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R 2R, 5 R 1% B IR 28 ) T B (BRI AN 4 42, 2007 ) , I AT AT 0 545 5 AR I AH S $ {1t
TR SRR STz N TR A HE S SO RS L, Lord %5 (2016 )%
132 504F & F A2 W Fl{Organizational Behavior and Human Decision Processes))(OBHDP) [
AR SCERIEA T T B, A e 2 CHNS R 52 S 2 — , #5131 6941K .

TR IS FER R B E B LA, IR AR 58 215 B SEUE 5T 1) 3 RF (Podsako 4%,
1996) i A211H40 , 45 B AHHE Ty MR 3L, R HFE T — &, T2 i B A DA Sk
BAC R A5 R (William %5, 1988 ) S 78 4 /N (W, 2010) 7 W 225500
(Dionne%5,2002) FEACT /NG TR 4518 T St B A — SR BRIe AR B RN IE A AR AT
AR B E SRR T AEAE G s 2, MEE 22U H a1k AR B R BN B s le , {5
TE A TCTk 78 R A AR AT AT 7, T4 i 0 S A R0 ) — b s 2 7 =2 R S A
35 R 2R A4 T 1 /E FH (MuchirifllCooksey , 2013 ) 5 = J& , S BB 1F H #5 A Tk 40
SR Z WA AEL (JiangdF,2015) , 9% 2 N H T 2R 4T =X, in gk 04m (2
B4 ,2015) AR R G (BRI AR 20165 78 R BEFB HAT ,2016) I 55 AL (Ling 55,
2016;NeubertZ,2016) [} [A] 45 5 (SantosZ5 , 2016 )% . [B157 LATE FIBIFST , [ A 45 580 Qe
IO B , BUUT LS TGS — P . — 0, U BN 1Y & R AR o B2 (B
IZHE A S A TR | 5 A 40 T B A AE MR X 1) 5 2 VB — A48 SR SR T
AHEE T BRI R TR A £ =% 7R Y HT B SEUEREIE 2 R G T L4
SRR, HAEH I M SRR AT ; 12, 4 SR AR 1Y & Oy T e R, anfel 44 2 A it
FREE, LB B —20 R X LR 8, A5 FE R 40 0] i &0 T2 2 A RS DL SR
SCUEAGE A S L, —— A8 BT

—. GSERERHZO R

JUAE AR T RS FRT G L T A TR S, WA RO A R A
B RN DI AU RBRIIR S 5 | e, I A fEE HIE 9% 0, R A B XHZ S
D7 5 F R S AZ W A T s S B, LU J SR o 35 S

(—) TR ok

1201 28 704E A 2 i, KA A B g |, N PR fE s AR LS SRR R —H
FRIELE (path-goal theory ) R ZEFIAN 2 A fEAY G BT R HIE , LR FRIS#5R I8 1F =X 80 AR 41 21
rh LM AR — B AR B R O S R LS i EAE R BIE T B AR Y O T B — H AR IS,
O [ — B R TR AR, T A BT T R SE B R B H AR (U= S S il S ) J7E
PO A RAT NG , 8T R U TRk Bl HEBR 5230 B AR B b A RREAT . 24 H AR F5e sl B br
BB RARTE AT, 90 F L3 His 5 I H R 2400, e 0 T A BB R EH1T R
(HouseFlIMitchell, 1974 ) o A X Rl 47 R v] LA3E 5 1T BF 5% T A it CAnshedig ) 454 7R ke 3
S A 27 R T AR B AR . R, s B4 - REAS s A OB T S B ER L T e s
fIEAHVEEL (JerniganF1Beggs,2010) fH A, 45— H AR BRS84S BARTEA AT I T 415
17 IR TER Y KerrFllJermier (1978 ) FE L Fehit [ —25 48 M AT 55 (HEURYFHIE SR IE
AR IR T 4R SRR R, AR R - RE D 286 RIS R,
MhSr 2L O AL T ) FIZH U A 5 4155 I R ALTE AR ST M L A A 55 oA 1
1E55 e U LR A5t AT 55 AR B s 2R R AU A U Ak, Al 2L , 180 B B 52
S R S B Y A T o | I N i 2 s I 3 N [ s S 25 D ol R & 1 X

(DKerrfilJermier(1978)7EAL i HRAF TofAT 55 1B B BUME AT 55 7 I A M B L — S R T
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AR REA RO HE SRR R AR — e R AR s AR S RE Y.

ST RIS 5 DI S (NS TR B S AU AU S ) B IXOAE T — 02 R
oA S BRI G T AR AN RS T S M AR AN ], AE AR A — 285y 2R 1Y, T4
SRS R A AETE TS AR AT R 2, HA G e I N A B A%
L, WNFFAUAS SR PHAEAS [ MR 5544 N IE S AR AR 20, i 2 A i
JE 40 R 2R A E B AT T AN ST B AR B IR 0 A R 8 SR R (IR /N 2R 0 I
2008 ), J& R GV M S A R N R e s = R IR — B BEIe R e —E f 5D
s B An 5 SC B B ARBRAR A T A R AN S B RS A NI AR TR ) i , 400 5 %
RIS A5 SHBR R B KT T 94T A B AR5

()T FEARBIS AL AS

1 BRI R Beie X 45 SR A = AR AR

TR IS5 DIE S A S AR DX A — A 8 ZOUL s 2R R QR 2 45 R AR R Y
FLHEE M (KRR A 44,2007 ), AR AR S SR M A A IE S T2 B 45 R AR i i 252
K2 (Howell%F, 1990) o AR A 2R 12 FH T X025 SR ARt () s A B A T 9 A bk o
KerrfllJermier(1978 ) BB RN A 50 J7 V0 2 B TEUIE , A58 A2 A F R e 1 2 Ak
B 5 XM TR, ST X &5 AR A F2 I, WK errFllJermier (1978 ) & BUAT: 55 PN 763
B AT SRS BLR SRS T T B AL UK AR SIS i AT S A AR S T RN AR M
HARNAL AT 55 NAETR B AT 55 58 BUIE 00 S RE A B AIK T Ja ) A Bkl o (HR s e o
2 BT R 2R AR TR0, T 200 T AR R ) =300 (JermierFKerr, 1997 )

