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T AR A 5 R I, STUAR AT R LB Ak A R AR 09 % v 2Bt il At i T ARS8 IA R R A
BAER; @I A T PAVEREN LI, A LR T 0T EHEARGZE, P £
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AR AR LERTALE 'S T 35 A T RUAR T AT 5, B AL A & A 2T T T84
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Bl 2 28 D B Dt & T NI A AE AR PREE H 25 2 2%, MR SV A e
S SR AR R GRESE— RN F G o, WHar i i 2L o 58 1 T 4 ZUY T B 24T 5%
Z— X THL AT 5, BTG TF XUAS O AN REXT AT Ry HEA 74 250 )RS, T BG40
(ambidextrous leadership ) (142 H AT LR T PN E UM BN ST B ORFHZS A 9005 KUk (an %
R TNAE Ty RIS ) A wp o () T T A ROG A0 T 48 FH AT — 2 25 R I B AN A 7
R JITRE) S — o i 2R 41 XA 3 o €1 R A AR B i b 19 B S T 1 B AT SR AR R S
WA — 2 B AN, IF B A% (Rl R B A T4 T A Y BE T (Smith AT Tushman, 2005 ;
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SchreudersflLegesse, 2012 ) o AR AHOCHHSE R BT , AN [RIZE A A% 2R — 0 5 KUK 23 6 B3 TR B
A= JE 3 (career success ) =4 —E 2 MMAVEFH (Sosik®:, 2004 ; RiazflTHaider, 2010 ) , {H 13k S35
A s T RAE, AT e S5 AR SE BRI OUAFAE— 1Y 22 57 Rt ARG W B2 R I ¢ T80t
AT 5 TR A T B ) 5 2 ARG Wb AR T B D3 B2 51 T AAE L HRY AR X v i AR
SRRSO BT (U T A Bl g) AR AR A AT B B TAESE 5 1l 1915 &2 (SeibertFllKraimer,
2001) o Y HI, HORZ 1Y 51 T BARAAT T8 0 TRESEM A HE AR 5 O35 TR
A= BT, T 5 T A HR A= JHE FCS X G B ) K S SRR AR SR AR G (Abele?, 2016 )
Hanar i 53 T A RN A B EI B T A 2 ARt i [ A BRSO A2 31 T B A AR
IR o R, X RGT - 5 HRL A TR i 2Z TR A DG R HR AR ST AR U N B2

bR T QRO T 5 O AR E R B C R A N 1A B 98 o Z AR R — %
Z [BIA N ZEHL T (Raisch FBirkinshaw , 2008 ; Zachers , 2014 ) X T80 547 A A4 52 Wil i R e 10,
TR IR SN RA R Z AR H 22 (ChenfllAryee, 2007 ) . 47\ 7] (supervisor
identification )& T J& X400 F i AARBRTEE , B ke T F RS b A TR a3, DU X T4 S
TA[A] (Zhang F1Chen, 2013 ) o ANXEHET , £51- T A [ AT BEAE DT 5 T Ja BRI A JE A D 1 OC 3R
rp 3 B A TR AR HE AL 2N R FEIE (social identity theory ), XG40 S i @ /n H 2 /Y
PB4 T R A i BT AR e 5 51 TR R X s il & Bt TR A R A A B 3 TR AR
S RGN R] T R KO B A ] S (R B T A R A U 1 2 ( Tajfel Fl Turner,
1979) o R, A SO RTT A0 F 0 T ML A= BE B ) B 52 I R — i 25 A [l 78, BE R4 5
INFWE R A8 s AT IR AR, i (7] 45 8 A SR O 264 7 5SS

