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A B THE T A AT A S8 A5 S, WRESCHAh AT BA A 75 25, 5 B P AEAA B R B AN TE 1A 7R
ot R AT A5 (Thaud, 2015 ) o 35 A AN TE 547 SR 2 I P A TR] A AN B 56 4, AN BA TR 3
1, I A2 E LUK A 25 (DunlopflLee, 2004 ) o R, FoATT 75 22 B A 2% P BAAS B A54 T4
FEA AL DA HE A A SR
B TR P BAASTE AT A 04355 B T LA A A BE AR, A4 51 T AR (AT A 28 5C 2
85 1T A BA ST Ry T AE TAES T AR BA S Be SR A, FE AR 2550 B
TR FERITT R re A B 2520 (RavenSs , 1998 ; Gallego-Roquelaure , 2020 ) , 75 244 ) 25 55 21
BT, BRI EE A CanFiE St 3 5 AR FUBREE k ) 7 T AR 52 1) R R
(Piccolos,2012) 0 TIKF R LR (RIS Hiw ), B HLE vl RER I —Fh 2 HAh F 701 1)
PR AR, B ZR 0% (Greenbaum%5:,2012 ), 3 U8 IR 2k i) B 4E AR 20 A T2H S5 L& WL
BAn, (H— R G JIC e 45 2R 1M Z W AR B ZE B i 42, WK IR B S X 80 AR R Y 5 SR

(Eissa%¥,2019;Lin%,2021) J4E B A I 5 B 140 IR £ 0 AT 2 18T (A BabalolaZs ,

2020; Farasat&5,2020 ) , {HoR A7 SCE TETENL ] A0 A AR I DT IR LR B A A B 1

11 9 (4 S i A o B AEAIL ) AY 1L | T8 FE T B 1 fih e 5 R £ 2R BUE A R 43 (Cohen Al Loeb,

1984; GarrigaFllMele, 2004 ) . [R]f , fH FXHEFEE R W20, Bkt S0 4582 B RIUL R4
e K B Z A AS FR A, B [ P R A A e v R AN SRR HAR AR K
FRRE L AE T A 4505 R R 25 1438 12 AN AR BBOR 25 145 428 B AL , 1 1T 3 3 Al A T T
FBAHET A AT A EAE (Sim A1 Brinkmann, 2003 ; JBAEFIH 7545 ,2019) O JRZR DB 5 JE A
2R AR, H 2R IR 35 25 R348 , W ASTEEA T A HLTT %) il & SR A48 T 5 S e sh . A IF
FEFRHL, 51 TS BB IR L0 B 25 | 2 L F FRR 255 1] A TA 0 LA BT B2 () AN S A 7
k1 (Babalola®,2020 ) . A A Fi 25 5 01 T/ B FRAI 25156 R K%, 02 109 26 A BAASIE 84 7 41 &

i Bl AT AT -5 G b DA BA B8 5 4 v SOOI 38, T4 53 TR M) 5 7 0 3 A AR T AT

AR T IC R O BB FIN 5% T2 1Y) 2% A AN IE A T4 .

T HE SN PRI (social cognitive theory ) (Bandura, 1986 ), F A T — 42 52 TR 1A
HENRAE TN AN D TR BN T8 Z 8] A% b AR o TEFEHE R (moral disengagement )
SRR R B — RN AL , 3% LEAL ] RO U A AR PR e B AN TE AR 7o (a2 BHAA T
SR )i = A Y B SRR ROV iE 52 (Bandura, 1999) A A5 KB, A I0A] 25 5 M A R AT BL T

JRE DR ST RO R RN 51 TANTE AT B TP/ AL (Greenbaum?F , 2012 ; Babalola%s:,

2020) fH H ATBA A58 A E AL G AL ARSI L O R E TR ATAH A —Fh
R R E PR, 51 TR PR Sl SR IS B , T I 55 51 T A BN IETEA TR Y
LR, S BOE BB TETEAT R 77 A o A, 36 T4 25 A R 238 (social identity theory )
(TajfelfITurner, 1986 ) , FA 15T T 20 oA RIFE 2 ma L A A . 25 529\ [7] (Teader identification )
SRR — DAY AR B S AT 1 0GR B A IR T SLAPIRAS S B 7K

S INE B RS DL TR A AR A TR AT WA B S B8 45 (Kark 55,2003 ; Sluss fl Ashforth,

2007) . BB SUFAE N 57 TAE TARAE S LAY BEAL R, X 5 TR ST80™ th BAT B 15 = 58

XA TE H o ARAL I R b, 05 ST REHS 1 B i B4R A IR M (23 20 T i o [RII

TR O E R RA T AR, A — 54 S8 S A TA S ) A — 2, Rk
EN IS e S INCINTE| 2 AN (o R s S L O o b w2 N [ BL ST =Y S A DTS SN[ D =Y S
5T SO E A R T IR I Re g 4l R 52T A B 58U X R TR, BMiizs T
B A TE A4 (Zhang F1Chen, 2013 3 ZEMESE 2015 ), b1 T %45 S AN JR) B2 s, 400 () iR 4k
R ERARRE N 51 TR AR AR A 7S B, 51 T AR P REAICRAXT I B A TEFEEER , STt

B RZE AR L0071 RT3k F A AEAT A s o %
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B SEAIAAETEFT A

