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s e e e e e e ey

W OE: RESEEANMRA T HAER AR ZALE A B ARe S — Ry X, L3 i T
0 IARSE AT AA G = A R ¥R, L5 R TR T FH AT HE W K E AL XHR
FAETFAG U, 2 RMRIEL £ 57, b, KXEHE T RLE S SMARRIA, ik
TRZS &5 E . GrAGEY] B AR-F 6 F AR A AR R S A £ F, b A Ui R e 2R AR
LS NBETT R SN TAARESESHMNELL 5B T ST ERNERTLAFR
RZAE, A GG R R AN E T AR ERAET 7@, A T AL A R &S AT B A= 4
R FEAMRFITED, BT RECELSEY R ZFRERTEZIANEHSL G, 4
STIA AR R, NEA G . B R TR R Hrh 25 R R A R 5347 T2, 3k
= ANEA IR SAER KA A B A E eI RE S ST S AT IRE 5 R A B A
&, RV oA 8 T4k E AR Fe A 2T TRE A e ] TRE S &,

ST RS A B BRI b A A A S B ik AR AT B e T3
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e e et T S ot e e e T S St et St SO

—. 5l

A A X PPl SO 7= Az LK, Al A5 TRl R 2 H AR5 o N it AR B0 553 11, AR
Bels GBI« KRB AR 2, SO A Al DL Fh b T AT G B0 2 8 A 0L TA a5 o R AE AN Ik |
B SN B A b W A4 SR B S5 B A4l A B SRy B R i 2 B A R AR 0 A (Wolfe,
1988) . 2E - IMAR B ZU Fl H Gl —: B bR R DA B bR ) i 220 5l =55 ) B — JE
HEFR A IRZR O A (bottom-line mentality , Greenbaumas, 2012 ) Al 45 B & IS LR O ASTE G N B
SRT DA A 9 A5 A7 A R (R AT BB RR il 4l 0 A0 3 25 AR A BE A Ml A9 4 328 & (Wollfe,
1988 ; {4, 2021 ) , # MM FEARIEI5¢ B = Q85 07 AR PRow 4 ) o 50 | IR AR R BUM I iR 18

il 1

s B #A: 2021-05-19

EESWHE: B R 8 AAF A2 LA A (71572140)

EEE N BORM(1996—) , 5, 1% 38 K 5 % 2 F i 4 & (B iRAE 4, chgduan@]126.com) ;
) A (1962—) , 4, ¥4 33l K 5 % L F IR0
o A2(1996—), B, BEABRFERLF R LA,
% %(1989—), F, 5 MK FFLFRINHIL,
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SV AE P R T A SN AR T 2R ARIE TR AR I T A AR S
TP T A AR AR A ke i T e 257 IE AN, IR O3S TR 32 B2 3 A I A E

JRE O A4 AE BG5S 50 B B EEMME . NS LE, IREO SR
Ml 5K % B AR RS T B R S R BT E B SR H AR RO
AT BN HAR B A AR BE (N2 2] AR T 10)  BROIE B H bR S 0] Sisoiaet B AR ) , 1M 2
W T AMAKT 2 H bR i - 22 5 (Greenbaum:, 2012 ) . 5 H G THE A HAMH H , MAEGEAS[F]
H s B 5A B e 6 22 57 ORS00 A8 ) B R S BB S v AR T X &2 2= 2R 21 ) i 1) E s 7 B XS
(Wolfe, 1988 ) o il i NPT A [F] B AR A il 25 7 —— IR0 A RBISAE— R L LA ME
gt BARE HFIE 0925 o N SE R BV, 382 I JR IS S A5, v] LAKS BhAS BB DGR 3 H oG
R E bR i ZA AL I (CAnPREE LR L 5L T AR S ) e R i s b 55 1635, sl il x4 25 5%
TER 2, R = AL A TE S ) Bl B R b At S TR R R &, — RS REE IS
LU AN L E B AV K AR AN R At 25 o DRI, I £ b X6 830 3 R B3 TG ER L AR Y
NI T2 A A A BN A

