102

5 44 5 5 2 3 NI Vol. 44 No. 2
2022 %2 A Foreign Economics & Management Feb. 2022

DOI: 10.16538/j.cnki.fem.20210809.302

AR NS NR T TESBIEE

X, XPFE, A,
KRBT, PR

(1. b B T2 S 5 2524, A6 RT 10008152, b HTHeA oA B2~ Jb 5T 100101)

S5

=

e o S e et e e S e Attt ST ST

B OE R LOERARBARATRA I IEHNEE . TEHNEZE R TMOAE
AP G SR, E T R B R I AR AT B S 8 F-, M kAT ALAR 538 1 it R T TARAY S KR
ERINEINZH, 5 T EHA LA KRR ZoM, A8 5424040 F— R TExT 448
B AT R I AP R ST A B THEE LR B R TR RIS M, Smidd i e T
VEE S BBt L T RAFAV D R S R T 5L ANA R AR, R T8 A TASE
ERB RRE LM, AT R E SR T R £RA I TAEZ UG R TF, &
FRAAIRG R TR E G R G KT 6 TIRAFAY, LT A LR T — TR AR-FAT A A R T8y
IEAFAVRBET AF S TALIA T E H3EE TEHFEG T T8 B 7F

KR AFAP B AR 75 TAE S SRS BN IR BL; sR LD AL; T R AFAP

FESES:F270 XEARIRAS: A XEHS: 1001-4950(2022)02-0102-15

e e e B e e ST S o ST S e o T S S o

—. 5l

FE RSO T TARRE AR A, RIE AT 2 AA R SEN50 T IERTRI O RAZSE, — BRIk B
AZRETIGIE AR NS B, B MRt il A I 1 s ACHE (R 2y 5 2K (4%
INA RS T R SCEA A T, JEF-H 52 Be T XS IR A TFHBAE A I8 8 i B2 sl 2
FIELR 1B R FRAR SO A SR A e T 1 6 R Bt = MG LAY T I AR Al o SR MR T
UK R FE3B R e B R AT = T, TIEAG i — e B 20 AR, PR 25 &
JREPEAH A , i e e J ) oA i A Q) B U, WO AR o 2 Uk A 25045 T I A
A BTG RE ARRORE BYROI R, O AN & TR 2 RO S BB K 3l A e Tlk s 545
[l s O B 2, A4 TIEAR B AT AU B, t R MR A5 28 A R R A 2

Isks B HA: 2021-04-21
EEWE: B Ri445 A4 8 (20BGL136)
EEEMN: A BE(1994—), %, b 7RI XFEEL ZF2RFLHIE;
2 FFH(1973—), B, bW I K25 E Z2FH 2808, LA 505,
¥ AE(1990—), B, b RE L K25 W 5252t E;
2 FA(1993—) , &, RIS K F 42 F 9T GRIRAEH, 1031738682@qq.com) ;
EHR(1992—), B, W WEIXFERE ZiFF R4,

il

SNEIZ G (F44EF2H)



BT SR TITR e 48 B A 075 TARRE ) A9 51 A TAR P B R A 2 R 0l R
HRUR ST A RO 2 BEFIORG 55K S IE BB AAT W B o FIRAR > 2 T T LIRS i O N

B A E AN 7 B AR , 5 A TP WA R 2 T T, X 2 SO T DG T D

M 5 BHAER 427 5 IR TGRSRl I 8 S5 SNEE Sl Jr =K%t 51 T
I R 52 ) (O BH AR FIBRER A5, 2018 5 B 55, 2020 ), #R9E T AL ZUEEE T LIRS bl (1 15 5 1
P, 00T B T XPRE A A7 AR ) S ARG SR B R P S 55 R B9 A & R R A 75 A A Y
TERG PR S IR, TRIEE, IR SRR A A A6 TAE b R 1 A2 22 1 B SK s R < IE B Y
T3 RAmn], 2k A F MR FERS B SR o BRI 53 T ISR &, AR N 7E s ke
HANA] 2R P ]

