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NETT SR DAL B 2835 N & J 22 iR N i 28 Ak ok 1 48 ELEVAR (1Y 48 ¥ f % i (Best,
2017) AR S B IR FIAKR Be B IR AT A 2 P A g B AEBECT | HEUR R i 2k T 2/
B OMER IR (Hagel ,2012) “HHE N IFE 418 R TR, TAE 5 2E 36 1Al
2T RS h HoAZ 077 oK (Nugrahen4$, 2018 ) .Families and Work Institute T-201 745184 & 3K,
4T% B HLU Ry T G e 5 5 BRAE A AT SEE T S D T T AR S AR IS A 1R, 25% 9 2H
AUR T $ 15 D3 T A 7 SR 5 B i AR S 13140, 39% M AL AU T AR/ A= 16 5 TR B TR
WA It DA S AR 51 T R H R EE

A THHT R —Fh DU TR S ] AR T R 58, B K TAEGEHMA NS i 2 T 5

Istis B #A: 2018-09-07
ELWH: B R A AHF AL B (71640026) ; HH 4 4 FA 24 £ XA B (14YB050)
EB RN AT (1979—), B, 22 T Xk 325505 159 208, M+ 4 57,
F OH(1993—), %, ZMB IR FEFEEFRMETT A GRIAMES);
ZH R (1965—), 5, ZM B TR FRFEEFRAIL, MEEFI7,
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TXFAE G T 3 A9 28 (Schuster®s: , 2001 ), 2 B3 TEHTR A G & 1m0 7= A B9 — B4 ( Zingheim
FSchuster, 2008 ) . 4 T HF I A % T AL T RAFAY TAESREEFINL S , ol i 245 8 01 T FR AR
A =38 (NazirdF, 2012) o R AR 27 PE S IR 23R 19 4 TR, 20 2 51 T T AE 5 2E 367
i Y BT B, AMUAE L D1 T AME R B PERR SR, W RE T L NE i O B RS 22, N TTRE S 5
KPR EE - 5 SR AL TE AA B P8 51 T BRI AA T 3

H i N A3 Rl S A T A X A R 3R B A DL R S 4 TR 3T X ZH 8N T
IR H bR AR T HET T HOe 5 S IRT (Zingheim3E, 2001 5 4155 ,2016) , IR £5
T AL LU A 9% AL SRS 51 T 4 T 3 B 455 ) 5 7 SF- ] 52 i AR 2 B3 T AR0D B T
S5 T RARAE ) B U5 B Aw , LA el A2 22 TR AL 152 T4 T 35 I 1A & (Casper il
Buffardi, 2004 ) . {HJ2& , 7EZHZIREE 2 HIHTMIA R T, 52 T 3RS 09 4 TR 2532 1) 51 T4 A
T R T SRS A R R R (RET-45, 2018 ), [BIZ8_ LR PRI R nful s 53 T
TELH 2R 4 TR ETTAE S T R A5 1 2 T 35 I 2548 FKSE A3 B B A E FA ML BRI LA oy
B, AT BB B AR R R, WIS AR, 4 TS PRI 5 2 30 A U0 A AR A
AR

YT, AR SR HENE TT R R ZARIUAE kAR T B NS TR R AR LRR B RS
BB T A1 3 0 A T 9T B AR LS IER , A5 eI 55 0 T SRR A TR T AN
FEALAA T AT N AEVE LR A T — 8 B AT BT RE AR 25 5 iR 0 APERT R
R AR A A 35 R T —ANTE T B AR TR HE SR , R AR R B BIF 9 B s AR A
R R TS I 5L T RS S AL 0T B0 TSR BT A B R By 5K P AR 3¢
AN 51 T AR AT 4 T HTTAE SRS FRAR 0 BN 25 48 FKSE- RS2, o3BT B LA FHATLEE
ATCI B E T EARIIALE - BEAE M 63 T ok DB ST | v MR A R 20T 4 1 5 I 48 4 A
IO B TE AR R M SR 3 5 S B A Uy SR A , - A SR G TR B S
R NI LE 53 T AR ZUEAT ) 4 THT S THIAE 28 BRI AT A2 B 0Rh , 1 7 8 4 b 0t 2 0 R 8 5%
XA T 8 K, FE S B T TAE—E 16 A B AR R , SCEH 2L I Bl as s H b

