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(1. ERTHE R EH2EBE, K 400067; 2. K T RIKRSE: L¥F2#Be, K 400067 )

W E: I hHERI IS A5 H IS RFHIERER, ELAR
BLARREY, THEGNHETREFTIL, REFRES, RELIMI, TG
AR IA NI M F R G BT ZABRN AR NML, AL ABRET BRI ST
i, KR, BB E A EFXE T ORI, APLI: (1) THhGHhiEER
51Mme. MMERAMLNY AR, WRABATAH TR, (2) THEEIWHETHRR
FRIMES 2R, WRAEAHIN, TEXREET, THESHBETE, ARAmET 5 RS
A, mAFZEFXAARERFE,; 3) ¥wIlESnHTHREIRAMMAE, LAILHKES
B RE, ARREELEZIFYNETAHMERAR . ALUFRABR R 60 % 7T
A

KA TS ThIET, BERE; ThIHER
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M TRNZ TR “ P E” il i M T By (identity ) BN, AR
PEA . AEWS . DERRIE (B . F3h) ST MRSy, TR R E A A L
TRBESGy, HARAL RN MA G (WVEEIERITR . A8 PHNSEIRTT) M
TTAEMAESG, WIS, AdfE—a2 e, MEEE—MA S04 T 3 S b
(I WA EA S 0y . BB BIRIAEAE By . TAEhZB S HAE) |, rT AT
WA ZE G5 LI EATEINR—— B IAF (identification ) . Hrh TAEG M & A A&
(R A, R AAE S B ZERAE . AN A AR T A R A TR 14 AR Al
( Vignoles&§, 2006 ) , 1M H A& A X A8 o PR R LA 1 A= 36 7 1) 547 R FL0
(Suh, 2002) . [AIEF, TAESMH OR0A, siEhaiblsh, s ds, szu

WS HHER: 2016-01-28

E¢TH: BEaAMAFLEL@ERA (71372213)

fEEEN: wEM (1968—) , B, TAIHRFFEFRHIR;
F % (1990—), ¥, TRIHRFZFFRMALMTA;
5 5 (191—) , %, ERIHARFEEFRALAILL
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oW i, FAE AR RN, AN TAER M BIREE, X SRR E AR
W AR AR AT TAE M AR (I ) (Maitlis, 2009) . ZHEUL G
Biyiede (ngklk) (HaynieFiShepherd, 2010) . BV MMzt (4npHs ) W45 5h
IR (Chreim%F, 2007 ) o [AFE, ANSRUE TAEAR AL LK M Tl 3 PRl 25 Ay >k
() B S AR SR W, IR B3 T RFZH 2 B2 DR A B P2 P Ak, X A () 38U F i
AT BRI kAR PRI CREE (calling ) WILZ: TAE By AU RDIEE AR IN[FH%7E . Dutton
45 (2010) widgH, TEEMFAS (work-related identity transition ) ANMYE M A H 17y
M3 58 B i3S, EWSE AFRIAAE A IR E A EM . IbarraflBarbulescu
(2010) EHBIERE SR T TAES M — “TROTERLDIS, WAEGIRPOIRE” .
MRAT S AR | LU S FECT TR AR RS, Bk, Ashforth
(2001 ) FiPratt55 (2006 ) RN, WA BRI A9 AR B 03 5 A8 S S BRIV a5 T
W AR S At S AR DR E RN R . SR R T TR B i AR 0
et AR, AMURFHIRN, i HRRHARE . AR, A, Nt A8

MANKRBAEATERWILE L WS Bk, BARALUARBEISHRCA, HIT/ES
Dy MR ZH LT R i A 5 e, AT E N ARGk D . ST, A SOk
TAER AR LT T REMEGIRIE, EENA T TAES D HZ RAIEMES, AR5
B T TAE St 8 . A, FERIGEMKER, &R T AR M.

