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5 THR W 217 4 (workplace deviant behavior ), B} 53 T4 =S5 1Y 135 e IR X =
FITAE 2 21 5 20 23 D LAt B B B p s BRI 44T 4 (Robinson FllBennett, 1995 ; X1 341, 2002
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WA, 2004 ARFL S, 20105 3251 ,2010;5 5K 7K 2255, 2010 ; SRFEFAPRAEEC, 2011) , & TAESZ T
AT AE R —FR A AT A, 2 2h Ay ok B R A2 3551 2¢ (Robinson fllBennett, 1995 ; Bennett
FIRobinson, 2000) . it — 4L, B 22170 BIAHOCA 9 52 3 [ N b SV BRI 55 35 1)
2R (AR, 20115 3802 = X/ NG, 20145 X H 45,2014 Mitchell 55,2018 ) LA 5T K I,
B THA M 2217 R T 22 HE S B AR IS (VardiFI Weitz, 2003 ) , i 23X 414U 4%

JEGS A= HE SR 491 A 0 [7) 2 %) A s AR WU ), s [R] = A9 A R L S0

SEARESE (Bowling fliBeehr, 2006 ; Hershcovis f1Barling, 2010 ) ; H: E iR 25200 | &) X} 41 2 25
1132 % I N SETAN BN B9 R b mME ) TIAh 51 T A2 AN BRiw 2247 2 T 0 T
H BT R 23U (Kluempera, 2019) o R, KEBFFE SIS (A E [WR LK 61 T H 555
ZATTHHT T 5 TS W 22178 B2 PR 2R, LAST3E o % 5% i DR 2 %) 1 -5 R0kt >fe i 977
WD B T WU W 2247 M Bl an , BRAT IR 98 & B, Al 2Ue B 400 A7 R (5, 7 S AT B L Y
) RS R HE R A S 51 T AR 22170 (Ambrose , 2002 ; Colbertds, 2004
Penney flSpector, 2005 ; Tepperds , 2008 ; X1 SCHMIHE M, 2010; FMESE, 2014 ; 5 5e 3255 ,2014;
A, 20165 AR, 2016; RIS, 20165 TS EKSE,2017).

YA T 53 THRS IR 21T R RIBESE T LA ), 8 G i S b TR Bt T HR
ZEAT R AT PR AR B, EUR X TR ) i R ) G AN TR RO O I TR W 2517
2E AR R R T, LR R E TAT 2 7L (recipients perspective ) , IESE T 51 T W 371w
ZEAT RN CELan[R) 35 ) 2 2 23 4 15 #5521l (Bowling A1 Beehr, 2006 ; Hershcovis 1 Barling,,
2010; PorathfllPearson, 2013 ; Eiii 45,2017 ; Kluemperd¥, 2019 ; Mackey%5, 2019 ), NFT M 523
7 (actor-centric perspective ) i & , A 9 b1 ToRBUB g 2247 0 %) H B B 10 2 A oE 209k
JEE A R AR B A ST R I, FEL U MR T A S N R ST A H
B AIASBE 1626 LA S AT A= A 5 (Johnson®, 2014 ; Lanaj %, 20165 Qin%, 2018 ; i 5
BRI ,2019; Liao%:, 2018 ) B, Qin% (2018 ) & B, R BUST 545 BIAT A 2 1E S I N #2585 1
A A B B KT 1 i g TAE A IS 2 2L, X B TR, SRR R 2247 2 15
CIRZ G T A B A S0 7 AN SRAT S X — R SR U] LK An] B & AR ) 2 BT RIS 1 R g
ARG 1l 11 253 — [) {51 AT R 2 AR R T IR I 2517 % 3 T A S sg i LA R B R
SCAEENS b RIS R 22T 0 R T A B e RS A TE B ATHR S IR 21T AR T R
LA R, e BTG T B2 TARZET T A s A o i AN 84 i, SRR e 2547 R AR DG ot 4
HEET A A BRI AL o FE AL SC BT T, A 51 TR U 2217 %t A SR TE LA 51k
T AT B A THI Y T A, A R T A b 5 A B S T TR e o (9 40, 3B S X 22 TR L T A B
TETERRMGE M Y T i , BEAZ RS B BRI 3 TR FE R oK, DA T8 o 4 (At AR B A A2 0 2
BTSRRI A 2547 24 5 T8 A X 2547 SR B3 T S AR T AR S A 1) T i, T R % S
BB A T B IRBIRBOGZAT A 4 A O R AR 58 5%, SEmi 2 AT B S k1T
BRI A SRS B B ISR 2517 R 25 LA SR AT R TR O AR R 0 TR W 251 T
SRy ey A B AT ey 5 me) 1 B 0 28 IR S T AR S 2R X e 5 S e A H R

R 1 SRR IR, AR SCHUR AT R O A IR 2R 53 T IR I 251 7% L | B s
M, EAASR1, , 3T Weiss AllCropanzano (1996 )2 Hi 5 B4 FRiE (affective events theory ) , A%
SCERR TR 2247 6 0 T3 B TAESR AR IE A2 S AR FAILH] 5 B e i A% O 0
SR ANRTE TAE T 48 07 1 S 2 e L IBOTR A 1T 52 i MR R 28 BE 547 (Weiss Fl
Cropanzano, 1996 ; BX i =45 ,2011) o TAE I A TE M 2F A4 52 ) B3 T 280 TR 725 ) B 21 TR
FAF(Bono%5,2013)  J Tt A SCHE Y A —Fh 7 TS AR, B3 T8 B i 22474
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Al eS| e H AR AR 4 (B EAS AR08 Bk T3 AR M R BAEIE 45 ) (Watson%s
1988 ), #E M 59 51 T.A9 TAERARREE . TAEREA (work engagement )& IMA ) —Fp A | 785
15 TAEA SO BRAS A1 16 77 (vigor) (7= R (dedication ) Fl & {3 (absorption ) =/ 4E i
(Kahn, 1990; Schaufeli%§, 2002 ) . TAFHA S 1 51 TAE TAFEAA (P B FE 520 TAEZSBE , X
BT A SNSRI A RS AR B AR A B 22 BN AE (2R 8 F¥ SC#, 2007 5 Christian %,
2011), 2 LU T IO SO R T TARS R AR i 2 — i — 20 i e e, A
TRFRE 25 52 M A AR BT R J5 1 1 26 7R 50 55 D PFAf 3 B2 (Weiss fllCropanzano, 1996) .
AquinoFTReed 11(2002 )4E A 135 5\ ] (moral identity ) i& X MAMATE LI 5 5 IRIE 4
H OB ERETEMN AR BT, A ST 6 T BRI 0 2547 R iX AP AE A 22174 (unethical

behavior )R Bt , A A IE FE DA [F] U2 0 B3N
AARS F B 22T R RO -5 KB Y
L FAAF (Mulderfll Aquino, 2013 ) . £5 Bt

| R TN

B ARBFFOR AR R 5T T HR S (i 2247 %o H: =TA
H & TAEBA R A LEAEHIFLE] (T2 )
L3 5 264 G R (WFFE AT 1
KR )

