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it 2 I D A T3 BB B AR () 1t & 8, A L BT 5 T3 39 18 S v i & B (R R
BIFACE S5 A AT SE PR AR Al X 51 T 335 Al ) M ZR B s, B A 55 m
FHAR S ARG BB S T AR B O B B A A 6, H 25 A Ak e Sk R
{dBRE & SRS 1 o Frese: (2015) 2 H 51 TA =3 S A EEG b‘fuﬁi_ﬁiﬁﬁﬂfé‘z%ﬂﬁéﬁ
WIRIGEEBATEAN], AR PR 51 T oA PR P2 2 A Hh A [ BRI R M 2>
BIRBUARAT N, HEA A A (Nguyen:,2017) , X FEAY T84T 4 (proactive behavior )45
Ml R S B A FH (Parker Al Collins , 20105 K8 A A5, 2017) , J&52 w4l 813 71 545 51
1) S5 (FreseflFay, 2014 ) o PRt , SR G el i 2l 51 TR sE G0 R B T8 E 3T M E 2
R B BN 7 A L 5 2 AU T Ry Ul e R S O T R R [RI, AT R R B, 14
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AT AR TR R IR B TR E B T A E B R R 2 — PR A 400 3 X T B TR B D
HATMIE AR B2 (OwensFllHekman, 2016 ; Hu , 2018 ) ; {28 45 340 1 A B0 A 3% 6
e BT AR HE B TR 8L 4T & (ChanFIMak, 2012 ) 5 SE 45 S 25 7F TAEFRES hfd <7
R4 ) 3 PR AR DL AR RS RRARON , sl B TR AT 8 5 45 E 8 AT (Walumbwa®s,2012) 55,
T3 R Bt 2 2 (T D IR IR QR T S PEA T A AR AR R, AT LUR B G TS b R
) A 3RS INE B (Beltran®, 2017 ), X5 FAH 3N PR 28 AR 78 oz A ot 2B 3 0 3R]
R BRI R 2 1 o Al 288 35 RS o1 = B A5 AR 2 03 TORS oK, Ok 03 TR
S8 N TAERY R, B3 S8 AE F (Fry, 2003 ) . AyrancifllSemercioz (2011 ) 85 ¥ A A7 K
G RPN R R RN R T SR = AR, Ho, RERFRIE 5 AR RAEGEAARCHR Y , 52
P IR f 1 2 R BRORS #e  SR, XA 5 A B R RN & e B S s i Ve AR SO
DL EARSCAESY , A R R GEAME S A AT W KRR AR I T R8T AR R
AT TSR .

WS WA A R R AE 5K B SR E AU R A 2 {5 &
AHIR R GEAS , B 51 b ZE 50 75 iz Ak i 45 FhEE 3R, FRp b B 8 Al (i (st 4 F
2017) o 5 DMER AR AR , Al 5 R GEAR S A2 S 2 R AL S s RR T, B Ak K09
fifi /8% OB L A A 2o Al S G B 5 R fl A AR AR A s ], 4l 58 R B AR 1)
FLARFION RIS IO B B SRR o 2P AR R 0 Al S 1 b i R 4l & R T
¢, BT R JRAG A 0 5L T ARt 2 2 A Al AT T 1 RSB Bl A I B SR L B A 12
AT PR 7 2R DN TR AT B GO A B4 T8 (Fry, 2003) , DA BIXTAS N HEU S 2= 13
FERE