BEAR , TR0 T4 7 A VR FHAILIRA N2 OCHE N SR A NSRRI 7 T 1 22 5 , PR Ay BRIV T X AH
[ 80T 7 R, BAT AN RS HR5 A9 51 T AR A A A5 AN R A IA N 5 S by (BB 1145, 2015) . LA
FERFFE AR, BT R Y FE MR RIOR 23 PR IMACRE B2 1 AN [R5 T 22 7 (% BEBE A5, 2016 ) o AT
DAHEWT 1 R —Fh a2 RS FE T, 51 T8 £ 3 A (proactive personality ) AJ BE /& XG40 5
5 TN [F] G 2 ] iy 2 2 AR o 1 H Xy RS R R = R, AR SRR B TR
M AASAE T AR B, BT 3 B A TE ST A0 T3 1 0 T IA AT e T S R A T RS
RIS ER , - SEUE RO A T B IE

ASCI BRI DTRRAR BLAE « (1) LA S T80 5 A AT 58 #0545 v F BT 40 S XU X F B3 T 1R3¢
M, 1T 240 1 AN [) 4515 AR =2 [) B9 2 JE AR S e o AR S b [ S 5, 80 17 BLe 4 5 %)
T TR AR TE ST A2, A7 B T 3 5 B SIS B A5 T BT e I . (2) 4K,
ARG RO T Journal of Management , Academy of Management Journal?5Fi% T &% T —
YN KROTIF R RCER (AR — A S i ot itk , B i A28 FE6 T X0t 40
SIRFEA WINIEE L , A OCSUEMFFE I8 FAs/D  HI 55 17 HX TS0 B H8 5 8 S AR SUIR At &
AR BEIE A1 A 501318 (personal initiative theory ) , XF RUCAH S 5 53 T HRMY A= JE 2
Z A B VE FHBLEI A A AT TIRAIRAY e B R BUER i — 20 B R BT S S 25 2
(37 SC Y SRR 5 53 A8 B R0 90 T BT SR FH S 32t () 0 o et 3R AN A% 3 T P9 1) SCARAG B kA 7T
RN AR TPy SR — i 25 57, X Sl 5 £ 3R A v B 0 SCAR S B8 A 280k 75 i —
ARG, A SC BTSSR s 45 I it 3R A B 005 B, BIZE b S 5% R RIS A, X
— WG R AE AR S i 1 3R A A TR S A PR M E N5 e T — 5%

—. BREMEHARMKEIE

(— )BT 5 O A JE )
“XLTT” BB S SN T 8 2 LAY oF & G0 — A, RIVXE 57 1 22 18] BE X 2 L5 — B K&,
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Duncan (1976 )z 74 R0 AR SCHE S T8 B 2= Gk . BT, 22 AR FEXF T2 2L 45+ 3L
JC B XC B 5E 15458 %2 (Duncan, 1976 ; Gibson#iIBirkinshaw, 2004 ), 11} & 455 £« BT #R
FEN AN o T8 B BT A0 T 2 4 H A R 5 800 A 7 oA A B i 2k — 35 5 B b R X B
BRI — B B T KU, HORFE AR 222 B TANIRES 1R B RO 5 | B0 R 2 4,
KRS A28 HE & (Gupta®: , 2006 ; Raisch Hl1Birkinshaw, 2008 ) , & XUCHIE 545 S IS4 %%
EA =) CAE T E WAL IR T XOT8 S ool A0 =X, Bl A0 (FF il X4
SR GRS ) ST (B F Fia 4 R4S ) AT A (A8 R G0 T 5 &y 1

ST )5 (P BEHEAE 2016 ) o 1h T 52 5 MGG T [ 45 A 0l >R T 0 9 5 = (BRI 45

2009 ), [F] Ay 25 FE 38 A BB G AR 3R L XY i SR AR S A S B A R OU L ARSI T
TR IR A BE AR AR RN 28 ) B4 T e 2 B R BT RS . A R R A
BN 5y RS20 R @ WAL B ) 7= A — 22 A5 (Riaz T Haider, 2010 ), {H 35 )
[ 252 75 LR el 2 R g Wk s AT AN A i 60, 5t 2 A SC B F o 0 R A H BT 7E .

