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PHB B R O R B I GRBE R, 201 1), InZ di 8/ N Ak e il Ak s SR AT, it sl 1 BA
V9 25 ot i UL A 2 SUE 25 R s R A, LUHO AR A S5 R T8 2R FH 36 Mok 32 k&
TEESI AT, 95 B NS 0907 7 T , 4 KA LA A BN L 28/ N o T A S AR
BA RIS T BA BT 7 i & A B A4 o 5 2 AR I, 8 B35 T3 s A BA G S T B
M7 A BT A T e B A A Talk . — e, S st A BA R A 2 EL A i S S X TTIZ )
T AP RN RS 5 55— T i s BABS BATL AT 37 ISR 25 5K IR MEE T 5 —E
ARG Bk ] LA , B /I AR 22 5 22 BT S5 10 90 AR AR 8 HEZR A9 2R o [T
H = AL G S 5 200, =AM P 5 5 I 2 e At St P S - 25 BRI 3
Sl BN SRR 5 28 oM 20 245 BATUS O T A T 8 o

LG A BAAT SR 22 197 T LA B9 2 R 2 « LAMcGrath 5 (1982 )32 Hi B TPO (i A—it
P ) 3X — 28 BRI A2 B 45, CohenFlIBailey (1997 )48 H1 T 5 & A HY | Tigens (2005 )
P T AR S A A shASFHIE B TMOT (s A—HIL i —4i it — P4 A ) #5E, Mathieu¥ (2008)
FEIMOTAE R H 38 Jii1 1 A1 BA P98 . 305 A BAGE 1V , Kozlowski (2017 )3 H T H A~ (ATl B2 AL )
FIANFERRIMOTEE AL A EAA 5 , 1550 I B SRS R SR 38 0 T XoF sl 25 P R oy P 114 2%
SWF5E AR AT TR AR R 8N B A S B A7 A — 2 1 SR B o 1 2, 7R A e S Ty
1] o 1L 58 A B AL AR LA B SR 1 B bR , A% 50 A AT S50 B TR A A AR S A S I R
B —ANTE B8 AR, 7 ) AT BA A T A A HER: G 114, 5 2 R S DL s [ s o A i L A A

RVERVE ST TS5 T, A A2 N )T, U WA 55 5 R S8 3 vy, A AT A A A0l g o LI

PATMOT (i A—AHL il — i tH— P AR S A QSR A A5 58 T A RIS EHE SR ) B 28 2
PRILAE A BAA R, RIVEF X P BA RS S it T B 0B o SR T, i 30 1 A LA L B 400 Dy
AER B, RV BA R 5 GV 5 Y B 5t 5 T A 25 R 2 T T3 — IR iR sh AT B A, I
HARNE ™ HE R e, AR GE AT BN AP A LI ARD ARE , T 3 30 AT BA R 5 DA 1T 7 1, T

REAFTE (4 H 52 B A B VR A A0 30 AT A ) A8 BRI A SR T A e i B S PR I I

G AT BAAT 2R PRV T it U 5l P BA G AR 18— S ) R, 7] e s s 7 3t 8l AT A K,
BEEAE BRSO Sl P AL 52 O LA B R an e i S AR R 45 o e, AR SCA K, A
FMR AL B P AR P A B 53 A S AR AR B, XL SE I IMO S B A T3 S
ARSI VLT DUER S AT ik o 16 5, i ik oA i 3l P BA B R B S5 AR GE AT A Ll s AT
BAFR) S ], 5 17 3 P BAAS S5 ) PR , 2 1 3 3l P BACA S8 Pl g DA S HEOC, TR AT
S Bl A A A P 2R e R ML -5 31 D3R R, B T TR A IMOTA 3 141 A
AN EWT TR IZAIY 58375 18 T i sl A AR IS A AR RO AS BRRIE , B 5 1 52 L 5l

BAAT A A5 2R N 3R o, 2855 S SO A )AL 8l P BAA RS2, 6] 3 5l AT A 25 i

SN AR S AL BEA T U2, E R ARI BT EAT 1B
ARSCAIIFTE B SCA LU WIS 8 5 AR R T b, AR 1 i sh I AR R (L, 3758 1 1%

G2 P AT 8T BRI AW FERE 2 3 o A e 8 P BAAT AP E A S B2, S 1 T TR RS S PEARFIE T

U Bl A A PR R 5 14 RE B A 7 17 JHE, 7 SRS AT, AR SCOGTE A 3 AT BAAR B Bl
4 HGUE B P TR T OBk B BT 2 SUR S JE X Gt A A SR i A kb
FE AR TSN AT BN S A B TR SE e i — AT A AR, i 2E— AR B
S BARRRE , DURERETE S50 B 5T T i Rm s A IX —HZUE A, DUE R =R 7 U2 21
FIAE BRI BN AT BN , G 3l P A A% SR AR
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A SCE S BT s B AR RHE , I 5 A A B S 722 TR T L AR RN [, B T
i Bl AT A R ) P, 5 e A I e AR

(— )i 31 AT BA B AR B HE 5 A S U A BA Y 2 553 B

1. i 3l AT AR AR

A B 1A BARRIE A T3 B A B 58 4 b A HA R0 P - Tk 30 T AR TR T 5 e 4 21
RO BS ERRE SR 1T, & L A9 WF 5 ] 38 i 2 </ A B8 58 (small-group research).Levinefll
Moreland (1999 )P\, ZINAT BA A ARE s & R IG T 421, HICARANAE 30 B A AT LAAA AT A 5
T2 AU X o ) — AR ARk, RO LA B AE 5555 R B ARVE R BB ST i B 8l A
AR AR T e LA A S 3 L TR I H 15 st iAo v o B |, Bk B 22 1 [T BA BEAT: 55 T
BT, B AT 55 50 BT AR, ELAE LRI B AT s LA/ NEE SR BT L B PR AR R 58 o IR, 2
W LS Sy B AT A B B PR 2 2 B A N4 2 (2013 ) FE 38 G [ N AN B2 AT BARIF 9 B2
1B, $ 7 G A P BA LA A 55 T e M B TR Y I AR AT S5 B L RSB T
SERRIE o T B RS2 , I B AT BA A — U PR AR R BH B2 - Huckman %5 (2009) BHAf 42 1 13
Bl A A K — kA, 1 LR AT Aok 0 223 B ke 0 T 52 B AR Sy s i s 0 T A A 20512 ) i 4
b, 5140 T 5 Si— 223 Bl S8 sl ] BA AY SEUEARF 9 (Edmondson flINembhard , 2010 ; Bushe flIChu,
2011 ;Paletz%5,2011 ; NarayanfllKadiyali, 2015 ; Avgerinos flGokpinar, 2016 )

ZRAA SO VR — 2 RRER 0 AT BN, it s T BA B B R R L 2 8 1 s PR A & G AE
PESE PURNRRAE , o SRR 2 A T AR — B HEREE , 5 28 M2 Ut 31 1A BA 5 11 Hsf 2 A A 3 [+
ELUA RRAE T PR R 52 B 2 U 2 T BA A A REAE I T 23 2R A T A

(1) ESHRRE M o 85 B BE 5 i A7 AN [ 2 780 A AT A v T A B 25506 VR AR T T A AR
3B 43 T A VR RN EABARS o 37 30 A B H i T AR B3 =2 Tv) B ek B e, 5 bt ) 4 ol %5 5
K JCHARIAE Lo\l A AR T 5 A Tl 34T 55 1 o Narayan K adiyali (2015 ) LA HLSZ il E AT AR
RGN GE A AR D3 B 4G B N S8 bl A e 58 2 3 7 AT BA AR B 4% ) ELH AR B B AR S8 R
— WL S AT 55 BRIL Z A0 PR SR B AR AR L, 0B A: B — B R 1
JRRTRI 25 N 53 B2 A A AR 1 5 HRBE A9 3k 20 AT BA R B3 4 T VR R RRAE

(2) 5 28V AP AR A ) 28 55 Koat 2 BRBE v, R FHRU BAT R4 T 2278 oW ) 6 4% )
B, T 37l oK 2 B0 AL A INAR A B RRAE o o T X —AR Ak, JRI A L R PR 3 P
5 (A Sl AT AR T 4% e 1 AR A Rk 72T X i 8l AT BA -5 300 H [T BA LI s 1 A BARELABL 08 2
PRI A 55 A A B 1 7 %) e 4 AT BN o 3t 20 P BA %) 5 8 AR BLAE =Ty T, R AF L) [
AR P RS OY A T Sl PN A o 9 A [T 72 4 . Lundin FIS6derholm (1995 ) 5 Mkt A7 22 i)
[i) P 0 T 1 Bl oA << () 2 55, WAL SR 2 U 0 ) TR A e M e B Ry o) ) =2 347 o B 53 A 3t
SlPEFE T B AT BA R 53 A [ f R FHOC R, B SR B TR AL 5t e 2B I H A SR E
AE— R L[] 78 T 55 o T A Hb a5 A0 A 1 e P DU B 55 200 - — DU 9 20 AT A T4 i Al
Wit [ A ST ST A AT O s — 0048 3 s A A T AR B 5 sl , B An e v ki 2
MAAHE . RATHLA S, TC— AT W 8 TAE X Rl sl i R A (U B 8] L8 57
PR, A AT fig S SO A BA R 51 75 I S IA N A 55 Sl A7 B A A A )

