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2. MM B T AR AR, U1 S #R 610103)

o e o

O B TR R A AR AR P I AK SRAL e R B R A A A — AR LT 4,
A" TAE A H A e 0 TAE &S A TARAT A A B AR R BUIE” TAE O B 7 AR A 5 0
B R AT AFEFHARCH F ALY D L A2E RSB 2 R A
BEGOH R GAAIL R I AT BUAE” TAR A R A AT T M By w A R, B AN BRONT
SRR TAEGY S AHFAER K RJG R4 )a%h T IR TAER M & T A 42 T RK TAEH %
8 FWikF . TAEE A AR TAE e it 2R 44T A Z A G @AR T T IR TAERT LA ey
o, R 18 AR B AU TAERY - K A M E T A AT R K 2 A4 A AL S AR AT A
RABR, T EAR 7 MR —F R T G B ERABKR LR,

KR BRI TAE; 15 4% T JE A
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“WLAE” TAE (dirty work )ixX —HE& HIR A Aat 25 B W I s A AT B0 TAE . 19624F

2 Ett &2 Hughes 1 B H ONE” TAEIX —MES:, B $120054F 32 [E B A 757 H (Dirty Jobs)
H G | 32 At S s ZU s, e TAEMF SR A 15 B4t &2 DO HA BR2E HEU T e 5
U2 61 (Simpson&s:, 2012) s NSEEOK T, Toig 2 7E P B 2 7EVE 7 B 5K, <M TAF
155 80 S 8 — B GAk AP B 55 S IR A 2 I TAE B4Rt 45 Al ARG
YR (AT R R B AR 22 4 55 N 7 0 U5 A 3 T oA DRI o /5 3 T AL A/ DR
bR BRI 75 24 IR AR A A AT i 28 AR 8« T s it sl e m) it BT P 28 B, < i T4
15 AN MOl 371 2k H FRIA RIS U E R 7, A H ™ A AN [R) A B2 1 SOt i Tl R i L i
B FEEH LR E RN Z — (Ashforth FllKreiner, 1999 ) . A % F 1, A SCEE A EAE TAE
WeiE B #A: 2017-03-17
EeWB: AR A AXMAF AL FFAA (71602135); B K g AAHF A4 @ LA A (71272206) ; # F A LA

2 F AL HF7 A (13YJC630233)
TEZR/N: 5k E(1978—), 0, W IFR K FH & AL R F R A%, TR F L,

FFW(1967—), %, A & TR P F R PRI, FRFH L,
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ARG 5 202 (U A AR DA IR A X G DAl 87 F18 52 e 355 T Ao ] A A DIl
JE” TAR BT UEAT 2R GEREE , FX < WUE TAR B AR 57 [ b A7 e B, DA sl A7 G
HE TARRIBFFE R

. “BUAE” TAEROMEE

()Wt TAERY & X

“IFEE” (dirty )—1d] , TCIS7E T 30RO AL & PR B (DA T, A TR (2) .
A WA o NI B RR R, “UNE R T 489 B SL R AT, o2 — D B RAE R i
oI, Hughes I “IUE” TAFIX — ARG R LR ABLLHA S NS A ANDOER) SER: 1Y H
AN B AN ERERY A N AL SRR 8 A o A T T AR 2 At 2 T RE T 1Y T
VESAT 55 , (Bl 23 i AL, S BOX 28 TARTERLFI R /R 51544 (sigma) (Hughes,
1971) . EmersonFlPollner(1976 )5 el “ [k TAF & g at oA J Ui A, i TR e
TTAESE SRRy Il 2 e T A B IR & AN DR 2 N 25 Bk R Bt v 52 2 Wz 45t i TAE
BT 557 o AT TR A SO S Ak 3 BT AR 0, R T AT S0 “IIE I JF AN AE T AR A
5, WAEFET POl & A NER A, TR AL S A A EHT (Simpson4s, 2012 ) . Ashforth Al
Kreiner(1999)#T HlHughes (197 1) B S, B “WAE” TAf 52 XOMFE 22 b 2R (HR A A PR
F) A 0 B B2 A 25 5 B8 Y AR o AT T Ry AR o <O 2 4 T LA =M b i
AR —F: TAEW SR TE B BARIUAE ; TAERAEE S NRIBETE 5 A 3R 19322k s TAELIEFh
77 252 AR Y 7 UL 38 1 9t Ashforth FlIK reiner (1999 ) Wil TAE SR AN IAE
TR 8 27 2 PR DA 3 B 1 42 ) < TE 8 BT VR TAE BRI o A AR s 4 X S ARG | 7 T
B, DT A i D, (B 0048, 2F I B0 2 TR Bk TS 24 Ak (stigmatized ) o R IL , “IEiE” TAE
WO p 75 2 A B AT oy, H BAR ZOF 508 U TAE W AR 5 24 AL TAE (stigmatized
occupation ,tainted occupation ,stained occupation ) . Kreiner<§ A (2006 )W Wit TAEE LR rE
BT 5T PN A N EL Z I TAEAE 55 A T A g IO AR &
TR, FR AR U R AR 22 5

AR, R 8e2f 8 5 E#IT A T Hughes (1971) A & Ashforth K reiner (1999 ) % <flip
I TARRE S, U5 78— Byl 5 2, e TAE R S BT b5 1Y, 7EAE 25 A Ak
R FELE B AR i GEAS IO ) A5 B0 1 (RSSO ) , Bl AR S AE RS A8 (BHAR T ) 4 AR
AT 55 BP0, IO TE KB AR IRIR S5 AP IR AR i TAESE (Ashforth?s, 2007 ) .

()t TAERYRHIE

L. e TAE R A 2 b vk

Mary DouglasfE H:Z/E Gl 5 G ) A48 Y, 2R B 5 2 T , AN TE T HA G | iifE
FHIREBRF G4 S 28 ST 43250k & (Douglas, 2002 ) o i -5 BT AR SF W 9 A 5, 1
SEALSMR T BZAE , P FUTEZAR R P 0 5328 o saT 51 s (L) “JOE” T2 —RlkE 23 X 43
“EHE T AR AT AJE 5 J5k R 8044 (Dick, 2005 ; Tyler, 2011)  “lE” TAER RAF 2 XAE T
KT pg FAT T AN UME A AT DX TF R A T AT A IERY 52 1Y TRy (2T Y
A F ) TCHER) <4 TAE , SIOME R A3 10 5 G iy JRIERY A BRI TAE
X (A E L, 2011) o (2) <Ll TAE R —Mi5 4 o i T TAER i @ tEid I T4k T
CUEH B TAERYARIE | 3X R0 67T A AL 2R 28 (0 ITUME A A8 DAl 28 BlAE 25 A e hy B 22
#”(deviant ) , SR THIA Z 219 B 107 (spoiled identity ) (Kraus, 2010 ), (3) Wik TAE &G R
WA FN BN A2 A o TAE A IO S — AR A& S FEAN [R] B SIS 5 D7 SR v 22 A 2

“BLHE” TAE: MR, 8 DLRE Ak B

87



88

A B TR AT AN R AL, < IOE AR Rt S FSCIR T A A 3l 30 (LaidE,
2013 ) AN, 4 7E K 280 A A 5 S B ORI (H 7 s 1 9 HR , SR T Hadley %
(2007 )FEFNNHLAIBFSE A IR, BT 5= 280R SO AP 0 O D, 22V DA SR 4P BRI A\ Ry i T A
IR, PR WA BB AR 5 B AR AT B R A fR L AT UL, B T A S RSO IR AR (]
— MG B WU TAETE S — g 58T W AT R rh P A% 58 2 E T i PRt , <o 2 ml A8
H, it 25 B[] R0 25 18] A A8 A, AR By« e e 4 Bt BR AEAS AT a4, E 7K AAZE (Dick, 2005
TracyFIScott,2006) .