PR QT — i i ) 5% T AR 2 AU R T A BRI R R IR R 2 2 R 1
SCHF DL T RRE PPEAEAE 6 2 0 T AR SR R B A T o, A R TR 5L T AR N AE S )
FRESIE , W 51 AR A ) T2 2R R BRI TAEAT R DA PHRE T TSRS 3 5 R T
BT ESPEAT R AT ZH 2N RAT AR U & 2 (R Y G R (iR 55, 20165 50
W45, 2018 ; BayighomoglArasli, 2019; Yang?%:, 2019 ; XR AR FNRLEEL , 2020 5 Ji5 £ F11 = 17

51,2020 , 3% AL A A SCERIURE AL AR 0] 51 T LIRS Pl s e S 44 1 R 90 BEAl AN SO 4 o e Ah

TR AL T 53 T TAR A A AR A 1 DAL O A (8 A JER0S e 8 8 SR, TR Ao 28
U OTE B TN AR R TIE B, 257 53 T30S 57 S AOCH, MRS IR RS Mo
fiE o PRI , ASWFSE FUMPREFORL 0515 D3 T T IR o Z A AE R HE G AR o

AR R SR G, 5 SR A9 3 SR 2 R i) 5 SR B0 35 S , RS2 35 S
O AA R S BEAIAT O o 278 R SORMRRE AT T 1 PR 5 R Ao 2 0 S 5 SO il it
BT AR RS SO RS2 e e 2 FH T 53 T DR X — AR o AR B SUBHISZ  1 M AR T
VEAFAEME AN PR RIS, 72 01 TONRE] A & TAEX SR 2 n) M E A DTS , 51 T2
PR USRI, IR A 0T B AN T B3 T AR SRR o b, AR S0 B3 T

AN TERRBURAT R0 — AT A TR TR BN BEAIAT O S B G RO B A U

s 5 53 TR HIRE SRS A RE ™ A= AT RN 3 SO TR (EDVLVE FE A A RIAEZE T, 3 T8 AT
AT RE VA ARG P 2 0 ) R SR, DT 58 B SRR , BRI B o 7K1 ) D A o o [
I, 53 TR SO ShFLA L 1 53 Tk s BORI s AT R , 235 A 53 TORE AR RS A g S2BR T
R I o R , AT PR ST A S SRR RS AL 405 5 B T DR 2 [l A
F S VLB A (EDORDE FE A RIS LA P i B 15 20

L LR AU TR SR M BB HESR , PREORT 1 B 40 T i TR S SRR 51 T T
R B SZ AL, LA (B DC BE A s s ALY B B 1 4 o FE 28 1A LUR 07 T AY 398
DR 55— AR B SO R R R G RIS 45 R — B, 0T 1RO S0 51
T LIRS 48 7R T AMAR N TE B SGE A EE R, i A8 B DRG0 AL 3K 3 ) £
JBEWCA B T LIRS A 20—, @05 8 SO ™ 5 B TN HIRE A IR A5 O IR A #7140 fEDULDE
PC A S S LY DA #o A8 B B s AL LA, SE R T TARAS 85 01 TN AERE A AT 2 g — 2
PRI+ O T T IEAR A 5 K IR BN 77

—. Big5R&E
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(Fry,2003 ), Horr, JE SR 45 400 5 X6 A BA A Sk 1) S AR G A 225 | S A BAAE A SR B2 S BRA) FL A
{5 I AN 52 B BA IR S5 F AR B N ZE R RO B o, 45 A mT LA Sh 53 T 58 A H A 5 Al
Z SRR R B O HICMS B KB AR T R — AT LA T 51 T R = A IR Y
KT A P AR 4 T 22 b S 7 A BA R 53 18 PR AROA e AL 8 e [ B3 T A% 38 2H 2RI BA ) S
s BURAE SFEDIR, Lh 5% T A ELRRAR PR B H AR I 2 A5 1 I8z Bk B 4005 1 S0 S
R, DT P2 AR B ) TAEZS BE A TR AF 98 2 BH RS AL 400 5 8 38 1 1] 520 B3 T 41200 R AT
o TAEA HLURE BTN B E AT 0 AP A & FE 45 (ChenfiTYang , 2012 ; Wufll
Li,2015; #4E %545 ,2016).

