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# E: <24 (mindfulness) R A R 7 h#a — N F B E, EALE TGP R P
AT LA —Fr 2t G AT F Ao 270 69 T B2 0912 & A Ao 9 407 (Brown S, 2007) BHFR, B
EA FAEAF LR ILE & 5d TAES T R T 48 TGS A AT S HREY 0, ELII
R — s dn 4N 5] AT B F IR A SR R L3R, EAFR A ISR RB A E X 2t
AR HARER AR EN K TEAIAAHTARFR, ALNB T E&GAR A W & Fa )
B OU, 4k d AR R A9 BT B x%\ééﬁ‘%z—z%ﬁwi/@}%%iﬁ*ﬁﬁﬁiﬁ@, *F AR P EE & AR K
T AR R R R AT I NS S A A Y B THRA R AR REEL R, F3LaTH T
T EREEATER. N zﬁaﬁﬁ'ﬂ,ﬁﬂi‘ AKEAFFREF @O RE, IREFRTEL,

KEBIR: EA; EAD S A R T EA45 2
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e e et T S ot e e e T S St et St SO

—. 5l

BRI H AR B — il S, 248 —FoA 2R 5% (on purpose) JETES T (in

the present moment ) X AHH| T (non judgmentally ) R ZS (Kabat-Zinn , 2005 ) o ST 264F  “1E 25
YIRS 2Z A KB e AR fe vy S e P AR B 2 Qi A R ERES  IE&
BB T — AT IR, TR ISt R RN 1 TR B T, DR R 2 K a8k
BHE A A5 AE &R (Olano%,2015;Tha%:,2015; Tan, 2012 ; West%:,2014; WoleverZ,
2012) . SULFEEE, AIER& 2 FRBFR AR H £5 5 A SGH i web of scienced 2% 54 1]
“IEZY, BRI 50005 SCE  HH180% LA o 4R Z N AR, 70% L L it FLAF Z N k3R
EI’J K H 3 R R B 2 U B PR B AR, IR NRE R A
JB PR RAT R 7 A B 52 (Glombas, 2011 ) o IE & A58t i I 7E 45 P 2 40Ul 128 7 57 31

il

Yis B #A: 2017-03-06

EEWB: PEARKF20165F ER KA HFASEE KRR

fEZEN: R #(1978—), %, PEARXFAFRELMT 4
RUL(1974—), %, PEARKRFH F R4, 4 505 GRRAES ) ;
I OBL(1994—), %, PEARKFH FRMALIHE A,

SNEZGFEEE (F39%%8H)



Moo A X — AU A 2 SRt B R I T IRk B TR AR P i 54 SR AR T ARG 4
S KB R A (Hiilshegerds , 2014 ; Reb%s, 2015 ; Liang, 2016 ) . 1F & 7E TAES i /1
E K (Good%%,2016; Sutcliffe,2016) .

R TAEG P IE &R © 2 BASHI20 BCR , JEFr AR B M (Rl A 25 07 578 5 R
(AR Bk 4 22 ) O , (H S R 76 N A B2 R B RUR IR B A IR, iRk 5 i R 8 8
PR o83 % [ A M 5 SCHR B TF IR BT, AR SCA 23 1 1S AR A P Tl R 5 0 o K 1T DAL 72
)T PRI AR R 4t S R L A A Y 7 i = T % T A3 B I 2 AR S SR 58 A EE S 4R
R TIIYN B4h FE e al [ AR SO T BEAA B9 B AHEZR 1] B TAE 7T IE & A A G
g AL SR T AR AR R g A R R VR R AR A ik AR AR ST A I
MIAIE T HE HHFIE R SR A SCIRI IR o3 A7 1 AR S Pl TR A 98 R B 5 S B B S, DAMBE T 474t
Hesh TAES P IE SR BIE IS 5 50 m L R

