638

5 40 % % 2 4 NI Vol. 40 No. 2
2018 2 A Foreign Economics & Management Feb. 2018

DOI: 10.16538/j.cnki.fem.2018.02.005

FENSRATIRESS RN ERBYSNNENR:

Shg x3EMS FLau
(1. "R K TRIEPSEEE, 7R M 51032052, 1 R KIS PRALEATSE T, )74 )M 5103205
3 AR HI T R E TR HEARE, ) & M 510640)

S P T e B e e T e e e L S T S

W OE AL, Fhaw o s T (N T AEE P HEIRS K E) fo i A
FTF RIPAFHUAN TR EIRAT R REM R THLRBEEf i, At ] T2 5 F T, R
SR A AL AT R, & — MEFFIRIT 6 P R SRR PR & & A48 K Ak A2918 4 i
T oy B AR A AEA, i — F AR T IR AR A, F T e AN TR E IR A%
& T4 AIAT A 5 B BT, S5 S A ) TR AR B T AR A AR F Fe ik 3h 69 R kAR
7], = AR LKA AT AL 0 L R B e 35 SR L, T SR A A TR SRR B T4 AR L T
FAAR § FAT g 04 B, AR AL Fr oW Fo B TH o @ B TA) B2 242 F 09 g, I AR — AR B
B AT R B B e T VA B BN Fe B I BOR B S S i UG, S FRAN TR I Ak bl it
R L= AR ST R0 LR S 4ot AR, Y T TG AR MEAT A TR A AL
AN TR T IR A TR RAE T BRI, ¥R T SR AN FR IR F v 2 693A
i BB ALIE R T 2B 47 BUE S ot 09 95 AL 2 bk

KT 5 AN KR E K AR HE & it AR MEAT A

FEDES:F270 XEFRIRAE: A XEHS:1001-4950(2018)02-0068-14

e e et T S ot e e e T S St et St SO

—. 5l

TEA P, AT H AL S T (B TRl 2 FF 22 IR 55 A0 s B4 ) FIAR % R A4 22 2%
(Insko%, 1982 ; Rusbult®:, 1995 ; Fischer fllSmith, 2004 ; Zhu%:, 2007 ; Fischer, 2008 ) . 4E T 5 |11

il 1

s B ER: 2017-02-21

EEUE: HFHRALAHHAAALFFALAB (17YIC630172); KA HRALAAF LR L LA B
(15YJA630025); 7 % 4 B A5 &£ 8371 B (2016A030310296) ; /& 4 4 F ik a5 4L
% %47 B (GD15YGL06)

EEREN: R E(1986—), B, AMEXF IR ERFR. T R KRE LA P ooITGRIRIES);
X EAE(1966—), B, H T X F THF R PRI, A 55,
E20m (1984—), %, @ T R F TH F B F IR 4%, M2 FIF,

SNEZGFEEE (F40EF2H)



N TI BRI R 5 A AR R AN I BUAR 2y, B 5L TR ZLBEA RIS, T 51 T2 53~F
O, B —MEAHGE A [ 8L, 5 78 5 55 TSSO AE 71 9 A R SE AN ], 4F 1) 2 1) N 7 6 U
SR VR A GUVRRF B4R AR R B N AU A R SRR BRI ST A 4
FINE S IE B (ChenfilLee, 2008 ) , AF- D A0y 2 4L N 4 47 B 1 B B2 A P ) L 405
A5 8 L 25 53K 5 (O Reilly%%: , 1991 ; DenisonFMishra, 1995 ) , i T 4 T SRECHIfE J1 0
AT IR B o 5 A D) 0 B A H , SO RE 1 AR bR At Ak, i ELAERR P LR RE
HalEAZ EWMRE BT, 5.5 774 w28 . KacmarFflCarlson (1997 )1\ K, SR I #5 Btk 8 2x5 ]
BEGATT R, JUHAES BN 250, BOATT N 22 HRST Y 5 TR 8 B A 7oA T
A BIBERESENT , TR R | TAESUSFRAL, FE I TAE ) (IR B M I T
2% (Chang®,2009 ) , T £5 20 ZUHT R VR (R RE 00 o A ThAE Ry i B) 28 o, L M (i A5 4 207
PRI ICIS AR P RE R R AR I PR A2, BRRERSEE 0 25 BUATT A R a5 ], t RE {45 )
R AR S AFA N, W REA B T2 01 TR SEGA RIS, 45 51 TG, %01 a,
M 52 T2 5357 CAT R T UK R Se 15 7E (Podsakoff5, 2000 ) .