ABEFERIREAA A TR A AL DU /N Alb i 2530 H TN, i 1 TR0 3 A&
PR A A 55 TR B CE TAEor —ANBrBeie AT, A B Bez R — A, eakAs 1
2455 1T GUCECEE AWTTER TR QIR EARBIE LR =8 50— R A VE PR
TFURRTEH RN TR A EAELEST (8 H AT AR S 22 R S E R T
BAH 22 A TARS T ) EZH PR, AR TE FEI S8 2R A AANIE R8T 0 SR IT TS , BEAS#h i Atk
PERE AT A PFFEA F, 2 B A CRIFST 46— B A 2 118 3 T BAAS 38 74 ) o
WA, ZET AT 5 AU RO (B — Rl A SR Z Sl f 2 A i fE
PRI , TP GE R A 1575 ST T IR R e il el 375 2 B3 T A R i it 2 A BAAS
EEAT AP AR, T R IEREAT 0 BRI PR AT 20 =, ST IR X 5 TR A
RERS P AL S M PEAR R AR BT 01 TR AR AT 52 4, IR, A ORIk R AR
IR AR IR O T I 23175 R BN TEAEA Ty, B0 1 TR 0 S AR ]
R AT R UL, AP T — AT I35 B v A AR, R 4R IRk N B3 Tk A
BAANTEAEA TR AR R R R R S, 5 7R SR X S AT AN TE 84 T o0 PR A TA TR, TR A B
TG AR , I WA R AR AT BAAS TEAEA T oA ) R A, ke DT BA T R AP 5 4 AT R o

—. BpEME5RIZIRN

(—) 8RR O 5 B TR BAAN B TS TR

JERZR0 5 (bottom-line mentality , BLM ) 248 IMA 1) —Fh B 4R 2, BIAMACA B SR S £
25 5 (BN GERL H A ) T 200 HAt P BB 2L 5625 R S T CanE FE e ) ), Horp | JIRERAE H TR TR
H AR AL A B TR S A T T R RS B T 1 2R (Greenbaum 55, 2012)  IRZE S5 R 21>
TRDANELTR B B AR, R IR G O BB M) TG F OB A, IFd R e
At S 40 1 B B S A e HET , DA R B2k H B (Mesdaghinia®s,2019) il , 4n s
TR AR B A 77 R0 — R4 E IR Zedn it , 3X 44 D0 Tl g2k 1 3B R AR P 4l i 2 00
SN T b A o o [RAE , T SR B A B 5 N D A IR m e, i B N LR AT e R 1 3B SR
PR B T I B 25  Eissa % (201958 R B, 0 T iR BIIRER S R, HAT S IRE LA 1 b1 T4
/0 A B ) B[R] 22 AT R IR SO B i i A R IR 5 SR A & AR T US4 T:
a7 HoAth 25 AR 2N Ry < J e (Mesdaghinia®s , 2019 ) 645 BRE 1 5, Lk 45 Sl & 1 BA G
AR ER T, 3K R B ARAS A AR 25 (A 75 2 N 42 55 ) 1Y 8 22 T B2 (Bonner&$, 2017
RiceflIReed, 2021 ) Kt , 45 B Rk OB 2l HEE 70 9 34 P BA ST, AT Rl T i 22 s
PETH AT A Gk A A TE TR

FEEHIBIS IR, FREE R S i AR BN A1 K47 i 2R3 (Bandura, 1986) o 7F T-E
Jir , AT BASH- S 2 5 M) B TN R KA T R e B o ZE IR PR 3 o 01 TR 3] A A 40T A I e 0 Y
Ji, 2N IB SRR 25 R (DS H AR ) 1T 20 W oAt P R 200 5675 i iy 0T (4 3 v ) ) iy
N AR AiE BB AR =UT, 5L TR AT RESA T SE LA BA SRk i AN e 7
170 B T BB, 3 8l Mg 2 >t 2 A 2 A TS 7Y OG22 2% (Bandura, 1986 )
R O A S R B A T 3k B AT BAGRSCEL SK 111 20 Ho At iT RE 75 25 R SR A T4 -
FEIETEIE S, RS B AT R R I SR I RN TETEA T R AEMCE TR, B T el g 20>
2 H{ ] T 220 6 T TR o DU e 3k 31 AT A G R U K

T IR O 23 3 o A S 1 T S RN AT A 1) A BA B B A s IR AR B . — T T
AR B 1 8005 A St 30 ) OGS AT A 80 T, Iy 8 380 40 FUB 11 B3 TR el A
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A& A AT AR (Mesdaghinias, 2019 ) o 53X 46 ] A 53 T IR A B 60 S A 22K, W RE S il 37
TR IE (NFTEYGE 5B RIEEE ), R LB TR LSS , 52 NEARHE |, 2l
(Mesdaghinia$,2019) . R, o8 T IR BN 915 B IR 225K, 51 TAB ) T 1 T8 SR A i o4t 2R
FIA BN FI 25 , 117 240 A A 5 RTRE B T (AN 2L 422 ) AR5 o 480, T I R Bk
FE MR HAR, W —2 00 T8 Tk 3 HFR Al RESs o iR MR B N EFE T, A S35
PEIRAE oy — 7T IREAT B A WG R T T BA B 52 7E T8 B Sk H AR AT RIS — U0 p, B GR T
AT LG 1 AS T8 1A 5 3 S E AT BA H F5 (Callahan, 2004) B30, 17115 5 KB SR 874005,
SN BOER AR LR S & B IR AT i — IR P — R FE R B A AR AT T
ANEEAT HAGE] T U AR, AT TR TE TR T IE SR AR H AR E AR R

TR 2 R EUA AR R A T o AN TR TS, I FLX PN I8 484 7 oA A R B0 25 A
BAARFAE o SR RLE T« 55—, AR 2 5 03 T 2 ELAT S AE DG4 | L A AP I AR A TE 1A 7o JRURS:
BARAE ARSI, 5L T AR M ST 4 S BAGTRUE AT 43, B 51 T R a8 i 5 AT AT T R 2
e P BAGEA4, 2 17 (R A RS A 25 o 3 s A 2t H il A BA A B k%8 i (PetersonflICorporation,
2007) A, 5 BHEA A E AT R CAnfrss A 3058 ) A LG, SR BAPE B A TEFEA TR
LR 5, AT AR 3 AN AR 25 B — 3k (Bornstein, 2003 ) 91 G180 T ]
BAZAL , A1 BN 1) 1 S s R A 5 B S0 A5 25, R4S R B A LS s AR, T BA R 25 52460, 43
FERIH T, L 2 TR I R R D8 R A 1 JRUS: o AT IS4 0o B S A Ak [T A
2t SR FU S AL FE O Z DR A2 e T, 51 TR AN TE AT A B A] GEFE 1] AT BAF 25 (Crotts 5%,
2005).