(3) 5 I B I ke 19 3k 20 AT A A4 95 sl 10 L RRAE , D sl 1A BA )4 55 5 B AR A B[]
FEPERIFAE T A R, [ B AT 45 8 H AEAR R b 25 PR R e BT I0 o X i85 1 M AR
IAEAS TR Tl A it r , AR 2 Al 8 52 Y R B S5 AE AR 4R FE 2 P8, B M B AR BB I
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AR ] B A AT 55, TEARR 2 AT BE AU HH AR R B A 55, DT A7 e sl AT BA o 3l ¢
GAFAERIIMFTAR IR AR AL IR RN S 5 A/ N A5 S X SE L1 AN 252 (2016 )2 [ A B 22
T RS AT MBI FE (427, AT T LA TR 5 A SRRl B 2 5 B O RHIT AT A R B XT 42, T
IS TS RS A&, BTSSR S E A 03 T A2 A X AT A R R A2 B
PR St 3 P AR R 2 — , Ao U s AT BATE AT Al 35 T R A AR DA B3R

() EE SN TR SIA AR FE B T — G, B S A BAEAT LA A 4R
PR R T o SR A A , S SRR P BA R FTREIF AR SRR TR — 218U L A
EFEAEAET — R R BB Fh W8 R, AR e A BT R BT A W dn oy, 4k
1713385 AN (5] T 7 B AR B N A SRR W e A 3 AR 22 22 AU A o AT BAZEL S I, DA 555
RV AR B AT e, PR 2 2 T — € B JR B, AT, <RG0 T3 22 Ml 2> A 3K 1>/ )N
T EAEAE BT R B R IR B T AR A, B 201 74F IS, HAE 3Rl 55 5 18NN %
AR X 39 BEBE (6801 B L M T 2243 BR A JE L T — A LR AR (R BE (WFFE PO
F ORGP B 7 R 4 o IXAEAR AR BE b 2 e o il B3 Al A J 52 A, DT A 24 i
Ui Sl AT BATE AT BRI | P BATS SRR SlAIL | AT AT DA 55 0 THT 50 e AR B o TR A T B 4
AR B i R B A AR AR T LAY PR B AR RO 21 IE T A8 B3 A9 “— PR SRS IR <%
A 42 ) AR H S A TE 42 AT L, <A 4470 ] RE S VIRE Wrk i B3 7 Pl 5~ T ) — DD 8 0 [
I, A5 B RS Wl B RS AE R T (5 B PR BER A [RIN, o s aim 1 g BLal O£ T, A
TR KRR T ARBErh I & A AT R

2. ¥t 8l P BA S5 A5 e A BN ik s 4 P BA ) 22 S B

FSL b U sh P BN A e AT AR D) HES A SR, 1L S5l P e T A ) DX 33 s At — 2 4
BER AT, Bl AT -5 115 I AT BA 54 DX T S 1R A AR5, LR ph ek i 4
SALSHAI) R AP AR 53 A JEE AN [ 5 TR TAT , 38 5t R R 5 A ) A2 ML X 1T AR B A
W5 29I 455 VAL 3B, AR SR NAN T TR 81 VAT -5 £ S8 AT A i B2 AT A ) S5 [ 4 7
T, HARS AR,
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oAl (ERTRETE [ PE A T R AT AR A T

‘ — : A R AR AT
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T, VSl AT NSl P R AR L, B0 =2 ] B B A R S AR, B SR T e A B
TR G Z A PR AR A 2 O BT R (R, il AT BA 728 1 R R A 33 O AR RV, Ay Bl
TARPRARICIE S 5 M AR LU, AR AT WA B A1 A T R AL, ol AR AR IAT AR
PR Z AR R, /0 P BB 53 ) S0 B o TR, D AT ARG PR AR5 1 i ke AT A R
TR E B A RFAE , () SCHE N 1 AR A A 03, BRIV S Pty o ) ik DR A e S5 P 5 LR
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TE 55— 7T, 5L 5 A AR E , T sl A A P AR 53 25 5 AN [R) 75 5 0 R 53 B AT A4, S s
T 5ANEAS I, A AR T A% e A AN PR R BEOis  3  1AT BAA B () T sl R i R R
BEEGAE, USRI EHLE] 20 sl A B o 2 bRk

25 TR FRATHE I 0 A BA A S BAT DN REAE A AT BN o 27—, T BA S 53 22 ) £ € A L 4
TAVE, FE AR, £ 7 HHR 28— P BA R 52 A IE XA s e Rl A 2l 2SR 8 e & T T e A R
PRI, RREE E R AT 45 45 G 78— TAE X441 55 58 BT, AT AR 26 =, TR iR 3
P AT AT 55 PR B, B 04 9 B0 A BA 2 LR A, TR] B 43 1 B 2 BRI B4 55 T o 4
&L HRETE,

(=) Bl T AT 0 A P

FERAT T Hsh A BAFAE A RTHE T, 7T L St 8 I 7 3 A BA A S50 R o ) S o 5 0
PN T a1 T A 5 S P BA R B 1 BT, S22 [T BA RS SR R s i 45 SR A i i sl AT BA A
A5 P ) U 2 7 A BT T A 00 0 T vk A AL () s 1 38 3 B A A A R Y
SN

FE58  EAAG G 465 S () I A VR T Gladstein (1987 ) (UBIFZE , Aok 7 BA A 26 03 Ay AT BA &5
35 A BA ARG B3 6 T A R A BA RS2 A7 BB 55 — N4 i 5 CohenFlIBailey (1997 )4 A BA A &bk
43 R A N2 1 -5 R R 2T, 435075 R PR AN 2 T8 SRRl 25 A4 T4 ; Sundstrom 5 (2000 ) 51
T 202 A A BRI ST 25 SR o 5% G A BAAH EE , 9 21 AT A A 2550 1 ) 8 A ) 87 ., AFL A
TEMRR:

Ho— , i Bl A BA S b s 4 A 55 485 R, il R AT A i (AT B8 PRI, i 2 T BA Sk 22 DA 7™
i RS AR B A, AR B AR PE I G T T B AN [RIA Tl SO BT & FLRRAE A I 2
A, B A A bl FLk = SCERSZ 3 (H AT B, MARAS 2 4 T HA —

7 AT FAR G A A, 3 8l A BAAS 225 R A A RR S A= A7 RE ), (H AT A RR, 53 2 15 JE A
A0 B0 AT BA PR R B B BARR LA AE e T 1 B — B [N, 370 LARS I RICR 5 5 A R E Y
BATH , AT AAE L) ) R, 156 B A 55 58 I AR 308 5, 3K S5 AR e A BA DARF S 76 B i
A AR, R R EE A VEXSH s A BN & T 2 EX T S mrm sh F A &, =X I
S AT R R

=, sl BAKH b FAE 48 A BA s 4140, FL 5 A5 A1 25 A0 5 1 B s AR AR R R B 1Y o R
AN 25 FH 5 BTG T B VTN &5 S i P A S i B BB AR R R X — R Z
HRERAEAL GE A BA e B35 9 £ € o DR R 3t 8 A A LA — YR M RO BT 3R T B RRAIE , 2 s i) 21
] A 55 2o T A, LB S IR S5 28 1k AR T A DA R 2, ) 5 AH DG 38 B DA A s
Tt ] e 22 M) 7 1 3 20 (1 BA RS ST BT g T B %

ANLAFESCHR A AT LA 3R, 3 20 A BN A 57 5 A0 B, DL, 9 30 T BAAT 355012 (efficiency )
X — M 5430 (performance ) i i (outputs ) LA K 7= Hi (outputs )55 , ANTETE T2 b & A
LA i BEARARIE , DR e R A1 T Sk 2 B i AL A — 3 A R X — A TR, Tl
B/ INAAb, i il A B06F 1 BRI 8 1) 155 S AR R A R AR 50, T 20 T AT 280 Pl 25
B4 L BRI 5 X6 2 A RS T 5 EL AR € o DRI, XL sl A B 08 P D e 8 ) e R 5 22 S A o
BARYAS ] 201532575 Whitley (2006 )32 1 BAEE A H 9457 BB 22 57 2278 B RN [T B = H R i 7 4
ZRERR BT B P AT BA R AT T 30043, L LB — 7t SR AR Ay JRUPSS: 784 AT A 52 24 7 A A 55 A%
SCERT A9 31 A BA LA e o it — 25 | e BT A7 22 0] () 5 8 R B VR LR X o AT BA 47 K1)
43, Hod A R A AR AR < P 25 156 B e 2 )38 A BA, TT DA 550 e 3 s 1A BA A st
PR BA ] B K .
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(=) T sl AT EAAT R 0o g DA J5E

S A R B0 BA IS B F) SRR R , AR SCHR HH I 2l P AT A5 P00 8 DU A 52 - o
R AEFE I TE]AEJE AR BB AERE

1 JFie (SERUE ) 4R

ot B A J3E R AT BAAE: 552 73 5 B R e I o B, AA R e % S ) <P T S Y

(58

D

S5 L (Engwall FllSvensson, 2004 ) i e /N (FHE L E 5% ,2016) K T X ZKHEBATT 5

FE55 SR A GEEAEAZ M BAFTEI B B % W oA S04 55 2R W0 i SR L™, f31) 4
il RO BT 2 FEAE AL Gl R e 0 VB L I B SR R T T4 & R i AT fa LAk
P ) o 388 F R 552 15 58 A I WA X 25 5 , 46140 B A 2 75 3 B, PRIYE 2 75 fifp e o T s I3 4 1Y)
FIIE 23— B e HBOE PERIRRER BT WA 25 A G, RITH 2 2Bl P