—. ExRRAESNE

(—)ER i SRS E

AR T B2, i 2 2 B 4E ) 15 5 % 1 (lucidity and intentness of mind ) (Davids#ll
Stede, 1959 ) o FEZE B Hh B b, IEARSRIENT S ARAS A FE B A58 A1 (Quagliad, 2015)
B, SN AN B )RR B E & A P AZ O A o IE S A (mindfulness meditation ) /E A ik (%
GERA% AT S5 BTERACZR 2D X >4 T (998 1 (TherafliBodhi, 1998 ) o 7E B 2240, iof 25 = 4F
K WP H DAk 1 IESFEAT TS lh A A S OB E L, TR AR AR IR R A Y
JE J198 /0 F R (ChiesafliSerretti, 2010 ; Delmonte, 1990 ) . IE /& 7E201H 22 904E 8 Weick A1l
Roberts (1993 )5 | AGE BE2F S5, AH 2 AT 0T 1E AR A0 SO E T 5 IR DA 60 28355 AR 38 2 1)
TR X FEAR AR L DX T 20 ) IE S N

H R7EE BRI 5% SO 8 12252 14 28 SOk A Brown ML [ 5, A TR (E A& Sohe—
TG 2 F SRR D7 ) Rl 252 33 2 1 AN A1 (Brown &5, 2007 ; Quaglia®s , 2015) , X LAY IE
B RT DTS —FR A B RIRZS (a state of consciousness ) , W A] PAFE—FFMA%E 5 (personality
trait) (Brown%§,2007 ; BrownflIRyan, 2003 ; Dane, 2011 ; Glomb, 2011 ) . & 5.1 & , 1IE &2 KL FE
MR IEE R A B A A R —— R AR ) CEAR BR85S ik (B ARt 25
IEE ) —— S LA I B AT DA AN IR AT S0 BRI, 5 8 1) T 8 PR T oy A 456 1
BT RIS 5 g RN BT (BrownS, 2007 ) 03X — 8 X GBI A 2 P9, T
YEG T HOR AR IE & B HSE i I 22 SR FH I AR SR Ziad A it SOIERh b J T .

(Z)IEERIINER

RN T IE S P S DA B SRR R T AR O T AN NP A 3N

1 B R T BRI B S RS N ANRIE b R IE SRS T MR &
JIER RIS B A% b o A > A T, 1 3 7 2 5 T I AR ks [ ot ) E A 1 A5 o X
— ZR C P A IS B O PR RS R ¢, A 598D DU 2 (Chambers 35, 2008 ) Al £k
& (Wells,2002)

2. W BB B T — N AR BRSNS, LG B AR B e SEARRIIR IR, DL
ANERFAL, i 5 A 2 (Brown flIRyan, 2003 ) S5 H1- 5 78 TCE IGO0 T 2% &AW A sh ik
PR NI BN b o — A3 1E & A AT At i oA A R A 3 3 DTRG0, DRI X 0 D A A J
[HELZ R EE e

3. RIS T X AT ANWER T, AEARTCEE T, N NTR SN IETE L A IS
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TRAF B B 20 A 98 0 (Baer, 2003 ) o A S PRS2 Dl et L sk ok o 4 o i an 142 3R sk
ZIH

4. AINTTFHI AN 3 B5 Ko 28 1 ) SRR U5 BN A AS I W, TCie 2 4 i 2 IR, 48
T IA SR AR, E R ol R B AY (Germers , 2005 ) o B8N 5k SRV BTAT IR ST Y
2D AT BRI (RGP ) R R 2200 (PR 48 18t ) , 7= AR i AN I el AR 4
Bl PR TATT BN VA ARG, L 2 AN A FRITA R AEAE (i, <= —MBIR ) .