2. LA TAE AT 55 /B0 S 1 P

AshforthflIKreiner (1999 )78 R 48 M A 40T TAE 4 SR, B LA g — B 55 5l
M BRI <IIEAE TAE 2 AN - (1) 38 T WAL A« IE TAERFSE o X &Il TAF
MG FE I, A K A5 SCHR OGR4 ik 28 Hh o BRI Clan, AR 55 T4 P TR B
S TAE KRR B 55 TAE ), BT SR A “TT 75 44 % Dl 2 B A TR) | B0 2 45 5 T 7Y
#20 ( Ashforth%, 2007 ; LopinaZ§, 2012 ; Bove flPervan, 2013 ; WorrallfiMawby, 2013 ; Asher,
2014 ; Shantz#{IBooth, 2014 ; MakkawyFlScott, 2017 ), (2 )5 TAF 55 (<Ll TAERFST  bifi 5 %
“EHE” TAERFFE TR A , Kreiner (2006 ) 3522 8 A A AT Au B FrfRAT “IORE " i B 43, e T A
SR AN 7 ey PR T A PO 300 ] 3k 2 5 06 OGTE T AR NS TP B LSl iU A1 5%, 1K 2 pff
FEATS Bl Ol B an , A g5 BEIH (Rayner ¥, 2014) & B )0 (Gill, 2015) I
(Brown#lLewis,2011) . #(#5 8kiz 5 51 (BrownflCoupland, 2015 ) . # ¥R 1T % (Stanley%¥,
2014) . FH I ATHN, T TAEAE 553 2 TR0, AR Tl T AR R s

3. “WlE TAR R At 2 b B

“WUAE” TAE—EAFAE T A2  HR A LSREIB RSB ARG 3 26 TAE )it
I35 44 5 A NAT] 22w b B R 1R Mo B 5 Hopk 2 1 (4 (Ashforth ATHumphrey, 1993 ) .
Hughes (1971 )< IElE TAEFR A <At 23 B A% (necessary evil ), A “IlE” T AR & 4E R4t
SRR B RE IS e T b/ 00, X4k 2 B 03 2R X S8 TARZ BT LLiiiE , 2 R B
TS T IEH BAE SN A 2e i TAERA S E LR S A5 20T (N, S 3 TAE 5E3E
55 TAE JBRE 55 TAE ), SR, A Se e TAFE Can, PRESHESS < Hotr A ) B TxE DL R I o A
Fo ORIt SRR A, AN EL N2 2 B A (A D6 T AT TR 55 SRR 2 s ) 2835
JEAT IR H EE A (O’ Donnell 5, 2011) 40, T TR TR, AR IX — AT\ HAT — & iy f 4
W HE M Hb 28 55 A FE SR IR L, < TAE A S EA TSI A S s B, R
AL TAE AT RefA B R L (N, SEIR AT 3 TAE AR ) (Tracy FlScott, 2006 )

() “WlE TAERY 32

AshforthFlKreiner (1999 ) A4k “ WAL (W RFAERE T HE TAE 5 4 S IiiE T4 (physical
dirty work ) #E3Z <t T AE (social dirty work ) FIE7&<T ik T.4F (moral dirty work ) =2 (2l
1) X =AM B AR 09, AR 2 < UNE T AT W] ik A Z2 A J2 10 A < o e 4 ik
(Ashforth#Kreiner,2014 ),

Ashforth%5 A (2007 ) & Bz MRl 75 58 22 S (9 s i, T AE > T AR XS Mol 2 B i R A TR
PP 75 58 S I ] DAAE S oRE TAE B — AN S ZE X A4 B8 o DR IE , AT THE — 24 B 43 2SR (Y S At
b 0 T RO A BB AR AR TAE B TR (EHAR A5 FTE AR TTE ) < HRAY 75 28 (5 IR )
BRI IONE T AR 43R 75 Fh 2578 (Ashforth %, 2007 ) , B S5 75 B2 A SR TIT A TAF L& 22
FEAZ U TAE 5 BB A fE e O T AR AR 2B B AR ONE TAE IS BB A 45Ttk
TAERIG BB R T AR

SNEZGFESEE (F395F108])



%1 Ashforth#Kreiner (1999)i)“BAE” T{E5 2
2 A “WONE T A EAR R S 2hr o iRk
TAE B RS A\ POER Y sk (an, L FET= e . e
%’MS“HTL‘HE”IYE % \@@%) %q’: T’f/E \?FIE,T’T/E \E?ET’T/E

TAEAEBI A E GRS A PR AT TH B 5 e 2 Y s T T
AT T AR B H A A AR YOS 24 AR R RS PR B2 55 A L

TAEEAT AR T AL MAPE AR SS At N FFAE AN FIBL R % Bi ik 55 TAE

TAEBON 2 e e AR s T A2 567l TR T A FAZMHR S

. /E“ v 'Y -
SR AR o) gt P B A T AL b A B (R R 5

PRS- /EZ AR HE Ashforth FKreiner (1999 ) A4 M 2% 7

Kreinera§ A (2006 ) WA R BT A A HRML A #5 K AN [V R BE A IO , R At AT TAR B ORI A T B
AR A58 43 BT o5 0% LB ) R BTIE (9 R B2 (I A0 AR B8 RN 4846 A BE ) B2, 8
“HHE” TAERI 43 M =1 15 44 (pervasive stigma ) B “JiiE” TAE # B35 44 (diluted stigma ) 7t
WE” TAE X X175 44 (compartmentalized stigma ) B[t TAEFI 40175 44 (idiosyncratic stigma )
AL TAEPOFPZE A (2 00382, I R WOiE TAERF 5T W 1% 4 OCHERT —Fh 255 (Kreiner
4,2006)

R 2 KreinerZ A(2006)B9“FRAF” TIE4 3£
TR
= 1%
1o BT 24 IO AR . X5 24 B e A

" RO A B o B A A A 55 WOl A BT 55 HE R 2
B TARERS U

“HUE” s AFII R LU N VAT N

A L
g L R 5 ey R
iR s

1+ TB PN B2 W T RO INRIE (R 1 2 AR SR DA AR R ) B R B
BRI IR : Kreinerds: (2006 ) .

DU 28 B4 25 B PR B ST O TAE Y B , 2 (A 5T 5 i — 2B R )2k

A LA T AT Pl 2 DA [T A4S LA KU BRI TR B AS )52 00 o 0, Ashforth%F A (2007 )34

SRR R )BT A B 25 ) T s T[] A4 DR X F e 3T, R A B AT T = < A7 PR 474> (status

shield )25 w3k A T4 2 A 19 FES (StenrossF1Kleinman, 1989 ), Ashforth K reiner (2014 )3&

= D = 0 N 1 Rl I 751 ol O B T Y O W (S S %y W e = 2

R R SRR A U T A B B AR B e a5, TR TR T AR H B 0 h “ ANLEE Y
N MR T AR AKHE 7 T TAE ) £ i 2T

=. “IBE” TIERIME

MBIFFE 5 ok A B TAERFSE 222 LA o3 B AU Ae o0 32, SCIERT o 8k 1B
Z SRS X FE B ATTIR B SR N £, 2 m 5T 80 (Grandy #lMavin, 2012) . 3X
SeAE— @ R L BRI T TR TAE Ao A& R o DR I, AR 43 F X B0 A v < e T A A
T HIE TN R , 7 B0 5 S SRR oY S A 68 o AR 8 T L P b i 2 L (1) 3
JEZYEN, AT LR OE TAE B & X 43 A RS

“BLHE” TAE: MR, 8 DLRE Ak B
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(— B — 2 i () IO T A o

1. FETF UL IO R BE DA A T A

BT BT FR BV B 5 B T I A S A AT TAE IO i S A 8, A K.
XPAS RV R 22 [) ORI B 8 S5 ZCHE P A LG 491 40, Ashforth® A (2007 ) 76T TAE 432545
FA A SISERF 58, BEECT 30 HRMY (A5 18 2 2 Sl Fh 4 SR AT A 32 008 s %)< e i Bl 410
FEEF T A RN B G GEZERS AR S TAES T EaEA L ARSI
PRSP NS0 E RIS s FAR 1280 LT TE O B A HR , an B TR A
RO B SR BUM A F R OEE ) AT 307 o I 50K 647 A MBA 2= AR R IRAIXT 42, LA AT TAR
P WONE TAER 2 SO A 2bn e, X APl ELAAR A U3 2550 (B AR IioE TAE 43 Tehik>
TAE GBS TAEAARBOE” TAE YA ) LA S BoE BE #4704 (M E RS 18R 3k
FANWUNE”, 558 RAEH “WUIE”) (Ashforth:, 2007 ) E0d S , =28« TR S5 IoiE T
YRR LA BB ST 25 5, “IONE BEAR 4340 00 Ry B A e TAE3. 1343 kA8t T
1£3.255 GEAEHTAE TAE4. 1050 FEE TR TAE 1. 7843, AU TAE fy < oE-F2 5 2
T B ARCTUAE” TAE R3S e TAE , B PTG e T AR5 2R 4545 8] T 30 0E . 53 41,
TEBRT TR TAEXT DOk & SRR BRAER R e B BF9E 1, Baran®5 A (2016 )R A T [RIFERY)
7k R AL AR AT A 10 60524 PFAE N AR <A T AR S, %4408 W
<L BE AT 43 (A3 (B N1 RIS, 43R0 o 2 IO B 8 s ) A5 A 25 SRR B % 55 i ¢
T = 2 B A B B2 454 (B 523 TAE3.5643 AR ARE3.78 4% KL 55 TAF
3,673 ik i AL A 17K 2,643 (Barans ,2016) .

