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HRYELord%5: (2017 ) I AN I | FOIE 25 S E YA IFSE 24 E L 704, 17 T Stogdill Al
Shartle (1948 ) (I —— SR RIF 98 0 12 D G {3 400 [P AR 40 28 M e ) < 2 5 EH bR S 1)
PARIE SR B 9 Bl A A% 40 B 0 e 2GR VAIILA (Van Knippenberg fllVan
Kleef,2016), 724 T 45 4% B4 (Ghiselli, 1971 ) AUZE PR (Fiedler, 1967 ) FI4H S F J& 324

Hi$ (Settoonds, 1996 )45 B HHIS , DA M Gk 1 7845 5 (House, 1977 ) AR #4515 (Bass, 1985 ) |

B4 S (RaubFIRobert, 2010 ) S HE IS0 F: (Brown M Trevifio, 2006 ) it 4 7440 F: (Owens I
Hekman, 2012 ) FIAE RIS T (KrasikovaSs , 2013 ) 55— R 540 28R, NIMTTE AL T 40 IS A
RS G T B IR BEAREE Y, I B A ORI Z 1) 7332 (B 58 3 B B iR S 52 g 1)
A RS A %0 (Van Knippenberg fllVan Kleef, 2016) 455 A 58405 80 T 4K H iR
(i, A BA SR 2240 H br |l i o8 R 5 ) 1 i D b sl 5% FLERh R J&E R B (Yuk AT Van Fleet,

stks B #A: 2017-05-08

EE€WMB: BR A RXAFAETA (71472067); ) &4 8 KHF AL A (2016A030310296) ; # FH FFA AL
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TEZ BN L4542 (1988—), B, L R I K F IR FEF R LA GRIREL);
x| EAE(1966—), B, HE L RF THFEFRHLIR,
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1992; Van Knippenberg,2012) . K AF5E4E Y, €055 0 ) R0 A R0 — 8B 08 3 T8 5
FX5HE B 132 ] (Bono flllies,, 2006 ; Damen?% , 2008 ; Erez%%,2008 ; Johnson, 2008 ; Barnes%:,
2016; Van Knippenberg M Van Kleef,2016 ) . 5K €l F 2 ik 77 3 A 55 [7] T4 A 2 (Van
KnippenbergfVan Kleef,2016 ), {H #4221 H & % £F0 H B (House , 1991 ; Awamleh
Gardner, 1999 ) . R Ay 955 35 i )t BE X — 26 5 950 58 A5 PEHE A8 B 36 B = A AR ), 491 an 25
SEG (Lowes, 1996 ) 401 54 i% 1T (Jacquart Al Antonakis, 2015 ) . 2 216G &0 (Wowak 5%,
2016), LA K —Z 50 F J& =t (Filn, TAESL . TAE S 8474 ) (Den Hartog,2007;
Lester%,2002) . Rl UL, R4 BAT B R A0 AR AUER L FONHIL AR R = A (B DASTU A R
Hw, AT Lok e A i 2870 1 1 IR 18 O G — 2l 4 P25 - 15 B BRI IR B (positive
leader affective displays ) F140 T TH M 1% K BH (passive leader affective displays).3&F LA FIA
T A SO P08 T SRR 19 (1 400 e AR, T 3R A T4 00 3 A S LA A5 Pl b A 2 3k
PRI I ——AE AN R b, R B BT U S5 MR e