=, EEHFHHNREEMREREET

(— ) A TH B ) 4 14

2022 704EACE , S B o R BUAE iy 0 T 28 DE M BB BE 0 U & D3 T R AR L F2 Bk
JF-HE B ZH SV 51 TR BT R (B R T TR ENASER T (Edward, 1972) St 53 TR U6, B
BT 22 Rk & AR AR P B R AR BT O s RHZH UM &, A e] fe A BR B2 Hb i 2 0 TR
SRR HAR I EAR I LGN SN DTRR ) ik S 7] (Rode %, 2008 ) o it , 51 T 54
LUBOT MR 255 B ) ST Al A4 T e i T A

FNZ: T T Mowage | salary , B3| compensation , fix 5 18 27 i total rewards i 7 . B & 35
TAPE H 5 Z2HE40 25 B B AR S A R W 8 . Lazarus (1972) AEFR 1T 61 T35
SHAUR I FR I B A T T AT ET , S 5 William (1972) 58 A Je 50 T IH 0
AR AR EH D A T e 4 ZUR I8 D1 TR )T K i il o 1Y, AT Bl 51 755K 72
AT AT IR AE A 7 N TE-5 ANE 5 o 2 T S HARE & e 4 1B S5 0 ] A e R 5 5 55 S e
T2 FRAR A Ab BRZH 05 53 T AR B A AN o] DL STk i — 0, (R T BN B3 S 4R A AR
LN

() A THI 35 T ) 1l 3R 1) i A

H AT HHEE ) DO B A5 5055 A B SE A L R I 1712 IR AR RIS 5 S AR

SNEZGFEEHE (FAEFESH)



o I 0] [ A AR SCRR BB, AS SR Z SR T A T35 R 1 28 3R A D e (S L3R ) o AR
T, 22 TR PR 28 2 1 3 2 B AP AR <225 <42 A BRI B A2 AT A W

R
1 2EHFHNMREZRES
B Br | ARRMEEEA I NER
Feamei lFermandas | A< LV 1 AE B F6 £ Al EIi A KDt Pl o T
B AR 2N FIPR AT TR BT R G s bl 25
P PatriciafllJay N BIATE B AR HA T84 0 57 TR R A1) TAEIRSR
*@Jﬂi%ﬁ? Trobman FEAR T B B % \IVE% NN I'EUEEI?} AN LS R
A P JEHLS: OB A T TR AR R
% 534 | Zinoheim ASchust A MNEMRIAR | RAFH TAERRES A AHRL & e AT S MR 12
< & gheimilSchuster| ...,
Milkovich , B AR AR SR AN TAEZ A | TARESS  TAEE
NewmanHlGerhart | B AR AT H £ BT B TAESRME  ERILE A2
AMUAIFE T sl A 4, AL FEE T T0RE Pl , B 4n R AP TAES:
" Tropman P B TAES L SRS LSS
v ST e S R 2 S TR P KT ) L Pl
2L 1) = | Lyons#1Ben-Ora

ST HL 5 TIA POl R i Sl 5

| BT | AU L (R LMt P i A T D L
s WAW) FTAEISE)
7| KantorfilKao BRI AR o 2T RO K 5 DL TAE R
Liu T8 B A AL (5
AT S0 AR JF RN TIE G ALK JUT
LestieRILioyd | SHEAT: IEAURIA BRI RMIE O V8 BT 2GR TARFFH
v
e | GG LY T i) BT IR RTED
) VS S5t Ol e i 0 4SRRI TSRS LU
sy S B
it | JLARC/HBE SR | o o \
iﬂ,—\]zﬁrﬁ g I AR CREEBE ) AT AR/ 2R 95 2R 5
T ¥ Giancola G A1 3 T i S OB SR
T FMZ | ST A UL AR TEBLE AR 36 19T 6 ST AR
(WAW) NEL)
eI
CCIMONS | erm i ) AR 5 007 AT SO T