Bl Ak 5 03 T B B A SR m AL R O R A T, BT A S A S
B NRZNAIAEND, A F ) RAEGEART T 03 T A9 34T 3 A 25 B B R0 o A SC AT
S BN T EIS A &, Rl R R M SEATE A LU B AE FHiEAT TR - Montemaggi
(2011 )G $12 H RVEGEAE B T4k 58 18 B A 418 SCAR SRR, BB TAE Ak 51 3 J2 UORS
TER P EWE AR R BRI R IR T, 2Bl TAE W A B A=A B A A
LA SURNIE ] b AR ECCAR TR B, XoF A0 BRUIR ZS™ AE TE [y s i, AT 3 53 T8 & LB
B TR ) R A RS B 4 T s AT M (Beltran ,2017) o AMASIA 02 T , 51 T 500 5%
KRR PERAR R S 520 51 T X Ak SRS #ft AT BN AT 2 1T 981 B3 AN ) Ay BB RN
OFLRZS , #E— R R4 R 10 72 4= (VangelistHICaughlin, 1997 ) o R, A SCHIEE T 400l 5%
RETAR RRFIME OB DO AT ik 15 Kk R WS, I Hal i
SEUERFSEAR DL T 4598 A R R FEASTE AR T 03 T O B2 4 gk GO AR IE [a) 5 T 5
TR ENTH, I HAECRFIEERTNTT , A K R FEAE 03 2R A VR X B
TR EBELT A=A T I M B 0R A SCES G b R M BEAS A SCSCHR, LAAIHTRHE B Al 5t
TR FEEPIRE G R T A R R GEAN 51 T3 8h AT R, R B R A
b A K 53 T3 A5 In) SRAE T AR A A
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TE RS T i RIABE R 2, HAE KA A B4R Bt 7 i B SRR HH 2B T T A S 4l
K RYEGAMIE B H R 0] KEG b =25, MAEFE EK (Rey,2004) . KEEK 2 (AndersenfilJeger,
2015) A2 R & (KinjerskiflISkrypnek , 2006 ) , i = 5 T R ZE 7E AL F A0 K 3 3L [H]
YRR HE T Al KA/ AN EOL AR WS 0 22 2 (1T 1 (Mliddlebrooks FNoghiu, 2010 )
T FEH BB T, Al ZEA R A GEAS S i 2 A L ey A AR B, R BAE TE 1
FFEEUE (Fry, 2006 ) i E A RTIEY: (BakerFIMiles, 2010) Al 5 7] (MillerFlFriesen, 1983 )
L5 T o WA, B X R RAEGEARAPRA T ST, 2B T R IR T4 S B h—
SERURE S ANVE A B R, ELA RAEGEAR B Al FAEA Al JE 5t (Pawar, 2014 ) FgEE AV
PRI (Crossan®:,2013) et A1H 1k (Malloch, 2013 ; NeubertZ5, 2017 ) A K B8 1 B
PR Al S Ak (Montemaggi, 2011) %5 5 TR EATAR K200 77, Bifi 4 ] N A 0 R B8
AHIGE B, A B2 T T RS M R s AR A4 B AR X R R AR
AGHE AR, B 51 TAE 1 A S ALY TAEM R Z [ R 5 .

Sl SR ALFFAPERARTE R
RS - FBTHRFH el RN A B 5
C LR L mews A A B
* BRI -« AR AL 24U
prm—— 'Egﬁm (B BRI R FLR
AEEFR BOHER EETT——
» SR - THERAEE g S R R
- 3] - TR | BBRRAE - AT A
FEEE || g  SLBIFIRE | - A%
* FERE | AExER L AR « GlZ AL
HAREK Ny L Aglan - TR
« HEAM P e :
NEM ; -
< HEER CEREBE 0| 20—
0.5 =2 1 I e Gl R AR Al R I AAE I
- BINE1E o« EESR * B - Mg AR R
CAZUT || L e )| IS |+ G R
- WAL HME " REFH - {3 BRI
- Bl E By * P - WS BEA ll
. IEFIE o AL S XA

1 £l R BT A EY R IR Y

Al R RAEGEAXT Al 9 A J HAT 8280 S, Bl Xl S SR U AR TR AR,
b R RAYEGEA B TF AL 23 WA AR A A8 B 5 6 8 i G A IR, H A, A7 Al R R 1
PRSI TE E S MR AL TERTI] , B A G RAEVF 2 5 AL T25 1, AR SCEs & e 3R
DA R REGEAAE N A A8, il i 5 SRR S B T RSP TR, DU RAS
M R REGEANT 53 T3 sh AT R A E AL o

