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TOFRAAT A B 5 E (WeggeSF, 2012; ZTRIESE, 2019) , K, anfe] X 4E 8 2 ook i1 70 2008
B L) % G A 7 % 4 1% 05 0 ) R T i Ay v ] il A AT D s 9 S 55

Rl A Y 22 O A N 3R 27 1] IR 2 B & i LA B A s A DA << S P T < B bk I 454, 73X
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FFTE 8 1 ke 2l W< B MR e 32 2l 460 55 22 P A 30 X X 0 A 48 198 22 S Ak ) A 50 30Ok
B, 2 AIEF RS 3 @ WA TR T (Barak%%, 2016) o AR IS OL A T4 B —Ph &
Eﬁ%%wﬁ¢ﬁ%k%@%%mmmmﬁﬂﬂﬁﬁﬁﬁwmﬁﬁJA{%iiﬁ@ﬁﬁﬁ
K B TR H S 22 TH R T GBI R B, 2018) , B FL2E E O AR I B S N T 9%
SZ % (Rudolphfl Zacher, 2020) | B125 85 [ (Nishii, 2013) | £ 25 451 5 (E#@%%ﬂé‘ﬁﬂ?,zozo) &4
PO ST ) AR 5T, #AR B T N L IR AT 5t T 2R CL AR 2 o0 e A & R JF ), AR IR A2 IE
R I AL S R R I, AR 3 SR A F S AL 25 AR 0 T AR RS 2 A S 5T Y
AT,

Wil 5 A A 725 1k B LM AR RE 7L 5 AT A 8 Bl S B ) IO B 58 R BT Ak, 43
W% LA I b 1 55 3 3 2 08 A ) T4 2%, AR 22 5% A Al () 2 w7, 57 75 2L
JERA S S5 o BARAE RS AL PR BT S B A ] LA | SRR 2 o, {H BN %A
SRR [0l B 5 AT, 3X 5 g v R R AR 6 S 1 1 R 6 P R A — S, BRIl T
R AR RS QLR AL S TEAE . S5 S I 22 ARWF ST A LL, 8RB % 1+ &5 SR TF 46 2% TR AR I8 U 25
P RS AL S T B0, B AN S AT 5 A HLIK P & APPRY S AL i | 2 2T
WH/NENR BB BIE 708 5 1S BB WL N oA AR PR B N BESI AN T4 RS 55, R 25 R 4t

ST C L HAE AT B AR S TR AR 2 oefb AFE R B L AR RS ALk | A
AL 25 TAT SR B R LR R &, R Al B 6 N 1 AR B T RAME 2 oAb 3 5t T
JET T, R T AEALES M BARTE . 2 otfb | IE X 2 PRI SR O (W 0 5L il 1505 55
— S FE 28 0 7 ) 2 o PR, Aol 5 B HUE S R AL S T AL S TR R AT, i AE A
b4 2 FEARHE 22 v N 5 AR I AH DG 1 AL 2R PE R 2 e Ak e R SEBLIX — H bR, iR S ik 4 &
T 1) AF I L R I S TEAE 4T (Cortijo%, 2019) .
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BRI S THUEE N 25 G AR S E TR L2 etk & R LA 20 BT IR AL 25 B A S 3R AR
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T3 53 A 0 A5 Ak DL R RS R £ 10 1R PR N B3Rk A Ak £ 4 R R 40 00 W0 B 6 4H 51k ) (Hayashi%s,
2010) . 48 22 o4k Hh <A R 22 ook B 7 T4 %, AF IS HL A AR AR IS FIUBCRINAE G 1) — ot )8
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AR AE e 5 T 4RI 22 oAb ) T @ 1, S SR BLAE 2 N IR A2 N T 362 N TR R R ) 4
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FEIBAATTRRRR 00 By, FEAW R 2 1) 0 22 5, B RN N DR BRI R, AN B 258
SFLRZ D AR AR R SR B, AR BL T Rk 5100 VA ORI MURR 4 o Ashikaligs (2020) 45, L%
A -5 i 3 3k W A il T A B e AR R U A I i) R DL AR, B B TE I BA R R IR E &
E=Rp IRy
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Ak 4k 2 TEAE R —Fhof B BRI G B A = i ke B HR SR, RS — RN B A
TR ENLRIAE R AEE M, Al 48 o B B < v A v R | T o A B3 (Rasche, 2017) .
Al 38 i+ 2 TEAE BT LA ) B e AR AN 9% 3 LU AN 2 R 45 A G B AR <Al SRAR I R R, Ok
T B ST PRI PR AN DL T A DX DL R AN R S AR AL, BLFE T R A ) £ A 56 R G B
173 (Leapfll Loughry, 2004) . 76 N 0 E AL 5T, B A TH B TAETE K, & i) 4t
AN I T Ay B R B At SR R 5 A £ 4F R B 3G Il (Robbins, 2015) o £l 55 20 W 12 38 73 7K 4H 2 1%
A 22 55 AR RIS AR, PRk i % TR Al ) B R 5 AH DR 3, Al AR b B3 3o 7 Al 4
S TTAEHE S PN AR IR B SE BLIX — H bR (Cortijo%, 2019) .

