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201643, I T 827 AlphaGOSR R MY I LB R T2t 5L R ARA A
TRRER R, PO sz — BN TR e AR AR SRS AN B 75 22, X
PG LT N =E 5 7R &l B I B (professional obsolescence ) , Hi B — i & SL=AMA
JHIPREE B YA A5 PR HAF A AR B T AR 2R AL MR (R 2% (De Grip,2004) o B 2352 M4
RESA S5k (AllenF1De Grip,2012), 45 3 5t THEAE )1 5 TAESi34 (ChauhanfChauhan,
2009), SRS A AHR Y & i RN 20 2R A4 47 55 4 1) — K 8B (Kaufman, 2013 ) . Chauhan 1
Chauhan (2008 )5 L&A “Human Obsolescence : A Wake-up Call to Avert a Crisis” 18 SCIFH 42
THE ST A A 3 B[R]

Ll N R TS AE AR E BB 2T S B U 2 A S X AT T i
PR AN, Fa A LH SR 55 7 T DR 2R X B (A5 ), MO B 22 R SR A i e Ao sl
2 AEHLIR, A3 A Aok B AT e SR 52 mR) , F4 B B A BRAIL I 4 S U T — 2 R (EA 5 58

ks BHA: 2016-11-10
ESUH:BRAARFASE LR A (71372079); LABR IR F T RERAAHFLS R ERAFTLA A
(222201422003)
TEBRIN: EHE(1990—), B, AR T X3 A FRELH T A GRIRES);
HYie(1954—), &, A T K FHFREME, ML A TR,
DR ETFE, BEARG Ll ARG TR it i, F S0 BRI Eoll A B I SRR AL B
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FEMUINSR 3, A7 Ik IR 52 M DR 38 R0 SR M O I 25t A 28— BUEhE , LR i)
SR PEALR IR T AT R, DT 2 TR FIAT RO B s i — 7 FELAS o I Tl R O
WFFEIR 327 UL, (5L T T AT R ) b N Bk IR 3 TG 7 M 2 R T, << BT I+
B A JE , NI B R PRI OR AP TR ) 55, 1 22 Al 2T 8 s A ™ 228 5 5 L 8 ey
JOEeF Fh M SR 14 B3 T Ak i D B A s e I, B3 T ARl B A B RIS e I, DAZERF
sl BT EAT 35 5 g, B R o A PR ) R

T, ASCETERGE AL ZEBEA L b N B HTSE , D J5 Sei 78 30 SEat , du i 82
7 | 7B ] PN 2 X I A A AR ZE HE AN R < 15, 1m0 b B I R U 5 ke
e s H MER C A BFETE Ll N DU A B MR R 3R a7  HLBRAR R | 25 R RSN
L% SR AT 7 AR R SR s I, S FIPTR T A RS, IR AR5 7 1) .

—. B ARENARHERSXE

HAFT Ry 20T Bl N Gk I G 1) 56 1 e L AT 3B 9 22 20 1H 20 304FAX o A AH DG Ak
ST B AT AR ) 3 AR S (technological unemployment ), $8 Tl 5w LI F sh b1
PRIBE AR TR T 20 22l (Feldmann, 2013) o 5] 7201203044t , T AR ERSLUZE N
BB AR AP ERIRR AR Ak Cansgh P s AN AR A B, N AP B2 2y RS AR Ak ki ik B E g
N HHH 2R T A IHERY 38 5 B TR M T Al BB £ s A §is
EEHE, Ml ™A T KM AR LTS 52 T, Tugwell (193 1)F8 3, BARME R 2 J6
FOA S W RS , DT H e B A 2 o 2k s s SRR AR AR A JFOR B SE W sl A 7o AR AN T
AR, SR A L Y R IS Cuselessness ) , 23 BN 5 BR T 200, 58 LEBL A 2 Ml B2 A b
MEHR UL INE (Tugwell , 1931).

