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BT ANE PSR T e 5 ) S IR ZUn] RS A i vl 3 B A H o PRt , 7E3B SR A
JEAZ Hinpyad D, G TA R BT A B 2 R 32 Wl (45 o Z— (Naotunna Fl
Zhou,2018) SRl , A4 A SUHE S Al 51 TN M T %5 1 SAEHES) 01 T AT R 5 TR %%
NHA—E BIMEGH ST R E B RE A B B AT RO (BB 1) 2 5 AT Y
ONFRR UAR Y MR SR SR AR R B TR T B BELA AR K I 55 T 5 T
1) PR A R S, — 5 TR R S BB A — B, BT o A2 B BH AR (van
Knippenberg fISleebos, 2006 ) . “ A7 Al &1 1 T-28 5 23 1 B 28 B LR A 145 1k — S AHVE Y
P, PR AEAT R PR T BEE BB ], 25 R RN E M, — AP XURS: 22120 (Criscuolo S,
2014 ) ; A, B AL BoA T Ay e AR DR IR ] T AERR SR ZH 20505, 2 BB R I, 25 TN ZH 4%
FNBRIE ST o 1B By F3h T AR ge 4l 4 rb By RS AU g M, D1 TAE U St R T
Yrks B H#A: 2019-09-18
EEUH: AR ARXARF AL FFAR (71702059) ; 42 2 A AL 2H F A% R B (FIJ2019B089) ; &I A 1%

RAA3H A B (JXS2019003)
TEEBEN: HEN(1976—), §,BETEF R LA FEF L& #48 GRIRAEH, 172284230@qq.com)
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ke 5 AU FE R A v A AR AN BN SR , 2o RO 2L 5 AR R 07, He 2k e s
P A B AR IE R AR, kST o B AR s SRS 2l BISR A AT 0y =Xk AT )
(Mainemelis,2010),

55U IRIE , S T 3R e A e 20 2 ) Wi , B 0K IO 368 £ R R ) 1S R, R 22 B

TV I 10 SRR I AR IR B AL I B — A IR AR, I A 5% T 0 ey L A M [R] =

B RS B LIS PRI ] M s 4R 15 D2 U AR B 2 o A B 32 0 0 AR A
U T ARG B T — i LS 0 T AR (Maruyama i Tietze, 2012 ) o 5 21 21 f 25 (143 A% b {3 T

PERE, 180 1 AR I A v B B B A ) 0, o e 5 TR T A el ) AR S (e A3

DRI 1 TR AHT T8 1 HE 2R 5E R & (Baines, 2002 ) AfH U A, A #5458 Y i
FR BT HIES T 5 T A B B B, B 5 | R e R B3 T e M b A A 7oA (Bl it R
AT H) B0 T ARG (Kanuka®s:, 2008) o BT 0 2 22 RP PR & 2L [F4E RO 45 5, MR T4
Gi i, TEFE e 5 LAY A AT 51 TR T N W 2 24 AR A (% S a3 R
SE RO, ENAE AT R 6 5 B T AR TR 22 8] 4 56 R A T IIE S AR 54 R S
FE 075 51 T ARSI T o0 Z 8]0 56 2 A M B R PR, ASECR B¢ R e AR 61 T4
UG PRI B 2T 025 1

R B T 5 P R BR RS, DA S R ZH 2 b s T B ) TAR A M B0 U T B T
HHA TN AR I BRI ST, A B AR HET R 5 T AR T AR ER AE R
TR b 7 21 2 5 B T BT T o 2Z ) DG R SEa L R T4 B B R i A
1 S50 AT, B BB AT B B BUIR R0 Bk 35 S5 1) S i, X B A T o AR S 1Y
AE N Z T SN R LA — i Bk, TR E A e b (57 X6 53 TR 1 7 A A5 i AR T BE A7 AE—
SO 1) 30 25 S ASTIF 9 SR A T MR SRR IR AL SURTE X 5 LR R T o R
SRR R, DR AT A8 4 1 45 /s A 51 T AN ACRRAE PR 28 0t A b 5 4 2 b — T A
H E T X — A i R AU R AL, [R5 A 17 B AL RRAE o

ARG FE B TR = 55— B R R IR e (AL 2R S 5 51 T A3 T o 2Z )
KR, FE T HBEMEMCERE R TS0 A BT 28— i B TAE A e
TEFE 7 N AU 5 R TR AT R Z B 2 R R AV, R R AR b e A F T
Pk B3 TR T ARt T — A A R BRIS R A 5 =, 18 i K 56 B s M R IR AN 20
LURTEIZ IS IMARRAE R 2 PR T 8800 , N IR i o7 2 4R s i ot T4 B B B e
BB BT TN X — R T S AR R A A R R B T BRI SR
SEREHRL T A M ERIfE A