¥ @ JE41 S (Damen% , 2008 ; Van Knippenberg fl1Van Kleef,2016 ), &t X 40 5 1%
JRRAIBIFFE N 12T 2 T4 5 5 AN T ) B Bl A o B AR A0S 8 1 SR A AT o A o SR ke 2P B B
{HAEVE 7 C 28R R B 2, 0 T4 5 B IS B R A AT R IR PRI IR B 3l XUy (G f TR
J& ) AIERAZ AR B BP9 A3 R R T 4005 55 IR B (1eader affective displays ) 140 514 LIl
Y% (leader affective presence )iX -1 AN[A] FAE & o BT (AR S RAIRTE TS, 2 S5 X A
EH IS R L a R IA , RT3 B O S DO 90 25 T R B L R (1 8%, AN IRl A
[FUBEAZ , AT T TRz (B 51 & ) A A7 AR s 3 2 & 5 55 e T O ) R R (SR 2 1
IR , T JE K E ARG X TR B G B9 E— Fmsc b I R ER L FE
A CTE R TS P IS RS, B i TR BIF T A R R 1 245 57 Sh AR R FE AS TS A 1% 2
55 B B I 24 57 )12k 450 F (1eading with emotional labor )” (Humphrey,2005,2006;
Humphrey45,2008 ) , 15 8 B 5L 905 25 12 FH I 44 55 s A 26 215k 52 e 1 J& 5GE Rl 10
i 54 LSRR Bl S , Van Kleef35 (2010 )42 H TEASI(emotion as social information )
A B 45 (emotions ) Xt A IR FIBLHI 23 A 4% Y R 5 P 25 4% . 3 JLAF , #EHumphrey 55
(2008 )F1Van Kleef%: (2004 ) ARFFY I I, BF58 5 IR (affect ) R Rk PR EY (115 2
(emotions ), Jfiz FHX AL = T Kam 57 iR (Barnes%, 2016 ; Van Knippenbergf1Van
Kleef,2016;Liu%:,2017),

TR —Fhei 3 KUk, ZEXT T Ja A T RE ma B8 25 NI IR s |, 003 1 IR A B X 4
FHIE IR G2 — FN AL LU P A T B R S H A PN 2 X I (affect ) ODIT ST LA /D
KEZBFFEABLE D FENS 26 (emotion) Z b Horf AR/ 50615 1% A% 46 F10 R (mood ) =4~
RESIRH A AR B B AR S T E T4 R E 5 R AT N R, K5
FH T AR AL BE 7 TR SCHR UL AT, H1 8 e a3 LA 45— TR Rom S8 Tk, A SO s — 1~ H
BRAET B RS 50 B O S, A B TS BRI A W 7% BB IR A — 2 AR5
IR R VR PSRRI G it 8, L1 PRI 8 N DG 40 3 T A A 5 — T &
R T AR IVE R XA SRS A B

SRR, T SCH PO ER A AL AR, < 55 R, A 2 SRR 0 375 SR 1) PR, S 7 [
RS 58 =00, TEANA 23 400 5 2 1 SR AE 40 5 8 1 T B sl add A v i B B, e e
M A 5 SF DU B A3, 26565 =304 i JE it b, A BRI o0 S B I B s M 280 5 e — 0, #i
IS R AR SR EE
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Z. GSEBRHEAREEIHE

(— )T IR N 5 & P

VE R RGBS GFR 5 B (affect) HATIRES (state ) BRI (trait) A FIE 2 (Brieffl
Weiss, 2002 ; Elfenbein, 2007 ; Frijda, 1986 ; Weiss fllCropanzano , 1996 ) . 15 BRI PAKI 43 A 1
¢ (emotions ) F1.0>3% (moods ) (Van KnippenbergfllVan Kleef,2016) .1 26 J&—FP A 1E 22 ARG
ARAS, BRIV BT A 26 ph RS A N2 (Gl o Rre— B R B i B[] (Frijda,
1986; Lazarus, 1991) AHXS T & , Lo BEIR A 15 B2 SEAIK HL B ANAA B, RE A R4 BEAC A I ] , i
H B A Mt ——3C b5 b DB S MR IR A B SR T & 4
(Forgas, 1995 ; Russell fllBarrett, 1999 ) . .02 3%18 I 45 A P Fh S A U FITE AR (B
SEAFAFABEATIR ), (AR 28 W AT LLAH 43 M AR Z2 A5 [A) B AR AR RN AR 17 28 RS (il , IR0 L FL 520
PG SFER G 28 , DL St L SO A0 A TE IS 45 ) (Van Knippenberg Al Van Kleef,
2016 ) o 5 1E A FE T, B4 BRI R i 1] T FRAR AR SR 285 i M A% i 1] (dispositional
tendency ) , T VA A7 B U8 Ot T T TR AR 1 JRROIR A5 %) A% il ] (Lazarus, 1991 ; WatsonFIClark,
1984) AERFNREEE L, BRI AT R AR 155 B 55 70T LA 53 0 9 F0 A RO 15 IRt A R A 17
JBORAS A (Van KnippenbergfllVan Kleef, 2016 ) 7 BOR A 5% R A 25 A ] Y RICHR:
(George, 1991) , T P Z AR AT BEAFAEAH B.AEH] (Van Knippenberg?s,2010).