CTRCJE BB EE AR AR R LK YR B 38 S IR 2 [ A 48 e
FEOR A HARAWI B, Lol A Dk B ) 8 36 E45 8112 X (Kaufman, 1974) . {20140
60FFAR , AHICHIF 58 I I T B o 3 26 LT AAF9 22 D SIZ B A B 1 R AR 2l et g 00 55 1 % o
Bl4n, Smith (1978 )i %A% ) PR - 3 W] (half-life ) BEE 43 BIAGSE T T RRIR RSB} B 2 e
TR B B 1] 5 R FRAAIE G 1 Ml sl B AR G 10 SO 45 5 129k R W A
RN G AZ 52 B DA S sk B iy s B sl AR B 5 2 5 008 (updating ) , AN B 2% 2] 808 S bk
P& 0 IR L B Y 277 (Dubin, 1972)

F201H 40 7044, Bl 2ok s IR EAY A 58 0 I ol , RG-S ARIF R 42 1 H AR £l A Dt
oS AR S H i, SE 252 Harold G. Kaufman 2B ZL B8 3L A M5 T 19744 A B AN
X LCAERTIT ST TR B AR OCHE S, B B4 th G — iy Rl N DLk B S5 AR T 7E 197 84F- T SCHR 73 A
A TREAE BN B SR DR IR R BOE DUZR R 22 5 2 )5 T 19894 S TR 4t
FEAY i B Lol N G B A R A HLEE B Kaufman /b, KozlowskifllFarr (1988 ) . Harel fll
Conen(1982) .Fossum%% (1986 ) .Pazy (1990, 1994,1996, 1997 )25 Ha7m Ll A 5% 35F IF 5% 0 PR
RAE NI EmWAEL T EZESTEROEIL T S0,

HEA2 2D, ol A G sk I 5 0 8 1 28 1) 43 A HA R I 45 2R (Joseph &% ,2010; Zhang 55,
2012;Setor5%,2015a,b) AN X H BE (Pazy, 2004 ; Rong fllGrover, 2009 ; Joseph fl1Ang, 2010
JosephFllKuan Koh,2011), [A]Af I 45 M 32 Bl P8k 2 HAb E 5, an9e E (Buttd,2015) (EIJE
(RishipalfilJain, 2013 ; ChauhanfIChauhan,2004,2008,2009 ) # /i3 (JosephFlAng, 2001 ;
Joseph%5,2011) 45, JFIETES I 20T,
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=, Bl A RF TR TREE IR

(—ME&R

A KT N BT B E T 53 R B2 o — S RE BRI, DA it B2 AR R B B TG 2 T
VR BE SR AR B AL o b, 4 R 2 50K AR AR I PR FR 2 SR AR R BT o e AR Y 53
Kaufman (1974) 34 JERiiFoE HP A A5 45 Hh R v g SC— AR B = iR 3 T ARG
FF T B B AR RE L 5 IS [R] , Fossum®: (1986 )4 3a I 5572 M SR AL e I 2
TAEZER BRI RS, 48 LR R R AR R BB B A1, 3 AT B2 At PR (Can
TR L0 55 PR3 85 )T R A 2R 8 AR B BHRAAE S

55 T2 SCREFR L, A R A R AN AR AR B BE RO A SR T U B 4 49, Seifert
(1964 )4 T ARVTEITRTL AE AT AL RE G X« B2 TAE— Bt 1] () T AL 0 5 W AR T2
Ll Bl iy KA A A0 T A RO RS BE Y 2215 . Shearer flISteger (1975)NITAA , WISl ¥k
2 S R BAR B HEEE G T R R AT 2 BRI AR A SR R B GR Bl R 241z F A D 43
I P HAfl AT S A B AR s A A B i

W& S, Kaufman (1974 ) B2 832 51 FH o F SCHR 58 b, B B SCEL 4 H e X
1), L B Pazy (1990, 1994, 1996, 1997 )25 M2 XA, Hisk 2 R FKaufman 1 555 2 5L
“REAR L E X, fiiHarel FlConen (1982 ) . Kaufman (1989 ) .KozlowskifIFarr(1988 ) .KozlowskiFl
Hults (1987 )55 8K 1M , Bl & B AL A A 2 25 B 00 R Hr iR As ik (B
TR YE B SE A R T b N D S B B FE AN R (Buttd$,2015) , Fossum%5 (1986 ) B )™ X1
“PEARL L B A8 S B 22 3R, G SetorZ (20152, b ) \JosephZ5 (2011) ,ChauhanflIChauhan
(2008,2009) .