BORPR U RS AR G STk

1A TR A 2 2R T AP R R S P

20120 804X HR Y , 58 [\ R ZE S5 HA KRB I 0K S35 5 S5 IR S 04 7 IR | I 4 1l 3
T iy DS I 2 ) 0 FH B H At 2 3k [ R i 2 S A4 D RN B3 TS B s B 1 SMFE RN 7
FrTHAE BE FR AR FE , 74 0 R A A T A R (Lavoieds,2013) JAMEFT & 22 0 P AR
ZVVEPS oY, VR ST A AL Se 03, AE LT I A & A 2 e 2 ) S LS A
SUSHE | TAESRAE DL A SUR T 45 s NAE SR8 0 TR st S AL 3 Rl & TAE
ARG ER A8 RS T AT  fE Fernandes (1998 )44 28 RIVA AT ST HEHR B3k b
NESEN A T HIAR R 25, BEE AT <25 ATl at 2 NI kR S5l 2 o =%
&0 T AL 52K o PatriciafilJay (2000 )B4 A FIA K & R g8 A 4 T 5Tl & | -5 1]
SRR B A T, B TR OB AR R S R T S S LB S W T A 4
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TAT T %) 3 5% T B3 (Tropman , 2002 )

2.4 THTH N A5 14 11%) — 2 AR 3] DO 4 P ABE AR i 71

223 I 204F (R 5 S BRIR R , AR BT 2 THHT A BB R B LB B T — 3L Wb B
SERNBRIR T 4= TAHTN ) F2 B4k B, (EDGT R AR B A PR R A AE — 2 1 40 BB R B AR,
2 FERARE R RER AR AR B 20T R LR AN, B ER S BRI TR T
I, Tropman (2002 )4k SE S A5 BE1 , DA\ A 4 TH1ET I A 4 % FORS #ih 22 Jih A4S 7 Tl A 7 5 1
XA P 28 Tl PR Y A I LR SR A EE S TAER R A FHHL4 . Lyons FlBen-
Ora(2002 ) ¥ B3k & HE Sl T AR A SR A2 R O A T T IAAR R, DA A 2 T T 435 2
AT AT AR H i A A B0Rh ) BAM A, AR R ANGRcE B I RO & R 5 4e 5 SO
M5 53 T A B BOR S5 o L IRBIFIE ) A0 $ M 4 T 3 T 1 5 2 4 1 55 50 T Sk, 7R ULt I
X EFHM RS (WAW ) (2002)5 | A HTEH A5 A A TAEZ00 = AN LR T 410 5 — 2 B
A1 KantorFKao (2004 ) PR TR GG , 154 Th 3 P R A 0 25 B2 T AR AR R 2% 0 AR
JEUI K T AR DA 2R () DU 2 FE AR | 2R R E S R 5 31— R B Bk 56 o