2. B ZE AT LI (2

EAC AT XA , KerrflJermier (1978 ¥ A K 2 X 43 A HURIF]” (neutralizer )
F B ACE (substitutes ) , ORI 154005 149 532 ) RS Dok 553 8 3 T ) A s, TR AR 3 (i 1540 5
1T IR, B2 5858 B A Ar IR 2R cHowell (1986) MITA B R A mT Dhss {40 5
TR B2, BT LA 5@ Ak 77 (enhancer ) , BV REAE TR AL S04 TR A9 8501 - Dionne & (2002 ) iff
— AR BRI R T DA 4 T i i rh A AR 1, BV A 7o i e s R R R R X 45 2R
AR, BN R AR R T RS A AR i, (HIF AN R BT A AR R (55
EI AT ARER AR F m))ER AT LU A AR o, BRI TR R R R 5 32 B AT R 52
Mol MXA A, RS ST R B AR RIRE 2, (R A R M L 2

MGETH RS0 AR A, B2 AR R AT T #E— 2094053, WHowar FllJoyce (1982 )44
BRERMAC R (DI, BN R SUES AT R 545 R A 2 [ B RS9 , (HXT
GEIRAR A HERZ R 5 (2) 3] (suppressor ), B R Z06 45 AR e I 3800, A AB SR
TR SEE R AR BRI E B SX AT R = A 3)EAR, BV R X 45 R Ar i 7 A 5
Mo, SR AR G AT R S5 AR B OC RS 5 (4) MK A (joint effect) , BRI I 2R XS 45 R AR 1 7= A
SO (H NS S0 A T o 5 45 AT 1 R 5 55 o Dionne 55 (2005 B4 F AR IR ZAE G 1T LA
gk ()54, RIS RAT R 80N R IE, 38 B R B IE 5 (2)FB 50 AN, RIS F:4 70 F23%
NEAIE, S H IR ECA 1, FRUN R AL XHE K T2 B R ECS VR 15 R R B4 Xl ; (3) 584
rR s, BV AT RN I, A B IR R EOCA T, TR REL B S T2 B RS
PEA R Z 48X 5 (4) 3555000 (counter effect ) , BIAT ST 0 FR/0W M 1E , 38 HIH R BN 7,
FRON R EL BN T2 B3R ECS TR R B4 XHE L L4, Dionne s (2005 )i it — 2 IX.

(DB RIS A2 42(2007) /N FILE BEHE(2008) TE H LR ME ST i L B A 41 T ik SE R R R M, 25 B STk A5 5 S0 i
W ASOR—— R EE R,
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O3 TRARIRZ 0 ) = AR OR 35 QB ) B, 4o 1 12850 .

MUEFRE , B R R B aR 5B 2 2B, A BT SSIEF SR &, 2805
A DX 3 A T A s R R AU i, X AT e TR HE S rh AR TIE— >
AR R AR AT AT S5 AR B, DR AR A AN BRI e — 20 41 53 (I ) 8 5 R0 £ [ 3
T AREAT LEER ) . Dionne i (2005 )4 H A FERR IS I 7 A48 F 2 g Sty L 25 AR IR 2 5%
I IE SAURARA i s ), B2 SR A 7o s i O A, A B T A5 A8 LS e A o Ak
SRR, B an AR AR R 0T B 17 1) 9757 400 A7 o, (ER I F R0 O, WA 56
ZRONE AT N 55 AL AR R R A 2T 2 AN Y, T BT O B RN Y SRR R K 2 2
w7 R R I RO AR R

3. [ =B AR R XA S0 47 R 8 s i A [

() — R AR 22 0 S [R) A 7 A R4t B 2 i AN ] (Howel155, 1986 5 Coles , 2009 )  7E R
ST AU, R A R RS R AR R S — 24 AT R &R (KerrflJermier,
1997) .KerrfllJermier (1978 )40 T4 19 7 0y O 22 1] UG AT o AU 55 1] B U A T o PR
I A SRR N L A SRR ST TR, BARRIN O Sghe R IRE 5 & R LMESS
Pt i T BRI AToh , BRI, . BAriid | TR 4R R R Be ) (&5
FRIE R HEU AL A2 URAL, 2120 B B SE dR T, LA SO TIRTEZEHE 155 58
TS5 RO A 55 1) B A T AT AR 5 A 55 PP 2 B N DG R 3 ) R4 54 7 AT
AN 5 Sy 7528 B Ak ) (ZH SV Bt | 2 3 A 285 1) TAE B AR i iy 41 402
Jil b s TR R X P R [ (R S A TR AT B RE

4. A B DX 80 57 M) 1) B AN A5 (R B35 N

JermierFllKerr (1997 ) 7€ [A] 45 5 A CBRIE T 204 19 A e vp | SR N1 X 040 3 1 B4R
M) 5 (] 3252 M) o BRI 8 A T AR BT 51 T2 5 [R]85 M 2 8 400 4 7 W AR ke & 2
S B 5 BT 0 T RS2 6 T At AR 2SR, R S B AT R 2 O A
TAEME M EERIR (s ) ; X FHA TR, RS nT /s T @ Mz x 1 taf 7 R 1)
FURITHY, BeU2 10 T R AL R IR BT M AR 52 B B 5 B (RIESE M ) o J5 R A5
FEA B R 540347 80938 HAEH (PodsakofffllMacKenzie,, 1997 ) , — A H 1) Ji
A 740 FEKerr Al Jermier X [X 4340 5 B #2521 5 [B] 422 3 W (1) 58 5 (Wang IR ode,
2010).