AR A B U SR IGO0 AL TR P AN TE 84T 22 (R A &R, (EL 40
BRI 00 5 2 D3 TSI it AN T 1 5 40 4 Ok () T 22 Rl R (Mesdaghinia®, 2019 ) 5 ILA1,
Greenbaum?§ (2012) IYHFFE R W], 40 I 20 233l 0 1 TRZ OB IE N R TR AN E AT R
25 AR A SCRR IR A Rk

HI1: 9RO RS 0 TR O TETEA T AR B IEAHDC G R

(Z)IEERE R AR

TR B SR A A T AL S 5 M 53 T 2 AT AN TE A 7 R W 74 2 U LS T
IR R NI EARFE R AT I = B A B, A WU i B 3h flge e ¢ &R (Bandura,
1986 ) o T8 FE A5 WA 3 ZE D HT Y B ZE AL RER 0, [RIRS, T8 A4 T R 0 7= A SR A
X T IE R A A . Bandura (1999 )\ h , T AL HIZE A+ 2R G 85 v BT FLRRaR M 4 T
It , Bandura (1999 )7E 4+ 23 A AR A SEAH L B2 0 T PR A ES , RI/NMACR 8 R 1 RE %
R R e I AP RSB A T Sy (e 2 BEAMA T 2 ) i 7 A ) £ SR B R il 53 i — R AL
il o T8 5 2, T AR AT S AR S A A A AU Y — A AL O B A E 2 BRI IA A
R 2s e — RN EEAR MR B B A IETEA TR 5 X5 MR RTS8 T I e B TERRERT
A2 e A 5RO 52 31 KO 5% (Bandura, 1986 ; Detert5 , 2008 ) o Rt , MA{ 1] 52 it
5 INTETBTERREAR— B4 TR AR B TE B B R R b R AT LA T8 PR AR , T DA i
FERRAE VR FH o 18 FEHE 2 A3 1o T 7 15 R i AR R G E TR AR XS B B AN TS T A Y
A, I X BERTEFEAT N TR H FRYIEAN S5 .0 BRBL (Brief5, 2001 ; Hsieh%s , 2020) o i
PR AU 4% = 2501 (Bandura, 1999 ; Duffy%:,2012) : 55— 28 0Lk B 45 50, B dE Tt
R TR SS 33E ; 5 LS A TE ATy, AR R R BRI
FIEEHE ;55 = 2EHURR AR AZ 35 FAR AR X 32 3 2L ANPEAL R R A R T 32 3

UL O A AR Y — A ML AR BUE 5 T A SR AN TETEA TR

B RZE AR L0071 RT3k F A AEAT A s o %
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55—, SRR O FIr B 015 B D TR B 45 28 AR B At S A RIS PRI RE S 5
RIS, BT B 2 AMA RO AT 4 (Bandura, 1986 )  7E TAEIZ AT, 4505 AOAT R R P F2 0 B2 TN
HURNAT R (A BB AEE PR 2 o ELAOR UG, 24 03 TIA O H C BIANTE 54T Rk H AU ZE R (n 4
SEZERO BT M TR A CAT R SHEE TR, IR B CARZ AN B TS T R 7 5E
(Detert5, 2008 ) o ST I LR B T “S UL 58 05 B, IS /R 51 T0] DRI SR R Sk R 0
PR At R Z B S P U], 2 AT DU — DI (A s 15 T AR D) ) SRR B IR A5 R L x4t
{5 Ba8 0 THTX B O A BEF T 3 -ATIH B AT e 6 A O 0 R TE ST R U5 R 40
TR EERFNRBE A B A 5, 38 2 SRR A I8 B O SN A T () 07 R R, B¢
R R BAANETES TR .

5 ORISR0 B B M AT AR 5, 8 53 T A NGB A T PRt T S A A
FIELAEE RS RAT R E A A S TR, Mk 2 S R AR AR R R i R R
(Bandura, 1986) . 7E TAE I, 51 TAEAERE A2 ST BUBSAE 6 Q03 I 4 U Y B R 25 36
i 2EEE S WIRAR B N AL 0L TR B R FES TR RS S, 0L T o432 AL 4
SRR S DO WER B O R RERSHS B AT A SEIR H AR, X B BA G R A A SR,
T2 TE AU AT LT HLA 38 DR AR T R AT BAAR HEAR S &, D T X AN TE RS 7oA i
1T T BB A, LA AR EE A A PR (Detert®,2008 ) . HK, 1 Tt ik,
fo A RS b S B T <S50 A RN EAT R, X Se A2 32 213 57 94 T o0 AR 15 ] LA
3% (Bandura, 1986 ) Lbl, B8R 51 T 20 B B A7 Bl T4 755 4 T A G O EA 8, (H2 AT
SR TE AT R I A OB X5 TR 75 B 5=, BRI B2 BA )55 4 (1)
— A RCT-Be, FUER T RS A1 BATE 3 e R BN | DA SICER RSP AT AR 4 1 H bR o B, — 28 01
TR AR B A O RN ETE T SR FE AT T LU, DA E AT AR AT LRk
#:Z (Bandura, 1986 ) . 40, 8585 A\ 51\ %38 B AR T 15 B 24 5w 4 A Bk, (H 2B
JE T S 1 BN 20 5 4 T B A i LR 2 o BRI T T R AR AL IR MRS S, Beui s 8 2
A DI Z 1Y o SRR, ORI O B 2l ol O3 TR JE T4 22 19 3R A ) L Ase s Bl B
TAHBR S AN TS T 0 5 TR B, B TR A AN B8 T i A