(O R REFAS F3hMAT R

RMEZEASURT LI A 25 )2 UG PEA o Al R RAE AR IR A A ATz ] L iy
B RENARAE N B RS RS 7 22 37 (Zohar AlMarshall&, 2004 ) , Y14 = B R R AL KA
BE SR A O BRI E & R R S A B 20 rp Smad R A 3R AT AR AR 4o
R A N5 A0 07 AT L 45 7 fl N T ) 5200  Fry (20 1 1) A58t ik BH - 23440 5 35 i ao 4y
BRI 5 AL A SR 5 31 51 T 00 TAERVE S EEBO 61 TR A T AR,
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BT E AT R — RS 0 T A & TR A B B el AR TAERE , LSS A 5 gl
SUAAROAT R, T EAHE SR TAT W BT TR A | SRS A sk
17— AR EA TR A XA B B B RRIE , AN Sl G RE A% B A, 2 4 3 0]
FUH S A SR BUGE3 (Griffin: , 2007 ; ParkerF1Collins , 2010 ) . & A WF5E 20 , 40 S48 i Fn 4 5
O 2% B T F s AT o HAT I [m SN AE F (Beltran®,2017) , 1140 : Fry (2006 ) 55 5 A 57 45
RS R B T B A A B A AR R A X i R T R

RS AU IR A 4 R A B IR A 22 5 BN T B Ak e R R R B3 TS E

15 RS B R A AT i Ak 458 1) AN [R5 L 28 s T T894 74 (Salancik Al
Pfeffer, 1978) , iX i B, b K R MEBEA AE R S 2 RS A (5 S AR RRUE AENS 112
YT D3 T BEh ARG B L 3B SR R AL, A B TR T AR 2 R A o 2 R A, DORTRE S RN
BATAEIFRI L0 £ AR TSRO S B S AT RS — AR e
BT3B SRAS AN 25 5 2H U AR 25 FIE G — ok, Al Kol it 2 M R SR 1L 5 TG 215 s
B S LU A LA Al SR & R SR RIS% g, JE A 25 (Fry, 2003) JFEA L K R
JZUAEM AR T, 5 T R S A RS BAs 51E A O m, dEmdtr— &
G 25 TR E B TARFT Mo Mt AR SCH

HI Al R RYEEASRENS IF [ B0 52 T A9 sk A T .

(DDA AVEH

OB ASEAG A AALE B AR B AR AR ] O BRRES o B R AE A TR AR
S A BRI A A LA L A R ARE S, R AR BT T A T BRI SRR R A T
L HBAS [ — RO BEEE R (Luthans®5,2016 ) o FEAISUL e rh |, B 5 O BT AR 1) 53 T 78 116 TR
MEFNBK K ) AR SR B RO CBIRRES , RO B Ak RS RERS FE BIPE , Fp 2 LUE, 78
W EOMABLRSR I A S RE T Bham% . (G ) Bk A ST Lo 5esE, BEH
BOE ST HAA PR, B N LSS58 5%  FE Ak i R R, < = AT, A TR
55" oNiehofffilMoorman (1993 ) L 7E 19934 5k £ tH , ZHEURY A B, 248N 2L RE A4 50 iU AT A 1Y)
K AT OHERRES (SR TN SR BT AT R H R AR SR TARS &5, 6 51 TR B
B S EES TAEAT R AR s i RAPE SR AR U] DUR RS REAE A, i 2 2L AL
TR MEEE RS AR S AT ER, DL AL 51 T 00 B TSR, 6 H B K Al
KB BR T E R R RS Rl SR (Pawar, 2014) o B REEAR M R — A 5 B85 5
B RN A SRR I B OB 2R 7, T X 8 25 o 51 T2 20 () — D7 T, g Bl 5 T3 AR
e L BEDIR S

Montemaggi(2011)3FRH , RA:GEAXT TAE ) i 2 44450 B I8 i ELAT BB s i) , 46 1717 5% 1
HLU B, K AE TR AR B B A1 20 AW B4R T B T 5 AMB £ 4
th BT ARRRU A Ao R 0T 5 O IR A e 2 b T o) F90 00 T AR A BE RN T4 T4 (Luthans
2,2016; 5k M AT,2017; KimAByon, 2018 ) , WAL2: {5 BUN T BSR40 S (a5 ()00 FRIR:
R 0 T8 M OELEAR, RIAlb 8 R PR A 5 T e 38R B AR A R AN Wi i
B EO HE S AR AR 0] L B SRR S E NS R LA A T AT R T
SERLAT S5 Bk ik A BB AR 2R ol ) R B LM EEGL (Neubert®5,2017) , E3%F
VNG RS oA O eH AR S | B AR AY SE B BTk 71 i (Salancik fllPfeffer, 1978 ) . FH Il AT
UL, Al R R BEARERZ A 1 T O BGEAIKF , RO 51 TR TAES R TAE T o
I, AR SCHE Y -