=, TESMETRBIERS

(—) TAESH S TAENRE

By (identity ) #20k B4 &IARIBEIE (social identification theory ) , #8451t
NIET B IR A& F R L (Gecas, 1982) o XS UOMUIET ARFER ., &M, B
G FR, 0 H A TA AT PR T M {E ( Ashforth, 2001) . Ashforth%§
(2008 ) X HZHI =+ ZEMHA F #1784, INHR B 5 HE0N A
(organizational identification ) PH-E/& Y P iR & — 209 SR A ZH 2 L P R B 1Y
HAMOEXRIE . N, LU RIZ T B LU T 2 S ) F 28, itz
AT, S-S NFEFR FEAE S5 OB . Ak, A2 Te A HRME AR T K
Gy RN A TE RS R, TAE S R RS I o3 8 A ZUA A S M 6 B Y
Z ", IbarrafilPetriglieri (2007 ) {8 TAEE ) ( work-related identity ) FtiE M- SHER . 4
LU IR % S AR SCHR 1Y 51 TS5 Duttons (2010 ) WHEE & SO TAEM @ IR A3
FUERMA SO ZFHE, iR B2 (Gergen, 1997) 535 ( Sveningsson
FAlvesson, 2003) , % T HLU “FI2iE” MR, KihlstromFIKlein (1994 ) iBiA
K, TAESM RS B IRAGEAGS BEARE R AR, WS, A8 R L LA
Ky AFE L (Ashmored, 2004) , AMFETAETRGR S ELE A C B, FFAKr
1A (IbarrafliBarbulescu, 2010) . Z£ b, AR HDuttonZ: (2010) WE X, BITAE

B TAEA e F R B3R E WA S5 HR 28 D RRIE A F BN S 81
5 TAEE M AHIE (SR TARANR A A A0 . TARNRLZE DN AT TAE S5 A n]
BCRIAEREE , 2 AR @ B AT IA L | 15 B SS S AT A X AT 5 i 3 72
TAES S TAENRIEREAT S IA R BRI e LA A 3t = A B2 ZUA Rl AZ DS (E 5T
TOREREEAE, 2006 ) , HESCXTR AT 43002 “work identity” 5 “work identification” .

SNEIZ G (F38EF8H )



YL “identity” —iATRBMEE R Z, MUESHER, B0 “ARFE7 “H
KIF—E” & (Jrgrfe, 2013) o TAESMD S TARANRCRER, TAESMZIAF R
fith, 1 AN FDEAE TAE S0 LAl FIE s A v 55 BoRi . [FRE, TAES ey ik
BN, AR B AR SRS TR Z L e R im0y . £ 1T/ESG T, A
S ORI, B RIHA SR U B AU . AR EIRTE, 5T
YES O I BITE TM € B2 B RIS A ERF (StrykerMSerpe, 2000) , N AFE
TAEXRZR A Z DM A aHa 20 Mgy, B—FAala s Etsiit, efdt
AR T TAESM . M58, AMMAEIMhEE, AARE, BEMNACIHNNN T
YES ok H TS0 FZENE (Hogg, 2014) o AW, TAEE G =4 T4k F B
w, W& TAEARSAAGHIITRIRA, HNERET B,

(=) S5 TAES AR

TR B AR B AY /& Van Gennep (1960 ) , fiA by B 56 AR B4 [T =/ Bt
(1) WEk B (separation ) MRS IHMAES0r; (2) ZERE (liminality,
WE R B ) — X NHB B E0y;  (3) BEBEL (integration ) IH £y
Uy ol m A BT B0y . Gk, #h2&BiiE3S ( Kennett-Hensel55, 2012 ) 32 H 7240
H B =B, B, (1) BBk ( separation ) EIHE AR (2) §%
B¢ (transition ) B A IR s (3) EHHASZ HF& (reincorporation )
SRS (F—0E) MERRRZ, WAEFEM (Ebaugh, 1988; Ashforth,
2001 ) . B4 (Maitlis, 2009 ) A TAEZE 1k ( Pratt5%, 2006; IbarrafiiBarbulescu,
2010) o SERF, MEFESEBSIEEEHS G, MR (WT . TR KSR
X2 G TH S Rl 25 1 & ( Ashforth%s, 2008; IbarrafiiBarbulescu, 2010) . 7E S {h%s
Py s B (B |, AMARBVDIB A S0y, BEARVTREIMR S SERT S A
KB, HizSh DR ESOBERE, B o B A S 2. B3 ul, TLaTr &
Py BAXEM: . IWIHE G 8, kMR 2K A8 S ( Ashforth, 2001 ) . XUt
B, AMARTEIE OB B 03 (0 A rh 2 b T v B IR Z P (Maitlis, 2009) , B
Ibarra (1999 ) Frisifd, 7E S22l IE iR H IR (provisional self ) o By 1)
AR BRSSO, BV B AW AS 2N R F1 s ik (IbarrafiBarbulescu,
2010) , MEEF, Semr Sk L, PN EPERE (Ashforth, 2001) , B
BT —EbE g B R (Maitlis, 2009; Duttonds, 2010) , MmiEMEIE AL “Fr
EUE” A FREIR,