2. I TAJ4ERE

FI ) 4 2 52 e 1T BAAF S s [) B8 AT 55 576 FERT ) o ik 1] B0 78 114 7 3 AT A Az LA s i ] s s )
A8 (R LSS B[] = %) A 2 ) A Sk AT A 80P B PR A o 51 40, F= R AT BA (Avgerinos il
Gokpinar,2016) Bl 2k (Hughes%5,2017 )45, 38 5 LA [A] K g ol B g isf [|] 7= H3 A R A A
AP T  — PR S SR, X TR BT &, B 5505 A5 15 10 0 ) B A Ay
HA R IBRUE, SE R AR bSOy E (A R AR TR A B R SR 5
AR T ARBHAE A 8 FAREE R AT , A RIFAMERE A A B SIS0 T-22 0700,
Ja R BEARMERIW R A B FARA G Y

3. A

BUAS A B sz e AT A B4 AR WS 4 P 0 o 38 4 0 AT A A B 0 L AR AL i 23R A5 A BT AR
AT A B bR v ) BT BA o i, 5208 A 141 BA (Narayan 1K adiyali, 2015 ) DL Gl 4 A
i AN R BUFE bR, 28 558 4 BA (Bushe FIChu, 2011 )45 1] A= 54 8 41 R F8 b 78
AN T, 25T BUARA A 55 5] ] A2 T0 VA i , AR () 24 P A e HoA R0 i it 2 ]
NG 8 Y N e 7 ) W N E S AN

4. RUHTHERE

B A S WA BN St B IR 55 7 H 2 A5 B A QT A 2 o 1, 387 it - & AT BA (Huckman
%,2009; Slotegraaffll Atuahene-Gima, 2011 ) BHIF AT BA (X1 SE£L FIZE4, 2016 ) J2 f Ay LA A4
T o XU B A BAAEAE B 8 SR 5 B8, DR MR A 2080 B 0 i 51 DA AT BA 7™ R 15 5
AT S, LA S BT RE B A 7 £ o o S I A A 75 2 K A A 5 A R R, I AAN ]
ATV IR XTI i ) A [l AR o

Ph_b a2 iy 3= 1 [ 0 [ 9 A s A BAAT S0 AE DG 1 SR 5% B I 94 O R 4E B, 2 A1
A AP0 5 PR A [ 000 S ) S5 o 5 84 T R , AN [R5 RRIE S AT AR i it 3 AT AR
AIRA TR, "TRERA LR — sk 2 BRI o DR, R4 T SRR 9 e 75 2 2% TR A W s 4
B, DA RS A RAE O R o B 2, AN AT 55 1 3k 2l A BA () A 28l st T DA VA 9N 7R 58—
MR R Z N, FIRHE AR T R WA R I 17 =X

=. R EANERIERRAN S ENHSETEE

ARG A A R RS, 255 T sl A AR AE S A 8O E A PR , FRAT 1A i U sl AT A 28
FRTRIT A AR B | PP AR BRI T P ER , DT A LT 52 it s AT A Rk A 5 TR R Z T S 2%, 1
™ R A IMOT Y B 7 Sl
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(— ) F2 MR it 3 T A A 3550 P A iy R0 2 o« T BARSE A

BUA SCHRIE T BAAE RO B R A AT AR A o 20 L 14 P A RS 70047 P A A
I RHLAFEN FBAFEAFIAN AFEA (McGrathflKravitz, 1982 ; Tlgen% , 2005 ) = AN4E & i i
Xof 3t BH I BAAF A 7 SCHlR G 22 4 I8, 2% 58 30 30 30 A1 BAFEAR KA 0 3 IE R AY 418 3 s 5%
2, i sl A BA i T BABE AR 2R A 7 A A2 T A B, A48 N 25 (T A U5 ) A 2 (1 A &) A

1. FIBNBE I

R 5 5 St X, A A 58 Y525 ) e s A A 35tk ) R AR R A I L i g
A, DL R ATl R R 25 R4S (Barney , 1991) , SCSE T LA M (E0E AT Ik E LUK 1t
LU S (H Sirmon & (2008 ) Iy, 548 58 A BAAN ], 3t o P A B 75 22 R 36 1 L AR
8., XGPSR AN P A AT 53 8 305 38 () AL, AT LA B 4 F W 6 2 5 0 A B A AT
%5 sMannor% (2016 ) 7E LA sl BAE R RE A (B 5E rf K 9 3 P A T3 o 4l UL
rn REEUR LN DR B IR A — RS DL, BRI OT 32y b R R A A A o SR, ik
PTEIRAE L B0 A B AT A B EL TR G0 A5, DR A 3 50 A A ek 2 i RN A7 e s, Sk
PR 2 6] B A 4 T A P VR TR A, AR R P 4 i R S RS TR S 2 K
SROLSE DA TN 5 A5 2230 0 N T BRI A AT RE = A B R8O , DI AR P A 55k o R, 7
TS A AEE A P BAGEURAEAE R e o] R A ik DL R 9 TR 22 8] P BE A7 7E B B R R ARPAE

2. B K,

TS A — RS , P A D AR A A A8 R A BA Bt R 2 57 BV 18 24 i 3 20 11 BA
) AT AR B, T8 S — bl <7 A4 52 B RGE , DA T XS S 82 4 T B VEAIL i 7 A B2 (K ozlowski Al
Klein, 2000 ), K It , F ARG SRR T 2 2 X A2 TR ) o i — 2, o] LIOKE [ BAAA g o3l Ay
BA AR B 5 AT A S o 2 B T A B B3 AR T 3 P B AR 22 56 5 AR 22 30 45 BB 1) DT
e ) 2 ¥ A [ A AR B 5 S R A R R 2R

(1) AT BAAR R o P BN AR B RO M S e ok A AT A AS A5, B S 30 T A 53 BT
Y R E ARG B LA YERTE AT 27 BB RICIZ (Wegner, 1987) o J5 K, A AR BE S in 1 3%
() S5 1) S, T an e ] A A 3% b R 92 2) 28 77 4  Huckman Fil Staats (2011 ) 7E A A £
Tt 20 P BRI — M A Ay [T st A 52 ST 3 8 T A o 1T A AR B8 %) P R, B2 S 9 T BA R B 7R AR
YA VRIS 18] 14 2 A2 A VR R B3 o 3 — 0 £y XA A TR 3 B8 B ELVE , ok J 2 F
FEW S A A DL AR B s A A EFT T T kA

FE T U0 Bl I BA AR A T b 218 80 A A ) ARk vk, T NS00 2 3 0 A A 3850 P AR 9 D3 )
A o P BN 2GR B 7 A 0 I BN v 53 i o, S B0 T P 22 TR 5 T I e P A AT A
AR FE i 1K, R 250 — AR, T BUPGHAE A B XE L 7 A AT AL S0 Bk, DL R
AR HIUS FIR UL IE 5 4% 3 ) BRI A: 3t 3 A BA %) T A SR 8 A AR PR 5 22 [

FEI B3 ) AT DA S0 B8 ) BIF S 38 0 DN =71 B8 H &, RIS L9050 LA B fB O A A7 A
R ERAEA] oA i 53 A 3 BB ) o Kozlowski FIK lein (200048 H , At 1 BA S 53 8 5 S E R
B II(E AN S0 H0RE RE A A BA S D3 1) A AR R P i T A2 T 18 R 0 . — T, L9 0 AT BA
B 22 D) 3 A T AR A VR RS B S 224 T3 3l T A2 B 1 S e, LK /N5 T A i Hh
Rt 5 1F E (HuckmanZs , 2009 ; Huckman #1Staats , 2011 ) o £ 55— J5 T, - BUE 245 H1 A Al 51 T
AR B R, R A A AR S B A TP e TUA LA 22 8], A8 S50 HICZE i A P B A B
2 [8] . Avgerinos fllGokpinar (2016 ) 55 2 B , i sl A1 BA R 52 B 2SR ARG 20l B s, A A AR
FEITRRAR o LA, 7 30 AT A F G 5 R AT AR B AR A, BV — 44 (B ) BB R B
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HAB N5 AR, J0) A BA AT 55 5 UEE 2% 32 3 47 T 52 1 ( Catchpoles , 2007 ) .
(2) A BA St o ZEAR e A BA H P A S o — 248 (A1 BA R B3 A B[] 5 574 (interpersonal

diversity ), Bl A FVRFAE YRR T 525507 T 19 25 712 B . Huckman®5 (2009 )45 H , 7E3 sh A BA

BA RS 7% N o [0 5 P A A ol A7 76 1Y), 28 776 LB R RE ) 3t 30 T BAAE AR A I A ) 1 S 1)
P R PRI — T 5 T, XU Bl I BA B 57 S5 o 11 25 45 D 5 2 b Al B T i 5 1R P S o
(intrapersonal diversity ), HAMA P 5 1M A5 T A 8501 =22 [ A7 A 1F 17 5C &R - Mannor 5§
(2016 ) 5 By 1K i 57 2 5 220 2 8 L DA =i LA ol 57 1) T AR AR S 44 P S o 1 0 £ A
HE, s LA T B e A2 A5 8 A AR G 5l 21 0, sl 78 AT A R S A e
ENRI=RVIAS