H2: Al R RPEGE A A T 51 TR 3R EA K M ARV E T 0 T 3P EA TR
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(P00 B2 B A1

PR S BORAR MATEA ST I A IR, AT ZHH0 A BB A A s A JE &
JEE S5 7 A0 T M ) SR LR (Kahn, 1990 ) o FEZH 21 53 TLRERS 050 3 A AU L 000 sl 2
SN T RIS L B AT RE S5l SR AT AARIF 52 , SOR I B 2RI 25251, B B O
T A I AERET X T 0 B A BRI MGG i 22 | — Se2f 3 BP0 O T 0 B2 4 BRI
B HOE s S A2 5 %47 (Walumbwa Fll1Schaubroeck, 2009 ; Egan flIKim , 2013 ;
Hu%$,2018 ), [RIFE A~ 2 A AIFSY 3 B 21 8000 PR A JBOGH A Z 24 20 A7k B3 T3 TR W) 2
A7 R B B35 I 52 (Carmeli FIGittell , 2010 )

TR A D T AR LA IR 2 A B (5 Bl IS 0L T, B T ARt
VT B AT R AR R G AN AT 4 (Salancik FIPfeffer, 1978 ), 51 TfEE#R#E
1T MAT I ZHT T B2 A 0 B O R 25 TR E Al R R RN AR DA U B
BT N Z 5 B RS 3, IR Z BHILIT, Fry (2003 ) TA R RAEAS b M & T 5323 7l HY
Al KD E AR | 38 I TC A5 TEAA R B B R, B — R AR ) i B
AR (-4, 2017 ) o RAEGEAM AV Z AR R ILFTRE , 7853 s HAS N7, 18 A A g
7, BRNE —Fp 5 5 T IEEORA, DA e 53 X RN ) B 2 &R I 7 2K AT R £ (Kouzes APosner,
2009) AN KAE TAER IR T 2457 03 T2 AN B, A% 3 —FP 8 E s RSO A SCAk, B i
ARG B A TR X B TR O S A A A TR B S A IE A L T Y
170, T BB TAEIRES | RS TR Y — R B T R B T, AR SCHR Y

H3 - b 5 R PG AR E A 572 00 51 T 190 B A et s i = sl A TR o

(F0) K FFREPER IR

KR I (relational closeness ) &4 A HEFPAFRIC 2 B BR 0 FEBE , AL 54Tt
NI JE A (emotional affinity ) 3£ %514 (intimacy ) F1.0 BEAGPE (psychological bonding ) F 3
WAL (VangelistifllCaughlin, 1997; BITHE,2017) . 3 R UG IR R — I8 7 — 5|
PIRREE  FEASC Y, BN T S B ) A BERIF R b 28 5 D3 T 22 (Al O R R o AR 4, 40
SHEE T EELENAFET ZEREE T ROMIRA R, R AT 5 T 5 2 aH
HIXRER 5] T3 FSE A (CooperFlKong, 2018 ), [Al£f, Crick fIDodge (1994 )ik , MAXT 5
SN TARREAAE S, BV B M ARRRIE 000 T XL K805 5 3 HeAs R B B
SR AT HAFEAN [, AT RZIA 53 T 5 4lb 2 [l A OC R R Pk

