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ESWH: B FAAHFAEE EM A I RELAEAS T EHAHFR(18AGLO12)

TEZE N £(1965—), B, AR RBRFRFFEFRERL, HE A 5T,
2 B & (1994—) , 4, b 5% 2l Kk 5 278 2 F M LA R A GRIRAEH, 1031738682@qq.com) ;
36 £(1984—), B, R RFEFELF R, FE LT,

PERENE X Al AR K & 3 4E 6 T A w6 % e BT
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TR ST T F AR S AN B, B = X T IR s e B R 9% o B AS TR A9 B3 TXF T4
SR I 30 N = 7 N ol W2y = w2l 7 DA 8 i SO ) D B A ST A o
i CUEE v 828 17 LI K Sy i N E W 5 S A S I e L TR RO (B I ey e 2 v
Wz —, LA B A AR 55 SR 5E 2 o A 25 1 (2009 )38 4 38 BRI 9T & BUA Ul ity i BE o , 3K
PRE T LA IR 5 TR 515 .

IIBE X F Al s A 250 H B REFAIRE RN 5 L HREA 2 1Y 03 T2 [ ST /Y
X R P EII R R BRC AL A OO0 8, a2 Al 35 558 TR i) —Fh B 2
B R CAWFITUESE , IO R AT 03 T A EAMT R A1EUR . B FRALRE RN s ) 55 5
A IE 1 T, SR AT SR e 2 DAk 5 226 B3 T T IR #if B SEUERIFIE o U A1, T IR RS #if BT
o2 51 T HAS RAFH TAERE ST, INGE G R 0T LAZATE Sty R BROl_L AdE 5, 5 Bl A 2 SR 1
B TAEFF AR, ICAFESRTE BT I A AL T 6l UTAE il (K mT DASRE S 2R i RIS
FNEFEZR T, S E 200 & R A I B R B AR R B RN ) S5 ik, A 5 i &I e v
IR BRI I OC ZR N 285 T IR A A A 2 ma AL, 42 90 A 2 5 22 1w e AL Rt 45 o

MR G ORAE S, A ARRRAE 2352 i AT BT IR I A7 12 1) SV (Halbeslebens , 2014 ) o Ui
BE R ZNE 2 T IR ORS #f AR A B AN TT B2 T/ NN FERRIE B2 o T AR 220 R 106 TA4E T
YEARFRRG 1 R122 2 PR ZS A R A A0 X 2l 2RI & A 25 AT o TAE S8 /e 77
B TAE TAEH BB O RS S B I 3R, TARZORTEST R BUNTE X RS I T TAESE &
TR 2Z MRS PR AR K EE (2019) B0 UE T ARG i 1 2 T B3 T TAE Bk F Xt
BHAT R 7= A B ) . ERARE (2018 ) A R4 IR M 00 a1 U 128 4 BRI T AR 5@ (1) WU vp
AR R B T RRGTAT R o EAR , AR X RRIIGE G 2R X A C R GTIR A S S I FE ¢ R &
RO o272 BAn R 0y 01 T A F222 20 B R AR, = 0 AT AR PR ) TARAE 55, 22 ¢
F M GE S A B AT R e A b B — e B BURAE ] CT #R5E, 2019) o BRI , ARG T Ul i
KR TAEERETHE S TIRRA , 2% 2 BAR S VR AR B TR IR 5 1E o

g Lk, AR ST R RO FHES , 5 LA TAE S M2: 2 HAR S m w28 i i R 5T
U 2 22 WA 28 TS ot 40552 i) B PR R AL RTAS AR 254 o AR SR B sk 22545 LA AN
1] 55— 87 T IBGE AL AR %) 328 3 S0, 38 3 A B DA G R0 0 285 T DS ot A FH B AR, 1 e
TN 6 2 B B LR AN S B, i 2 FE T IR A s T 3 m s 50— R TAE
O] HAR S AR R E AR 5, WSRO ALA R 3 T I 56 R B ik o T IR A #h 2
)52 = A E AL, D T IR AS A A i B i T A3 R S AN B A