2 T AR, Le Pine%F (2000 )48 H (1) 7 B —E IS HMAE AN TIAS , FTBA
BRI 7 AR 555 S B BT C R G FIE S F T B T AT 55, A AT BA A
B3 R A T A A 5 Ty 25 10 T B AMAEAT 55, A BARO3 RIS ) 14 S s iy >k T T AT
SN = s S ARE UGS T ST 55, TR AL AR 53 2438 21 [RIRE (AR , T ARAR R A,
P B ARAE DR E T A BA R S8 5 e e B V)3 FH T I WA 55, & SR A B A AE — o7 A 5 1l
HLEPAT

()52 i 50 A1 BAA 50 i it 7 S5 AL

DAL GE T BN BB R BT, 28 1 i R e rp A Bl 48 R B B o (EEAR S5
AT B4 AR 22 AWOWL 2 TR S U RAR T 40 2 PAT A2 30 1A DA AT BACHSE A I T A7 i g v ) R 55

BN PR S A A BA2E 2T A HACAZ A BE A TR R Ge I FSY . Kozlowski (2017 ) FEZH 4
OHA LA BT B A R FEALH T 404 B R R | shil—I5 Bl B fnd 7 A i
TR AE X —HESL N, 0 A AT R BOME S W A T — 5 A8 B AR R PERE S b, B T
UL IR

1. BIBAIA A 2

BATA R o A4 T A D3 22 (B PR A A ARE A A A o B BB S RS54, 548 5 A
BA K 53 2 1] 45 4 55 R S 1) Bl A, A 35 P A5 T L T A 22 AR | A BASE e 2 0 T A
24,

(1) A B SR . P A SRR 2 T A B3 T 45 B8 1) 2 1 A Bl i g o A S [l ST L 4
BRI LA GF B B BT A 5 | S A0 Rl B4 3 B ( ZoharAlHoffmann, 2012 ) . & T H BA R B OB SR B &
K SE T B AR S A o 3, HEAT )2 38 A IR IDER 45, 2016)

(2) A A E2 0B ARORS | [T A 520 R AR S [T A i B3 S R B A R, A R AT A,
50} A BT 55 B -5 00 E AR R A — B0k, (A5 53 A0 4 5 RTA 38 AN AS I, 2E T Bip A e 5
17 0 LAIE 37 1 BAE 55 (Mathieus:, 2008 ; ZhoufIWang, 2010 ; iR AT B, 2005 5 4 RH 45,
2016),

(3) A BASE HACHZ o H BA A HLACAZ AT SR AR R R E AT HE Ak A A, & G435 A AR B3 A
BRI, ARG ] 43 b 6 R %) G [ B DRI, e — A 43 A A PR 4% s T e
WA 4%, BT IR 5 ZEb AT 22 HE , Wi 75 2244 A HR 038 FIr A (19 36 7] 45 (DeChurch Al
Mesmer-Magnus, 2010 ; 57K 2455, 2006 ; (ML E M E 4K ,2010).,

(4)AIBAZ: 2] S BN 2 2] 5 28 B0 S 3 =2 O it 2 [a] B N AR G &R, AT A= > S e
F NN A ST BB FIE 38 U Y 3 s A B 28 I Bk AR L e, A BA 2 ) 1ot
TR B 2 AR e S 9 (R VTR /N 2=, 2009 ; Bell flK ozlowski , 2012 ; Kozlowski 1
Chao,2012).
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2. FI A ShHL—1% Bt

FET S BNEEE T, SBL ] | 1A AR 5 =2 18] A4 5 22 R B s A2 sl A 28 B 1Y) o {HLBi
I R R HE RS RN TAERY R | 3% 252 B TARUE , 2RDE & T AN [R) i sh 1 BAREA B s AR
Jk o, T BA S AL R4 1A BABE R 7 AT AR %A 1A AR g gk 1T BA B R i el PR 2
TR LG FLON  PoE [R5

(1) BAEESR J7 . A1 BARL i B 121 BA S i J8% o AT BA e 2R 77 J2 O T [T Bt R R A rh e i DL 1)
FRAE , B 38 O3 22 18] A A B 5 | XS SR A [T 55 1 A A 5 ] BASSCRE AR 32 AT BA T LA 58 1l s H AR
AR R A R A 55 A R 5 AT AT R B2 — ) SURYRE 1B ZE TR B B AR T |, AR A
BAEE R 7, A5 BRI T BB IER A AN o Pk — T Bl A R S s i U 31 1A BAAT R0 ) PRI 3R (Beeal 5
2003 ; Gully%5,2002 ; B4, 2012 ; 2SRRI/ 2, 2014 ) o Bt , Qo] 385 Fi4R 2 v 2 A DA e SR
77 A BN RSN A BA T it B2 i 0 T AT U 9 i — A S R

(2)FH IR G LT BB B, DFE B AT TG B G 45 O 18 R T E 22 A 1 B R 5 — U et
IR T AR EAE S SCRR R AR R A B JE UL SR SRS T 1 BF9E 45 2R (De
DreuflWeingart,2003 ; Barsade flIGibson, 2012 ) . iX — &S A5 PA Ud B , Fo A 175 25 A )2 1 i
W B 2 (A B AR DR R 2 p gk 25, 025 SR B R R Z A A 52 B o Barsade i Gibson (2012 ) 1A
R, Wit RS BRI 9 20 1 A T — SRk 1 Hhus , A OCATF Y L R BUAS — o I 1 J % 1 BT
LI AL , NG R A Y R BIRHS | B AR R85 m 4 2 A7 1

(3) 1P o W o€ R AL F5 L2 0 BRI R, o B 456 17 T R L B S B kA 5 T
55 P BA Gk 5 1E A5G (Knight flEisenkraft, 2015 ) o 52 6 1717 85 T A SRR SE , R 24
TR AT JROR ) N R el s 2k i 7E AT BA R R B0 R, 25 BELRS T AR BE J2 L 4R 1T, 24 22 1 AT
IR AN 2R SR, B R 24 At 28 A RN A BA G Ak, JUHAE T 3l AT BA Y (KnightFl
Eisenkraft,2015) . i & B A 7E 3 s AT BN, wh 9 AR ok [ <« sk [l R, 1A BA A 53 4n SR A7 g sE
[P0, ARXEH AT PR VE R AT RE . BRI , phae 22022k B X AR 1 AN e M sl AN IR R L BT LA
TEM B BNEBE T, A OGP S M AR DA 5T 25 SR v BB 23 TR A TR A AT

(OfEAE ARG BN AN PRS2 B Se b o i A B R DR 2= Ui 31 1A BAE A 5 AH
HAFAE DT AR — 8 B R, 2 20 AT A 2805 VR AR A T B (845, 20105 7R,
2016) o PUHEAF AT A9 B ST AR T& BRI A €0 8 5 L P91 38 AL ] LA B R e 2230 4 (B % AT X
#,2007)  BEAN XTI sh A BN , T BA 03 7T RBAEAE I A BRS¢, FEAR KRR EE L s A B
Sl BN AEIE B B A

3. HIBA T R it A

BATT R B AR 7E A BN T AR R v, HERR S AR IR 5 iR T 5178 SRR 58 e K
FADHE SR ARUERE A T A S R ) 2 R, B i 5 A A et R T AR VA o T BAA T Ry ack
FAFELII LA

(P BAS G AR FE BE POL 2R 37 AR DT o 3385047 A i AR AN ] T AT A A BS)H g FAT BA
BEUE (RN BE0R ), B 32 B A BAGE IR 73 TS5 AR, ARG A BA B 53 A s el i 7 AT 2 T 7
WERE LR FR 2 — 1 ah& L R AR BN, MBS 500 2T 1B R WL FN S 153 55 o AR
Z UGS B s il B AR BB W R B B BN, Bk AR B A A1 AR A e AT BA AR 5
HREL AR ATIPOIL 2 5% (Mannora¥, 2016 ) .