Clark FMils (1993 ) 85 $E 1, K FR M FL A 2 M 248 — 5 5 55 — 7 FIre 5| DA e vy e —
L R AT R R B 00T, B R AN R B o 0 2545 Bh b (B VTR 4,
2017) FELH LI X AP ILEESC R AT 20 03 T st iiidg R LK U,
FEh, BERA L G R ACE i E [ 2 AT BT 0 TR OB R R A A (EJR G R SRR
ZR O R RYEGANT 03 T OB A B AE F (VangelistifllCaughlin, 1997) . 24 63 T.
B A Mb W 5 3 2 AT T8 Z2 A 48R AL 25 26 T LR 55 0 T, DA TSk 2645 8 28 5 T i A FHE gk
FE B2 A M 51 1O 3R AT R A RRBRAE L A2 o8 5% A E AR XS PRI S PEA T R R
A (Eastwick45,2014) o S 2, WERAMARTE BRI B 0GR BRIV, YO B Z A C R AN
B HI 955 B 2 A R R PEGAN 44 A OO PRSI B W, FE X FPOC R TR,
R Al SRS R AU FE T @B R sl i 5 & BB DB 37, Hog e A
SR E HIL, 78 E SO EARREY R R T — R 1 s AR R, BAOR UL, Sk R R
PEGEASE 1 B RZ A B3 T O BRGEARHE I 3 53 T ST, iz i VR FH ) /N Sz 2]
TR i TR Z R MR RZm 24 51 TIEGHI R 5 0 R KRB R, I R R M5
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AN 5 TLOBGEASZ 00 F K, PR B A T Z ML S al A T R BEAKS 53 T R shiPEAT
RISENE , A o FH I AS SO

H4: REFSEE I TR RERA S LDHEARZ B LR S ZK KRB RN
BT A R R PEGEA HC BRGE A A S B, AT sl s 22 0 3 AT 0

T2 B SE B TR, 0t T2 5 HA S0 LB ) (Turner, 1975) .4 FJ&EIA
A 5RO R 5 HAD A AR 22 50, HoA ) T8 A 2 59 E R, UL H CFE
ZH AU T AL ) A 5 A [l S A T b, NITTERAZ 21 A O 3B A e 38 X A e 2 BUR
TXF B O I AR PRI A AN [A] BT Al R R B A— AR RE 5 | A K A Bh 0 T, 5 T
B HA 2R R A, Tk 53 TR A &2l i —43F- (Ganiel , 2009 ) .
FEXFRIEOLT BN 2] A O 59088 R 5 T A CFE TAE Y b S 3RA5 5 2 1 SRR A
5, B LU B B FRAT O B A BN TR N 2, NS 20O NIE S M7 52 BIAS R3]
(Kahn, 1990) AHZ , 4 51 TN R SR IFA RN, X PP R 2855, 2.0 A
FE & 3R WLEE A7 HA S AT M an s VSR Rt L B HE A (Parker Ml Collins,
2010) 55 2 rh 23 BN A4 SO0 5 IR, RP SRR AS B2 (9.0 IR 2 2 RN IR 4 W] b, L
M T AR LU AT R R, AT 7 F AT R R DB B A T 4
MR RAEZEART G T S HAT AR EZ IR, 7245 5 TR Bl 5 5 HOC R B 2R, L Em
AE A AT A SZ B, ST — RO E AT R, 2, A R R A 0 P2 4
JEAE T A I S B0 T A ) 5 e 55 S AR I sk 559 o 6 T I AR SR M

H5: 0 R R HTE L R R MR AR SO 2R R EMITEH S TRMAC S
R R RBN A 5T, Al R R APE A HL O B2 4 BN AR FH S 5, it ) 3284 7
H2BESETH

25 b ARSI A AN 2T s

RAFEILE
kR REFA /////, RILEHHTH
RTOMEZERK +
E2 mEipEa

=. IRF*

(—)HEA R

BEU IR AR ST AOREAS Lt g 87 R Al 63 T 00 e, R B T LAt L9t 9N T Y
USH RGBT A, AR ARG N B lh SRR GEAS AT IR, FA TR e 14
AP A I 7E30—200 N, 88 ATV R HLHR IR 55 | R 55 L ELHK I il SCAR I AR 55 o vt
RIS IR A 32 2R 25 R B IR R B Sk N 3T 1A 8BRS A i 22 X 254
b TGS T R SR TR 1) 53 TgiAR S AT B DI o (R I A i 309 473 981 25 7] ,
WEE AR ) 5 22 (R ST , () AR i o0 PR O AT A TS R [ B 24 A o S Bk el 2 B0 1] 37 1B A
RELRLE IS [R) B YT 0 , i 2L I Im) #:294453 , XF90% LA L Aty F 16 17 [] — A28 5 A K et
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H Il AT AR, TR A AR 27740, A AR TR 2 89.64% o I rf 55 M 51 T SN By
43.64% , &M B T 056.36%  JRAF F AR EELI25 % LU F &25—29% R 3, 2 5l A B
31.36%M130% . BB A EZ AR I, 5B HH]166.36% . A RIS R L, —4E X LI
H25.1%,1—3%:435.45% , 3—54F 724.5% , Hr 5—104F 2 15% HRAEZ G I, — MR 51
LU AI55% , FE2 N 01 1525.91%, T2 E AN 14.09%, FZE AL 5 5%,