()R R 2 Hr

EA IR B Ll A A B R R v S AR AL ZURIER S = A2 MR R A
A4 t2pAr i AN ERAE COBRRIE R A RE )45 s AN R EIG A 2VE H BU NI E B 3
TAEFRIE S s R R R R (LT At & R 5T AR 1L .

1 AMEEE

COAERE o — BN AW AR R 25 5 1 2 ok Bt o S DR A 9 7 1« % 0L T, 4L 4L o 2 L
Z IR I LS SR 0 T, R A RAERE ) AR U T, AR K R B e
AT TR, PTREC AR A 200 TAEZER ; RIEESEAT 58, B0 B8 7 Bl A7 8 1 1 S ekt
SxREAR A > 354% s T FLAH AR A0 A8 Bl ad 2% > 32 R 7, LASKIOE T 3 v A R , 47
KB VAT H B2 2 B S MLAE AR 4055 (Fossum&5 , 1986 ) o AR , A WF 55 ANy, AF 3438 K IF AR —
FE NI st o PR SA 1 6 78 404 26 B A9 O BRAE 7723 R B A 110 %Ak (Kooij %, 2008 ), 4R
F sy 2] Ko %% TAERI S A—E 55 (Pazy , 1990, 1996 ) %1 T BRI R4 315 , S23IF
o 45 WA R —3, ArveyFlINeel (1978 ) K Dalton I Thompson (1971 ) & AR 4 5 i B 1IEAH
X, JonesF1Cooper(1980) 1 & LB A 1 AH K , KozlowskiflIFarr( 1988 ) M Aryee(1991 )] A& F{ —
B KK, ShearerFlSteger(1975) B A EATZ B UL £ R .

(2)ZHEBE KV CAVTR A, MMEZEE AT 5 A B sk 22 Ak A% i i
(DaltonfIThompson, 1971 ; ShearerFlISteger, 1975 ) o [ 32 20 B 7K -85 i 1Al 5 B 8 =
B RS I TR 5 2R, AR 588 8 2 > S R BE 77, AT RE B A5 80t 2 B AR A A ke G
B AR ) (Fossum&, 1986 ) o

(3)HRY 2 e B BE o MR 2 J i B3 2 52 M 3 sz PRI Ay &b —F AR TR MR 2 Je i BB g A A X e s
B4 O B A R A R I B 04 B O RN R, R AT SR R s AL AT B 4 Rt R AP A 25 5%
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Pazy (1990, 1994, 1996 ) ZRFIIF5E K B, 0] A B 38 BE HLO i B B B RE S ZE L ST R A3
M, 24 L T AL O i B B OO T R R B2, v e 24 B L X B & RS TR

FBIRZNE s BEAE WOV A A 5%, O3 AT A SR ST IRAT FRAEGZS R AL 2 (e T TR 51T 2 2T

280 5 BRI 4558 R PD PR ., AR N2 Jo R .

(4250 . CA MR S ) TAEG A PR — & TAEZ R 5 P 2L TARZ 51
WESEAT B T REARGE i), PR B A ML B 2 > 48 2R AR AT R (Shearer
FiSteger, 1975) . —J&LAFERIZE)T1 . Harel fIConen (1982 )IA K, B O 8] [l LA 2 75 il 1 58T
27 2 LTk e T Ak ), ARG A PR G A 2 AR L ) [0 42, 2 5 M A4 2 T ) 3k B SR B
AT R BhHAIL; S R AN LE T B 285047 B TR Z 5 P B TR o