P, AWFFORG 1 Sei A D T ] N T B R S B BE 5 A AR A TR A T8, AR5
I, RAE YR RN AL AR E RN, BAT % B AR AR P TTAE 55, 2ORExS 51 T AT R
AL AR AT G TSP SV AN S0 A B SUR AT o LR AR FOR i — DR 1T 4
A HIBEAE AR T 5 [m] 06 U5 S B 2 U A 7o g el A e ) o1 FH o A BB A B
Fe A LN B TAERR ST IRl B B2y BRI TR & AR B ) 2 OREEAG (Ferrid , 2000 ) o FEAF-T)
(LIRS, B T H A sh 2 R AR D R K, LASRASAR I O ROR] . 3 ] BE 25 FAAI% 61 TR 4041
FIBCIABURENT P A B L SUBGA IS, R0 53 T 7= A3 R PR ST Rk o0 A SR ) , DT i B3 1%
P2

TR AT S , AR SCHIFSY K B - A ) T ) N 0 U6 S R A B B A A 5B AIG B T LA 7
by 5 TRV AT S ) A B UR S Be 2 AR 05 B3 T B R i R sl () SR s A 1, 7= A PRI
BRI A A ZUBGAR AIDE s 5 B, AR T ) A 8 S A Bh T 28 51 T A AR B R TN
AR, L K ARSI AIE 5 T8 A O R 2 52 245 3 a0 , DA AR — R Bra A 7 A A B M1
DA B THBOR () BGA R 5 e, AR ) A e R S R B m o i 5% TP A 5 M AR ST
AP S A SR AT ], 1N 20 A B SUR AT, BIAE D ) A 96 S i aod (o B3 T = A
FRTBRE AR A A ZUBOR A SE > T 51 T8V T

ARWFFE E B TTERAE T2 8 58, 3R T AR T ) A S8R S B L SO T B2, &
BT AETI S 1) N 7 9% U S B A RV B8R I B T AL 58 SCARE M) A =4k 7 B Y S B 441 1L
PE, A 52 & L A R T SR s R FE T E Al A SV SR A 5 T AR
] N g 5 S B 2 SUBA JFN BE () RE ), & BT FE R R 8 T AR T 5 ) N R U S B G 4H 4
A HIE AN RS2 M 2500, §IE B T A 2L BOR HI 6 0 5 S0 fk 22 St s e, K0 T 4l 8UBGA Ao
PR VE R, & BT D) 10N 0 B8R S BT AMARA T Ay 52 i) 2 58 T AN/ (B0 2 28
FRIE AR P Ak 1 =3 s 6 AT ok R BN X B R 25 0 75 A2 B 3 R SR RTI = A, Xof
X — A HLER TR T AR A A N T 98 U5 S S 52 i 3557 R TA A
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s, v A2 N R L Sl AT YR o3 B A R >0 16 AR BB e i B sl U A N Y A €
55 KAy AR IR AR B P s K A A P (RIPHAIXEA, 2014) , FRRE P RL
¥ BT ReAl, BB 2 %, B 2 4 AL AL (GRLIE ) ) o ERCFPE G T iy & B P i ST
Krp, BEE Y TR ol E R P 2 B R R A G M EIA N, PR AR 2Ry
SR EEE, AR ANARERE A C ML, LI E AT S5 A AR FR Y (RIS, A RE
ST RIS LA A RR T, IR B2 DA M Wr i, 5 R R, TR T (C5 30)) < A TeAL
A FTCALAS AL, B TCALWIA T (I T8 5 ) ) R BUR 2411 LI IR T, ST AL
BUHEIE 3 AE S Th AL, B T MRS T AT LA S 55 Fn oAt o GG AR
TG R SEA AT, G A TG v RN & Bt A1 shid 78 2 Ho A1 205 vp  ds b 4140 fif
PR A B AR P B N BRELB  GER A B AE A 2 PR B s G5 3 43, T8 L LAAE Ty Ry it ) A
HRZ,