T A TRV B AT 2t BSR4 % (Damen5: , 2008 ) , ¢ T1E B2 mALEE I 55 420
T DA R R B B 8h i & e 1 o ARG 45 N OB TS 78 O B2 sk B A B e 22
AH K A — Bt E) 5L, pFE o OGS Bean ey s A [ B MG Rz M L A
WA R 5 S A, AT 51 AN (R A8 5 A1 4T 4 (Damasio, 1994 ; Forgas, 1995 ; Forgasfll
Bower, 1987 ;Frijda, 1986;LeDoux, 1996 ; Schwarzf1Clore, 1983 ; Zajonc, 1980 ; Williams5% ,
1997) o I A , 5T 35 T 1k B AU JRAE A B B 30 b Bl B %) A 00, I 0 B E B A s i A
XA R NS, I BERZ M ftb A (Hatfield% , 1994 ; Keltner filHaidt, 1999 ; EisenkraftfllElfenbein,
2010; Van Knippenberg#lVan Kleef,2016; Madrid%%,2016) . BAKTT 5 , AMITEHH A S A
Y BRI (affective displays )VE N APRE it B2 i) —Fi (5 B4 A, LU B 3680 i D)
J¥ 7 (Damasio, 1994 ; Forgas, 2001 ; Frijda, 1986 ; Keltnerf1Haidt, 1999 ; OatleyfllJenkins, 1996 ) ,
a0, 1% B B AT DL AR O A AR R J b | R R AN O &R B (1) BE 2245 B (Scherer, 1986
Fridlund, 1992 ; Knutson, 1996 ) , i 51 A BR H 31

()8 S E I B ZRIBAT R

VE R AL B LR N BR B3l 2 — , T35 T T 19 Bl 25 AN 1% J8% o 78— AT A L
AT, 915 787 2 A AT BA e 3 A7 SR AR 6 1 S JB SR Y ( Sy 55, 2005 ), PRI R 4138 o i 2 2% H T AT AL
JTROEE DT AE AT B B IA 0 A8 SRR A 7 Dy 3k 2 rh 4y il 5 A% 0 A 8. (Anderson&, 2003
Kozlowski%, 1996 ; Magee fllGalinsky, 2008 ) . Rl I, 76400 5 5 5 F J& B s B2 rp, 400 5 5 1)
8 B 2 52 AT O A S B B A AE SR Al R I G T AT 1 24 (leader emotion)
(Humphrey%,2008 ; Fisk fllFriesen, 2012 ) ol 411 5 % /0> 3% (leader mood ) (George, 1995; Sy%%,
2005 ; ShemlafllKearney,2012 ) . ELEJG KM TEE T 15 25 F1.035 38 R 15 18R (affect) 1 —#B 405
(Van KnippenbergfllVan Kleef,2016 ) , iX — R 5 F WA T IR 58— TE U5 15 BB 5E 7S
WE o T O W R 2R BRR A , PR AR SO 401 5 1 I8 Sk - 5 B — A X
ST CREXT 1 SR ) PR SRR RS, A FE 1 4 Lo B o X T 400 3 I B 28 T8, AR R 1 ke
H AU (ST E R @) BIERAZ A B, AT DAIX 43R AR S 4015 28 1 ERe RN €0 5 35 155 Jelf

