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S TR A B FE— A2 R Y I J T TUK (Rl 5 8 A, & AR R 18 H I, B PR
IE AR 7K - R 2R T — 2, TR 28 1E D) 222 30 G PR RI e i 3 A ok 7 A 175 T o Ik
Gh T2 B RV T A IEBAEAE L AR LA P HEYE , Guo (2012) B ELLEAA A (W Y, B Ak
HAVNIEAUAERERE T R IAS L3 H R I AR {2 1 2

2 A2 F AN AR W TE BT Tk s M 45 A 5

Hir2=# M C LI R RN EIRR 1A IR BN RR EE Z A, 2 TEBHIAE — B ] B A
TR A 052 AR BRIV R A FE LAY 52 (Fortins , 20145 Shao%, 2013)

Hauskneckt®5 (2011 ) E 55 FXT A TR R 19224 o B TS SUE ARG A 10 He T e %
P Z A0, B T A BRFVE B IE V0 AR ALl 2 AR AR S 0 52 5 ) T AR B A

GURUT LS 1) HAT 2520 o LA = H A IR , VR38R A 1 DU IR 30— AR 5l

RIRVUFP A E SR AN G B 5200, LR O R XFEF 28 IR i o

Park%5 (2015 FHITFEALBL A 7 =0, 308 T A IE YA E Ay m b T 90403 %
IR F (LMX) IR AR K BN IE AN 1 n) AR A a3 R A S5 2 i F J& 15 i 40 5 il
ARSI FR (LMX) AR EE

Rubenstein®% (2019 )7 Hauskneckt55 (2011) A F&AtE I, FH B K AOFEA = I CRh i
PUAE ) BB , E—20 &S TN IR BT K AT o DR SRy B [ ] B Sk — 4, BT IME B AUOGIE T 41
BN PN IE , A 25 IR Y R A B B N R B B AN IE RS BB, 4
RS DA IEKE 2 )5 FE T A B2 IE AR AL B RPRAOR IE [r) Mg i 1 3252 5 1S BT

LN IE 28 ASHF 58 3 T
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by, SR L RZ I T A2 T BTN o B B VB RIS IE KRS IR AR Bh AR 2 ]
FEESC HAEH

3. Hhe

IR ST, LU TE T R ST 32 DA TR) 3 A vk (oA R {68 P el R0 )
O WCHE R , AFF 5 15 K 50 22 0 %) 0 T 2 T RN 2 1 DA S AR T B0 B AR Ak o AF L T3
e LU GRARBIEST , T A RIS 1 S e sS4, — MRS LA A EILEARSE

®3 BEZEUANARNEHKRR

l S
[ (I ERE ﬁi’fﬁ'ﬁf FESE ] wfég g MR
Hola Al R R RAE | MANE | R —] . TR
Harold(2009) S48 SN IEAE A ey % = (LR 48
Hausknecht T TS BN N vir = SIECAIE P AITE

(2011) SRR g | PR O AT
T i
Park(2015) SRR | EREE L KPR TE R
oy EE3 T /51 .
o, ¥ YA ”ﬁgﬁ pat ’;@ B | BRATE BREAT
1. S /L}J‘_EFIII EIE-VE\; m%iﬁ]ﬁ IE”j_'\ ’ EF‘E'E# = F e /N TE R
> N /= [
Guoo12) | Ay | LR R/ TR

LV ELEIE RIS 7 TR IR TP BB B 56, AR R 25 B R 2N TE T K i 3 A
FEA—BINEEE , A NN RL MG WA 28 R ARG IS  HaR, BT K25 s 4
BUNTEFE—E RN A T oAV R A 2544, TR AR e T K Az y 2B A RN RAR AL A S G i
AL T I B 2 R A R SR e f5 , B A AT BT IR 2% SR BK A T R AR

(Z)HEZHZ ALV ERRITE (#6)

IEAESR 452 A T EAR T SEAE S M 25 3R TR A2 1t DA RS TR AR B 55 224~ 5 TH A
K& AT R IE X R LU TE SIS R R o = 6 7 ) .

1232 FH AR S TE R AR AR SR S0

Matta%s (2017 ) fe A2 T8 IEJRN AR SR FE (justice variability ) FUHES: , 1 HoE ok g
IS TR BN TE SR B TR e M N Z T 365 AR T-Qind (2018) Y Bz 5 5 =X, H A%
ZHA T LN TEMR FER N a0 2 i St 28 IEA T A e — B[] 77 1 A b oA
25K I AR o M atta S5 (2017 ) o R, 3207 1] A RH DG AIF9E L IE B S b e e 74 TE R AR
.