2. BT 15 24 B <A T AR

WA TAE S U —F g BE AL A ERAL V5 44 | BRI AE SEUERIF T i 22238 AT 44 BRI A
KT WUHE” TAEZEA T 4 . Pinel A1Paulin (2005) F & T Bl 15 44 iR i 3 (occupational stigma
consciousness, SCQ ) , 11 & B AT B = B AUE o R, 7EXF B 3G PO R8s A B “IieliE” TAEVS 24
BRI O A RMEFZ I 5 R AFSEH , ShantzFIBooth (2014 )Y ] T Pinel FlPaulin (2005 ) 1)
R I AL AR T SEBR T B0 , AN AR B 3G O R 45 A B A 22 ) T AR
AN LI O IR S5 N D A T2 5 T X R AT A HPO B GR TAS 2 R AT T AR T AE <o
IS ARARKERE HL I O RS N AR R 55 B ABER S e B g oL IR S5 N R B S5 I AR 2
ARG E BT GINE AR B SR, TS AT AR IR AR — 2 iE O RS A B
B B 103 SR A TR B0 AT SR 2 AR T LTS PO IR 55 A B3 AR 2B ER R 0 3R A A AR TR B 52 i
(Shantzf{IBooth, 2014 ) . 7k, Li%E A (2007 )ZEXTHIV/AIDSH A B (RS, WIT & T 58
TR AR ONE TAE TS & B 22, REF a0 i TR N FEHIV/AID Sk A MR JBUR 56 TAF AR 8 %) 1 4k
BB AR M AR FEHIV/AIDS S TAERT , AT 7EAt A8 B s 4R (Li%, 2007 ) .

3. T AR /B0 ) O T AR

Harms (2011) 85228 AT AR PG < IUAE” TAERY & SCEE T AR IONE 8 A A 1k 1 3% . 191
0, ZEM PR A G AR B, Harms (201 1) 1 & 1 34N i1 36 , U045y T
FRABY A, FRXF I N T i =g > 3 3 3] B A= B, FRAN AR 1 Al deh 3R 2 8 A
A TAERY FERE TR T T AR A B IS AR5, Kolar (2014) JF & 1 SANEIN ) T ARt
HHE B, BRI R 3R 2 W AE AR TV A HiL S T AR (91 %8 s 208 ) |\ 1F 2 A RE AN TR
PSR IB L T AR (78% M Il s IR B ) , A 5% 205 S 3R B T B4 1L T A # n B bR B AT 1A% T
YEFTIE WU o 38 R A 2, AR5 FORE < ORE TARAE 4 il A8 2, = 5 R A5 RUE 7T 5

SNEZGFESEE (F395F108])



() Z 4B 0 Ioie T AR &

1. 2:F AshforthflKreiner (1999 ) Bfli& [ = 2 Ui T A/E 3%

Ashforth%:2%3% ( AshforthfIKreiner, 1999 ; Ashforth, 2007 ) 7E £ H “OlE” TAE /> 28 B4
RS, A T AT 2 BE T XM L Lai (2010 )ARSEABATTAY /> ZE 6, i 11 XF 80044 IR
PR MO & TR A, R & T 184 UL ) = 4 B ( G AR 4k 8 FIGE A8 ) « Ui T AE %
(perceived work dirtiness scale, PWDS ) o {5l 41, B4 Ak TAE B - B A A8 TAE 340
XA TAERTFR A A TG A B AR A TAE 3RO FRA N B 2L 2 [l R FR 1) T AR ISR X f
JRZAT H Y o TE AR T T AR A I U AT TR TAE R R R AN A TR T AR 23R
S5 2 2 ELAT B A DX AR SRE U RN TUINBE , WT AR R S SR Y R AR 4 X
RS TE T R RE N5 (W TAE) R e TAERE R, AN AE BRI, AR MR A
FF5 BT 6L A RN LA, T R M 1 i T B — D4 5

2. FETKreiner®: A (2006 ) B At 6 4k B2 Ui TAF R3¢

A2 F AR KreinerSE A\ (2006) A RIS, B <IOAE TAE Ry BERTR BEAE gl ft < lioAE> 1.
O p i e 1= SN TNy 7y = 3 il O R T W S SO W[ R B - D TR ey v L
SEWONE TAE BN, 22 Fr sl ez B TAE NGNS < IoE TAEXT B BRA s i A i 55 v,
BRI 5 N B & SR E AR I A 55 (C“TITE T AR ) BE ) R NS i 64145 A A5
R TAERIREE ) R HEA TP (Baran: ,2012) AEXF S EESPHE A5 A8 (A R 9B,
GE TR B0 5 02 LR A o s LR O 1 55 Can s B3 i e ki A B B A
B3O8 D7 R CME MBS W FoR AR R D47, SRR AR R 22807 ) AL 2R A5 ieRE 4T 55
S AN B SR A T PEA (Blight, 2014) AHJE i FSCRREGE A R, 90A I & T H F 2R ET
BRI T A5 B R R R T e — P ik

M. “BRhgE” TAEXT<RAE” T4EM B #20m

AshforthflKreiner(1999 ) TAE P25 F= 20k T F 55 17 o5 418 09 Mok 25 F R lie e T4
Mol # (dirty worker ) o F T UlE” TAEZS Bl & ik iy ™ S A s, LUK 55 3h Sy ii g k4
H R IHAN 2, R I T AR 98 4 A8 < U T AEXT Mol 25 59 52 Wi 451 35k ( Stacey , 2005
Kreinerd,2006; Grandy, 2008 ; Cruz, 2015 ) o AR 5T 2L A TE” TAE ML 35 # TAEAOC B 4y
N TAE R I AR AR T = A5 T, R G ERITAE T AEXT L ALY 2 52 i AR AHF 5 SCRiK o

(— WA TAEXT ML T AR B I /] 52 e

I TAEXS POl 25 B 43I\ W] (identity ) A% 52 M) — L2 122 40T 90 38 i o5 DG 2 Ay [) R
(AshforthfIKreiner, 2014 ; Brown%, 2015 ; Simpson55, 2017 ; Hughes&5, 2017 ) Bl f& AT b
BN F A AE OB A0 5 22k 7 (Van DickfllKerschreiter, 2016 ), K, “HufE” TAE ML &
IR ST — AL E AR A E it SO EXL R T EE , Bl /R /B Afe 35X Fh TAE” (Ashforth 1
Kreiner, 1999 )  XF Wi TAE MM A 105, “WONE TAELESMBULEE IR o i V5 0 22 i b
AT I 7 A B 3 A R B o I AR ML 5 AR MEAE T VRS A AR 1 1 FR A IR I35
T 125587 (social validation ) (AshforthFlKreiner, 2014 ; ZEVE3 A1 T MEZL ,2016) .

L. e TAE MO T AR B 47y AN A TR

P T HROY %) 67 T 200l ER R, <A T AR Db 28 X LA g ~7 B 1 1 R UERAT, R T A7 A 38 v 1)
5 TAEMZ A AR (disidentification ) (T T fUAIER L4, 2006 ; MiscenkofIDay, 2016 ) . K i
SEUEAFE A B, WU AR MOl 2 BAG 3 v () A T RN AT AR R/ ZH 2N ] B4, Lai sy
(2013) &30, % T MOl A BT 5, HRk A T R TTAE XS HRMV AN A R R ZH ZUAN A R AG J 3 1 1)

“BLHE” TAE: MR, 8 DLRE Ak B
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SZ0 (Laids, 2013) o FE—IEF X s o0 52 THRY 5 44 BRI o v, e R I Wb 15 44 &
S PO R Z A B3R OC R %0 B I (core self-evaluations, CSE )X 35 [] (1)
K ZRHA VTV (ShantzF1Booth, 2014 )

WATTFSEHR 0, “IUAE T A DIl 285 T8 B A Jal B B 7 A 14 5 TAEA SC AN IATA] , SEBR i
S DOV B — i LX) SR W ( Dutton®5, 2010 ) o ZE“UAE” TAETE B T, AL 2 WL BR 6 T Motk # 2
P — A B FR A AT REME , S T WX 0 TRT A 28 AR, “Te e T A MOk 25 15 B 3 TAE sk ZH 4
PR, AT B Oz B AR oA T o A5, 4 1o XA TAE B E o ik [m] g st
A A R L2 e PO B 1 D — b0 SR (Turchick , 2014)

2. “WOE AR MOlk A TAE/HR S B BRI TR

JAEAFGE A A R WU TAEXT DOl 2 B 52 2 T A Y (BT 2= 42 1 TR R E
2 MATA R TAE B« ITE 5 44 230k POl 2 7 A B AR T, A48 B8 A i SO R s OB S
(occupational ideologies ) Al % 37 15 #E 5 1 AU O BEAK ( Ashforth fllKreiner, 1999,2014;
Thompson5%,2003 ; Dick, 2005 ; Ashforth%, 2007 ; Drew4, 2007 ; Simpson%, 2012 ; Van Dick Al
Kerschreiter,2016) .

