8H)



TR R A (ELOL , 3 SE R AN (EDUL T A B ) A oA 2 B AR AR b5
FE— PR, 1 AU FR A A R (2 2 2 40 5 RE A AR R B3 TR I KK AR A
BUR AR ARG H RLEA T8 5 A BHE Y 5 A (Winklerds, 2013 ) , (HR A5 U AUHE

FE53 B TARPRSE R RN ol > R A7 > 5 (Skarholt®F , 2016 ) , fie fff B T /g1

BRI S ST B AT Ry B L2 B RS TR DL T A RN RAT R .
F. EREHBEGSHETE

RIS TR RIEE SRR 1 A A 28 01 Py i PRI A8 o o AS B 3 Sk [l
JEBE , Xopfkt e 12 i U - A i R AR A T A0 R 42

(—)AMARJZ TSR B K 3

Jiménez5 (20170 )R NZH LU0 T4 rh A5 A5 B R B E T R0 AT 1T A5 A T A B, 38
PR T TR ST AT N S, G A FEAR R R S B AT LA [ B A S ) N kY
7, AR DL T AR A A JR nT RR 2L T AR T . Kranabetter AINiessen (2016 ) 7E—IUE YA 5
FRUACAY, SO0 R A A 7 ok A A = D R R < £ B A T o RN, DA SO T eyt /b
I RN A, R R T4 3 A B L i — 2P b, Turgutds (2020 ) AT T 0 38
SR, BT R AL R A T O RGP, IR B A0 3 AR | S RV R BR A T A A o
FRAR AT A () e PR 28 o EUARTT 5, A B R AR S 3 3 T A5 X B A 7R T dt
F4) I T 8 A7 TR 5 S LR A 400 5 30 T 15 R U R AR A 7 i 8%z B A 25 TR 0 5 J%

AT Ry S A5 3 25 A 2R S AN U R BELAS:, S BRI A O E R L SR IR ZE |

T ) RELAG D R TR s Bk s, 5 A T4 T R R AT 15 0 o O B, Turgut$(2020)45 5
GOIRARATFRIE B 3k SE iy R BE & A S NG AN TAEGE R, [ B T AR B far A 95 A 1 o L
WFSE 25 A B, A D (SR 178 S0 25 8 0 2 WU 5 i AR A 7 A LE ARG, i ik = S A 7 o
SRR AT R A S L BE A, = TAE S far M55 T F A A AR R4 T Z (R R 2R, 1
o AR N E T fgt AL BT A A

(ZOHLZ MRS A %=

flt FRAIE AN S ZH UK SR M 1) B2 AL 2%, A Eriksson5 (2011) ZERF STl BRAIE 15 U 451 (1Y
WS B A RGR A BF B B 1 R R S B S5 1 45 A Sl IL , A o3 B T R D B AT i AR
A A BRI G 7 T , Eriksson5 (2010 ) 76 F-fa R AR R AU 400 5 o & i TR Al 1pA 45
BF gt 22T 100 B AR SR B2 A T 02 a2 A B ) 91 BB ), R AR 2 BRI i i )
B ZIPANBE R 400 T R A5 A DR I SN [ 424 E T E0 R iy, AR T X FRICR (1 1
M o IR it St i R AT 2 FE Bl AT SR FEH T AR b &k 2 2R W fa B A A T
Ko 514n , Dellve flEriksson (2017 ) AEAF 5 iz A FoRe<fit S S5 3 90 kA1 A B () 45738 T4 , 4
WS R S A AT T SRS [l S 851130 B 25 2R A5 SRR B, BRI 0 T 8 7 AR T R
W, 1 8 T AT B fg RR - LET , R AL T IS e AT ) T H R ih T e sl B AR 1 TAE X
SO R I, 30 o R 40T R A R G AT Ry AR T AR R RS B — A
(HewisonfiIGriffiths, 2004 ) I "% & 45 Hh , QAR LURAF A BRI 2K , R (e 20 G5 o
AR AT BB R TC v 8 B TR 45 L, DR AT 0 B S N s T 6] A A 4 84T S0k (Jiménez &,
2017¢) . AMY A, LindeFRabe Gundersen (2020 )3 F 25 FR ARSI L BE, B 4F 4 2L
SCHRF AT A2 — 2 005 5 A3 T 22 1) 2R ke ST it R A% 1 2 At B rr 2 X, DA T4 B o T AR A
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A Hb A B 8 2R 41 ) iy PR A BT 5T, 24 i LA SR AR P s p i £, OF HLE AR A /D
SEEANRTT R T —LE ST o AR SR 38 2o SRR [l o315 Bl 41 A E R0 40 5 A S i 45 SR DL
JL:

(— ) BhF 53 THARXTA0 T34 S SN AR S

VXSRS DN HURI S BE A 5 72 o LA B TR e o) A1 (e R ) 400 S 5 2 JR 3 1 X F T A AT
B FRE IS N B S S HEFTR, UL RES 3 & 0 TR EERR /KA TR R M ez
T TR ANFERE AT 2Lk 51 TR BT 3, PR 51 TR RO | E A 4 B 25 5 X F B iy fidk
J5RE T 80 7 A T A U AT 36, DAY TR 2 B, G SR {41 U 8 B ) 31K, 0 DA &7 AR R
R RIS JERAAR 6, J2 1T 25 5 52 2 T AR 1 67 T S i) o Bk B =2 41, Skarholt55 (2016 ) & B8, g R A1 1E 74
SRR B TR TRz BIR FEAEE, FEREAE T X P R S 3 MR & A T, ik
AT AWSS SIERIE GZ R AR R R S 085 & T & MG, 1R T4
BH 5 AT R R 56 2R R I T R A A ZE AR AR HE R4 S B R, B AN
{FAEGUTA , R R A e A R S0 A7 R S AN (B8 T i Y e B ey s v AR BRI T K, R
J& B 1 45 S A 89 (Dunkl 45,2015 3 JiménezZ5 , 2017a) , WA T AR 400 S5 25 23 S Hb X 75
AT (Jiménez55 , 2017¢) , FEMXT AT H I (E AT

2 PR AUA AN ZS B 75 Jiménez % (2017a ) IA K , 4515 5 BT 55 A ol s > Al 4]
BB , T S A TR 20 2R B AN (DO, 388 1 53 T 5 2 FE A (0 . B AR5 T A — 250 oAb T T7EBF
FEHHE L AME A LU RS , 40T NG 5 3 TS A—HH A — BB R E
i A AR R A —E RRE o] DA OR T & 8r SR AT fl R, (R A SR gl 4040 53 i
B Sk BT AR FH %M R A LA AR R o 1T A SR 20 20400 S B f (B P s AZH 2 ek, T
PR BT BRSO L, AR ZER T — B L1 T SR RO AR UE B T f e o g R
AR T 7R 401 30 a2 ey 2H 2R A L L R AT 5 T A C SR 114 R0, AN AT DL SRR A
FEAG H K, 38 0] LLE B T X 20 “f@BEA 1 (Gurt fllElke, 2009 ) . AN , Furunes% (2018 )
BRI 2 I , (e RRE AR B U400 T3 mT AR B2 T A0l AN B & J , DA T el LA e i3 1) B R
fiE o HLR RTE T B Ab g FRZH 21, S T ASAL Bl A AT () 15K I FE DG B (A e [ T, 3 0 O T
DU B P 4 B O A T AR

(A Bh FRER B TR R AR 48 8

{E FR A HE 7Y 45 - REFRAIR 51 TR S AR B 2 245 38 )72 A [F] (Adlerd$, 2017 ; Jiménez
55,2017a) AEHLUT AR T, AH AU R 28 9 17 T 45 RAE A 246 L TRV R D 866 2 . i
Jiménez %5 (2017a) 5Ny , A1 2 (g B 1) 4915 2 R 0 oo A 3L T AR R AR N s s S5 g A O 1)
JRUBS: PR R A i 20 2 e - 26 N2 T, AT LAOGTE B TR RA 728 s FE U2 T, T AR E 5
(A S TAE S HE— L, Timénez%%: (2017a) 3 T491 42 53 , 18 i IR ¥ A9 T A
FEIFIRUE TR R4 S 5 TR 7 BRIV A8 B A T 1) 56 28 L TR, TNV A IR R T fit
SRR HE RGN T %) 51 T ) AL A6 2 A I AESZ AL, 2 B0 T AR GE U (i R {2 i A 40 5 5 5
TR DL RS 2 22 [ 7 1] 5C R B R FE A AT T4 H , fil A RS R A7 7 AN
SR B TR TAEGR (5 TAEM A SR st & 90 U8 ) , th 2 (2 T & SE A . =5 ol R Hi fgit
BRI TAE T =, #E A R T 5 TN R TAE R Ak, e #d et A C 5 1 & Z Ay EE
IER PR R WAEH 5 TAE BAn MMEWAE S A O30 3T R R IR M A 0 T
PEFAFIARE , 85 5 T /) TAFE A 3274 (Schaubroeck®: , 2013 ; #5387 [E 45,2019 ) .
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¥% (Dunkl4$:, 2015 ; Dellve flEriksson, 2017 ; #87 [E 45, 2019 ) AL AN, 767 245 A\ 3 FUFE TR |