550, TESM MR EREL, ERIET T/EMAEAZ (work
role transition ) . Louis (1980) f5Hi, TAEM CltARRAg Ml RS S TAEN AR,
WAL NI TSN R . Bl . IRREEOIIRAS B A4S . HEI19924F, TbarraA B
U TAE S8 M — D0 T e TAES M (B hA) ek,
HEEE2H—N50h (GHB) Wik, ililh, TIESBEEMUETEAEIE T
AEA, i HAERETTIE S0 A, ARSI (Tbarra, 2003 ) KM {EHHE
(Janoff-Bulman, 1992) HY§545 . LM TAE SR ASAH R AT LUE L : (1) TAES
AR N TRAETY 2, AMUEEAR TAES 5z [ pyfe s, AR T/ES G 546 T/
By (nZxEE . X By ) Z WA, #14n, IbarrafPetriglieri (2007 ) 5% T M5
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THOREEM AL, MAshforth (2001) WIHER T TESH SRESHZ
R . (2) TAES A SR tEREE 152k (Bonanno, 2004) . HKZESR
FHie ( self-discrepancy theory ) AN, B{hZ:5% (identity-related discrepancies ) 23 K45
FpEER A (Higgins, 1987) , IE/EXSUfERnEHES) T S, B4R,
) FRAE F Fk 22 5% (negative ideal discrepancies ) —— H5E H K SHFAE A IR AY 2255 ——
ol RIH g4 (xRt . Bl ) 5 MmNz H 2SS (negative ought discrepan-
cies ) PEE AT IIZ A IR Z R 22 5 SoRTE L (AT, B3¢9 ) (Shah
FlHiggins, 2001) . fil4n, FERATABMRE, WFRZ AR TAE, 845 m
MAREF S A H N2 MNFIZ TAE AR A W TAE, IBafmniiz A
REF S BN . ML AT 0 TAE SR AR e, SEa 2 fd HH
WA RBAR R . (3) TAESMEARR RN NEEMIT 2, #mRHz
5. ks SMENRRAM (Suh, 2002) . B2, TAESMRESRS TEMG. OME
FREAOCH B RN B SAT MR, M HEADEZR 2, S0 (AfeAsit)
SO CamA R eAs ), SRR CamEr A ) st Cankegl ) , 5323 (el ) siogk
B (Canfge ), sCASR (IR RN ) sk AR (it B0 S i) o A
i, BT TAE S ARy 2 B F S 2 TAE M %4 (Ashforth, 2001 ) &
S0 5 AFINFERICECET il & 0 TAES B (Pratt¥, 2006) .

=. TESHETNAR

TAE B A5 AS T S —Fh B 03 1) o —Fh B 5L AR AR T 1 TAE By 24k
SN, TAEXRKZ, TSRV, USONEESERER .

(—) TAES M2, Ui S5fA

Van Gennep (1960) . Cunha%¥ (2010) D)} Kennett-Hensel%5 (2012 ) fi#RE T S int%
AR S IO FE . TbarraFlIPetriglieri (2007 ) Ky, TAESRFEASA T bl 2R T
FME SRR Z P A S22k (identity play ) . B3 P37 (identity negotiation ) 5 &
38N (identity work ) o HiZ2 WUPE R IAE X B B0 23 b, oW D) 2 BT E B 40y
R SIA L. WEUEYL, AN TAES G T B hl, R AERE ST
HSEIRR HCFIENRE . CRNESEFT, BRUR, REED RS-
NETRNGE=g