(5) A PERRIE 8 H A SR H S S BHL . B 1k AR SRR IE A BB f okt
G sk BT, TTAFDGT SR AR A XU R0 3Rk 1) A B 5 1 32 i 5 (Klaufman, 1974 ,2013 ; Chauhan il
Chauhan, 2009 ) . ShearerF1Steger (1975 )il i SCUEMF 5T & B, YA N4 | BV R AN AR 2 10]
FEIE A MRS A2 2T, BRI 3o IR B 5AIG - Rong 1 Grover (2009 ) OB 57 26 B, AN AR 1)
2520 R LR A A 1) 5 M), ST R AR 7 2 B P AR A AR XU PO e 1, T 5
AR AL UEAh , 24800 |2 R A AT Bl TR B, R R % 22 b =5 40 T )
JEOSERI N AT 7] BB AW > (Fossum&§, 1986 )

(6) L BEFRRAE o BEA T8 T 75 R AN SIHL IR Lo B PR 23 i) ()5 i o s LR SR 3h AT
HINTES) 1, WA Bk TAT MRET KA, BRI 0% T AT SR RN 2 ) Y ST TS 2058

R S #5052 1 R 2 (Kaufman, 2013 ; ChauhanFIChauhan , 2008 ; Pazy , 2004 ; Fossum%

1986 ) . ShearerfISteger (1975 )WL UESE T B HT A2 > SMLX 3 B (A4 il V6 FH o 75 2R 25 5 ik st
W2 PR A e SR Al /2 B, ShBLA 224 & (Harel FlliConen, 1982 ).

(7)) RS HETT o RIEARE I P T AR BURIREL RE A AR A 45 1 S AE S WL A A )
FARFIARE LT, RIS B el A e e ) 2 B PR Z2 b AR IBUHIREE g, PR R I g
A Ky 5 i ik 2 R A7 AE 6 56 56 £ (Pazy , 2004 ; Fossum%:, 1986 ) . Kaufman (1974 ) #f— 45
AN [RZRAIRE 5 AN ] Lol 4008 A AR B ast B A 5, aniess Jy T B RE 0 A Bh T TR AN AL
FRGEL M N GRS T (R R A DB ) X T L R e T

2. HAWR

BATWFFESRIT AR R Ll N B I ) 2 2 PR 2R 45 21 U8 PRIBCR AN S ke L HOR— S 851
Ko e ATAEMSC R BLBCR ML) | L9 S (RIS RIS A0 T AR Canpk et | A1 24k

2 5 B4 ) PU2 (Kaufman, 2013 ; ChauhanflChauhan, 2008, 2009 ) o iR HI 5T, X 4L [ K 3
A By TR, A E A 8BRSl 51 T HE T HE R ), s e D1 T PR HE R 2 2T AL
2, NI 15 1 R4 A 2E U 2 ) 4B 1 B b b ) 53 TR BT RS AT 2= >, LA
FRAH AT I (Fossum%% , 1986 ; Harel fllConen , 1982 ) . i 2 SZUEMFSE HAER] T L3RR R 5t i 2 [7]
A9 140 R &R (Rong MIGrover, 2009 ; Pazy , 2004 ; Aryee, 1991 ; Kaufman, 1989 ; Kozlowski#ll
Farr, 1988 ; KozlowskifllHults, 1987 ) .

3. AR

SNl N G I A PR R R R HOR (2007 ks (R SR T AR AL , IR A |

R ER R T AT T RS S T 5 IR AR AL LN R BB T A (Buttds, 20155

Kaufman, 1989, 2013 ; ChauhanfIChauhan, 2004, 2008 ,2009 ) . 1% S48 {b 2x368 i ([l B3 oK

VA FEATRL , B s H AR, A8 55 i 2 S5 A i R B2 (Fossum %5, 1986 ) , AT
BT RIRE RE A TAEA SRR AR a2 , 51 A ad i o5 F T2 8387 Dy 2 s i JE SUEI 5

LW AR ERHE. IREEGAKREE
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90 X SO PREE K 28 S B2 (B A E R

(=OBLPRfF R

VR BT T AR s mm LR anfu] 2350 %olb A 53 B o AHOCAR R 73 A 28 - — 2R Mty
BHAE A R SR PR A A BEIA R AR T, B8 Y G Harel FlIConen (1982 ) JE F 11 BR BGH4 £ 11
L i AR Y K K ozlowskiFFarr (1988 )3 T KLC Bl 27 B AG AL Y 51 TS BT B S50
T3 — RN R G A R o IR 2 s R 2R I sh A ZE SR, AR MY 2 Fossum &5 (1986 ) 1
i} 2 2545 K aufman (1989 ) 33 B FF IR Gl