ROV A= T B 20 FR PR 7 TR AR, HE—J2 WP A T i D1 (objective career success ) , T8 11
SELLANEERS =7 PSR, R E T4k 2o O A T b o SR XA A g R A TR B R A T 0P A 5
Z4m (Heslin, 2005 ) ; H & F 0L A= P 2] (subjective career success ) , $5 F 2 MARE T
CNEAEZ T A B WD AR VE A B TR T H FRIAAIEAL (Judge, 1995) o AE WS ALK 37
P TS Ay e B IR A= T LB AR L (B 5% TS AN AV 1Y) 2 Je DA <R e A%
RS2 (PR SPLEIEAE) , AR 5% 4 J7 R X BRO AR T ) DA 7 S v ) 2 14
(Eby4%,2003 ; Heslin, 2005 ; Rode45, 2008 ; #3 Alt% 1 #,2012) A, ST A TAESRA Fhas
ZEBR IR 2 | 20 AU A5 34 2 X0 L HR b A= T B ) 7 A= B 2 il ( Brown FlIMedoff, 1989 ; ForretFll
Dougherty, 2001 ;Ballout, 2007 ), 11 4 52 T. H ANV A ER I G , Mait—230k 5 T
TAERNG , AL DTHR B 2 S0

LTI A, XG0T 2 P AR 22 (B AE AR BFIE O 3R AN [ 430 XUk (72 5 10 43
FAE oy R4 ) 6 R B[] — S5 B b AR IA S5 XU (Lewis M Green, 2002) o LA AYAHOC
TF5E FR B, A 5 UG T R 28 &7 TS50 3597 B T4 50 3 T A B AR T Bl i B A5 (R
4%,2007 ; Braunss, 2013 ; TseF1Chiu, 2014 ) , AT AT BEXT 53 A Y A JHE 1y (G URIRO A= 9 A
RN IR AV B ) 7 A AR A2 i) o PR G AN YEFE T B AR AOG 4055 RO 2BV ) 22 (] A
FIREAEAEIEAR GG R, HARR I, - 0 TAE TARS B b, A g AU Sl i A T S st 555
PRAER IR 51 T B 5 75 BE (Burns, 1978 ), L H S48 AR TAE b A 2 & 2 TR 41
FTRE T 5 R [R]85 8 ACH S S5 B A8 oy BV T 0 i T T AR A B S b pr
R BT M 5 0 22 S 700 015 U LA™ gt i) A 2 o] B A i, i ) AR R B bR AR5 S 54
T ac e (Bass, 1995) , BRI 61 T/ TAE A 54855, D55 48 SR 40Tty R B 4T 55 AN T B A e 4
SEAI R, 4 e L T AR SE B R 55 TRE (] B A5 AF 7 AR ek b AT, 2 T i A o
TUA ek A Scdg i DU ik

Hla: BT TR JE 1 & R A=V B ELAT TE [ 20, B SUC 80 Gk 8, 51 T
A ] BT HRY AR Ty T R4S 1 o

H1b: ST S X5 T Ja i) 32 R A= JE Bl 0y 5AT 1E )52 i), B SUTC 80 S K T8, D1 T
A ] B AE FHRY AR Ty T A5 BT

()8 Sk Ay rh A4

GURIARIR A28 X0 T w3 A AR AR A, A0 L8 S g
ST R I AR Z A R AR ST B — A A FRAE S, DA TR L4005 7 A U SRR BT, 2 17T B

FTCAR < 207 % 7 53 TR b A 2 2
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TN A, I HL A RS X 0 TR 2N RAT A A5 AT VS 45 7= AR BRG] (Scott S,
1999) . {4 Pratt (1998 ) Xt FZH LU R (1) 2 3L, AN FEA A T4 S A R #5748 S B TR AR
AR — BB AR B o [RIB, FE S 40 S A TN B Sl A R R, 2 01 TRz ST B O
o AR5 3R, H B 40 Sl ] £ B (2 4 5 (Edwards FlPeccei, 2010 ; Sluss&5, 2008 ) . It
PO ENS RIS SN RECINDE R (=S s bive <1 O NN [ IR NN 4= e e N o
PLAT S 2 IR0 B IR S s 2 (Karks5,2003) , - HAT S 5 F @ 193X fhoe 2 BA BB 1%
M, 25320 T J& A7 (Zhang MChen, 2013 ).