—. Big5R&E

(—)UMAE S 2% T I # 0 RO AR A

Ui ¢ £ (mentoring relationship ) & F5 78 TAEFRIR o, A B HE AR BRI TAEZL I A,
AL REAN JE N DL PR SRR S Bl AR Co 38 SRR — i SCRRPE BRI OC R AR B & v, Ui
ETEHL I TAERS 5 BA W B, ks B AR Y B AL RSy, f dR i sUy 4t
[F) 2 % o Vi OC R s 4 o B4 D RE A P 4E . —4E R Z 4E 910 43 . Kram T 19834 3856 i
T BE O R B SR I AE O R A AR B ERD AR TE 4R T A A S0 FRSCRE
Scandura (1992 )% T IHHER R I & TR T AH S DB FE M i = il 155 T
SEARFTZ SRR BRI Z AN BB 2r b i T I SC R ) 24, Fagenson-Eland%5 (1997)
FEIGESC R K o W ERRE DT A A2 SR A (OB FE A8 AT o AR T T DO G OC R e
MR e 25 5 ARS8 T IMHESC RN o 7 A B R i, 36 S5 1) 32 A0 455 2H 2L 7K 8

SNEZGFEEHE (FA2EFETH)



TARWE R 2= 2 Shpl, A TR L %y . B FRSCEE AN T & N TE 7 TR T T
VESTRLAEIME 7 T AR L bk E 2 SCRAIR A IIAE O R R S RBUR 01 T I RS b, (A5 2
— R

TIEAGH (craftsman spirit) /R AR BTSRRI, 2238 1 R TE B — AR R
JE o BHUKFNZE/INVE (20164F ) IO BE 7 9 £ B 2t IR poR AT THE TAE B — i A AT
BEJT, IEAWHE SR H SRR RRAREL . BT XI KA (2015) IRV A BE R A B LT TR
FEA U TR AE R POl I TAE 76 TAE 85 i 56 38 A HRMY 2 BE L X R 4
(2018) AT R R A BE S 10 T IR AS AR TIRA IHE TAE AR h R R 9 AROI AG #  A A 7
% TAE IR 5538 KM 25 KA o A7 3873238 ABRTER-5 10 F BERT TR AT T 5 o B
FIEX BRI (2017 )IAh T IS #h 5 2 N = A2 TR PR , ARZ T b2 Aol , A7 0 2 T & 3
B, BARE T FRS 250K o 7 BH A FIE R 2 (2018 )5 T IR ARG A 2 SR Ml & A8 TAE R o 3 5
WOV A BE AN B ] AN T R 2R3, HLARTT LUMAROW 8> RS 2 SRoKS DA SRR BRI >k PRA% . TEAR
PRS2 F T T IS AT AL, 255 B A 7 i R A Jo et B s A 0K, ARSI
SRR T IR pUE e BA 0 F5 TAERE 19 5 TAE Mkt 7 rp e R B A S HRUR 57 2% il
MV A IRY 2 B FNARLC R K 2 SR R B A A7 A ), 4200 PR TR 22 B AL K 225 SRORS A
BT Z a0l B T X TAERI A7 & H ORI, 7Rl A RN 538 H
At SRR A2 51 0 O A AR AN, 877 i e MR 55 A A M 4 K, S IR 2
HIBR 583 ; 5 TOIHa A2 0 T BB, 308 TAERIR A BE , P2 TAERE S oF R i A
FIT TAER B RE PEAR L

PG FEIR IR B8 (conservation of resources theory ) , Wil A] 43 AW P WX IR | S 4 9%
U5 B B PESHIR A REIEPE B IR, A SR ORI R IR 3 ) MR B IR A R 25
M AT T AEARZS TR A T 0 o I AE S RAE R T AR Hp 1+ BB SR UL, RN AR
BRAFICHE M TR B3 A5, S AR R ) T AR BRI T R AN B A% 1) 1 2 R AL
55, P e A R HRE BB AN TARRE T, i RE S I #1250 B S ARp 0 Oy AXHG s 0 215 1 B 43I\ )
TR Ja J2% , D/ o 1 A COSORI RN A €0 o o 5 G R, DA S dH 4h TAR 2250 F 5 Ho b
PRI, S TAE A TAEFIAE NS L AHS B, 4556 oW ST TR AR SEGE 25 SN 8% D1 TAE
ZH AU DTHR . Bozionelos (2004 )i it SEUEAIFFE & B, A I L4 S 09 D3 T8 A A BEACHS £ 0 oh
1128 o BEIRORAF BB A G U5 1S (A e L U Oy, 53 T3 B 2 0, A W] R 4RI 2 K
FHRUBS: , R AR B Z2 A e PR M B AGEIR o 03 TBRAT IS, 75 28X H O TAERHRUR 53, 16 9%
Af TE) FDRS 1 AN WHE SR 5838 R 25 2K0KS B TAVE RIS A8 B, B =AM AT T8, T ZEHAE L
TR BEIR IMAESC R B R 51 TR HEE & AR, Uk 8 B N AE SR, B3 T vl figid
b % PO, R i SRORE BB TR S B A TR, NI B TR TR TR A

