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FE L RARANY, T7ARBIHT 2016455 A (1= 5037 HK B A e w492 ) Bz , $12 11 20504 A g fH:
TR B o [ o 180X 25 DU YR A i i 2L, <R Habs O R S B 2 i AL R AT 80
T AR AT fid e BT ANl L BT IR Sl At 23 K, B A B PN 2 AR B 52 e U ) Y o (R —
2016; BR#N,2016) AL BOR BT AOHEDE , TELESEFERIB=FN RN EAH AL HER 45 R s 1
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Bt s ARl B A2E 5 BRI RRNE MU S E TR RRIE 5 TR
T O & 5B TR GRS TSN HRRE ABARTT BN, QI U LIk 4 iy
“HORBHT & — T T = 8 D13 301, B MR SR PR B TAE B 0l , S 5 s
FE R BB B AT AT, K] R R 1) BRI A s T FEE R BAR S
BB R A% T AT 2 (Fitzsimmons®s, 2014) . M2 5H AW & 0 A6 2 90
B SRR O 25 AR 22 5 AN B TR, Lo AR TR SR T8 GO A B ARAIE A3 T T i L
B RBAEFE30%—40% , A FEE I TIIR&D LM 22, 201 S4E EL 28 it 1 40% Ho 3 JLAE A3
K AR AE I T R&D PRI HL Bl IR AIR , $23 30% A8 Ak T B A 3 X hd IH o P
FARBE & 5008 AA T S 2R E AR LT T 1S 5 R LA, i A 2 B AR E
KB T A A (B AT A T

WE2FTR , oMEAEA R AR B A & G Fe B KARARRE o 152 , o PEmF & N B a2l
B FRHE B 2R 7R A SR SR 2B b oM & B HL R I T 40% . AR Ak
B MR R N B G BIAHZEAN K, AT EAE3S% 2 AT o 1 TR S H AR =L & A
G HOIRAR, ST JUAFFREE N IR E] T 20% L AR R B & 1 554 4 = SR Q0B oA BE b, 2ot
B B I AR RN AT (1) 2ol B @ AN B T 2 EE 77 (agentic ability ) , /2
B BHAT T EL R IEA J1RE T 5 (2) Lt I R BB RE ), FE A A p e &
Z 2|45 #E (Eagly flKarau, 1991 ) . 3% 8 Joshi%: (2015) FIBFFE MR , A1l 24 v 5B Lotk Mol A 5 )
F 8] 2 5 Wi 1 531) 9 3 S P 220 ED G s i A R T M S IR R AE SR AN TR -
BRI , T T A T A N 28 B B2 A R A 2 i B L PR A S8 PAN A T AR i R /N o

40% 3% e
-—//\-/' 50% f
45%
35% ¢ 40%
35% e
30% | L R e
- - - ; 2008 2010 2012 2014 2016
2008 2010 2012 2014 2016 e AR R&D %ol
——HIREL[T R&D &tk —— B R&D it
—— HEHITR&D Ltk AL R&D otk
—=— 77T R&D Ltk —e— MBI R&D ik
—— TR R&D ik —— LRESHEAPE R&D &tk
PRI IR : EPSEERGE B/ A - &, h E R PRI : EPSEERGE B/ - &, h E R
HEAEE(2016), FEWRZE(2016),
1 ARERERFHR&D LML 5 B2 ARFHHR&DLELLH]

LRI R N D H AN TR SR JE 3BT T 1 25 5 MU [R) 22 b 2 (R 9 25 57, Ao Z i B
GAERARANHr ST WL R ZIHR B G FRCEE P41 fAF 8 08 % S8R b 52 el 2 MBI 27 P b A1)
BT SUE S LR O R DL H FRAT AN A T T o — etk PR B RN g B T
W Lo AT BT Ak I e A T ELAARZ ) A 5 A A A A R R AR B R AR B
B SLRRIR I o DR T A oI S RE RS AL HE Lo PERET 3 A 2B ER Gl = A T T L 3 5 B Al
PEAT R sE LA O3], DA T S BOME 3 20 BN 5 i 22 (A1 o 7 A b SR Pk (8 JE ORI AR A,
2001 ; T3, 2002 ; T3 FIFR2=EE , 2003 3 F K L, 2003) .