WUTTA T 2 @ A ] 72 A2 52 ), 33X 32 B2 T AOT 905 ] ) e B AR AU 3 5 5 58 By Al
ST AR — T, AT R E A T E RSO A A AT ok
LB TR A AR IF HLB T B A BN G, NI 53 T e & (SRS T, T 25 ) 12
2 IR A A (DR 5 40T A0 1 A (U022 21 51 T2 A FRAE S ), st e O3 X
QTP A BB T B B A A )%, R8N ] o o — i T, RUe 40 3 o ol e I 7 A
RSP, o 53 TR A N —E YE I N 0 TAE M 8 5455, S8 WInT kA T i, LA
E— R LB 1k 51 T AW Al 2R i E A ; IRl i 53 TR SE AL T B B A5, G )
SIS S IR , 25T FL AR BRI 5 DAL S5 i AT R 2 B T AR T RS BR AR A B R T
PSRN B OB, 2 IFA T SR AT S ik B B 18T AR

(R, 450 DA (], P T 51 T HRAY AR VRGP A 52 o > 53 T AN MO i 3 4T 2R 30
R LA R I, 25 F 3 5T 5 A iU EEUa], B Pl Ar B3RS, DM A Y
P ERAS BT 5 803 M ER B, IF HAERA MR S | 51 T2l S0 A 2L M (B AN
17 RAVER B BN B — &R 453, PR HB% J TAE , N is 214 210 H 48 (Lihrmann 1 Eberl,
2007 ) o [AlRs, 53 T T LA T A A B0 ™ A= N R 3T AL, SR 53 THRSTAE 0 A O RBEEE,
F AR GO FA BT FEmE B S TAERE ) o R, 2 5L T A A R 7R
TAEH ST AT Z 00K 77, JF FOS B BRI 8 B B 58 )N Wrdd &, 1958 51 T4 ANm3a4 7, 42
PEERHRY A T ) 7= A 5 91 HL L BB 7 A ER AN AT LA 53 TASAS RN A4, i B &5 TAF
SR, DI A e KT R i R B B A T B ) o

Zx ERTIR , AT L BLAI S A [RIFE BT a5 WO A= JE 3 w55 22 1) i) e e 1) — R Ay 22
HIVER , I HAL 2o\ [ S BB 08 X i VR 2t B A T BAR 8 o AR BB AL 25 A [ 332 (Tajfel F1
Turner, 1979) , 4 WIT80 T8 1 St — RIVEAT IR B F S 094 NBE T8, 03 T2 1™
A ERFRIRE, 1203 AU BLIA [RG5S B4 7 A AV (B0, a3 1 7= A — )5 SRt D3 T 5 LA 5 R i
FRAE— R ; [FIE, 53 T T80 1 sk A g iR AR LSS 42 7 A Y BE T, BURER A TAE 2
SR, IS5 400 AT R A (EDUAS R ST, 777 A B s 7T (A B o DRI, FRAT T4 BT 43 A
R 7ERUT 2T -5 R A T Al (3 UL HPOY A= T 1Bl 3 R HRD A= TR B 2 ) Wi 2 =2 TRl k2 rh AR o
FH I, A SR Y DA T Rk