FBARICE O AR F N B AR BRI 2 G2, (HA S IE iR Ab e A B B, 1P 20
RO R S BT 58, GO A AE T SEAE A P Oy 23 5 th T 0 B A BU T R R U, 17 222
FIUHIE E N A B S R IR 5 B AN EL 1 i HAR  FEF SR IR L O A I, 23 T T
AN AT AT EAE AR i A B FR AL R R AT 755 8 A4 DR R B SR A
R 5 7 IR E O 1T IR O SR RS EE = 51 T80, o R far A o T 25 28 7 A
HRLHZA2 2 H A i 26 [n] ik sk = R G0 2 T,

ARG RN X LA b PO, 8 35 SCRR AR 19 77 Ui 7E AR J 6 G 2RO A 40U i

TR - 55— B PRL DAL A AR T 5t BB IR IE R AE A R AL 2 st R A BRI,

BRGS0 57 [ A, DR P A 28 X R Lo A MR A AR 28— il i I IR 2
SIS AP TR, S B R R SRR O A A AR B XA, DRl B A RO A
T AR DT TN G T RIE AL, A SRR 0 A TE 2 )2 T 2 5% T il e fit
THRAE EROMRAE B =, AR DA R AT A58 BT FHBEE , WAL 2D RS R B
AT IR ORAF PRI AR U ZR Lo S B OB o 26 DU, FOA RN T B At 2o 52 e e, A
INHIFIOCZR P ZE AR T B AT BA R ZR O A X U TR N OCR AT A RGTL LTI &
R, TR 73 A B X TR O AR M A5 R A IR il i BB P58 R 2 Ak, UIRER L
AHEEIAIE BRI R IR 2RSS R AT AT 1R IR —
B TEBIEHELE, AR TR MES AR %

. REUOEHRAERNE

(— )RR

JEGZR LA (bottom-line mentality ) /& X Gk (bottom line )iX —HE AU IE AN 78 AEDESCIE
Birf R SRR 45 K B £ 5 A — T8I — 475 R 2L 5 s A Bl ss 2.
e TR ) R R A 2 R B BB W AR IS NPT 332 s I A% L
BT 251 (Wolfe, 1988 ) o HE T IRER (1 X, Wolfe T 19884F 1 R #2 R L o s — 1), I H5 |
ABA R T . Wolfel\ h IRZR O A TEA T EAR & L HSMERINAT Lo I LU HAN T

O AR B ARV SCE Cpk B4 30 5 | &% B SR G157 i B8 2 195 ) , Whttps:/mp.weixin.qq.com/s/apwKrz1J
DSVp2514SCMQ3A.
@ liLhttps://www.dictionary.com/browse/bottom-line .

JREN AR A RE

109



110

] o 55— , PAT SR Co A B ] T 78 2 0018 58 i R BCR — 4k B2 1 8% 5 X o T Rj B b
¢ )BTRS A — A BRI W UE LB MRS 25 2 AR e — B bR, O B R SR
IETANHE S 50— PIA IR Z O A B A g — VIR T U & ok fi i 5 =, A IR Z OB A~
PR G IR T PRI o 26 DU, FAG SIS Ze o A (R ARl D A ) 55 0, IR O A e A 43
F i AR T Wolfedf AR 45 IR D AR M S8 T 5 M AR H AR I 2004 , Greenbaum
(2012 VB IR LA ORI IR IR L 45 AL 1T Z 08 5 et S s I i — 4 4l IR0 A
TERE 2 Aol o AN, ZEAE SE AR IR 28 0% & e il 1, 3R AR 22 )7 B 01 85 “MEGD P "I
2T AR PTGk, 85 A RN G AT IR <ME B0 20 T 2 A6 1 2 TR S 7
B RIARE S, G AR S HE M2 T 2R RE TS

() RE DA SHCHE S HT

WGP, L OS2 MMARFE S ) — B2 B, it T AN AT D A M E AR i
75 T HAh H#5 (Greenbaum5:,2012) o 7E H A8 AT 1Y, %5 B HU A (short term orientation ) .4k
CUERH H #55:17] (performance-prove goal orientation ) F1ZJ 4] 32 X (utilitarianism ) Sz Bt T AMATE
TR A FE T B bR ) -, T 26t L4k (linear thinking style ) WU Sz it T MATESE AL H bpid 72 %
FEAM TR IRL LA LIRS IR WA R —E 2R O TR IR0
AR ASCI IR DA SIS HE ST T L, BAR LR 1.