SNEZGFHSEE (F395F11H])



TEABITE B S BUE B BTG Fe 2 b, BOHZI = T A ZIR NG QTR & 1
SN LTI A5, REMEH T T Ve RIBT S TEBOR BB R v B 32 2R gl , I ELAE
PRV SRR L, SR ] T 18 FH 22045 B A T Ak 2 W BNV R 5 bl =2 18] g i SR P {2
TR B 2R EN G2 X SRR A ) 22 IERR A L P BB A 20 EN R Bk 4%
ARBIHA T FREAR T i A REAR I B D A g ) A BB 5 U L < 2Pk B o 5 xd
RIS, AW, L RIHTE B ZIMREN R A, R GERHR FE N AME SR BB 5
AR PR AR BN R S AT IR, , DR FEE A AT B A BB S LT b AP R 1 31 2
M, A 35T e A9 N SOUMEE 3T 3 A b Lo P32 A B9 4T A JRE A D T, i 1 B
5 SR T A TSI B S A AN (L

=, BREFERS L ELIREDER

(—) 2R BN W IR 1 5

L A 2R G E ZPE i A I e T T BR A KR A ANKs e R e v e TE T
SCATER AN 2 T AR A AR 403 (Steele Al Ambady, 2006 ) , B £ 2 LB E E R IE T N E
JEA R PER BT TE , AR TAE S S (GeisS, 1984 ) o (X FE 5oL B9 ZI Ml EN G 2 di 2o 1k
TEARH G 2 B = 19 )8 J8% A 55 20 B9 fE ML ATAEUROC B (Cohen Ml Garcia, 2008 ; Walton £l
Cohen,2007) , e ZARA T RELEZC PRI 5324 Tl

“5 F4h . & F M (women take care and men take charge ) WS TEATA] AL 5 F ARAEAE
(Dodge?%, 1995 ; Heilman, 2001 ; HoytAIMurphy , 2016 ) . 7545 B2 AT, Lot FH 25 1 I 2 Mk LA
N T 2 TR Z WKL fE BN St 75 % 0 PR e 22 AF R 8 [R) R AR A Shapiro
Neuberg (2007 ) BUAIFSE , 5 S IR ERGIF AN & — N B — Al A%, T b 22 S A S ARt
FHOC ) 224 A BRI C BRI A8 R ) R BD G2 e 7 A 1 A BRI Co B ) R g B L B4 = - 25
1% TAEICAZ A 0 i X fib N 8 W A0 RT 428 il 7 A2 T BRI 26 01 e il BRI 45 - Hoy tfll
Murphy (2016 )8/F5Y 1 & T ZIMR EP R AR HE 50 T iyt 72, B3R .

H i, 1R 2t o8 # s S  A F il A== R Sk A T, SR R AR i S0 At 2 A
B, B ZIMR BN AAFAE , PRI, 4% i) 2 1 20 ER G A 52 R AE B AR BT 1 ¢ (7]
FEIEH , BB AEAN [ A HR A s AT A7 S il — 0+

RERAAREN S R
RS 5 i
50— B
B

PRI R R BRI R LR
BT IR 7 FRARAT I AR B R B2
B I=S=A]

B
BESNERRIKSE |+ ML
EERARELASN | ki e
- BB W AU

- BfrRe5—E
o FEMTRIR A HOE %

PR AR YR HoytFMurphy (2016 ) Y S 25 %4 B
3 BHEBESETAXIRED K E SR

ZIARED S A 3T A R BORA T o B B AL 2
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() MEZIMR BN T S At Jie

#12 BLHEE (social dominance theory )TA A, HRb 24 H— 6 (g A K0 D0) AR 9 600 D0 e i, 1 B
M PR AT TR IR WOE B AR 2 ) A9 L B KA T TR R SOk e
A TEFE S SLER B Y, ST AR S 1 T & AL L B AR R BE A 1 SCAE PR AR (Bourdieu,
1977) o B WAL SCALBEAALHE T/ NPTHAT 14 SR, i S8 AR BB A2 S B 1 5 1 SCAR K-
REJZ R I SCAAE i R S LR CR A o BRSO AR AR R SR R B
BRETE R PRARALRENE 56 T shVE 838 GBS AT sh A U5 B Reg deE 1~ A ik
Al AP ER A e AR T A BE R A SCAR AR AE T A A A IE S IE 2R e AR SK A R
ARG B SR AP BA T B35 A (0 — B B SO B A A ARG
sz B MR R Z 52, S TEE AN B S il LA B AL R A B -5 A AN B0 AT S0k
BEAR 22 [A) R — S5 AN T 360 18 1) 1 A o