B, e TAE S B S HIE S . 5 S B A — B 2, 7 2 S5 8 A B T
YE MO 55 22 B XA T AR A9 95 1 A 528 (Ashforth fllKreiner, 1999 ; Bolton, 2005 ;
Stacey, 2005 ) . Ashforth fliKreiner (1999 )i\ Ky TAE WUl 15 2 B B AFLE , 22 (8 ol & ok
A K TAE B SRR A A A o IO T A Dl 5 25 38 o B8 1= v g RO B PO 28 (4
PERGHR DS ORGP 2R P ) SR G2 1) 2l o (8 40, 35 1977 N 3 a2 st b ] B A R B B
NI (oo iy T H Y Ry WIS R B8 5 ) ok g7 BP0k A 22 J8%(Tracy FliScott, 2006 ) o 2
AT TAEMOA SR 2 T H R (1 278 (Wacquant, 1995) S BAic & A AT 18T 24
N S AT BT R R N T E AL R IR 2% B —Fh & 2 B
(LevinfllArluke, 1987 ) o FEm A GUKE 5 il =B 1 (5 AU MR Path &880 i —Fh & B
7572 (Dick,2005).

VR, e TAE SO B AEE SR T KA R, “IUlE TARAT R T8 Bk X i
AR AT TAEREAR SO o AT TR FL IR R A A0 R = A D7 1T 55—, A ARG T WiE TAE 1 iz 4
PE AHEMARZS R X AT T I HIER , B B PR B I [T i 23R o JL 22 11 [F]
— 4 A AR SN ] ) S AR T T AR ML B8 A ] — 45 M A S A ik
(entitativity ) (AshforthfllKreiner, 1999 ) 5 —  ARHE ZIAT EN G g B8 , BEMRAE A 25 LATE Ay v
PRI T) 75 F IO %o 20 A B0 G5l Foty , S ] Py g S BRI By T 02 R AR — B0k, R 2 e i LA
XHHHERT (Swann®, 2009 ) o “WLAE” TAE 5 24 8 b2 3800 24 35\ SHHRIA RIS 8 85 24
B SR, I 5 AT G AR DL RO 5 N A RN S BA, 2011) AN, s AUk AR
P11z 3l H TSI SO R R T IR AT RE A T T SRk TR sh e
TG X G RPN T 22 SR FE R IE 2417 (Arluke, 1991) 058 =, B FWlE” TAE ML & =575 2 AL oAt
SIC G RN 2 SR R AR IR , T AE T A Ml 5 7 25 o gl LML A T AR RE AR SCf ok
TE At 222 wpiifi” (Ashfortha , 2007 ) o = 565 J7 RO AT B2 UM TAE MOl Z 304 i —Fh
BEARTER SR B AEAATTAY H 8 173 rh REAE IO B 2 FIIESE A AT ST TAE & LRy B8
T8 IUIE T AR DLk 255 1 Bl s P AR ARG IR R 2 T TH 3 17 26 AR IR A 1 1) S R#1 78 (Tracy
2004) . 17141, Sanders (2010 ) 7EXT 45 B= WY BE S3 RYRITSEHh A B, 3k 26 TAE th A s Ol
SCAR At AT IR b 2= R B sk — BRI B RO A, 2 A TAE b R RIS AR I 28 o At AT A R
P AR SO SRR A SRR ™ B AR 53 22 B R A9 OC R A B A A TR R A 2
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22— (Sanders,2010) VAN 5 , FHFESL T =868 7 AR AR, < OE T A8 Motk 5 12t
A Tvs MM AR B Rt ST AAT0TE 2 AT S S BRI RO B IR A A 3R
AT DAt Hf DX 53 1 ke ) FE LR T, SR T s Rk it ] 9 TAEREAAR B AN RO S0, B R
WAy INF] (Cruz, 2015).

3. WOE AR MOk TAE/BRE S 9 T IA TR

S 1181 OC T E” T A MOk 25 % T TAE 24\ [l B2 AN KA i 118, Kreiner Fil
Ashforth (1998 )TA g “WTIE" TAE Ml 2 B9 B 3 N [l B e 52 2 9, DR A BEARMEAL TAT BRI
[7i] 3 AN DA [) 3% 3 A9 VR o o AL A1 B 47 A [R] A 3 o ASOR ML I B 4 oF JE A [R) (ambivalent
identification ) (Z84 55,2007 ) .HumphreysAIBrown (2002 ) MR H 2 SR A #4324 20N [
(schizo-identification ) , B/ A [w] sf 52 81 HH A DA ] AN TATR] ) B 103 8504 ( Lemmergaard f1Muhr,
2012) A 2 F AR IR R B0 B UNE T AR I 5 57 31 (abjection labor ) , B #£ T,
YERIBHAEREE W5 | S FHER 71 (Tyler,2011).

SEAERFSE A B, <ICIE AR DO 255 3 X A AT B AR PR AE— e i ] 8 DA ) R 28
(Pratt, 2000 ; Kreiner{l Ashforth 2004 ) , AWF 5 IA R H R R v] 3k B WA~ 71w . — 7, “Hufie”
TAE MY N EE B S & 30, A 138 8 AR MEAN A [R] O A, DA AT &5 NSz T4,
AR FE B TAER ) A FeS AT = A A F 08, R IR ME 1 4 357 (Costas Al Fleming,
2009) I H TAERA A RRR A 52 25 IR TAE MLk 2 R 128 22 0 R 5 ] A AD R XL
W% o B84, FETH N DI AN BT A B OAE >, an SRl A7) 22 % i [l sk At AT %< o e T A A 155
28 N (U, 2L PREE DO ECHER ) AT PR A O AR S5 AL T B RS 1 5 (Lemmergaard A1
Muhr,2012) . 75— J7 T8, “WulE TAE MOl 2 8 7 B[R] T I 251 22 RIE , BRI B Al AT T B
IR TAE A A0 B ETA D IR A S DA AT AR TRME o AR IR B OB A A g sy i), i
AE AT (A, 477 GEBON 5L ARXT L 75 5 38 ok AR ok ok B POIL A B 42, i
SHERS B 0 T AR B A R AT A BRI #1259 42 (Chiappetta-Swanson , 2005 ; Stacey ,
2005 ; Kreiner&5, 2006 ) o Rl , PRI IA T AR TAE MOl 2% 5 A0 T X% TAEABEA AL, iy S
DA [m] e W X A

()T TAEXT Ol T AR 15200

FR A ZE IR A7 B2 (conservation of resources theory ), Hs 13k B F R A 4 (8 58 5 AY$6t
R AENE TAEE 52 R, TARTS £ B Rk ik Rl A BB 2 1) B B R AR B T AR TS AE Y
FSEBR BN (Barands,2012) o R, e TAERA SO & 79— 2/ IR A B
FEMIUE TAE DO 2 AT AR T 26 A 2 BRI RS 24 48 B ) = A D TR A3 B e T
Ve 25 DOl B B TAEE T .

1. “BURE TAE POk 5 O TH i T 45

R 2R IR IR, <UHE” TAE 2351 e Mol 35 1 DR | 2645 17 T I 46 F vz (Bolton,
2005 ; Duffy, 2007 ; Simpson§,2012 ) , AN BURHRGE TAE | B AR BORL TAE AL ARG T A
(Hanser,2012; Asher, 2014 ; JohnstonfllHodge, 2014 ) . K% | 25 W S5 AR A 25 7T TAE Mol
A AE S SRR I 28 Rk BT ML A BRI 28 RO, SOk A T AR IR TS 44
S WU TAE MO TAE e I8 B0 fat e 1Y 5 22 &K (Sanders, 2010 ; Baran%5,2012;
JacksonAGriffiths,2014) .