AT HR i 2247 9 0 AR A S ST T B B TR S — AP SR U T
F LA R B TR U 2247 90 H A BRI 2247 0 s RO T T 4 | 22
TS A5, vRkh 7RG 21T ARSI S T B I L ik O 56— T i A A
TGS, ARFFER I T R THRY W 2247 900 53 T A B TAES AR e, JF it —2
B T AR AERLR AR A 5 B R i 2247 D AR LR ATt XS 47 D A B
TR AR PR AE T EE 2 H A EL A BN R AN S 2 = A S fF R 51 T
TAEBRARFTAT AR, R B T A SRS B ATt ] e 51 % 52 T F B i
TR P2 ] A B N 1 N R 5 AN P 1 s 5 N R TRES I I N 0 b s 750 L
TAEBR AU A AH AT

1 AARMEISEEE

—. EpEMERIZIREN

TR TA |, TR I [R] RF 5 b R A I R T AR Z = . T AR b i
KA, U HOE BB RS A AT T A/E S48 (WeissflCropanzano, 1996) . TAEF{4JE4>
IR 260 E 2RI, B0 R 5 T RIS BN, I B B AS S 2 itt— 2052 i A AR B ) Y
B 5171 (WeissHlCropanzano, 1996 ) 1% B FRIS 412 HI TR 1 T TARIE 5 h i1
28 ) i (1lies%5, 2006 ) , JUHRETE A B I N\ PR E sl BEXT AN A 26 52 7 1o o 1 an , i 95 % 21
U B TAERAF RN RAF I PR R b 03 T2 A B AT 45 , 1T A A T AR A PR v 5 2
AN A TR 2 1 3 B RUA (Dimotakis®E, 20115 Bono%%,2013) o Bt i s 28, MATEL 4
HIFE FOR TARS AT R 2 3 R 2 O TAEFA/AT R S0, 3k Se S0t A 7o
[FRER 2 R AR B B 0915 26 RN, 1 R 1 B et R A e I AR E S A7 o St 5 s
X H B R0, 40, Lanaj 55 (2016 ) 3 TAF RG0S A 0, SRIBUE ARG F47 R 2 0%
ST BT R R R, TR R R I 2, DS T 2

FEF R RIS, 45 5 W 22171 M A CHFSE (Robinson FlBennett, 1995 ) , I 2217
AR B T AT S it % 2 BRI A s D3 R 25 A B A B AT R L 2 AR I b A A
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1) — BRI R Y B S TR IR 2E AT A S R A B A TR (RIERY
TRZEAT ) N HIPTAL [RIRE s gma [ B A1 25 B, 3K — 15 28 S A 2 — 2053 e X6 o7 114 T
VEGE IR S R A% S A B0 R B TR I 2247 6 B B s it 1 453 0 30 i
HEZE

(—) 0 T R 2247 R0t B B 570 T 26 152 i)

HRYE 1 BF IS (WeissFCropanzano, 1996 ), AW 57 #2 1 51 T. AR W 2217 R 2352 0
HAFR ARG B, 0 TR IR 2547 2318 1 1% 45 B¢ (emotional contagion ) {4252
M) [ B 04 B G 4 o ELARTT &, 51 TR ERIG R 2547 R 2 X2 Sl 20 8 P At s 03 1) 1 R i 1
A, 2 T 2 BELAS: AT BA B3 1A A At i 53 7 H A7 55 2 (Dunlop FlLee , 2004 5 S8 45 Fl ™ SC A€
2008), 5] & HLN HA R 52 19 f 1% 46 (Lazarus, 1991) o HARRY 53 49 0 1% 26 25 i A bR
B BT, I 5 B0 BN B AR TEAE B AT A U7 T A A D (Hatfield55, 1994
Sy4%,2005 ; Van Kleef5¥,2009; Chi%¥,2011; Van Knippenberg f1Van Kleef,2016) . [R 11, FiAh ¥,
G B TR 5 2 ok X — 1 4 R ML S i e A e B s 264 7SR S0t 4 B B, T3 o
ST A B B TR 2 o 2 (UMl , AR DG SRR R AR R 947 R (1910, AR B R RT A 7R ) 23
E 2 5 E B A (BAn, T @ ) B BRB 4, it AR A 135 28 AR 56 S 2 3 o 17 s TR
TEREZ A B B BRI 2 (LanajaF ,2016) o

HR, B TR BRI 2247 03 2l e D0 4 30 5 R B0 175 2 S IO A2 R ) 1 B %) 67 T 445

INFR RS MR RIAT 5 B O — 5T DOk XS B 3R B DA GEE 2 0E T BRI A 3N ™
AR 3R B FIAH BB —BU 5 | R AN bR ANET 3 B R ZS (Festinger, 1957 ) o AL
FERI, KB (£984% ) MAXT A C A HIER Z AR Y B 721 (AquinoFIReed 11,2002 ) . 11
BT RIS R 2207 02 LAT 3 2 2l HLAth i 53 B vE A s Fm ik ol B A R BN A TR 9%
LHAVN I L LIRS R, 7% [ 55 %5 (BennettFIRobinson, 2000 ) , f&—FhIE(E BEAT
KRB M2 T 225 & 5T A BB [ FRME S A TR A X — T A TR 5 51 T
T H TAEE S T XA B A BN ATIE bz, 20fp A BRI EAg o am s T. A
SR 2 5 L RATIU IR I 2247 23 hn 52 T F B RIS 2, B o DL R

H1: 01 TH W 2217 53 H S 5 I 25 IE ARG

() B T AT 286 6 L TAER A B 5]