(DS IERBGNAEFIE SRR S R E  Matta?5 (2017)38 H, 3225 00 5% F U2 300 IR
S Sl B PR At AT TR S S UE S T S ) A AR KPR R, 32 BN B i SR A IE K
AR B R R AT — S A

(2) AN IERBAVE SIS B SE M 25 5 A D58 018 20 TE SR A8 Bl 052 52 5 1 52 ), 437
WangZ5 (2019 )i 1 4 2E P ] 1 32 T[] B 19 28 B A A vk S i 5l , e 32 B i NP8 IE
TN AR SN BE 23 BRI A2 8 1 O B B FR T | e 2B 32 B IR RS I AR A 46

(3) A IE BN A ST A R AN I 5 A8 1 . T4 R 25 5054 A IR AR S E A
ARG BT AR 5, QM atta s (2017 )IA M FE AR ]2 T L, 3652 35 1) — B ANE 2 P iR 25

INEZ G EE T (F44kFAH)



a2 H K | BT R B 7E — B R] Y (78 SCEE P2 =8 154 TAE HOAEYY
KRN TE K (S SRR EE  MattaZ5 (2019) #E— A KAIE 1 3252 5 1 A PR 1R BN AE B A
JE R AR TEBRK T B AR FH X — 4518 ST S5 T W | BAR PR IR SIS Yo 22
Z BRI AT B SR A2 3 0 A FEUMETT A IE A sgm (R iR C R STEE &
RO TE TR BI85 B A e B 2 ) 55

223 H AR A IE BT AR i R R A5

(1) 520 TAEF A4  Matta¥5 (2014) R FHE S+ K [ € [ F8 1 28 3l vk o2, & 91
540535 OC R ARG B T =4 23 B 2 e D3 T B T AN A TE AT

(2) 5% TR RN 1 26 - Hill 55 (2020 )3 i3 i FH Carver F1Scheier (1998 ) A IS HESE , 45
B G 26 2 T BURWUALIRAS | 1 T (45232 2 7= A B R 8 TE AT AR B i i 22+ R — H
SR B R IR A 2R AR R B TR A AR

3 H AR A IE RIS AR R e 225 S pif 5

ez AT 1028 IE SRR AR 5% m 25 SRATE 52 0 H A T A sh 805, iR o8 i e o =
BT Z— o R T R S B2 T ) A R, FRATTAF 5 R BRI AL A ) 1 B R S X
SRS  BVACK T , K T2 B A IR BB AR R 2 5 SR Y, ANUAG K T DA RIS 25
PR KA A i B L 0 T B HK S Al s i B2 32 B A T R RS BE IR AR B, i X F 58 IN 4204 T
T A ——FEZAURIAEDF AR A IR RS (138 BRZ M 55N oA e JBRHT 4 28 IE AR B DA %
ST AN IEAT B A PR 55 7 1T

(LGS IR Sh A AR A R I 45 SR 7% . ColquittS5 (2015 ) s 85 A A fa] 52 228 IEF
FEIHE H |, TR AR 25 P KA A 2 A R 2 200N TE SR AN ART 5 M 12 32 304 7 R RS B (R T R 3
Zy = 7l S SO 7 2 /AT 0 S B O eV N0 L B RV ol L

PUIE 48 R i B o Judge ™ (2006 ) 28R A AR 1L NS 28 A 5T 8232 H N 1F
BB AR AT 52 AT I M AR AL T 742 2 WA B TORFEA X LT T o =
JA (154~ TAE H )3T B a2 A 5 B 45 R R , ABRANA TR LU i 5 | e i
2 WG 26 , 2 IS SR T B A R 3% I 25172 - Yang FlIDiefendorff(2010 )
KRB 2570 IE AR T BIVE T, 38 PR AN A 1 BT 233 1 520 B3 T 0% £ T 1 45 384
HH W TAE I A =418, i PR (4525 K Ua 43 i EE K 2237 38 KOS AE S 1) H i i