&1 REOSEEXESHHBRN

JRLR A S R ) SRGIEH BAr S | ThAIEE X 2R A
Xt EIE | e 5 Rk B brtH e ST Refioa
B NEE, SZM T8 AN NGEERE | A s EEE ) %ﬂ"‘“‘ HUesAHEN
sE TN T H A5 B, 5
1 BHER s e _ - ATLEHBED | 45RER VS 4= R
e JEER s F E L ot ol
F Rk e L ROGREERER] e "
i + 43 am i HARIA R i SRR Tl AN Ao i
. . N " TR B
o RS HTIERN T [Tttt | g |00
s S RCRIMIRLI by i sl | s | Mo ILERH
" 7k (Greenbaum%%, . B
i 2012) 4y, Bearden?s, - (Vandewalle, (Brady Al G P
2006) 1997) Wheeler, 1996) ;%;Zi ’

GORBR IR A B AR SC TR

1 JRAOA S5 YA

JREO A SRR B R e T AN S —2 AARAY IR 4f o B A — 2 R B R DA
T AR 234 2 R 0 TR B A 1] (Woolfe, 1988) o B AR A IX 54 T« AT HARAY 3 2ER
7] o S S B 1] 5 S B T RS TR 8 SRR S SCTE 2SR , S Ak TR IRl 3 H AR s T ek 02
& B AR 9 55 HARFIARI 55 HAR, O HLIA I 55 HARBI I et m TR 55 H bs O
UK, A WIS 2 TS [R] o B J8 F Hofstede SCARERIS H g — AN HEJE , AR 38 —Fh SCIL4FAE
(Hofstede,2011) , /] —SCALH 5 (10—~ [ 5 Bt X)) T A A8 LA SRR 32 ) e 40
[i] o 17 ATOC TR D AR BT FEI A rPAEROWUZ T CIMAFTIATBAJZ ) o JFR2k D A7 R ST
a2 AT it — 2P

2. RO S EREE H 551w

JRE DA S HRAIEN] B bR Tl A TS F RIS BB A . — 38 59 D) 32 2R B -

SNEZFEETE (F445E11H)



B B AATE LB B o R SUsSCiE B A ) 1A (U ) T 56 i Sk, B EHIER A
AYRE 1 & ROk L Sl A\ B 5 (Porath flBateman , 2006 ) . i IR £k /0 AN IF IR 2R HARAYIA AL, FFAS
SRIEPE TN 5 =, HARIR SOR R SRk BT B AR S ) b iy ARG SCE Nz, 445 TAESK
Fkt 2268 155 HbR - 1 H BT R TR LA ITIT A R R0 55 5k Hbr .

3. RGN HYIR E XL

SR OA S IIA & R T AT DR TR I X 435 5 5 DG o TR 3 SCEA A, 435 RS2 1 W
— AT R B R S A T G ) BRIE (Conway FllGawronski, 2013 ) o W1 H A5 35 5T LA
i 2 N2 5k, I AR T AR AT A2 1 o DR 35 LS IR Z OB X BIFE T, 55—, 158
FERBUAN ] o DA 3 SCJw T8 AR AT 2, G B2 PSR (A AR 5 T IR D A T TAES
BRI TE HIRE DB G A B TEL T AOC AR DTS S TEHI B 55—, L4
AN o DA 3 SO a8 S SORDE , ARRAT R S 3 % 45 R 00 D - T2k AR 1 S0 IR O 84K
FAT RS E X EFIE AR g = TARE R B bR 58 =, % B ARS8 B R o D] 3
SRR B PR TR, T AN SR I — o Bk BGOSR T X Y H A o TS 20 243
HARAIA A