= SURIRGOD B X A3 T < FRATT A AT, A1 A 1T BA B 57 02 43 5 4 6 - R R IR
B R IA A AR R 25 Lk 5 T I DX A3 R < PRI B B0 R SR B8 03 o AR B PR A A fl D, 25
e % HAth AT BA 7 2 2 BN G2 (Brewer, 1979 ; Gaertner#llInsko , 2000 ) , 348 1] T-IA X} J5 2 0]
DABA) 3% 14 (Sims, 1992 ; Bandura, 1999 )  FEXFMELL T, 24 51 TR I EHXT<OMEFA 5 A
TEFEAT R, AT TP RSB AEARE AT B SEALHIAS 28540 (StruchflSchwartz, 1989) (R, 45
SRR DB SRR X 4, I BA B 53 6] 58 40 - E 4 7 2 AR A STARIT R, DT B0 2
BAASTE ATy o SEUETE SR S 45 T 03 T FE A I 5 ORI A8 AT 2Z (A ) IEAH DG G & o L,
Detert% (2008 ) (URFFY 2, I8 AR I 23 S EONEFEDLR ; Duffy 55 (2012) ARG & B, 8 4k
J S R AT 22 ATy s WRER AN (2017 ) FOBRFFE U2 B, 53 T )l A it 2 O B P SR 2 40
TN BE B R R R, FRATTHE B AN Bk .

H2 « T8 AEHE AR 0T ISR A B3 TR A AN TEFEA TR 2 8] A HE R A AE A

(=) Tk E B VE -

WHT A, T IR R T T8 AR M A AR AR S PR E T 2 S 2 S A D R, AR A5 B
40T Rt , 53 T A S RNIEFEA T o34 T & BRAL AR RS . D3 T AR AP RE B R Tl 4
PR S EE T A T PEAE N e 72— T R Y5200 PR 2 02 D1 0P80 A oA ] RN R B AR P a2k
[ HLE A 4R 3 R IA R AEE 2N 5] (Dutton® , 1994 ) 40 SN R JEAE 2 A R A — R, 384
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HRAE B B AU R B x B AT RPIRES o 7K A 45 A TR R 51 TR 40 AR
g B FAT N A B S I (Kark%5 , 2003 ; SlussFll Ashforth, 2007 ) o 7545 54% 18 Jie 2k 008 L 4
B, BT IA IR T S B TR A E B R AT R S IR, DA T BB A AT RE R T3
A5 AT R L0 8 A T A MO ) I A S it S A AN TE A 0 o PR, A S e 40
SINEE R i B4, 25 540 N [ 2 401 S RS £ 00 8 RN B TR T A T BA AT o 22 T R HE R
YEH.

PR R BT TR0 (9135 T8 ) KR S04t 2\ [F (van Knippenbergs,2004;;
ZhangHIChen,2013 )  MAJT & , G0N RIS e T J@ X400 A v] S8 AR A R J3E (30
85,2016; 58K 7E,2017) 8 R S A [RS8 X4 S\ T R AR AR A FR B A 5, fig
IR AT S X 8 BRI T — 5 T, B A AR A i, TR S S A 3 AR
KR AKX BT, T 8 238 10 1L 400 (1 U AN ZR |, A R % e e Ry RAr iy R 9
K Z (ZhangF1Chen, 2013 ; Z5MESE [ 2015) 55— J7 1, BRI F NIRRT, T 8 2 sl
G AP EL, 38 0 40 F R LA O (PMEAE , 20135 5K K 22,2017 ) £5 6
JELL L BAMETIE , 765 R B AN S IA T B EF T, B T B A& N RIE AT A B shal
(RPSC R T ) FNRE S (RIME AT ), 80T B IR ZR O 2 T B B PRI K S5 22 S BE TR
7 A B Y R ) o ELAAOR L -

58, R ACE A S A R 2 A 0 IR O T B B A5 R Z IR R Y T
BT IS L O BRI 15 R (A Sl S — 45 i, & 1Y O R TUURKS iR 8% ) TA 4k
Rk R E N TESIHL(Zhang fIChen, 2013 ) o 24 F J& R B AT 847 A B AT & 8 %05 H
O X AR A AT AR R T AR A0 i T AN R, B R, )2 S O 54T o HaR, 7K
)45 A ] 2 i A A SIS R0 R N T B A B T 2Z [ A 56 R 24 T Ja DA RIS ()£
M AE AT, M1 S 52240 IR LR DA A& IR < BRI 25 2 T — W0 BAE & (B K 42,2017 ) o 7
XAMEIE T, B BB % 5 0] B R iR 55 T 1 BAFI 25 (AN IE 184 T M AER o de ), R KR A
] BE R AL AT T IR 2RO N T R A2 38 2 R DG 2 A0 R R O I T X< 115
“HATT 2 TR BA A ) X 43, v B A 40 A R R T DA A1 4005 R A (EDUR , B T A i ) 1 BH
X AR AT i 111 R (3K 7K 42, 2017 ) o EESE, PN BEMAR i 4 200 R I8 IA A A 2 T BA R A
Ert i 71 I N1 A N 22 R s D0 = R A [ NS 0z 7 £ i (1B S W W KRS SN G (e D G )
XU 5 2 10 T TG S50 S A (W0 A A PR Bty b A IR AR A  BE B, & S NI A T R I
JFR) ShAIL AN BE I REARR , 4 55/ B AT 184 TRy o PRI, 400 A ] 25 5 A 400 R IS 600 3 52 T 6
TAEFEHER A =28 EZHLH], BP0 TN R 7R A0 IR 4 0o 8 A B3 T T8 A 5E =2 18] & 6 1 1) 77
YER R IE, FRATTHR DA Rk

H3: 53 TR 45 A R] L[] 355 400 5 SRS 28008 R B3 T 38 A I = 1A 119 06 2R o AR U, 1X —
K BN AT T I R K- i 9 B3 T 5 AR it vk 400 A R KSR A 53 00 5 AR

A R H2AMBGR H3 AT i — 254t — 8 5 i R R (LI < <85 3 IC R
B STEEHENL— D1 TR BB EFES T4 [ R 252 8 0 TSN R AT 1 2 m . 24 5
TS TN R B, AT 5 AT BE N AT A S IR O BT i1 145 8, LA g b ik
FTTETEHENG , S I R AR PO T AR P RN IE 8 T R R, B AR T8 2 1 SR A BAAS T 1A 7
SR W KT SN G (AN D IR eSS W L L (R U SO 7 N B W R P S N
B3 TR N TE AT R A (%) 0 1] 1103553, JHL 53 PR AR S A ot 208D o BRI 0L, FRATTER H AR