25 PR, TIERGMUR B T XU A SR B SR TE A SR F s 450 A
i) TSR AR TR SR s L 3R BB 22 WU (Hobfoll, 2001 ) , DA , W5 78 A A AN T DA T 07 A
P — BRI IE SSRGS AR IS 2148 = PR OCR B R, IMARR] U5
Flk [ T SCREPE BT IRFA AP R DGR ST, AARARA AT REMRCT TR A 9 e I
PEGEYTR A , A SCHE R DU i

H1:IGE S R X HE 26 TG o B U e -V E H

(ZOUBER R TAE SRS T IR P2 Tt

TAEZ 5 (thriving at work )& AMAFE TAE PRI 2% 2] FITE J7 0.0 380 Forh 22 1 48 1Y
SRS FHFNREL BB BE JT , 15 J1 46 1152 TAEAE I BRIIRZS (Spreitzerds, 2005) . X4 bt T
B AU S v, OC R BRI AN BT IR BB A5 1S D T TAE 265 . Niessen 5 (2012 )3 i3 S5HIE

A RO Al Ak A R 6 TR # 8 % R B L
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WF5R R B ZR GEUR GRS X) b1 T2/ TAE ZoR A IR A2 i) s S A BN 5, 27 > e
F 5B R G S ] T HEOTAE S VR 2 2T B AR (AR 45, 2013 ) o DT AEL5 Fit o R AL A
S5, A o T U A B TR R, BE SR AT DL TR R TR TR A AR FREFIRE ST, A
FIFAEHEGE S 127 2] . Tynan (2005 )32 1, 5 53 T 78 5 b AAH AR B BRI 4, S 2 AR HE XU AR
H2E ) I ERENS 45 1k S PO PR STRE  LEBE SR IR & 4, T o S U 2 S DR A T AR
FeRe g R, MATE TAER IS JPIRES Sk A T 5 ARBCER it R 2L+
AR NIR R o TR (2018 ) H H IR HE I R AE I BN 1Y 5¢ R 78I A B FHEp 42 T
F17/KF- . Heaphy A Dutton (2006 ) IA Sy i 5t 12 (9 T4F 5 R BERS % 53 T A9 7% 1 - Shraga il
Shirom (2009 )3T & BUEU Al A PR 56 28 5706 7 1E [ A 56 SV AE 56 R A B Y 56 2R TR, R
SR T A/EALOH S HE, AT AL AE o P i b s il A ZH 2, B R o K i 3 AR A o A
TAERFFEETG 1, R0 3 T AR S5 ALIRAS o RN TGS 206 b 224 >0 B AN 56 R A % DI Y
TR GRAFEIE I, R UR A B E A, B2 U5 70 R AR S e A B ) TAE S RN T R,
T NBS ) BRI AT, 2014) o TAEZESRAE R —FhAS NG, 76 02 THR AR IE R By 50 8
FER PRI, TAEZ o5 01 T TAERBUA 18 3E 52 1 (CarmelifllSpreitzer, 2009 ) o A1)
TAEZE KTy, BT IR A R , 50 T2 R B %) TARAT RS R, I I R T
YENAMYATSS o — 7T, B3 TANFI1& H il R A G2 R & e , 5 TAE T fn &
L B TARE: B R FDRS 7, %5 08RG 25 KRG o 5 DL RIS, Feii 1 10 03 T 25 5 kA
TSGR A R ALLUR R B T GBI BA A S &7, 2013) 5 —J7 T, 51 T HA R AT
FA 27 > AR, R B BET B R H RE RN BE ) 9 21 a7 R 2, AT AT G- 3th 58 AR HR T A,
A RESIAWI e E TAE JBR5E3E, B BB s FHRLEFTREE L, B AR H 6E , 221808 1)
TAE 5 R T IR A BEAh , TIRAEMAEA T o2 —Fh B 2 sl TR, B2 5
T HA& RAF2E 2 B8 1 I AE 38 A 0K 1 2 2 s Al S 5 5K0KS L SR AR LS Ak . E
HEFH UM, TAE S0 i 51 T AL SR | TR R TR b — e 5t T
(Porath%%,2012),
FRE TAEZo@ i ah St AR, T4 S5 B —FPRE FTIG 1 EA F I IR AR , MY
Z 2N BUAT 1 52 TR R A A M, 2 XA A ] ] BEURK O ) 2 Ji& 7= A 52 ( Spreitzer S, 2005 ) 9
VEARAF PRI R BT BE IC Z 02— SRR A AR R, vl IR o = A= Sah VR L, 15 Bk 23R4
20 TAERLLBRGEUR , fEGE o5 A2 TAE s 5 r= AR 16 S i S ARG IR B TAEZ SRR I
TR GER 22 FH . Scandura (1992 )JEIHHE X R 43 ML & B T 4t SO0 RE RS =
ANYERE o VTR AE S0 TEROL 8 5, WS f G ZE IR B RE AN RE S T R ALY B, S
AT DA AE B 5 BN 5% ) M TAE , 368 AT RIS THHE 5 19 2% 2T (R 56, 45 35 TAE ZEo K- i fdf g it
Ak 2300 B S 5, AT DA B o O G P T AR RN A 36, 5 S0 o O P B PRI 4R TR o 10 T
VEFIE TG 7, BESRAATT 00 TAE B o IR0 . TAE SR W 0 T A 7 R ATE AT A F22= 2] ik
H1, 16 SR T RETAE AR B RE PR IR, RENS A Bh T 50 T3 & TAERE ST, A T e KAL)
FHIX A RE IR, D R A , B T AT ZOR BB, 3 () TAEAT R R B A A g 1 (22
A EBLE, 2018 ) o [RIE, MU SC 2 o SSRAS AW U5 B T4 o LR IO Z 09, A
T AE TAE P RS R R ) TR VB A B, ANWroe 3% B B TAE, st T
V=X, Esh FoRBIE R, B MA P A TIEAS M A, TR SRS 5 T, P10 %
TR B, 7RSS T 52 TR ] T R BT R ARAF SRS, 0/ DX TAE B A S Ak, B2 T T IR
FES TAREZoR B U1 2 R RBULE AN 5 T 55—, IR AE A = A 75 22 53 T A FLSE i BRie