—. BREMEHRRRKEE

(—)imFE A A TAE A £ SBPEETT N

TR RIS — S S PR R R I [R] R S 4R 2 5 A SR Y, AFE R B
MERE Bl B G I B Az RS 1Y 51 Tz 25 [ S5 M U T TAE A e e 37 20
SR B ORI R TAEAR 5O I A B H LU 0 0 b S AR T AR, oIk IE R LA
e SO AT S e A E AR L) 3 B b s Y A = AN L L P B AN B o) o3 (U A = -
REMR (1 &89, 2019),

TAE B FHIEAE 51 TR TARE 55 gl ot B 22 HEAn AR D7 k600 A B S5 AU R
/N(Cordery%5,2010), J245 0t TREMETE 2 R b P @ 56 MUAT: 55 09 3 BE i 0 7 3k
(Morgeson5, 2005 ) o L2 i< {37 2H 2L b 15 205 T2 03 T Sa A AU IV A IRES , UL S AR 4
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S B T KA TAE B £4X (CooperfliKurland, 2002 )  FEAEFAE T INAIEE T, 51 T T A2
Z0 S 1 1 ) [ R T 1 T A R T TR A7 A 2 B Y AR A 5 T
TR TAE B F2s [8], G800 4 o ARE 20 2 1 53 A4 S A 520 BE A F b2 HE TAERS IR S TAEE
J# (Gajendran®$,2015 ) SR LR 5 0 (14 _L A U A BRRE NS B W B R 03 T (H i T e
BTG g ot 14, A ATk R AR e Jr 2O FLEA T B B A8 B TR AR 2 Ak 20 2% I
FEpARsR AL ZE SR T A P, 55 Akid A S 10 %A%, B S B0 RIREATAE B AT 45 HAR A - H 3990
MO IR0 T oA 20 TAE A EEE AU L RLAUSH (GFITaE, 2017 ) o i f2 XA74H 41%
BRI R A T B I A Z R, NI FEEAI [) =5 () E 20 U s e s ] (A5 R B
TREAE AT MK A O A RIS T TR LT DL BigR, ol DA R A0 F R -

H1 782 {3 2 2 B G A 53 T TAE B F A IE 520,

F SRR A BN R U Y B TR 2k TARRS, [ BT B 7 &5
FHZ(WangflCheng,2010) 7EELZ H FHEMA LI, 51 TAOA1E ML AT N ] RESTE R
84 (Hornung FRousseau , 2007 ) , [R] s ™45 (1) 4 B A 5 )2 G e L il B, B 2= 0d 01 Tk >
P BT 5 A B AL 2y, B3 T 0 R R A R o AR e R B M 58 B T AE AR, Volmer 3§
(2012)WF98 & B, 76 TAE A FVER s A2, BT RERS F fR e TR, | i & TR
FEREIR , X G AR 7E LR A ARG RSO FTHE TAER R, 2200 A0 L
BT RBAE  HR B SCERBIF IS BAERIE 52 TAE @ R XA A B35 17 0 5 i g 2
(Rajib%5,2016; XI1# %, 2018) , (H LA & F TAE A M AGHTF5R K2 AL SURLIE 52 M0 14 90 £ 8
FRRA RIS, 50 200 T 22U J2 1A 1 A5 0 o A B84 50 i (o7 B DR A 40k BE T s L T
Y 3 A o A S PR R A AL 1 5% BT T o 1 & A, BT 4R 22 3] 5 [ =5 R 40 %o T
FE b 2 20 SV SRR TR T AR 5200 (LinZ%:, 2016 ) AL 55 A 51 TR BB AT o i 2 PR
e AR 2 B R W B O B <2 = (B BAER S, 2019).

M FALGE L, R b 7 TAE H BB EAT APRIE R/ RAIE 82 5 037 h Tz
B B B B Lt/ D 5 [ S AT ST X T R A O BL S (P 5, 2019) , 18 B
“INVAZEBER?, I T BRG] S 48V B TR TR s ) Jdldee T A 5t T
PN e REUR PO ol el U LN QRN 17 9 A Sl B 0 P 1 1 7 I = R 1 e o B W o = =
WA Syl AR E ORI H R, 32 PR AR D SR, i S Rs L S AR R iR & T
VESREE R EEW) & T LA, TAE A FEPEXT IR b (0 24U B PR BT T e i 62 B3 TR BB A 7 4
E TS AR FH AT B8 FL XL GE 7 51 T 858 o 3T L3R o, ARWFoe 4 th an i

H2a: TAFE H EMEXm R 5 T AT BAT IE R ;

H2b: 2 5 (3 21 210 B8 5d 2k TAF A A ER , IE m 2 e 8 5 T a8 .