TAEBASERE AR —FPFUR 58520 5 TAEAROCH O3S B8 1 A& 14 =
A4EFE (Kahn, 1990 ; Schaufelids, 2002 ) . i J198 51 TAE TAERT IR 5 R RS O R4
DA 1 B T AR A S 0 8 R PRI YRS 8 U 50 2k S ke T AR BE A F & T AR, O
AR B R SO B IR S PR A L i R AR B O UTR T H B AR I RE M
JEAZ BIHR AR AL T 3K — IR A I 23 B B[R] A5 AR, I HLARME M TAE il 5 1
Ko T LLE H AR AN T H B TAER O BIARLS , TAER AR BT AMESE TAE T A4
71 (physical ) .IAF (cognitive ) I 24 (emotional )55 J7 [ A RE & (Kahn , 1990 ; Schaufeli% , 2002 ;
Rich%:,2010), X HAE TAEM @ siHE S FB SRS 0 TARRES . TAER A m A A A
AAE TAE P BB IR ST & B ACRITTOIR T A B TAE MR B B 1 TAER AR A~ A )
FETAEP I RE RS TR, AW TR AFITR T A B TAER R B AL B BT R, AR
T 4RSS L TAERA B BAHE BG4 S RO IR G 5 — BARRREAT 8 (55 (Frijda,
1988 ; Van Kleef%:,2004 ; Elliot, 2006 ; Ames#llJohar, 2009 ) , Rtk , 24 5% T AL BIFEM IF 25 05F , 11
FESVE B @ LSS H w30 B30 0 0 5 i 48 A RIS B 45 2R (George Ml Bettenhausen,,
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1990; George, 1995; IliesfllJudge , 2005 ; HakanenZ¥ , 2006 ; Detert fll1Burris , 2007 ; Liu%§, 2017 ) . 11
AH L, B0 T A7 4 2 AR R 5 1 — AR, B AR R DO BN AR IR SRS 45 (Watson%F,
1988), X 544 B0 AT T AR B ERE 1 78 il IR S AN A (Bledowd,2011)
AR BTG 285 B, AR T oA AR 2 A2 B, 1 B ) B 138 %8 (Fredrickson, 2001 ),
PETTFT B AARTT A YRR SRS I B AT A TA N 5% 5 ) PRk 8 8 S AT R 3688 (Fredrickson
%,2003 ; KooleFlJostmann, 2004 ) , A 17 i MARTR MERFSE 15 1 BE RS B -IUTIR 7E TAE
1255 2 A IR BE A B B T AR R R b A 30 3 S0 s (B IS DRI S, g
TR TAEBEA FESSIERFZE 7 T, B8 WF9E & B RE R (T 26 5 A R TR L
AU IE (IR AN E0]0 , 2017 ) o BRLE, FRATTTR0M 53 T2 A9 £ T 1 28 5 T AR A B 2K . ]
B, Z5AHUMPL Fgid, A4 1, 5 TR 21T 451k A B 0 f 0 TG 26, ik
5eR P19 70 TG 2 U] 2 it — 2D B ARCHE TR R 25 b ARS8 DL R R

H2a: 51 T G4 5 H TR ARG,

H2b: f 2576 61 TSR 2217 0 S5 H TAER A Z R b A EH

(=) 5 TAE A R 7R

Z UL, FoATHE R 25 D TR R 2547 R 5 L T AR A Z [l T A 2R XA
o7 T BRI, AT — BRI IR 2217 S e 51 T 070 8T 1 28 1 i 450 AR
G4 EEE (WeissFlICropanzano, 1996 ) , 5 TAE A ) B A O A9 e 5T R R &5 A~
AT 155 TR A 1 155 JR S g RTINS o ELAAR B AR5 i B AR AL 7 —FpIE(R B A T, 5L T
H B HRIA IR 2217 R 75 DL B A eg sz ma G [ B A £ TRT 1 28 , O T D3 T X0l A 4 1 U
J (Hatfield%, 1994) DL K 63 T 7633 [ B3 5 /B3 A A6 R2 % (Tracy FlIRobins, 2006 ) , B F 5411
] B R R BCIES BT A X F TR & B R0 o 24 B3 T 0l G 6 T 2B iRk, ol e 2 R B
FHAT AR AR B FRAE A A2 i A, MR R B2 AT R 5 AT ™ A5 07 T 1 24 o T A A ]
U 6 % A T Sz Wl AR STt A5 8 ) RS0 RRRE LA B T (AR S BRAT Mt B AR A A 5
Bk R VR — i B B2 A A B DGR I, 3B A (] S 5 A8 A OC 1) TAE 4 (i, B
MRZEAT R A A By R A BN, RIS M A AR B BAH G A T 5 3L A B B vy 22 [1]
[ 7R o B B LR A E Z KRR LU TEFEXS A OS2, e T e H A&
1) 5 ZEAR B (AquinofReed 11,2002 ) . — 75 TAT , 38 B A [R5 i A B B AT 50 g ) e
KA I E A R O ZEAE R AE R T B (AquinofReed 11,2002 ), flifi 1144 HA 5
AN S0, 2 BE S RO AL, 2 X6l A R S Al 7 J8 4 TE1 3 (Kamdar, 2006 )
PRI, AT TS e At A 1 28, SR 25 5 32 B 4 OL R Smi s 45 ) 52 3 1, 24
HRA (i 2247 49 5 S0 BA LAt g 7% 77 A 70 TR IYG 44 BT, s S A ] A /I AT BRI 9 A B B
TRZEAT TR AR 53 T, 25 ) 3% 3] 30 B[R] 5 100 T 28 SR e o o — 7 T, T B[R] 48
R P18 A X T R A, AT ) AR B PN ) T AR I SR SR UM B (94T
(ReynoldsFICeranic, 2007 ; Detert, 2008 ) , iX 23 & (A TR i & AU T FEE 5 PR
118 A SCAR RS B (Zheng &5, 2019 ) o T 1t , XT38 AN [ 488 g () Ak 30, 24 At AT TR B
i SOEERE RAT A (N, B W 22470 s, AR S A A B e R IR AR R 24T R (RIS
W27 )5 A B H e TAE IR R i F FR T8 TR =2 A] R DA S TPAG 2 Ay, 2 i 5
RET | &I H B R TS 25 -