SNEZGFEEHE (FA2EFETH)



FEfl, 752 51 TR 27 T BT AR AR RS B O A AT REXT TR a2 K00 58 TR0, i T
VEE oA R T2 NTE R A2, 23 5niis ) H A EHE 7 ) AR d 5 A O 2 A T
DA A ) il 65—, I A 2 SR AR A 25 A IO 35 B, 5 20 SR AR A b 42 SO IH Ab A REAA B
TILTEREA ™ A, T TAE R AY 01 TAE TAE b 2 RO A, 22 R0l , 032 2, e
T IR AR ) TARAE 55, 36 TR AE o 07 A B SR o Rt A St DL R

H2 : IHE G ZR it S e o TAE SR M — 2P X TG sl S T+ A= A A

(=% AR FESC R  TAR SR TIEAS #h Z A s Ak VR ]

% >] HH1-F11] (learning goal orientation ) f&— A e MU PEAR AL , J2 A2 21 B AR
AR /e AT B B8 1 B9 3% EF (Dweck, 1986 ) . L2 2] HR A S 1] i MR N RE
SERTIALY, TAERIER T H ST 095 7 AT S22 2R iR R R ne , SR PR PEAE:
55 ANEIDOS PRI , 07 8 HAR TS5 0 S AT B, AR 7 ) HAR T ) 5 AR 45
FAHDC, Qi ) B ARARE 8 E ST (Button®, 1996) FEHRML & I 50 T, 2¢ > H
A 1] S5 RO A 6 RV R BRI R BT AT 9 A5G (Creed %%, 20115 J00 4%, 20135 LiuAll
Wayne,2013) . [AlE, T HESE (2019 ) 5548 2% ] B AR S 1a] AT LIAE R 54 7 28 B A AP SOl
MR 22 F AR