RZ 535 O 2l RO SCUEMTE & B, MR 2R BN AR BOR  TRRFIEF (science,
technology,engineering flmath, STEM ) iX PU-{~4ii3ef Jt. A BH i (Good %, 2008 ; Shapiro Fil
Williams, 2012 ) o X 50 S B 20t G B B A9 18 eV, e — MR I T A e
e BB S TE ST — M b il B 200 ED R A HEXE (Aronson?F, 1998 ) . O 48 A SLUERFFEIIE 5L
TN ZIMR BN S FESTEM G| Lo M AE — S0 J B iR A SR TAETh RIUME k= A 1F .
H 75 5 2 e A B R ] (Bell%$, 2003 ; Logel45, 2009 ; InzlichtFl1Ben-Zeev, 2000 ; Schmader,
2002; Spenceras, 1999) . e M— ELXT F CARAATEZINR ED G AN F F 758 B O BRIRAS , bl THE T AR
Hr B InE RAR YEAT M ANE T (McGlone fllPfiester, 2015 ) | f2 M PR AR (Carr FllSteele,
200932010 ) o iR M FEANAL S AE SR K& 10 B AR AN A, IS SE R 50 G170,
TOIEHEG A S 515 F S RAURE S8 JEXT A B BEE L 5y — T, R T 4R A B
BN M E 25 5 [ UL, U ] T — SR XU PR, T — L g [m T4 Ly
AU P sk SR LI A O AU A7 352 12 F & B9 IBIR (CarrFiSteele , 2009 ) . STEMIE & H AR BT
) T A 4T, 220 BN G B S M S 23 A4 B A 3 67 7l () Lo P ek e Atk AN B4 Tl i L g
RAFZ BRI

=. THEIHFENEER

(— ) BARBH B SRR

RS AT R G SRR AR & B3 B R A AT B At B (R AN, 2013) , /&
FETHOR S FNANE T AR PR A S TR A BT A 3, SRR T 0 S 28 55 X St 11
B F R UR TR SR PE R 2 (10 . R R 1 R Ik A LB R ; DURTESR Z T
BRRTERE R AT IR S & & S S 3 B T R IS P25 AR) , i AT & AR 2
ARSI Y (AR R A R 2R IR R A 2 0 B S R S P, BB R R S R A
RERAS R R A REAEAS TS0 i R R S B A R A B PT REPE , X AR AR 20
FEE T ANER E P XURS: , S B B A ARk R ) (Mg S AR SN, 2015 ; Owen S, 2012 5 Suteliffe il
Director,2011) X HLE T2 B8 & BT LB RS BEIRE 55 B TG & S hR%s .

L VELERHNG 2 rh I 2 B0 A 25 Fh 22 AR R I8, LSRR I R T ZIMR Ep G2 )t — 3K
FRIS T $R 3 T Lol 2 T I A AP T IAE (Eagly MK arau, 2002) : (D ZEQIFIA T R, Lo tE B
e TSR S IR, DT R A B [ R R T M R A Ry e = B
F i R, DR ARE A BB E 2 A~ NSRRI A 223K (BiernatfIFuegen, 2001 ; Foschi, 2000;
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Heilman, 1983 ) /> AN RE JJ 5E 38 J&—Fh B WAFAE , BV LR T AE7E FER A a1, Bl RBnG
SFF AR 5L B AE R BT , — B At A ANRIHTRE I 945 BT, X — i AR TH % o (2) B
MR 2 7 — PP ICIE T I —— Il 50 (backlash ) o 588 T 50— 18 [ THE R 200 B0 e
FHA LA NBIHTRE ST, X A [z ZIH ik (counter-stereotypical ) ) L MEE L 2 BN &)
T8 ) fg UL | G g RN (Rudman, 1998 ) o [RIBRRON " AGR X Lo P48 L i3 =+ 42500,
XU T Z [AAH EF G G2 w5, (AR M TRTIG T JCTR A5 % PRI FNxfE LA S e i) By

BPFRFHAR T T4, AT A S US| T3 i B (52 i BHL AR 757, 2016) A1
1120, R IR 3R A 8 PR AR A TH ST (Perel ,2002) 2 XFEFR BT (not-invented-
here, NIH syndrome ; KatzFlAllen, 1982 ) 4l A5 R 117 , M=RAIET S0 B9 o, A SR MR 5
SR TR T 0 I BRI, 20 S 2R ED 2 AL, FURR Rl Ak S AR 4 Ak
FHCNE 128 5 T E A (agentic )55 5T, X A A A E 2y T3 1 & J@ ) T HAVRE BT, — B &Pk
PR ELAT o A — Rl ZU A0 S 258, 5 R AR ZL A HEARFIANIE .