SR, B A R B A A AR AT B Al N A 2, /32 B Al N 7 TR 28 ) SR g
Xof TR AR B A A, B TR U IR 22170 )5 , B SRR R T R 5 H AW 0 B &
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TR & 2 1) R 1 ) A B AT i o DRI, o T TR IR B AR 14 B TR, Al AT 1R U 37
ZEAT PTG IR B B S R R 25 b AR ETE B LA R -

H3 - 53 T A4 AR 2335 53 T H w6 B i 2247 D 19 FLOR TR 26 1) DG 2 o BAAORIE, 24 5
TAYIETEN FE R, 53T H W B i 2247 0 2515 FEAR TR 45 22 18] S S 35 1B AT OG5 25 B3 Tk
PENFELRRT, FACRA R,

L5 G H2bRIH3 , A FEE— 25 B BRI B4 v A (B o HAASR I, o T 18 P [R5 s ) R
TR, AT A B X T T AL T o R LA AP 7 TR R S vy, PR, AT TR
Wit BORAE 35 AR BRI 2215 0, — 5 T 23 B 22 MUz BN RN e A, 55— T3 Tt 5 m]
RESZ B MG T 26 RS 3k AR S T RES [ A B3 T [ By B BT 2 , Tk S 5 1) 67 T 17
2R ot — DS T AR ; A T IE SN R AR AY 51 TR, AT TX) T AU ) s A A B2
R AR ELGE AL 14 97 T 15 2 AR B8 e, DL, AT R B I 2247 0 ), I B
NI A2 20 fb N B0 AT 20 TR A PO R S A, R T XM P B S T 7 4 R s B A1, i —
A W H B AR AR A 25 b FAT TH UM ikt

H4 . 51 T AYIEPEIN ] 2o b3 T I Ml 2247 DA i aed i 155 24 52 ML T AR B0 A 1] 425
IO o AR, 24 B3 TR A TR s i, 5% MR O 2547 DA e ot HL A7 T s 2 i L T AR
AR RO Y 5 >4 5% T RE PRI AIRIS , b RO A B 3

=, IRAE

(— ) FEA S L

FE T BRI AN SR B T SR R, AR 9 R B 0 BRSO A - B b R R e
— A E , HR TAE A ER e B A B N R — B S AR A i B (Weiss
Cropanzano, 1996 ; Judge?5,2006 ) ; i A, AHF 57 e 51 T H B8R M2 T8 , X Fh S
AT B Eh A AR R A T 3 WSS R DR AR R AR T R 2
AT L [ B 2 B B E UL R BT B R 2 58 BORE I (Judge 45, 2006 ; Lanaj &5, 20165
Liao%,2018;Qin%,2018;Juf%,2019a) A, XF T AT AL U, R 256 URE L 2 A il
MR T

IS 38 118 SCHE B A 48 38 T 6744 2HE 5 T3 5 k0T, X — 7 el 1z
FFHLUT R (B R, 2020a) AR I PIAS BB - 55 — B B o — Ik MR A, fr P9
BRI A CATEEIA R, LRZICIR H 2 BN O SEH2415 B A E P AR B R T AR
AERRAE SR — B B R R 6 70) o 55 — B BERESE100 TAE H (RIS 520 TAERD A H
PR FE5R — I B AS R— JA J5 T o o T R AR X RS e ELRE LS b S WA AR 19 B T AR
RS S B BolAf R R B (TR (T2) & T — IR IS T U [R]E A [R)45
PERER P 11200 85 &, #5305 5 A1 T8 T AR AR SR EBU 2547 R A AT 38 LA R Al A1 ] %) 67 T 175 445 5
T20F ] s B IR S AR B R T 4:30 & 80, Bl iy i A A1) %) 67 T 175 2 S T ARG 0 o 38 3 3R
UK Bt 22 4 [ 35 VR, B 0% o 3 BT s UL 28] B3 T 7 T 1 4 1 P A AR Ak, TR RE S I
A R PR A i 2 [A] I A ()R E) G ( Scott Al Barnes , 2011 )

)45 MR , AR Z3RkA346 44 5 5 F B UL 32300 A 24 L T AP B X [l (IS AL n]
B R460153 ) , A BN R170.22% o FEiX 4644 5, 201 01 T 5 47.83% , T A g i) - 244
#°831.70% (SD = 3.3325) , fELH LN T34 TAEAERR 245.543 54F-(SD = 3.0529), i fEA Tl
Filss A5 BEAR il ™ A k.
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()& T A

A S A 1 A e R L A SOk v el s Y e e BT T SR SRR B — [l
B0 A K LRI 1 SC (Brrisling 1980 ) o BRAESFIR UL, i 1 2 R H Likert 15 i 630k
T R e AR, TR AER R R,

1. A H (AP )il

U7 22474 (T1) 2R HiBennettFIRobinson (2000 ) il 251 7 A R B SAN 2 B, il i Z 40
0SS (A48 7R o B TR A/ At > K B A T 4h T ARG RI ERIA IR 25170 o1 R N
HB— 2 R ECH0.9373,

TIAIE 24 (T2) : R HIMackinnon (1999) - & i T i il 26 2%, L &40 46 H . 2B DT
WF5E (Lanaj%, 2016 ) , ZRp il S i fth (1] 24 s i) 6 T 1% 28 R 2 (1= DR A s AR # e,
S= R ) AN, < FROE RN % RO N — B R ECN0.922 11,

TAEFA(T2) : R Lanaj% (2014 ) 3£ T Schaufeli% (2006 ) T 4 Fl ) i TAE A R
W TAER AR R, X m 21 2 T RSB L IS b (140, Lanaj&% , 2014 ; Qin%§,
2018), AL EF3IANLH , Fln-FRPUZR T A ) TAE ST % R 5 I — 2 2 5050.934 3,

2. AR

T B[] R H AquinoflIReed 11(2002) Fr & (B FEIA R 5%, I 5100450 H 2B R
BRI B e S — N A9 S IE A AR T (R RO, B8R A1, A B i, DR
B, B R AR, A 0, B AY , MR ) N SR )5 FRZER AN A R R BOeHi AT 5 &
HYH SRR, AN B BAA IR B AR TR U 0 i m R IR — B R AR
0.9253,

3. AR

TANE 25 (T1)  FRATHES T R R LA (T 1) 9 A0 46 50 TS 25 7K-F-, DA 58 -
it B T RS 2547 R o HL G TR 285 (T2) A S0 VE FH o 0 Dy 12 5 i SRl 3 %) 00 e A T
ZE RN ER—EME R E0£0.9449,