— AN IE S AR RO RS 0 BN T, SECN IR 2 N it —4
SOV NI A3 H AR EE 25175 A 0 BRIt A R A ] DAk — 2D i 3 — S s A ]
R A, W AT B8 A S s ] o i A i i TR AT DA St >R 8 Bl 2 s F Bl 28 D3 iR 5% o IE
BIEA—E T N R AR, T2 A by B 20 A O AR s il A A7 a2
HERIR BT 2 0E T A2 AN T s il %) T 5 A A6 RS (A 4R A B IR RE T -

(=D IE &R AR RE A SEA HEET

P LUl IS AR 0952 M T o O PR R IE SRR MG E R T B R
T e T D R AR IE SRR SR R AR E M R AE B BIFSR R I, AR
KM B 18] — 2 BB 7E 12 07 (Killingsworth Ml Gilbert, 2010 ) , {H 2 1F A& RENS f HAZ BT =
FPLAE (SmallwoodFlISchooler,2014) . EL A WFFE & BL, 455 1E /& (Mrazek %%, 2012 ) FUL T/
B (A 25 (Mrazek 55, 2013 ) 55 /0 (14 JELZE 18 30 AF OC o 1E Al 2o s 20 1 307 14 > M3 4 i
R A B TR Bk 4 1 2 1 (Wadlinger flllsaacowitz, 2011 ) o IE S LS 4R FHE
JIH)550% (Neubauer f1Fink, 2009 ; Slagterss , 2007 ) , 1F T B I A9, BEAR 5L 450 %
W R 5TE S, AR 0 ) A ROR A R R, SIS AR 2 T R AR
(TangF,2015) o G2, IE A5 00038 19 1 B e (e I A 2 LA I 5 b 1 2 2 i i B
B ) VG B A ON— RSN TE BAn it B 7E B ) LU B8R QE R R IR 2
G R 23 BE ) B8 85 A OC o 1E B IE S 3l 13X — ¢ B g i A\ ARAILGE , A A5 AT % AT R AL
HHLAE, NS T TAEZ T IRE (Glomb?s,2011) .

(V4 IE A& 55 0

YHT Y TE SRR v 3k R A TP 5 T AR T S, 43 AR T S
i AR IE A & JT & W Walach 5 A B H 9 DU 4 B 3088001 (1 FMILE A&l £ 5 3% (freiburg
mindfulness inventory ; Walach%,2006 ) , Baer%F A3 H (60 5 1E & 2 HE& 48 B B KIMS 1E &
F BB (the kentuckyinventory of mindfulness skills, KIMS ; Baer%:, 2004 ) Fl 1. M 2 1F /& W)
(the five factor mindfulness questionnaire, FFMQ;Baer%¥,2006,2008 ) , BrownfIRyan$# i it 3
7= 15 1 2 (the mindful attention awareness scale, MAAS ; Brown#fIRyan, 2003 )55 J5 45 Ul
LauZ 1 & B9 13830 248 £ 1F & & 3 (the torontomindfulness scale, TMS; Lau%$,2006 ) Fll
TanayfliBernstein (2013 ) & IR IE &5 3% (the state mindfulness scale, SMS ; Bernstein,
2013) o X B A ELAR N i AR 2 5 B A BT X, inFMIE 3R3E T A S = AR 2 07
#H MAASTERYTT R T A T2 P i ARE . B R B b (T Z /R MAAS R
FFMQ# 3K

1. MAAS R  IE S TE R S0 412 (MAAS ) /& Brown FIRyan7£2003 4 Zii il 1fif il , % k6
BEVPAG RS BT S BRI S I SRR B 1 25 5, O T A R A SR AR
E59H (BrownfRyan, 2003 ) o i i 2 PAE R R 3R A& 15800, N ASAFE T %5 A
HH H AR, TR AT BESTEA NS IE O T RS 5 FL Lo 4, RS R A MIE”, T2

SNEIZ G (F39EF8H )



SR A3 T NS AT AT BTG, <k e LR ARMEAR 19 2 B v 7 B &k B 1%
b7 SRS S Likerti RN , A TLT- B2 AR5 4 02 IR 5 A E I LA % m R )
143, 3 BOAR AR e B 1 S K iy, i R 5 M 0.82.