T E ORI AR T O AU AL, 5L A S KO RS e R R B0, A AT RER I Rk
P TAERE 7 (ChoFiHan, 2018 ) . 75 Z UL A A2 , A~ N HE e & AR A sh i B T AR i O
JE e PR B BB P T AR Rt R E 2L B, Furunes®5 (2018 ) %P - HEA T (194544 1k
VIR, UESE T it BRI 1 AU 450 545 R T4 1 & JR I PR 4% R, AT 7E TAE 3% %h & J& .Cho Ml
Han (2018 )W IAN, B3 TAE#E B B R AL 1T A it Sk (1) B A bR 285 mT LA 5 HL T A
16 77, RIS bAoA VR A B, DR AT T A g BRI 8R4 TR 2 5 i) R 1A T
SR R AR IR F U, 4503 1 T A At R A ke R85 X 01 T A R T AR A X B
T RN A BB ( Dellve I Eriksson, 2017 ), 1M 8 i B3 B A7 A4 TAE 454, fdt B
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FACIEGE IR, TS 3R AR, TR MR R A FRARE A TAERREA .
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(RSG5 e R A1 9F A4 451 53 (Rudolph %5, 2020 ) o AR X f FREATE 1 R0 400 S 4 A [) B e A — o A
BE AR T 2mERFFIZSF RIS, (AHZENE TR AF 5 20 7= T LS . B2 Rl 40
fa B AR G005 (R M e AT AE I — 20 5 35 (4 25 (0] R L, ZE 300 A9 O 1, 2= 3 T 3 DI
BLR U P FUE A28 0 2%, WL s Ao i DA B FUAR I 55 | b — 20 T 7 {1 2k A5
SRS R PR, I B 23l AL R 400 S A 2 IRIE X, R HEEA T4 S8 44 8 ) 2 g 7
FALREVFAN -

55 TCS BN 2 R B A R4 TS, R A2 1 2 400 50 mT RE A X T A 37 7 B A
XF 51 T e R A D BE M sl B K2V (GurtFIElke , 2009 ; JiménezZ% ,2017b ) SR 1M1 5552 1] fE T
AR AN, fERRE AR TGS P R N ANER D T O O R AR 2, Ry S b 2
ROy AT 80 o BRI, T 251 B B, P B A 25 1 07 46 DR 3 X0 {1 e 8 5 11 T )
YEF , DX A BRI TER A o 11— 25 Ml (i I E AU 400 5 B0 25 5 W 5 | A 840 5 2 M (B
A M55 hE IMALLIZ (Eriksson%§, 2011 ), 3XFR AAS A Ay 5[] A9 4 106 sl 23 220 i A SRy o 2L
CEA RN, 0 B AN N BRI D1, NITTAE R il 51 T R AR LA ae, $tm TAE A
Ftk, SR LR B B Oy INE] i 45, 2019) o B I, AT AR PR A 25 TR B S 4 5T 2L U ) e
FRAEHERLAN T 5 51 TAERE ARk a1 sh A ALE] L BeAh, TAERE ST (gl 4Uefe) AR5 (an
BT ESh AT ) nTREAE R AR UE B4R S B3 T AT M 2 0] & FERUAE VR o TR R 41 20%% 17 g
e 5| | R ER AT B T AR TAE SRS (Lartey25,2014) , I EL{dFEAE T F05 0545 ) 4H
LSRN R 2T , AnZH 2S04k (Eriksson2%,2010) , 25 51 T4 %X Sefdt B it th L 9 — 2 51
A & 8% A ST R, W BERR AR b A2 2 e B A& 5 2 31 53 T2 0453 S IR A TR I (R A2 i1 7Y
SR BY TR RRAE BRI UEA T R A4 % A DL R AT 2 A 5 e T A ML) B B4,
MK BRAG BIF 5% 2 B T g — R B HESR