(=) 37

H AT [ —A~ 53 T 7 7 24 TAE H B9 &, 550 A it R, A5
K Z 2L AERRIHLMIEAT 307 o MR N AR i (BRI IR 2217 ST 28 A AR ) e 1
H—J2 W (level 1) ;MRS & (F1A0, EFEIA R B 75 2 (level 2) . 2% Hofmann s
(2000 )HEFA AT 1 B LAFEAH 05T (ButtsZ:, 2015 ; KoopmanZs, 2016 ; Qin%:, 2018 ), FoA TH46
— JZ IR A R B Y1 04k (group-mean centering )b H , DIEZEFR R MA N ) sh A48 1k
it HERR A A 1] 22 S 1) 1400 5 % 57 )2 Uk 1 248 5 DO SR B 12 {0 Ak (grand-mean centering )
O3

TE AR R E: I, A 57 K FHRMediationifE 47 H A RN K6 56 ( Tofighi fllMackinnon,
2016; Wuss,2016) o 3X B 7 12 BE SN AER HAG 350 — 248083, JF HLIWAZ4E )5 i (sobel ki 45 )
HA W &K 7 (Mackinnon®§,2007 ) o S T K56 P8 19 19 H ARz (s, J AT H a8 1 AR
T TR E N — A 22 7K P B A RO B KN, Ak T iR A BN S ZE 95 % /K F T 8 25 ¢
1E B {7 X [a] (confidence interval, CI) (EdwardsFlLambert, 2007 ) .

M, FARER

(—)idtrgeit
P45 AL o P ifle 2 AR AHSCE R BN 1R

SNEZGFEEHE (F43EF6H)



®1 HRMSEITSTERBEXRY

AR i FHE FrfEZE 1 2 3 4
AR NAS
L4 TR 26 (T1) 1.9251 0.6112
2 WZEAT R (TL) 1.8638 0.6745 0.1656"
3 EL (T2) 1.9211 0.6690 0.2456™ 0.2572"
4. THERA(T2) 3.4314 0.6597 —-0.1212" -0.0773  —0.2598™
AR R AR 1
5. BN 3.8994 0.6131 —-0.1027 —-0.0541 —-0.0887 0.2628""

HAMERNIKn= 323, MABIZK Fn = 463 AP AR 1 [B] 9 AH SC IR AR Y A 3B O Ak 5 A8 (]
ARG R IR AP AR T AT AT AL R 4, DU T HH 5 PR DA T 2 TR 5™ p <
0.05,” p<0.01,"" p<0.001,

() BEMER T8

FEMEA T IBSER B0 22 11T, ARG B0 A 5% (1) 3 AR e 15 2T X AR , AR5 R S PE
TO3 M7 B DA NS B (R 2547 M [T S TS 25 [ T1 . T2] TAERA[T2]) Ail—A A4
PRI AR GBI R #5147 1 %kt 743477 (confirmatory factor analysis, CFA ) o /AT 45 5% i
R T PR R (04 45 SR AR (2[125] = 243.4130,p < 0.001 ; SRMR = 0.040 7, RMSEA =
0.0542,CFI=0.9418,TLI = 0.928 8 ) (HuflBentler, 1999 ), 3 H. & 20t T~ Ho A o P ZX 40 (f51]
A FETIAT2 5 4 28 10 DU PR AR T A HL A 45 SR < [129] = 428.918 1,p < 0.001; SRMR =
0.0603,RMSEA = 0.0848,CFI = 0.8527,TLI = 0.8253; Ay’ = 185.505 1 ,Adf=4,p < 0.001; & Jf
T2 G 1A 26 FIT2 TAER AR TU R R B B LA 25 R R < *[129] = 712.6974,p < 0.001 ; SRMR =
0.1033,RMSEA =0.1184,CFI=0.7133,TLI = 0.660 0; Ay* = 469.2844 ,Adf=4,p < 0.001 ), 3X
FRAAHIGE Hh 045 A A8 LA B IX 2 .

(OB k g

HIT, 51 T w247 R 5 HL 67 I 26 10 A0 G AR 2R B2 T ARt ZE 45l T T 1A []
SRR IR S 25 KI5, 03T T 1 T) 5 A MRS i 2547 A X T2 [R5 171 T 26 1 21
IEMFZM (b =0.2738,SE =0.0754,p < 0.001) . At , HIAS EE0E  H2a 00, 51 T i 25 5
HTAEBA GRS 3R AR LUA Y, B T S E I 260 TAER A LA i 3 10 6 i) 2 ) (b
=—0.2495,8E = 0.0628,p < 0.001 ), H2af53 B Jriik . Ay 1 #— DA 95 171 THI 1% 25 TR MR I 251 7>
ST AZIEN R AVER , A 0F57 R FIRMediation#E4T HH AN SO 43 H7 45 S22 9, 51 T BRI
P 2547 Ay 38 3k 57 TR 24 5 e L T AR AR A 2500 182 (b = —0.068 3,95%C1 = [-0.125 3,
—0.0244]) At , H2b75 B 55HIE

H3F , S8 7= A [R] 1 ) 8 5 B w254 7 o0 5 00 I 46 1) B O 3R o e 3R 2BERI3 ] 0, RS, i
ZAT R FE AR 22 EAE ] B35 (b= 0.3417,SE=0.118 1,p < 0.01) . A BARIRAMT B, 24
AN BB FEIA R R ), R O 22547 A AR TS 25 A5 d 2 (b = 0.478 6,1 = 4.666 8 ,p <