() ZIMRER G U AR SR 1

B Lo 587 (women’s studies )i A “BIHT AOTE IS , BAG H2A AR A A o 2 X,
201228 702 BE IR Lo 3 E kA 2 AR ATk, HoAw 2 R T B a5z 8,
LEIE E TR F A (legitimacy ) X4t 2x b8 A7 7E Y 2o AN P SRR IB AR SR &
JELR AL PRSI BTN O T Lotk 2B ED G AR OSSR 70 S A A BT AR e s
P << e )72 S A R A, KB 2t R v %) e AR DG i 2 A6 T 28 02 TR AR R A
[R]BRN ABIFFEYamE 2 rh o H B A& X B W5 B4t ) 5354 25 1 (Kanter fiMillman, 1975) ,
MR R TIOR , LR LK B Z S AR IE R USUEHE = UL H X — i PR [ H e ) 28 55
R IMZ R E G AL B A S BRI Lo P 28 50 A 2y IR R AR 3K M HESR rh A TRl A RIS
B QAN P FE 44 19 (anonymous )  BZBE Y (ambiguous ) £ 2 & TCIE ) (intangible )
A TR B —A EAR B B S28 T 5 A9 A (Harding, 1987 ) . Cook FllFonow (1986 ) i,

BB TCAATE R RSN T B8 A B & — A A A L LA
B IR B A DS R IR TR BB AR B8 AR 32 o gt 2ot KAt S 540 ) ph 58 (B e
MAF,2005) FEX —FAR BT ACE S 2 N TERFC I R 82 ARG IE RN LM O S
WAL, BEASHE THIF I N 25 B9 2P BT 16 S0 v A KLU ()~ S5 o BT i T AN 2R 2 iR
% Tt et &G sh, JAA R T AT THERZSF B, A Repliat S R AT L= 3ikAs
P RACH AR A B FRCR

JAE ZIMR EN G UM IR T ZIM BN AHR ZI AR BN FE R b SR 5| e S B8O o« IE AT , 4R B
SR EAA B 0 Sk, g A TR RS st S Rz o — RN XA S T
EAMRAAC AT 2l 2 (Marx 38, 2005 ) o 2 PEZIMR EN S, TCie 2 Wiy i 2 AL 2, ik #k ik
G L PR R U B B 5T O A REZR Y v BN B i DL B R R R AR R TR L ik
AT AR FRAL T B AL 1 J5 4 N (outsiders within; Collins, 1986 )5k i1 Zk Ak 11 )55 Y
N (marginal insiders ) f*) i Jib {57 & .

R TN EZINR DG e MBI B 5 e R LS e 7 ), AS B8 N ZIAR ER G 1Y &, 3
WA BT IE S 5 M Z B AT 52 2500, ¥R 1T Lo MR 3 2 B T e 1 B 4 AN —S0Rn
BB R K A e i — R G A AR MR ED G2 AN — 2 5 | &l i, QT TG sl N 25 10 A8
A ISR 2P 20 DL e e VRS 3 ) SRR B2 i 25 2 N , LR AE S o MR iy
K FVE I IO A2 B ML S AR ST B S A B AN 4P

ZIARED S A 3T A R BORA T o B B AL 2
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e BRSNS
BB R PR
RBIES Y
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(OXRHE 4
(AR () AT RS R (O HRUFTH

(MR

B4 ZMESEH: 2IRED MBS
M. BR: ZERIARED S H I E

(—)F ARG T 0 B — ek

B A—EUBR 1% (status incongruity hypothesis, STH )5 ff {o.—Z(Hi& (role consistency
theory , RCT )X P A S #1828 I T2 M 1 9B b BB FE 1 < S Lo PR 3R B0 )
ST ITES WA BB AR SR R SR g AL, X AME LR X S s A A
b, I B R A AE 45l Sk i 5 R AR 7EAE (Bagly %, 1992)  RCTHISIHARSE ) T H A7 T H A
(agentic R A S H T B0y A A5 S IE S 00 128 (status violations ) , 1M 32 2t A
PRI it R4 52