Bl 28X — F 2k, FATE BN D B84 AR B 0 & e 55 AR BN Al 4k 2 AT
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T-%; Grover (2014) W H Al 4k 25 AR X Al i RETE AL 251 2% Jre A BURAE ] ; Dwertmann
5 (2016) N AEEQUHE I AL S THER EE NS AR R E M5 Ml Ak S 30 5 R
e H, GellertfllDe Graaf (2012) $¢ i, X} & #& bt T A0 & B Ml #h S 3 AR 00— 43, XAl iy
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B AL ASF 5200 (CortijoZE, 2019) . Urbancovafl Vrabcova (2020) 1Ak, 51 T 4FE 4 B A A 40
JBATIN LS THE, IR 2 ol B4 & Te4E 5 AN TR IF & B &8 Rk K . Eppler-Hattab%§ (2020)
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ENH ERACIRZ T, Al AT Z R AR OB 0 A, B 75 ZEX & 3T B
fnJﬂ?“%ﬁ%IW%Tﬁik%ﬁﬁ@ﬁm@m%ThMMEﬁkﬁkﬁ HENENE T

ST B L T AN FAE R B BT L, QLR AF IS 2 AR R AR IS G 25 T 4 B B 55, DL 2
”4ﬁImHW?kﬂf%@mmﬁﬁ@mm ,2019) T fiE N J3HEA N 0] FpL ks k&
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Al 2k 7 LA BT AR S O B 00 3 5] B bR, BUR SR AR % £ oAb In) 8 FE R D U7 20 A
IR 2 A0 5B TR f

() #HNE TR A il F# % Tie

VEAESRE, < N RE I8 < 4F I 75 " S5 R B SR Hb I 22 T 1R 2 ok ik B % Rk e b IR R A
N & J b 0 P2 IR PR B T AR 3R B AR B IR 5 i AT AE A, S BN 1 S 22 40 AR
ER A T HTRR  REIE RN TRBER) I N A T REHE— B K N3 A, Bk
FAATTRE S HFLL T & (Mukherjee, 2017) o A H AN 4k 820 —Fh B 2200 1 &, e LBy
LT 1P E R, R R 55 3h 1T RN i 8 o BRSOk TR E I & A
Fdh 25 ple A, SRR PR A 7 O g i Yo T G R R 7, AR X — 1) B F P R R A, AN SR
JoF T AR, i Al 78 2 A Ak 2 v 5 8 EE B Ay, e T2 B R IR AR S 1 e Ao PR E N
A0 I T 30l 7 3 v 95 30 R 2544 i S Ak, TAE I ol A Bk B 2 (1) 2185 5L T, B
TAE WY 25 R Y 22 TT Ak 3l B R B