R -

B RZE AR L0071 RT3k F A AEAT A s o %
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AFNF

FFRLLE TEIBHERL SREBAEREIT N

B R

Hé: 51T A ST A R] I 1] 98 55 400 R I 0 0 5 5% TS AT AN 78 7 g 2 1) e 4 A3t
AFAE B4 G R o HARTIT T, 1 — )43 5 280 TGS A [R] 2K P e 9 53 170 35 FHDO 450 , T
TAF NI B3 000 55 A 583

=. BIR&IT

(— A A

AMWFFEIREASR H TR A R I5 8 DU R /N Al %) 45350 H TR s T TR H A
PR A PR 1 S 55 D RE L VAR S AL HE I H A BAH ) 53 TR BA 67 58N 4550 H A A T AE
TR B NS LU AR, B i s A 7001 H kR HE A | 56 4 LRI R, EL45- 3 H P BA 22 36 [R] T
SN, BATI R TESREARE B T WF5E R B RIE S T AR AT o T BRI [R] i i 22
I RZM , BURISCEE TAE Y =AW Bt AT, £ B Be 2 e[l Bs — A A 75— BB, /AR TR T
B IR TEGTHE B, LU 5L T PEO 80 TR 268 s 7258 — B, FRATTIMME 1T 53 TXF A BT
V37 97 Hh 0 A RN 45 S TRl AN I O 5 26 — B B, FRATTIACE T FBA B 5 N iR S i 115
S, VS BA A7 5 A6 T BA P45 53 T2 A BAASIE RS 78 B PEAT o

[71) 35 DG PR FH 28 W) G 5 T T4 A 45 AT A 3 42 B AL 5 DR FE Ay =Rtk A 7 o T A
5T NG T2 AR B B i) () 36 HH RS FHLES, Tl Tl FALR 51550 M) 4 D B i o o [7]
I, 2B A TARIE R TITUAET, FoA 118 A B ir s SR 1 R 505 B AR 3 , I8 A
UHANHEAR OO F2A AR A S 51 R e e A B .

AR FIRF LB T 474 H A 155 AFI304 4 IEHE A T2 5 55— B, Kl b TR 4
30447, W Im1296 /453, I 3697.4% ; 25 BBt , R T IR A5296 4y , K m126845 , [MT1%90.5% ; 55
BB, KA BN BT RIS 4 Ty 1434, [RIC391.5% o T fe 2 A REAR B v, DG e icdis
1245457  FEARA EL RN 80.6%

() T H

AR5 R FH A R U e e 2 B SCHE R, SR SR 3 RE A% v B 28 TR B LR B SC IR B 75
SCLFRATTRT AT B 2% BAREEA T T A 4 BHE RN [913%E (Brrislin, 1986) .

B TGRSR , B G 57 SR AL A BAASE 84 T 0 A8 BT

AHIFGE BEHE Hh A BA T B¢ APEH 63 T A5 B BAANIE A5 Tk, BB A =05 (1) BB AAS
TEAEAT Ay BN 2% H SRS B AT A AR 3 WE A 4 A 5 (2) A BA 57 58 A5 A BAAH OGS
17 R BRI, FEAE HE B3 T AT Wi 5 (3)#EIL[R] /777240 2% (common method bias ) AN 55 2K
FHThaus% (2015 ) 14 7] 5 I 2 55 P BAASTE F 4 7 y , HSTE BRI, 4y 7RG HA A OB 1%
@ BVt 2 At AT A AR AN TS A i — A KA A 2ok At AT A % ) = HE B
TEOS BV IR N S 2 A8 S A s A B GO vk A Tl (1=TE % AN FRE, 7=TE W R ) %
HFMCronbach’s a 50.86,
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bR T ARG EE , B TR SRt N AR AN

1. AR DR o AHIFSE R Greenbaum 45 (2012 ) B[] 5300 1 400 5 I R0, JL438 i,
e HOGC Ik e B AR HAL 25 7 15 L At AT o =075 40 i R S DG B RN R B3 Ty =%
R T2 v R YOk it AT i (=16 % AR, 7=4E % F &) , % m & Cronbach s a
40.84.

2. JEFEHENL A 5T R HIMoore % (2012 ) Y [] 5 I 1t TE FEHE MG , (245 T8 th 25 2 (A IE
TEAT N FNZARSZ 3 = AR, JESIE R0, e an S JE AU N ZERACE 7] 8 F4F IR AN
NEZ AR TEAT R QAR AU RS DI R R A N R IX 2480, IR AN %32 52 A TR SR L 90T
ik T (=1E% AR, 7= &) , i R B Cronbach’s ah0.95

3. 40N IA] A 5T R FMael il Ashforth (1992 ) 14 [ 35 I 5 45 A ), 2L 338 AT, 4ne 2
A AR A B 40T B, 3R 23 B s 2 X A AR R YA AR A0 ELE b w80 IE
HPEOTIS, Fosx e B CWARR] 7R PR B T2 s A L GOV oA S T i (1=3F % A R
B, 7=1EE RE) % m &0 Cronbach’s o 40.78

DI 5T & B S FNAT 5% 55 18 FEAFE I A7 E . 35 OC R (Kish-Gephartd5,2014; Fine fllvan
Ro0ij,2017) , RIICASHI GRG0 A 2 D5 RN T AEAEBRAE gz i AL o, Hor AR A T AR AR B
R S BREE s M (B PE=1, etE=2) Fa s (b LA B =1, K& =2, AR=3, 55 4:=4) F i
A HE

M., SIESHER
()RS A
AR R IR YE S A G I A5 R AR VR R AT, G0 IR Z O 5 TR TR HE

(r=0.34,p<0.01) 35 I A E T4 (5=0.28,, p<0.01 )#B 5 3 TF AH 56 . [RIINF, 18 74 i 55 32 A A
ARIEAT R (7=0.37,p<0.01 )t B Z IEAH S X BE 28 N2 T S AR A S0 2 it T A 5Lt