55 = A E A AR U LA T 1 25 SR IY , S R A R AL AT T B B T AR (Candr 1)
ol il B 5 1 A AR RS IR, T X — R UM BT o 35 SR T L AT M 24 R 9 T
FEHET LK B, NFIR L LIRS (ORI ST 4518 AN A @ e, B X R iR 2518 (T 2 iy JH 3]
H AL SR AR H A 2S00 . I, A3 0 B a5 — B 2 2L SEUEAIF AT, ff 22 fel e e k7Y
T S A, A v AR A R0 S P PR E M T B W TR (SCA B A3 A — R4
LU LT R R4 T 5 N R A SR AT R Z (A1 ¢ 2R (Eriksson®s, 2011) &K
FRIRIE S AT TR AT R 1 0 FR0 400 7 A Ml SR, S5 20 b 4B AR FH o A — o 7840
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Summary: Nowadays the fast-paced, high-pressure and frequent overtime working environment is
constantly harming the physical and mental health of employees in organizations, which indicates that
the leadership must strengthen the health awareness and behavior of employees through certain
measures to promote their physical and mental health. As an emerging field of leadership study, health-
promoting leadership research reflects the appeal of scholars for a new leadership style under the
industry background of health threat. However, the research on health-promoting leadership is scarce in
the existing literature, and it is still in its infancy in China. In view of this, in order to better promote the
theoretical research on health-promoting leadership and guide the management practice in the Chinese
cultural background, this paper makes an in-depth summary of health-promoting leadership on the basis
of combing the existing literature, constructs an overall analysis framework, and prospects the future
research direction.

First of all, health-promoting leadership refers to the organization concerning itself with creating a
culture for health-promoting workplaces and values that inspire and motivate employees to participate in
such a development. Scholars in this field took the lead in comprehensively and completely defining and
clarifying the connotation of health-promoting leadership, which laid a solid foundation for the follow-
up research on health-promoting leadership. In order to further clarify the connotation of health-
promoting leadership, this paper analyzes it from three levels and six perspectives, and summarizes the
key characteristics, specific behaviors and representative studies. Specifically, at the individual level, it
is discussed from three aspects: trait view, behavior view and resource view. At the organizational level,
it expands from two aspects: cultural view and strategic view. Then, the contingency view of cross-layer
level is summarized.

Secondly, the measurement methods of health-promoting leadership are summarized from both
quantitative and qualitative aspects. Among them, the quantitative research includes six questionnaire
measurement methods, and there are four kinds of qualitative research. At the same time, the similarities
and differences between health-promoting leadership and transformational leadership are analyzed in an
all-round way, and the dimensions, modes and motivations of them are compared by referring to the
existing research. In addition, this paper introduces the theoretical basis of the existing research on
health-promoting leadership, including the theory of planned behavior, the theory of structural
empowerment, resource conservation theory, social exchange theory and cognitive learning theory, and
elaborates the mechanism of each theory. Besides, the antecedent and outcome variables in the health-
promoting leadership literature are summarized and classified. Specifically, this paper analyzes the

antecedent variables from the individual level and the organizational level, and finds that the
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effectiveness of health-promoting leadership can be summarized into three categories.

Finally, in view of the shortcomings of the existing research, this paper looks forward to the future
research of health-promoting leadership. (1) More rigorous and standardized research methods, such as
the experimental method, longitudinal method and grounded theory, should be adopted to further clarify
the concept connotation of health-promoting leadership, and to conduct effective dimension division,
construct measurement and effectiveness evaluation around its expression forms. (2) Scholars need to
explore why and how health-promoting behaviors occur, probe into the internal mediating mechanism
and boundary conditions, and integrate existing studies into a more unified theoretical framework.
(3) Scholars need to determine the practical framework of health-promoting leadership and improve its
operability in general organizations. (4) Scholars need to explore the causes, manifestation forms and
path mechanisms of the potential negative effects of health-promoting leadership. (5) Scholars need to
explore the efficacy and significance of health-promoting leadership in the Chinese context. (6) Scholars
need to conduct an in-depth empirical comparative research on health-promoting leadership and other
leadership styles.
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