2. FFMQ# ., TLIN & 1F &% (FFMQ) i1 Baer . Smith%5: 2006442 i , FH T4 5 IE & /0
4 BaerZ: %t C A A TR IE & W) %: (MAAS, FMI, KIMS , CAMS , MQ ) fY 45+ 11112 RS 171 i
17T At R o3 Hr A B, TE A RT AR A3 TSI T sy A 4E B IS iR A BT
Bl SRR IR AN [BIRE, FEFF % A0 15 39 Ui 4 o R 28 E AR ) 46 o ane R R R 3 5
PSRN D A OUER ) 7, T3 T F IR IA TR A IERSZ (i ), TR A IR R E A
CAEMUT 24 CHERMATS))”, I TR — el 25 IR A sl B A 16 SR, FRAS D 128K
ZEATOR PRI AT )7, < FRAS 2 [0 R 3% i Jak Az 1] 1) 55 28 4 36 (O PRCo AR 35 AN o ]
N7 o R FH AT o, e AR B T i B al 2, A5 0 B s AR A N IE 7K 1
FEMQ&E R4 & HAN -2, B nT {8 FH 40 i 2Rl 1 1 i A RO, ST LT A VAR IE
B

=. TESGRER: TEEEMZMEER

H K TAEZ T IE & T 9T 45 3 HE D o Reb 5 (2015) X TAE S I v 1E A& B i IR AR &
TR, e BRZH 2L R ) A2 21 S HRpRE s Tl 53 TR 1E &, $5 R A URMR AR (e dE S s 15 T AE
Jir B 1E s e 2 A €5 Valentine 55 (2010 )i i [0 45 8 A & 30, H LB FEFRAE ] R 1E &Y
HT R AR s e T AR A A (e 58, IE SR A i 2 R AR A

— BB B, T LA 2 A (Jensen®s:, 2012 ; Michel %, 2014 ; Wolever , 2012 ) KT & 4
RTE & o IE &N B T 1E & 09 i 398 /0 101 H (mindfulness-based stress reduction program,
MBSR ; Kabat-Zinn, 2003 ) WA 8 # A, %50 HAFG R 1S4 SEkg ) S 2 Wi, T &7
TAEZ A5 30 W (liHilshegera , 2013 )  BRILZ A1, i AT DL 220k H5 1R SR S IA Y 7 ik
(mindfulness-based cognitive therapy , MBCT ; Teasdale%,2000) , 1% 31X B 768 3 JLE R4 8
FARIN GRS T A& 25 >0 S 5 B AT S8 5 R i S A d o TR T P 46 (R b L/ s L
JA)IEA&RZR 2T 525, ani b 2535 1 vz sl 2 21 B AR A Y R A8 Hillsheger&5 (2015)
TH AT X E 14044 53 ToMI10R RER 3R (B b B BERT) Y H gy ae A3, Ja (5
10%) A RN IE T IS 7 TAET B H & IEEKF O T IESIRASRFUL , Yai A 5L
BT F2 0, 38 1 17 26 ) -5 AR SR AR 48 7 AN T T LS 1E 2R A (Hafenbrack s ,2014;
OstafinflIKassman, 2012 ; Papies%,2012 ; RebFINarayanan, 2014 ) . 51Ul , Hafenbrack %5 (2014 ) %
PRI I 158 R R 25 > 3 & T 1E AR A Papies®E (2012 ) A vl DLE i GRS B s 48
12 5EXTE B o828 B 20 S A S0 LE IR o 33 S 0 1 SRS ik ek T
IEEFENFLC BRIt 25D B S A Y, Tl AR Sl 722

WA 23 4 A R ] LA G o ZH UG B S e 1E 8K o B anid o AR B B s
[ A 2 A IR 0 TR o U8 Y/ Al R T IE SRR IR (Mazmanian%,
2013) , B ANZH ZRER G B R BB B .0 (retreat centers ) (19 3CAE B3t , A48 A 4A (natural ) \MESE
(beauty ) FIf#] 24 (simplicity ) i XU, 35 Bl 53 TORE AR S O R 2 B S P IE SR
AU R —Fhs R i T B PR B URBOE SN 200 H 2Z 817, Wiz A48 7% I8 IE S 4 5 HEU B bR
HRG IR BRI & 0 TR &K, AT DL G i 2R R YN 2R (B anMBSRAE ) #5 B 61 T
SEB R IE A RPIRES L SR 4 E Al il IS I ZRER T o T B FRIA TR, AT D f 3R
P 2> sl TAES B IR PLE 19381 (BonoFllJudge , 2003 ) R S ZHAUFE S| ATE SV 20Ky
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FUAR ELHAR P e A R BOFRES IS TR U P S I A ST A SRS AL e, BTN
FIENZZ5 B AR, B0z VAR FARARVCIC (0 , 483wl < FHRINTERY A 3
T H R AR T #4751 9800 B8ORS B30 B, e Tk 03 T8 320 Bl )
FIPRER TAERYIT A2, B A7 3 o8 55 20 21 FUAR AN (EDULAR DL C AT — 2K