(2)VCRL A AEFNASHL - FETL BN BAEBE T | AT BB 5 SE 0T 1 A& VR TS S22 mm A BAVCED &
YERIAZ i B9 H 22 [F 2R . Avgerinos F1Gokpinar (2016 )T\ K, 768 B9 8 A BA A, A BA RS B3 A e &
AR AVEREMI AT AR, S HAE N AR DIA B3 M IE M C R B WA TS
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R, AR R AR EAE 55 A T S AEHT T sl A BRI il — Rt s ey T, AT
Z3XF A BA 2 55 5 08T ™ A= 1 1T R ( Luciano§, 2018 )

(3) BRI T FIAE N o A1 BA A 7 R N 56 1 7 sh A4~ F A R 1] sh Sk i — A
B ZE IRAIFIIR R, 2017) FE L Sl A B H PRk 3 4 RN 38 Ry 52 M [ BRI AK 1) — A~ SRR
PEANHAE PR AT, 0 R0 R O A5 B T2

(=) 52 i 8h A A 50 e 1 R 36

TG 1 A BN USSR rh R 228 R R T BB A IR g AR HEZR ey, Bl DA s
AR R AT BA Fh /75 (CohenFliBailey , 1997 ; llgenZ%, 2005 ) o fHZAS SCIA N , % & 33 50 1A
A PR ARE A0, 07 I 2 ORR e AT A )2 TR S 2 AR B 1) 6 AR 22 18, 1T AT A 2 1 A 2 80 R ATl
Pl A R R AR A5 %o 3k 0y AT I s i 7 A Ay 08045 A8, 1 P AT BA 3 R e o A [ )23 1 ) 24
XL B AT A ask 8 1) 52 0 o] LAYA 0 R AT 55V o 5 AN B 22 PE 52 (Luciano®%, 2018 ; Kozlowski,
2017),

1 A5

AT 55 P R AR 28 70 K0) R A% G 1A A 9 v 2 280 )t o Tt L, 22 RN Z2 AN [] () R b e
FEAEA A = A9 4T 45 M 5 (Hollenbeck @5 , 2012 ; Mathieus , 2017 ) . Ui Fridk , 4155 14 i 5 AT BA
A 55 B R R A R oA AR AR DM L TR, A A [ R AT 45 A AR 57 AR TR 3 s ]
B, A 00 45 S 0 A, 25 32 BT 55 1 o s ), B 55 1kt A7 7 DU 2R AR 2 - o i (52 )
YEFE YRR AR YERE QYRR BRI 4b, Luciano® (2018)#2 ) , ZE L s A BAE B T, hii
S OCTEAT S R AR, RV 55 2GR AT 55 M

(D55 BRI AT 55 AR AT 55 T AR, BV BA K B3 275 A S5 2R 91T
5 M, FEBY IR L T , 2R BT AR N5 TR Bt F AR BAAH L, AT 55 2R B AL A1 o T X
Tk AT 55 1 T, AT 55 AR B I, AT A 53 T 01 5 A 5 T A 5 255 1 I R O R R )
(HollenbeckZ,2012) .

(2155 MERE AT 55X BE 248 58 AT 45 FIr s B2 A0 W R A o, DL BT S5 A b AR Ve AR AL R
JEE M B A v AT 55 X BE AR I AT 55 Hh 5 119 4[] B /)N (Bakker, 2010 ; Bakker fllDemerouti,
2007 ) o AN, STEWFTE FIME s 7E T, WA ZEAS R REAA Tl R AT 55 MERE I o

2. MR AN

SR 291 AT BN AN 2 1ok R VBOR e R AT S5 AN W] 7 T Miller Al Shamsie
(1996 ) LA Gy-3fe 1 v 52 il 1 A BA R 491, K- 3t st 11 A T ot (R AS B P 40k =2, DR BEIR S A o
P AL AN R IR SR T R AN S M L R BRI AS AN 8 T R G B AT L sl T i
P B —E PR EE R ATl PN T TR I 1) 55 SR RS 40 U Bl it ), B0 S R BOR AR 3l R 1
ZH LU AN R P TC T A O A A 25 2 P AR S SR % A A RIS, B —
SEFRIE L PRON 2 REAS TS B HL BRAV i 52 T 37 B 14 BE R R IR DR SR i) By AS
FEPE SRR TR TN AR e PSR A5 SR, B IR ARSI B JUT IRz 2] 18 A R0 XU o

SNBSS T, BARLL B E MR — A BB E (0 T s A BN T = E A1F
BT BB , P AR 53 0 A SR AN s M SRR 257 TR o 1A BA B 53 AN TR I s 2 AT AR A1 24
T EVER B — 3K 327, AR ] REAFAE 1) 2K T 5 T2 0 TS 2 30 o 7 25 ML a5 i 141 BA
JSC X A A T, DATTT 52 M) 18 53 A AR UK G 8 181 B A A i I B RA T o0, IR e AR LR
FOE AR 5170, B an LS i ) BRI 30 ) BERR RN TE AR XU A TR R R4
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M, RSB BHEESHRIELR: I RAIMOIEE!

UNHT TR , 76 BRI sl P BAAT R A B2 S AL AT, 1 S8 IMOTAR. 769 TG 221 1 37 1 AT A <125
WP A A AE X P B AR B RFAE o DR G, AR SCRA“BE PR R T A< BB SR 1 i
2R 7EA% 5t T A S IMOTA BUHE R EL A T, XAl SCHER) A i RS & Fp A ad A 9 AR
IR RITEA SRR — P R IMOIEL A

(— ) LA“B B0 A A IMO TS LY fié

T s A PR AE— o 35 B AL 2 K skt S BB 7 T A S ] B AT 55 2 T (R A AL &
5 A R Tt B0 A A A A R 1 2 — , R U sl P BA AR R 55 R RE R AR DL L 28 L [H

I, 255X 3 sl A A 2550 P i B se M L 9 oA, FRAT TR T — NS AL A T T sl T BAA 3K
PEBH AR, BN R A IMOTE Y, 4nf&l 1R .

ST T WHEE - -~ |
T-nH5Ezh H A : SR ;gg’ﬁ% :
| RS | B aae | |- dnan | |
________ | |
Tmmm«ﬂ
=~ HIBEA - - ittt HBE RS -~~~ — - \ - - - - - -
! ! HB AR 3 wE || U TSR !
| BRI : | _ ERSN—GBaE | | ,
. * FB\SA . - ARERR. AR |1 o BT RAKE
|- meEr| = g [ RR T, O WA || )| | vt
| - AR | |- AR TR - b ! | - BRI !
! . U RS s ! L ____
| ! i}
: HIBASEE | | : :
U] - e || | % j .
: o BREBEIR | I :
| T ABBER I PR I
| - EmEE | | BT i !
| : | « KA. TeR. BRAR |
““““ | - TLRE. AE. 3T !
| » VARAE R
| |
R ) - - - RAREAHE - -
T+n |
I A :
. =1 |
ommen | < Y
e ) | - AREEEE !

B 1 EHA TR E AR

AHXTFALGE I TMOTE Y | 1250 B HAT LR PR SN [R] o 28— , AE GEIMOTARE AU i () 25—
AT RAE IR (TigenZ, 2005 ) , 3% FER R A5 A ELAT LA S it AOPE T (B 22 B 1Y
IMOTARFY Hfv | <P AU HAT 5 30948, B LA A 53 5102 A5 VEAE A o, 6533k o 35 A sz 5t
FERAAAE P RIE oK 368 = BRAZSEIMOIS R A 455 11 52 i P BA AT 80 A i R A8 i A A

ORI Z A0, T R AR I T e sh B BN RIE ST AT 2 X8 B PR R R
Bl BA PRS2 75 A7 7E — 22 B V812 T S A5 6 A28 g ) R

mE s, %Tﬂ;ﬁﬂﬁommlw\ﬁ/\l%xﬂéﬁuIMEEET*”T nﬂ;ﬁéﬁmﬁjwhﬂ’aé%

1@%?: A o [RT RS, 22 T30 A BA S B3 7 28 T-+ndt 19 378 Sl A BA R PR S PR, 2532 BB THA A AE
B FENE o fH TH+n 5 T-ndt 2 [ -8 MERR IORPESC FR |, RS I A BAAF 22 19 1 s ]

P AR A B AS T 8 UAE T B AR TG IMOTRE B 1 i L . 7515 GEIMOTES B | v
BEAACE AT — B BEr A B RIS — B B A B 8P E A A R 2R e s % 18 3
TEFTEREN , FEIA T SURERTT A5 A BA R A G FE S 0T LA B A PR (MathieuZF, 2008 ).,
B, 3 R A IMOTBL YR F SRy BR T — AN A BA B AFS2301 2 1N, B UM SRy 3 TR ] 3t 30 (1 BA 22 (1]

SNEZGFESEE (F5%3H)



(B B A B T T RE
() “EE AR T AT A Rk s i AL
BN 57 FE 52 A VR T sl AT BA P A B B R R R SC P Bl s SR 2 R sl AT AT Bk 11

B OEFErh R R B A AR — AN T 2 B 2 o JL 2 2256 (shared experience ) |

PV (team familiarity ) A PAFS 2 P (team stability )5 # &2 & 1E (repeated interaction )%
WESAEAS PR SC Iy = HAT AR, B e TR A 7E 210 3 20 AT A A O iR FE e 2
HUR S AT A AR 8 ot B AR SR

Fleming 2% (2006 )4 , A PRI S VEL 50 1T B8 S 8O B 3- F40 568 1 OB, DA
FETF AR, CatchpoleZ (2007 ) A FLER O MEFTE B A BRIk , 76 F AR # o
B AL 22 28 55 R S T BN A VR, 1T LA Skt 8, sk o ™ 25 5 S 1% & A o Davenport&5 (2007 )IA
Wi =B EVER B TREAR B 10 &0 K . Avgerinos fllGokpinar (2016 )32 H , A A BA H AR
AR 18— B 53 BRSO, %) P A G350 1835 04 B T2 M) o BRI 22 40, 5 Ak VR P At i oy
TSI AT BAAT R 5T () B 2 1 2 — o Narayan MK adiyali (2015 )#& i , HL52 A1 BA R 53 A9 SE T &
VEZ I FERE B VE I HL RE SE B A 3 1 T ik 5 T sk A S BT B VR AN ) R e, #25 Xe I )
AR A IE 52 5 [, 6 A5 AR 5 i E A SR U RS R T R E R A A D
Do AT R s FE T A B AEXT iR NS 2 32 Z R 2R A A 5 S i ok BE 8 [
ARSI FE T, LAXISELT 249 (2016 ) 5% 32 B K H AR FF2= 384 F B ORI AT BA A X 42 (1 it
¥ MR RS NG RIS BRI A VEFRE BUR G VER R STk EE 1A 7 T 5B
TR BATE PN B¢ B N 5 B AR A L AR Bl