=. GSERERAATH TR

PRSI 100 -5 75 T B S S ST 28 AN 36 0E o 573 A9 SR I L HZ 20004811 ) B 1
FEAS N KIS TR KR AR IR GE T T REABE S A TE — 2 SR B, R RESE 42
UEST RS, Xt Bz IS AT A ARG 2 S A F R A

(— )& PR BRIE B AT SIEAG 5

GRS EX SN A e R A 5 R R, Bt D EUIRA RS ) B A 1S
FIHT A SSIERF I A9 523 KriE (Podsakoff2 , 1996 ; Avolios, 2008 ) . JermierflKerr (1997 ) [l i
FSHE R JE A Y, R IBAR DA W — S A A fb o 2 B AR R 3R, 28 AT TR S SR
Z T HNE N R B BN E , ZBWEE CR TR Z M E A, ot /br &3, ik
M5 BRI Z TR T 20.2% MR AR 17 22748 5, I 047 RS T 7.2% (Podsakoff
25,1996 LM ST HR AR I R 23K 134, AU S4 70 A R, BT LA ik g B i 2 5 i
TP EE A ] P EGA A gk
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XA A SIS ) SR ) Z R A TR R R IR R, SSUERF R I AT IE S AR
DRI 2 X400 A7 Ry 5 238 AR B 56 R RO PR 15V (Farh %%, 1987 ; Podsakoff&5 , 1993 ), B /b2 Ay %
PR R RBAS 15 0 A A, 28 B TG AP AR B AR S () 8 A M R 1 ARAR , ELASTR] A AT 5 Hhof)
535N 35 AR R 2 AR [R] (PodsakoffZ , 1996 ) . Dionne s (2002 ) HU-E R AT IR K 575 Fh4i
SAT Ry A = AN EARIRER T T P B A Sk s, 25 5 HUR I T AT 45 Z AR AU T
115 P A 50 4 S g R VR DA BRI Ak 5 ) 6 LMX S [ BAA R0 1 £l T A T, 9
5 B R FE WA 5000 R st 30 358 g 8 5 0 b s [T S A il R A SR FH = A a0 T
FE LT ANTE 3 {H & Dionne 5 (2002) FYIFSE Hh Aok A8 1 A BAA &b i 3 TR, R A
PR AN AR, = AN IR UK A BB 5 DX 43R = AN BEA, AEAS R A3 44 Cn 2% L Jest
% IABFRTTAE) o

()G BT SR R A 2

AR AT LI SETEAF 7 8 75 o — BRI AN P, HL201H 20 2 B 19 S AT S8 76 7 i
VeIt EAFAE— G (Wu,2010), FEEARBLLE

B — AR I £ (), KeerrFNJermier (1978 ) G il (14) 2 3200 BRI 2 J A i, FE 00 R ™
M IR) B TT & 5 T L 22 0 I3 . Childers (1986 ) FURTSE & BIL, KerrFll Jermier 4 il i
3B R AR A 15 B2 2 0.57; William%5 (1988 ) H T L 1IMEA IS A& B, 1341085
R ZE 1045 BRI T0.7, 78 1 EF AN BR R0 AN FRARZ B, I 2% B AT o %) B4
A FIED  (FEAT 8 i R MME S IR A M AN, AL AT R 2% H I 3043 6 A 21 U0 A4 TR 7
I - Dionne%§ (2002 )W 58 H A 14 BAR L R A 4E AR T0.7. 8.2, AR R ek
—HAk

O REAS R [ AF S R PR AT T AR AR S A/ N (BRI R Oy 22 KN ), & 3
L H A B3 (McClelland f1Judd, 1993 ), il i Podsakoff=5 (1993 ) (i fiff 5% A Hh 44T Y 2 A B
HANEAS5 T, AR Az 3 = S RN R A ) B e AR AR T AR BRAIK T B AR A
5 (JerniganF1Beggs, 2010 ) M5 & N Z R G HUAET IZ 1 TAE (A7 LHZUE A FlktT R gl
BE B T AR e sh X ], S HOE U R &K

55 = AT S AN 1 S0 UF £ A R ST, SR () 3 R AR IACER B2 T A FRA A B
(KerrflJermier, 1978 ) . /b w24 3 % F UHE SC G IF 58 3B 43 B0 0iE T 40 S B0 HLE . W Howel 11

Frost(1989 )X 40547 A5 W BA LT R T4 5% , & B IAT BARSCR I X ik 1 BU40 T 5 T @ Biak
18 M S R ANAFAEVR IR 5 =5 2544 A6 401 (structuring leadership )5 = B AR BLVE VEEC A,

BTG R FE T v, A ph g D G PRI A 5 e AT BA SRS A DR P, B T A 55 W R
B LHORF , BOZF W W5, i — D9t B AR (Jermier MK err, 1997 )

BV, Gt oM i A, PodsakoffA5 (1996 )TA A LAFEBH 5 S0 E 3 QA v Y G 56 A0 TR AT
TEMIAE, fnHowell F1Dorfman (1981 ) LA K KerrfllJermier (1978 ) AR5 1 e B840 AT Jy X3 bR
AR, SRS MR R 2R, B 40547 R 1 REOE A7 IR R el AR 158 2 an SR AR

R G347 AR B AFTEAHICOCR U BHZ BT, LR AR ST A T N 52

AN 7320 A 6 o 70 A0 R T8O 3600 F B AT HE R A PR R R A 40 AT R PR AR T, (H 3228007
R A — R TTRRAE T 1 TR AU R SR R B OC R X RIS AU R A B st
FHIFSE

ST, WFFE B ASIR [R) B AR S0R —Rh U AT o 5 HAB T T REAY PR R AR & e —
AR E A G B, BAEREAS R/ S RO AR S BN O T XA
EUARMERS B 2 A GE TR S0 2 2R A, 7 R AR5 vy, AR 40 9 57 A5 A LA 0 Bz 7]
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R, BER 3R AR A R 2 SR UCHY , T e 2 AR, 1 AT BE S 1 22 2 IR R A A
(HLM) 1 AR A5 3 B 5% o ARSK R IR BAR I 45347 D 5 BAR YRR 2R A S A e
ARG AT AT — DRI 2 BRARFEA R L.

M, MSEREBILAATRME

212 LK, BTN B T AT A R e B SRR & B 2 A R
FRR AR PR 2R, T 2o B o R 4 7 I G T2 7 S B A DR 26 Ak o 2 AR AR 43
XA RS A HE AR INAE « —J& R E BT AL T 7 20 (U AR 55 R B FE RSN S SR B
SLE VMR AL R A FKerrflJermier(1978 )42 31 () A8 FL RIS T 28 H 4S5 —
S AR I SRS G T AT O TR SN SR ST AR BN AT g = BRI R
RESFE , fEKerrflJermier (1978 ) A 2= KN 73 iy Lt b it 1 Z2 AP At 73 AR 2R AR
PaKerrFlJermier (1978 )X AR ZR (19432, N AR AL ZURRAE AT 55 R-AF = A J7 T XF
FEIESCHR A TR

(— ) MEFFIE

KerrfilJermier(1978 )W Hh AR BT 25 A RE T RN 2, BofFoe W 5e i T E
SRR AR DHIAE R XS0 T R AV E A o LisE (2013 ) AR I 2 R MR R 43R
AMARNH SRR ST IR AR SO MARRHE S A R S Re 0 RS ED OGNS
PEM =R,