RGO R, MARHIE R B SR M %5 (Hobfoll , 2001 ) . 2% 2] HARF 10 & T
AR BRRE BT ) — 3073, A — i AR T I A O BRARRE S MR AR SR BRI A0 A 2
XF SRS, 27 > HAR T 0] TR ] AR IBCIR SRR , S 5B N SR o 2k o Uit 5 2 it o 4
HET A RN TAE 0 SRR I A% 25 68 25 1 T VR RO BRGT IR, A R AR UEGE 25 7 A8 TR
1, BERRBE A T RE T AT Ny, BARINESC R AT F T HE A0 R T Ui 25 S i o R L TS U
KR A TR A B AR AN [E] XT A 3 45 SRR R, NAE SIS ], 32 1 5 0
S TAE B B, 2% ) B AR In] & i BE o , B B IR 35 B AN SCHe s, S ] 0 1
FHIR LTS B AR TR, BOR A B0 TAETE ) 3 ORI 7 T BIRAS A TAE BRI 7 4
H 2 TAEZRAE N —Fa AP B AR O IRGEIR, 27 > H AR i 19 51 T2 %5 1R B ORAF
R ITAE OC R ) TAEFNCIGEUR , BRI R B R MR i AT e , S R Ui JC R ik 2 T
VEZZRA B NR 5 A1, o ~) E AR 0] HOGE 56 2o A B UM AR A 3 Bh IR Fp B O 158, 58
TR 1 e L TR, ANESS 027 ) LUK FL 3R 4R T DA SO0 R AR SO DT ik

H3 %> HAR R [ i AT AE ¢ R0t TARZ e e VR

2] AR 0] i A BE 5 322 >0 0 R IR, 23 B ANARURR by 4 BBORI R BP0 B OC R R 1Y)
IR, 7 A KO AR B, DT REAE S 4, X TARAE 55, 4 B Z 00 I8 A R TAE D 78
TAEHRS #5200 , PR FFAT , B8 T A R T TR &R BB AR, R mss b TAE Z o /e i
FEOCF AT RS f 2 18] 8 AR G TIN5 2] B BR m)— A O A, B S0 27 ) HAR
) Fl A B 5 i R A 2 BBl 2 i s S D e AR B DL S BE o Je 2 iy 8k B R
fRr ) HAR R I GE S5 , AT LATE 3 S 5 i B 30 3-SR 46 S, 7 FLsC 28020 i 5C 22 A A1l
TEBJRYE AR X o 7 A — B B TS, B B R R i o R (A S AN B, 1 s 6 2 Y e
FIFNGEUE, BETHAE 2 10 AR B, MRl i o 1 TR AR, 27 2] HAR S IR A o
= 8% 12 2] (], ST BROGRRITE SC 2R, X AR SC TARGEIR A AR H  ORAF RN AL RCR AR, Bk
Z TAETE 3 o) R, TARERIKOR, S35 0K 1 A sl 8 22 R0l ORG #20K
KRR RIAT A, BT 1 AR SR AR SC R ANGE o6 IR Z 8] B4R o BRI , AR S 3
SHYRN 3

H4 2% 2] BRI 1] 5 A T AE SRR INE ¢ R AN LIRS 22 18] A 45 0 f2 400

A RO Al Ak A R 6 TR # 8 % R B L
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L8 LR  ARBRFEER T — A PRI Fp R BRI LT 7R e D S ZR 0 ik 2
TR BB AR , TARSEIRAEIMGE G R ANBE R I o Z [l B (2T, 2~ AR
1] BB SR AL IIGE OC R ANGE 26 TARE BERAOC R, W] Il i AL TAR BEERAEIMRE C R A LIRS 2
(] A A e HERLN o

¥ Binem

ITAESR 2R - TAEER LI Rk

.

E1 s
=. RFE

(—)WFFEFEA

A5 38 5 I A 7] 46 T R B , s iAok A db st Bifg R M E 2B 0
145240\, A7l 280 5 B 35 i 1l IR 55l A8 3 s il 4 Aol ARl , 07 32 296 K%
SRS AN A= R85 N K VAR 9B S AN ) =K = i X R T R S D O el 1071 [T B B
o] BUR S A O s 3 AE 2 AR B B RS AN R R A G R A X R AL dE
218 AEAR MY A HAT — 1 TAE A FNZR 56 i A €, A B 6 SO0 FARFE 26 M (L 2 T2, B4
IR LA 3Tk 5 o & 50 A BIAD, B A S IIREC R | TAEZ M) Bin R m,
HBESR IS 5 (M AS B I T B8 25 1 T ImKG #i o [ &R, X 5628 01 T.24 B A7 45, ¥4 Gt
SHELEREA L, IR X B E S B T 24 AR AR (M B A IR 5% 38 13 3% & i n)
P2 T IR B A, R 02 18 453 VAR IR) 5 A6 S04 B8 28 M) 4 , DS BC X Bdis 63240, Bl
eI, A RBCX [) 8 R 58440y , A5 8 AR N 92.41%