3 6 AH DG SR SCRR A I 48 525, AT , I BA AR 01 5 B AR i AR Rl (5
Tt B AT AP DR R 22, i i ¥ 2 A A R ] B s B] L SE AT A VR AR 55 1 T SR & VR AT BA =
R AER B AR AR, X S T 8l A BA AT R 7 A

(DERE A VER RIS ] B SCERTE 3B T BARY 03 52 AR TS i A AR Ge i F L 7E 2w
AAERTS—104E P IR B AEUEL o — MR 10, B BRI 30T 1) 5 VR X M 1G5V %) 1 1) 5% e e 210 (H
SN, BT sl A BA RS I S AR R 52 A VEARAE , T A 03 J 52 VR A TRl B B 1] 5 3 50
PAZGAC R BIUIE O R, Bk 3 Rt a7 1 6 525V X6 PAT BA S5 2680 140 52 Wi A5 A1 o — D T, 2 2R [
F AT BA B 53 3 BHAEAS [] 5 3 sl AT AR b o 52 54 ]2 26 1 S5 AN B 5l 5 oAt A 1Yy
A R B TR 5 R AR G AL 2 5 53— T, AT BA AR 1 i B A2 A VR () B s i) a4, D) 25
PRI R LR R BRI B (ST DA S S0 S5 B T A VR I 1IE RS 0

(2) SR A AEAE S5 BT o 2 R A 3k 20 AT BAAT RO | M i ) 4 55 1 o2 El ) 1
A AERIFERZ T, 200 A AR 5 A VR A 850 S5 AT 1 et SV E AT S M B A AR K
KFR I, ok B FAESMEREE K BT = B 2 A 1E, AT B AR 51 R 245 8% AT
Ke—3011947 80 . Avgerinos FlGokpinar (2016 )TA A, A BA B 53 7 v X BE 18 AR A4 AR 2110 A1 BA

) FERT AR a5 R A —MH LT e EE SEMS R e TR ESAHA1ET
AE LI B AR B2 it ok 32 sh sl s i i) & VEHL 2> o (H 2 , Narayan FiK adiyali (2015 ) i 5
EZE SRR, RIS A BA R 53 B il A A 2 A0 T w5, B R E A SRR B &, X S
FHL S 0 S D B AR IE ) 52 o DRI, ST 7 Hh 285 SR X 3 0 A BAAT Rk 2 7 AR AT R s ), 75
BRG] ST 5t A S G5 R L AN R Tl s AR B At — 2 0 AT

() FFRAVESIA o P BA R 53 78357 18 32 sl P BA A PRk AR B sl R AT 43S R, B = 2l AU D
B SR AR SCHR P, A X X — [RPEHEA T IR AR SEUE AT AH AR S S B PR B E B
(A 52 M) %o B A 3t s A AR 03 T A2 A AR AT A RCPEAIL R AR 3 B2 R BRI FRR S E S
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Gy 77 A R B P BT 2%, A ) P BAAT R85 32 S PR OO AU 2 il A R BIUE , T K
G E BIAT AT 22 o BB B FRACE AR AT RE 2o D sk v i ASBr B AT A& A v L (L]
I, B MR Pk i B AR AT S AL S LTSRN T 37 2R AR 0T PR, R S ) T BA
IR FRR A VRSN R BT 2 52 i A R Y

23 b b, PR BASE B 5 52 7 A ) A HE X P BAAT R 2 e L T AT 5 At UL
ZACEINE A AL AP EE L KA b 27 e S5 2 A TS R A SOy
VERTI RG] e 5 S PRk A IS5 5 SERT BE S SRR E RS i A SRR sh AR
R SR NTE R L (S I ) B SRR R FRE 2 A R Y E LS Y
SEPNICAZA Rt 33 BT A R sh T BA R 2 1 R R AT A1, 205 0 3l P BA R sl s P
LT 1B & S

., ZEREXRKARREE

TER TG ZAEWIG N ARG HLUE SR A AN T, T Sh A A LA A 53 7 Ta A 2
il , LAAT S 18] ARG 1 A B3 B8 it Sl P A A e g A [T Mo — R o [ P (AR A
PR AP AE 55 2 FRUCR AT AEE &, ik 1 5 S PE MR S S VR A A Pk A e BE 40 Y
I AR R P, A AL AL X AR SR AP A R 26 o R S AT A AT
R AUIE I, SR AR KA 2 SN2 T H T R E R ZUE IR, 5 T sh A 2K
PERBITFE M (BRI

ARSC LA VAT BAA S5 P B8 Dy il , 368 1o o 3t 20 P A 2 PR e B i PR 8 | PP/ 2
TP AY ST, I LA L0 A AR G MO B HEA T 17 Ji , LA Ay JEEL 35 552 et i 1) VA A
RUPER 25 R 2R 22 () 56 ZA I — RS P O RE SR B S R E 50 0 5l P A 5P Y B AR T4
JE R AL GEIM O R 2l 254 14 Jh A 152 , U2 It 0 P B 5% S B o A2 5 AR R e B 2% TR A
T FR S0 I 2f P AT 2550 A i DR 72 2 A AT, G e B 5 P A 05 AT AR i o T30 47 1A
BN 5% A Al e AN R g VR D st ] S VR IR T AN R AT 55 288 B RS PR R A
B A AER B = A T AN [ ) A BASAGEE , VR O P ARG i) — 30, BEA BB A T sl AT BA AP 25
HAZ A VRV i sl A BN AT BB FE SR B AT B s A R b, 3 BGA S 2 | AT BA S BL—1i§
S AR LA A AT A B8 A 1 R 28 MR ARSI o T HE 2 A AR AL R I 1) 1
IR LR AT BR324 3 3l A1 A A5 IR B g o S5 I RTS8 B B A A A oAt
P55 AL A B3 B A I X B AR S B RE R 8, DR B T Tl P BA DXl T G AT A ) SR 3%
FiPE 3 A0, AN S5 M LA B AN 5 P 2™ A B A R R R R

DAY AT IMOIRE R A HE R, R A 5 T3t 8l P BAAT Rk A5 T A LATT 07 T«

1. JEIT X i A BABEA B R GER T, BE— 22§ 58 I BAAR B9 o U 25 SR I BA LT,
RV 1 AT A gl T, ok -5 i P P A [ s PO XEERSE , 2 3t 8 P AAS ml s 6 ) 3 8
J& Z— RS B TR S AT ARSI S 8 1 P B ML — 4 B2, (ELA P A B3 i >4
JEITRAS T

2. RHZ R , 12 RER -G WFFE Sk Z2 0 W D5 iR SE IR AR T AR 51 22 8] B
W BRI AT 22, 3 B TS AT A AR S LRI AT AT TR AT - AT Y SSIERT
T Z MRS HAE T B2 AR, iR B A i 5 AR 2 (] ARG TG AR AR g
AR T R A IMOIR R A T8 5 20 A7, 24K TR s A A AR AL o 4914, 37 5t AT A 2443
PN BRI A R B R AR TS o Il B 5 8 5 DO R A L oo A RS TR R 6 2RI R, I
HMUE S HHER

SNEIZ G (F428 % 3H)



3. 2025 R Bl T BN I 35849 Y R, E A B B S sh MRS E T R R B T
e BEANR A MEA Tl CAZ AT F AR Rl A BARE ) o, 3t s P BAAS B SR AN S B A R 2 2454
TEARVSE T, T s BN B SR BRAE AT A, A o] s R A it o X LU XL 48 1 AR 25 v B e
BT RN IE o[RS, 17 25 = 55 U sl AT BA B Ak At A AT s AT B L - RO BIESE , An o M e Bl 5 v A
IR ZR P28 g YT 0 AT A Rz 1 ]t
4. KBRS F A A X —SE P RIS L N, E S sl i G VR R A S50 A 22
SR 7 BT A ) R G VR AR 2l SRR 2 53 A1, 5T AT AR5 1P - A ) 20 BECRE g
FE, AT AR VHE R S AR B B /NS 1y B2 T, 3R OGS AT BB AT DS i
LA A A BB 5 ) S 2R
5. FETF RSO A R TP R SOC R (T B TR D R A A A B R DT FEREZE
BN RGP E T 2 A AR RIRGE TG HREAE, BB ATE T AR, & Al
I3 BYBRAR R SR AOREAS 5 52001, AT A G v ) SO AR 4 3 3 T A SO
JEARNSI T E KL

FESE T

[LIRAE, A7 B, R . SR Qe ot e A ] A S PR R s L 52 - LA BAIESR 0k A AR B 0] A5 B TR 244, 2012,

(1):13-19, 34.
[212RAR, 2530, ZR8K. BB AR P Ak A BT I —— L AR A B A B[], 26453, 2018, (7): 7-21.
BIXISELL, 24, B [ SRRk 34 7 L2 06 B R T BA (4 A VERRGE M AT [0]. v ERR4 38542, 2016, (4): 372-378.
[41253, Wi/ . SN B R FEE R 5 BT, S E 405 54573, 2014, 36(4): 57-64.
[SIZEHYL, /N, BN SEHABHZ R S5 5 RIS 25T IMOGE AR BEF5E 0], D HE2EHR , 2009, (7): 639-648.
[6]
(7]
(8]
91

N

618k %, XIJ/ﬁ /0P A AT A F) DR A AR AILARI ). R B2 (2220, 2007, (3): 71-75, 134,

TIEUK, R, PRI R M P R AT RCR )], 0 HREAAR, 2005, (4): 542-549.