M., TIEBAER: ZRTERIERIE

TAEG I E S E R R R BN £ & A SO I8 TAEREE  TAR T I TAE
Y th a5 R =7 .

(—)IEES TIESE

TAEGFTIE S S TAES BRI R4 TAER AR =51 .

1 B S5 R £ RS T IR I gh— B M A &R A 0/ 8K >
(Flook%,2013; Krasner5s, 2009 ) JBH1 3] A9 & 719870 (Ruoccos, 2013 ) | 7 1% 24 V8 /> (Roche
45,2014) B8 G  Hillshegerili 1121944 i 012 5 (10 0 WS KA Hc ik 2 & 3, TTie /2 fe i
IE RIS IE S5 5L T RS 45 7R 2 fAH CC R, R 210 (surface acting) FA T iX
KKFR SGH X644 55 F BENLLHE J 8 i 24145 50 50 A A TR 56 % B0, F2H 5 4 ol 4L AH
Lt B 28 5 T 8 A0 16 2 FE IR R 22 0 TV B, TR & i PR G R R Z i P A
Wasylkiw5 (2015 )% 2 (R 2 B BF R BT, A L T4, BB S 538 SR THE I &
P I G N B 8 I R B8 J] A e 0k

2. IE&5 TAEREA cLeroy% (2013) FUBFFT ST T 52 TIE&S TAER AR IEF L R M A
AT RAEZIS R TR I 2 T A T e Bhe P th B, IR IR ATl GE TR
PR RSO 2 ARSI 2N R S5 LG A E 2R e B GRS LA ) HEA T 1 &I 2R A 34 B o
RN 2Z 0T Iz 5240 A 42 540 1) RS OR EE 4558 Bos . Bt b T
IS TAEBRAMIEA KR X OC R TSGR A VER  FEARRIR S sS4
b 52 4 A B4 . Malinowski FILim (2015 )84y 7 51 T & IE &5 TAER AR EZR .
ZFFE R, ARG A IE ST T TR, X — K RS T AR S AR 17 SRR O B A
(A B R A A FRALRRIE) HR A 2 F SR & B T 25 A s Ak ARG R 7 1 > 5 I g R
T A RE A% TN T AR B foe AU 18 77 THT o 3 2o 8 AU A Ja A BRI SRR, 1E A T AR
A=A T BRI

3. B SR UM R I, 1R &2k ) X T B TSR RIS — R 50 25 A T 25
(Eberthf1Sedlmeier,2012 ) .Howell&5 (2008 )45 4 ), 1E A& E @ o F & FBAHR I SE iy 2205
B Him o B TE B IRV AT A AR AL T = AR B T (Brown FlIRyan, 2003 ; Brown%§, 2007 ;
RyanFlDeci, 2008 ) .Reb% (2015 ) (S UEMF 57 A& BL, 1E AP I (51 T 38 HIAN B2 TOOANERS ) 5
By T SEAR BRI G , T QIS 28 /B | TR 3 RO B B 2 BRI 5, B T A S 45 ke
A 2, 5 T W B R0 BTSSR AL IE A 56 T O AN 7 S AN 5 1 4 FE 0 1E A O .
Hiilshegerd§ (2013 )R 58 T 1E &7 MR PRI Z [B] A5 25 57, 45 58 & BRI E A AR S
IS TARW R IE ARG , (0 AR 5 1 SR B B 58 (1 A 2 56 R o Malinowski FILim (2015 ) i
AT B TR MRS S — R S R R T R KE IR S TAES T A . A TR
Y IE AR TR T — M=, 5 T AEAR G A R IR SRR o B R A (5 B ARO[ 3R % e
O] AVER AN, 25 [ SRR X R T B 20 15 S 07 PRI I 2 2 e A T = Ak