1. TES R S5hRET . “22%7 (play) —iail B JLE.OHY:, A48 L EED
WL ekt G B R K4 (Sutton-Smith, 1997 ) o JLESIHEMEAT N2k T ik
ITBRARSHR, MAERN TREHEANEANER (Csikszentmihalyi, 1990) . 40, 4
TP A B, AR JC B AR X — B A . [RIRE, RABTE & s
WA RS . TEHLUT N4, TbarrafliPetriglieri (2007 ) B3R TAES 4
2k, HSILER “Ei” AR, TESMELE8E Hirk WRAREM AR, B8
SRANER I LA B (7 ok sl AR A3k, HAIRR S E22A . FHRARS OISR, TIESG
SRR Y B AR R B, B SR I — T RE A 3R . 7 TAE B kAR
T, TAES R BE W E BTG, S 2l e BN EZ X S50/, #
m, —2KkWE (FAEN TSR ) ZEMAB, IR b ] 68 2 22 Fh &
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By, FFEBIEM . BIE . FSHIW T REE S A C W TAE S (Strauss, 1997)
Yost5 (1992) #EikKy, ZRXZMlaE AR s ALl 2. FTLL, TIES
R A O AR E RS S SRR SIS, AN EN, —B%E
SR B TIE A A B, TAESM RSB T B, g, —4
AR B Tl Re o e e L A A B0y (FIERE . hFar-t) |, B A
FRIE . ZHZUN] | SRR R I T AR I M 2R, e SRS A E
CAES . SRR BER TAE S EZ I3, BMEAS AR T3 A 6
PE, VEREABAENNEME, HE5RSE . ETFRWXR, EEHEPHEAEIRTE
s B SR TAEGET U, XFEEEARTIEN, MEEMYE T
o Ban, mxTsREy L%, fhnlgesiAr A A RAE WA mXEAEER RS,
AT REZE R [ TS UG . B2, TAE S i e 2V A v o i vl vl s A
2. TAES Oy 8IA . BB A S 0 TAE B0 FB i s i L ERTT, 2B, 583% .
5 AR TAE S ORISR, R AT . 2. S AT
S SRR (SveningssonfilAlvesson, 2003 ) o AfT7E B 22l ik —Rpok
JUFh By 221, IR XX 2 B Oy A AT safiA o X TAE B il AR AT Ak
IR LHINHT TAER A BRE TAES O AR R , T 28NN, TAEREED
F . B HFE R (Pratt, 2000) , MATETAETIE S, A8 FUEIE 1 Fetl
A& (Pratt%, 2006) . i, MKk AHZUs, HALUE SIS, M2k
R H TAES M ZEIN . PrattFllForeman (2000 ) XFZURERNY AT £, TES
AR — LR R, AR S TR EIA, —s TR MR
B4y CINTAERMSESR RSP ) , RS “HATEUE” MEMHL G0, HI R
AT TAES A r B 2 4e 9 S50 AN S S H B S0 i For-r . fE— A8kl
W (g ), TAES A Z ENF 2 BRI, T2 AR A 3L T2
A (HMER) AT B R E S A (BB ) AR —BCEr P, tbsh, TAE S afiA e
ERZMEZRE, ANBIVHRW ., DAZEME . DAY EFHIAS AN &M% (Elsbach,
2003) , KEESPASEY . MRS HE (Ashforth%, 2000) . AFHRAE (Van
Maanen, 1998; PrattZ:, 2006 ) ZEkufithZH2H 515
TAEG 2R g SHAE MR AR R A EM BEEA RFEERH . 7S 0hfEd,
MATTEE B B R A RO 2 2 ) By o ARV FETTH, AT B4t
KA RIR s, TsEnTRE AR, M MZASATRE A FAE M — - EAR M HrAIR] (Yostd,
1992) , TMZA B 2ikm —A B Kis i AR br G By 2 . PR i iA .
AL, TAES G220, AR S AL T AT AR TR 25 ( GersickdE, 2000) , HP
MATE SR e il . BN S0y, W7ERE 22 vT 6 A IR AT A IR
(=) TAERREAR
TAERRBAE—EHRRZT, TSR ERE TAEXRWITH SERE, FHit,
TAHEB e w5 R 15575 . SlussFllAshforth (2007 ) X TAEE T T =2
g5y (S0, —R5FehERTEMEEN (role-based identity ) , F5&KMEHEAME
(gl ) Frid MAsTT . ATAREAE, ERmEERZm S0y, B MMAEM (person-
based identity ) , fEMCREE KN NEFE, WMEWR. FE& . LEREE, BiRiEs
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EZHEM S . —RXLREN, RIET T/EMOZRINERTERE S, EmIEAPR
AR, WS F—TFIRERG M A TAEAERO S UL =F S0, MW AR
EIREE CINZEEAYEERINTT ) |, A SR R ARy Ram%E) |, [FrHE
WAEZ I EAESHM TEAGRERIFE (OIS —FERREFRFXRR) . M TESD
AR B UL =R B s, RRIR R BB . i, AR R e 5 T AR
REHRS, A MR FTRERAT S, RORERWT . Rk, (HfBRCR S NA L T 5
FE24k, HTE—81% (5RF) XREAHNFS (B80F—TFE) XHR. BEmFE, 1F
HR T, MEMARXRSIRTEZEEE. PUTSR, MifERZR, HTAECREIN
TONEFEES L. GO SRS FET TR ST . THER )R, KRG R
FERTAOZEPCRES (MR TS5%8) , Zm S h P BT 5 2388 A 2
B, RIBSEE, RV EMIERH T/EXER (Ashforth, 2001; Witt5s,
2002) .