()i T H

AWFTER B N A2 R A R 3%, O 207 24 B0 TF L HAG 50 1A B FAk U . i
TR 1ok

1T AT LTI Aol 5K R B2 AR 1) i 2, MR A L A2 2 i e e
W BEHE , AR SCR A Fry JF & B RO T 3R % R IE = A2 2 A =AY,
17700 e A, e LR RS S <R A b (A5 380, TS 51 TR iy RIS F o T 51 T
B 25 , A B3 Al R T B B T — B0k R4k 0.975

2D PHGEA I £ T HL 32 2R F Luthans % T & 31 R AR S5 45 A B il SCAb E A 7 el i 1)
AR, ZE RO E N EF 20, 20t REGYIR RO F20R A ShnE , g
1671 AR 0T, MRS H A FGTF 2, FATBRIA A O AR i S R FLEfE TAES
AR BT AS G S, FRAL BRI ST AW Pk R TAERT , 3 ARARAF 0] RS 2 e i 0 ik, R
HEE  —ZtE 2 400h0.97,

3.0 FR 4 B SR FHEdmondson (1999 ) firdm kil . 2 IRE R, X' 1M AT
(2012) 88 ANFHEAT 2o [ P 1es S5 R0 o, 5 B v o 074 R, FL v 7R T A 55 > 2 2R
FURRIER AN 4 W T ART , 22U A AR AR B NSO IRE R IR A SS T FLTAE
JRAR” % RN S R UL, GN A R BN —RE (R 2 2 51 2 S HE ST, (A 0 5
K H—2hE 2 80 k0.874.

4.5 Z 2B A I TR A1 TR F VangelistiFllCaughlin (1997 ) JF & B 7RI 26 1% R E N
FH OGP TR EE SR A, 258 5 T AL X 5 45 2 TR A PR R T R
AT A5 R (B VLARSE,2017) o MG T R Z BRI MR I i = 202 ARl AU
P B R A SO 8 H s K AT B e AU AL 5K, SR ke TR 7R
T3 e 55 U X 2 A 7 B 15 B Y ST H A 5 < FRARAMFETR 10 400 > X R 1 75 R AN 40 5 1)
KAMWEE — M R0 0.963

SASCH T B T3 shMEAT M IR F Parker A1 Collins (2010 ) JF & U, 1Z R 2 K
SATTERINES, B FESIPER TAET T RIS A TR DA S AR DL LA 7ok ARG AR T T 2
T RS AT R TR AT TAEAR R R AR AR R B N R 4 T Bk
B N AR 243 ARG AR SO S T | 282438178 [ N RS A 10 e 96 T D A 184~
TR L R 14 BT, R J5 1 A g o P LR A% H ARG IR R T LR S xR T ARk
S R R 4 S T AR B FR & 1 R A X Ak S T T s — Bk R
o 50.974,

6. P il AR 1t o Ayt e HA T G AS 1 X 5% T = B MEA T R s i, E IR A A SO ZEAR R A
HZ MR R EEXAER MR RSN DG MR A s T T3 I HLh T ke
AN Z G 53 T 5 4l G A s (i) B2 Al 3 25 25 23 P (propinquity effect) AN [R] S8
Xif 5 F SR EA AN FHA S (McAllister, 1995) AR A EEICFRATTXF B2 T AY B S0l 5 T
il
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M. #HFESHEER