=

P R A

5
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T 1 R B (leader affective displays ) e85 T 20 A S5 A RIRIT R TE
7S ST R I L R AT BRSO A TS A, B TR, S AR
B AR T, BRI E RS, DL T A BAF IR A1) 1 3k 3634 (Van Knippenberg F1
Van Kleef,2016 ) . 7E% Ff gt I, 4005 50155 R SR AL H5 FRUR 175 JRR SR AN A A7 SRR B i v o AR
W IR AL 3 HH — 2 4 TS U A N 1 I 5 AL, T AR 155 TR I U A 32 ) — el
[#] PRl 5 s A543 25 %) 2 B2 (Forgas, 1995 ; ForgasHlGeorge , 2001 ) . B2 X |- {45 5 24515 Bk
R R T T, R Sk AR DSk B IR 45 2258 , 1) 4n R A 2R sl iz TR AN (935 A0k 28
R (Barnes%,2016)  HAFERE A , — 2817 0 7 AR AR FEBOLAME BUR 1 (B AR ER
NGBS B, WA & 40 5 2517 R ) e (4, &30 28 DR — B & FE 460k 55 T .
X P EUR RN R YRR 7N B3 — A7 R IEAS S [F] TR B A5 R B ; B, — N IEAE
MR R A 40 2 AT LA B TA Ol S F 0 1Y H IR AT S IR SR TR TR O NS AR B ) (Van
KnippenbergflVan Kleef,2016 ) . 45 5 &5 BRI — MR H 60U T35 AT RIE Aok &, L E T
i B CAERE— I e, 3 22 LK 3 2 WA B, al8 Bk U Bz ) A1 IR B o e It
AT T2 JE:Watson %5 (1988 ) 2 il (TP ANAS I 2% , A4 101 R 175 B AT A 101 TR A 15 Je
I

4015 51 Bl 371 2% (affective presence ) S I Jim FITERAZ 2 A0 40 334 A B AT Ry, RI4T S
H BB T &0 P B B, Van Knippenberg Ml Van Kleef(2016)$5 i, 15 E A 1E K
Ml ——— D ANB BN REERI B — D AR REE 2 T, WM H SESZ 0A BE To
PEH T EIG BRI 15 AT S N B BB TR 2 T 5 | e DR B & CRRUAR 145 Ja%
I 37 188 ) FIAN R 55 JERak & (T AR I9G 13RI 170 /8% ) ( EisenkraftF1Elfenbein, 2010) 4 5 22, & 4 4t
S RS )RR R A 1 i 7 B A 0T 5 1 I 7 R 0 1 TR A SR ) AR 3 Ll e
G R B O LR = AN T 1S, T BRI B — A ABRFR AR 2, PR B 2 F BT
J7 HPAAR IS B — T R S, AN SR FR A I — 77 (Madrid%%, 2016 ) SR 5 , 1 BRI BN [R]
TFAG ALY (RME BN — A NEIB BN S 55— ), R R]F Ja X €50 535 1 155 JR I 4 %
A —HF (Madrid%,2016 ) , T 15 A% Ye f388 (A J2AH R A 1 R 0 Je i, S5 403 1 TR B
[F] , &S 24 R I 370 IO T i A 5 3 5 R B B AR (a8l ) Bz, T AN BB IR 2 F A~ B B
(Eisenkraftf1Elfenbein, 2010 ) . K It , B AR 403545 %I 17 8 R M) £ 3 5 401 S 5 1 B BLAH
Ll (/2R HHPANASHE R ) T ZE T @ A TP, R4 e 5 A A5 5 B 3l fih / dth
(FE O )il 2L RS e 5

=. ASEFRHIERER

— ZR 0 B ) R S AR 1 SRR 5 e R e ] T A R IR M LB, 45 A1 | B3 W]
PP R LU BN A BT R (Kelly FlTBarsade , 2001 ; Niven , 2009 ) , X SE 31
SRS BB I SR AT 250, M LA S e Ao B Dy S22 A IR L Bl e o X T 3 S Je 2 i) ) 1
BB, W E AT B PSR 5 45 57 SR B FIEA ST AU 1% 25 55 3185 7 (emotional labor
model ) (Humphrey,2005,2006 ; Humphrey2%, 2008 ) {3 i & (& B B 8l #2 s i 2 8 — 7,
AR UG 15 R 3 18 7 2 2 S IR IR ISR A 48 55 sl R 1 ik — D E 1 25
SRS %% 1 R A il (MorrisFlFeldman, 1996 ) 7 26 55 8l iz FH 0 Rl 5 s R I 4 1 JE e PR
(a)RJZ 1 (surface acting ) , FE I N HYILILNE 45 IHECR A C R RITE 44 (b) TH)Z T8
(deep acting) , TR NIESZ LA B A Y #1545 (Grandey , 2000 ) o 262 453 T80 175 45 OB 20
I BUS AL G L RIS, TR 200 M B T 15 2548 B LI & W ER 116 26 323 (Grandey