1. AR 5RE T

FIRE R ST — 2l o A W7 TS B T, B s 2 AR TAEL R B
W IELER 4, 5 #H RO A RIEM A,

BT A , XudF (2013 )IESEMARE T (4560 BE )15 MR T AR & A 1 M 520,
R AR PR 2R 9 R0 32 R R R A R FE B S e, 2 O R B s AR, A TR HLRE
S, T 1 TR A B A0 1 7 A SO0 A8 B (ManzHISims, 1980) , BRIG FIZE4K (2016) & 3132 2
B REEE A ] R AR F A 40 5 R D B AE 1] O &R o A, Jiang 45 (2016 )IESE A i A2 551k
I B XY, [ FRAL BRI A T A ) o 1 268 R AN AR M R A C st 15 25, 18 F
G BRI N NI ST BE 1 B R 1 AR RESE S 1S 3 & R B & H
BTG L, AR TG 28 50 o T 2678 D18 0/ IMRE T S F O B91E 4, St IE MR,
XA B F AR AN B T 55K - B A 9T R I 46 71 BN 55 1 A8 § A0 451 % 1E v
T R R 2 A (T ARTAE,2015) .

M FEMBE IV E 0 A RV 2 —FhEE S ATEUR , 7T LMRR BT S5 RS A f ok
WY FE TR AL A TRV SR 8 175 355 I R gz i 1 FPEA () 0 e As , 2 MRS 5 51
RO T v PR AR 1 @ TR A% A RPN & — R TR REUR , B TR REARER A FR e
RERERE AR X BE I R AT K, anéil S A48 T 5 M5 o Niibold 55 (2013 )iE SEFE TR A% 0
AR PEM e F G5 TAESINL 4T3 Sk n e & A T /EH .

2. RS EL

(1) NFERRIT o A RO A7 0 W B B AR 5, U 5 80 R0 8 4 7o AR Y L
B BRI ARG . FBIPEAHEIR 5L T RIS AT R AR e AT, AT 5 32 1545 X 2 B 52 1)
BN E AR S0 5 TR A IRIE T L A IRAIKEE , B XM B X B R R RN,
AT 2 I & S0 S BT A o FE Bl AAS PRI 53 T X200 AR M) B A0, ) T B 2R S At A $

(DDionne%(2005)7E 1 Tl {Leadership Quarterly ) F/AJF T IZ AU 2124 (14 DU B YA S8 (5 08, W AHSE B e AZ O - T T 2 — 2L 18 3, A
RSN AR X 20054 5 19 5 IE S B SCHRI AT EL .
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HEAAE BT B AR AR RS BRI 1) 1K 3 B A 19 5% T AL TS PEA T R 2 Bl kil
BOME B, MITHE S AT ] 32 sh el 22 A B HL . Lidk (2013 ) FBIF 53 TIE 55 5 sl A Xof A8 B U 400 5 () R
WA ELA T 1) 1200 o Jiang 55 (2016 ) & 30 3 sl S RENS 55 40 I8 B i X HROL. B TR &% B
TR TR

IEAR, TE R AAK RE 6% 2 A TR A &0 T VR B R AR R TTPE VA S 2 ik
PERIR AR, T8 R 405 5 18 18 A A A L[5 i N FE i BT —— 18 535 5F (Chuang M Chiu,
2016) .0 T A5 AFRBIER 577 00— 2k, Sl fE s A i MA S SR 2V RAT M /DR
Y2217 M (StegflDe Groot, 2010 ) ,ChuangfChiu (2016 ) & BH, & =AY A\ A% GEE 58 2 ACIE
TG T X BV RAT R IR W 22170 B2 i, RIS R T ELAT e A A AR B, JE AR 4
PRSI 280 25 TH R o

RGN ARG MR IR 51 T XHZ G (0 0C R 2 R B 1 N ZEANEDW (Farh %5, 1987 ) A%
GEPETR I 51 TR 2N 24 1 i A 0 A — R T, O 25 R A SRR AR €8 AR e PR Y B
AN ] TARGEAUS A el X Rl AT ek AR A O A EE ST (Farh®, 2007) AT 12 BT LA
SEHEA VAN RAT R, E 2 RN T A1 B OBk it A Erh IR 5 53T, iR X4
1T 0 R . Doucetd (2015 )IESE T MAAL G 171 1) 8 5 11 BA SR AR AR SR G5 47 R X 248 1 7
h HZ RAT AR

(3BT HEES AU R B B8 AR Z 2 U3 0 BE R B2 (Clugston 5, 2000 ) .
U R IR 0 03 TAE SRR T AT 51T, TEie 8l T2 75 R B 26 /E XL, 3z 21 52
HEBLLE /N AT (2015 ) KB, AU R B8 2 55 A0 280 3 5 R A S SURLNE 5 G R . 223
Fix (2013) W58 K 30, AT I 25 B (IR A RN 451 5 X6) 53 T A 55 B3k R S S ) R T 5 1
[FIRS) , A7 3 8 A 2 55 AT AR S04 T ok B 0TI M, ASUT ) B e AR 2 LA R A R o L A
IR AARFERT T A AT, R BR80T — T @ O R A IE Y B2 2R A AR ARy ¢
Z, RS R BB AT O AR A A B

3N

XTI AT CHZR A IA RS PE 2 5 M AT o O ASCR (LisE, 2013) A BF5R O T
KerrflJermier(1978 ) B ARV AL S v, [A] B 573 T AT BAIATE] 450 S IR AYPEAY 450 i A
e .