3 AT H A 14 %) DU 2 AR R 3 7S 4 FE A ALY e iy ]

Leslief1Lioyd (2005 )R 3FE 1E AR AHAZ DA ITERIM , 4 1E RN Fh 2 R R
VSR A SNFEH , X Fh 4] 43 2F— 25 =5 5 T 4 T ET I AL BB R B PR B UL, 36 T P 2
(2005 ) SOK5- 2 T I DU 4 BEASE AL %) PN IRk I E T — 204 Jie A B T 4R B (EA %% mT AR 35
— RIS ) AR (B 7 RS GRARPRRS: B2 T A% & TR 3R AR 2 ) 5 0k ()
K GRS AT AR TAEREE (L ZURE ST ) B R ) A EE R X — 3
FE NGRS 5055 FAR ST AT R AL TR T e = AR A 2 T AN 5 G
Jei o FE RN AN I IEE A B PR A R 2R T 28 3 2k, AU ZUF LR s i AR AR i L
B FRN AL TA T IR R B R AT iE A % Sl KI a2
FM ARG G PE IR IR LB SR AR O R AT TEE R AT RESS R 1 Atk — 26 /0 25 PR 1T AR
(Steinberger, 2018 ) o “HITR A JEH I TAE S A TH 89T, PRI, Giancola (2009 ) | 3¢ & 57 i
23 (201012015 DB TAE—A 05T AT 2L AR R B Ab se b ke , 3 1 T 2T SIS 4k A

=. EEHHMHRIESERERM

(— ) A= TrT HT I ) PN v

MR SE T AFHE T, 2T MR AETR R & A THRAMEA L (De
Stefano, 2016 ), DA 1} 4 T A 21 132 S o 4 T Hr e —Fh IR B TR, e fe it —Ap
1 WA AR SR B TR L 40T DA ) B T 3R A % B T X EH ST RE R 19— V), B M T AL G A
R VRIE T TAES PR AL A BT AT 4RI, 328 4L 20 % e v 1 3 T ML2s i asd o 4 i 3 T A4 i
B TEAR AR BOMTEL AT DA BR, TCE 4 T I i e 2 B, 38 RT A A BRI AN A 2 U
P# (Martocchio, 2015) .

IR ail

C TR HTIN PT 43 A B2 20 T PR A0 (B 2 22 U P o B8 P PR FH 52 454 Y
F, AT R0 2 51 TR T R B TR ZE R (F i ERIPIE AR, 2016) , & AT
e ASH SR A INBEEG R 25 RS HIA (Zingheim FlISchuster, 2008 ) o [B] H245
PRSI A LAGE T 25 AHERT F % A i A AR B T2 2R AR M , sl ARG 4t S5l By 7 3%
FHSZAT AR M55 (Mondy , 2008 ) o “HITH N Y 5 3R 2 DR [B) 52 28 5 14 37 T ol 2 1) i 22
R RIZEANG AR IR R B 22 GePE S AL & (Graen, 2015 ) , R 3G B 4265 PEH
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PSR B s W 7] 7 (Umarani, 2013 ) o 8 ash BRI [R] R 28 B P57, 2H 2 n] LA
SR BN K S ) BT TR AT AN L AN 2] DLARAE A S 0 An 4 A [ 1 Ta] 422 357 TN - %)
(AhmedfAhmed, 2014 ) , 412 A 2350 R0 DA KL — B P il PR 22t 2 R 1] e i 2 )
% (Mensah,2012),

2 AR ST

EXEEHH (2002 ) B UOR 4 T 3 AL &5 I AE N, DU AR5 3 A 6 A 2T ka2 > 1%
YIPLE ERICGKS 58 RIFE) TAEE 920 8 BH# BRI Nk TAES
A 0 - 5 AR 2R DR PR ST RE ST R I N TR O BT SR, SRR SR RS A A 7S 1]
TR AEE PR AR 28 50 T I BE 42 T HCm0O B2 36 25 B A0 R (Schlecterds, 2015 ) (X
TR AT, AR GRS AE T AE A5 38 2 M 23 M TAE SR, I 2 R 05 sE Al
(Sacks, 2006 ) o [A]H, ZH 23 A< SRITR N HRIE Ll 1) 2 >0 NS JIHIL 2 BEAE HS B HAS KR A5 iR
FEERE , LIS N AW AR ALY 5 S 3 F R PR 5 n 100U A9 AL 2 ol 3 T H TAE 9 =L RE 51
PEFNAIHE B2 R F RS AR R BEEHS B A v 28 M AL g o 02 TR J iRl anZil
L% O 55 BE 1, FFA8 B T AT AL &2 2 4L 434k, 17 5 B 41 20 52 IR [ A (SCRR SR
2015).