8 1ﬁ£ , BRI, ZETALHICAZ R BRI A SRS BITFE (D). BHATBEATSE , 2010, (10): 191-193.

OJVFRE, BEFTIM, T T, 4. PUHlAFAE S P BAGTAL: 3= 0B 5 A B AR Y A (0], A8 BEITE, 2016, (9): 238-

249.

(10156, 22K, IR SUBFFE I S B[], SN 4050 5453, 2013, (6): 52-60.

[k RRAE, W, 5T FIBADGE (S B a4 T %t BB 7 iV FATLIBIF S (). AR 2 (P2t SRR
2010, (6): 31-34.

(12070, E5025. N2 R IR S5 I e AT BA (5 A3 e PR 3R B B B BR AR T E (D). AR AR R 23k (PR L 2016, (1):
11-17.

(13155, 2R PIBAAT RO o L e TBAIE BT SR £3R [1]. BRGS0 9E, 2017, (1): 154-160.

[14]3KERE, Tz, T80, e A AR BT s 5 R EA[T]. SNEZ 3 54, 2016, (9): 64-79.

[15]5K 2%, Hempel P S, 5K 2%, 45 SR TAERBANAE HAC 2 R G IACR [T]. O E2EH], 2006, (2): 271-280.

(161X BEM. Ay 38 I SREIE B TRt PP S AR IR B )]. SR £8 050 5458, 2011, (1): 1-10.

[17]Avgerinos E, Gokpinar B. Team familiarity and productivity in cardiac surgery operations: The effect of dispersion,
bottlenecks, and task complexity[J]. Manufacturing & Service Operations Management, 2016, 19(1): 19-35.

[18]Bakker A B, Demerouti E. The job demands-resources model: State of the art[J]. Journal of Managerial Psychology,2007,
22(3): 309-328.

[19]Bakker R M. Taking stock of temporary organizational forms: A systematic review and research agenda[J]. International
Journal of Management Reviews,2010, 12(4): 466-486.

[20]Barney J B. Firm resources and sustained competitive advantage[J]. Advances in Strategic Management, 1991, 17(1): 203-

227.

[21]Barsade S G, Gibson D E. Group affect: Its influence on individual and group outcomes[J]. Current Directions in

B BN R 58 : — N R By IMOTAE A2

149


http://dx.doi.org/10.3969/j.issn.1004-6062.2012.01.002
http://dx.doi.org/10.3969/j.issn.1001-4608-B.2007.03.012
http://dx.doi.org/10.3969/j.issn.1000-7695.2010.10.063
http://dx.doi.org/10.3969/j.issn.1002-3321.2010.06.004
http://dx.doi.org/10.6049/kjjbydc.2016080395
http://dx.doi.org/10.1108/02683940710733115
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1177/0963721412438352
http://dx.doi.org/10.3969/j.issn.1004-6062.2012.01.002
http://dx.doi.org/10.3969/j.issn.1001-4608-B.2007.03.012
http://dx.doi.org/10.3969/j.issn.1000-7695.2010.10.063
http://dx.doi.org/10.3969/j.issn.1002-3321.2010.06.004
http://dx.doi.org/10.6049/kjjbydc.2016080395
http://dx.doi.org/10.1108/02683940710733115
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1177/0963721412438352
http://dx.doi.org/10.3969/j.issn.1004-6062.2012.01.002
http://dx.doi.org/10.3969/j.issn.1001-4608-B.2007.03.012
http://dx.doi.org/10.3969/j.issn.1000-7695.2010.10.063
http://dx.doi.org/10.3969/j.issn.1002-3321.2010.06.004
http://dx.doi.org/10.6049/kjjbydc.2016080395
http://dx.doi.org/10.1108/02683940710733115
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1177/0963721412438352
http://dx.doi.org/10.3969/j.issn.1004-6062.2012.01.002
http://dx.doi.org/10.3969/j.issn.1001-4608-B.2007.03.012
http://dx.doi.org/10.3969/j.issn.1000-7695.2010.10.063
http://dx.doi.org/10.3969/j.issn.1002-3321.2010.06.004
http://dx.doi.org/10.6049/kjjbydc.2016080395
http://dx.doi.org/10.1108/02683940710733115
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1111/j.1468-2370.2010.00281.x
http://dx.doi.org/10.1177/0963721412438352

150

Psychological Science,2012, 21(2): 119-123.

[22]Beal D J, Cohen R R, Burke M J, et al. Cohesion and performance in groups: A meta-analytic clarification of construct
relations[J]. Journal of Applied Psychology, 2003, 88(6): 989-1004.

[23]Bell B S, Kozlowski S W J. Three conceptual themes for future research on teams[J]. Industrial and Organizational
Psychology,2012, 5(1): 45-48.

[24]Bushe G R, Chu A. Fluid teams: Solutions to the problems of unstable team membership[J]. Organizational Dynamics, 2011,
40(3): 181-188.

[25]Catchpole K R, Giddings A E B, Wilkinson M, et al. Improving patient safety by identifying latent failures in successful
operations[J]. Surgery,2007, 142(1): 102-110.

[26]Cohen S G, Bailey D E. What makes teams work: Group effectiveness research from the shop floor to the executive suite[J].
Journal of Management, 1997, 23(3): 239-290.

[27]Davenport D L, Henderson W G, Mosca C L, et al. Risk-adjusted morbidity in teaching hospitals correlates with reported
levels of communication and collaboration on surgical teams but not with scale measures of teamwork climate, safety climate,
or working conditions[J]. Journal of the American College of Surgeons, 2007, 205(6): 778-784.

[28]De Dreu C K W, Weingart L R. Task versus relationship conflict, team performance, and team member satisfaction: A meta-
analysis[J]. Journal of Applied Psychology,2003, 88(4): 741-749.

[29]Dechurch L A, Mesmer-Magnus J R. The cognitive underpinnings of effective teamwork: A meta-analysis[J]. Journal of
Applied Psychology,2010, 95(1): 32-53.

[30]Edmondson A C, Nembhard I M. Product development and learning in project teams: The challenges are the benefits[J].
Journal of Product Innovation Management, 2010, 26(2): 123-138.

[31]Engwall M, Westling G. Peripety in an R&D drama: Capturing a turnaround in project dynamics[J]. Organization Studies,
2004, 25(9): 1557-1578.

[32]Fleming M, Smith S, Slaunwhite J, et al. Investigating interpersonal competencies of cardiac surgery teams[J]. Canadian
Journal of Surgery,2006, 49(1): 22-30.

[33]Gladstein G A. The role of empathy in counseling: Theoretical considerations[A]. Empathy and counseling[M]. New York,
NY: Springer, 1987.

[34]Gully S M, Incalcaterra K A, Joshi A, et al. A meta-analysis of team-efficacy, potency, and performance: Interdependence and
level of analysis as moderators of observed relationships[J]. Journal of Applied Psychology,2002, 87(5): 819-832.

[35]Hollenbeck J R, Beersma B, Schouten M E. Beyond team types and taxonomies: A dimensional scaling conceptualization for
team description[J]. Academy of Management Review,2012, 37(1): 82-106.

[36]Huckman R S, Staats B R, Upton D M. Team familiarity, role experience, and performance: Evidence from Indian software
services[J]. Management Science,2009, 55(1): 85-100.

[37]Huckman R S, Staats B R. Fluid tasks and fluid teams: The impact of diversity in experience and team familiarity on team
performance[J]. Manufacturing & Service Operations Management,2011, 13(3): 310-328.

[38]Hughes A M, Patterson P D, Weaver M D, et al. Teammate familiarity, teamwork, and risk of workplace injury in emergency
medical services teams[J]. Journal of Emergency Nursing,2017, 43(4): 339-346.

[39]1lgen D R, Hollenbeck J R, Johnson M, et al. Teams in organizations: From input-process-output models to IMOI models[J].
Annual Review of Psychology,2005, 56(1): 517-543.

[40]Knight A P, Eisenkraft N. Positive is usually good, negative is not always bad: The effects of group affect on social integration
and task performance[J]. Journal of Applied Psychology, 2015, 100(4): 1214-1227.

[41]Kozlowski S W J, Klein K J. A multilevel approach to theory and research in organizations: Contextual, temporal, and
emergent processes[A]. Klein K J, Kozlowski S W J. Multilevel theory, research, and methods in organizations: Foundations,
extensions, and new directions[C]. San Francisco: Extensions, and New Directions, 2000.

[42]Kozlowski S W J, Chao G T. The dynamics of emergence: Cognition and cohesion in work teams[J]. Managerial and Decision
Economics,2012, 33(5-6): 335-354.