4. RGOS S ERYE

RO H AR R T AN TAMBAE B X Lk B YR Re A At T G 1E
HMEREY AT B A= S, DA NGE A R TR 2 R B SR e b B A ., AT B
P HfR el e, DS 55 22017 8l (GrovesSs:, 2008 ) o R 7 19 X 1) R BARBLAE - 56— , X5 B2
TAFTERE St B v PR BRIV LS ML i, Dt 2 S S 4 I A S PSR AR G5 B TR 4k
DANOGHE SR BAnAHC1E B, S Z 8 E 3G T HAMME S 56 =, 2/ 0E Binik
I o S M SR A R S SR BT A T ) — R R Ty X IR R — i EER R H bR o TR R0
A0 s H RSB

(=) JRO AR

A RL A i 32 20 Greenbaum 55 (2012 ) JF & 1R L & i K (bottom-line
mentality scale ) . 1% i R34 B, R 7 803153, 883 75 01220 0T I R g oA m AR B o A
4T HOGOW IR R0 55 FEIRZE 15 L HA AT Ao FEAF AR B 2 T SO A A2 5t
T AR Al . Greenbaum 45 (2012) il HSMEAS , 43l i T F R I B SR IRZ 0 A (T A TR
LB ME T AR LA, sl blo R EBIYTE0.85LL |, RUiZERBA RAFIE . [F
i}, Greenbaum%5 (2012 )55 T IR0 HARKMERE | HARUE2L )  Si8GiE] H AR ) i
AOHLRE H AR 25 ) BAR S ] A X ROBE , 25 SRR B IC 4k 00 38 5 X S A 7 B i 1 X 43
B R HNEE T 5 RS0 A 1 M A ) S AR 1, 3 3 LA IR Al R BRSO A S etk B
A ) Sk B B AR S AR 32 SRR R A A B .

SR AR EREIAT T A PER o] T AGEH, S0t AR, 318 A A CanFe i &
B N A O, EE TR B BRI BTR A, 22380 TRAZ AR ) e 21450 B A A1 BA
JZ T 54N, CastilleS5 (2018 )l &t 1A 2 1Y IR 40 A 5 H (bottom-line mentality climate
perceptions ) , HoWE i F U = 1515 B A I HLAG AT, B 00 43k L AR AT IR OG0 2 IS
28> m AR R a2 BN 0.93 ; Greenbaum 55 (2020 ) 3 T HIBAIEZE 0> 25 (group bottom-line
mentality ) , Hoff 5 FR U0 215 B o <ERIT] 5 T, BRI AN R 5 TR A 1S AR
fl S AR T 2L, f R e b T bR R 2R 0.93
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= REOEHIFZ ARG

ARBY IR LRSI [ fTAh 78 2 AT A S B8ORS | & B 233X S8 IR 2RO A 98 SUs T 47K A T
TR B9 ) % (Eissas,2019; RicefllReed, 2021) iRk 0 A TF A & — A 5 248 Bk 59 55 B
(Eissa%F,2019), M2 AN A ar DA P B A i —Fh B4 7 =, iXRE Y B 4 52 200 K 25
W), B 1] RS2 B AA SRR 1 52, AT BEFEREE TAEIRSE i & o T RIS O S IR L
HREA BTV 3R AT 3 TIRZR O A=A P MIZ U 5% , SR IR O A A R
FALFEABE AR IR = A5

(—) ¥

FEZSIN B TA S AATTAT LAIE S WS IR AR 2 >, o — A e EDW A PR B X G (i
M BIAT R AZS B (Bandura, 1977 ) o—J7 T, 24 80OWEEE B0 SC4RAF T BLIN I, X RS 4 > 15
e NsR N AR S R T TR A BT M R LA AT T R MR A
1B B S A Rk 12w AR5 (Wood fiBandura, 1989 ) . 53— 5 T, S-S5 HoAG AR RIA F1 , Hopr
JE B A AETF Bt i — 2D R e B e 1 AR A T LT e , B T A 40T 14 S 4
TR B A ZAEDT A IRBUS TR . GreenbaumZE (2012 ) Bl & 31 24 451 5 HoA 55 B IR ZR L
A, TR 232 2040 1) s i R RE LA IR GO A o HLE i 45 S A R 40l BV H BHIRER
OSSR T3 — WL