@ULAh, % & F Harman B [K 732 (harman’s single-factor test ) #:56 J1 8K G AN LM , 2020 ) , 2% PodsakoffZ5 (2003 ) FUEL L , AR BT
SR AR AS T (4 98 5 2: P 1 (controlling for the effects of an unmeasured latent methods factor ) 197792 3k #4734 [8] U7 74 22 (common
method variance , CMV K56 o 127 14 ) 5 ik PR VB b — > B (18 VA S 2 A\ B0 GIEPE FR) 4T ASR (RIVRIG SC I  DR AR ) v 3 Fe i BT
T I A AR R [ 3k R T LA Bk, TR o S B AR AL 25 S 5 1 P AR T L, TR 3045 1 1 R [R] k IR R s A4
GARBRIE AT 03 U T AR B ) T R Z A RIS FE N7 56, 2004 ) o Ty 278 A S2 REAS S MAAEKR , ZE A TR LU AR , BR T R 228 fl 75
S LIAN BT ) B R A A FE AR 9 28 A4 B0 IR S5, 2004 ) o ASHIF 7% 5 S 2 W, A ] 0 v 1 TR 1 i (RS R 0L & 65 SR
22(107)=158.2015,p < 0.001; SRMR = 0.0332,RMSEA = 0.038 5, CFI =0.9749, TLI = 0.964 0, 5 il FiiAH Lt , 72 il S5 A A (1) 2 %A Tt 30k
A5 Ax2 =85.2115,Adf=18,p < 0.01 ,{HFEHI B S A A 3814 5 R SRMRAIRMSEA F S (L IR B2 ££0.02LA T, CEIRITLIA A AL IR BE 710,04 AR,
FEIE 5 AR AT s IR AR AR 2, 2014) , PR AR SR AN AE ™ B R R i 22

R TR ZAT AL B & E R 35 TR EHERE R
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0.001 ) 5 24/ i) 18 A [R) B AR IS, MR 37 0 22 7 Dby ok 6 T 7 2 B9 52 R A 2.3 (b = 0.059 6,
1=0.5681,n.s.) , H3FF BN L gt — 0 EW R EEE AR IR/ AR5 LAY 9 728 £ (B
A PEN R ) BE Ik — AR EZE AT 70 4, 23500 ASTE A [ e R v o0 T, R Ml 22
Ay o0t 5% AR T 28 A 5 R EA T AT, BRI 2

x2 TNHERE (T2) WO EREEERER

A AL FEARID A3
s (T1) 0.2713"7(0.0612) 0.2349""(0.0607) 0.2333""(0.0598)
22478 (T1) 0.2738""(0.0754) 0.26917"(0.0743)
SEESINE| -0.1375(0.1376)
TWZEAT R (T1)x B[R] 0.34177(0.1181)
gy 1.9636"(0.0846) 1.9637°(0.0846) 1.9613"7(0.0838)
IR RS 4242418 411.3746 402.1424

MR K En= 323, MATEIKFEn = 465" p < 0.05,” p<0.01," p<0.001,

F3 MNTAERNNSEEMEEBER

AR i iR k12 HBEAI3 Hifl4
FmE 2 (T1) -0.0835(0.0647) —0.0636(0.0652) —0.0050(0.0651) —0.0097(0.0644)
2178 (T1) -0.1496(0.0811) —0.0813(0.0807) —0.0843(0.0798)
SiEESINE| 0.3207°(0.1251)
PR2E17 R (T1)x TETEIA TR -0.30517(0.1258)
TEEZ (T2) —-0.2495"7(0.0628) —0.2234"(0.0630)
W 3.3906™7(0.0813) 3.3905™"(0.0813) 3.3902"(0.0813) 3.3962"(0.0762)
BRI & 451.0146 447.6284 432.2674 420.2944

FE AR K Eon= 323, AMAKIRIKFon = 465" p < 0.05,” p<0.01,” p<0.001,

PE—2  H4 T, 8 FE A R4 25 ¢
VT HRS I 2517 Dy e i B0 T 155 45 52
TARBAR PO S5 R A, AR
APRE A R B v I, b3 ] e %

I .3 (b = —0.1071,95% CI = [-0. ¥ R .

1899,-0.040 11) ; ZEMAIE I [ g 20

AR, bR N A 8.2 (b = &

—0.0132,95% CI=[-0.0650,0.0332] ).

“HEMESWE (4 =-0.0933, e RIEEINR

95% CI = [-0.1897,-0.0229]) . [A —— HEERE

I, HAFS B KIE L5 ™ ' - '
AR, FRATHE— 2D XS 1R Z

AT T R PR 5 SR 4 3 (i B2 ERARERGRETAS

AL I b BRRE RS TE R R AR N I 3h AETEEZ ERETER

SRS HERR AR 22 5 A9 T8, (HO8 T BE— 2P HEBR N D Gt t 2 A A R (P A2, 3T
RN D GEtea Az i (P AR L TARARBROMR il At X Bt AT, i A il 22 e
I BTAs RS R OSSR AT Al Lot , AT SR BRI AT o PRI ASBIFFE 2508 AT 800
RS o

SNEZGFEEHE (F43EF6H)



. ZEREETR

(—)WF5R 458

RS AE Th T e 5t T HR Y w2247 R A DR AR f () 8755, 2013 5 BN FIRRZE L,
2017; E358545,2019; R /R5,2020b; Juss , 2019b; Qinés, 2020 ) o i D EHR R WA i 2247 W 4R
AR WY R ELR AR TAT M A IR0 T 0 TR 2541 2R 6t N S 20 21 A T A 52 i)
(Bowling fliBeehr, 2006 ; Hershcovis#1Barling, 2010 ; PorathflPearson, 2013 ; ¥ 55,2017
Kluemper&,2019; Mackey 55,2019 ) , AT A St 7 40 A 3 2 R R BUIR S I 2247 R %) 52 T H

SR BT 28 94 7™ E 200 JE F I, AR5 L TR I B8 (Weiss FlICropanzano, 1996 ) , ok

FAAT R O IR T T 5 T HRS e 2547 R 0 HE 1 B 15 ) 38 3 28 360 BURE V6 4 7 0] 2 0
A PR RIS B R —, B THR M2 T o S35 I T H B IS4 5 =, T
YA 2247 Rl st Bk 03 T F B R T I 2, DTk — 2855 HE TARB A 56 =, 4 51 TRy
AR B, 03 THR S 2247 5 L 6 T 175 4 38 LA G, 1 24 53 T A9 18 N R AIR R, bak
KRANGE BV, Y 5 THEFEA RS, 0 TR 2247 i 2 7 s 25 2 i 5 5 TR
AR JE R 2 X SER SR 45 5 N T A SR I R 22 TR AR T BN AT S 7R