1. U3 £ B ) iR

Harel F1Conen (1982 )i\ Ay, i B 14 e A 2 R R AR SEBR b4 T 18 B8 5 /0 F 4k %k BB 1 BT
o R, T 36 TR A T AR H A A R R (DL T 1) o B ER e D MR R AT R
HILTFB% Ty Re oA M8 [l 4 i T T A5 A BRI £ 3%, Harel FIConendig L IA AN A TE i 7
S = TR < 55— 3 A BTk B4R Rl g 01 HARI AT BT 55—, i85 B AR5 345
AEN 25 R AT RE P 5 55 =, PR AR 25 5% A B A (i S I o b SO SR A 2 AR RRE R 28 5 1 40
35 58 PR 2238 2 52 A A = T SR S I 5 e AR A B B Sl AL, ARSI [ U S )
Bl F Yo T MRS PR E T T R 2 5

AMABRFE

y

MEWEREN |~

MR
BERE AMewEgs 7] LT \\‘¢%ﬂm&%ﬁw

 /> R
BB R EH

PRIk IE  Harel FIConen(1982).,
& 1 Harel#f1Conen ( 1982 ) ETHE IR LRI RIEE

L H, KozlowskiFlIFarr (1988 )t A A ast ik PR BT AS JE S , L ANMASRE 5 24U 35
R R PE AFLOFE2E BRI HE A ARIEHTE 303 2 g 22 (] 49 T B ) p A ff €, PRI R AE
Kozlowski I Farr iR H (L2 ), AMAERAE 23 52 A A6 2 U5 B O BRA RS, 2 T3 i o
TAEFRAEFNZH 2053 4 Bl A O BT, e MR A SR A T R, R B = A 5 i

\ 4

AMEREE oo

Xt TAEARFAER
BT (KA

v -

ALER

> EHEHH

T P gk 5 20 RSO P IRBEF IR Y , Bk 56 R R IR I T34k 56 R TS kIS
PR IE : KozlowskiFIFarr (1988 ),

B 2 KozlowskiFAFarr ( 1988 ) W EFHBESER

2. RGEC A MR
FEGTI I R B IR AE AR SR —E R0, ARG R HOR A LR A A AEAR
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ik 4 (DubinfllCohen, 1970 ) .Kaufman (1989 )3 T H R 51| i 5% (Kaufman, 1974, 1978,
1979) ¥ 3 T b B (TPl R G A (ULIEI3 ) 12 AL 2 IR BR AR Ak A 24U T AR s A4
REAEDUER A3 o Horh , PRBEAR AL ST Ad B A AR UL, B 2 i a5 i A A L TAE AL 2R R Rl 452
M 3o Fsf 5 2 2050 BT PR 20 2008 SHBSOSR N S B e , T B s Mot ), Gl ek s e AR AR 55 i)
REEE T R s 5 T AR st AT A B o8 o 5 i A AR 17 (B 42 s ik bsf 5 AR FE A
U= N i e (T i S (1) | R T L B

2y 3ta

AMAIFAE
TR
/ Ui}

kR IE . Kaufman (1989 ) .
3 Kaufman (1989 ) IR il R GeiEEY

Fossum4% (1986 ) 3T R GRS ) AT it 1 2 i S A 70 (DL IET4 ) o i BTl v (1 el s
RINJEAAE T VEECIRZS B MR TR e S TAR R A A e — 2l P [R) A2 A i A2 A A
LR AEZad R, TARZOR AL P ARl B s S AR BE T SERT , 4ifp IR i il
s HEAMARRRERE S T AR ZOR DT FEARZSZE N AV FEARAS R A A T ip o Herpy, TARZER
AR A BV A AR AR AL RS SO 45 ; MARIRERERY ZZ 324>
(LSRN LA T SEN A O