() AHSHRT

FETE B IAN , 2 HAT LR AR A (A fh 21 R (0 RS e , AT T & B o) F 7035
TR 25 BE RS BURR 247 4 (TettFGuterman , 2000 ) . 54t 25\ MBS AN R] | 4 B e o
P TSR BT R M, A AR TR AR ey =07 AR A, AR R R R
T 2 A 15 o 45 20 A AR 1R I AR RS VB R DI 38 , A BT b A SR R 5 3
FEIAHVCECHT , 2R HRARR T 2 g i , 326 1 005 AR SR B 502 R AR X I ) S P A T 7
K547 M (TettAlGuterman , 2000 ) . & T 4HE G FEIE , 48T & P05 FE 4R R 32 SR AR R
BRI LA, By i T HEAE A 1) 32 SR M ARME— DGO R AR AN ), A TR AR L —
Pl EUGE H A A O AR B T ARSI, 8 28 mT AR LT A AR ANt , 2 b Al 1/ 2]
HLVE B IR Z AT, HUR GO AR St —25 s, RN H AR 4R O A R w2 A
AT (Eissa®¥,2019) o Ak, Kim (2018 ) A HEA F IR LR Y 52 T2 15T P g sl bt ook B
Y, WE RS A RO BRI Z Ab R TG B R & T & 5 —F SRR 5
T ARG E TAE T P24 IR LR 07 o 7E Greenbaum 45 (2012) 38 3¢, HAl & 1 51 TR IEZE0
A D AN FUR ST AR B A DG R B R B T A% O A BRIEM AU ST 5 5 TR0
AR A R ) —0.27H1-0.19 . 3% —£5 S 7R 1 K0 H RPN 5 R St T fig
SRR B TR OB A

(=) MABRE

FIRRAFERIS AN, AR B BRI BRI, R AR B2 4 B2 J5 9 sh L (Halbesleben S
2014) 3 B R IRALFERS 71 B R) S8 BT AR AS AT M (B S B IR O S R —
FRAS NG HLE], ORI Z O R AR H S EALR BAR , A KA HAR , Xl LS
BN GRAFIRAT GEUR , Wi/ BR RN A A5URE o AR B B IR e = sl R i, S B,
HAEGENRRE eI 2 SR, e 8f H O LAY AR NGE T B& , SR A = AR
ZARMTRIR ST H AR, (AR RO — R HLHIAS 2 il & o 7E TAE D S FEMRREAS I
WA AR B AR 28 IR T RE IR 28 (Maslach %, 2001 ) . Rice FflIReed (2021 ) FIBIFFE A , H1
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TORYT A B BEURA H B4, 19526 FESE I A0 T 23 B e TE BRI R R RO SE SR B F AR, 1]
WNTTHEAR W 55 HEAR LA B b , PR 405 i] UMK b BOWH A BI7E I 48 FIAR B4
JITHE SR R 1T 4 o %o TR LETEIE Y FUAR , 40 B3 TOCVRARE , — 57T , S90S Joik Ik e <R 0t 75 3] 35
FOAIRICR o 75— D5 T, U B 1 205 TP A B IX BE T || DA 4 #E ks 2 e (4 5 B
BRI RL L.
M. R&OSHZIMER

JREGLAS ISR B T 2438 112 W5 o R Sk 3 2N RIRISE R A7 T %

ST B AT AR R O 2% P BA B 53 AT AT 0 RS us s (L2 ).
®2 RELSHZMER
FASE | BB | BTSN SRS LA I B 3 B PREHECk

St A BRSNS TAE H bR S BRI ds- 5 B . | (Greenbaum:,
AR | 1E a1 520 B T AR U S A T AR R, #2551 2012 ; Farasat 4%,