MG BRI AR D B SR — P RT L HE R BTCE L BT R EEEE
P53 e B9 F % B I K (Child fiMarkoczy , 1993 ; HuifllLuk , 1997 ; S 3745, 2013 )  FEAE 58 3C
ALRYSZIR T, AR DTN B2 20 50 A R I3 1 Mo 52 2 B 40y, JE X AR TR 256 B8 ) AN i i
A RIS, IR ARG 35 A — R AR o DAL R Sl ) AR DR P T B T Ml 3 B 4y st o7 2
ST A

VR AE DR PARIL T Ak A 7980545 B 1 B IR m) o AR S R Bt (R f R, 36T
AR O S RLT- A 4E TBUAME P S (E2 A Sl A B e i, S5l 28 B IR 2 R )
LI SRR 5 S22, 2011) o UM R F3ER AT RE SR MR 3E , 2 % ~F AR
g3 AL, 28 — R O 3 MR APy Aoy 2L E 2 — k2 b fE
EME Gt o N ANA R R IER RS . 554, B TAE D) R P Hit 2 A I B ) LR 4
UL ) LN TR AR At B AR DIV — AN () AS i, AR D R R 2 T
BB A S0t S A R, REAS B 4 M B A A TR 2 2L A VR AR o PRIk, 76 N ) 0 D A 1
o AR D SRR SR B FUR & 2 5 T KIS R B B T DAL, ARBFTEIAN ,
AET ] N BRSO A 3T 5 5 T KISC R 1 B Y, ZE A 58 IR A4 43 e H A
IO TAFED A N T IR S B

(AT ) N TGRS BRXT LA T R 5

T, e SRS M AR D, N2 B WA R  AE 4 LU IR A XA ]
Wi BB ST X A B B LS AR S B G2 RN AN [R] 1 2 BE X 52 1 HE 3 (Lansberg,
1988 ) o iXA™ M3 R 3 5 52 FIA T 5 CREABUHBASE AN AL A7 ) A9 520 (Fischer, 2008 ) o 7E 1
BOTHE B 08 50 F ARG M (BRI i 232 58 T A G A B B, IR R i = —Fh B
AR L DRI, D3 TR AT T S [ (9 N T 9 8 S B o — Pl S A 2L 2061 B2 i ARk X —
R BE

YR, FETAE DI N ) GRS B n) 53 T A T A 805 5 T KA SC R BB (Aoki,
1988) o AF- Ly T 1) A\ J7 %8 U5 S B TCTE FE S A & 3y T ER AR B 3 T A AR R [ R AR 1% o e I
SETEE T SRR AE D) SR LR oA G TR T NS R HIL S (T 51 T4 T 50k A AN R TE
e e wh B T 2R, 54 21T K 4] 96 &R (Barnard fIRodgers , 2000 ) , MR 4 53
TRELIK IR e B A O S AL B OC R, B b J5sF 42U 25 PRI el D FepLA T
“} (Barnard fRodgers, 2000 ) o BRI It , ARWF 5T IA R , 4720 2 10) 9 N 0 5 5 S b A R0 IR 02 T 1)
HEURPAT h A LU AT 8 ™ EH i AL BUNE , & HEXT S0 R E R B EATHh
(BennettflIRobinson, 2000 ).
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B, O R R A I AR 3, AF D) 3 N I SR S B R R 51 T AT
R AR AE TSP U AR 6 TARAE D T 5, S IRAE & iR A5 i Il R A A L S
B BT MR A (5 AR X 320, T i s T SO 6 T AF T ) 9 UR 43 B AR R 7 AR AT (Kim Al Park,
1997) AHZX A TATE AL T R 03 TAT A 4 W B AL o 56 T-4F D 1) 23 B A R A D AR B T 1)
BB H Bl IR AR AL T AER , IEAE R A SR AR A R R I (Kwon% , 2008 ) o Fifi 5 4F- D) (1)
BRI, DT AEAE 20305 L AT TRk (B 55 B [l (Kim AT Park , 1997 ) o T 723X A AL &2 Ji i
1 L BR B TAEMEWLLL AT R EAFA A AR 25 NI B T L4800 25 A% Fn W B L