DPR2AIFGE R B, 78 NS AE R S04k (non-touching culture) T, 7 FR T 4E Fr fERE )
W HEM S SN 15, 590 5 U B R o, B = A0 T A, B 5  E S AR MO A B
“HIIARE R (Rl Ak E , 2012; Blight, 2014) JFRPEYOW. 26 &0 AR 40 Z4 7k 1
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W52, BR TS 44 I AEAE U 28 LA e e AL R0 A 285 B XA DLk 3 X i il 95 ¢
FR ARG AN DR 2 Ml 2 7 AR TR IR 25 MU A TE B ER (Benoit®5, 2015 ) FEVF £ 301
o B R — IR 2 PR R Z AR T 210 A I TR 4, 26 MURRN = 25 I EL B 2
BRYH K /) Z — (MccabefllHamilton, 2015 ) A3 Fept 2 TAERIE S TAEROWFSS R0, O
B < A A 2 L S BN 2 22 0 G T A 25 M L P S T AR 17 28 (Harms , 2011) o Perez 55 A
(2010) A5 R, JUARAPRMIEE N BLTE TAE A AR 8 R 4G 46, — A 125 AL S AT
TAEXAE 2 TTER, 50— 7 AT TR 28t AR NS AR IR DB (25 WA 7 I IR X TARERR
A FIRZ OGRS T ZE TR 25 PR EE 7 25 (Perez%,2010) .

2. WL TAE ML 4T 2 AR

ISARKT T TAE MO 2 B4t S AR B R, AT () B A0 A T A 5 2 0 210 o e 1)
FEAZ i (3K 52 LA ATE K, 2007 ; Asher, 2014) . Sadl(2014) 4 KK BON B ABTFIE & B, i £ 25
I 5 FRBON G R3E AR (an, SR SR A i, BEsR BN GURAR R EE KBRS i)
M8 B WUHE” o 1P 2 R BON BURE T TR 5 8 32 A S A v B0 W SR — AN S B N e B
W ARG R AT HE BN B F s AN 2S5 (Sadl,2014) . Gimlin (2007 ) ARFSE R B, 5P 1A
Wi 7K AT SR T V2 B B SE T TAFRON R TS JEFRIF AT ) 1k 4% | 3X R FRIE
GAEPEHITE 2 T O B b i1, e T & MSFI IR AE AN BRSEA: 56 £ (Gimlin, 2007 ) .

“HCAE TAE ML FBR T 5220 A AE 2 A AYIEE R, 05 5 18 52 5k 11 [ 2R 5 B B3 4 0
X T BT AT S SRR G Z | v TR TEE R R G, — i 55 A BLf KO
] TAE A GV BET B ZAE , SR RL 6 (0 25 B e B B sl ] T A DL 8 PR e
FEAB TRV SR A TAE R RO ], A RS2 AR BRAAT 1) TAE 5581 SC Ryt , 3X
EABAT TAEE 1 i B ZE ok I (Ashforth flKreiner, 2014 ) WA JB SR MRS FREE A BLRAS |, 164
4 2G5 AT AR S Y, S B L RTBE 25 (Harms, 2011) o AR, IO T4 b
MV B SR B 53 RN 5 A AR T BE A2 A 15 4% 5 MR ISR 25 i, S A5 BRI A T A Ml 25 4 5%
PR F ST — PR IR X B B SR ik S 2 TAE DOk & it & 32
F¥Z 45 (MakF1Cheung, 2010 ),

3. WL TAE ML 1935 44 45 B )

R T TR R A 2 P A A FLEE R, < JC A T AR MLk 3 T I — b4 2 G pe P R 7, 3
FE T WM HEA T O TAETS 2448 BRI ) (5K 45, 2013 )  Baran 4524 (20 12) (8 B TAE S
BRI SRR T AR MOk 35 975 44 A B T o AR T At DO 2, e A Mok
T B 2 1) TAE T R (Can, A5 BN 75 44 ), 3k 2 B T AR ) i34 n R e 2 B, <k
TAERY TG 248 FLANG 24 N7 2 AR AR IR, IR TS 24 45 BT I RE A o IR A V5 44
PRI R AR A 5 45 B U0 T IO A Pl 2 55K 2 1 18 A A1 s 7R 9 (Bove MiPervan,
2013) Ml X F SIS T TAE NG 5 AU T2 SR8 55 XA TR i & — T4 AN
PRI R IS5, T L4 SR B0 15 44 IRl Rt 2 e Bk A 1 114 R v R 7 M) (Baran %, 2012)

IR TAE MOV, 25 [R] st A 1T I 2 75 LA S n o] ) b\ S il RO 1475 44 45 B 77 (Frost,
2011;NewheiserflIBarreto, 2014 ; TilesikF, 2015 ) o “WTAE” TAE ML & 25 TG & 15 B i 5 A T
FCTAERAOE AP A 1 At N Bl B EAT CRAP 1 FH (IR R ask i T DAk Gl R ), (FLTS 44 i
U5 R0 BB =4 T R A F e e i m il (2254655, 2013 ),

(D “IEHE” TAEXT ML TAE R 23R 4617 R 5 M)

T O TAETS 4 , WU TAE MOl AN s 28 7 — R G G 24 i HL 23 RIS TAF
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SR BT, DL R A B AR 2 17 (Wong 5, 2011 ),
“HOHE” TAE S Mol 2 BAR TAESSOR = B AT MAFEAE I 96 £ K SERFSE Sow , <At

HIE T AR5 MOl A B R SR R AR G , 55 MOl 2 47 T AR 25 b N B JE TR 56 (Wildes,

2007 ; Walsh#1Gordon, 2008 ; Lopina®%,2012; Lai%:, 2013 ) .41, Wildes (2005 )51 5547
HBFSE AR, BT IR Ss TAER“IthE 544 , Ol MRk 55 N S ASCR I M AR R A TR AR
DR — R (50 o e W 7 24 TR 2 b 2 AR I 5% T B PR [ il I 2 A1 51 T
FEHL AR N A B R RN HERF L T AR S A O /MERY R (Wildes, 2005 ) X 2o PEBB S HRML (4
FERW], A HR BOHE V5 24 SRt AR B =5 7T A 2 R R (Pinel flPaulin, 2005 ) .

WOl A A — B B A T ) Sy 28 A HE AR IO AR MOl # 5 |, JEHRAR £
B TAE?, g AR 22 TAE (Maslachi® , 1996 ) o X kE2s TAE 5 ALy pise 26, <oi>
TAEA S 2 BT TAEAT A, LSO A B ARG RRE ) R, a4 2 O A SRR I 1 )5
FEJTR O THEEN TS, W55 (an, 2 07404 5 3R A0 B oK G B i e iek i Bl
ST S A0 R A O B B TR ) SR AT AR 2 AR A B 25 ] (Harms, 2011) B
FEBR R P ZH0E N AR TARRRRE S ST 2 (4G B 37 M IS 25 s vl T B
R BRSO IR L g3 BRI 5 4 R RDRE MBS ) (Perez,2010) FRTRON 53R T BELFR

FUEID TAEH P DOE NP RS 4, K230 —Fp RO 12 35 (professional indifference ),

S TAEPIEE AW AR RZS (Lemmergaard fiIMuhr, 2012)

KR V5 44 BRIA 2T TAE POk 25 T8 e —Fh B FR A 4t 2R AR B it
W T A Ml 2555 S B NP BRARE AN SZ AT BB RN 32 2540, B e A Prasc bk
/O, XM AR 2 A RS BE RS B 5 (AT TR A S 5 1 A AR AR, T i — 25
FR T AT ] IE 5 A TE 3l (Abel , 201 1) o [RI, BN BB A+ A5 TR TN A BT, & 58

“ICRE A AL 25 06k A 2 SOHRF FoRAT O, X 2 B e AR e AL e AR i RT REE GR PR

2013) MR T, HRMY 35 44 0™ B2 AR 82 N PRIRIE e B PR R bl edl s
MR , SR AR R T, A H FRITSL (O’ Donnell S5, 2011) .