K5

TAERE T TAEB AT IR = 0 T IR S5 S 2020)
P&y B A BLE H 0k B R Bbw, FRImEIBA | (Lin%E, 2021 ;
I T THM |5 A% 36 H AR U AN T 35252 93X — 15 5 o B#AIK| Mesdaghinia®F,
3 BT T AE R SRR 55 A AU PR 44 2020)
i MORIBETEST R 2 BHAT TAESGRLT, SR 4 0> (Babalola%s,
HEAE | B R TIPS TR 2020a)
gk RS tash &b AN RESOR AYBER FEUA TR (Farasatfl
P B fih B |5 R EEIBE B AR C T SOA FFIMUE | Azam, 2020
?3%1[}?5;‘\ ZH) TAEREAT N ZhangZ¥,2020)

H R R T AR S A AR R R 17 B
2206, I H/NC W R I RAT R AR AR A AT
SERLTAE Br, L PRSI RIKZ0AM|  (Babalolads,
SN T TAE B SRR, xS R 2020b)

BJRRG T H R I E A5 TAE
Ko T B A O H R, O FLK T R ks
T | AR T H, &% B TIOR8 TAE|(Quade?s, 2020 )
45k

Bk
Hasci | BEROC
it | AREE

ORI AEE AR A S TR R B

(—) N7 TH

DA A BN A B A (E R BT AT AR IR o H B TAESAR R 1A
12 BT FE EARFE DN T3 R AR 58 4T 5 AT AR S 0o A8 %) 51 TN 1520 ( Greenbaum
&5 2012;Bao%s,2019; FarasatfllAzam, 2020 ; BabalolaZs,2020a) . IA NN T RIS LA F 3 &
FESIAEELS AL 205 B T RS, AR RS D3 T Anfal £ ph it A A7 0 B8 BE AR 38 1A B T
VEFFAT NS , T IB I J 22077 (CERE A, 2019 ) A 23 TA MBS POWLER 27 ] (1) £ B R fit
BENZERAT A, s AT D RS A b A T RS BE K2 ] (Bandura, 1977 ) o iz 3 Hig i
— 3R, SR AL AT M BE A R A TEE LA 45 2R, BB R AL AT AR & T 5 8, R
2 NHEA AT ER U 9770 o S S HIBS O AL, #1205 Bomn THEUS A AME S
RS NIMEL R, IF IR T A BSR4 (Salancik FlPfeffer, 1978) AT AR 1EAA]
TS T AL TR gL, I T fft s SR i 2 PR AE R S ZEZH 2L rh A S AL T B VE AL
SUSFERNAT R 0 A 2R, AT A 250 P81 DU 2 T A ok 5 e T A Al XS 11 B {4 S ( Gong 5

Ji %

N
g

ax
Pt
.}‘_
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2013), X F MG T HE NIRRT R TR A 5 TAEM 25 BRI

MAHUIN T BE LA &, 2 AT & BT AT BA RS 00 280 B TN 2 AT 55 2 52 M)
(Greenbaum?%,2012; FarasatfllAzam, 2020 ; ZhangZ§, 2020 ; Babalola%¥, 2020a ) . 76 TAEZE M
TAESEOT 1, BT 5EIFA—8 522 B IR, LR IR O G A B EXT TAEH
T S B 1) i 5 A, 3XRF T Tl 52 ) B TR IR0 A (Greenbaum %5, 2012 ) A1 TAE AU
(Farasat®,2020) , 4 51 T TAEBR AR R #F M4 5 51 TR il 95 S5ia% (Babalola: , 2020a ) . 51
1, Babalola®% (2020a )3 13 X} v ] B 77 1) — SR 8 4 A 1T A s B N B I R B, O T )
1) 2 A IS 2O A B i) LU IR 45 B30 o 31X — R BTE LAARATHR BN R AR B RIS rp A5 31
T KIF (Babalola%,2020b )