AR 22 oA YRR AE 2 ERBILAE = 05 1h : 55—, AR B AY 51 TAF S 45 4 MUkl £ otk . X
— A A8 PI TR B A ] 2 SR BOR, LUK R AE IR £ 0 b 57 3 10 75 R o 75 2 AR B K i ) o
REPRFRAEFERE DRI T A 0 I AL 11, B 3 — AN B A Pk v 0 37 TR ERER . Al v s 5
B X A R ) ZH 2 BUR I SE B PR I 55—, T 9% 3 WORBE 5 121k . 201 22 604F AR AR 1Y)
B — AR I S A9 o] RSSO, AR TR LR K AG B 2 SR LR R[], A A58 5 A iR Ik
JE AT R BN R AR R R 08T 2 8 AR DR R , Al B B 0 P SR AR 55 BE AR AE
BLiE, G PR (Cortijo%F, 2019) . 55 =, T8 — 1R (20004F LA J5 35 B B 4F AR S 19 — R 2
AN AT — 2 A TR T7 3 77, WA 23 o T T A LR S A A SRR TR,
S MBI F BB & A B O AR, i HOR 28N SRR SR I (B 3k 1 i b

(=) A3 5 *FB-B: 35 AL 5 3% 20 AR PP

AU A ) 28 B R X4 A Ak S a3 b P S, R I T A g I8 AR P BRI (Ayalon, 2013) o
AP I8 A BE T AN ) AR (R A 1 22 0 0 8, B IE LT, TS 42 32 1 1 AR AR g 2%
B NFFJ& (GoldmanZs, 2006) . 4E5% b1 TH A k= TAEZL: A A 771 33 4E 1Y 2 B B 52
(FinkelsteinZ¢, 2013) , & 51 T H A EBARAI SR A 5 77 T 4259 b A8 9 4R & e v )1 5%
ZIHZEN 4 (PosthumaFll Campion, 2009) , {H X6 4 % (1) Z1 M E) G A — € BWR & B AL 78 (Goldman
%5, 2006) o 3X 55 il A #H ) 51 B i Ak 1) A ] By B AT 56

Zadek (2007) $ Hi 4F I 5 08 1) 81 Bl 380 B8 () DU AN B B, 55 — B B T AR, AR 2 SR B 3 ki 4
AR 0 TR B 41 I8 B A — ) L, {HL 5l =2 J 5 1) A 40 v A AR R R B b 20 5 — o BE R 2%
i) R B, 455 B AE BUTA b R G G vh 0 4 159 I8 PR DA TR, AEL A7 A ) BE 2 E R A SR AH X 55
S =R BORDURE By B, BT R B LT A B T B4 I S BRI 18 55 DY o B ST B AR
R L FLTE , Bk 7 b s A 2 ) — 35 40 78 HH L, 4 i 04 4 I8 5 AT SR A T i 2 1) R B
KT AR B HRGE G & A, 4 B TEAR IR B L ) IEHE L L b e, (B T3 i 2 R
LR BRUE H18 A XoF PR A , £l %ot 4 % 0B W 10 2 7 S 0 1) AL, S0 Y5 AR 7 % Rl K Ak /N
B A28 57 3K o Bl N TR A 25 AR b, AT X — 1) 150 A DA TR 1T B 25 BUAS B R A kg
Al T SRAT S DL 2 WH >, AT TR L S B S AR B, A AR i ) AR R BRI S Z mieSE N — 2,
SR B A L 25 P T AT 90 T S e SR AR e, Ml s AR A5 A A2 | A R ] i R0 5 O B
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AT or SRR, KRR S, REUHE SR R PR BRI AL 2 0 A 1 B R, 22 R A ] AR IS R Ak 2
I) 75 6 1) AP 55 5K S8 R AZ AR TS 72 10 52 G e 3, I ASIRIAE S 95 3 i R 2 R REn 2
FEVE, B3 2 4745 I A 28 PR 4 B o 4 I 40 25 P 0 LR S0 e St AT 7 VA P ) A (R Bk 8 5, 3
BRI, A B AR IS B i) 5 TR 4P 55 10 i Dh AL 25 (Dwertmann®, 2016) o X Fh &7 #7704 T
— AL PE R IR, A AE Y 51 TR 40 N HB 2 2, St A I AL 75 R A B ZH 2 A 0] BB
PR 20 E AR A A 0 = 1) B9 BEYE, XA B T 5L R AR AN 2R 50 A K R, Sk 52
A2 H b Tk