WA Ak P AR SRR bl S, AT TR TA RS s 7 s i ], PRIk, B3 T Al ot R
15 AR P2 0 R IR TR MR ATE TAESG I b RS B Q00 5 X AN 52 00 143 18 3% (Benefiel ,
2005 ) GRS T 5 51 T T IR R 2 [AAR A AR IR R o 128, TR RS i 03 T TAER
YR FIACEE | 2 0 TSR 15 A b 0 AR A oKW 3B SR 98 36 SFIEAIRT , i A8 T 51 T
PR FPLCoB 3K, TR PRS00 5 5 0 53 T ARG #i A7 AE ARG i e oK, 258 63 TR L A
et A LV, TR AN S — R B AR 1 T A & S AT S B i, T2 B3 T2 DAYl
AR, TR L B T LA R KT B PN IR R A R A — i PSR A% SR T R TN R
ST T, i B B2 T RS A RAAE .

FRAE 5 SORAGFRIE , 3 SR a6 3l a7 SRR 5 35 SRS AR S ATl B
A 1% D3 7E TAE B AR LS S /i A1 A R TAE B AR BT )7 1 18 A1 (Weick flSutcliffe,
2005 ) o A1 BA SIS 1] DA gk < 5 OB AT A2 i) B3 T4 < T SRR R R el 40 R 1 T = o
BARE B IA 0 ANA T3 1) 5168 (Maitlis, 2005 ; Weick5:, 2005 ; IFHETSE ,2014) 8 56, A AU 4T SR
ALRENE 1) B3 T AL A S IR AV R I8, il B3 T 0 T AR AR A 2 1, (i B3 T2 31
B TAEM R SCRUARER 38 REAS AR (05 & 25 T 0 T A SRS O, Lh 0L T /e o H 3% B AR LA
Jei AR RV B T A S IRl TR #h BT TR 2 51 T LA SR B A (s A8, 4 T
YRR A R B R RIS 7, SRR AN b 3 SR 57 55 FVER 48 B, A Ao 76 80 5 1t 2o RO DA i
Bt o T A BAVE &0 0, 1001 T AR M 5 SRAS 2006 12 , 5 B 51 TR S PUR 38 RS 25
SRR SFIE QLT R B 25 B AT 388 Fry A1Slocum (2008 ))BFFT & BURS 145 5 56 1: 51 T4
R P SR TR D3 T 53 B RaR L BEAS A AR T D3 T 0% 0l 2 AR = AR LR G el
RIS X} 51 T ek A FIfb 2 2, REUSLE 1 TR B0k A4S/ JC IR 5 2 5, DG 3 B3 T AY
DA ORI Jag Ja, 2 i 4 B3 T 3= sl 4 sl A1 A& R O B AT R , AT oE 3 A B TAE, 18R
25 RAF B B MO BB AT N R T TAERGER o A, B T IR KRG i ) 51 T80 TR s B 1)
FER AR SS , At S A I GEAR AL, X RREELE 76 51 T 5 L0 T IR AE i, ELA R T R b o
] (XBRAEFH /NI, 2020 ) R #4005 HAT Fh 2 % L 3O —Fh & B 8O Xl ) 2 8 5
KM JE— PSR I 1Y % , o7 LATE 51 T 0 3 SO A e ) 0 S VR R B T H T
ZEWR e B ABOL Y T IR

g5 b MRS SGEAELE RS RV T 1) 53 TAZ R IR 5 R h 2 %, 5 TR BN 3] 45
SR SUBR S HEA T R SRR, IR B A AR i TAE L& ST ], 78 TAE R B
b ol K 25RO IR BT A B AS BE AT R o BRI, AR SCHR MR DA (B4

HI RGP AL T 1 [ 520 53 T 0 TR ARG

() TAER U B hA-VE

TAER SUBHUZFE 51 T TAE b A A FEPE R S AR RS, T 51 T F T
VEF B RV & A 25 B FDUL A (Lips-WiersmaFlWright, 2012 ) o 2H 24 AR A4 450 5 7
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FCRBMSHE T 0 10 AR 2 SURN RIS, 2018 ) o A BIFFE 45 R /s T FE AL AR 5 |

AR EORI G 5 LT ) TAE B SURATR IEAHE K A (Ghadi, 2017 ; Wang F1Xu, 2019 ; F ##F 48
#,2020).