FHNTFF WA, b Gk B R IR 2R O A S bk T & B2 OGOk R Zk H s, I 1)
A 53 15 328 HE AR MU AN AT 3232 13X — A5 5 (1887, 2020) AEXFMESL T, B3 T RN TAER)
T HIMZHE kT AEE L (Mesdaghinia®:, 2020 ) o A BA I 25 55 £ 3kE =5 S0 E AR LABE SR R] fEAY
P (Lin%,2021) , H BB S AL 2% B [A] S 1 T ) A0, AT BEL A A A 0 BH 22 4 1 T il
(Greenbaum%5, 2020 ) . 411, Lin%5 (2021 )38 i3 % — Z A fhIE B T AY258 A BAIF 9T & R, 43
FRIRG DGO, BB\ 5 E RS0 g H AR T ), & anfar ik fa s iR midEuE B A O #g
T3, 3 25 | AT A BASTR0™ A BRI o Greenbaum 55 (2020 )id 43 12 14 TAE I BA &
IR AT A I e o 25 2 AL T A BB 2 4 - 1T 41 553 BT AR 68 7 o 3l Ao X6F 11456400 — T J e o
FEAFEFTIFSE , RiceFIReed (2021 )t & B4 T JIE e 0o A5 1 157 , B2 &) a7 SR s =X b A5 2 AT A
AN 225 5 P ol FH BSOS RN S Bk AT b 45 1 T AR IR S H B o

FEIE BTSRRI, H AT S5 A —80 2 8FE U L YURG O AL A B2 X
TEPEZER A, LA S GBS ] Ak Sk 20X —15 B (Wolfe, 1988; Zhang 55,2020 ) . 52 IL 52,
BT B B BRI GEAS , IE M OCTE A SR 55, IR B3 s i) 18 7858 25 (Farasat il
Azam,2020;Zhang%,2020) FI A 3 LA K1 (Babalola®s,2020a ) , LA K A Y [A] 47 0
(Greenbaum%,2020a) . Z WL M, 40 5 o A A 26 D A S it — R 0E 51 T T AR 47 0
(Greenbaum%5,2012; 55 £, J1.,2018 ; Farasat?¥, 2019 ; Farasat flAzam, 2020 ; Zhang fl1Xie, 2020 )
Fk 55 21 8L BRAT M (Eissa®,2019) , DL B3G5 IR -4 7 8 o B4, Greenbaum 55 (2012) A
N, IR DS ST S TR IR O AIE5R T 8 X [F = i 4E & BHII1 T4 ; Babalola%s
(2020b ) \FarasatFl1Azam (2020 ) 5 Zhang%5 (2020 ) 7351 S7 b & 3 1 4505 JEE 2R D S 2 i R
J& PSR BURIB 84T R . Mawritz55 (2017 )BFFE & B, A5 38 IO ICER O A8 g , RS 2 X R )
T S A B 3 — T [ S AR S R A B RS, Greenbaum & (2020a )t & BE
8 T BB ) R IR D AR R, O 25 ) SR B P A G0 5 KUK S SR S A 2R
KB, MORIEELT A2 B TAESTRUE, S IR O St SR F R T/ RIEMET .
Babalola%¥ (2020a) LAY E A G RIF S 42, & BUAT TR 4R 00 2 38 FRAR B B N BRI AN
SCHATT N .

(=) XRHMH

TURIREOBBR T M 3 TAIAKD, B 252 5 51 TR G R AR R T , F T TAE
SRS R TR IR LA Bt T A 520 (Quades , 2020 ; Babalola®F , 2020b ) 41 2338
BERISIA R bR B A2 28 el W) 52 5 2, Herp A PR AETEUR S B T ({5 B 32
i ) AR B Tl it TAE#EFT P14 (Cropanzano#Mitchell , 2005 ) 30 5 22, 248 F 5600
AR 53 B, B A S 5e e R 27 T R A AL 25 38 48 06 28 X2 B i e 2 (] Ay 7
#i (CropanzanofIMitchell, 2005 ) . #8432 FH W , IR O AR 25 5 Z A0 T & ). 2L g
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B E N EM LB B AR T H, &% N HR (Quadeqs, 2020) 7l 40, Quade S
(2020 )3 1 P IHRFERF ST 2 B, M40 RO A I, T m 2B B i 4 400 S 1 B A8 e
KZIEHEM = A BRI TAEGRL 73 Hb—B M, RS OS8Rt T
TEL LI ALE RN 5 B , I BN O3 W TR A7 8 U A T 58 i TAE B,
I8 S SR DA ST A TR T TAE B SR, NI B RO R 45 T T
#r (Babalola%:,2020b ) . 41|21, Babalola%: (2020b ) LAJE H I3 A1 76 3 [ 2 AOARA T HR 51 M BF 5% %
%, RICK G RIRE LA R, TS RE] H BT L5558 KL BAn Itk imide & A 5 TAE