(— )V BUAIREE A 0 SO A 56

R T HEAM G AN R Z 8 A X 43850, il 1 Amos22.0%F b R R FEAS O BREEAS 0
PRz AR e 2RI RS MEAT M AT IR R T AT, A SRR . R TR (b 5K
REGEAR LR FUIE OBFERA OB 2R FE AT ) (U TR (4l KR 5%
AAFKRFAE OFEREA (DR AR BT ) (DU R TR (e R R PR A SRR
P O PR DB A R T ) L SR TR (A R R TEA O R P
WA ZR RN BTN R PR (I R R A (DB R DA+ R
SR+ ESET R ) AR AR (0l R R AR+ DB AR+ DB R e R R T+
SHVEAT R ) B UEZE R AN 1 s, B AR thy/df=1.441, RMSEA=0.048 , CF1=0.951,
GFI=0.892, TLI=0.929,IF1=0.953 , £ J 4Ll 5 F8 R K U0 T HAW A F A Y , PRt PRl A R A S B
PG PR A

R T BRAR Ak i A SR [R5 8 e 5 i i 1) ] 905 0 22 , 726 10 465 79 ol R R st R rp 3
TR £ CNE2 )TER, R X T i E], I B S iR i )it 5 DA PR AR =
PR o [RIB, h 1 — 2D A L [ e il S 25 SR s i, AT T TR MR 404, T8
SRR3R AR T R AR R 972.952% , Hid A iR T BVE R Y
35.105% , B — PR F- B A i e e R 43 () A8 St o DR ML FRATTIA Ry 2 (] 9 i 2 X AR AN 1
B R

F1 WIEHEETIH ( N=277)

Y r df y/df RMSEA GFI CFI NFI TLI IFI
HHEFEA 278.175 193 1441  0.048 0.892 0951 0.861 0929 0953
DU FEIAIL  526.640 230 2287 0.083 0813  0.828  0.737  0.794  0.832
PUPFREAI2 520052 230 2261 0.082  0.813  0.831  0.740  0.796  0.835
S ey i 655.593 239 2743 0.096 0769 0.758 0.672 0.721  0.763
AL 735051 246 2988 0.103 0738 0716  0.632  0.681  0.721
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How does Entrepreneurial Spiritual Capital Affect
Employees’ Proactive Behavior?

Gu Jianping', Li Yan', Sun Ninghua’
(1. School of Business, Nanjing Normal University, Nanjing 210023, China;
2. School of Business, Nanjing University, Nanjing 210093, China)

Summary: Entrepreneurial spiritual capital is the high-level spiritual capital of entrepreneurs in
their core values, outlook on life, world outlook and other ultimate beliefs. It can lead entrepreneurs to
combine and use the various elements of the organization. It is of great significance to the growth of
employees and the sustainable development of enterprises. In an organizational environment, spiritual
entrepreneurs influence employees’ psychological capital level and psychological security perception by
building great organizational vision and firm beliefs, and giving altruistic love to employees to meet
their spiritual needs of pursuing excellence, self-realization and being recognized by others, to further
influence employees’ initiative and proactive behavior. Meanwhile, due to individual differences in the
understanding of information in the organizational environment, when employees have different
perceptions of the proximity of the relationship with entrepreneurs, their psychological capital level and
perception of psychological security will be affected. So based on the survey of 294 employees in 15
high-tech enterprises such as Unicorn, this paper explores the relationship between entrepreneurs’
spiritual capital and employees’ work initiative according to the social information processing theory.
The results show that: spiritual capital has a positive impact on employees’ proactive behavior;
psychological capital and psychological safety have a significant mediating effect; under the relational
closeness moderating, which means the subjective experience of employees’ emotional affinity and
psychological stickiness of entrepreneurs, entrepreneurial spiritual capital has a positive impact on
employees’ initiative and proactive behavior through the mediating role of psychological sense of
security.

Although there are many problems in this study which need to be further explored, we still find that
entrepreneurs’ spiritual capital has important value in the growth of employees and the future
development of enterprises. We propose the impact of entrepreneurial spiritual capital on employees’
proactive behavior in order to encourage future managers to focus on self-management and employees’
development, learn to respect human nature, pay more attention to creating the spiritual organizational
climate. Just like many scholars said, the improvement of their spiritual pursuit, the cultivation of
learning ability, and the pursuit of a high degree of soul will not only affect every individual of
enterprises, but also greatly promote the realization of organizational goals and values.

Key words: entrepreneurial spiritual capital; proactive behavior; relational closeness; psychological
capital; psychological security
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