()R MR S BT TN

AT A e T B A A AR TR 1 B FR T RGPl EZAEH, AR ALRR AR
S BRI AL AR T A k35 B OCEZMVER . AIREBEECE AN I B B 8811
ARG BUE S B PE MREE 1T R T G DS LS T AT B ) R AR o o BE AN o
i R A0 e P e P B U M &, Tierney % (1999 VB — i [ R A RE AN QI s 1 kAT 1 %%
A B0UE T R A TRARE R A, 18 R B R PR AR B MRS H B AR P v RS
S5 SR B PR AR B L T2 5013 T B R B A RE e B FRABR RS, AR T— 8 A
FRALAEIRR, EAE TIN5 B 1 J1 A SE A9 FT R 45 2R (Grosserds:, 2017 ) o B 1 554 e BN Ry 230 37
B3E T BB R 2 SRR 5 T RET T o s B A S0 i F 22 A% i (Richterd¥,2012)
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03 TA B S R RE IR, T T A O S T8 B RE I A (50, TR R A
PREGHAT RIS A, I HAA R X R BT A8 S i 85 102 B W, e AL 3 Ta1% B
o BRI, 7R /KT I B3 AR RR IR , AR A 32 B AR AT BB A S B3 ) s 2 8K 5l )
i, AR PR RE B B THEsh B TAE B VR0 0 T3S BB o AR, 24 61 TR
PERL AR BT, AT T2 PR 58 B O SCERHT T R A RE T, 45 55 1) QT A i v i 1] g o o R e
IR, X AT A SRR 231G, PRI , B0l P 5 R B IR ) 3 T BV A A v 9 A B e, i
AT BT BRSNS T TR B BT o B AT RE LN o AR, AR BIFSE 4R
W R

H3: B PR BRI 1 TAE A 0 5ETHTA T 0 Z R 0GR o e I TR PR A% e Jek
i, TAE A X BB T8 0 1F ] R, S RS .

(=) LUK S BEEHTT R

TR CAEZS FE AN E S 20 53 T TARAT A PR F S R 3R T ZH UK IE X B2 T
TAESER TAET At £ 7= A B 52 1Y) 1 2248 & (Hartmann fllBambacas , 2000 ) . Meyer £l
Allen (1984 )W 2H LUK M 3 T FARXTH 2 H FRAN BT ™= A= AN R 1 BRIME 2, LA
Jo 55 Z R ST R ARHE AR R AT S50 F A B, IR A B UK 73 I IBoR i Rk
ARV A o e S 55 (2001) I 7EMeyer Fl Allen i SIS Y SEAR K vh Al 51 T Y ZHZY
ARG W R RN AR AR | 2R FIHLZs 7K i#  Eisenbergerds (2010 ) #F— 04
WA ZURE R T AN T —FP PO BEARRE, A 53 T8 S0 ST I B HSe i B s 4 8UK
R T AL BbrZ Bl —A> 2 CEZ M, BWE I TAEMEW . BAs s 0205
AL ECFE B (M KAE, 2014

PIERIBIFFE5 18R SE A 2R Bt TR SRR TAE T BAg B35 052, SR i 4140
R ) SCRRAFF S I (RIS A58 X0 G A i A% 0 b o7 5% T, i DAt o B K P A Rz A2 i o7 5% T
PIRIFSY 5 (EUAT T 20 R ) i = 1 B A B 3 T TAES A TAR o A
W MAVE O ST, A SURIERY 51 T AR SR Y 51 T8 BRI AZ B X 41 4V % 1 A &
JE& X A 2 T TR AN SR A R RS AETC AN MG A R A PRI AR o TAESAEE T, =il
LUK 0 T ARG M0 5T A2 H AT Rk 8 AR/ JC B =5 35 RN R M i, 2376 TEAR 80
MR T SR A R0 TAE D7k 58 AR TAE (TaskinFiBridoux , 2010 ) , - H 5 B F s
WA R FHL /M7 (Chun Hui%s,2015), ANZHEVAN RAT M FIA (SN T R o Al
Ui, HEURIEA B TR TAE A FPEm 0m i T AT T o LR, BB Bk 2 Pk
R LH LRI RN T AR5, R XU AN 54T (HH R R AIZE4E, 2015 ) o e e 63 Tk Tz 5 v 2
A, 58 AT 55 R b i) R BN SS AR MER ZH 2N 3, W SR 57 TRl ORI, X221