(DAL Wu (2010 ) JEF i (i 28 LU RNEE T 2R RIREAS  IESEHRD Ak 5
] 206F 03 T A ZH R 7 A2 TE ) RE IR, J-2 0 [ 300 5 400 T A S0 G X 2 UK ) BRI
i) o O AT X ZH LA A MESITAY, B2 T 32 BRI ARG UG 2 HE S 4547 R e A
AN—FER RN, WP Ak 5 1 B3 T s 40 5 4 - S s AT o0

(2) T BAIATA] o T BN [R) 245 P A B 53 5% T A RS % B3 07 P s B SRR 2 63 TSR i F—
A BB R ELARK R Y A 5ESR 7 R BAR, 45 1 52 22 32 B FR il (Kerr fllJermier, 1978 ;
Podsakoff%, 1993 ) . 7E = A BAIA[R] T, A4 B DA BA S 53 0 B AR AR S5 OG8RI 23 AR A~
PRXT G AR T 2K - DoucetF (2015 ) 3iE 52 A1 BAIA [R] £ ] 6 75 [T A R AR A 451 5 15 22 45 7
HIBIR G AR

(3) G AT o Ja X S AR 3R AT BABE AR BE ) P4 —— 15 S 8 (Hogg , 2001 ) , 2
SRR IR T R A S, R B AR ST 20 R AR £, AT AR AR N R TIR
L T RS B, SR AN BRI L T ARG , E R L T AR AR B s R4, BV it
TIRMCT , SUFAHER BN B AT R AEAT (5 8 1) o 0T JE AN AT LA 2ot 1A BAIA R0 R 2
J& A7 077 A2 % (Howell F1Shamir, 2005 ) , B REAE B (S H A0 3 X0 A8 4T AHGVAN RAT N
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AR A (Li%E, 2013)

(4) 7 A AP o AT (%) N B BSR4 - A N L BAn A o N PrRie s 2 m
PR, FLA A A R 0 1 B BRI N BN, A N T A ST T S S A A
WIRE, gk 2 m T s A TAESEE 5170 ARV, T IR S XA T A A T Ia B IR
FUR B AR R, X BEZR R A FE M SR /M w40 AT R, i N B S B b R B X
KA EIE, T IRIAHS T T A T EL S L a8 s R IR e , A 2% 4 547 R
s B ERIWT 2T (2013) I3 B UE ST A A S X AR R S 5 AR E R T s s
FERITTAER , AT BB A R PR 0 S A 7 o R BE B R) 8, IE A K errAlJermier (1978) T &, Al —4%
R ZEXA R T R A VE AR, 0T PS5 ] B R 5 4 (R B 40 S B A 8 ik
BLIUG T8 V0 I S A S A T R A

(Z)HBURHE

[l EiK errFllJermier (1978 )& 2 (Y AL LURAE R 25 0T LUR L, L SURAIE R 2R AT DAtk —28 43R
il B8 55 SR A Ty T, BT AR SR AL RIS 51 T e HE ARSI SR i S
HEFERINEER 1 . B R IR R A

1B R

BRI ST T i BE R R rh i A 8Lk Ak 2R SR PR R PAF 5 R
HARZHFHE,

()R g5k B ER LSS T Kerr Ml Termier (1978 )42 R S HTEL AR T — &
AN TFHET I A2 B0 5 R P R AT Y A 0 2 A0 feT i e 1 ST 9s R g an el (o FH 4
[F) A R R 25 A AR R L SO T R A AR XA 2 T O PR B3R, o 51 T2 el anfel A4
b, anfer S B T AESRAE T IR 5 0 B b R A A AL 200 B TR BIAATT Y O ) A £ 2 0 I
), XA R T TR 5 A ZURE 2L e HOH 8 U G an & BV A L T
it Z A A RS RA TR 230 5T AR TR A A S Rl s R (ER A A X TG R e ) Y
AT R (AR S5 BT ) A BAMICR 5 (L RE g I TEAE ST R AR AL, BEAIG AR s
R R B SRR ERE , A B T 03 TR ARG R IR RE AT sl B AT R o A I AR A 1 255
RAGHEASTINE NI 2 51 TAE BRI o] 505 ) R B TR I% , iX & 408008 ToROKS 0, il fi]
TCINT MR 55 TS5 F I AAEA T R BB TR R ML SRR AT R L B AT At A 5 R AR (o]
;i , DT 23 ARG IR 55 20 450 5 A S M8 (Neubert 3, 2016 ) o

(2)HAH i  KerrFlJermier (1978 )5 A 2 AU il o i & 75 52 B 0455 1), TF AR 4055
A LAVl AT A3 52 T il SR BT T2 Al , B 32 B ARG AT i 5 A
5 Ja 4 EEAREAZUATT BV & B EA ) TAEZHE KR a5 4 Mg 53R IE
il BE () 22U AR AL 2 A8 SUHAF BV 5 400 5 8 T AL U (R Rl T R G, ST A
KA R BA T A2 51800, ST AFEREE SN h 252 252w  JE 5T T 2l Re g ik kb 28
Sy PG (N < Ja iR , e 3E 28 5y RIS AT AR AR I Ac#5 ( S 5. 05 B a ,2015) , BIEESR
B AC Ty BT AT R R i AR, B T 2 5 A R 0 S Y A AR TS B3, A A ]
XHAR G AR

(3) AT B iRAS BRI o N ) A S IR R 2 23R 1 6 Il k6 7T SR B ) i v 3 T2
TR AR VRE T A S BRAE LS S RIS AR O T 5N ) B R R AN A B TR ok B 22 1 1
(Chang,2015) o A B85 A8 BE S BRAE S0 T4 7 R 5 25 SR AR 1t 22 0] AT e 4031l 22 A € 0 DA 323000
F L, N JTGEIRE AT UL S S AT A F VR T4 R AR &, WCarmen®E (2012)#81F T A )
R AL FH AR R4 S X SV PR A USRS R, Chang (2016 ) & B G5k T4

SNEZGFHSEE (F395F11H])



RGBTSR LRI A BRI o AR A ROV, A W8 A PRSI R 0

FAFAE R E 2T BE, Biswas (2009 ) A 3R 5 R 851 S i A\ 7 B P BRI e B T IR RS

B TER0 A5 WOV, AR ) B8R4 B S e 5 600 AT S D R AR AL, 3 UL A7 A
BN () 325 ) , ANk & 3 Bl i N 07 ¢ 5 385 B X AN R 451 5 5 A BAAZ BT 1)
KR EA I EH (Hong%%,2016) , IR 45 5 10 (4 = S A% LA R 505 e 55 400 T 7 4 15 B
BN AU R BESR A D R AT AR LLPE L Jiang 55 (2015) Bk T IR 55 F 10 M ST\ T
A TSI R 2 71 ) T IR 55 2R 6T AT AR B JB 5 PR R IR 5 2 B R R i o DA R TR A%
N, 205 NGRS B S A B ] U, PR B A AR EANIN , X — AR LI
UE T 425 UM T BE , B4 55 A 1 96 RS BRI R T A R 15 B, A AN EF 4 0 TA
FANFIRTE S X2 (2016 ) UE T8 AR5 T 5 w8 AR i N\ ) 08 5 A5 B S B 2 ) AT EANRIUNE , e 7
T AT GERAS S B AR A T AL TE TR A S X LA A [ TS BT oA B R

