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To Stimulate Economic Prosperity, Expansionary Mone-
tary Policies Should be Carried out with Caution

DENG Hong

(Central University of Financial and Economics,Peking,China,100081)

Abstract: Under the situation that the effect of expansionary fiscal policies seems to de-
cline, whether should we put expansionary monetary policies into practice simultaneously,
taking a so called "double-expansionary” policy mix, to stimulate the economic development?
To make a comprehensive survey, including the objective conditions that monetary policies
can come into full play, the effect of monetary policies,the national economic security,and
the actual situation of our country,the timing of adopting expansionary monetary policies is
not yet ripe at present. The focus of current monetary policies should be placed in improving
the investing and circulating channels and heightening the investors’ confidence,so we can
lay a solid foundation for the steady development of our national economy in the long run.

Key words: deflation;monetary policies ; “horse —reins”effect ;national economic secu-
rity ; “policies-amplification”effect
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A Study in the Dynamic Designing Theory of
Organizational Structure

ZHANG Jina,LANG Jie

(School of International Business Administration of Shanghai
University of Finance and Economics,Shanghai, China, 200433)

Abstract: Through comparing the general theories on organizational structure design-
ing,theories on organization renewal and on organization development,the writers elaborate
on the characteristics of the dynamic designing theory on the organizational structure. This
theory will be conducive to the daily adjustments of organizational structures of enterprises.
Meantime,the authors make an analysis of the causes of such dynamic adjustments and then
expound on the qualitative principles and the selection method of the factors of the quantita-
tive standards that should be followed in the application of the theory.

Key Words: organization theory;organizational structure;dynamic designing theory
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