SNEZGFEEE (F40EF2H)



2003) . IE WHumphrey &5 (2008 ) FIr4& (A {51, 450 735 30 5 2L R IS A 15, TR0 400 5 2 24 s Xl
@ T SE R (R 2400 ; 258, Gt nT DL 2ikis I Z ok KA T B 15
O, R 2 R AT AL B 15 28 o 76 SE BRI o, A 98 3530 % FH O 52 1 <5 B ol AR
“IELE” AR TS W 45 57 SR R B, DALE T B AR = 3 5 i1
(Erez%%,2008 ; Barnes®,2016 ) ¥ 45 57 shAW R 74T S35 A R @ B s 43 B2, IR R 1 Jkdy

H(EIE 25 55 3 ) RO H AL 55 2 — , RIVEAIL AT T A — i LAY IR A2 B X 2645 8¢ (Humphrey 2%,

2008 ).
B EEAIREEASI(emotion as social information )% (Van Kleef%:,2010), & &1
P IBRAE B B WU Z B AR i B, I R 5 2 1 8%l 13 4% 44 i 72 (contagion process ) I
Z 13 72 (signaling process ) Wi 2SR AN [] B B AR SR S AN o MRS TE AR FIAS B 5 e fl
PN R, XA R PR IS BUE Y s AR YL B D, S B IS B s B M e s 1Y
A8, HE TR R & A 25 A1AT 0 (Hatfield%5, 1994) ISR 40 S5 S R BIUR , TR &
Bl A2 AL Y55 8% (Elfenbein, 2014 ) o3 25 6 BpAA 7 T A9 15 /BRI (TR 221 BRI 3455 ) 1)
RARBLT , 15 IR ER I 236 W88 5 2B B — R 2 LAY 1% JBOIR 28 (Hatfield 55, 1994 ; Strack 5§,
1988 ), SR Ji5 R M L2835 (1 FI T S AT T4 (Forgas, 1995) JFEAS S B2, N @ & 7E AL
400 1 8%, B 2 B AR A S B AN AT o8 (Van Kleef4%:,2009 ) o 158 Ss [n] B s W 4453
WA B HEE B 3 Y Bz A28 BRI T X B R 2 (AmesFlJohar,
2009; Van Kleef%:,2004 ) o i i WA — > A BN IR , AT LALEFRATTH1E I ey o 4 (HL5)
X4 RS AT RN ; 0 5 22, S 3 18 B T Jm DO )5, 22 B @ s
FEF147 4 (Van Knippenberg flVan Kleef, 2016 ) o ZERF 5% 40 5 25 i 38 13 15 R B4 & F s
L H P A8 80HERS, Van Knippenberg fllVan Kleef(2016 )21 T —ANAHRLAAEAL §5 H 46
T SRR IR 2 /D A AR B AR R T AR R AR RS AR RN R AR s R R A R
T IRAL G T HIBE AR 2 AE B AR ([F 5 72 ) o

M., FSEFRAR RN

(— )X 2 (1) 52 M)