(TOHIBE X

AT G BRAG 2547 R AT AER A SE T T B9 DL RIS B e S B e
SE S ARSI TAT A PO EIRIRR T IR 2517 X 5 T H S sEma o LIRS
FERET B TR 2E4T 4B HT R ZE 5 (Ambroses,2002; Colbert%:,2004; Penney £ll
Spector, 2005 ; Teppers, 2008 ; J& F FIFIEF1E, 2017 ; [ /=255, 2020b; Qin%%:, 2020 ) , # /b Je it H
SEIAR MR DR R B TR IR 221 TR 45 R AS i R AR vh T T A2 07 A R0
ZEAT A ([R5 ZH 27 oK i 16,35 (Vardifll Weitz, 2003 ; Hershcovis f1Barling, 2010 ) , &4
WF5E e 5t TR BRI R 2211 R0 3 B 52 ARG R Se R I T R O A K BR
ZEAT RS RIS 40 R AT R St B B R 0 TR BUR e 2547 R Ja XH B SR 52 , TR
A TR IR 2217 R AR SEAEA T R A i sk, B 51 T HRS W 251 7 R 152 e 45 2R 42
M7 AT LA o — 2D b AR EE T B e 6 B TR 2217 5 H TAER A
[i] ) P FEAE FIBIL A S A8 AT TR AR, KB T MRS TS 26 i R A VE R LKA A
e ——IBE I [A] FIVETER , e s BRI IR 221 T X703 H ST A i A A P AL
PEAL T A PSR AN SRR

S EAY R HATEE T AU B oS D BRI 2 R S A, 8
A R BT (AN, AR BTN T ST B X T N O B B R AR X, iR
BN, S AT S 5 338 i A A T8 0 D00 o 8 g Je v, 3 T 2 45 B3 ) (Gino Ml Wiltermuth,
2014 ) ; REUH; 57 8 #AT M R0 76 40 W 4 5 1 R) B B K A2 KT 2 i 5O T AR A
(Qin%¥,2018) , iXFE—E B LR 7170 REGX AT R NAE SN I AR IR R T 5t
TR IR i 254 7R % HE 11 B A8 A i RV o 72 T8 175 28 R 2D TAREHR ), SRBER B IfT
TPRFFERAT R A B SR LA BT REZAT T R H B R — 7 I AR il i PR 1 A 7
ST R A B ETERE , BEAE A TR T AR AR ST SR AL TR e 3 T AFIE AL A -

HWR AW I T 52m 53 T TAER AR AT IR & DEFE R, A AR 38 T
S (gl BRI HER: 87 5348 O A AE S FRAR 5L T8 TAE A (Leung®¥,2011; Barnes5%,2015),
AT 0 &2 B, 53 T H O TR B AR B T ot T fgiE 5 | & 52 T [ B i 0 IR 28 10 171 %
5 T TAERA ol U BHAS 02 T T AR AR N 2R AWt — 2090 e T TR A Stk

R TR ZAT AL B & E R 35 TR EHERE R
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HIAH ST

e, AT B T R B A 7 X 1A B A BRI o LSO T STk . — i
AHF5E AT A S0 A e T AR SR B 1 1 HH AR s Al 4 h B TR IR S E ST
X Z T R R IS, © N T 24 B — S8 BEIE A T & A1 SRS (Dencker4s, 2008
Walterfl1Bruch,2009 ) . 75 M et 2 |, A SCHE 1% B 1 HIS A B AR HEZE A 7 T B3 TR 37w
ZAT AR B B TR AKE RS ER , 5 TR TG 45/ A R I TP &, A
RS T R T RIS T R S TAER R A7 8 Z BB OC R IR T SR RE 5
Ab XA R E AR R TAER T A B S TR, 78 IR 32 LA
SEWFFE A Z b R TG S BRI AR o 55— T, R T S PR A R RS T
BRI L S5 R B S, FAT T & BUIE A A [R]85 03 T 2245 6] E B T )
S ELARTT & 6 B AN R 61 T, SRS I 251 7 5 SR ) T AR s i) B in ™ £ 45 A
XL, 6 FAICTE A R A 53 T, ST IR R 2547 R X6t 13 B 1) 67 T s i A G 3/ o PRLIR , S A A ]
T TAE A BT A B 52 DX R MR B B i TR R 2R 1T Re R
P52 5 BIA A B — A e A .

(=) SEBRIAR

ARHIFFE AR R A5 RS BRI T H B AR R A S s B TR U s 2245 Bk T &%t 4l
SURIHAD [y e 3, 0 2 20 B B TAER A R SR, 1 0 T TARBR AR B 5 57
BVTAL BT R & R A BB OC (R BRI SCHE, 2007 5 Christian®,2011) o FtE, 1B T&
WEER PR 2247 % A OB & RS AT BRASAE T, B nReas (2 ffi 53 T 3 3= 58, i
S DX BE R 2510 o T3 A1 ARG S R, B A R A AR Y B2 T A0 B i 2247 e
ARG F 67 IR 28 , 1 SRR BT B B A TR I, A S A A L sl B R, £
P AEFR BRI AT LA B R SE T B T AT A A R K

(PO ATHFE A 5 AT J5 1]

ARG LAT A TOMARER T 0 TG WZET R A a3, A —a e,
REARM T AB BN A — R 2 — , R TAF R T A2 5 TR BUR 7 22
1RGN B BN, 22 DIAERFSY (Qin%g:, 2018 HE B ZEMIE2 1%, 2019) , S0 AR RE R & 51 T
B IR PEAL Y, 31X 7T B S A AR T A (1) 3L 5] 5 2 22 ()81 (Podsakoff3, 2012 ) o oA T 33X A~ 1]
A, FA K oopmanF (2016) Y EEL, SR T — R 51 e/ IMECM VIR 52 gl an : (1) F A2
i (IR 2217 ) A A AR i AR i (BT 25 . TAESA ) FE [E]_E 43 FF 154~ B[R] Ui
H AR T AE R PR, i A8 s R PR AR 1 DU 7R KT AP I L S 2 CMV TR A 50
Jri52Z—(Johnson%§,2011) . (2)7E I 52 T 24K 4 BRI R 2247 S T000 LT 27 A 6 T 1
IF, 2 51 T2 K B G 46 AR 1 7K1 , T B Gl Sz ke 07 T 1 285 ) 28 A O (3) X
A% H I BRI T A AR O A AR B SR HERR F A4 25 5 B R ) T AR 93 R A
AN AT S T AE ik BRI O R A T AL R O TR I 22 A g 2 SR L R B, LR R —
FREE B/ N T CMV IRl SR A AN AEAE ™ H AL [F] 7 70 22 , (BRSBTS T A%
>R FH At B A A 00 O i (S 36 A B A0 45 ) SR 45 I — ] . I A, 278 LA B 5T
(AquinoFReed I1,2002; Zheng,2019 ) , AHF5E il fE A W] A R T 52 T AR =K,
AR F VT NAEAS s e FE A R E S A AR BT, HX — 0 6 =t T BE AR ARV AE At S FR/r
R/, AARAFF 5T T L% SR EE A S0y v Rl A X — [ R