HL5H

HRES  ASERRL TEREEE ASSHRE
B 1 v i A 2

THER > IHERZ——» TfEEX

v v ’

MEFIRBRE | ——» MR ———»| MEaiRBRE

f

FIHER MEER TEER HRER

PRI : Fossum®: (1986) .
4 FossumZ (1986 ) HIiTHTBh7SHER
(1) s 28 S pit o
Lol N Gt 2 i A5 SRS Se AR A DGR, BRI 08 BR AR T 0 TR Rt
B X TAE G 80 3R I RS P A 7 i R )
1. TAE5) . Zhang% (2012 )R 1 T IT 5 TIRAIAY HIRE et i 5 TARR SR, DL

LW AR ERHE. IREEGAKREE
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LA AR A VR R AIAR S ARV AP IR 45 S 3R B, Al 8 AT 51 TUBRI S i 5 TAE R
Bl Z (AR 58 A AE AT 5 53 TR ek B AR B ey, B 5 7 HE AT TR A e i TAE s A
HER R TG R A £ B8, T RRAIREL S A RS, 51 & 51 T3 o) 5 (HL 53 T AR IR JBA1 1)
f I 55 ZH 2R A Z R 171 ) G 2R 55 , AR RS AR I8 HS R AFE L 2RI K, D1 TXTZHER
IR BRI 24 5

2. 0P T) o Setorf5 (2015a) &I, T X 1R EE BB I B A9 i, D% TR IBUI &5 28 A 10 B8
FEWEITEASRE FCAE AR BR UM, PRI 25 3500 B 7 5 T 55 2R A5 14 T8 SR ms e (o 6 R B g S i B
B DT A B3R JUBE , AN 2538 J80 O BT ) o Setor5: (20150 ) IAAY , 3o if B Xof R THUEL REAT A4 rY
JUUE B2 3 TR IR R ML , AR A T <3 B A UM L S PP —— 15 28 AT 55 SR AR IR
H—— DI B AR (A2 R =38 Z I e e PG R .

3. 747 0 Rishipal FlJain (2013 ) ABIFSE S5 SRR, 51 TIARREIR b TAEZORAZ LAYy
ZM I HIR A e i 2 = A TG 25, 5 | & AR P70

(L) X S e B HE2 e 5

A Tl N G s R X SR S A 5 34 A R TR BT A kg O X6 3 B A B, 80 T L 2
Tt SEHHL , D3 T SR T P T SR, DL R R B SR 2 7 A rT RS i) = T )

1. LA

Pazy (2004) 1138 T BUFTAIL I R HA (4R 5l % 7544 LS S RHE AT H AR 5L ¢
BEERAFUNR , Pazy$8 H HUHT AL B TR B, : — & H AR EARYE (specificity ) Flid BBk
%Pk (challenging ) , R 8% U7 3 78 58 LA TAE o A 23 1 A 450 46 ) 2258 31 H B RE
JIA B AT BEHEA T BB s IR IR A T (visibility ) , IMATET &30 A B REJIAS &2 2% [l
NN, SRR B X AP AS 2 I B Z Y 2 > A B SO0 3 mT B 4T 58T

RongF1Grover(2009)#£5¢ T BUHT IR AR , A A BIFP &4 n] fdi 61 T AR5 Frs HH . — &k
TR LG By, Al 32 Tl STk Sl 251805 s — % 54U A 51 T A B 8 o (H A X
ITE M D ST 5845 RA S 268 — PR A i A Rt

Kaufman (2013 )5 T H 2 Fir e Hh i1 i FF il R Ge i mi A gt 1 4l 400 0 51 TR g it il
P A R GE I R GRS ALK b i) 5 ) R R S A5 8 Ak BV BE . T AERRE A AR
PUZE (Kaufman, 1989 ), Kaufmandfg Mt £ 1, ZH 2 AT i FREE WL T Mg PR35 A8 4k, DAARA b A
WOV & 8 AR 2E S B i AU R, DA TAE BT B TARRRE , DAL | BCE B SisaEAl
G HNMARERIE , T B — S WA T F— R 2R B A S B R S