BOSCEMELSTR , TAEMR AR 22 m 51 TR B AS B 78 U i FE v R 4
HEAE M (WeickFiSutcliffe, 2005 ) o T 455 5 F Ay 11 BA Hh 5 hy SL8D H A 52 e 1) 2 SO 37, 3L
T ARG P B TR RGN 5 TR S ™ 2 W R B, 0 ) 3 1A% IR
YIS AR A FARSE S 00 1 T TR b 67 2 SCPE A9 IA R (Joel 55, 2004 ) o — 5 T AF A Y
A5 AN ) B T I8 1 A FARAMEL, 0 3 T — NS S i e 5 Rl A7 i Ty
MG A, TR R T NFEIRSZ i e R TR PERT SR, e sl Bt TR E 1 Tt TAE
173 A, vT LAV RSz 21 TAE B AR, 3 B B 045 8%, AT TAE = A i &
SR, XD SUBAUR B T 6T A B TAE S ZVER 5L o 55—y T, R #0400 e 2 — Fif
KM B JRE A B T EA R 2 B R B 40, MU SR eSS R T
BRGNS I8 2 B B E A 5 20 25 B3 T A3 At 2 K s 040 S ) B3 TAZ R AR
Wk R, 76 5 T SR M AR R 5 1 AR, B3 TR B 45 1 SO A E A, AR S A 2 FE A
A 2 R A, DT B SRR 2] T AR (R (B R S o ORI B85 (2020 ) 53 & BLAT 5 (17 25
R FEE S B B TR TAER UK A1, Rosso 5 (2010) A& B 51 15 & Jdt
Fa e TAE RSB — > EZE PR 3R A A 40l Ao ARl i 3K, 8 e T[] B T Al o 2
FELE SR ANIHG R B2 T RS A e oK, REAS I 9 51 T PNO A9 JE B B AR R B R TR T B T
B T AR SRR

TAER SUBAWE A 51 T A B TAEAAAE A S 2 A, St — 25 T T %) T AR B

AT R UEN] (Rosso%,2010; 250545 ,2020 ) JAFFT 2 B, T AR ORI B3 TA T AR 2

TAERA LUK TARZS BRI T R B UG ), FE4R T 53 T TAESTS A [ , if RECA
BUTH A M T CRETSE, 2018) BRI, iR /K A9 AT 3 SR R T AR 51 TR
B A ELRY , XA AR AR 2 M O3 T AR A SRR | 3958 03 TR TEAE/RR, 93l 51 T
BB TAE A GERE 1 FAR , AW FIsck TAF (Ghadids, 2013) A, REZE S
(2020)AYWLAT, , 24 53 T TARRA BB A BAT & OSBRI AT 5 BE TG A BT A
Pk, 76 TAE TP BOE R PR, L B /KT T AR R SURREN B3 T, S AT B T i A4
TR e TR R P A EUE S ANl bk T 200712, BRI 5 097 IR 5 WA AN i b 5
AT R P 9 2 B 0L R 2 K0K 55 T BRI A T I

ARG B SR BE, DT AR S — RS 2 I = AN R U i B SR L DL TR R L
TR LL B SRAS SR (Maitlis, 2005 ) o KA AL 40 G i 1) 5% TAZ IR UR SR | AR, Jf il 45 T 5
AR A8 A 2 2R 5 AR AT AT 5% TR0 38 U o B TARHRCEIR FORS i B G 1
HBEHERRZIG , 20X SR 5 B AT BN R A B TARR e E AN E 2 AR E
A A BAFN L SN (R A BTHK , DT 58 B S0 20 A o — 20l % AR A7
FyJe, 5y T2 A O BRI 28 BE RN AT O B o AR R SRR o B9 B T, 0 5 I AR VAT I
A B, 2 TE TAR B IER, S AE A A Y TAR AT TAR B A Z 006 1, 1
T ¥ BT ) S AR A e A, NI 2 SJOR , PR 14 B REA 7 0 BA T T DA i o AT, B3 T T