A, IR E

“HLHE” TAERFGE At 220 Bl A5 BRI ST Ry SRR L T — B B s A A7
BT 325 BT AIA RIS NS 24 SIS o SR H BT 5T 2 O BRI See oie TAE A RES: P i U
S LA MO 35 (4 5 i S () B R TT T RIS, AER AR RIS AT A T2 o B, T Bt — 2B R RN
WSS BUBHRR 2 , A R E B AE AR BIFGE h1 LATGRAL RN 58 38 AR AR T 53 1]
DAL LA T

(— )l T A B 2 2R

H T DM = 85 B SCUERI SR, “WUE TAE B 40 a5 MR8 ™8, Il i T HARMESE — R
& Ashforth fllKreiner (1999 ) 3¢ F WUk TAE i) 43 SR B BUSEih TA IR, {H A7 AE — A€ B9 Gk
B o B BUAE W T - — 5 T, %002 Bl B o BRI S A A5 Y, Bk 2 SRS R S
P HAT R T WONE TAER 73 25hr e, (2 B iR 3128 GEFEAE IO 7 2 de it = A 3K
B T L, BRI A3 WOE T A B HAR S R B = BOARE . 5 — 7 T, “WoE” TAE R 43
WS T EEHE N 20 £f AR Y SefalafalaFllWebster (2013 ) FUWE S, AR 2T PE Ll
P AT UL 2R GURAFAE AR R L2 2 Ot T AR OS82 R K S SRR 58 nT LAAE X
SR T INGRAT WO TAE 2 A4 (SefalafalafllWebster, 2013 )

A 3 SCHR IR, AR SC & B Ul T AN & T HAFRAFAETE 2 e 2Z Ak (D) “eiE TAE

“BLHE” TAE: MR, 8 DLRE Ak B
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i T A SIERF ST SE R AT A 55 O AR T A T & A £ 2R b AE i JLAE, B
TR RIS SR AL, O T & HOR A & T A RN &, (RS, S 8L ERUER
A HE S SRR AT TP AS 2 BE AR T (2) 28I T & Al A i R v A D Bh e e s
ARG IR I 28 A LN AL TS0 B R i _AHSS A i =0 i o T AR R
RGBT 2 AR R PR R 120 B A e DR 14307 ) SR 4483t J FE > T4 i 4+ 2
AT T HAEROE . (3) i Tl TR 0 2 RO RRIE 22 52, R 015
JEE RV ASE0 S ASHE T, X 34N T i e TF R MBS 7R SCUFAIE S T, i e AR B RN A AE— e X
SEME SRR e O A 55 1 R BUE RAFAER 2 22 57, T & AR B o 1) AT 5 ol 3 FH
A <RI T A 5 2 I e AR A0 2 XU o R I, SHE O30 S S A (1 IR A1 (L, SHE U (R B
B AR B e e TARN & T B IF & AR SS S 7,

()WL AE T AR i i PR A

MBI , Wl TAETS 2 i i R AR A s i AR w B =, LR A2 R 1
TRTIRAE B AT PR AN 222 1 (2 A SeAl o7 s s 28 R ), 38 S M A 2 1 (A7l
ZHEL) RO Z T T TAE DOl 2 B PR e ASERRIE ), X 2 i lioiE T AR5 44 FR RS 1Y)
R ZE AT RS IRA R ERITAR AR 5 AT 0 (8 A AR U TR B4R | R AR 2 T L LA
T AT HRIF A — B TAER AL S AR 2R, iR k2 S0ib AR 3G W al
FHEI R AR AR e M T AP A DA R B A IR B i 45 R 3 (PR AR A AL L 0 4%
PRI BT TAERI AR, TRIRFE 3 2 A DO 45 PR S BE 5 & 517
R AT ST T A R G0 T 3R 255 | S RN Al 2 AL T AR A T35 4% 0 ARG ps 1=
% TAE A1, Gharaibeh (2005 )X 5& [ B 52 (14 [m1 B & BE , B REREAS i AT — 2K R pf Rk 125 A 21 i
B S Bl ELUACF 08 1 55— TR A 2 S A 0 OB A B AR X Y 2 R 1T
ZZ T AR IR R 2 AR Sk B S | U B3 5 R 2 O RN DAY 25 X< T A 75 44 TA R0 ) T
BLE % (Schneider, 1998 ) .Grandy FiMavin (2011 )BFFY L 30, 4H4UE B A5 RN E R T
FEFFUE TAE AR 7 2R AT AT 2R, TR AN« ITE T AR TS &4 By, B2 T2
B2 2 | TARSRAE LSRR TAR R IE SR A A . 2 B3 TR 3 TR E 24 A
PPy A ZLUEAG B R A L ZU6 R TN A& SRRSO B < Je e T AR5 2 % 52 T
B 71 T S0 23 [ ( Tracy FIScott, 2006 ; Roca, 2010; Tyler, 2011) o IR , A SR FUBIF 5% 107 5 2H 21
JE TR B ARl T AR5 24 i i R AR s A0 o B e T BOR A THR T

(=) “WLhE TAE R 2 HL

MAFTE N AR, A e TAERZWALH AT 5838 T4 B = |, I B2 i AR R A8
BT o 5, B PAIF 9 S O - ORI AR XA A 155 2 R B2 T () ), A58/ e B B 1
VX 5 4L BT e MIZS BE RN T R AR IR o il 4L SV BT 5, A B T B O IO T/ X 4
UGB 2 MBI, SR BBORH I PR o PRI, A Sk T 5 75 2 B 22 i DA 5 2 R B AH D 1 A
(N, TAESIHL . TR R TAERBERR TR A A ZUR VA RAT N . TAESTHL A
B TAES IR AT R ) Ff BT UE TAEAE G SU 5% b i s ma L] o L, B0 56 i
FFE T AE XS MO 2O B AT 9 J2 T 52 i R BF SR S5 B AETE R 2 F Tl 2 Ak (Weitzer,2010) . L H
R, KA ST & B OE TAEFERE R Moll 9K F 25 ( CorriganflRao,2012) , H A7 24 %
K BUAE T B 51 W R R A R R T LA ¥ 4 BT 45 51 e v Rl B 5208, AT $ T 2
(Thumala®$,2011) . R, 47 6238 5 SCUERF ST, I X< e T4 52 m Moll 2 25 B FnA T A 1)
FRAS LR AN T AL A5 A — NI E AT MOl 25 5200 (R 5 AR | 22 40 i 2 22l
I TAERY MR BILE

SNEZGFESEE (F395F108])



(V)57 X7 e

G AR R T AR AR S &  NIIFR 5 R, B0 i IeiE > TAEDF 98 22 AR
PEWFGE R &, AR5 O I Z (Grandy, 2008 ) o “UIE” TAERFFE h R i A 70 ) 2 Sk
(Ashforth%$,2007 ; AshforthAlKreiner, 2014 ) #BA7E7E H 42 H T WFZEREE , T B0A HEAT SEIEAG 56
)L W) B, FE SRR o sk, 1 2 i A i, R EER A “LISCF R AL, LA
YRR UEA R, DA S SO BT 5T 7k, B2 2 i AT o AR B < IieE TAERF 5%
LK A58 RSP A9 P R R X 45 Ak ke , A E A b 7E o

R, ALl i o8 Al 2 RS T T AR TS 44 s i — > sh AL i A2, 25 Bifi
o B T e A A L A AR AR AT P RER I i TAETS 2458 BE ARk, A T RER I
IR T ARG 25 BN AZ Ak O\ I i 5% mT ARSI 90 B 4R 52 1 2 i TARE TS 2 i sh & &
BT M TR N ) B98I0 B T B A8 1 Z (B A PR DGR o 53 b AL e e AR TS 4 A
BRI i S R 2R R0 2RI, R, ARk BRI R F 5 2 R 533
K HEVIAFZ R ZE (I, 4 SR AZEER TAERMERZR ARE RS X IiiE TAE M
b T T AR BN s e B AR

B, FFRAR ARG o Bh Tl TAETS 44 02 at 2 e e d i, #k 2 SoAbxsd <o TAF
15 ARSI R K WU TAETS 2% T ER G SR BT A RE A= o i B B ol Dok st # iR
b 53R =S LA I B A, X AE T AL BR AL A i 75 rh B O IR = 0K 5 IR A7 AR T 4 W R
{EWﬁ&FE%mT¢@AMﬁﬂMTﬁ@ﬁﬁ%WﬂWﬁA%fqﬁﬂmi%wﬁk
— AP NB A IIARES , SRR B IOE A2 1 S S S0 S B« FH T35 IR A E R A
PRI, 78 T A G TAR SRR = SR B0 R T E T S S R 1Y
“HRCHE” TAE ML T T HF5E (WongZ%, 2011 ; Jennifer®s , 2016 ) o PRI , %78 B 5 < fip i T
VIR EA 5 BB A IS S 4 P O 5 T 5 B A T AR B A SR S5 e e
A A5 it %m+ﬁﬁﬁﬁﬁﬁ%%ﬁﬁﬁiﬁ*@i%@&%%fﬂymﬁﬁ%ﬂ¢
WL TAE TS 44 BN AN OE TAESZ AL A FH

FESE T
1E DT TR ALUARIEURPIIGAIET]. SMEZ3E 58, 2006, (1): 39-43.
T, 4o AL ZIAREN G B8 54 (0] D FRREER, 2011, (12): 18421850
31ZEEME, FMEZe. ARIARPE L BTt 2 TR B W] 09 SSHERFSE 0], YLARAE 2R, 2016, (4): 149-158.
4122588, TR I, AR, ATRRIETS 24 RO IR SILHLHI[I]. P NG RO B2E A4, 2013, (4): 592-598.
STERR, WRrb s, oK. 202U R Y SEAERE e 00 SR DGR B [T]. O BBl 2= E R, 2007, (6): 948-955.
JES
]
]
]

[1
[
[
[
[
[6]%R i, 7k E. DO BRI X R[], O IRHFERE, 2012, (2): 309-316.
[
[
[
[
[

2

TV TS B B ). OEEREE R, 2011, (8): 1242-1248.