WA WIS T M R T 1R &5 BT & R s Roche % (2014 ) i FICEO (n=205) |
HRZ 23 (n=183 ) FIFEJZ 23 (n=202 ) LA B2 1078 A\ R VUZEREA , 3Bk 86 T 45154 AN TR 1E

SNEIZ G (F39EF8H )



T AT B DR SERR B AR OGS 2R I A B « DUZREAR I S e HH S 2 1B 5 45 2K TR
RIFRIZERE, i BN £ 8 T A AN G I 175 2, Al 58 i IR 25 AR 0 A B AR S BRI AR OGO
R OHBEA A TG E S SRR A AR Z R AR O R ZI R B, R R4
B L T2 2 B Al W] S BA T K P A TE S AL BRBE AR  Reb % (2014) il i 9% T
JREC FIRIT BTG S 1 40 R B & 5 DU T R IR AROCOC R S5 R R, G R I
&g DTSR R AN TR 7 TR DR DG, (0 T AR B RE 5 206 A2 AV A B o FEAS O R SR
R
(COIESS TR TN

WEATDIFE A B, TE 20 TAREAT s, 4035 TARSTR (CIMASTR AT BASTR  AHALRE ) |

HAVN RAT I T AR 21T R B3E T 55

1 IE& S5 MAGT . CAMFR RV, 51584 X8 I 5) (Postlethwaite, 2011) R IH
JEILTE (MinerflIGlomb, 2010 ) s/ v 38 5 o7 A1 77 52 v (Hunter Al Thatcher, 2007 ) $2 55 T 41
LUAEE Th AT 55 D41 - Dane S5 (2014 )il 684 Ik 95 A B3 B D5 iR A ) 5 i 4 B - ZE 3 2R
FATW G, TAES I IE &S TAESEUR IEAHC KRR A TAEB AL 4R R OhS )1 F=lkFn
TR G, AR R MR 3 TR ES S sh B 2 AR,
ATAERASYEEE Z IG5, i —AH O R AR AN 3  Reb%5 (2015 ) BYAHFY A IR T 1E 0PI Tl
(2 T AU R TOOATER ) SRS EUIAH G teAh , A I SRR I T 1R S5 % 2803 HH
Kotk o Zhanga5 (2013 )il X% T 0 TAYBFSE, B TR IE S S B RS 192 2 B AR I
ARG, X8 51 T3 5 77 07 5 420 TARAESS 5 Se R FE e 22 5 i 51 T A e IR B Y 52 T &g
il 73X — % P (Zhang ATWu,2014)

AN AR T IE& S B STRAYH R K F cRebMIColleagues (2014 ) A& B4
FE R IE S REGE OC R T, TS5 N @ S AF A A B AT R 35 AH G  Reb 45 (2014) K 5 T
L HE R E S S SIS R R I, S E RIE IR S S R T SN A TR AN AR 8
WGTRUOFNZH LUV RAT ARG, A O B RR 2R B TP AR .

2. 1B B BN SR o A PR T 8 BRI P SCRR b K B T IE & 5 W BA Gl 53 . Cleirigh 1
Greaney (2015 )R T il 40 1) 1E & T 0O T AT 55 S s i o 25 R B, 1E 80T A BAGAK
A 1E 520 IR A2 1 E & TP S 5 E A5 0940 B0 (0 5 T 2 24 SR S e T A BA G
ORI A BABE B8 7 22 18] () T REIE 22 . ValentineZs (2010 ) FUBF9Y &30 T 1E & 5 A BN (o v 98 Al 17
AH IR ZR o M T30 3 XL T 5 [ VY i B s X — K AR R St %) DX Sl Ag BB A ML (9 78144 4
T AT VR 30, HAA T E K A MR D B /D B f fa nh 28