Y SUBOIE, D 255 PSRN, 90160 TSR BOM B B, W TR AR (417

2 LA KR s P TR SRURN 407 300 53 T30 7 RSO , 53 TR BOURH R
A 264778 SO, TTTHG A B SUBIAS BB T, TIRRS RS2 BRI, AR SCER T AR
s«
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H2: 5 T T AR 75 SUBITEAR SR A5 S A0 T I 2 Tl rh A VR

(=) Y (R VE FL A48 5 1

P (E WV RE (value fit) 248 51 T 5 20 4056 T4 3477 A0 K 45 )7 T AR (B 00— BROREE , =L
BT 5 TS K SR B R S B A4 52 AN IR RE B, %o B Tk TAE H AR i T4
WHEIIA —E S0 (M e SR A AR, 2020) . B A BFFE 20T, M (E 0 S 4H8UR MR A A B
Fr A By NAERRAE , HOAT U ROV ACRE 5 R 0 TARSS AN SE , G ROk . TAR 5 AN R
170 TAE R R4S (2R R FEAE 2017 X055, 2017 ; Park %, 2020 ) . [A]], A% 5 95 55 2% 35 (2020)
PR (R DT L AT LAY 5 450 SR RE AN B2 TIA=Z [ G 2R

HRYE R GBS, B AT R MRS H X = AN AR R o &R
S D3 T RS R ik 2 Sh AL HE S AR A (00 2 2R BTN 45 4 , 7 4k R RIE 4245 B
ghat, B SRS R A o M VA i 53 T 5 21 2R A A ZE AR (D00 AR ARLRE AR ik AR T
AR FIRESR , J2: 53 T PR AF 2 LR 80 28 R 138 B o AN EAN B PC B 50 RS
AL S0 B TG 7 SURCE AT R, A AT 51 T8 TR SR A fieise BT 3, 24 5 T
52 20K P B LR DVC B B2 = ), B3 T REAE 38 43 B AT B EL AR AN GRS, 252 A ] 4 4L A
R HR A Xt TR 2 ORI B ELAT s B R DAl 2 T X 400 S O g P T J o G o R 43 1)
BT AG IR SRS 5 A 2 2 X SRR A B ZE M ERVC AC A A FIAE 2L T R FE AR
B, D TR RRIERAZ 204005 1) S M L2 RN SR b B D S 2 M (UL P A BA RT3 5 J 4
TR S IEA, S U BV DC FC B 2 1) 53 T2, T2 5 R4Sk B 44 S0 R S04, Iz 31 TAE
X 44 JR ) EE B (L, 3 AT B T L T AR R SUBS AT R AR5 (2020) 58 K BRAL S0 15
SR TF BT TAE B SUR 5 2 M, 24 5 TS5 SV E A —Z , 51 TN IARIZH 4R 5
FEIL , 53 T AERS SR A B G b S 20U A BN P A B 5, 40 S o T AR AR e At 2
LD THMELUE R, 33X 2308055 D1 T TAE R SCAIERN o BRI , A S DL T (B

H3 A (BT 1 [ 8 1R e 40 5 5 B3 T T AR BRI Z TRl A &R

HE 25, A (EDULDC R 750 114 53 TX 2 2 s AR A AL A A LA AT AR BE o, S5 SR R
e b T AT A SRR RN, BVAT S 7 A o o (5 A AR Mt 22 2 B, T BB AR 31 B3 T A3 32
AT, 35 B3 TR TR RS SRR By T AR RN B i /K 1 TAE RS U, BENS T A 3817 b v ot
TAEATS , B A KR AR 12558 B TAE 76 TAE R B RRLEEE A G 25RK 5P IE R AY
FURAT A, DR SR (XD T RE A 8 Ak T4 78 SCRRRN 7RG ot 400 S 0 53 T T D 4 2 [ 8 A
VEF AR, 540 U (VT BE BEAR B4 51 T, e = Xh2H SURTA BRI FRLER , 2 T AR R A e 180 45
SR SUBAT XA S A 35 ) S M ED RIS S A W g D, X TAEAT 55 A M B RN 2 LR
B, NI = JE 08 (4 50 7 A 280 2 B Aol S 25 5RKE L B8 TR AT R, BRI TAERL L
SRR 1 R4 3 R B3 T T D R 4 22 ) A T eV P 2 e P o o 2 AR SO DA R ARG