T WA R IR IR SE MR T i X S0 71 ik 73 R0 A 2050 P SR 91, 69
PEE R A (BRI R ) , 251k TR 95 H A7 )7 (AwamlehflGardner, 1999 ) . SEFR
| A0 B SRR T ik ) — A4 5T (charismatic-transformational leadership ) BT o iX S
FENN ik ) — 72 AV S AR AR 22 07 AR 5 FRAR 1R R A ¢ (Damen%$,2008; Van
Knippenbergfl1Van Kleef, 2016 ) AR ZiE 4 7 , 4005 2 B I 85 405 2 ik 01 2 R %] 491
L, AW E AT T — A58, Je il O T 3 SR B [A) R B AR REUR I J8, SR I 1 U 35 P Lk
7, LB A R I, O I ) BRI SRR R e, Lk e 15 i ) (DamendE
2008 ) . Johnson (2008 )i o SEURAF5T , 2 B T 24 A AR AR v B B RO T TR AR 1T Je e R ) &
LB AT A S0 T 0 T AN AT AR 22 SR A SRR 0 T A AR Y [ S T Y
TR AE OC 6 £ (BonoAilTlies,, 2006 ; Erez4% , 2008 ; Barnes45, 2016 ) .

ik oy — 7R RN G T B — B AR Ry e AT R T XU, T LA AR T T4 R X

)iz ] (Ashkanasy 1 Tse, 2000 ; Awamleh fllGardner, 1999 ; Bass, 1998 ; Cherulnik%:,2001 ;

CongerflKanungo, 1998 ) . Gaddis“% (2004 ) 1 SRS R 2 L, X495 38 28 Lt AR 7 S s CAHLXG
TR IR ) , 25 RAS R KT (R 800 T A R o T 224 800 3 T 30 o) 2 2 0 Y A 1
CHEAT T AR 1 %) , 4T S 29l M A3 (Lewis, 2000 ) . Van Knippenberg#1Van Kleef(2016)

G R BT T4 T

97



98

TN, a1 A Y A IR R 2k A%, 400 S 2 1 IR R B A5 52 i T g o HA0 S A s v i 1
M AENE L8R 1 B AR Z0F 98 e B4 T 38 B 1% 4 8 T vh e S sk B s R EVE
(Palmer®%,2001 ; RoseteflICiarrochi, 2005 ; Kerr%%,2006; ), BIRTE 28 135 AR TR (H
G258 7 NI B R T S T 40 3 SR 5 40 S e B R 56 R O SEBR b,  R B A 40
SHEAE T WA — R T ARB PR ATT A RO A  E E I R B, IREE A R K
SERRR I A4 T AE RO H A B AR B (Rubins, 2005 ) , RIS & R4 S (A R 3 s

(X TR B

N B O IR A R A T R B R, N B S E ST A%
FFZE (Van Kleefd, 2009 ) X} F450 55 15 BT T @ W52 ma AL, A 57 % 38 % 12 FHEA SIS Y
(Van Kleef%§,2010 ), RI40 5 3175 B 15 4% Y axd B2 A 51 12 W0 2R iSRRI A2 ks i 1
J& I IR S AT (BE 2 EASIEH 1A A5 B i SCIIAGR )

L. NEEE AR B rp, 6 S B S R AL L 25 T & I T a7 A LAY I B AR 55
(Van Knippenberg1Van Kleef, 2016 ) . 4 —/MEBRE M0 BEIRME AHEPERS, T &0 L2577 AR 1
RN SR B AS  R AT e S BT B SR B R Ay 7 X Fe A BT 3k ) T4E[A] 2% (Baron,
1988 ; Heldmann, 1988 ; Weisinger, 1989 ) o #H 5z , 4401 535 30 HH AR I SRR, T S ARt 257
A= B A I TR 6, K i S A 9 e S X — WS (Kelly Al Barsade, 2001 ; Johnson, 2008
Damen%,2008; Liud¥,2017) . SEF5 b, $0F 518 B AT DME Y25 N, AT UL YL 45364 [
BA o Bl , Sy =5 (2005) & B, 2440 55 17 A B0 BE & FA5 RS i Horp — ANy ) (R F
TS ), F B B2 2 B8 25 55 T2 S L A1 BAAR 1 ( group affective tone ) o R LI, Chi%s
(2011) A7 235 S th 6 BH 400 535 U O B RE A% 12 68 ] BAREURRE 175 18 O T A