(OFRTF AT AT A TR A —Fh B R~ D3 T ARXT RN A T B T MR A 41 8UR5E , A
T 53 T ARAS e AR, i BRI D3 TN 40 3 S AT A 75 22 . Ozduran Fl Tanova (2017 ) JiE 5
TRIF V- ReS 55 A0 8T 202500 T T ALV RAT R BRI

(5)F BEAZ H BEE TINS5 M, LN B B R EHE T TR &
JPALDLSR , BEAS Ry 03 T TAESRAE H W b5 8, 91 5 AR R i i TAE SR 5, AT K
KL TAERCR S TARMEE B G E RS, i TR R R 328, X L BB A 40

B R (VE/NAR I BE3HE , 2008 ), AN i X J7 T 9 SEERT 52 18 AN 22 WL , RSRAT Wb BRI AR

QQ . ML T I M5 BAL R G F BBOR P X G AT WA A5

2. LI ER

SCATR R AR 2 P BAGUR | ATBAE S A 45 S SO At 24 il i 2005 5K, e ™
AR RAT IR ER DI AT oA AR

(DAL AL R AL R A S R TP s U 1 2 SO 5 L Ry
f R FARHME JEAE S AT 9 LIE - 2L U S R AR IR BLAE , SCAR B T 2 i
15 EERAERIREAE AL B SCALHUR ) 52 i FNEE SR S USSR PR, DTS AAR L 455 5 =X
R 18R 2 A ZH SV B REAS B U BU DX H AR ST 2 (Doris 55, 2004 ) o ZHEUE
PG I REAS ) i A5 D3 T AL S8 2H B SR M (EDUL , 5200 51T A (8 BRI 5 Do TEAR BRAR FRI AR
I, AT A B 22 3 40T R B R RERBE AR (2016 )UESE T ZH S8 B4 L0 BEAY 451 - 5
AT Sy B 16) 5 2 9 6 ) 9 55V o Hartnell % (2016) & B, AT 55 ¢ [ ZH 450U T CEOfE
55 RUGUT R A LB, e Z T A LU U T CEOK R B TR H SRR

(2) AT BA AL o AT A SRR 2 2USCARAE T BMZ U B AL, B S SURE e A7 s 4L 3k
B Z R, AP A IR 55 50 FEL L AT A B35 4 FBL L AT BA S AL PR 25 (IR IBE 645, 2016) o Ling 55
(2016) [RIRF RIS T R 55450 B XT i J2 I 95 204005 | vl 22 I 55 B 50 S A58 1) 3 1 1 P o AT T A B
B 55 45 R i A 2 IR 55 B A0 5 53 TR 55 S [0 AT o R IE 1) G AR TN AE g J2 i 55 24 4
5 0T IRSE F 147 0 595G & T BAT AT wT RE Y SR DR 2 i JR AU A T g b — 2k 58 T3
/NP JZ A, o2 U — 2 5 T 28 57 K, X 2 I s SR AT ) B TR

(3) AT BAIE=Z DA o AT A Z2 AR 2 AT A RS 53 4 1T AR 5 T A ) vk o 73 S A R g
FRIATBN T 180 D3 2 T B o DM ARG S, DRI e AT A S A Sy — N FE B UL, BRI
AR AT BT R 5 05 7 T 9 P 5 2K - Santos &5 (2016 ) LA AT AL S5 [RIIA R A 1], #8351 HOx i
(]G0 (4 A QA P o I ] 400 S 245 0 3 346 B -3 P 7 B P AT 55 £ 47 (Mohammed 711
Nadkarni, 2011) o P BA 52 o (] DA RIZA5 P BA R 53 AT G T A B 55 I 1] B9 34 W) 2k, e
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1k H 9T 58 AT 55 0 BBk AT 55 58 U [ AT 55 047 10795 28 45 PE LS I TR) DA 0 ) T B
JS DU AT: 55 1o ) A5 T T AT AT, 2 300 A 8 1180 T 1 ] P RS AT Ay s ] v 5 o A BA R =2 TR
RN TEBTIR, TE AT BT 28 0HE 5579528 U IR AE 5535 sh DM ik R s B0 T
IOAKOT EJ [F0) 50 14 s SR AR, DA TTHIRTFS 1 B[] 450 XF PAT A BRF 1) o 2 ) £ T 52 W) ( Santos 45,
2016) ARLEZHISE TR ABLUTE S5 v, IR A RS0 — RN R, [ AR i 9 2 R i R S DU A
IR FE B E—E R R

I, 2 ST BRI AN 5 P T A A PR 3R PR SREAN P i B T o 3 vk
FEH SV OCAR B AT I 00 7 AR AT SCHH U AP R OU AN 2 T2 BE RN 5 o BRSRE AN o P RE RS
SRR JEAT O, R N XA T o AU PR A 2 PR R4 5 T TR A A
IR G5 AN AR AL T A R A 2RO BUOR sl 25 2194724 (Morrison, 2006 ) . 2434
SEEANT s PR g P, RO 5 o R SR 1] L T 9 P R, DR TSR e MR
110 A oy W 24 32 B 2R Al , RV RSN E 1 22 AE 1] S MR At 2 MR 75 i PR AT
TETERERS A B3 TR AL 2 AN 15 B AR, I8 B3 T XS 2847 O AhRIA IR, TR
A2 AL 2R SO T 17 o A 1E [l 520 (RS, 2015)

(Z LS FRHE

FEC TS N BURE , A A 55 FRIE 0 G047 2 AN O BIE T b o N 800
Xuf (2013 ) K AT 55 B TAEWE B AT 55 S8 I BE S8R T )52 o AR 15 800 &
Kiinzle®5 (2010 )IESE 17455 H # AL ARIECRRBEXS G547 (S A5 HE T 1] 5 DA 7 e ) A4
JE) 55 ARG R 0 G I8 1 A o AEAR B R A ARPRUEARAT 55, 401347 D 1 1) 52 0 [T A 55t
R0 AR B AREAL i H AR 55 T, ST AT 0 1 BA S &% A4 52 o 2 670 1] 9 o e o, 0] 1
(2012) K I AL 55 52 ZRPEANE 55 EARPE RN 53 T 4005 05 22, AE L = AU 5 AT A B 80OC
F P B IE [ R 1R AR 5K P AR 45 R i 0 1E X80 T2 15 R LA AR A g i — 2
it