EDIR R R A S U S R R X RIS, & TIRA
MU 234k, X 2 ZUR R B 1 B 1Y) SC55 RN 5 A1 B Sy Wt ) 3L 6 B b 08~ 2 LR
o [l FER AR S5 A R, 53 TR R T Xl R IR R T LS AR, T4 B O 3RAS A%
D R el | 2 A, TSI A O S AR B 7E — (Lincoln, 1989 ) . [H I, 4F- Tk
PN IR S B v T R R R T —E AR U 2 T B B A (Barnard fllRodgers,
2000 ) o 3t fifi A5 S AR ) 51 Tk A [ JE B MR AN i gk 2 5 Al AR BRI OC R AT
(PfefferfliCohen, 1984 ; GeorgelIShorey, 1985; Aoki, 1988 ; Dyer®5:, 1992) itk , ASHF ST 42 Hi
T

AR AF D ) A B8R S B A 1) s i A 2 EA TR

(=DAFE) T ) A G808 S B 20 2B HI 08 572 1

HAUBOR eS8 A5 TAEPR R h [R5 S 20 B RIAT R e A R B ) LT
(Ferris%,2000 ) .KacmarflCarlson (1997 ) HoA S — M BUATT I AU BUAHI W (general political
behavior) R FITER B 140 AU LA HIHE (go along to get ahead ) LK #IN-5 T+ BOK B BUIA
15 (pay and promotion policies ) = N4EfE

—MEBERTT A BBEA FIE R B R 51 TN AN T B B R 5 R R T R ek
M1 (KacmarMICarlson, 1997 ) .3 & 1 75 , 7E 414U = A A9 FE T AU FNECR A9 0 T, 52 TAT]
T H SR A O AR ORI AT AR, LGSR R B O (B A BTV, TR i —
MBI BT T A (KacmarfllFerris, 1991 ; KacmarflCarlson, 1997 ), Ui~ 4 2% REk B A 8wt B
5 AR R A SRS B 1 TR AR IR R St I BC R RSS2 R 3R FE— e R F2nd
Al A I %) B o AT Dy Ry JE it () 98 0 43 el AR X 2R B RN BEAK A B A DL S B S At
SHACHRTA TR ITI T 1 55 R AR o DRI, S8 AR TR 18 4l P BRI RO , AN
Al BE A LARLE , i H AL A SR BRIE AR ORIE 40 5 2, AR D) ) 1 N 07 % 15 52 R 1ok 4F
IR A 1) B3 T A% 38 T 28NN SE BRI AN S 2 L UBEH AE E R R BN 5 , NTTRE AR
T TR — B SUBEAT T A PBEE HIE o LT, AR ST 4 8 Rk