FE, RIS 200k A ERAE PR A IERGANS 5L TR R AT RS AR KR

Matta%5 (2014 )HUESE T 7 15 45 2 S ECN A IE AR 51 T B =47 i E 2L

DL B 250y f AL o Ferris 5 (2012 ) 45 F A SRkt B 2 R 17 25 76 28 1IE BN FTHR 7,
BT AXR AT IER, FFIRZEAE A B BB — AL 3% S0 A BRANA IE AT DL
FAEE—F A SR F A, Bk B 24NN R GRS A (14K 0y LT[R BE A9 2 5 A 1k
F5E VR IESE A 0 T DA A PR 2 TE BN AR B4 T O R o

(2)YERE AN IE R ZE HAEH o LoiE (2009) [A] B 25 &AL T A BRAE B DURP A IE 2,
SPBCS IE R P A IEAVE RSSO, 322858 TR AR ) 22 57 e PR AiE B A IEAE S BT
KAMRN 22 N IESAY, R85 [EH S SRR SO et B s R 2 db—— e
] T HA i L2 B3 R B RIT ST  IZ IS4 T 25 TAEH s BAN, ZBF5E e H B BOE R 5
B s AR S F AR B ] IZ AR R AR Y B BT 2 TR E AR
5%

(3L A R BUFSE . KoopmanZs: (2020 )48 H T T AL £ RN , IR B 23 TEAL
2 R K BB 52 5 A A O 5 34 ol 2l 4V I IE MO o - HL S IE A 25 s Ja%

LN IE 28 ASHF 58 3 T
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s AR I X — 170 TR 25 A 7K R RAATR B B8 (015 2 60 55 0 [ = B AN ALARA TR 1 5
BT AEE AR T WA~ LA A B Y 5 T () B A 22 AR 1 5 — IR e T 5 13306
S ANIFIEIE T XS AN 12 SC S BN 2 1 [R5 R X RN 5 AN IR 2 — o

(D) SIHLIEFERA T PBESE  BH T BRI SE RS A I B R B A 20 T e &
XTSI EAT A, MattaZs: (2020 )45 4 ScottZ: (2014) (45N IEAT MBI HLELE , % PG BT
FEMAT T BNE T ) J o ) A B B B AR [RIFR BE A I, 8252 6 AN IEAT RS I s bILRY
A PRIASTR] R B 2K AN ] AV 35 T s DA A R 15 28 01 DR s 1234 2 B i R
TG LE7K oo T e L3RRI, A2 DAJR R B R AT T 3 2 R i [ U5 B R R, i 2 4L
TEHEZ E 5T SURME—— > LU R B T T

4. 248551008

ARG LU IEWFSE A S i 2y ), P 2N TR 432 3 A T R AR 9 2 B
FRCR A R 2 & 7 1) (DL 224 o H A=A T 420K F 2L T 0] bR A 2 B R vk, KRR LA 31 =
SR B T 2 B TE T DR B 235 SR k118 2 B i s 012800 o 3K B RIFIE A A % S B A2
BN IE A AR 5T R 25 JE 2 R A 21N IE AU R R B9 2 BRAL LN IE AN T 2515 H Bk
A 255 AR AT R OMIRARA923.4% 21 iz 55 1985.3% ) o SR T , AT SCHRALAEAE LA BB -

B R AR T — BB BRI T, R R A VRS AR A
IS T H (GabrielZ%, 2019 ; McCormick:,2020 ) AHE N MIA W7, JLF- B SCHRBETE
W5 1) E A ok

5 ARG 7 1k A P A B OR R, B SR BT SRR 76 S — e (B BE P9 & A o AR AR Ry
FEANE B, (HJE H F A SCHREIEX — B3 A9 1E i 14 (Gabriel %, 2019 ) .

5=, BAMAITAMRN A IE H EBARAR 5K R 2 S A A s SRR (kT
BEALIRZE )R — B, X — R L REAR TR S S 45 i T (5 B

S0, BRI B8 BT 2 2 T 0] B A 2 AT IR RE Ty L T4 Fn
HFES AR BT (Beal FllWeiss , 2003 ) .
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HZNAT R A 5 0 B AT, T 4F R 7R S AS A 55 O 1 B ERAS T AR K A 2FJE (Patient S
2015;Rupp%5,2017) o A8 SCE AR I sh 207 98 =P A L GUN IE =7 T4 M8 T IUE K
FARSTRURE SR 3 3o X6 SRk ) AT, AR B DL R 4598