H2a: 9 FIA R FEROT T 5 2 WA A U 2l 22 8] 6 1 ) AR, 90 S IA [R] oK -
15, D3 TR T RBARAS 2 LR A TR AR ) o

H2b - 8015 A [ A ST 0 T 5 = IR AR Y il 1) 2 [B) e 1 1] th A VR, @0 ST [R] 7K -
15, D3 A T RE RS FOHRY A R

(=) FESPE RSB TEH

BatemanHCrant(1993 )54t th 7 F A& Bk E A 8 T—Fhag g sz i £ 3 vk
TR B NASFE T [RIBF, AAT T T 32 3l A& AT T 58 S, BIAMAE 3 32 3 PEA T AR W S8
F 5 R 0T B T Ak B PSR AN P B MO () —F A 7 A i ] o A b , 120 St S A e

SNEZGFEEHE (405 FE1H)



JIT B R R A Lo WA — 38, RIS AT S35 Z R B I SE &, BB E AR X —
SRR RT LU TR RS Z [ H B BAT 08 32 s VA T R R b A PR A5 B o) M A7 7 22 57 1Y
JE A (McBride4, 1997) , HAT F i A B9 FEAE 2 BN 23 438 N3RS, A= sl Y

IR BT o T[] — @0, AN N SE Sl (RIS A 3 A A e SR OB 7 =R we IR R X

AT 5E B TARAT 55 352 BREE 2 B ARAOAT MERAE ) 19 52 T X455 1047 R AN (U5 R B AR —
FERY , DTS20 AR SN [R] B9 55, T 53 T 6% 32 sl AASAE Sy —Fh & s fAT i, % 5 HAS
N EshitE B R 50 (Grant Al Ashford , 2008 ; B4 Fll = B4E, 2009 ) , I AL A CHTFT t

B T B A A — o B 2 A 3 Y AR R AT RS (B R AN M5, 20135 NewmansF,
2015) , BASSCHERE £ Bl AR AT BE2 A XTI -5 9 S A R 2 2 A1 ¢ 2R 2098 19 1A

A FE SRS (GrantFl Ashford , 2008 ) A B T X —i8 T,
A N E SRS, BA Fa N NSSRHFW A & rg77 =, Wi k) X
AT A A 7 2Ok 58 B T ARAT 55 3280 TAE H A5 (Grantfl Ashford , 2008 ) . R I, 17 % AT 40

I, P04 K S AR Y 0 T, B B m i AN F2 80, 2200k A 2 1 EhPEisfe,

SRMRFRIEAT I AR AT RE K A ) — S U U A, TEIX RS OO, XOT4 5 i e 3
A EDIL AT 2% T B3 TR R MR 2 32 21— BR A, I TITE—E R B IS5 T 52 T A48l

SR SERFRIYEAT AR T, B, DOTA R i — 5 — 470 T 5 T2 A A A A8 52
PRI, BT A 51 TO0 TG0 A IA )% i AFRATT AT RUHERE , XTSI A RE B2 0 s E3)
PEAME 51 TR ST AR, (HENRE W M S A% 51 TR0 IR o5 T LAEagid , A3
St DU B :

H3: EBPE A BOTA -5 9 T IA IR 22 8] Y 5 2800 2 S m s 35 AR T, BI E 3P A% K
SRR, BT -5 ST IR Z 18] ) 5 ARl , e =2 8esis

TEH2AH3 B EERL b, ARSI — 2P PR T W 19 A e A PR B R, S0 R A T
XOTA X b3 T WY A= P B A 20, I HAZ A R R/ NG T B3 T 3h P AR KPRy
e H o R, 24 E B AR LA E— A R K, SOOGS0 HRMY A= P B A s i 38 2
B/, OIS, G g R A= 5 BT B4 52 M 28007 A5 /03l 3 S DA IR SR A2 5 5 i > 2 g A A%
ABAE— BRI, BTS00 P A T S ) B2 M 8 WU 23 2K, IR, XG40 5 %o H
HETE IR R 2 B 22 (R0 1 BTN AR AL 3 B T DL R ZR BB id A SR Y LU Bt -