O — 2 R T8 A AR (Tegitimacy ) BB o ZoPE7E A HR QI H 1 i, f Z)
M B GR1717 5 | RS A DG B ARG 2 el b T T LA SR AR b RIATT J& 0 TA T, T AR 3l BT R 4145 i e IR
SCHE R BE B SRS VA MERCRI AR ME AR L FE 48 54 485022 A5 BARE (ATBA A2 /AT A
PRI SF GRS E X MR A TR T A 5 2R B BOR BB IR ) S 4, X e AR BB 2
TR 237 SFe 07 THT SR ), 1717 36 7 X PR AR B K 2 DB A6 B 2 A v %) M 1) 34 (gendeer gap ) o
Vial55(2016) 5387 1 L PEA AR B = Gk vER) A TR OC R  INEI SR

TSR A PERHT T Y A B SR A B FRBR ARG IR, AT DSR2 : — >l i PR
B WA AR (A) , FERARBTHNE S rh B sk 17 I AUR(B) , BUB B HS Bliix A~
PERIEEPIA 2 AR IR, Bl AA B ERE ) & AR T A0S A 1 (BUR SRR AR
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RCRE T 25 , [Nt ) BB A it 2 18 ) b AR A A i 22 (C ) , BBt sss o BT 2 B P01 (D) RES
SN T 0 LA 01 PR ER B A R E (B BT AS B A i 22 O R BE (C ) o PRI IR (B ) AN
PBUBIA R 22 AR (C) LRI E T L PE BB (B AL (B) o BETERIRE R, 2 A — R 5
5 A (F ), I e 250 mm B Lo PE BT 1903 (G, BN T BT AU 351 2 U 446 AT A5
VERITF i B2 5 B =AML A

A

IEAHIACH Habr

D B E C D

FEALE A —  HERIA AR U 2 5 SRR 4 ERLE PR

RS
[\ R
TREELITN
IR A1 RLTE S
S5&1ETA

| ¢

DFHAE

BERITE AR YR VialZ: (2016 ) SCHP AY R 13- T BB T
B 5 $Zz&EEEHBELER

P ZI M EN 4 (gender stereotype ) & /N . (1) FIVEMEE R, WA T BAER N 1%
SEEAFER) ARSI TR B G2 AT A AR Z I A ROZ A 2 2 ()RR iR T
FPERLPE R 22 AR W] P= A2 0, 15 RO IE S, S X208 ROE i A T4 5 ) 5200 2 (Burgess
FiBorgida, 1999 ; Eagly fllKarau, 2002 ; Glick fllFiske , 1999 ; Heilman, 2012 ) . Rudman% (2012 ) J4
1 BRI M AE P (proscriptions ) FIEEYEAE (prescriptions ) B4 TR, Q1 1R X FpAk il
FHLIEZE L BT HESIFEN (gender rules ), BV 2o MR IR 15 B (R 2 AR R BR ) M L %
fe 1 o Arie ) U8 T B e T ), T R &5 22 8 A 215 2] (Heilman s,
2004 ; RudmanfiIPhelan,2008 ),

F1 BN RHEERATEENITA

i N
PR T Ejg SEAEAL BIHE NEs TR B2 AR RN SR LR ERT

P LI ] ) R S A Rl Sk B B BURRESS
e R R PR R R N

e e A JEELL A R PR aK R A T AL AR
ST T8k 0 A IHGR
e R R BT U 0T % TP T WA A A s AL
LRI TN 50 IR BB A

PRk T . MR RudmanZs (2012 ) SOk

ZIARCED S LoV T 2 2R BOR AT o 8 B AL 2
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() EARBIFAT 2 1 [l 55

“[B] FRE N (backlash ) B i S FH Rudman e 19984 F2 H , Fid 13 e ff (o — 20 Pk iRz
BN L PETEAT 25 LR UE L2 B — R 50 UL A 3 [ml 5o ok U5 T B B AL A —
BRI XA P A R U o 3K A2~ AN B P XIS AW ) o 38, Lo PRI R T
KA H BRI AEAE NI A IVE T T X R BN S B B 2 A o 2o PR il BEoR 2
WA X AP E A B ENS , A SR —Fh A i A& JRAUH] ) 325 (proscriptions ) FE 2442 | [ i)t
BT B 5 B0 M i B A SRS (Parks-Stamm 5, 2008 ) .