() 4T M Y RS LRt

STHT LS | A B AR F5 52 TR SR AN T B, RE R A RIR B it e 52 T/ 20T

7oK, LA S B TR AU (FRHEZL, 2016 ) o PRLIHG , 4 T35 M 1 B0 Bt A7 75 oK 2 B |

ERGHEE WA RIS WEBLE AT B (S 03R2).,

Fx2 EHFMEIBICERM
B2 FR AT HTN S S G
ZHLUN B 40T B TR EART SR, AN TAECRBE 6% T 35 I AN e B A R 4, R 5 PG TR /55
ToRZRHENE | 2R DR, i 75 B Semi o IR 5 7E 0 4 B W TR A7 5 O LA T 8l , B e
I ZSE T B2 T AEX A2 Y75 2K (Helepota, 2005 )
ERGHISEE NTA = MK AT R M E R AZ T RA AT K (Alderfer, 1972),
X =K P HES B, RIMERARZ R e SR A S8 220 2 , B 2 R 5 >Rt v fig
SRR TR 25 o 4 T T B R 127 AR, [R] Bt e A RS R A IR 2, BG4 21 Y
AR AN IS (GeorgefllJones , 2002 )
XU ZBS K5 TARA B R ZRR 534 PR PR 28 Fah R 22, BRAE S AP R R ARAETE
PGS L7 BN BIHA S B2 o 18 HH A LA ZE R 240 th ZH L RIRTER AL, LIS 2 3 TR, A
BEIRFHE T AES
WIEEEE IR T 51 T e A TR R AT AT Hh 22055 ) m] 30 B3 T/ shlak
RIS - (Vroom, 1994) WA 53 TUCAATTAT LU ZHZURAS A N A0 B4R, Al TR 4% A
WLk 112 T AE (Bohlander#ISnell , 2004 )
A e SR R TAE I A B9 b, % 5 TR AR A, — A
NEHES FEAFUIF DTN AT A &, B TAESZ 30 R, e AT 4 T BT
WIS A 5 TR B P, ) an St e BRI FR )P 23 F- %5 (Adams, 1965)
PRI AR PEAH S SRk BE

A THT BT 18 2R R A S B A 22 5 A B FIR R R AR A 224k iy, Rt , N 728
LD EETE WIRA B T4 TR I ) S B PRIS BE A Helepota (2005 ) IA S 2H 2N 1 S50 #r 51 T a9 3&
AT R W LT SR AE 4 I h T A A J2 90, B U o 4 T A R o Alderfer (1972 )4 N7
SRMEHE R =28, A R 5 T AE R kit i B R S , 4 TH 3 AR R BT BN Alderfer
19 848 (GeorgeFllJones, 2002 ) o M4, 4 TH I 1% 2 22 A0 FE 5 A2 51 T O ft R R e =R 19 &t 1

ERGHIE
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T B P TR A R R T TS (E40557,2015)

ZH LA 53 T4 4 T I XL T SR A L R B R 53 T3 e 8% S TR AR
T 5T TARRROI B K TAEAT Ry o PRI, ZH 2B AR08 350 A 20006 2 — A2 - i ke, 32 A i
S1 75 HoUR, FELAE 5 T R AT R 5 50 L B AR 3 T HRATAT 55 5 B AR A AR 7 A 35 SE A1
PR AT A, BN AN RE I T IR A4 5o, W AT RE B0 TR 474 (Mohr%$, 2006 ) .
XFF 22Uk 57 I AT DAAR 2 2 20 21 a9 s 2 306 2 2 T a9 ROk H Fr (Garg #fRastogi,
2006 ) 4= AT HF AR & Ao 2 RN St 1) T 53 TORRA T B 5 4 1 P P b il B 3 b HOK S
o BT Al v L T AR A A TR, 1 1T SE 1) 23 F- (Bohlander A1Snell, 2004 ) .