H4 ARV ECIE [ P81 T AR SUBAIFERG MRS T 5 51 T T IRz i i sh A 1B

(V9 JShe SIS I

BB AT IR RS B SR AN 5L A P 3K g, B SR A H AR AR P H
B SR LA S 5% TR , A % e 2 23R (Schoen, 2015 ) o AR SHHL R 9 52 T4 H C
AR R ] AR B PR BAR, BURER -0 225 2 AU BE 1 L2 A F
FEFRM, s ALAT LA B3 TR f (oM T R  TAE ¥R T AR A% (Schoen, 2015 ; R %
45 .2020).

BCERBHHLYE R B3 TARXTAS 2 A AR, SO 1 63 T A TR R R i INTE s 2, it s
BRI B R I P RE 2 B2 B3 T3 SR I ) T AR A A T A ) o AR T sk shALAR A B3 T
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S 4 B3 A ] T S ) FU AR, 76 Skt AR A b s AR 3230, 2 LA
T RES SR E 2530 5K SLBGRS S o PR, ARFFE I, AR A 5 SRR R Y 53 T2 B
TAEFA A B T AT TIERG (5 B3 TR Ot SR P AN TR], 78 TAR R St o TARSR I
(3 AR AT 5% R E B B BRRASTR] , 3 2352w B3 T T IRS #f o Bk, BUBE Pk
- R 4 B T AR R AR E RS SOR , A B B ) 285K BT AN (B, 7 T AR i
B E A PEERER FUAR BT I ()RS 155 158 B EAR , B 28 R0 MR R 7 A G
TAR TR, B i K B S HLAY 52 T, 25 TRk A 2120 4005 0[] S A SR A Bl , BB 3R
WO RS AU IR AN F B EUR 33X SR )T 53 0K F A R SO AS 52 B IE A T AR B A
A3 O RS 25 5K0KS BT Y TAER I AR B AR U S HLE A FRAKBR IR, %) A
B Z AR AN N TSRS ), AR R ks AR SR A SEbn T AEA T A B , A3 2 e 1 1
R TARAE 55, Fi i e S A T A 5500 S AR O I, BE 2 W LA PR R R8T
o, XS A A TR

gi b ot ah Bl 59 5 TAE DGR BN TAR R S , 2 A Z FIEUE A B iy TAR, Sk
MBS B TAE R AW D B RRAIE B , J8SR s BURISE 58 , B 22 b A0l R 20K A T
BT T IERE R PRI, A SCER 1 LT R -

HS - JCIE Sh AL IE 1] 98] 75 A 2 SO S 01 T LIRS M Z T AR

iE— A0, OIS AL S A D1 T30 SR A B I B 15 0, 0 o A 2 G ) SRR A

15 BAL B 2 FEWE S FIGER , 35 T RS A B G Y SO AT o0 L BERS VGRS A B TAERYN
(ELFIER B 7 A e 7 B8 A 2 SRR, DT SRR e = sl 15 A B URIPAT A IR 56 3 T
5, 55 1SR AR BESE SE A ™ S AR 55, SR BT IEHT T 2R BGH T A N, Gt shifLRE RS 5 1L
A SOBGITE RS # B T AN T IERS 2 18] B B4 o e A, 1Ot sh LA RS e o
TEAFEE Y B SCE A A v BT JE B O BAT U s LAY 5% TR 5 A0SR AR A5 s o p AR
MBS, R Z) AT SRR SCRF A2 2 , IX 28958 51 T0 A FROHER 5 E , T
TAE R SUBGS BRI, EMTRCR AR T T IR M o 5 Z AR, iz U Sh LN, 51 T Xk
I I 14 F8 SRR 52 R AR, R A 40 AT R M1 55, B3 T ) T4 AR st pE L T 4%
B2 REEAZHE A B TARE SO AN IR ), G800 Tx T AR Z DB , Joik 4 B i
BN TAR A AT 2 00 i) A J5 SRR o 2 40 3 0 B2 T T DR o 2 ) A A P AT
AT DL B