2. HUHT SR ) 1 4

Joseph S HAVEZ AT T — R 54 RIT 6 T3 B R WS L BE A AT 5T o A AT T B Se AR 4 o R R
17 P (resources conservation theory )f# R TIT A Bt AT AL B Xdad i, ACKIT & M A 1 9%
AREAIT A G R G5 TR, SR T AN LA R ; B SR AT 3, =Xt
VG U 5 VR 1, IT N B3 2 R B it 4k 5 98, 33N M 46 % B[] FDKG 7727 2 8 I T AR
FIEA, BVEEH A 1 %84 (Joseph%s,2010; Joseph A1 Ang, 2010 ; Joseph flKuan Koh, 2011 ), B&
SRR T SR B, JosephSEAEAN [AIBFFE AR B TR [RI 25 R

(1)~7. BVHE #5438 B 58T . Joseph5 (2010 ) J2 Joseph fllKuan Koh (2011)3&F TAEE 1 Blie
(occupational stress theory )$& i 37 RV BT #T (direct updating )5 #E3R 57387 (deferred updating ) , Bl
F 7 BV SR IBCHE it 1 1 2 X M, I 2 S R () B Tl 1 At N B SR R BIL R A 4
P B A B 4 S R R A 55 3R £ 1 (task-focused ) Fl 25 2R £ 1Y (emotion-focused ) BT
(Setor%,2015b;JosephflAng,2010),Setord(2015b) . Joseph% (2010 ) K& JosephfllKuan
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Koh(2011) &30, IT &5 T [0 EITRFL A ik B 23 B8 22 b e B LR 00 o DR Ry BB BT R AN ) ¢
AR RN , iR BN T IR AR A B Y, T RE R T B 5y S B IR — 2D Bk G SR, Joseph Al
Ang(2010) &3, SR T Fr x4 08 Z2 MR, IO B LU B T8 B AE i 8] NS 0 R A 55 5 T
T EAFE SR ELE 1 IR 5% 1 o 1A, Joseph ATKuan Koh(2011)i4 & BE, 41
SV B Bl xR AL B 5 B R A AE 0] DG 3R, LA R st B 55 SR B3 (] (9 171 ) G R

(2)Ph<pe (play ) iy 7 2B B sl LA TAE R 77 X B o Joseph %5 (2011) 3T B i $2
PLBEaY 77 8T (updating-as-play ) F1 DL TAE 8977 208 8T (updating-as-work ) o Bif 4 /& P ZE SR
), AT IR JIORS A2 SRR 4 T A AT AT B (R A 5 S TR S Rk L T
ELE R ARME ™ A B 25 o AR 8 U WP BE38 (threat-rigidity theory ), Joseph%5 (2011)IAK,
IT N B2 Aok B Jl Pl ™, B P B 4 /N 3 0 RS S ], 5 | o B T R i, AT
A TAER 28, MR LABe ) Oy T o SR SR e TRk .

3. BB AW 14 5]

Joseph%F7E AT IT 51 T RE SR (9 Bt b, ¥ TAEG 340 ATl N sh ATl [l 21y, IF
A3 T T AN R B B SR W X RS T AR 8l L S s

(1) B AR 35 TAER 8h B . Joseph Fl1Ang (2010 ) .Joseph%5 (2010)¥) & PR, EHAEH
A REARAT M )3 B B o PR R Al ) sl 2 4SS Hh 8% Ty AT BB AR AR A A Tl % I N D0 %%
AR AT N A EL 28 2 TBI7 (E . Joseph %5 (2010 )38 & BX , B3 S HRF s A b P sh 2 I, IR R B
FEHH 5 T AR 2T, 5L TR AEA T N e 4 07, Al M s it 7 b2 5%
5 MR B, SR BRI s A T (R sl BB, R Ok SR T AN e fil A T AR BT OE 7, A
TESRAT L 5 5 T REAIG, i s B Re A S A 26k if A ) AR LAl A 7ol & —FheBR A i e 8
JosephZ§ (2010) i — 55T T 20 250 5 4 1G] B 3 Sk -5 T4 Ik 8 8 JBE =2 1) 5 &R i 1 4
FH A5 AR, 22U U B 2 59 AL BB 3 ST L N s B A IE 0] DG 2R, T Ak 2 5
Sl s fm e & .