. RRARRE

ARSOSFZACHIE BT TS AT T 2838, FIRARSC N A AT LR U 2 UE
SE—MEZ AR AU R B R G R, 5| BT AR 20T ) W B2 R R R A A
R BB R AR (LiSE, 2013) , ASRIGATTE AT UL R JLANTT T — 2230 R A B -

()R FNE 2, P HT IR R 118 I

SUFHE S H 2% BhA 5907 (Lord%,2016) , Ak 1] LIS it b e AT A LR o —
2, BT WAR ISR [ — P AR R A TP G 2SR, R b BRI 1 A
B AR Z B AL T 7 IS M (Grant®F,2011), QB S AL S (78 RGN L ICHIAN S |
F FPE R (R, 2016) 55 . 2, IR C A BRI Z XK P80 38 P 1 o S AR
HRYE s B (IES0) S0, M5 2R 505 R ar e 28U 2l 3R L A
FATHBE I3 TR EOR B A TS T7 SOR M R ), It AT RS | A TR
55, DIESCUERTTE P ) 0 S AU 2 7 TR T A 5 05 2, R QR K S 2 4 07 X
SEAFAE I SR OC AR A5 ) R 15 ik — 2B Bk o RV XA M A8 (2015 ) Bk 17 3L w2 040 X0 401
SRR BB 0 (AR AR RIS, B S B R 300 20 70 HLAR AL
WA R AR EA TRt — PR R IR A RS EROT R HIRRE AR, LIE
WP B A A - i A P RE A5 S 30 1 BRAAh , ) 2 0T A AU , {EL R BEA TS 3%
SR A3 K T AU Z A AR AR R B3 s A R TR A i SR A Y R T AT
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BIERE: HREHIL. FES R AESHRAEN
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EASA A B+ FEVBA S35 Al
RN AR
AMRE
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AT > o
BEGG e
AT H
« RIS FHERE, HAARATA
A B HRVEH R A7
R SHHEN: EHHEAR,

B BTN AT BB fGE >

* \NFI 5 1FO: BRMLAL S 1) A
W SR RPN * TR
VP>

MR

1« % HKerrflJermier(1978 )4 H H 14Fh R R R H,
PRI R MR BB
B1 SSEBERELREARILCE

YERIRICR , HIRGUSAE BRI R T R R E R, ARG )8 e i — 24240

(g8 T2 R R VR

SFF IR A RE 18 22 R0 A (5 (KerrFll Jermier, 1978 ; Dionne5:, 2002 ), 1fii H B AOAIFSE K
AR B AE 1528 R % 4% (Avolio®, 2008 ; Muchiri flCooksey , 2013 ) , 2 T H T fig
B9 AN AN 2 Kerr Al Jermier (1978 ) B9 BRI ) 22 5 4 i) SR AR K 2R BE S B4 X 45 R
AR A R K R I SIS NI B 0 F A R R (R R S S5 A5 (VilladE
2003 ) Rt B 2 (g1 22 304k | AT A GURRL ) A2 75 AT AT s R Ay i 7 745 e ofn v A A8 et A R il —
Y, ANE SRR EE DI RSEE I, B ST & I — A8 ] DA ] s VR Ry 1 A5 Bl A A
i (Kwon%§,2016) . Ak, WK S IRE |, B e, Iz S0 3 [RIVE FHARAY , R AR R R 4024 T
S [R1 s VE Sy [ 735 ko) 435 575 B 9647 11 9 (Hussains, 2016 ) 5 Hov, 3 B i i 5% s (b A
SCETT) T TR AR, R UL LU SR AT AR X A AR A AR X A LA
R R AT, SRR 15 R B A R 2V S ) A8 o, WU R 2R AT A R0 1 = s R
(Dionne&%,2005) .

()RR FEAHESE PR AL AT 3 R

RIS DR R AR TN R R SRS T EHE 2 U5t 5 R, TREAIR
B IE RS R T E  KerrflJermier (1978 )i EDRHAI F4T R 40 I 56 R S 10 555 S PIR
J5, DARAE A [R] AR5 AR B AN [RI 400 4 7R el (R AN TR R, (E X 40 75 3 FH
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RVG Sy SO RE i , QLS M S [R5 T AR 55 NG &R St 17] o Kerr Al ermier (1978 )X
MMES RS EXF AR R HAT40 25, RBEMN IR A AT IX 43 R 40 S 2 A o A =
PR, BEASIR] A BE AT 50208 s — 2, BB A T A X0 4, B G R M55 53 2891, 16 AT LA
PSR SHHILTE AR R 75328 5 02, B B 2 0 3 2RI Iy T80 A oM o A, R At
Y S DIORAR BRI RE R A s =R WA R Z IR TIX 53, KerrfllJermier(1978 ) A HHLEAR
R Z R Ty 2, B R R AP A AR , ok B X 40 AT |
BRI R SR A RS Z K, SR SR 4538 , 0 Jn e os $R 0t e S PERE SR DU, %
SRR, B Rl R EHE SR ZE AR [ SCAR TS 5t T 925 57 (Dionne s, 2005 ) o AR, G AR
PRI A A] LAZE G aa B A — SR e AR R 3R 5 U T 1 28 BAE 2 (a1 R
(A ) AL, RPVIR R 80 A 7 A R 80 1 A (o R, R AR AR R R AR S 90 T R i A
I Y F N, T BRSO A G R M T ,2016) , 3% A F T3]
WA A PR R BEAE SR AL 40 T T SC R BT R o