3. IEA S5 9UFALHE - Shonin% (2014 )il i BEHL AT HEIRAEE & B, 232 IE SRR G h )24
PEF I BORAY 545 B R SRR THRIT BT ) ) - Wasylkiw 55 (2015)BIF5E 1 fE—NEET7
IREE TP AT IE A I ot T AL R 1Y 52 ) S IZ A R T 2R BN R AR BRI 1144 Th 2R
RS 5 — AL R AR EHME TS S2001E S8 FHT 25 76 T 10T J5 (4—8J8 )% e 71 A1
I TFRLREIEAT T 1A, A VEA LT T0RTJ5 8005 1 3P4l HAE TS 12—16/8 X84 S
SEIT T IREER T A5 LB, A T4, MBS 550 T 4 S RE B AR 1L J5
S A A 5T UE B IE S I 2R T 40 00 B 48 T RT RE A VR AE BTk (Grandy Al Holton, 2013 ;
Karssiens%,2014 ) . HerringZ§ (2016 )t & BE&UTUEA B FRF TAEIG TS H1 550

4 E& S5 RAT A TAR R 2247 0 . Reb5 (2015 ) BUAIFFT K B T 1IE &0 W 5 T ( b1 T
RN G TUOATER ) SN RAT A TARE W 2247 A5G . KrishnakumarFlRobinson (2015)
BB, R OE A& SRR A AT R I A O, R RE O O R B 1 BRI BT A o Reb S
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(2014) DT FERT IR T &0 3 5 T E 5 A1 408 AT AR K o Schultz5 (2015 ) BIBFFE & 30, R
TEREH T AR B AT Z I8 (need frustration) 2 )i , IE/& 5 01 T. TAEMIAR RARZS A DE, %
B IEASTT DI g —A E A i T 6 TAE P A RARAS .

5. IE& 5803 /1 . Baasa (20143l 3 PO BRI T 1E & B AN [R] 2 B X6 51 TRl i )
ISR A ST R I LS o IR FAS I A 232 T LA [ A9 1E 8 B XT3 g iy i)
RN R] o RS AT LA = A3 ), WA B e F S8 T R 3E 148 Tt WA S B0A 0 R TG PR 12
R R T RIS T BT RS HERR T TR R O RIS AIL A I o B AN BE T B
T3, A AU T3 05 80 1 8l DR 56 o 6 OREE RN 58 S0 B B\ e B T B AR L 3t 1
FEUAT LR T Z2 A A M o IR FAS I PP A 232 AN RE TN 135 7, (B iR B e $2 71 mT AT
DIBHA T A BN

(Z)IEESS TR

TAES I 245 848 TAEGTR = AT b1 T A T 2 i (R 25 SR AR i, WA o i TAE S
KIER P EA TR K IIES S E AR,

1. 1E 85 R FIR 5T o A7 O TE A% 5 MR AR T AP 52 5 | A ok 78 22 719 %8R (Howe 1155, 2008,
2010).HowellZ5 (2008 )45 i , 1F 4% ] LAV BEIR FT A9 A A T 92 IR 5 12 A% [ 4 (rumitation )
170 o AllenfIKiburz (2012 ) Y IF 58 & B, 455 0T 1E A 7K - 5, B BIR BT 8 5 7% 7 IR S8
Hiilsheger% (2014 )il it H A A A3, TAE i 09 1E &5 Ja 22 Ay B AR BT i 52 IEAH OGO R, A
AT 8)C0 B B FE T 3 56 22 R B AR FH o O B3 B AR A B0 37 31 1E S 3 B 2 i), IR E
T B PAR B 5 TE AR AT 22 B i) 10 B0 (R B AR Ak, 17 B IR 5 £ ) AR fR 3
WA Z IE SR TR K52  Hiilsheger®5: (2015 ) & B, #2550 H 4 1E &K SF-BERE 52 BT TR AR 5
i FIHEARFFZE (sleep duration) .