55 ARHIESE H RS R T BRI IR 2517 02 T A B BT AR R i AT 2 oA 1Y
AH A 5T 3 B, SR BUCRE SR TE AT Syt ] B 25 A 1A R B S8 UG ] (Gino FTWiltermuth,

SNEZGFEEHE (F43EF6H)



2014;Qin%s,2018 ) &5 & Loy, FRATHEWT , 01 ToRBURIA IR 2217 R T BEXT 61 T. B B A7 AE R
TIGVR BN, — 5, AR B W 221 70 238 o s i H B 0 6 R 46 7 A TH ARG i)
T35 T, AR BRI 2547 T B3 Ao 55 M JHL B K 52 K ST 1 T = AR B ) PR
FAAFFE AT [ HE IR w2247 R % B2 T8 B W T] 83508 L R A48 & A i Bt

5 = AR TS RS, R T R e R TSR T S H TR AZ
(] ) TR A S S22 T % R ol A B A B RIS i 2247 M T RE S B T A &
BRI A, S LS 24 = A M 55 A, T B3 TR e 2547 o e Ak TAESR
S, Q038 % H T AR BE w9 520 (Netemeyerds: , 1996 ) , #ETAE I T 51 T 48 £ 450k (4514,
FHEFARIEET )

S0 ARKIEY AR e, B T W B3 T (RE S A ) vs. TEFEIARMIG ) 7R %
BRI IR 22170 e 23 B3 B 22 (Bl /D) M R TS 26, J5 S20F 58 T 2% JE AN A N 21T, DG A
PR R TR VR B, 5% ToREUIRS IR 25170 4 s T R (251 7 A R 60 T 175 24 22 ) B 22
PR IR AR B, BV R — 0 TR Uk, FASFEIZIL AN, B B R BEIRIK R vs. XA
M S ) R B S I 2247 A T RE S B3 T2 [ B 0 1175 203 AN TR) A5 M0 o A, R S fF
FEIR ] LAt — 25 0 =3 sg HAEH, B an , % T sl kW AR 78 S A & 75 RS
(Qin%%,2015), B FWEZINF— Sl , R BURSA IR 221 T M )5 , vTRE S L TAERA

e AW T LB R R TN fy i A > B (R — 2R P ) B3 TR R
Y ZEAT %t 2 B R R S 45 A0 T AR AR S2 I, SR 51 TR BV w2247 A6 He g B
by T T ARZE S (i, B W ] ) () 2 0 T RE 2 SRR A< | g ep (il an, — A A 324 E)7%
FI T I A AARB o BRI , ASRMIFSE PT AP JRAE S K 1 <isf [R) B hR R A T RS IR 221 T 0 H B
KRS RZ I BEAh , ARG T LA G AE— BEm ] 8 53 TR 2247 0 5 FL A R 26510
& H.5% 0 (reciprocal relationship ) o T AFIY O 28 & B, 76— BB ] HL MR S IR S 17 IR
—E SRR RZ NN, 3 B AT B SE BRI ) C &R (Casper®s, 2019) 25 A A W 221 T M E A
WFSE FNAS SCHY & B0, o A D — s T B S Bt A A 07 T 15 2 -5 LR w2247 R 2Z 6] W] REAEAE
HHECR I, ARG 0T LA R o IS K AR R T IR I 2217 5 0 T I 25 1 58 B

B
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Summary: Workplace deviant behavior refers to the behavior that employees intentionally

implement, violate organizational norms, and threaten the well-being of their organization or other
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members in the organization. While most of researches focus on exploring the antecedents of workplace
deviant behavior, we have limited knowledge about its consequences. In the very few studies on the
outcomes of employee workplace deviant behavior, they mainly focus on recipients’ perspective and
reveal the negative impacts of employee workplace deviant behavior on colleagues and organizations.
From the actor-centric perspective, the research on the impacts of employee workplace deviant behavior
on themselves has been seriously ignored. For this reason, by taking the actor-centric perspective, this
paper explores how and when employee workplace deviant behavior affects their emotional and
behavioral outcomes.

Based on the affective events theory, this paper explores the negative impacts of workplace deviant
behavior on employee work engagement and its dynamics. The primary tenet of affective events theory
is that the events experienced by workers will affect their emotional state, which will in turn affect their
attitudes and behaviors. Negative events in the workplace are important emotional events that affect
their emotional state. Based on this theory, this paper proposes that, as a negative work event, employee
workplace deviant behavior may lead to their negative emotions and then weaken their work
engagement. Furthermore, individual characteristics will affect the emotional experience and cognitive
assessment process after taking actions. Therefore, this paper proposes that, for the unethical behavior
such as workplace deviant behavior, employees’ moral identity is an important boundary condition
affecting the emotional and cognitive response of individuals to their own deviant behavior.

In this study, we use the experience sampling method (ESM ) by recruiting 67 participants to finish
a research. By using the hierarchical linear model to analyze 323 daily observation data provided by 46
participants, the present study finds that employee workplace deviant behavior increases their negative
affect and decreases work engagement. Moral identity plays a moderating role in the impacts of
workplace deviant behavior on negative affect and work engagement, that is, the indirect effect of
workplace deviant behavior on work engagement via negative affect is significant and negative for
employees with high moral identity and does not exist for employees with low moral identity.

This research makes several important theoretical contributions: First, by taking the actor-centric
perspective, it explores the impacts of workplace deviant behavior on employees themselves. Second, it
not only examines the potentially negative impacts of employee workplace deviant behavior on
themselves, but also examines how and when the impacts unfold. Third, it finds a new behavioral factor
that affects employee work engagement, and finds that employees’ unethical behaviors may also reduce
employee work engagement by inducing their own negative affect.

Key words: workplace deviant behavior; actor-centric perspective; affective events theory;
negative affect; work engagement
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