TRACSH . v S HCHR
AT B1E) (BB,
FRERAMESS | N
GBsE. KiF) @A E?zﬁ;%‘ AP

el Rl e i SR AR R
1 XRHHE

(=) TAERG AP

EWSIF g, BN AHAELE SN, TESHEIRNTE AR, 28, 4%,
FIES R TRA T SORACEE . A, MM S ARG B sl . A4, s, BT
bR, ARG By L HANF RS —K, AF] TAEMA R AR 2Rk
7. ZHE B R P . Kreinerds: (12006 ) 3 33 X35 55 811 2 [a] O B0 5 A8 1)
R (1) =7 HRTT AT X O B 4y 0 e ok o T H T AE S0y 5 R By
MEGOyR g, fEMMEE] B %5k (identity tensions ) ;  (2) MB35 AL
G (MR FIES TAESG ) Fa el E5E . Elsbach (2003) DK
KreinerfllAshforth (2004 ) RIRFSEEREZ L, TAE S DA MIIRPIA R ILZ TAES 0y
INFIAE (under-identification ) I TAEE AR (over-identification ) . PIE AR
W, A EORIETE S0 A 5 A SEIL By 0 BT, [T AR A A, Toikis
A IATTEDR FE R AR, TESMEALR, £ TESREET, M4
MNABVETAE S i oy s A NSRRI, AR = AR S5 —Ris ol . BEEf, MR
JEY I, CTBEUE” PSR T CIRATEUE” BYIAF. TS AR B o 3 A
BURAAE R F i SOyt e 2 BOA RS B (Kunda, 1992) o FEXFHMENL T, AL
R T AR, BOEAE] IR pgphrtE, A LRSI S ( Dukerich¥,
1998) . B2, XMFITAEGMHEA, MMISEEERANE (uniqueness ) SRl A ZH 4L
(inclusion ) Z[A]F-3KPAE . M TAE BN SO R XL U2 7 A TG
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ey, AL TSR N 52 B TAE B e 75