2N ESE FEE SR, SR H HIRE S TS Yz 438 IR AT X0
X B IR B 195 2 (AmesFlJohar, 2009 ; Van Kleef%E,2004 ) AE K[|, T J&@ 3L Ti%
BUE H PR T B M0 I (Filipowicz%:, 2011 ; Miron-Spektor:,2011; Van Kleef%:,2009),
T S AF R A A BE o 514, A WIF9E 3 & B4 5 4 1 IR BB S HR T T )& 19O B2 4R (Liu, 2017 ),
RI7E S5 SH MBS BT, TR e 2 IS 3Rk [ 1 L (Kish-Gephart55,2009;
Liang%%,2012),

3T EAT R B T A= o AR 1 1 TR0 3 2 X At N AT Ay 7 A EURK sk T B 1) i A 3k SR
(Klinnert3, 1983) . A UEHE F B, Jo AT O B R B S B b N RS2 /A TR, 1 TR
JRER BRI 2530 il A S 47 )8 %% (CacioppoFlGardner, 1999 ; FischerfIRoseman , 2007 ) , 7431
ST, GeorgeMIBettenhausen (1990 ) 7E I A 65 5 A1 BA K & BHL, 405 BB OO BE BB 12
53 TIEAE AT R, R D1 T B R  F-AI, George (1995 ) IIBFFT 45 S B, 40 5 1 R
W1 B B RS . 352 1 P A S B3 A B % i 55 7 T ) 5534 . Koniing AT Van Kleef(2015) % B 42
HET JE R T A AN — i 5 S 3 A REUAR 175 B B, T 2 R 1 800 3 2 75 7 3 Y B
FIREIE T RS, 278 T ARG TR AT ANGTR S A8 15 BRI P O Bt 2T, T &
SN A 2N BAT R (BN gE ) L e Ah , 455 3 B B S SRR PR A B T8 T & i
W Z ) 178 (DetertMBurris, 2007 ; Liu%, 2017 ) o 10, Liu% (2017 )% H EITAE ) H
JEE B N E T B I TR B A, W IE 45 SR R U T R I I RS S TR B Y

FAT N B EIEAEX,
. &itTIRE

ARG PR AT P 5 05 A OGS , BRI AT T LS BAH GRS, IF A
2T U A A PSR IR B A RN, Ay ] PR 405 1 TR AR T T A T — % A

SNEZGFEEE (F40EF2H)



BRI PE 5 A GE it B v LA H , V8 W40 5 2 1 SRR (R I 8 28 Il dhy, 8 28 1l Ry 43
AT ZMHZE L BT LLT = A S ARG ek 2 1 (D) TR
T BAEAT 25 58 T A THAAEF 28R 5 TEAT A3 T A B AE R 2 (2) 850 5 5 15 IR s i R R AT
WIRLE 5 1T 7 (3 ) &5 5 I S B ) SRR R AR /o T2, B N SE 3 ZE AR VT LIS = AT
T AR S X T 5 S TR -