T, KRR LU IE S IEI RA4F a5 2 — o35 — A L S0t & R4 32 0
MBI ASHIST , 55 AR PR IE i A A 5 = IER— A IERUA R L S8R Kk SR AR A
Yt « ShASTH BRI ST = O AN IE 1 S L AR A5 DA X B S 248 B 8 1 o

HOR BUA SCER I AR FE 0 TT K sh 25 0 e B e A B EE A - A AT RENE - B A4 K241
HLVNIE SIS FEMIRANG oI 25 S —FhiF o8 T 2B A58 07 ik, HIAR BE 78 /09 AL 2
I UEFEAN i 3X —F2HL(ChenZs , 2005 ; GabrielZ5,2019) . LS ZSEARBFFE 451, B R4 ARAT
SCHRABEEN AN [] 2 240 Y FE— 2 (non-homology ) & i .

FRR, E N LGVA B GE 3 1 A T SIS ISR - JCiE SE sh A oE i R 41 21N IE [E N 2
HAA VA AR E NI IS IR I UG Sh A AL SV IEMF R A T 45 6 o

H
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() ARKWIFETT 1]
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T [ Y22 a0 ) L AN IE S ASIF T A T R R I HE W ST A T AR R T 1]
1.5 W LA S AR SE 1 R ] 477 1)
S AR B AL ZL N TEMF 9 S A1 40 TE AU ) FE B 21 i 43 (Skarlicki®s, 2015 ) o A KM
FEA] AL T IUA A 740 e
T C T8 K& SRS W A R sh SRS I RN AEFE b 7800 R 0 A ARk i, T LA o6
HEUUN A7 —, 5 90EHE 2 B AR, 5508 I B AR AR A IE S, A
TN A BAE SN TE AT 0 B8 2 R B TE B S LT 22 47, iR T HL: A OC R M 3L (Skarlicki Al
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Reilly%5,2016) 55—, 5504 0T LA 43 UROR TR 268, andesz 5 i R 3  E R
FHEE AN R Y 55 3 TR R 5 4 32 3 RS it 4 10 56 RN ], oL S Sr it S AP fE— e 5 57
(Skarlicki®s,2015) o FI L, 24 VUG TEWFIE TR A D ZE BRI 5 H R R OB f 55 03 56— B
& T4 1 R LN T BRI S 2 5 38 SR AR A /0 A 4518k (Karam %, 2019 ) , SR 11 5 L& Y
AT A B 55 A A IR SR AR A B v v BB A B AR B B AR, ASRBIFIE I XS 56
EHE ATV T BT (B0 S i 25K ) 2 B35 A AL 8L TEIBAAR AL, , LA RGBT R
A2 T 55 WL AL SN IE RGNS

LU, FRATVEE X 55 W35 A B A8 SRR DU = B — , 2= T TR A T o5
WA S S SEUERFFE I, I 2 3R 5 T BARREAR ik 8 th T2 e & i 2R £ 3 AN
[7i] 1) 55 L A% A TE S TR AT (A 00 A R A A 2 52 30 L 5 S0 3 R a2 35 G R s ],
PRI BB 5 114 55 UL 25 2 15 S () AR ) L — 800 0 AR B SR 9 2 X6 4l 11 B ST 155 100 55 U
B 5 HA NS R A IR T #5655 U LA A A2 2, 24 B AT e T 3
ASAFFE I R 24 SR R ST S e, 1Al A AC e R0 B R T RR Bk A i E R
U %) 00 A 5 AL 1 55 SO 25 R £ T AT 5 155 B T et g 2 38 7 s A8 F 9 1 155 1% ( Skarlicki %
2015) 565 =, ShA A TH IR AR R A SEUERF 58 76 HEA TR ICHE Bt 0, XY 78535 155 UL 1)
R ERE R R AR B S B AR A R R AR 45 B, LB AT T3 N v B2 3T A S (R
SERTLIAE M 2 IE BT R I, S50 40 A 0 S S S4TI9 BRI AT L oA
ISR TR AIATEL , T8 B B e Ao 7 1 0] PR W W4 AN P 00 & AR 1 B, XX F
FEETNSS IRR B LL R A I BC A BE R th T 3 = 2K o B T35 B A LW AR A IE S,
BEME LT i AN 28 E AR 10 4550, 9t LA AT A 2 1 JRR 0 B i vl R 2% 32 B A1 PR R 1Y 52
(SkarlickiFKulik, 2005 ) . AT T 55 W4 A1 19 20 A5 TH KA T A0 R ) 325 B RN B K, 5 U
ARMEAS 2 AT R0 DR HE BT . 248K, S50 A0 AR T 220N TR 3] P AR AR A K B IR AIE ,
FA T A ERIR IR TR AR AFST AT LAZE A R 2Bl i B i Ui 48 7 s hig 58
HWBIHLE N N ZE DL A ZUBEE A TAERRAE A PR PR 208 TE B AR s il