(—)WFFELEIE

i b SO RO IR ES AR KETR HY , [ A 738 R TR O S T T BN B
R, HAHSCOR 32 24 PP AR SAF i i MRS PR I TR L SR SR SRR ST 55 22107 T %)
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TR AR, H AT A SCRORF 20 2 AN A BAR R S AR L A4
S, IR T A R A B RO IR B 2R =, AT S ANRR ORI S B TR S SR 4
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A IR DGR o ASRAIESE AT i FLAR B A HIC WSO R R MA IR O ST AR 7E s
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JIREOAS IR R Y 238 2 R S, R FE 0028 RE Tl N A BRSBTS A
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Summary: Since the generation of enterprises, the problems of corporate integrity have emerged

one after another. Prohibitions and punishments could not change the mentality of some corporate
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managers that ignore morality and law for profit. Scholars define this 1-dimensional thinking that
revolves around securing bottom-line outcomes to the neglect of competing priorities as the bottom-line
mentality. The concept of bottom-line mentality is of great value both in theory and in practice. In
theory, the bottom-line mentality research has made important advances and expansions in the field of
goal management. Compared with the previous focus on a single goal, the bottom-line mentality reveals
that individuals have different preferences for different goals, which can better reflect the goal
management style of individuals facing complex organizational problems in reality. Practically
speaking, by carrying out the bottom-line mentality research, it can help managers realize the benefits
and harms brought about by only focusing on profit goals and ignoring other matters (such as
environmental protection, employee welfare, etc.), and reduce the company’s neglect of social
responsibility, which could in turn improve the long-term competitiveness of the organization. As
people’s attention to corporate social responsibility increases, companies that blindly adhere to a bottom-
line mentality will find it increasingly difficult to adapt to social development.

Although the bottom-line mentality is essential for understanding the individual goal management
style, related research is still in its infancy, and many issues remain to be resolved. In view of this, this
paper makes an in-depth summary of bottom-line mentality on the basis of combing the existing
literature, constructs an overall analysis framework, and prospects the future research direction. Through
reviewing the literature, the study finds that: (1) The bottom-line mentality is an independent concept.
There are obvious differences between it and similar concepts such as short-term orientation and
performance-prove goal orientation. (2) The measurement method of bottom-line mentality is scalable,
but still relatively single. (3) The environment, personal characteristics and personal resources are the
three main factors that affect the generation of individuals’ bottom-line mentality. (4) The bottom-line
mentality has a double-edged sword effect on individuals’ work attitudes, behaviors, and performance,
and the negative effect is greater than its positive effect.

This paper suggests that future research can extend the bottom-line mentality research from the
following five aspects: (1) Deepen the conceptual connotation of bottom-line mentality. For example,
researchers can distinguish BLM from other similar concepts by using empirical studies, and explore the
consistency of bottom-line mentality before and after the goal is completed. (2) Enrich measurement
methods and extend the bottom-line mentality measurement to non-management posts and non-
management fields. (3) Explore the generation mechanism of bottom-line mentality from the individual,
team, organizational and social levels. (4) Expand the impact of bottom-line mentality to the team level
and the organizational level. (5) Explore the boundary conditions that affect the follow-up effect of
bottom-line mentality. Generally, this paper provides a reference for domestic scholars to grasp the
current context and development trend of bottom-line mentality research and at the same time helps
enterprises to correctly understand and effectively intervene in the bottom-line mentality of managers
and employees.

Key words: bottom-line mentality; trait activation theory; social cognition theory; social
information processing theory
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