AE I L 2SR B RO R B AR A T e IR B 1R A0 SR . Boehm %R (2014) KB, B 4E
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Age-inclusive Social Responsibility:
The Frontier and Prospects

Jiang Yufeng', Pan Chulin’, Guo Hongpeng’
(1. School of Public Management, Changchun University of Technology, Jilin Changchun 130012, China,
2. School of Biological and Agricultural Engineering, Jilin University, Jilin Changchun 130012, China )

Summary: China is undergoing a major change in the age structure of its population. In
order to cope with the lack of young workforce and the extension of the legal retirement age,
enterprises need to retain more experienced older workers, which makes the age structure of their
employees more diverse,and the problem of potential age discrimination is becoming more
serious. Age-inclusive management concept, as a comprehensive management strategy, is hoped to
play the value of age diversity and avoid the disadvantages of age discrimination. However, the
challenges brought by the aging population are too complex, which not only requires the joint
commitment of employees and enterprises, but also requires the participation of the government
and society. Enterprises need to bear the social responsibility of age-inclusive. Age-inclusive social
responsibility is an innovative choice for the theoretical research and practical management of age
diversity. It seeks for employees, consumers and other stakeholders to create value together with
enterprises. It is a special way for enterprises to actively respond to the aging population. This
study identifies that the core concept of age-inclusive social responsibility has experienced the

motivation and cognitive transformation from diversity, inclusiveness to responsibility, and its
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management mode has experienced the evolution from the stage of observing its change, the
stage of passive response, the stage of active embrace to the stage of value co-creation. Compared
with the traditional corporate social responsibility, age-inclusive social responsibility is endowed
with new connotation under the framework of triple bottom line theory, pyramid theory and
stakeholder theory. Its value logic and ecosystem construction is embodied in five aspects:
theory reconstruction, management enhancement, governance incentive, ethics guidance, and law
regulation. The research pushes the age diversity management model to a new height, helps
corporate managers to clarify and recognize the diversified age structure and age discrimination of
employees in the workplace, and identifies the characteristics, problems and management strategies
of the different development stages of age diversity. Responsibility and care for aging employees
can bring rewards to enterprises. Future research should focus on the evaluation system, impact
effect and management strategy of age-inclusive social responsibility.

Key words: age-inclusive social responsibility; age diversity; age discrimination; age

inclusiveness

(%4 EL)

(EHET75T0)

The mechanism test shows that social learning and competitive pressure are the main reasons for
the peer effect of targeted poverty alleviation activities of listed firms. Considering the types and
quality of targeted poverty alleviation, we find that the peer effect is mainly reflected in the non-
industry-development investments instead of industry-development investments. We do not find a
significant peer effect in the quality of targeted poverty alleviation of listed firms. Further analyses
show that state-owned firms,firms with more financial constraints ,and firms with less
information transparency tend to imitate peer firms’ targeted poverty alleviation activities. In
addition, targeted poverty alleviation activities based on the peer effect have a positive impact on
firm value.

The contribution of this paper is as follows: First, from the perspective of firm interaction,
this paper expands the research on the influencing factors of targeted poverty alleviation, makes up
for the deficiency of the existing research on the driving factors of targeted poverty alleviation,
which only focuses on the characteristics of firms themselves, and helps to deeply understand the
motivation of firms to fulfill their social responsibility. Second, the existing finance literature
mainly investigates the peer effect in corporate financial decision-making and corporate
governance mechanism, while this paper expands the field of peer effect from the perspective of
corporate social responsibility. Third,in terms of practical significance, this paper provides
decision-making reference for the regulatory authority to encourage and guide listed firms to
participate in the practice of targeted poverty alleviation and give full play to the role of capital
market in consolidating the national poverty alleviation achievements.

Key words: targeted poverty alleviation; peer effect; social learning; dynamic competition
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