H6 - S SHILIE [ 15 T AR SORRIAERG #8055 52 T T I o 2 (e A PR

L5 LTRSS T R SR B M T — SR BT I R AR AP TR

WSS
L1 S S SN S
MR
BHERILRE RARFIHL
< =30 I SN B ey
it o TEmM
LS ST AT | REGR

E1 xERE

Mo w0 ALAT 3 7t BT IR A o B
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e AT 14 A SRS X B TR TR A T D2 ) 5 AR R S B TR R S
P40 R SR B R4 SR 2 12 v A 5 A (EDULC PRE L i) 9 00 0 0 S A TAR 7
SN Z ] 52, U B AL LE 1] 980 55 A 5 SO T IR RS #h 2 8] 4 5C 2 5 A, A (B ML IR
RSB AIL 3-8 5 AR T SO ot B 50 1T DA 1 22 [ F) A 3800

=, MIR&IT

(— )FEARSEdR I E

R T SR N LA SR , AT BEE T 40— 0 T X [l , A 4540 S [l 45 A B T
R 43, AR TRIAIE D3 T B L0 S PN SR TE AR ICEE o FLrh , D3 T ST B RS PR R A
EDULPCIC AL TAE B SR B thil A8 A N 25, 4005 B 0 U s il AR s P4 B2 T 1)
TG [RIE, A T B A AR i AT LR AT, B R = s K, DA ) W 5k
$it o FET LIS A & 5% 00 s WA B3 T[] 4 H (1A S ot 800 3 AR 1) A8 o 5 76 T2 A MO BE B3 T[]
B Y T AR SUBRE AN (E DT FE 5 76 T3 M i SO AR 400 5 1) 5 HP 110 T D G R 53 T ) o v 1 g
AL LR AR B 0 At O A Al ATl 2R = 2 36 T AR S5 il
Tl R AR A il A A0 3 EALEE E5Y | R R L B R B RN L A S ik
1200345 S RIS S043 b3 Tl , BRI S R AITAG 444 3 T AE BB I S, FRAT I 51 T 44 2
AT S 5 e 5 TR b PR g 5 0 R A B T 0k AR AE S (M) 4 L, (40
% 7 A9 53 T o e U R A [ e 4.7 6 493 BC X B8 , AR AT RLEE X [R) 542440, A3 AR R Dy
89.08%.

PORBEA Y EEANE G TN AEBI5 T, 51 5 53.3%, ot 46.7%; AR 5 T L, 254 LA
T 515.1%,25—35% 541.7%,36—45% 537.3%,45% L) b 55.9%; K F 50, RELT
1i4.5%, K& 524.5% , AF53.8%, AR, 5 17.2%; TARAFER 7, 1—54F 527.4%,
6—104F 540.3%, 104 L) | (132.3% ; A\l 2 BT T, AR 550l 15 27.6% , il Mk 1736.6% , Hi#iE
ARk 1724.5% , SRl 17 6.4% , oAl 55 5% 5 b 28R T, Em R B 5 31.8%, R B R
B 07 15 48.8% , A5 FH i 7 1 16.0% , oAl 153.3% ; 545 L3I ] J7 1, 14ELAF 1929.7%, 1—54F
145.3%,6—104F1519.3%, 104E L) | 155.7%.

() A5 i) o

AMFSE BT VRS #h 78 €00 T U B BC R Sl T AR SO T IR A AR R 5 E
Hh 3 R P BT 0 38, FLh IR o B e e SR R o R L, AR A e R B i — [l 2%
T, #5124 8% A AR M2 0GEM LR A S 5w R R, R4 e TR
B,

R R AL FR I Fry 4% (2005)JF & B35, L & B = R MR & = A4EEE, i bl TR
5 AR 3R A T BE AR A ZUB SO R N RS IR G X A SUR SARA (R
O TR A G LD SR SO A C B T, ARG iz i R i N — 2ok R B0N0.9545 fr
{EDULPE BC A %5 1) J& Cable MDeRue (2002 ) FF & A i 3% , AA I 403 A9~ A BV 41 2L
M AE AN SCAE 143 DE L 21 2L M (EDULAN SCAb S R AE AR TG T B A AR PR R R A re 2k
A E ARG S LU B AR PR R AL, AT Az i 2 0 N R — B0k R ECH0.939; A
SLBNHLR FH I 2 Gjesme FINygard (1970 ) JF A I FH T A5SE (1992 BT T 35, AR AN F%
BRI A WXERIAT S5, B B B T A 52 B PRME AT 55 I B3 B AR R A X i
A PR P [ B RN 4% 77 AT % i R ) N —EPE R B0CH0.899 5 TAE R XUk
PHIR FH Y 2 Steger 5 (2012) JF & By 2 ARFRBI ANt ok it , A &I NF X TAE+4F
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The Impact of Spiritual Leadership on
Employees’ Craftsman Spirit