(19 NG S5iERE R

TAE AR — B2 By 3B ) ( Ashforth, 2001; Ibarra, 1999, 2003) | 54748
B ( SveningssonflAlvesson, 2003; IbarrafiiBarbulescu, 2010 ) . Enippafl B
TN (Swann%§, 2009 ) . M BB AEREE TAER SRRl S i 8l 1E 2 B0y V5 1
PIAHD L TEIRE D 5N T B T B 3t 26 R i 2 L SE LI 2o B8 H FR i &
Mo WRAMATENE B S I B R L S 0y B R, AR T IS IH S 0y . #RiAH &
Tz, B A RME AR TR TAEM A, TAES R ARINTCE: HIESE M.
UL, TAEDH AR TSN S RIEE . i, — R/ MESF RIS
HMIAREFHEZS, —JF IRt n] RIS EL B RE, HA M RE] “ A i HAL
227 B, A AREE B IHEA (Maitlis, 2009 ) , R S HAERABIEEE, A GEE
IESEEHR AR . FrLAUE,  TAEB AR AT BeFan 00 ) BEAR B 3R 22 e ok TH 2 1 26 (n
Meit . FiA) Rt iz B IR S R riE s (i, B 3¢5 ) (Shah#lHiggins,
2001) , FfHAGBEE X LRGN BEE MR, Eit—2, NS IEE Ak
NS TAEMME S B U, WbRul, A TAES IR EWRE TR URA R
('sense-breaking ) , i TAES A IHEAS NS TAER UM E SR (sense-giving ) o

M, TESHHEEZTHEEAR BERME

TAES AR A BT ERAE T BF50 E0 TAE B e A8 A Rl , (BTG e WE—
fifsE, #H A FRATE (self narrative ) ME NI TAE SR EE =0, X2HN, T
VES SR AL R IR . TAE, KA. BpsslnyZe b, miAs . FE. K&
5 ARERENDETOER, ZFRR5ERL, Rl iy 3 2qE A FRaEE

AR (narrative ) J220 T —& ) H B YRA RN ABRA AR . | FRAEEX A
FAHCHIFBGR ( Gergen, 1997) , AWM ANER LS TAESME X, WEE
HKom SR etk 5514 ( Van Maanen, 1998; Ashforth, 2001 ) . IF fiBartel flGarud
(2007) s, BN TAEERRNT A RRABER . IS B TR EAR;
IaA AT B e L PAME (Fine, 1996 ) ; T RRITXHBATH B0 #7405 I 1A
FEAE; RMER BB T L@ AT S A MR s R I EE TARE R X
( WrzesniewskiZs, 2003 ) . WS 52 40EE (transition narrative ) W2£F%F TAE & /5
BT (1 TRALTE . {2503 3K 5 BB A B e R 2 A RO FE T Ibarra
Petriglieri, 2007) o P TAES M EANMURTESS . 54E. AT MAEUE, 5 e
H TS HIERE R, AR TAE S i A B MBS RESEE—MREL . A4 R
B RS, BREMIEI ARG 25 T AE TG AR 4k (Tbarra, 2003) , FFLL ARG
e AR R ) SR TR I S . R UL, TAES iR A UUIRE A .
K. BPERACHES — Ul 2 A . filan, AR sl Al i A,
2 LA LR o35 g2 AL A A B IR R .

H IR T TAES SR i it B, ATTTETF IR ZOI ) TAE S i, 25 AAL
R 2R R TR ARk BFn (Ibarra, 2003 ) ;5 10 24K HHH M (R (AnsZ B35 5
fr) , (AT TR PR AUA TAER LS HH (Van Maanen, 1998; Ibarra, 1999) ,
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PATa B AAT A SAER S 0) P 2 SR B RY ( Ebaugh, 19885 Ashforth, 2001) , MR
PRI SRR, S SEELTAE Sy R AR . ik, AR e B TAE B e AR
CamaR AR ) R D, Rl B T AR B e 2 75 6 1R 8 AL 2 B A8 BT . [
FE, AETEAXTEEE, AR LSRR AU (McAdams, 1999 ) o HAz, FRA14K
HRE AFAEE P 3R, I HED AR, A AUkt wE . X TAES
By RATRER BRI LU R A 50 ——F0RE T B — Sk It B AR
MAE . B, ARBEFREET B AR, i LS ACkE AR A IR
o, DUBAS A A S e, M SEBl B IR LA

H IR MR Tk E AR E TR LRI MEEAE S, (HAHCERIEA
%, Beech (2008 ) VUANZUFRM TR T MG FELIA R TAES i iy fE
s Adler¥s (2007 ) W THUPERISE oR, Milia] T34 7 — BRSO SOR AR B Bk
1 B A 5 R R . McAdamsS: (2006 ) IS E T SZEGIFFT AL, BEM HFE (redemptive
self ) BN ANEZEMREFHN, MU R, Wa i AL AR
K, AE A C A BHARER.