(— )80 T T A

AR A R RS R R BT 3, (HE JLAF BB 78 #0050 1) T 800535 1 B 8 Sl 1
RS BB , IR 8 SR A0 3 A R 7 TR AT A 17 JBOG)  J A 5 5 AR B 2 i), LS
T KRB EZ IR (PR A R G 05 2 B R ) sE A3 R T4 2 T
TR SE H AR /N —EB 53 ) o 3K SRS ARLT- R 1) T — AU 8+ 01 5 RRU 19 SR 7 A R
B, T AR IR 25 2 AR T AR o X AR AT TG H 8 W) & SR T, R 2 E s 3
Y, 03 0 R B — o BB AR OB ™ Y, T AR I SO & A SR SR il an , Sy &%
(2005 ) AFFSE K3, 0T B Co B8 2Lk AT A8 63 B T 0], () 450 52 T AR o 35 B AT 45 AT A
J 5 NS5 7 o 3 U B AR A BRI A 1 B A o SR JE S, (AR SR 45 SR 2L L AR BoF
J& AN REHAS — B AU o SRR I, — e O 4 R B — [P 8, JF ARG B 28 s g
BIan , A7 PRI 5 FE R B Al 43R Bl AR 17 J% (active positive affect , il ANFVIF ) gl ) 1
W 1% 8% (passive positive affect, il 4N ) , [A] B I AR 17 B0k 40 530 3 S AR 1% 1% (active
negative affect, U528 ) A9 Bh T 1% /8 (passive negative affect, ilUN155.0> ) (Lewis, 2000 ) .
SRR AN 3o (R A T AR 8%, AELAE T T IR e, 55 P S 8 7E SR IR DT R P 01 T A 2k i
AR i (5 260 405001 SR A BE ) (Lewis, 2000 ) ot B 53 31F BH 400 535 1) T i O 355 RE W8 4l
BA 03 BE %% 7 (Sy &%, 2005 ) o 38 7 3k SERFFFY , AR SCHE G DAR PN (1) B 26450 5 5 T A
5B A 00 ) F 2 AT AR et SERE TN T Jm A B AS BEFNAT R, IE BT R Fe b i
(2)FEREBE AR (BNt S8 PR ), S0 2 T AR B 1 R AR AT SR A 2k, 248K, 43
G RN & TR IR AL TR A B B, S8 Z B FIR R R 28 o O T3 #R B WF9E 7
Tia) , A7 BT o014 T AR A 0 2 U (AL BB B A 7 280 ) sE e 3R
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Summary: The real sense of leadership research has developed for almost 70 years, since Stogdill

and Shartle appealed that leadership research should shift from focusing on leadership problems and
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leaders’ personalities to “a process of interaction between persons who are participating in goal oriented
group activities” in 1948. Traditional leadership research mainly focuses on a cognitive perspective,
which generates a number of important theories like leader trait theory, contingency theory, and leader-
member exchange theory, as well as many kinds of typical leadership like charismatic leadership,
transformational leadership, empowering leadership, ethical leadership, humble leadership, and
destructive leadership. In other words, the leadership theory jungle has emerged so far. Although the
leadership theory jungle is complicated and has more and more branches, researchers have reached a
consensus: the essence of leadership is leadership effectiveness. Much evidence has pointed out that
leadership effectiveness partly comes from leaders’ display of affect. Although most types of leadership
are from a cognitive perspective, if focusing on leadership effectiveness and affect displays, all types can
be divided into two categories: positive and passive leader affective displays. Therefore, this paper
highlights leader affect and its interpersonal effect, rather than one or more typical types of leadership.
While the study of leader affect is relatively mature abroad, such study in China is still in the start-up
stage. One of the restraining factors is that there is seldom a systematical review of leader affect
research, so that the relevant study is difficult to conduct in China. This paper aims at completing such
fundamental work by answering these questions: what is leader affect? what does it consist of? what are
the research models? what impact does it have on leaders and subordinates respectively?

After collecting and reviewing a large number of literature, this paper arranges three sections to
answer these questions: firstly, we introduce the concepts and development of affect and leader affect;
secondly, we introduce the research models that explain how leader affect impacts the interaction
between leaders and subordinates; lastly, we review the impacts of leader affect on both leaders and
subordinates. Although western research developed several years before Chinese research, we finds
some research gaps after reviewing western literature: (1 )there is not much research focusing on leader’s
passive affect, especially the moderated or contingency variables that lead passive affect to positive
impact; (2 )what are the factors influencing leader affect? it is fundamental study that is neglected by
many researchers; (3 )leader affective presence describes leader affect from subordinates’ perspective,
which may more approach real leader affect, but there are very few empirical studies on this topic. The
study of leader affect is very important for organizational practice and unifying the leadership theory
jungle, because each kind of leadership cannot exist without affective displays. In China, most
researches focus on emotions and pay very little attention to affect. However, affect, emotion, and mood
are different concepts. So this paper aims at two goals: first, by clarifying some relevant concepts about
affect, we hope to make the field of affect research more normative and coherent; second, by introducing
a review of western research on leader affect, we appeal to Chinese researchers for paying more
attention to the role of affect in the interaction between leaders and subordinates.

Key words: affect; emotion; mood; leader; subordinate
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