2. B 2 A AL BRI S SR AT 455 [v]

G, AR P LARE B 2244558 16 i Wang 25 (2019 ) B BIFSE s 5542257 5 0 A7 1 s 46
FTH RPN 7T, A B30 B T B 1) hAS L I oT o5 — , AT T AR Ry S i 3E LA A %
ARV TR 5 AT T E T A IR 3ol X 232 38 = A Au Bl g i), AN SR i
A B AWM TN RFEAR P Z L, W 38 IE R 23— LT R aRiG S ez &
1) R B R, AR T e 2 H AR T BB e R, sk AR AR .

HWR, AR ST AT AR 5 2 A8 A 6 T 2L E B9 E 2250 < E 8 A 1B Fil
RV TE”, A SR H A S A IEAT R, 5 B OGN R BB B R OR)2A
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B IEAT M s AR AL e 520 53 TR A BN AR L eAb, St 4252 F Fss s B —
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S R R ARATST 0T LA BRI B[R] RIS (5200
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WLV IETH R AT, 40 51 T4 XHE PEH 01T R s B AR 6 & S 80
FHE T 51 T AT B S R AN IEAT R, T AN TEAT R as e 254k
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Summary: This paper combines the three subjects (actors, receivers and observers) with the three
types of dynamic changes (shift, growth & decay and ebbs & flows) proposed by McClean et al. (2019)
to form a framework and systematically sort out relevant studies. Based on the field of organizational

99¢¢

justice, this paper uses the keywords such as “justice”“fairness”*change”“dynamic”“latent growth
model” and “experimental sampling method” to search related papers on the widely-recognized
academic website such as “Web of Science” “EBSCO” “Proquest” and so on. After collecting and
summarizing the relevant literature in Chinese and English journals, this paper forms a 3%3 table to
illustrate the existing organizational justice research from the dynamic perspective and obtains the
following conclusion.

Firstly, the development of the dynamic research of organizational justice is unbalanced. On the
one hand, compared to the dynamic research of organizational justice from the perspectives of actor and

receiver, the perspective of observer has not yet started. On the other hand, there is also unbalanced
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research development of the three dynamic types within one certain subject perspective. The study of
growth & decay mainly focuses on the overall justice, while the study of ebbs & flows focuses relatively
more on the four dimensions of justice (procedure justice, distribution justice, interpersonal justice and
information justice). Secondly, existing literature does not fully develop the possibility of dynamic
methods in theoretical construction. At present, most dynamic researches in the field of organizational
justice still regard dynamics as a tool or method to carry out studies, but fail to fully seize the
opportunity of deepening its theoretical verification and construction. Thirdly, domestic organizational
justice researchers have not paid full attention to dynamic research. Although both dynamic and
organizational justice scholars in China have accumulated relatively rich research results, it is very
regrettable that the existing research has not begun to focus on combining the dynamic perspective and
organizational justice research.

Based on these research gaps, this paper puts forward the following suggestions: First, the
organizational justice research from the observer perspective is an important part of the field of
organizational justice, so the dynamic research of the observer perspective should be developed in the
future. Second, future research can integrate different forms of dynamic changes and the process of
interaction between different subjects. Third, scholars should pay attention to the different effects of
within-person and between-person. Fourth, as an emerging economy, China’s economy and management
are undergoing rapid changes, which has brought convenience to the study of the dynamic changes of
organizational justice. Therefore, scholars can take full advantage of this situation. Based on the above
discussion, this paper puts forward practical future directions on how to break the unbalanced
development trend of the dynamic research of organizational justice to test and build theories, and how
to develop the dynamic research of organizational justice by domestic scholars.

Key words: dynamic research; organizational justice; shift; growth and decay; ebbs and flows
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