M52 AR T T 1) N 7GR S B 7 1) 5 il — R BGTR A TR A BRI

PREFDUBRIT R A Y BOB H e 248 e 2 e 2 S A ZUrh M BOATE A T RES A H C
R4 (Kacmar Ml Carlson, 1997) G ZAL GEMAEMIN N , SFHURAERF AT 5 AR 1) S 2R
UE, AR AR A O Ry ir, IF LU B AT 5 M A ARFR 1 M RS, A R I A 3Lk
BIFRIT o ST AF a2 AL B —Fh RN, ZE AL AURE T, N5 AR AT BB A9 2 057, T A
FITHEU FNE (B S0, 2011) AR TR ) 7 986 52 B E 2 37 R X AN B2 L, 2%
KL BRI Y AR A L, AR R ) B9 SRR SE A D T R R AR T — AR g R
TEH R R IAR IR, HELRESFAF A4 A M7 B AR RN, <R3t A A8 R K 3R I b, R
WRBAEAS RN R I3 AL , T 3E B 275 Nl e B o XA i X S BB AL T 5
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TR A IR, BRIMAE R ZHAEOLT , 0TI A — R e K-, 34 17738 S i A AT o] B
RS, P2 A AR DT BRFR AR A R BT A, ISR TR T MBS T K 3E, T2 45K
B EIEREA , B2 2 BIAET GR2A5, 201 1) JARUL , ARFFR 4 H A0 M B

53 < AT ) N 7 8 R S R A [ 52 i) R DT R A Ak (X R R

SR T IR SR A IR 2R R ] 140 2 B3 T Al 0 S R P IS TR A 5 4 o B A
17, B2 E R A & F 25 BT (Kacmar Ml Carlson, 1997 ) R L, AR E IR E
FHEA B R DREGATT R (HJE AT 8 RAE PRA B 0] B8 7= AR AR o A0l T 35 Ay TR
KB R BN B S BOBUATT A LR I o AR D& — A G s 00325 B (R A
TEGCIR R AR D, BT 52 T N BB sl Hb AR A O A &R o SR (A5 3 T 5 B i 1 88
PR BRI, TN D FELO L B AN o (910 A0, X5 4 ) A s R RS i) 28 BN R AT iy A B3 ) i
Fh T R (Kaufman fllK aufman , 1987 ), BEG 40T A A0 HE B, DA T RRARR 53 T 6357
FEFHBOR P BEAFAEAN - B SR ZE S R I, DAAF I A 5 ] B9 N 7 98 U S a2 1) B3 T3
AT b 35 5 TR %) 23 B RILOU) , BB RIS (il 5% T 58 40 1 A SR SR A Aot R, DT A AP X 7 A
B IHECR B EGRHIE R I, AR R AT R

sz AT ) N 7 B8 R S R A0 [ 52 A 35 -5 3 T BOR A BRI

QDL e OSSRtV R (S

— AT R B BOAR AN AR, 51 T AE 30 A S R 0 A1) 25 A 15 200 2 o TR
535 T BOA I8 R BT 53 T AE SN A T 5 11 32 BN B RF AR AL S 38 i Bie
M5 TS ALHEAcH st B, Rl 25 52 20 U sl 35 182 BN X REIT, 03 Tk 23l i VAR A 7
¥ LA (Blau, 1964 ) o AFDIVE R W S5 44, 1515 BB A% ik G 25— MEBUA T o0 DL RS T35 Al
W TR AT Ay o 25 8] o BOKE BRI 03 T8 — M BOATT R BT HIE LA S E A TR 1)
BRI, A5 5 TARG LU B Tt S ac it B i e 4 55 5 04T, ff A B T R 25
RERSAS 2 2 o« R AT INACHOC R ISR AR U 0 TSP U0, RG] REAFAE 1 A 2L
5249 o BRI, AR ) N 7 B 52 R R A 368 i PR AT B T — B 7 A BT 100 L S I Ay
TR B BUA R , ST BT A EERA T .

PRIFUTER I E R A AR AR A S B T B3 T3 ) B A & i St ] B AR5k
W o AFE D RR T N GRS B TCIR RAE BRI A A0 L, S R AERRT 22 HE L, L ZE A RRE 20
W ALE R B IR AERZBUEBLT , D ALE T ZEX BRI |, £ 22 X I A
il PRARe 2L o AR D — N A AR, R S WA B A B — K, BB 2 A LAAE T S L i
PIFEEETEFE , I HM T i o SORHR A 53 T A SRR DT BRI o LAk ) RN 08, 3T AL L) 45
il FE R, SR o BRIAT , ARS8 IA A, AR D R 1) A ) R S B A2 0 53 T 7= A R U BRI
RO AR IR ST, SRR S TR