[43]Kozlowski S W J. Enhancing the effectiveness of work groups and teams: A reflection[J]. Perspectives on Psychological

SNEIZ G (F428 % 3H)


http://dx.doi.org/10.1177/0963721412438352
http://dx.doi.org/10.1037/0021-9010.88.6.989
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1016/j.orgdyn.2011.04.005
http://dx.doi.org/10.1016/j.surg.2007.01.033
http://dx.doi.org/10.1177/014920639702300303
http://dx.doi.org/10.1016/j.jamcollsurg.2007.07.039
http://dx.doi.org/10.1037/0021-9010.88.4.741
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1177/0170840604048000
http://dx.doi.org/10.1037/0021-9010.87.5.819
http://dx.doi.org/10.1287/mnsc.1080.0921
http://dx.doi.org/10.1016/j.jen.2016.11.007
http://dx.doi.org/10.1146/annurev.psych.56.091103.070250
http://dx.doi.org/10.1037/apl0000006
http://dx.doi.org/10.1002/mde.2552
http://dx.doi.org/10.1002/mde.2552
http://dx.doi.org/10.1177/0963721412438352
http://dx.doi.org/10.1037/0021-9010.88.6.989
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1016/j.orgdyn.2011.04.005
http://dx.doi.org/10.1016/j.surg.2007.01.033
http://dx.doi.org/10.1177/014920639702300303
http://dx.doi.org/10.1016/j.jamcollsurg.2007.07.039
http://dx.doi.org/10.1037/0021-9010.88.4.741
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1177/0170840604048000
http://dx.doi.org/10.1037/0021-9010.87.5.819
http://dx.doi.org/10.1287/mnsc.1080.0921
http://dx.doi.org/10.1016/j.jen.2016.11.007
http://dx.doi.org/10.1146/annurev.psych.56.091103.070250
http://dx.doi.org/10.1037/apl0000006
http://dx.doi.org/10.1002/mde.2552
http://dx.doi.org/10.1002/mde.2552
http://dx.doi.org/10.1177/0963721412438352
http://dx.doi.org/10.1037/0021-9010.88.6.989
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1016/j.orgdyn.2011.04.005
http://dx.doi.org/10.1016/j.surg.2007.01.033
http://dx.doi.org/10.1177/014920639702300303
http://dx.doi.org/10.1016/j.jamcollsurg.2007.07.039
http://dx.doi.org/10.1037/0021-9010.88.4.741
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1177/0170840604048000
http://dx.doi.org/10.1037/0021-9010.87.5.819
http://dx.doi.org/10.1287/mnsc.1080.0921
http://dx.doi.org/10.1016/j.jen.2016.11.007
http://dx.doi.org/10.1146/annurev.psych.56.091103.070250
http://dx.doi.org/10.1037/apl0000006
http://dx.doi.org/10.1002/mde.2552
http://dx.doi.org/10.1002/mde.2552
http://dx.doi.org/10.1177/0963721412438352
http://dx.doi.org/10.1037/0021-9010.88.6.989
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1111/j.1754-9434.2011.01403.x
http://dx.doi.org/10.1016/j.orgdyn.2011.04.005
http://dx.doi.org/10.1016/j.surg.2007.01.033
http://dx.doi.org/10.1177/014920639702300303
http://dx.doi.org/10.1016/j.jamcollsurg.2007.07.039
http://dx.doi.org/10.1037/0021-9010.88.4.741
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1037/a0017328
http://dx.doi.org/10.1177/0170840604048000
http://dx.doi.org/10.1037/0021-9010.87.5.819
http://dx.doi.org/10.1287/mnsc.1080.0921
http://dx.doi.org/10.1016/j.jen.2016.11.007
http://dx.doi.org/10.1146/annurev.psych.56.091103.070250
http://dx.doi.org/10.1037/apl0000006
http://dx.doi.org/10.1002/mde.2552
http://dx.doi.org/10.1002/mde.2552

Science,2017, 13(2): 205-212.

[44]LePine J A, Hanson M A, Borman W C, et al. Contextual performance and teamwork: Implications for staffing[J]. Research in
Personnel and Human Resources Management, 2000, 19: 53-90.

[45]Levine J M, Moreland R L. Knowledge transmission in work groups: Helping newcomers to succeed[A]. Thompson L L,
Levine J M, Messick D M. Shared cognition in organizations: The management of knowledge[M]. New York: Psychology
Press, 1999.

[46]Luciano M M, Bartels A L, D’Innocenzo L, et al. Shared team experiences and team effectiveness: Unpacking the contingent
effects of entrained rhythms and task characteristics[J]. Academy of Management Journal 2018, 61(4): 1403-1430.

[47]Lundin R A, Séderholm A. A theory of the temporary organization[J]. Scandinavian Journal of Management, 1995, 11(4):
437-455.

[48]Mannor M J, Shamsie J, Conlon D E. Does experience help or hinder top managers? Working with different types of resources
in hollywood[J]. Strategic Management Journal 2016, 37(7): 1330-1340.

[49]Mathieu J, Maynard T M, Rapp T, et al. Team effectiveness 1997-2007: A review of recent advancements and a glimpse into
the future[J]. Journal of Management, 2008, 34(3): 410-476.

[50]Mathieu J E, Hollenbeck J R, Van Knippenberg D, et al. A century of work teams in the Journal of Applied Psychology[J].
Journal of Applied Psychology,2017, 102(3): 452-467.

[51]McGrath J E, Kravitz D A. Group research[J]. Annual Review of Psychology, 1982, 33: 195-230.

[52Miller D, Shamsie J. The resource-based view of the firm in two environments: The Hollywood film studios from 1936 to
1965[J]. Academy of Management Journal, 1996, 39(3): 519-543.

[53]Narayan V, Kadiyali V. Repeated interactions and improved outcomes: An empirical analysis of movie production in the
United States[J]. Management Science,2015, 62(2): 591-607.

[54]Paletz S B F, Schunn C D. Assessing group-level participation in fluid teams: Testing a new metric[J]. Behavior Research
Methods, 2011, 43(2): 522-536.

[55]Sirmon D, Gove S, Hitt M. Resource management in dyadic competitive rivalry: The effects of resource bundling and
deployment[J]. Academy of Management Journal, 2008, 51(5): 919-935.

[56]Slotegraaf R J, Atuahene-Gima K. Product development team stability and new product advantage: The role of decision-
making processes[J]. Journal of Marketing, 2011, 75(1): 96-108.

[57]Sundstrom E, Mcintyre M, Halfhill T, et al. Work groups: From the Hawthorne studies to work teams of the 1990s and
beyond[J]. Group Dynamics: Theory, Research, and Practice,2000, 4(1): 44-67.

[58]Wegner D M. Transactive memory: A contemporary analysis of the group mind[A]. Mullen B, Goethals G R. Theories of
group behavior[M]. New York: Springer, 1987.

[59]Whitley R. Project-based firms: New organizational form or variations on a theme?[J]. Industrial and Corporate Change, 2006,
15(1): 77-99.

[60]Zhou Y, Wang E P. Shared mental medels as moderators of team process-performance relationships[J]. Social Behavior and

Personality An International Journal, 2010, 38(4): 433-444.

Research on the Effectiveness of Fluid Teams:
An Extended IMOI Model

Wang Shan, Mao Ning
(School of Business, Nanjing University, Nanjing 210093, China)

Summary: A fluid team structure has become an increasingly important organizational form,

especially in the context of a highly marketized and highly segmented talent market. The reasons behind
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this can be summed up into two points.On the one hand, in the era of digital economy, members of
enterprises, organizations and teams are highly socialized, forming numerous small groups with different
themes.On the other hand, the market is increasingly customized. So that, the demand for flexible teams
is on the rise.

This paper is based on the worldwide research on the effectiveness of fluid teams. Firstly, we
summarize the characteristics of fluid teams, and distinguish the concept from other similar ones. Based
on this, we propose the key dimensions to measure a fluid team’s effectiveness, including four
dimensions. One is the quality (degree of completion )dimension, that is, whether the team tasks are
completed and the quality of completion, such as the emergency response teams. Another is the time
dimension referring to team duration or task completion time, such as the surgical teams. The third one
is cost dimension, which refers to the cost benefit of teams, such as the online sale teams. The last one is
innovation dimension, which refers to whether the team’s products or services have innovative ideas,
such as the research teams.

Secondly, based on the IMOI team effectiveness model, we analyzed the antecedents of the
effectiveness of fluid teams, including input, process and mechanism, and also the moderating variables.
In detail, the antecedent variables mean the team inputs, including two dimensions. One of them is team
resource which is a kind of content. The other is team composition which is a kind of form.The process
mechanism of team effectiveness can be summarized as team cognitive processes, team motivational and
affective processes and team behavioral processes.The moderating variables can be classified as task
characters and uncertainty.

Finally, we put forward an extended IMOI model, which has great implications for fluid team
research and practice. Compared with the traditional IMOI model, the improved one is an inter-temporal
model of fluid teams’ effectiveness. This model indicates that a fluid team has characteristics of inter-
temporal and repeated interactions with its members, which promotes effective transfer of the implicit
genes such as emotion, knowledge, skills and experience accumulated by team members at the early
stage of cooperation to the focal fluid teams. This transfer has a significant impact on the effectiveness
of the focal fluid teams through the following channels. The interval time of repeated interactions, the
task characters of previous cooperation, the outputs of previous cooperation, and the motivation of re-
cooperation, are summarized from the literature. Therefore, inter-temporal fluid teams are characterized
by flexibility and strong adaptability. Meanwhile, the transfer of such genes is a brand new reading of
the dynamics, feedback and adjustment of the traditional IMOI model, which serves as a bridge in the
research of inter-temporal fluid teams.

Key words: fluid teams; effectiveness; inter-temporal; repeated interaction; IMOI model
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