2. 1B 5 TAEAE W P

A I 5% B E T 4 IR OE & 5 OE & T WO T A — 5 B S i B A 5% . Allen Al
Kiburz(2012) B0 58 A B, 5 B E &5 TAE—Z V- 52 iEAH G OC &R, BERHIR o 52 G Sy v A 1
1 TAE—SRBE A A A OGO 2R o Michel 55 (2014 ) FH—F BEAIL AL S5 45 il 4 e oAk T
— A EAEL AR TS0, 45 8 R B0 A L T4, SCe i 2 5 I ey 173 /b
) TAE—SE M5 B 22 103353 2 LA RO TAE—AE 3 VA () B, X — R 76 S 50 i R 8
/DR SR A]

B, TEGFRES:(EAATEES

BB — A B T AR 5 A A TE TAE T 53— & 50k . Schultz45 (2015) BT 5
KI, A SRR TARF S SRS 5T T AR AR B A G, IE AR I FE R i A
i, RIVRA B I G K 0 D T RIS AR R SRR M Y A8 B B A5 v B D Jene B0 BRI
LongMIChristian (2015 )i i X 10944 K5 AE AT U232 5L B0 BT TR 26444 51 T-RIFEL A, Ko
55 T IESAE R — 5 TAEA S F B 5 AR f , WA 2115 | B2 )30 L R AR AR 71 T 17 28 e g ke
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Eisenbeissfllvan Knippenberg(2015)ifi il 41 'F 5 T @B R B, S TR BA R K ES
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TR 2 5 1 i 4 AP 6 22 (Glomb, 201 1) o TE A& AYAMACHT BE 57 3% T H FR [A)5 . Neff (2003)
PR TR R AR R A S —Fh A TR AR 2 B BRI 10 T xR A A A
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Abstract: Mindfulness is an ancient concept, whose roots lie in Eastern Buddhist thought.
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A Literature Review and Prospects of Social Capital
Cross-level Fit in New Ventures

Zheng Fang"?, Peng Zhengyin', Du Danyang’
(1. School of Business, Tianjin University of Finance and Economics, Tianjin 300222, China;?2. Postdoctoral
Research Station of Business Administration, Tianjin University of Finance and Economics, Tianjin 300222,
China; 3. Tianjin Municipal Organization Department, Tianjin 300046, China )

Abstract: Social capital is a multi-level concept. The transformation of individual social capital
into enterprise social capital, is an important way for new ventures to access entrepreneurial resources
and remedy new entry defects. Based on a review of individual-organization fit theory, new venture
social capital study and social capital cross-level research, this paper proposes the construct of cross-
level fit of social capital. Through cross integration of resource-based view, fit theory, social capital
theory and motivation theory, deductive theoretical construction of cross-level fit is discussed. Then
based on the combination with relationship, structure and cognition of social capital, the process of
social capital cross-level fit in new ventures is deconstructed into three stages, namely recognization,
connection and internalization. Finally this paper provides prospects for future study based on
deficiencies of existing study. This paper not only helps to clarify internal mechanism between cross
levels of social capital, but also proposes a new idea for future study.

Key words: social capital; cross-level fit; new venture; deductive theoretical construction;
process deconstruction
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Mindfulness in the workplace is defined as “a receptive attention to and awareness of present events and
experience” by Brown etc (2007). In recent years, some empirical studies in the west have shown the
positive effects of mindfulness in the workplace, such as employee well-being, job performance, and
leadership effectiveness. Mindfulness training has been applied and has been well received by quite a
few well-known companies. Mindfulness research in the workplace has great potential in the future. But
this line of research still needs to be developed in China. Based on the existing research results,this
paper first introduces the origin, concept connotation and measurement of mindfulness. Then, it
classifies the mindfulness in three aspects: the antecedent variables, the outcome variables and
mindfulness as a moderating variable. It summarizes related empirical research and theoretical
exploration achievements. On this basis, it systematically constructs a framework based on existing
research results. It points out the problems of antecedents, outcome variables, measurement & research
ways and contextualized research and provides a roadmap for future development.

Key words: mindfulness; mindfulness training; awareness; employee well-being
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