HORRHAT A 104 1] 3G 25 T3 A58 - (1) 2R #E LASRAS Bk A= T 4R Bl
JEVE IR Z: (Brescoll, 2011 ; Brescoll filUhImann, 2008 ; Phelan¥ , 2008 ; Rudman®, 2012 ) ;
(2) g F 45 o AT B B AR B Sk Inl i) (Brescoll 5%, 2010 ; Brescoll flUhlmann,
2008; Livingston&§,2012) , ik B AT AT BEREA o A 2 1) TAERUR % ; (3) SR A H &
HEAE, 1T E SRR GRS X Lo - A e e P S X — R AT A2k bl
A B AR AR AL B AR, B R AR X TR A N RO A S e B B B RCR
(Lammers&5,2008 ; Smith%, 2008 ) . T J& FIA1EH FAELE S BEAFE T - (1) BRI HAT 5
BIHRE B Lo 5 (2) I AR TS T AT 0, (9 QA T X6 T A8 o A v %) £ i B AIE TR R
1 5 GO A TAEAT 2 AP R AR QT A B 30 TAERL e , Blan iR 0 T4%; (4) E
Feh e BN TG R A B R BEH-PR K Lo P 2 I d 1 B U sl

VAT O A E TR W 2 EN A S5 B A 2ot B RE 1IN, 18 23 5 M Bl 2o 1
H & RZ Lt TR E 2 R 2] H O ARTE—10BE " (double bind RZS, WARFF &2
PEAT MR B 2Bl A il = DT RS 32 BB (A A s ), Q2R AT & BB A TR ARRAE , ) 2532 3]
(] SN, RS2 0] TG [R)RE AN B A ] 1 32 7 (Eagly 4§, 2014 ; Heilman, 2001 ; Heilman A1Okimoto,
2007; Heilman%, 2004 ; Rudman fGlick, 1999,2001 ) o i S5 , 2otk e A — 30 = 55 1if, 1 AT ]
TERRE A 1S SO T LTS 5 T 22 I i T o 28 BRI RN e , AR OB A4t 2 By — 3K
4 (social identity contingencies ) %) 1] {1 24 H1 (Purdie-Vaughns% , 2008 ) , T X #p P15 2 A Wit fin
VRSO B GUH AT ST PR A 3 35 € B (Eagly 1K arau, 2002 ; Heilman , 1995 ) 113X Ffu U PRI
B, S HEER ARG R D, B = A5 G T eSS R A B i K PR R ikt JXUPSS: R sk 2
VL, AN BRCHEA T B3 S0 AN 223, (45 B 3 X BRI RN s B 1) 4l GRS AR B —Fh o 2

(E)FEARAF SR HEIET]

Joshi%E (2015) A5 & B, Lo AR BRI ri BT 55 55 e 90 [RIAE A R T L AT T BT R AS A 4
P AT RS LS 2B WA T B fEAE S b e /N M AR R B [ AR R Lo R T
B 61 TARIN B K L FE Ao BRI — B NG5 T B, e i PR S8y
VERCEEARAR L TAERE T A SRR A S 9A T, 2 i Ui $54857 (dominance penalty ) .
DiTomaso% (2007 ) 7£ 3 E X RL2E R M T ARG AT T — I A & 3 - 78 F AR A, A3
N FEZH (Lot A O ARk FB 1R, AN B PR RE S IR T 22 i BRI & R ML s Fsi sl
ZRELER JJoshi (2015 )t & B - B2 AL R S A7 AH R i TAER BN, BAERE 5 TR
REAS AR T R I BTSN 25 5 s E RSSOV IS 5 8, R BE S s 2o A i P40 i 2
AT T e W Lo A B M L e R R AT B 2 I H S 1ENL 2 AR Z N FE—
SR AR g AR T GRS M7 R AT AR E AR, AN | TRE I e K
), B AL B AR EE K R & AL S S A X A oA S PR R R A AR X
FREREE T X 1 22 B i o X S i i 3= 22 U8 T IA R 22 (cognitive bias ) o JUH R — 2015 2L
SRR = B TAEZS , BIANBE 134 (BiaE 1% L D EE ST 55 (Auster, 1989 ; Fiske %, 1991) , %Pk
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TEX BEPTAN 25 b AR A2 5 e 22 BTy R B 505N, /AT TR 8 0 R T ARAS Y SR AN
TR AT HT 0

