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Economies of Competence: A New Theory Hypothesis

LIU Jian-wei,ZHANG Zheng-tang

(Munagement School ,China University of Mine and Technology » Xuzhou 221008 ,China)

Abstract: One of the major missions of the strategic management researchers is to evalu-
ate the strategies from the enterprise location. We argue that the enterprise in essence is the
collection of the competences,and that the selection of strategies depends on the economies of
competence. We believe that the economies of competence,consisting of the economies of scale
and the two different economies of scope,uncovers the shared source of sustained competitive
advantages of enterprises at the deep layes.

Key words: diversification; economies of scale; economies of scope; core competence;eco

nomies of competence
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A Comparison Research on the Two Management Systems
——An Analysis on the Predominance of the

Close Credit Management System

WANG Ying-hui, LI Wen-lu

(Shijiazhuang Railway Institute , Shijiazhuung 050043, China)

Abstract: Based on the comparison and analyisis of the two credit managemet systems,
the paper puts forward that the close credit management system is superior to the traditional
credit system in the management function and the paper makes further analysis on the condi-
tions for its operation.

Key words: close credit managemet system;traditional credit management system;credit

management
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