FET e, ABF g an S R

RS : — BRI BEA I B AEAE D T a) ) U5 S B Z M 20 ZUBRBILA T Ry st e v e
PAER]

1R 6 : PRFITERIF R A Ab A BB H e AE AR Tl 3 [n) N 7 96 R S s i 20 U LA TR ik
A ER

BT B -5 B HBOR B BERH AR AR D T 0] A IR S B s ma 20 ZUBR B T R it R v
& ER .
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G LR 7 12 i 22 05 WIF ST A5 SR AT AERZ M, ZRWE 58 70 ) A = T B AR = TS e A Lo

RIS 1) N PRSI AR AR AR Hh Al 288 A B IR B T AR R b )= A DR
TR T A R AL 2 BUBOR e SN D AR i B [ 46 Hy 53 TR0 s 2 SRR 7y B9 0] 465 5% T4
EHE ERYE 0L T AT RIUE

TEIVE ) AL R AR AT EOR A A7 — 2 BB A A SRS B T AR S 5T N T
FEN I TENSE IR ) 4 ) 280 L SRS N B, AR TR 55 ) (RS e % i) 45
REAZ R AR H R X R AR g R b, 158, P N B Al A DG B 5 AR Bt i A
B 325 TP B DN A A R R I3 PR B R 5 |, LU D7 BEAS 1 1 1) 4 R Y
FUAY a8 B o 58— W 1A 2 X R o Al B3 T 4% B b e PR SC B B 07 A9 B3 T, D 61 Tk
AT IS FA T B TS Ry (RIS 53 T R B GURE gl o0 il fe it 153 7emf e
E I TN R SIS TE ) S0 PVA FEES M ot Ay Fak T LA d SN - K Al e &R F B I E SIS SO A EE )
AR G T A AN, ) B TR AR AR 51 T R Y B BB =, RIS A S e I Hh
BN G E AR, AT A T AR B 5 52 [mliic o RIS i e b o B gl N EL 100
N ALY — 103 , AR B

A2 [T 48 5 Al S 91844 B3 T 1S3t o P 38 A Aall [ 1 903 A1 BRI, e KRB 26,

/LR 10,48 KA A BRGE Ak, Horp IR S5 BI85, 516.7% 5 mBHE 6 K, o
12.5%; il 1Ak 345K, 1570.8%.

(OB TR

AFET ) NSRS R ) B R S R (2015 ) I xR R I T AR 4 A 158 R
EHRAEY) S RS — R, A 3T ) A I o) RS AR B TR B g
(T4 )7 1 3R P Likert i 528, FH LA W i 2 A A9 N 96 S 8 5 A b ELAAR S B AR A7 1)
R (R, SFoRE ).

ZH VLA AN ) 5 2 K K acmar Ml Carlson (1997 )W B3R, iZ B RE & =4, 65—
PRI TR BRI PRFFDTBREF A4 A BT 108 LA ST R S BOR B BOR A oE . —
BIRTT A AL 24, e 2H 20 A% 53 K 3 A RS B R A s PRI R R b
BT, QB A AN EEA TR ZH 2R IR 5 357 P A P B 6 15 S, < 1) 3 B R
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Likert i s 1 5% , FH AR Wr i R4 A B9 18 005 51 TOW e 2L IAHIAEAT AR BE (1R 58 2
[, SRR 2 M ).

LHAUENT T 19 F2 K HBennettFlIRobinson (2000 ) & F TAEZ kS TR = i 2H 21
BT i — 4R, SR 51 X 2 200 SR 16 35 14T Ry, A 124, 0t A < AR 28 2
VFNTAE S E WY i Rk Likert B0 3R, ILAPEAG B2 TAE TAES b2 S i il 3R rp
PR AT R (1R ORI AT, ST BUEAT ).