Liu Yuanyuan', Liu Pingqing', Yang Zheng',
Liu Shuzhen?, Cui Zunkang'

(1. School of Management and Economics, Beijing Institute of Technology, Beijing 100081, China;
2. Management College, Beijing Union University, Beijing 100101, China )

Summary: With the continuous development of economy and society, products and services in the
new era are required to be of higher quality, so the Times call for craftsman spirit to promote high-
quality social development. Craftsman spirit is embodied in the individual’s love for work, inner sense
of mission and adherence to excellent quality. It mainly comes from the individual’s inner spiritual
pursuit, which requires the individual to have internal power, and its formation cannot be separated from
the individual’s pursuit of the meaning of work. Spiritual leadership is a kind of leadership behavior that
affirms and supports the spiritual existence of employees, satisfies their spiritual needs and stimulates
their inner motivation by conveying organizational vision, giving hope and faith and expressing altruistic
love. Given this, this paper argues that the above natural fit between spiritual leadership and craftsman
spirit makes spiritual leadership significantly improve craftsman spirit, and this process is realized
through the mediating role of the meaning of work. Moreover, value fit and achievement motivation
play the two-stage moderating role.

In order to obtain more objective and effective data, this study sets up the leader-employee paired
questionnaire, in which the employees are responsible for filling in the contents such as spiritual
leadership values, achievement motivation, work meaning perception and control variables, and the
leaders are responsible for filling in the control variables and evaluating the craftsman spirit of
employees. At the same time, we collect data across three waves. At time 1, we collect spiritual
leadership (antecedent) and control variables in the employee questionnaire; at time 2, we only include
participants who respond to the first survey to provide information on meaning of work (mediator) and
value fit (moderator); at time 3, craftsman spirit (outcome variable) in the leadership questionnaire and
achievement motivation (moderator) in the employee questionnaire are collected. The study finally
obtains 424 pairs of valid data, while the confirmatory factor analysis, correlation analysis, and cross-
layer regression analysis are adopted to generate empirical results.

The findings show that spiritual leadership is positively related to craftsman spirit; spiritual
leadership significantly promotes craftsman spirit and through which it further enhances the meaning of
work; value fit enhances the impact of spiritual leadership on the meaning of work, and based on which
it further increases craftsman spirit; among employees who also perceive the meaning of work, those
with high achievement motivation significantly enhance craftsman spirit. In sum, this paper verifies the
mediating role of the meaning of work, and also examines the two-stage moderating effect of value fit
and achievement motivation.

Based on the sense-making theory, this paper explores the impact of sense-giving of spiritual
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leadership on employees’ work sense-making and craftsman spirit. This paper makes several
contributions to the literature: First, according to the logic of the motivating factor, process mechanism
and effect result of meaning construction, it analyzes the stimulating effect of spiritual leadership on
employees’ craftsman spirit, reveals the importance of the individual’s inner meaning pursuit, and
inspires managers to stimulate employees’ craftsman spirit from the perspectives of spirit and internal
driving force. Second, from the perspective of the connection between “sense-giving” and “cognitive
framework”, it reveals the two-stage moderating mechanism of value fit and achievement motivation on
craftsman spirit, which proves that the effective unity of work situation and employee characteristics is a
powerful driving force to enhance craftsman spirit. This paper provides a reference for how
organizations can inspire employees’ craftsman spirit through leadership behaviors, and also has
enlightenment for organizations to select employees who are easier to cultivate craftsman spirit.

Key words: spiritual leadership; work meaning perception; value fit; achievement motivation;

craftsman spirit
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