I REA B EEA G LG T+ S AR 51, 308 LA F 153.68%,30—35%1520.53%,
36—40% 1129.47%,40% LA I 1546.32% ; VR J7 T : 1P 11 67.37%, Lotk 1932.63% 5 27 K~V J7
1, LR AT 1538.95% , A K} 1546.84% , WF 58 A5 K U F i 14.21%; TAEAEBR 7T, S4F K LR
1 11.58%,6—104F 548.95%, 114E K LA | 1539.47%; A7\ 2R 7 1 - b 15 26.84% , IR 55\l
1i17.89% , 32z Kl 15 15.79%, xR0l 5 14.74% , 540l 1524.74% ; 505 7 T8 - i 61
0.53%, g &\ E AR B0 1557.37%, FEE 1T 130.00% , T 2405 1112, 11%.

FERFEAR B ARG BG40 R AE R 71,308 LA £936.30%,30—35% 532.02%,
36—40% 514.90%,40% L) I 516.78% ; YL 7 T : Bk H61.82% , 2V 1738.18% ; 24 T /K- I
1, TR LAT 1536.64% , A8} 549.83% , WF 55 A= K L F 5 13.53% 5 TAEAFFR Iy 1, S4F K LA
136.5%, 6—104F 533.9%, 114E K LA I 1529.6%; A7) 28805 18 - il ¥l 15 25.68% , IR 55
18.84% , 3@ i kil 15 16.95% , il 5 15.58% , B4l 1522.95% 5 i< 457 5 1 - 38 B 5%
53.42%, P L AR KL 132.70% , FEZ40 S 17 11.47%, 1 i 240 5 5 2.40% .

() AR i i

IiHE K 2 K F A9 J& Scandura fllRagins (1993 ) FF & () () 3 , 43 A0 BAT 25 S04 AL A= JEdS
T A ERE = YERE , — 305 15N BT, Cronbach’s o 22 5U(H 40.884 , TAFZ 5 K HI A J&
Porath%5 (2012 ) % il (91015 , 43Ry 2 2T FTG 3N HE RS, — 340 51088001, Cronbach’s a 224X
{8°40.927 2 > F RS 16 PEBUAY & VandeWalle (1997 )T & fda 3¢ , Horb 2 ) AR S i) 4 fF 4t

SNEZGFEEHE (FA2EFETH)



55, Cronbach’s a R ZU{H 40.956 , LI FAE S A2 IR 5E (2018 ) il A [R] 45, 43R 22 1
Ol 5 25 SRS F1 88 TR0 = A4 B, Cronbach’s o 22 $0{E 470.906 . | & & 45K FlLikert/#
SEICE, MTAER AR BISAER R A ).

S DA 5T, MR X 5 T AR B TR SRS EA —a i m, Hit
AR SCE SRR IR 3 2 KR TARAREBR A N G b2 AR B 4 il A ko e A, TR A
MR RE S BV RRIEA 56 , 2257 FHAE A8 (2018 ) FURIFSE B A7l A i 437 2 U 81) Sy 32 il
AR, SR A

M, HARER

()L [m] 5 2w 2 46 95

AT R IG [R] R R 2 ) @, A 5T R F Harman 5 (Kl 7341 55 (Podsakoff5%: , 2003 ), K4 PU -4~
Ao T A% B — AR o B o 1 TR AR R AR R R 22.529% , TR T B 2 MR R D
68.544% 11 M R AR S A o 21 AR S i A — 2, FREAAHIFIY 1) [R) 3R 25 7 T A2 5
Z W AR BT AR e A B K R

() XA 35

R T RIS R ] B X AR, A ST A T Mplus B E X I BE G 2R L TAE R 24 Hir S
Tia) 1 T DR A A T R DR A o 25 SR AN IR , MR B 7 P AL = R AR g
DR T D45 2850 B d S 38U (7 /df=2.304 , RMSEA=0.067 , CFI=0.966 , TLI=0.953 ) , % BI AW 5%
A8 R B R0 X805