TEFE AR B 7 T, A gE ] TR )Z 0 5 T RS L Tl PR S 2 BB RS S TEAR IS
DT, — T AR A B TR TAE R et M LUAR R B3 T AT RE S s 8 5 b R FF
R A7 B R E R A S BT A (Hedge 5, 2005 ) o [RIR, Bl TS AIE K , 51 T 0] RERE 47
HiIE I A lb N 7 IR S, I HARI T 24 R T4k 947 (Messersmith 45, 2011) , AT
WD HAEAT R i A, BRGNP 2 B R n RE2s 5 51 TR EEFNAT R,
T HAn AR ] (ShenFl1Benson, 2016 ) o PRI , ASBFGOHE 51 T RIAFEIS | T8 5L S 2 2B 2
FEAE A AR £ AR AN T8 3 0 AR TR AE R i it b LR DB 2R s 2 WA R IR
BT AR R AR B KL A g1 .23 .4,

TELHLUZ M, AW REE R T A AR A7k LB ARl RIS 32 il Al 0 A 88 A 1) T4 il R
FEF AR R T B Alb AR B S B S 1T T BB LA 1 DL (Guthrie, 2001) , Al isr
Af I, A Al B3 R S T RE VR AN T AT E IR SC BRI AN A2 |, 98055 X 2 SO A TR 5 il
BN o [V, Aol RS 25 5 i A lb 9% 5 S B () 26 $E (Osterman , 1994 ), KAV AH Eb /LA
AT RE 2 BE 22 H 5 | AV I il BEAR A T B S B (Jackson M Schuler, 1995) , T8 A T4 4+
S BRI BRONE o 3 A1 , AN R AT A A BAT R R 7l AR o, [Tt 25 52 0 ialb A 7 B IR
SRR S (Dattads , 2005 ) o R, AT ST e A AR IS A FUBE L ATk R s il A8 1 o Aol
AEE DUAE TR AR HE LA 2 19402 (A0 Guthrie, 2001 ) , Al HUS A b B 51 T 850 10 A 5%
XPHCRFR AT 2 b il RS m AR A 53 5 g A1 .2 .3

M, HARER

(— )& XU

N T FBEEAR)Z T — AT N R BGARIE ORI TUBR R b B BOIA R 5E 35 A T
ORI OR F5E LA 2 GG A T S S5 AR A DX R8O , ANIF SR 3 A8 U O 1, LR
XA T AP AR | R AR AL | D AR — PR AR | TR A 3 BT A LA R
TR MEFEEE R, DU R 54 A4 00545 b 24908 S5 e A e, HLIA o 00 7 HoAth 5 e
B AT UL S PR i 2 (B B R IX R0

(RS Hr

AR A2 HIDE R B Cronbach’s o RN #2 . — BBLIATT A Y BLA H1HE LA
L2558 TR R B0 8 35 LGV Dy S35 TE AR OG5 DRAF DA o 2 A B BOIR 0
e A UBUNA T O 35 TR 5% s L LR 5 3248 P 22 ) e 25 B ARG

(=) ga s R

TESE 1 AT ) 5 i) N 7 B S B 60 1) 52 e 20 U A T O AR BIF TSR FH 22 JR e [ml )1 73
B, LUAFE I S 1) A0 B IR SO 2R Y [ AR5, AL GUBA T 0 A SRR B AR 4, 5
HAEHBUZRIER] T A AR AT AL, 7 AR PR T 5 TRITER] AR TR~
D ARFESS AR AN AR 17, A 2 1) N T B IR S B X ZH BB AT 0 (5=-0.20, p<0.01 ) A
EE R, DA, s 1A B BRI

SNEZGFEEE (F40EF2H)



F1 WIEMEFOWER ( N=918)

_ ¥ df GFI CFI RMSEA
EGIEC?—? E%%B’ 1235.72 293 0.91 0.95 0.06
G;gj%ijé]) 2 069.30 296 0.85 0.90 0.08
j‘jﬁ%%%& 3875.98 296 0.65 0.80 0.12
E;ﬁ?ﬂ%& 1731.62 296 0.88 0.92 0.07
GI;GTE%)D 4336.96 298 0.64 0.78 0.12
GE:EIGTI%%)D 9399.15 299 0.40 0.50 0.18