SIskFE L, AT ). V54 R R HOHRN[T]. O HERREYE R, 2007, (6): 993-1001.

OJ5KK, FRIE, XUARIE. TS5 A BT RIT- S R E[I]. SMEI LT 5B, 2013, (3): 64-72.

101X TETE . 1524 B i A BREZIR J1 Rt 2 BE 25 (1 5 ma (1], o324, 2013, (11): 1283-1294.

1]Abel G M. Different stage, different performance: The protective strategy of role play on emotional health in sex work[J].

Social Science & Medicine, 2011, 72(7): 1177-1184.

[12]Arluke A. Coping with euthanasia: A case study of shelter culture[J]. Journal of the American Veterinary Medical Association,
1991, 198(7): 1176-1180.

[13]Asher J A. Dirty work and courtesy stigma: Stigma management techniques among professionals who work with juvenile sex

offenders[D]. Cincinnati: University of Cincinnati, 2014.

“BLHE” TAE: MR, 8 DLRE Ak B

97



98

[14]Ashforth B E, Humphrey R H. Emotional labor in service roles: The influence of identity[J]. The Academy of Management
Review, 1993, 18(1): 88-115.

[15]Ashforth B E, Kreiner G E. “How can you do it?”: Dirty work and the challenge of constructing a positive identity[J].
Academy of Management Review, 1999, 24(3): 413-434.

[16]Ashforth B E, Kreiner G E. Dirty work and dirtier work: Differences in countering physical, social, and moral stigma[J].
Management and Organization Review, 2014, 10(1): 81-108.

[17]Ashforth B E, Kreiner G E, Clark M A, et al. Normalizing dirty work: Managerial tactics for countering occupational taint[J].
Academy of Management Journal, 2007, 50(1): 149-174.

[18]Baran B E, Rogelberg S G, Clausen T. Routinized killing of animals: Going beyond dirty work and prestige to understand the
well-being of slaughterhouse workers[J]. Organization, 2016, 23(3): 351-369.

[19]Baran B E, Rogelberg S G, Lopina E C, et al. Shouldering a silent burden: The toll of dirty tasks[J]. Human Relations, 2012,
65(5): 597-626.

[20]Benoit C, Mccarthy B, Jansson M. Stigma, sex work, and substance use: A comparative analysis[J]. Sociology of Health &
Iliness, 2015, 37(3): 437-451.

[21]Blight A C. The role identity of caregivers: A quantitative study of relational and organizational identification, dirty work, and
the self[D]. Washington D C: George Washington University, 2014.

[22]Bolton S C. Women’s work, dirty work: The gynaecology nurse as “other”[J]. Gender, Work & Organization, 2005, 12(2):
169-186.

[23]Bove L L, Pervan S J. Stigmatized labour: An overlooked service worker’s stress[J]. Australasian Marketing Journal (AMJ),
2013, 21(4): 259-263.

[24]Brown A D, Coupland C. Identity threats, identity work and elite professionals[J]. Organization Studies, 2015, 36(10):
1315-1336.

[25]Brown A D, Lewis M A. Identities, discipline and routines[J]. Organization Studies, 2011, 32(7): 871-895.

[26]Brown D J, Lian H W, Morrison R, et al. Ostracism, self-esteem, and job performance: When do we self-verify and when do
we self-enhance?[J]. Academy of Management Journal, 2015, 58(1): 279-297.

[27]Chiappetta-Swanson C. Dignity and dirty work: Nurses’ experiences in managing genetic termination for fetal anomaly[J].
Qualitative Sociology, 2005, 28(1): 93-116.

[28]Costas J, Fleming P. Beyond dis-identification: A discursive approach to self-alienation in contemporary organizations[J].
Human Relations, 2009, 62(3): 353-378.

[29]Cruz J. Dirty work at the intersections of gender, class, and nation: Liberian market women in post-conflict times[J]. Women’s
Studies in Communication, 2015, 38(4): 421-439.

[30]Dick P. Dirty work designations: How police officers account for their use of coercive force[J]. Human Relations, 2005,
58(11): 1363-1390.

[31]Douglas M. Purity and danger: An analysis of concepts of pollution and taboo[M]. New York: Routledge, 2002: 65-79.

[32]Duffy M. Doing the dirty work: Gender, race, and reproductive labor in historical perspective[J]. Gender & Society, 2007,
21(3): 313-336.

[33]Dutton J E, Roberts L M, Bednar J. Pathways for positive identity construction at work: Four types of positive identiy and the
building of social resources[J]. Academy of Management Review, 2010, 35(2): 265-293.

[34]Frost D M. Social stigma and its consequences for the socially stigmatized[J]. Social and Personality Psychology Compass,
2011, 5(11): 824-839.

[35]Gill M J. Elite identity and status anxiety: An interpretative phenomenological analysis of management consultants[J].
Organization, 2015, 22(3): 306-325.

[36]Gimlin D. What is “body work”?A review of the literature[J]. Sociology Compass, 2007, 1(1): 353-370.

[37]Grandy G. Managing spoiled identities: Dirty workers’ struggles for a favourable sense of self[J]. Qualitative Research in
Organizations and Management: An International Journal, 2008, 3(3): 176-198.

SNEZGFESEE (F395F108])



[38]Grandy G, Mavin S. Doing gender in dirty work: Exotic dancers’ construction of self-enhancing identities[A]. Simpson R,
Lewis P, Hopfl H(Eds. ). Dirty work: Concepts and identities[C]. New York: Springer, 2012: 91-112.

[39]Hanser A. Class and the service encounter: New approaches to inequality in the service work-place[J]. Sociology Compass,
2012, 6(4): 293-305.

[40]Harms A. The dirty work of law enforcement: Emotion, secondary traumatic stress, and burnout in federal officers exposed to
disturbing media[M]. Mankato: Minnesota State University, 2011: 95-132.

[41]Hughes E C. Good people and dirty work[J]. Social Problems, 1962, 10(1): 3—-11.

[42]Hughes E C. The sociological eye: Selected papers[M]. New Brunswick: Transaction Publishers, 1971: 66-78.

[43]Hughes J R A, Simpson R, Slutskaya N, et al. Beyond the symbolic: A relational approach to dirty work through a study of
refuse collectors and street cleaners[J]. Work, Employment and Society, 2017, 31(1): 106-122.

[44])Jackson C, Griffiths P. Dirt and disgust as key drivers in nurses’ infection control behaviours: An interpretative, qualitative
study[J]. Journal of Hospital Infection, 2014, 87(2): 71-76.

[45)Jennifer G, Hu L J, Liu H J. The impact of occupational stigma on the social networks of older female sex workers: Results
from a three-site egocentric network study in China[J]. AIDS Patient Care and STDs, 2016, 30(1): 1-3.

[46)Johnston M S, Hodge E. “Dirt, death and danger? I don’t recall any adverse reaction ...”: Masculinity and the taint
management of hospital private security work[J]. Gender, Work & Organization, 2014, 21(6): 546-558.

[47]Kraus R. “We are not strippers”: How belly dancers manage a (soft) stigmatized serious leisure activity[J]. Symbolic
Interaction, 2010, 33(3): 435-455.

[48]Kreiner G E, Ashforth B E. Evidence toward an expanded model of organizational identification[J]. Journal of Organizational
Behavior, 2004, 25(1): 1-27.

[49]Kreiner G E, Ashforth B E, Sluss D M. Identity dynamics in occupational dirty work: Integrating social identity and system
justification perspectives[J]. Organization Science, 2006, 17(5): 619-636.
[50]Lai J Y M, Chan K W, Lam L W. Defining who you are not: The roles of moral dirtiness and occupational and organizational
disidentification in affecting casino employee turnover intention[J]. Journal of Business Research, 2013, 66(9): 1659-1666.
[S1]Lemmergaard J, Muhr S L. Golfing with a murderer—Professional indifference and identity work in a Danish prison[J].
Scandinavian Journal of Management, 2012, 28(2): 185-195.