(=) AT B R A5

ST — b LA B3 TR 5 1) A BRI T T R 40 , MR (L G5 AR 22 A M I BE |
BRI RE RN A ThRE , T B T28 5% 18 T 5L TAAHZXOT A28 , i BAG s PE = g
M PE AR (T I 45, 2013 HER AR E3H ,2016) AT HH h 40 A T AR5 PR, fiE
S5 AR BN A M S5 B D BE OIS FEME 55,2017 ) o Ib A1, 4 T T2 %o 1 8 35 T
B JEE AT, 380 T A B T BRAE SR VHRD R R R T A E— A iR T R AR N 2, S LB
P Z e (FRE T4, 2017 ) AT FTHAE LT 2 W0k 7E00 % B8 T 44U, 54
2R H bR 2R (BRI 55,2018 ) o 4 TR M () P9 25 2 & ARSI B3 T A TR S AE (b ik
riE, BA 3R A R 1M (Gulyani fl1Sharma, 2018 )

M, ARSNMERATHEEHFHTR

(— )BT 0 4 T HTI AT

TERCBIHT S5 T 2R, T MR AT AR A AR DL B, el i 5] nh Fi B3
AHRN R SURE S U B Y F 22 3 2 — (Turnea, 2018 ) . AT EAR PRI AR $E BN
ZIG TN 2H SUA B B 50 A (E (Snell 25, 1992 ), PRI AR B3 T (W 5 | 505 B3 SR /8 A
PHHSA L2 o1 B2 T RS Sy SR R TR SR B A0l MOl BB AR B TR A U R
B A H 5T 8% (Wamweru FliMakokha, 2018 ) , S 2H 2R i I A SEHEBK Bl 7 L S8 Tk, [ N AR
T ALV A 4 T 3 1 285 R RO X6 53 T s ] B3 T BA AT B A0l 45 N B U
T HE E AR BRI, R AR OGS i DR 3R A LB, LA I A A 90 R 4 T T R R 350 T A
AR NS (S LA,

14T -S 5 T AT

LUSUE BRAH N R RS AR 0 TR B A BT &R (SmitdF,2015) , 4 M 7T 5
T R TR0 R R OB S22 36, 4 H N E A% s 53 T 5 40 212 [A] (R A1 T
FRAEFNEAT T BRI (0 D BRI 24 78 B T TH 51 T BT R

Armstrong%5 (201 1) 2 H T LI 5T T B feite , S5 $2 7 02 T AR FnHRL & b2 |
BIPR 5 T TAEA R L BAZR B 67 57 A A RO B it sl B BT R T REAS XS H G TAER
B RGEREI ST LA R B TA & 5 A o KA TAEZ & Mkl I Tau0miEE TAER
[ BSR4 o R ] UL, AH S (A T 5 B TAERREE | RAFIAS N TAE & R AN 5L
LTRSS 51 TR AT R R F 2 R 2R (Ejiofords,2001)

K TFA PSR TR ZH KR, WA BFEAFAE A RS . Stone: A (2010) & FH, &
eI SR A2 BT D3 T AU, ) St 3 AN BB TG O BTG SROFT X A A 22 5[]
FE, Hill% (2006 )35 4, 88% A HITR AL 5 T B T BB AR R T4k, T ER LRV AHR
(39% ) KA HZ AN (23% ) Gk Z KA (17% ) FIHABIEE (10% ) AR 51 TARAEEA Pk ik

SNEZGFEEHE (FAEFESH)



HRBTERM, PARRIRINE | N
| THEERSETERE. THEEETHE | RTEE | s
SHHMEE, SUAER )
FNAE. R S u .
&7
S ST, LR R 0
% 2 5RE. ARHR N hE
= o ki cikiial ww | RTHL |ge O B
e S% 5B —l/ it
TAERSES TS M
5
b g
L RIEHEH
LN — N Fmms =\
REFEANIREF 2 5 ik ” ﬁ”ﬁ' 5 [we
BEMNSEORENE [V e