Hda: LB AN 2 035 G0 N RIFE RO -5 5 MY A= PR SE &R W A AR

BB TS A KA, XOT 18 a2 401 DA [ B3 T8 WY A= oy (A e

S 2 780555

H4b: F 3 A W25 6 35 G0 A AR RO 55 E O A= JE R R TR AR HT
BB TS A KA, XOT 18 1o 40 DA [T B3 T J WY A= 5 ) (R e

S 2 780555
g5 b ARSCRY BRI N TR

E N
HP A Y T
WS TP HSAE > o BB A E R
o LRI A FE R

E1 SHERAREISER

FTCAR < 207 % 7 53 TR b A 2 2
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=, IRAE

(— ) FEARRR T

S 1 AT e v ] Y U 22 X B G B S, AR SCR I BCXT 0] 465 19 07 =X A7 B i e 4
RV 5 RIS — i 0% 5 SO R 2 ) 2 (4005 R B3 TR0 64 7 2ty , AR B [0 6 () s Xk [l
W) A 7 X S B ) 3 T RR Rl A 75 0 A ] | 32 gl A AR A T DX =A%
S A U, 53 TR 5 S5 AR ) A 15 BT A AR () I, S [ 46
SR B TAZ AL+ AR TV LU R R A [R) 4

AR SCR FH S M A ) 2k T IRl 1 &5 DI 76201 64F6 1 R A)£120164F12 7 1 fJiX
ANEFRIBE PN 38 2 ) B R 2 0 5 SO0k g AR O T AN TR X R B BT
AR B A TR T IR 48 R, Jei T R 45482E , e & ML (M 45398, [n] 45 M1
FIRF82.6% o WA, X IS [ S FRA T FF ZEEA T — 2 BT , Sl B L b 8 43 JE Ak R 4
LA F338EH/ RN, i H70.1% A 52 T rp, B 1546.2%, @tk (5 53.8%;25% XL
1 11.7%,26—30% 1522.9%,31—35% 123.6%,36—40% 155.0%,41% L) | 56.8%; SCALFERE
B R LA 153.8%, K5 159.8%, A 563.0%, i+ K LA | 1523.4%; TAEAEIR : 14ELL TR
12.2%, 1—341530.9%, 3—54F 137.0% , 5—104F 178.9%, 104F LA _I- 4710.9% ; FIr#e B P ik - =]
A Al 524.0% , RAE A 531.7%, 858415 13.0% , A 584l 175.0% , HoAth 526.3%.

()& T H

A SCffi HLikert ST ROTA S | 3 AHE 4F ok ] HRO AR T A )3k DU A5 o
AT, 1 R e AR, SFERSERFE”,

1. BT T o A SCR FH HAMTUTA 78 B 58 LA FRIUR TR BT AT (A5 43, BINKE AR 55 AU 45
T 5528 5y BT () 28 A FR I T SOT A R He AR B SR R K R A5 (2006 ) 5 T
o E RS BT R R S B, 45 A H RSB RFME — DB L IR IR ERT
FERECH0.792, 560 UF M K 2 40 M i 7 1% i 3R A8 40 4 /9 P01 & B0 (¢%/df=3.833,
RMSEA=0.092,1F1=0.973, GF1=0.967,CFI=0.972, TL1=0.954 ) ; 3¢ % %145 5 3% JH Avolio %
(1999)FrHF A& W8I 3 , 2+ (5 2% H R TR 2 ) B B IS AR W R LS8 Bl TAE 55, 445 B /B
BRI, % i R B0 B R BN 0.882, W UE M H R 40 T B /R % i R RE A I W UL A B
(y?/df=3.432 ,RMSEA=0.086, IF1=0.982 , GFI=0.969 , CFI=0.984 , TLI=0.961 ),