F1 THEEBMNEITEERFIRTER

PR Ve df Zldf CFI TLI ~ RMSEA  SRMR
PURF(MR,TW,LO,CS)  110.612 48 2.304 0.966 0.953 0.067 0.038
=HF(MR,TW+LO,CS)  187.218 51 3.671 0.926 0.904 0.096 0.040
ZHF (MR, TW+LO+CS)  250.241 53 4.722 0.893 0.867 0.113 0.050
B (MR+TW+LO+CS)  361.329 54 6.691 0.833 0.796 0.140 0.060

HN=584, MR=ITFEC R, TW=TAE %5, LO=2¢>] BAnSFH, CS=T.IR K

(=) R A REAESE T

HASR YA AR SO R B A2 MR2TT LA Y, IESG AR5 T I Ao i 35 A
K (r=0.489,p<0.01), [RIHFIIHESG 25 TARBOR 034 IEAHSR (7=0.446 , p<0.01) o XN A FE 1Y
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Significance of Inheritance: The Influence of Mentoring
Relationship on Protégés’ Craftsman Spirit

Ye Long, Liu Yuanyuan, Guo Ming
(School of Economics and Management, Beijing Jiaotong University, Beijing 100044, China )

Summary: At present, China’s economic development has entered the era of quality. As one of the
core of enterprise soft connotation, it is particularly important to cultivate “Chinese craftsman spirit”. At
the same time, in order to make employees better adapt to the development requirements of modern
enterprises and the competitive diversified environment, more and more enterprises are implementing
the mentorship system, and mentoring relationship generally exists in the organizational context.

Mentoring relationship is a kind of coaching relationship between experienced and skilled employees
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and employees with insufficient experience and skills. Mentoring relationship has a long history in
China, especially in ancient times. Now it is also an important model for enterprises to cultivate
employees’ craftsman spirit.

Craftsman spirit cannot be separated from the influence of employees’ internal characteristics.
Thriving at work can keep employees active and learning at work, and help individuals to make
behaviors beneficial to organization and career development. The mentor provides vocational guidance
and psychological support for protégés, improves the adaptation to work, balances the work and life, and
improves the level of thriving at work; meanwhile, employees with thriving at work can grasp the
knowledge and skills required by the post faster, be enthusiastic about the work, provide continuous
energy for the work, and be more likely to stimulate craftsman spirit.

In addition, the individual’s attitude towards mentoring relationship will not only affect the extent
of the mentor’s support for protégés, but also affect protégés’ own digestion of the mentor’s help.
Protégés with learning goal orientation have strong willingness to learn independently. While absorbing
the beneficial factors of mentoring relationship, protégés will bring positive impression to the mentor,
and it is easier to get more support and help from the mentor. According to the theory of conservation of
resources, individual characteristics can affect the response to resource possession. Mentoring
relationship is a very important supporting condition resource in protégés’ career, which can enhance
protégés’ thriving at work and accumulate more resources. On the other hand, protégés with high
learning goal orientation can obtain more resources from mentoring relationship on the basis of retaining
their existing resources, so as to maintain a rich resource base for craftsman spirit. Therefore, this study
expects that thriving at work plays a mediator role, and learning goal orientation as an individual
resource plays a moderator role in mentoring relationship and the craftsman spirit of protégés.

Based on the theory of conservation of resources in the specific Chinese situation, a mediated
moderating model of mentoring relationship on craftsman spirit is constructed, with thriving at work as
the mediator and learning goal orientation as the moderator. The sample consists of 584 employees in 14
enterprises, and by the model of hierarchical regression, a model is developed to examine the mediation
and moderation in the relationship between mentoring relationship and protégés’ craftsman spirit. The
results indicate that: (1) Mentoring relationship has a significantly positive effect on protégés’
craftsman spirit; (2) Thriving at work has a partial mediating effect between mentoring relationship and
protégés’ craftsman spirit; (3) Learning goal orientation moderates the relationship between mentoring
relationship and protégés’ thriving at work, specially, the relationship between mentoring relationship
and protégés’ thriving at work is stronger when the learning goal orientation is high rather than low;
(4) Learning goal orientation moderates the indirect effect of mentoring relationship on protégés’
craftsman spirit through thriving at work. The research reveals the significance of the inheritance of
mentoring relationship, and also provides some guidance and reference for enterprises to cultivate and
enhance the craftsman spirit of employees.

Key words: mentoring relationship; thriving at work; learning goal orientation; craftsman spirit
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