BORACUR AR SCHR AR B2 ]
B1 ARRATHEEHMAEHRTIELR

FELHT M TAER A LU B BRI S| ) teAh AR 2 0 T Lo S% RTG ) TAEZEHE, an T
PR (LR Ip 2y Sk T AR 1] A0 T AR 5 562 2L 36 9545 (Mabaso fliDlamini, 2018 ) .

SRR D T A g MR B e TR T I R A 7 45 R ) G FR A2 97 1) 1) (Cao%5:, 2013 ) o IZAJF
FEAER IR LE T Im G 75 % TR BA () R A8 L S A1t 1 A TR MM T A0 SR A1 7 81, A B Ttk
TR 1 T (Akhtards, 2015) o 7 AR S i SEUEMTIT LSS SR 132 e D3 T 2 WU [ 79 R
R R (X955, 2006) , AR RIPE BT ZHZ AN [R 2B 0 1 T kAT 1 SEuEka e 597 e
B & RS NBRICER AR FE ARl PR D1 T2 MR s 0 5 me) PR 2% 5 L2
R i R SR mT b 53 T FU B AR IS5 4 A 3G AN, 4 53 TRk AR &2 2 M R
TR A BRI , IR I AT DAREAIG 51 T B (Rhoades S5 , 2002 ) o X AT Al 63 Tl & , B5 IR
FHAIL ST B MR ] P BT 25 77 A AR ], T AR i SR AL 2 RTH b i 8 T[] S 5 i 2 ML 7 e 2
RIZR B4 AR AR A AL 2 I 325 ) s i g PO B (5K 55, 2007 ) o X RS Al B0 22
FRIM WA EC 538 T AT 2 ) 50 A AL 25 R T SR o) 8 WA Ei S5 ), 3577 O
BCRY 2P IR O R 22 I g MRV ) f 3 A OC (R 1, 2014)

THRCRIHT S % T2, R TAE 5 A6 Y 75 oK BRI , X iR H ZUR
PEe RPN NPT R A2 A B4 T B 14 & (Lockwood, 2006 ) , B 4 51 -1 STHRAS B 28 5%
FNEE 25 P 7 T A AT, SR 5 | AT RE A 52 T (Armstrong , 2007 ) - Spherion’s 7] (2017 ) A I £x
T, 75% 9 FNTRBL L TN g A T T AT B AE 2 4 rp 28 O E 2 PRI, 4 T3P AR
SO R 51 TS A TR 22N H B DG BC R 5 PR B b 2 51 TR

24T HI S 51 TR

L2 A S 1 M BT, A T i A e IR ZH 2L 5 T 22 [Rl A 45 58 8 , Se I RU0T
) 2 B8 de A o BT A2 T PN 28 1) 1 s MEANZE 5 1, ZHZURE S I Y Tl B A ok U T,
XF BT R STERSS T 30501 IR 53 T A fe s i TAESIAIL e A 380 TAEA T, k4
1 b3 AR

4 THTHT I 45 F4 FN K- XA [RIZE A9 51 T A0l B2 5% e AN )R AH [A] (MedcofFTRumpel , 2007 ) .
B FHAL2s 5 TAEA S X BORWE AN B A0 B2 R vt & — DR R &, T AR S FHHL 2 %8
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HAOIY B B2 AN 1835 (Cordero?s , 1994 ) . TAEPREESE MRS SR 1 B s E I 2K,
W5 ERE, e & T 0, T 5% FAE A 5% m 3E 2 R N 51800 B Y & 2247 &
(Kochanski%,2003 ) . i T SCAL AIZH S5 55 25 2R A2, v ) B3 T AB00 B A s g R 28 ELA o
A RE BB A2\ (2009) TR A5 DAk, BRI BRAR 5 | BRI L2 A sfcasy B = A
R B WAREZ M TAE RS ot G v e N 2, S A & R it 5 Pk 2wl B A A
TAERG R M IR AR B TR0 BE 9 5Tk 5051 24 31.88%.23.91% . 10.15% . 7.98%F116.52% o