F1 HERMESEXEITSHR

Ap M SD 1 2 3 4 5 6 7 8
1445 142 049 —
2 AF 3356 675 —0.09 —
3220 249 084 0.08 —0.14" —
4. TAEFRR 620 448 -0.08 0437 -0.19" —
SRS i AN 354 118 010 -0.05 0.07 -0.12 (0.84)
6.4 S JF] 528 139 0.10 -0.08 -0.02 -0.08 0.14° (0.78)
7 GBS 291 073 0.12 —0.08 0.00 —0.14" 034" 004 (0.95)

BORMIBAMNEREATH 183 062 007 007 —0.13 -0.16 028" -0.05 037" (0.86)

T :N=2453"p<0.05, " p<0.01; X 1L L MM 45 A8 R P 3 — S ME R AL

() UEPEA T b

ABEFEA I Mplus 8. 2% 45 T IR LA AT A ] T P M M 2% P BAANTE R84 T o 2R A 7 56
UEPE R 08T, ARG B0 25 B 8 X A0 R4 o e B \df )/ df . CFI  TLIFIRMSEAIX 7S T8 b g fiE A%
TR TR B0, G RANZR2 P75 o th 22 ) 40 B a kA SR U P TR SR , AR S
BAE PR R AL A1 O RAF, T4 Ve — DX 7~ (8 Il TER R A 2 AN TE R85 ) L — A
T (B IFAB TN [ | E FEAEJE A32 1AT AN G P4 T DA )RR PR B T ) 045 D0 B U ) J 22 T
DU PR TR ph Ik, 45722 9 IX R U AR B R IE
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®2 NERIHMSMELLR

F AL ik P af Lldf CFI TLI RMSEA
FiRla DY Rl FAsi Al 444322 164 2.709 0917  0.904 0.074
owil = AT 666.316 167 3.990 0.853  0.832 0.110
Fiflc AR 1 188.473 169 7.032 0.699  0.661 0.157
FiRld PR AR A 1 763.093 170 10.371 0.529  0.474 0.196

(=) >822 L

ARWFFE R Z R W AT A 56 o B H L Y, S IR RO 5 L TR BAANIE
AT N Z AR IEA O R IR ES SRR, U RO R 5 2R A AASIE 7547 B 35 IEAH G
(f=0.321,p<0.001) . H1 I, (B H 145 2] 3 F5 .

BSEH24R T AR, o AR 23T, 245 | A fEfE AR 1 I, 400 SRR 400 X6 5% M A
ANIEEFT R EVEFHZ 3 T HISS, )0.321(p<0.001)38/330.150(p<0.05 ), 1M 188 HE A 5 55 A A
ANIEELT NS BATIIR .2 (=0.305, p<0.001) , X i 18 FEHE B A 2 13540 Hh A1 o ok, AR
WFFE I F Fbootstrap 7 ik HEA T H A 8500 A 56 o 235 SRR W S A4 Jd 7 400 RS 200 5 RN 55 AT BAAS
AT A Z A B AR 2 8080.1168, 7E95% Y BA5 X 1] | f.270.0520,0.1817]. Hi it , fBi%
H219 8 3 FF

®3 REKVEBER

- TEFEAE FEHIBN BTN

~ i 2 3 4 IS e
W -0.011 -0.007 -0.036 —0.007 —0.007 -0.005
P51 0.096 0.006 -0.002 0.157 0.082 0.080
A -0.023 0.008 -0.027 0.015 0.039 0.036
215 -0.011 —0.060 -0.030 0.024 -0.018 0.000
TAEAFRR -0.106 -0.108 —0.111 0.043 0.039 0.072
SRR 0.321" 0.278"" 0.247" 0.150"
SF IR 0.045
TH P 0305
ST ICLO R <IN 0.239"™
R’ 0.026 0.115 0.164 0.026 0.078 0.161
THEIS IR 0.010 0.097 0.139 0.009 0.059 0.140
AR’ 0.089 0.049 0.053 0.083
F 1.603 6.204™" 6.626"" 1.551 3.963" 7.438™"

TE:p<0.05,"p<0.01,""p<0.001; G IEL R GH FEHEN | FHF AR R 6 A AN TE T8 T A 4 4T T
sk B

ABIFFE R P2 01U 7346 36450 DA ) 76 B R e AR 3 1 4 A2 R, © X HAHSCAE
AT IO AR B AR SR 3T, AR R R T IR O RN B PR A O R (B B 1 IE 1)
PATTVERT(8=0.239,p<0.001 ) , 32 B0 B AN 2 7 o B2, 2450k Rl & (s THME 1 b e
22 I}, U AR O 5 TE PR I 1 AH G (8=0.517,p<0.001) , 7 24 45 A AR (IR F 3 1 b
22Ny, 3 A IEA OGO R AR , HAN B35 ($=0.039,ns ). ML, (RO H3AR 51 30 Ff

ARWFTEBE— R TSN ] X T R F o R ARV, ARAPI R AR B,
BT RSN ) g I, 0TS PR ke U 8 3 a3 PR G T 24 P BAAS TR 7 19 ] e A
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58 (pgss=0.0835 , Boot 95%CIA{L50); 4.0 r oo
‘ [ ST
U RN Ol CHNDE i U CY 0 A B Ay &

LB E TR A A ETE TR o 33 [

] HEAE A 235 (piews s =0.0054 , Boot E 30 b
95%CHL#0) AR Hayes (201532 INH 281 /

P B A OS5 % , K6 R Elndeex= o4l -

0.0279, H:Boot 95%CI}[0.0065,0.0624], %(2) i ‘ ‘
ANELE 0 Z5G T, T TR 0 X 405 IS4k C RSISEALE  BHSERALE
O EAANE BT Z DR AL