. THESHETHZMER

(—) MERHZE

Ashforth (2001) $8H, SAMBR. MEMW. (58, 1780, BIE4EE (andE
W WOV AJER R ) ARES R TAE B BFEAS . 15, Super (1980) A, ATEBY
B AR S ok e n AR, O SHARMEM A Y. A5 K Re S E R ALk
s, WELREUL, XA TAE SR AT BT BRI B o an2@ A Bkt ke i AR A 22
B BRI SOy G AR s Lo SR G IR By M RBE B OFEAS s A5 TAEL T
WP TAES Gy (BartelFiDutton, 2001) o Ak, ASEAE S Bak 257 kA A1
B INFIEERTOIE AR, BVHOWA TAE S A8 . AR R TAE BRI AE TR,
SRR AT R TAEBAEROL & JRAREE, AEZR AT BEIE TAEBEA TG —FI o . 1
kAR, 2 2R BRI B 448 ('school-to-work transition ) 58 /& E AT —
TAERHE ¥ % DI SE ARG, R B AR R MR A E R a7
WEH B LR S WA TGS, W AMRRE S IR S B S EE B, H
X, Ashforth (2001) A2y, QI (trauma ) A2 [y ) TR A T S B B
0 B PR A SEFEAN NS RPN F K E . Ladge® (2012) Wikhy, Bl
FE B S B AR A TG S AR G 1), WNRESE . B AR RSB RTRER A TAE . 4l
U5 EA S (Ashforth, 2001; Roberts, 2007 ) AN AA:i% 2 %4728 (Ebaugh, 1988) .
Har, Snd el E i (post-trauma growth ) Xt TAE B 3628 52 il h 2>
2 DIRE R BT LRI U, oA ETTSE R A BARS D5 I AR A i
A5 (McAdams, 2001) . FERHARE, ARAGFHFBSRE AT HETIES
By, FAEANTA B REAR A s AR A E BAs . IMEIS(E &, filin, i
Amy Ting— B A S HRE BT BN TAE, BIRZSAE S, “911” H{bfk T
il A i R, AT T T ORI AR 2 M. ik ¢ 9-117 HFHEZE,
FAMAEN KA T oA, AT N N BRI IR S 2SR A7 ( Wrzesniewski
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5§, 2003 ) o Tilbarra (2003) WA, BRffJE H &/, BEMAMNESRE, B
AEH R B TAE S AR . i S HRY S0 5 A7 3 A Bt R AR AR 3 4% A8 T
£ &y (Ebaugh, 1988; Hall, 1991; Ashforth, 2001 ) . It#h, MarkusHINurius
(1986) b\ hy, AFRZES (BLARSNIZAR. HEARKR., MmATRMZESR) 2%
HA N B AR A, B 3025 S Al A o e TR B ok SE BT Y B R4
JLMAPFRER AR, 5 R TAE S NN R E AR

(=) TAESHSHMCHER

BRI RSN, FBCTAES AN RN R AR S TAESALME N R, &
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A Literature Review of Work-related Identity Transition

Tian Xizhou', Dong Qiang?, Ma Ke!
(1. School of Management, Chongging Technology & Business University, Chongging 400067, China;
2. School of Economics, Chongqing Technology & Business University, Chongging 400067, China )

Abstract: Work-related identity transition ( WIT ) refers to the process or outcome regarding
the loss of old work-related identity and regain of new work-related identity. In a boundaryless career
environment, WIT is more common than ever, active or passive, macroscopic or microcosmic, and
its important effects on socialization of organizations which are composed of individuals and career
transition highlight its research values. This paper comprehensively sorts out domestic and foreign
literature about the processes, essence, influencing factors and forms of WIT, and comes to the
conclusions as follows: firstly, WIT equals the transition process of self cognition, emotion and
behavior related to work role and value ideas; secondly, the essence of WIT involves in work identity
play, negotiation & recognition, work relation transition, work identity rebalance and cognition
transition & emotion repair, and the main way of WIT is self narrative; thirdly, WIT is affected by
not only individual factors, but also work & organization factors. Future research should focus on the
outcomes of WIT, localization and diversification of research methods.

Key words: work-related identity; work-related identity transition; self narrative; identity play
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