T : GBFR/R—ENATT o IBGA R ; GG/ IRIFULBRER 5 1Ak 1Y BOIA RI-5E 5 PP/ A T
BOR BRI ; ODFR A BRI T H

®2 HERGITEREMEXIER

Mean S.D. 1 2 3 4 5 6 7 8 9 10 11 12
AMEETE (N=918)
125 1.39  0.49
2 41 35.14 8.86 —0.18"
3. T4 633 590 —0.10" 0.51""
AZH AR 1.79 0.89 -0.07" 0.06 021
5 —EGARIT N .
e ) 0.84
BOh 264 084 003 006 004 003 (0.84)
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The Effect of Seniority-based HR Practice on Workplace
Deviance: The Mediating Role of Perceptions of
Organizational Politics

Wu Kunjin*?, Liu Shanshi®, Wang Hongli*

(1. School of Business Administration, Guangdong University of Finance and Economics, Guangzhou
510320, China;?2. Guangdong Regional Management Innovation Research Center, Guangzhou 510320,
China;3. School of Business Administration, South China University of Technology,
Guangzhou 510640, China)

Summary: Seniority usually refers to tenure and age in enterprises. It is an objective criterion.

Employees are given higher status passively depending on the growth of seniority. Generally speaking,
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resources scarcity and discretion in resources allocation may lead to organizational politics. Employees’
perceptions of organizational politics may bring negative effects to organizations. As an objective
criterion, seniority almost eliminates subjective judgment on allocating resources to a large extent,
which is accepted by employees as a fair method. But whether seniority-based allocation system can
ease the perceptions of organizational politics and reduce employees’ workplace deviance has not been
explored. To address this question, this paper explores the effect of seniority-based HR practice on
workplace deviance and mediating role of perceptions of organizational politics. Seniority-based HR
practice refers to practice of allocating resources based on employees’ seniority. Giving priority to
seniority, employees have different responsibilities and obligations respectively according to their
seniority. This constrains employees’ behaviors and encourages employees to comply with
organizational norms. Accordingly, it explores whether seniority-based HR practice can reduce
employees’ workplace deviance. Based on this, we further explore the mediating role of perceptions of
organizational politics between seniority-based HR practice and workplace deviance. Under the
constraints of seniority, employees are given higher status passively depending on the growth of years.
They can not engage in politicking to meet their needs. Therefore, seniority-based HR practice may
relieve employees’ perceptions of organizational politics and make them behave conservatively, which
may prompt employees to reduce workplace deviance.

Using the data from 918 employees and their immediate supervisors in 48 firms, we perform
multilevel analysis to test the research model and find most of the hypotheses are supported. First, the
results indicate that seniority-based HR practice is negatively related to workplace deviance. Second,
seniority-based HR practice is positively related to the perceptions of keeping silence to wait for
benefits, and is negatively related to the perceptions of general political behavior and the perceptions of
pay and promotion policies. Finally, results partially support the mediating model. A significant indirect
effect is found from the seniority-based HR practice to workplace deviance via perceptions of keeping
silence to wait for benefits, but not via perceptions of general political behavior and perceptions of pay
and promotion politics. This paper contributes to the existing literature in three aspects. Firstly, it shows
the positive effect of seniority-based HR practice on workplace deviance, which proves the value of
seniority-based HR practice and provides a theoretical basis for the rationalization of indigenous human
resources practice. Secondly, it indicates different effects of seniority-based HR practice on different
dimensions of perceptions of organizational politics in Chinese context, which proves the cross-cultural
differences of perceptions of organizational politics. Finally, by analyzing the mediating effect of
perceptions of organizational politics, it argues that the effect of seniority-based HR practice on
workplace deviance is mainly via individual internalization of ethics and value, rather than the
perceptions of other employees’ behaviors. This conclusion extends the understanding of the effect of
seniority-based HR practice.

Key words: seniority; HR practice; perception of organizational politics; workplace deviance
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