2. sl M T E sk AKE B F Bateman Fl1Crant (1993 ) T - & HY 6 851001 1 35 .
28451 2% B & WA AT AT LABHAS BB 5 O R AF I SEANAE AR IS = 3Pk AAS R A5
FRECR0.844 B UEPE R 2 4B o s 1% & R AU B U5 Bl (*/df=2.173 ,RMSEA=0.059,
IF1=0.985, GF1=0.981,CFI=0.985, TLI=0.974).,

3. AR L 56 F45 SN ] (g0 2 D) 4 FF Walumbwa Al Hartnell (2011 ) FIF & (19 10 A5 171 4
A% HIE YA AMIFIR A0, RSB RRTEMR A O SRR R R G E R
0.915 kT R 2R 73 AT R i i R RR R AT A AL G EE (y/df=1.452 ,RMSEA=0.037,
IF1=0.999, GF1=0.996, CFI=0.999, TLI=0.996 ).,

4. WP A TR ) o A SO B e HPO AR TR I A A [ 48 B (2005 300 ) , T2 LR
b A= EE R, FRATTAE A BRI e 4 Sk i, SR FHEby %5 (2003 ) FF & #6810 i 26, 24451 2% H 2
CONTIRLTR R ST IR, H IS B R 500.884 ; 1 A £ 00T oniZ B R AR T a9l &
Bl (*/df=3.863 ,RMSEA=0.073,1F1=0.976, GF1=0.961, CFI=0.976, TLI=0.952 ) . X} T = W %
b A VE R, FA T A HE D B R R, fi F Greenhaus %5 (1990) FIF T & () S LI 3¢ , %4 451)

SNEZGFEEHE (405 FE1H)



2% HOETRNT B O T B AR BT B A AL B 2, HOHAS E R 500,923 I U R R 43
Br 871 1% 1o 25 B B 4 B 008 B8 (y2/df=3.308 ,RMSEA=0.079,IF1=0.988 , GFI =0.980,
CFI=0.988,TLI=0.963 ),

5. AR FRATHE— ] T 0 TR (=54, 0= ) AF IR (1=25% KX LIF,
2=26—30%,3=31—35% ,4=36—40% ,5=41% VI I) 201 (1= h R LR, 2=K %, 3=4F},
4=t KA ) TARFERR (1=14ELL R, 2=1—34F , 3=3—54F , 4=5—104F, 5=104E LA I ) i fE B
PP (1= A, 2=F 8 b, 3=FN A, 4=A B Al , S=HA ) S5 B XI5 225 SR A B2

M. #HESHEER

(—)AEm RS

AR BRI RA TG ES A SC R BUE R IR R B SRR BT T 5 G
IAIE (1=0.71, p<0.01) . & WL A= JE T3 (1=0.58 , p<0.01) . FWRIY A= I A 21 (1=0.49, p<0.01)
P58 25 A0, 40 SN ) 5 2 WD 2 JE (1=0.66, p<<0.01) . S WRHH A= 3 13 (1=0.50, p<0.01)35
HEEAROC, T ORISR 2 S B B L TR

F1 ESTEMRHEESITERNERXZRE (N=338)

A i ¥rOH b2 1 2 3 4 5 6 7 8 9
1. M5 1.54 0.50
2. 4E R 2.12 .12 -0.16"
3. AR 3.06 0.66 0.09 0.05
4. TAEFRR 2.29 130 -0.06 0.62"—0.20"
5. ISR T 2.78 1.53  -0.09 0.05 0.06 0.01
6. XTI 12.64 440 -0.01 0.13" —0.04 0.13" 0.02
7. EBhMEAME 3.68 0.64 0.01 —-0.05 —0.01 0.05 0.05 0.56"
8. 4F N[ 3.50 0.77 -0.07 0.07 —0.01 0.08 0.05 0.717 0.59”