STATETS D3 T T AR 35 G, 3K R R A 4 T I 2 B3 T %) SR 223l R 22 (Hoole Al
Hotz,2016) . H:H1 , ZralCRTY AL RE A% k25 Wl 52 T TAESA Bt = il A ] v] i S 250
P AR 18 24 A2 h AIIA AT X 2 5 51 TR0V B 28 56 % (Schaufeli, 2013 ) o 4 [ 57N 7] [4AIG 51
TR TAE R AR, 3 o A SRR, X [A] 420 B 4 T 7 I A5 53 T80l 3 (8 1R A o6
(RamAiIPrabhakar,2011) AT 43K , 2SI WL Rk TAERERMY & e S5 A2 i AE 5% i 4
FRE 5 T BE AT PROA ARG TR RE DS (e 2F B T A B REFRTHANIPOY & J8 , A G2 SR 1T LA
B AR TT T Ab R B S 2 R A 52 T 22 (Pregnolato¥, 2017) .

3 AT 5 TS R

SN G0 5 T B B AN B T TR S 08 5 , - REAR AT S (0 AR 2 1 11
PSR GEXBEHH L, 2002 ) , PRt SR ZH 20 5| A B8 AN 51 T A0 T8 B o e T UK 111 H
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management to total rewards management.

First of all, this paper summarizes and refines the origin, components, concept connotation and
theoretical basis of total rewards. It is found that the academic community constantly gives the elements
of total rewards a new connotation and expands total rewards according to the constant changes in the
perception of employees’ human needs. The measurement research and practice tests are conducted
continuously in the meantime. The theoretical basis of total rewards is mainly reflected in the motivation
theories whose core element is how to design effective total rewards content and level to meet the actual
needs of employees.

Secondly, according to the organization’s human resource management objectives, the theoretical
and practical circles mainly study the impact of the components of total rewards on employee retention,
employee attraction and employee engagement from the perspective of organizational management.
After reviewing the above research results and summarizing the existing research frameworks of total
rewards, this paper finds that the existing research mainly studies the influencing factors and
mechanisms of the total rewards system design from the perspective of organizational management, and
optimizes the total rewards system based on the above influencing factors and mechanisms. With the
deepening of the total rewards research in the theoretical and practical circles, some research results
have initially involved total rewards research from the perspective of managers and employees.
However, these studies are scattered and do not form a systematic and clear research framework. It can
be seen that the research on total rewards in the theoretical and practical circles shows a trend of
changing from an organizational perspective to an individual perspective.

Finally, based on the trend of total rewards research perspective, this paper points out that the future
research trend of total rewards is to explore the impacts and mechanisms of personal traits, leadership
style, culture and other factors on the total rewards structure and level of employees in the organization’s
total rewards framework from the perspective of employees and managers. Furthermore, this paper
proposes a future research framework for total rewards from an individual perspective, and summarizes
the future research focus of total rewards which includes three aspects: Firstly, the employee personality
characteristics affect the long-term and short-term total rewards structure and level. Secondly, the
manager’s personality characteristics and leadership style affect the long-term and short-term total
rewards structure and level of employees. Thirdly, it combines Chinese local culture and organizational
situation to study the total rewards structure model of Chinese employees and its influencing factors.
Through the above research, it provides a reference for the organization of total rewards management,
managerial personal traits and leadership style improvement, and employee personal traits and behavior
improvement, so that employees can feel fairness and incentives to effectively achieve human resource
management goals.

Key words: total rewards; constituent elements; personal needs; organizational perspective;
individual perspective
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