IRV T+, o T I 1) <3 338 R AR AR S — AR I 7 b 45 B rh |, o AR MR AR
AL Y 2 B SR, AL TR R B G R 2 X R IR [ Rt AE B AR AR ]
PR BN . B V8 s i 0 v S50 T T R R & 5 00580 i o 1 Ll 9 B S 1, it R Ak
MO SE RS o B T 22 5, ZotE B sl Ia B IR)Z2 B e AL & AR A B (Rudman £l
Kilianski, 2000 ) , HEAT SEARME T2 O A i ik e 2 2 S EGR TR AU K
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A —FPe 43 24 71 (bifurcated consciousness ) , X T ARG 5 , H 2 Hilk H 3 b
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PRI T R H LV

() EARATH I AAE S5 R
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(V9 )3 sh 2o BT BB B Oy Rk
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#,2012) , WFEFHER AR FE AR ORI FEH AR R AR NF2P7R .
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Gender Stereotype: The Threat or Opportunity for Female
Innovators in Technological Innovation?

Wu Xintong"?, Chen Jin**, Mei Liang"?, Liang Lin"*
(1. Research Center for Technological Innovation, Tsinghua University, Beijing 100084, China;
2. School of Economics and Management, Southwest Petroleum University, Chengdu 610500, China;
3. School of Economics and Management, Tsinghua University, Beijing 100084, China )

Summary: As an important pole in the labor market, women play an important role in family,
labor market and society. They undertake the important tasks of intellectual contribution, physical
contribution and social capital contribution in technological innovation work. Innovation is the first and
foremost power to lead development, and is bound to become state will and social mainstream.
However, how to trigger innovation and how to make innovation drive social development have become
priorities in domestic academic and practical areas. The advancement of social technological innovation
is often the result of mutual promotion of basic and applied sciences. Basic sciences include
mathematics, physics, life science, medicine, chemistry, information science, and so on, and applied
sciences include mechanical and vehicle engineering, energy and mining engineering, chemical
engineering, metallurgy and materials engineering, information and electronic engineering, etc.Under
the social construction of gender stereotype, female default image has conflicts and inconsistency with
exceptional female innovators. Owing to these conflicts and inconsistency, female innovators lack
identity legitimacy and role consistency in their innovative careers, leading to identity crisis. This, in
turn, is causing recognition bias, cognitive bias, promotion and career risks, and then is shaping the
pressure of public opinions inside and outside the innovation team. In this research, the situation is
locked in the context of technological innovation, the female innovators are taken as the research object
and the stereotype is used as the carrier. By a literature review of identity of consistency, a lack of
fitness and legitimacy, backlash, double evaluation bias and the orientation of public opinions within the
work, it can help to construct real organizational situation which female innovators face and arouse
public attention from female innovators. Thus, it can explore the impact of stereotype on female
innovators in this context, and systematically analyze the threats of female innovators in the process of
technological innovation. On the basis of admitting threats, it puts forward that gender stereotype does
not mean stereotype threat. Firstly, femininity allows female innovators to have contrast effects and get
more tolerance. Technology innovation once becomes successful, it will make people form a larger
contrast to low expectations and increase cognitive shocks to other people, thereby being conducive to

the establishment of the images of female innovators. Even if the end result is a failure, people will also
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be more likely to be tolerant of women. Secondly, in the context of team cooperation and collaborative
trend in technological innovation, it requires women’s ability to communicate and cooperate. Relational
female innovators’ involvement in innovation teams can make role congruency and legitimacy be more
likely to be recognized. Thirdly, as a defensive guarantee, marriage can enable female innovators to
obtain their spouses’ information resources and social network resources, and also obtain support, trust
and security from the marital relationship. Fourthly, female innovators have more social identities for
role adjustment. Female innovators have both social and family identities, and these dual identities can
be transferred and be supplemented by resources. If they want to avoid the identity inconsistency of
innovators, they can initiate positive identity characteristics of other identities and highlight their
positive self traits, making equal, independent and self-respecting women gain recognition from others.
These can help gender stereotype threat to be intervened, and even will be development opportunities
and favorable conditions for female innovators. As the pioneering attempt to use female innovators as
the object in domestic innovation, this paper takes the gender stereotype of female innovators as the
carrier, makes a systematic literature review of female, gender stereotype and so on in the context of
technological innovation, and thereby deeply analyzes gender topic and gender effects in technological
innovation research, to provide more research and reference at theory and practice levels for humanistic
view of innovation theory and the overall development of female innovators in innovation object.
Key words: technological innovation; stereotype; female innovator
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