T3 252 B4 SN R B9 L B A T Rk B2 SSARXMNISRE DS 5EEHERE

R L [ S S RRMETIER

x4 EEEHRENSNERAREKTE LB R

WA (RIS N AR Boot SE Boot LLCI Boot ULCI
RS SINE| 0.0054 0.0226 -0.0376 0.0519
PN 0.0835" 0.0282 0.0350 0.1488

kY 0.0279" 0.0142 0.0065 0.0624

T - ORI 3 5 RSV B8 A b2 , e SN R RO b 1 iz
A, Fit5itie

(—)BF5Egse

ZNIERE S i = VNG U1 BTty 13 e VN [T B 700 7 A RS RS IR < D0 M O W S il | N S K 7y
R EIEE, FE AT T B AEHE N A s VR DL RS SN R R VR A S5 R < 2 A A
FE ML BB S i T BA AR 53 5T B A AR AR [T BA A R £33 10 SE AN TE AR A 728 , BV R 1A
BAASTETEA 7o o IETEHE AR S0 S IR L O 5 5 TR AN TE TS A 7R (B A4 VR o SR IS 4
OB AT B O3 TR e 7RO 3 AT o IE BT AR A AUS A A 8533, 583 LA BA R 25 R4 0]
57700 B O W AN AT A R, DA el 8 7 67 9 B RO 37 (RIS, AT A S B3 %o
A4 0 DA ) g, 00 IGO0 A8 114 s i ki

(=3B Mk

S — AT A AN TEA T O A AN T BTER  UE AR, A T IR T Hh A A 5l
HLER S ANTEAEA T, FEHR R ILZma R Z MR L] (G iy 2 R TR SN TA TS
A7 R, TR HA 2 Y A R At RIS T8 4 T R 45 56 (UmphressZ, 20103 Miao%%, 2013 ; Effelsberg
8,2014) S FAHLURNBETET T N MR BAAE TS T 0 #0)E TR AT ST R (H 5 4
PRI £ A7 AE 2 25 5 R B BAASTE A8 T Ry AR LAt A BA R R 25 AR A T AR 2
JIrE ) AT BAAR 25, T SR 202U TEF5A T R LUTE PR 20 2R AR 25 AR 38 (CAnTH 3% 35 B9 A 25 A
HZVREARGR 25 (Umphress®5,2010; Thaus,2015) o 55 A BAANE AT MR AL I A 25 BRI 517 R
N H C e B R BT, 2 A SV IR AR S AT 00 N X 8L FITGE IR ) 4035 TSR ZH 2
ANTETEAT AR IO R BN R S5 B, P AEAE R X Bt 2 v, 5 R SURIE A TR
AHLE, T2 A BAASTE T4 7 A W 20 U AR £ 1) BB 5 T A A48 A 43 SCHRIR 1T T
A 2% [K 3% (Thaus§,2015) AMEREUAIA 2 (BRERFNZEEE ,2017) 815 KUK K 3R (Miao4E:,
2013)FEX I BUASTEFEA T A (R E 0], (DA S50 2 JE A A T B 2 S R A RS S A 7 R A 5%
AR B AR SO Ja 22 RIS I RF R L T S5 R4
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55 L ARG R PR O SR L DR s e BRI T — S L ——E TR LRI A R E
1 AR T 40 26O ) TH # 1T (U Babalola% , 2020 ; Farasat®,2020 ) ,{H 2 2 J& M
BTN A S22 B S A THE , SHEFEHLR G 3D o IR, T8 AR5 0 fih & 5 1 25 AR
#ANA] 73 (CohenFllLoeb, 1984 ) , iX 5 R4 Lo AB SR TGSk 45 3 111 2 W& AR BUAS S i 4 1) LA
PG o K, 5T Bandura (1986, 1999 ) (4t 23 NS FRATIN N M —Fh EE B2 A SETEALH]
BT ) A 5 2 e 1] BN 91 38 SR RC Z 45 SR 1) B SR BT s ), 1 T AR 2 B T 5 AT AN T
TET R A /R T TR O 520 51 T 5% P BAANIEFEA T R BB FEHLE], #5870
TEA Y T8 AT A A 5T 0

55 = ARHIFGE I B T 40 S 0 R R R Y T B A 4 A ] AR B A S A ]
S, SN R SR T @ IE I = 5 S AR L A D, i N R B R 59—
474 (SlussFlAshforth, 2007 ) o &t T A] B3 PR 450 DA Ia) ity >f (14 5 22 BB RO A& w] i
iy il JE AT SR, 28 2 Bl T B A AN (DL , a4 T R R 2 A C (Zhang
FIChen, 2013 ; A MESE 2015 5K K ZE, 2017 ) ARG I SEUERG 3 , 1] 12 AH 2 51 T8
255 5% BT LR O 521X — ) B, & X801 DA () R B 2 v ) 03 T B 45 g 52 B 6 G
LU HSE ), 2 TR I = T AN TEFEA Ty o BRAR A B SCERER T 1 5 M - IR 4 O il
KAEVE AR A8 B, a0 51 TR 3¢ (Greenbaum %, 2012 ) & 1A [7] (Mesdaghinia®s ,
2019)5% {0 HHTEAT SCHR NS S N R AL A THR 1T TR, AR e T IR 0 5 &
BT SR BAASIE B4 T A S50, RIBHB 5 T 90 S R E

(=)sEE X

AR AE PRI AR T —E WA 7R o 1 58, Al iy SR80 IS 200 ] BEHT >R 1Y 11 T 45
RGBS A R Pt , T Z S Sk 12 1 7844 (Greenbaum 55,2012 )
I Al 0 R S 2 0T AR A AR ], IS T HH B 1A A0 e 1) JEC U B i ) o 7
ELRSZ R, T DU 400 5 B a8 /N 2 ) 5 = AL R R I G s 25 v 240 5 it
A AV B TGS AL E AT R, AR FHOKR A3 1% 42 05 3, s
BRIVE 55 Fabm s MR A bR () E 2k IF S AR 5 A% 40 ] (Kaplan, 1992 ) o [R]E, £k AT LA
Jinsi TAE T R b B, St H B TAEIEBE VLRI, DhOo e B A% ) R DR G R 45
R A AN TE A TR o