(V) FEZHT RS PR IR R LA AR R R 2 22 181 A B R RCR

—E REHA S ERNE, £ 5O ERIIS AR G 55 S
HE R A ZAZ AT A ROE RS 7, A 1 AR (cynicism ) AN 23 50
AR TAEZSRE 78 2 52 M A AN ST TR B U AL 5 AS [R]85 XU o 245 SR A 5 M P BE A7 6 B AR
YERT, B[R] —400 5 B 10T LRI 22 Fh &0 XUAS 5 I HAT 51 T B N8 S A A
o, U ) B 5 55 R B S e 5 T T A= i 5 7 S a, IR A B 2 A5 2% 4 S VR
AR s L2 R A5 B A AR AR UL A BB A TV T REAE AL, I\ 48 AT e 4T
AT R Z AN A8 H AR FH A — A S AT SE D7 ), B AT L G A A A T R AR
AT |- 9738 B AR S B B A (Zhao%%, 2016 ) , B A AEAE“HT AR MY, J5 AT IS0 . —
&, BRI 2 Tl e AR AR FH 2 1T 2 A i A AR — A B 90 AT s B — B R U
BR AN [) A2 PR 25 3 [ 4 AR B K (Jermier flTK err, 1997 ) o 51141, Chuang F1IChiu (2016 ) %& ¥
FEAIAK (GERAAME) GEIEZVUER (5 RAME ) GEERLS A7 7E — 458 AR AR A , 4
ST R GAFERACHE TR 1 2 428 BAE AR AR 5T 1 T2 5 1] X T 224528 5 AW R 56
bR TG M 5B oh , 56 T B AT S AT o 5 Z R R R Z M 45 OC RN 25 R AR
HE R IR ARSI 2 R 1 B 7 18] (Whittingto A1 Bell , 2016 ) , BV AT &8 H B 5 150 & A [ 405 7T BE
TR EAH R o H RTAH S AF ST 78 A P45 B S i B 22 G 7 1) R 5 28 B, i Ak (I 7] 3
) A T A SR (Doucet®,2015) , Ak AT LUK B ) 815 48 1 i AR et [R] B 5 | ABIF G2 AR
Y GRS [R5 FH Z R B T 8CR

(H)F S, 38 SURIF AR R R VR AR

— 2, R 2 IR A A B R P R IV E FIRICR . A 8 S B IT9E K 2R S —4K
P U5 5 PB4 U5 (Dionne s, 2002 ) , SR B — B IR I i A A5 5 40\ IR — B IR AR A5, SR
FHWA BR800 54 7 R 5 Zok B — BRI, 45 548 ok A 55— i U8 . Dionne 5
(2002)UESCAEAR FEHRIR N 450 AAAEIR K22 7 Aok A b Bl i A ) 2 U558 X C A 45 e ik
FFIRUE . — 2, S8 ik 7 2 KerrfilTerm (1978 ) 4 il AR I K A8 (5 S )5 IRIFEAE
WIS R AT B TR T B i R A BLAh X TR R 2R (A0 B s )R
B9, T RAZECR Y H AR it &, AR S 2518 i il ) o =, eI it B ATIAFIE K
2R F )36 PR A i (BRI AR 42 42, 2007 ) , A RAT L finai i SC 4RI T R EA T EIS S0 01F, 4
Kiinzle%F (2010 )R FH Y S35 X6 RN AT A BT, B0 E T AF 55 Rk CAE S5 FR P AL RS ) A4
FRIE (A BAZR 3K ) X 80547 R AR ARAE o U2 FEAS RIS T XA 4518 1047 38 JLBRIE
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Substitutes for Leadership Theory: A Literature Review
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Summary: Leadership is regarded as an important factor affecting employee attitudes, behavior
and work performance. It has been a hot topic in the fields of organizational behavior and human
resource management. Unfortunately, the concept of leadership may have overestimated the
effectiveness of leaders. It is not accurate to determine the impact of leadership behavior on subordinates

without considering its boundary conditions. Kerr and Jermier (1978) proposed the substitutes for
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leadership theory, claiming that subordinate individual characteristics, task characteristics and
organizational factors can provide guidance and positive effects for employees, influencing the
effectiveness of leadership. Evolving from path-goal theory, substitutes for leadership theory becomes a
framework to fully interpret the contingent relationship between leadership behavior and outcome
variables. It emphasizes more the importance of situational factors compared with former leadership
contingent theory. During the several decades after the theory was proposed, the empirical evidence
using this theory were inconsistent. What needs to be stressed and explained is that previous
measurements of alternative factors are not rigorous, the chosen sample has small variance on some
alternative variables, most studies are cross-sectional studies, the methods and procedures of statistical
analysis are not unified, and the theoretical model is too complex and huge. Therefore, we cannot
overthrow the theory because of the defects of previous empirical research. Entering the new century,
with organization flattening and the awakening of individual self-consciousness, individuals and teams
cannot be fully motivated only by formal leadership. Although substitutes for leadership theory attracts
more and more attention from scholars, there are still many studies that do not grasp the core of the
theory when applying it. Responding to the above problems, we systematically review the theory
development, its differences from other leadership theories, and core ideas and summarize the flaws of
the early empirical studies in order to have more clear understanding of substitutes for leadership.
Specifically, substitutes for leadership theory differs from other theories as follows: other leadership
theories posit that some leadership styles are universally effective and this theory assumes that no
leadership style is universally effective; other leadership theories focus on leader factors and this theory
emphasizes the factors unrelated to leaders; different from path-goal theory, this theory elaborates the
context factors that leader behavior does not need or is useless in details. We further summarize the
central points of this theory, including four statements. Firstly, substitutes for leadership can directly
influence the desirable outcomes. Secondly, substitutes for leadership can play a variety of roles, like a
moderator or a mediator. Thirdly, for different leader behaviors, the same substitution can exert different
influences. Lastly, it is necessary to further distinguish between direct and indirect effects of leader
behavior. In addition, we sum up new factors of substitutes for leadership, besides these factors
originally proposed by Kerr and Jermier (1986). From the view of individual characteristics,
subordinates’ ability, knowledge, traits, values, cognition and evaluation are explored by researchers as
substitutes for leadership. Organizational institutions and culture can also affect the effectiveness of
leader behavior, such as human resource management practice, organizational justice, and team shared
cognition. To further deepen and develop substitutes for leadership theory, future research needs to
expand leadership level, elaborate the roles substitute factors play, construct a new framework, and
explore the interactive effect among different substitute factors. We contribute to the literature of
substitutes for leadership theory by systematically combing the theory development. The four key pints
of the theory we summarize can help researchers to better understand and apply this theory to relevant
research questions. Following the classification framework by Kerr and Jermier, we sum up many new
substitutional factors, and to a certain extent, enrich the substitutes for leadership theory. The research
directions we propose have some implications for the development of the theory.
Key words: substitutes for leadership theory; path-goal theory; substitute factor
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