[52]Li L, Lin C, Wu Z, et al. Stigmatization and shame: Consequences of caring for HIV/AIDS patients in China[J]. AIDS Care,
2007, 19(2): 258-263.

[53]Lopina E C, Rogelberg S G, Howell B. Turnover in dirty work occupations: A focus on pre-entry individual characteristics[J].
Journal of Occupational and Organizational Psychology, 2012, 85(2): 396-406.

[54]Mak W W S, Cheung R Y M. Self-stigma among concealable minorities in hong kong: Conceptualization and unified
measurement[J]. American Journal of Orthopsychiatry, 2010, 80(2): 267-281.

[55]Makkawy A, Scott C. Dirty work[A]. Scott C R, Lewis L(Eds.). The international encyclopedia of organizational
communication[C]. Hoboken, NJ, USA: John Wiley & Sons, Inc, 2017: 674-680.

[S6]Maslachi C, Jackson S E, Leiter M P. MBI maslach burnout inventory[M]. 3rd ed. Palo Alto, CA: CPP, Incorporated, 1996:
104-123.

[57]Mccabe D, Hamilton L. The kill programme: An ethnographic study of “dirty work” in a slaughterhouse[J]. New Technology,
Work and Employment, 2015, 30(2): 95-108.

[58]Miscenko D, Day D V. Identity and identification at work[J]. Organizational Psychology Review, 2016, 6(3): 215-247.

[59]Newheiser A K, Barreto M. Hidden costs of hiding stigma: Ironic interpersonal consequences of concealing a stigmatized
identity in social interactions[J]. Journal of Experimental Social Psychology, 2014, 52(12): 58-70.

[60]0’Donnell J, Weitz T A, Freedman L R. Resistance and vulnerability to stigmatization in abortion work[J]. Social Science &
Medicine, 2011, 73(9): 1357-1364.

[61]Perez L M, Jones J, Englert D R, et al. Secondary traumatic stress and burnout among law enforcement investigators exposed

to disturbing media images[J]. Journal of Police and Criminal Psychology, 2010, 25(2): 113-124.

“BLHE” TAE: MR, 8 DLRE Ak B

99



100

[62]Pinel E C, Paulin N. Stigma consciousness at work[J]. Basic and Applied Social Psychology, 2005, 27(4): 345-352.

[63]Pratt M G. The good, the bad, and the ambivalent: Managing identification among Amway distributors[J]. Administrative
Science Quarterly, 2000, 45(3): 456-493.

[64]Rayner C, Djurkovic N, McCormack D. Who are you calling “dirty”? Actors’ and observers’ perceptions of dirty work and
implications for taint management[J]. International Journal of Work Organisation and Emotion, 2014, 6(2): 209-222.

[65]Roca E. The exercise of moral imagination in stigmatized work groups[J]. Journal of Business Ethics, 2010, 96(1): 135-147.

[66]Sadl] Z. Perceptions of stigma: The case of paid domestic workers in Slovenia[J]. Teorija in Praksa, 2014, 51(5): 904-927,
999-1000.

[67]Sanders C R. Working out back: The veterinary technician and “dirty work™[J]. Journal of Contemporary Ethnography, 2010,
39(3): 243-272.

[68]Sefalafala T, Webster E. Working as a security guard: The limits of professionalisation in a low status occupation[J]. South
African Review of Sociology, 2013, 44(2): 76-97.

[69]Shantz A, Booth J E. Service employees and self-verification: The roles of occupational stigma consciousness and core self-
evaluations[J]. Human Relations, 2014, 67(12): 1439-1465.

[70]Simpson R, Hughes J, Slutskaya N. Gender, class and occupation: Working class men doing dirty work[M]. London: Palgrave
Macmillan UK, 2017: 367-389.

[71]Simpson R, Slutskaya N, Lewis P, et al. Dirty work: Concepts and identities| M]. Basingstoke: Palgrave Macmillan, 2012:
211-257.

[72]Stacey C L. Finding dignity in dirty work: The constraints and rewards of low-wage home care labour[J]. Sociology of Health
and Illness, 2005, 27(6): 831-854.

[73]Stanley L, Davey K M, Symon G. Exploring media construction of investment banking as dirty work[J]. Qualitative Research
in Organizations and Management: An International Journal, 2014, 9(3): 270-287.

[74]Swann W B, Gémez A, Seyle D C, et al. Identity fusion: The interplay of personal and social identities in extreme group
behavior[J]. Journal of Personality and Social Psychology, 2009, 96(5): 995-1011.

[75]Thompson W E, Harred J L, Burks B E. Managing the stigma of topless dancing: A decade later[J]. Deviant Behavior, 2003,
24(6): 551-570.

[76]Tilcsik A, Anteby M, Knight C R. Concealable stigma and occupational segregation[J]. Administrative Science Quarterly,
2015, 60(3): 446-481.

[77]Tracy S J. The construction of correctional officers: Layers of emotionality behind bars[J]. Qualitative Inquiry, 2004, 10(4):
509-533.

[78]Tracy S J, Scott C. Sexuality, masculinity, and taint management among firefighters and correctional officers: Getting down
and dirty with “america’s heroes” and the “scum of law enforcement”[J]. Management Communication Quarterly, 2006,
20(1): 6-38.

[79]Turchick H L. Professionals in disguise: Identity work in situations of downward occupational transition[R]. Academy of
Management Proceedings, 2014, 17144, doi: 10.5465/AMBPP.2014.182.

[80]Tyler M. Tainted love: From dirty work to abject labour in Soho’s sex shops[J]. Human Relations, 2011, 64(11): 1477-1500.

[81]Van Dick R, Kerschreiter R. The social identity approach to effective leadership: An Overview and some ideas on cross-
cultural generalizability[J]. Frontiers of Business Research in China, 2016, 10(3): 363-384.

[82]Wacquant L J D. Pugs at work: Bodily capital and bodily labour among professional boxers[J]. Body & Society, 1995, 1(1):
65-93.

[83]Wildes V J. Stigma in food service work: How it affects restaurant servers’ intention to stay in the business or recommend a
job to another[J]. Tourism and Hospitality Research, 2005, 5(3): 213-233.

[84]Wildes V J. Attracting and retaining food servers: How internal service quality moderates occupational stigma[J]. International
Journal of Hospitality Management, 2007, 26(1): 4-19.

[85]Wong W C W, Holroyd E, Bingham A. Stigma and sex work from the perspective of female sex workers in Hong Kong[J].
Sociology of Health & Illness, 2011, 33(1): 50-65.

SNEZGFESEE (F395F108])



Dirty Work: Conceptualization, Measurement and the
Impact on Dirty Work Practitioners

Zhang Yan', Li Guiqing’
(1. School of History Culture and Tourism, Sichuan Normal University, Chengdu 610068, China;
2. School of Management, Chengdu University of Information Technology, Chengdu 610103, China)

Abstract: Dirty work refers to tasks and occupations that are belittled, despised and disliked by
the society. As occupational stigma, dirty work has negative effects on its practitioners’ work attitudes
and behavior. The topic related to dirty work has been studied for half a century in the fields of western
sociology, psychology, medicine, and organizational behavior, but there is short of a systematic review
of dirty work research. This paper makes a brief review of dirty work research. Firstly, it introduces and
analyzes the definition, characteristics and classification of dirty work. Then it systematically induces
the measurement tools of dirty work. Secondly, it discusses the effects of dirty work on its practitioners
in three aspects, namely work-related identity, work pressure and work & social withdrawal. Finally, it
points out future directions in classification structure, measurement tools, antecedents and function
mechanisms of dirty work, and suggests that the quantitative, longitudinal, cross-level and local research
should be further promoted.

Key words: dirty work; stigma; ambivalent identification
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A Literature Review of Top Management Team Dynamics:
Based on the Process Model of Upper Echelon Theory

Wang Jin’ai, Li Danmeng
(School of Business, East China University of Science and Technology, Shanghai 200237, China )

Abstract: As the most influential group in companies, top management team is the makers and
executors of firm strategic decisions. Most of existing studies elaborate the effect of top management
team on corporate strategy based on static team composition or structure, and more ambiguously
understand the behavior process of top management team. This paper extends top management team
process model in upper echelon theory, integrates team composition, structure, and process into unified
generalized top management team dynamics model, and then makes a literature review of top
management team dynamics. Current research on top management team dynamics places too much
emphasis on single-dimensional static structural characteristics, so this paper deeply explores the process
and mechanism of top management team dynamics from the perspectives of dynamic process and
integrity, to deepen the understanding of firm strategic decision-making behavior, and then discusses
future research opportunities and directions in top management team dynamics.

Key words: top management team; group dynamics; upper echelon theory; team process
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