LR Al 0 S e FR e F S A BAAS TE B8 A 7o >R i) T AR A ARG ETE 4 L 2R B BRI T
RFED TAEA BN T R 25, SEFR AT LA 3 20 2 P A AT A FIRE 5% A ) 25 4 R4 (Thau s,
2015) o SXFPETE B9 I 2 8 255 | R L0 2L LA AT BA A BRASE 9 5 S AR TG , SR T2 2L R0 #E
K 1% '€ (DunlopFLee, 2004 ) o AR BRSZE T, Al ] LR I3 60 BE SRR 7 =X, Jd ik T A ]
BAELDT 1 fiff 1A BA =2 [] () BE AR O, T BB R4 7 1% ( Brettll Atwater, 2001 ) o il i AT DL E f%
FAFEAT K FE A AR 55 A T o A BER B B T s 8V Iy S, I 28Uk s
25 18 77 2 S A AN A 7oA 264 T B RN AE o

S, AV AR OCEE FE R 2R X 51 T AT A B2 o 745 BRI B ] RE RNkt AT
REP & D3 TABFEHE N Aol 22 o ELAK TR 9100, Sk 1 bt el e ot b 1) S AR A B AN AT il 4
NN R TTAEAILE] B TAE TRV LRI AR AN IE 1A T Ry A S22 TT 12 O BRI
K AT VA T P B A SR AR SR, T o6 ZEL 2 P SR P BAASIE 7547 8 Y & A= (Bandura,
1999) . [RIEF, X T 2 4 A B AN TETEA TRy, Y BRI A 6 HOR SR8 i fif ST, DLkE SR
BT IR T AR R )
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B 73 — USRI RS , g P ol A i 2 W) 9 X 2 A W 1)L s ., L A A g e 1] ) o
IR, HLBA AT [R]— 2 R 22 R A A WO , DRI TCA 58 2 HERR AL [R] )5 i 22 (Podsakoff
A5,2003) 50—, T MO TEREAT R A BERA RIS AW A9 7] 4 [ SO LU AR o (ER AT TR FE
T AP IR TESTHE B iS22 58 M2 58 U ERS 5 5 T BB 58
N, BB Z B 1E B A ARGt 22 5

FRATHBORARAIDITE LT 7 AT e — 20 BB - 7R PR 2, F AT FRA TR 1 4
JRECLERS T & A2 AR B BTFE AT LU R B R Hh A, SR 5 RIS IR D 0 B TANE
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5T AP RSP R B PP 5 R, 22 U b 22 18] fty i [l ] B T ASE I, s AT
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2002 ) AT, ATl 5 224 lb A 22 3 IX AR R S A S B 4518
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Gain and Loss: Influence of Leader Bottom-line Mentality on
Employee Unethical Pro-group Behavior
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(1. School of Economics and Management, Tsinghua University, Beijing 100084, China;?2. Business School,
Nankai University, Tianjin 300071, China;3. School of Economics and Management, University of Chinese
Academy of Sciences, Beijing 100190, China ;4. School of Government, Beijing Normal University,
Beijing 100875, China)

Summary: In the current economic environment, managers are under increasing pressure to ensure
bottom-line results(such as profits, performance targets, and stock prices). In order to achieve the
bottom-line results(i.e., performance goals ), managers show a single-dimensional thinking mode that
ignores other things, that is, bottom-line mentality. At the same time, due to the limitation of the

organization’s overall resources, there is a competitive relationship between different teams. In order to
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improve the status and performance of the team, strive for beneficial resources, and protect the interests
of team members, some employees show unethical pro-group behavior, which violates ethics in order to
protect or improve the performance and well-being of their teams and team members. Based on the
social cognition theory and the social identity theory, this article aims to explore the influence
mechanism and boundary conditions of leader bottom-line mentality on employee unethical pro-group
behavior.

The samples come from project teams of four small and medium-sized enterprises in Henan and
Jiangsu provinces, covering business functions such as engineering project management and
manufacturing. Respondents include employees and team leaders in the project teams. In order to reduce
the influence of the common method deviation, the data collection work was carried out in three phases,
with an interval of one month. The research finally obtained 245 pairs of matching data from the upper
and lower levels, and used confirmatory factor analysis, correlation analysis, and hierarchical regression
analysis to conduct empirical testing of theoretical hypotheses.

The research conclusions show that when leader bottom-line mentality is high, team members are
more likely to implement unethical pro-group behavior in order to obtain the benefits of the team. Moral
disengagement plays an intermediary role between leader bottom-line mentality and employee unethical
pro-group behavior. Leader bottom-line mentality may excuse employees from unethical pro-group
behavior by psychologically attributing the behavior to leaders who are authoritative, or by directing
group interests to reduce moral guilt and condemnation. At the same time, the higher the leader
identification, the stronger the above-mentioned influence of leader bottom-line mentality.

The research contributions and innovations of this study are mainly reflected in the following three
points: First, although organizational management research has begun to focus on altruistic unethical
behavior within the organization, the current research mainly focuses on unethical pro-group behavior.
As the team increasingly becomes the main mode in the workplace, this study focuses on unethical pro-
group behavior, which broadens the research boundary of altruistic unethical behavior. Second, moral
perspective is an important theoretical perspective to discuss the generation of unethical pro-group
behavior. This study attempts to reveal how leader bottom-line mentality further leads to unethical pro-
group behavior by inducing the employee moral disengagement from the moral perspective. Third, the
influence of leader bottom-line mentality on employees depends on whether employees agree with the
leadership’s behavioral logic to a large extent. Therefore, this study takes leader identification as a
boundary condition to clarify the boundary condition of leader bottom-line mentality. At the same time,
the research conclusion can remind enterprises to be alert to and correct leader bottom-line mentality,
cultivate an overall view, strengthen moral guidance to employees, and promote healthy competition and
collaboration between teams.

Key words: bottom-line mentality; unethical pro-group behavior; moral disengagement; leader

1dentification
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