9. BWLHRY A= T RS T 3.55 0.73 -0.07 0.04 -0.03 0.10 0.05 0.58 0.70" 0.66™
10. EWHOAFERD)  3.84 0.81 —0.01 0.04 001 006 0.13" 0.49™ 0.55™ 0.50™ 0.60™
T FRTE0.05 /K I 2 T RARTE0.O LK [

()BT B T HRb A PR A LR

FE245 T RTTAI T X 5L T HRb A= T R ) ) BV E P A AT A R AR SO 51 TS SC Ak
FERE e SR PR B SR s AR 05, MO AR S 5 B O R A T AL T (B0 1 . B=0.578,
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How Does Ambidextrous Leadership Relate to Followers’
Career Success? A Moderated Mediation Model

Zhao Hongdan"?, Jiang Wet'

(1. School of Management, Shanghai University, Shanghai 200444, China;
2. Institute for Strategic Management, Shanghai University, Shanghai 200444, China )

Summary: With the rapid development of economy and technology, the organizations are facing
the increasingly complex living environment, and there are a series of contradictions and conflicts
between flexibility and control, between command and authorization, and between exploration and

stability on the management in the internal organizations. And how to resolve these conflicts has become
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one of current missions of the organizations. For the organizational leaders, single leadership style
cannot interpret their behavior effectively, and the presentation of ambidextrous leadership can solute
the conflict of the two leadership styles that seem mutually opposing and incompatible. The so-called
ambidextrous leadership is a new type of leadership that consists of two different forms of leadership
behaviors and is balanced and complementary by both to cope with environmental changes. Although
ambidextrous leadership is more common than single leadership, there is less research about the
influence of ambidextrous leadership on employees’ career success. In addition, more and more
employees get higher income and other material income, however, they have not got career success, and
the employees’ career success is closely related to their own development, happiness and so on.
Therefore, it is necessary to investigate the relationship between ambidextrous leadership and
employees’ career success. Besides focusing on the direct relationship between ambidextrous leadership
and career success, this paper also conducts a further study of the specific mechanism of internal
interaction between ambidextrous leadership and career success. In particular, the mediating role of
supervisor identification is explored based on social identity theory, and the moderating role of proactive
personality is explored based on proactive personality theory. In this paper, the questionnaires were
distributed and collected by field survey. The subjects were involved in leaders and employees who
come from different regions and different industries, and finally we received 338 samples (employee-
direct supervisor pairs ). The results of the data analysis show that: (1) ambidextrous leadership has a
significant effect on employees’ career success; (2) the study of mediating effect shows that the impact
of ambidextrous leadership on employees’ career success is mainly through the employees’
identification of supervisor; (3) the study of moderated effect indicates that proactive personality plays
a negative role in moderating the relationship between ambidextrous leadership and supervisor
identification, the lower level of proactive personality leads to the stronger influence of ambidextrous
leadership on supervisor identification; (4) a moderated mediation model finds that the above mediating
effect is influenced by proactive personality, namely employees with lower proactive personality result
in the stronger influence of ambidextrous leadership on supervisor identification, and finally the stronger
effect of employees’ career success. The above conclusions have some significance for both theory and
practice. Specially, in theoretical aspect, it enriches the theoretical research of ambidextrous leadership
in cross-cultural context, and further explains the impact results of ambidextrous leadership, to
strengthen the guiding significance of ambidextrous leadership for practice; the results show that each
measurement scale has a good reliability, which provides a reference for the follow-up study in the
choice of variable measurement scale. In practice, it stimulates the maximum effectiveness of
ambidextrous leadership, so as to promote employees’ career success; to promote subordinates’ career
success should not only focus on the creation of ambidextrous leaders, but also need to focus on the
level of subordinates’ supervisor identification, to achieve better results by two-pronged approach; mana-
gers need to set different management strategies for subordinates at different levels of proactive personality.

Key words: ambidextrous leadership; proactive personality; supervisor identification; career success
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