(2)UABL/ TAER T B 5 TAER S B IR Joseph5 (2011 )Ny, ABLAY T B2 H &
FFFLER A7 BT 52 TRWHE TR BEZKF , 42 8 TAESTRORIH =R, AR B2 TR sh e (61T
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Research on Professional Obsolescence: Theory Retrospect,
Status Summary and Future Prospects

Yue Linyang, Huang Weide
(School of Business, East China University of Science and Technology, Shanghai 200237, China )

Summary: Professional obsolescence which is widespread in current society characterized by
accelerating technological progress and increasingly changing social environment, has been seen as a
threat to individual career development and organizational survival and competition. Related research
abroad has been preceded over half a century and has obtained many achievements, but there are still
many issues worth exploring, while domestic research has paid little attention to this topic. In order to
arouse attention from domestic scholars and build the foundation of follow-up research, this paper
reviews extant professional obsolescence research systematically.

First, the development history of professional obsolescence research is retrospected. The concept of
obsolescence, which means outdating of something or the way to do something, was put forward by
Tugwell(1931), and knowledge and skill obsolescence of professionals was extensively noted in
America after the Second World War during which the renewal of knowledge and skills began to
accelerate. Researchers in early times were mainly engaged in discovering influencing factors and

occurrence mechanisms of professional obsolescence, while after entering the 21st century researchers
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focus more on its outcomes and coping strategies. Now professional obsolescence has been widely
concerned by researchers from countries more than America, such as the UK, Singapore and India, and
is attracting more attention.

Then, the research status is summarized from five aspects including concept, antecedents, occurrence
mechanisms, outcomes and coping strategies. In terms of concept, professional obsolescence was
defined in two different modes in early stage, namely reduction view and deficiency view. The former
places emphasis on that individual knowledge and skills become less effective to satisfy job demand,
while the latter focuses on the deficiency of the effectiveness of employee knowledge and skills
compared with other objects. Although later researches mostly adopt the first definition mode, none of
them give the reason for the choice of reduction view or elaborate the differences in these two definition
modes. Some even mix these two definition modes up indiscriminately. In terms of antecedents,
multifaceted influencing factors from individuals, organizations and outside environment contributing to
professional obsolescence have been revealed theoretically or empirically, but some findings are
paradoxical. In terms of occurrence mechanisms, researches explain how and why various factors lead to
professional obsolescence from the system and psychology perspectives. However, systematical
explanations only outline possible paths that factors interact and lead to professional obsolescence
without detailed interpretations, while psychological explanations analyze why factors have effects but
limit focus on the mediation role of individual motives or psychological perception. Research on
outcomes and coping strategies is just rising. So far, there have been only limited discussions about
effects of professional obsolescence on individual psychological stress, turnover and counter-productive
behavior, as well as coping strategies for organizations and individuals to deal with professional
obsolescence.

Finally, potential directions for future research are discussed. On one hand, future research should
make some improvement in terms of concept, mechanisms, and outcomes of professional obsolescence.
For example, to distinguish the two definition modes in previous research to clarify their similarities and
differences and develop corresponding measurement scales; to integrate explanations from system and
psychology perspectives to articulate an overarching picture of professional obsolescence process; to
explore other possible outcomes of professional obsolescence and enrich the understanding of the
outcomes of obsolescence. On the other hand, future research can proceed in the following directions.
Firstly, we can deeply investigate professional obsolescence’s process complexity and individual
variation to deepen our understanding of obsolescence. Secondly, we can refine the strategies coping
with professional obsolescence to provide more practical and detailed guidance for organizations.
Thirdly, we can communicate with human capital depreciation research in labor economics which has
many similar topics with professional obsolescence research to improve the theory of professional
obsolescence and develop new and valuable research topics.

Key words: professional obsolescence; influencing factor; occurrence mechanism; outcome
variable; coping strategy
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