bR ZHEU RS SRR AIANGS , A T 2 A BEPR AR T AR IS BEA T B AL 5 00 5 SO 24

T3 A A R [ R0 ) B SRR 8% 1 KA T4, B B3 2 SR ) 22 5w T e 2 B TR B B
YERI T BB BT T W ROR B9 22 57 3 T LA 20 Ar , AR SR HE DA e

H4: LUK AR A L0k BRI Z 18] 195 2 e 61 TAHSUR R R , TAF:
H MBI BB T O ) I ) 2B, Sz 2 s

Zia LIRS HLR S RS, AT R BIERRL AN TR

=, MIR&IT

(— FEA S Bt
AWFTER IR ATE  REAR BT AR A925 2l , Herp R R A IS
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BE R R

BERMNARRE B (=EX ‘l‘ BHBIFIT N

ALK

1 RFRAEILEE

PR SUVE B2 H e R A A X e b A5 ZRP IR TAE XA, A3 FE R Iy S H AR
F IS FER VN FIGE IS FE ST AL TS 2R E A S

ks G TR L[] e U 22 B S, R AT ARSI [ B 1) O g A T i O BV ASHIF 5T
R0 AE e o PR R A TR SR — A N O GEi 415 B ERE b SR s R T4 A 34k
(B =~ H G 758 kR A RN SN N D Geit24(5 B BEPERURE R 4 SUR T Al
BUBTEIAT M o [ 26 LA IR 20 2 4 AN TR) B o S A B3 T CAn ks i B B Je A
ARG 4555 B A7 ) o PRIAT () 3 R DB , g A 2 U B R A 5 5 R, VR A e (LR o
i, AN ERATAR] S A5 B o 28— UORI 28 R R A 4% K 126 (n) 2298403, 58— YR [T WAL AT R ) 4
25700, 5 R IR AR S S — R A R 4523 10y, 5 850013 TR ISCR K 77.5% o

S hn )6 w2 ag B PR R T564.2% , Lotk T 35.8% ; #AR i K] 43, 20—29% 5
39.1%,30—39%/ [752.3%, BLHHIEFR I AR 0 T8 32 4222 i o3, LR 1526.4% , A&
FEeE T 1548.6% B+ S DL F22 1 d516.1% s A B TARAEBR34ELL T 1Y 31.7%, 34 DL B
68.3%; B HH H27.2%, IEE P 572.8%,

() AF o B A 56

1. FEFE a5 L 2R 5 o R 5 2L 2B 5 A i i AR A Ry B TR U I LA T AR
AR )RR L, 2 03 T AR XA 2 2 P 8 0 A5 A AR P A8 2 R Rsf ] o 430 TAER Rl B 43 e, TR
FE A e 20 U0 125 R85 P AL 3% T AR 18] (0% ) 3 75 41 21 b B2 3R 5% v 48 2% Ir A T A B 1]
(100% ) o BAARA L, M) 3215, < SEX M 5 R SRS i B b i B 4120 bR AnfRI 3 T AR
FAVERF ] o5 s T AR RS [R] A 43 H R 2270 31X — b (D o 2 I 21 2 b i R v 38T 5, 22
ViF et T TR A 2B B P 9 T AR 18] 5 61.2%(SD=30.7%, 35 F10%—100% ) »

2. TAE A £ AW R FiMorgeson fiTHumphrey (2006 ) JF & 00 TAE A 30 & 3%, a5
6/ 2 AT, G TAE o 57 14) PR 25 R S (s 3 T Ak 7 S5 R Tl F vl LA A s al T AR
745 R HlLikert 55 R (VR E AR E, SRR =) BT RIE %8 £ WK
Cronbach’s afE>50.791 .

3. AT R o R Criscuolo® (2014) JF & BB 17 A i 3%, 240 3 SN i J i,
TR B AE AT Y 322 TAE 2 A8 87 A O 2 BVl S b ) B ey A5 8 L gA T, e th 2
kel e T U T L2l At 1) 5 B — s 4 ZUER AT H K = 5 AR AL 4L H 45
K HLikert 555 S B R AT 0125, 1% & 2 i Cronbach’s afE 40.825,

4. BEMERLAE IR A SCR H Tierney 5 (1999 ) i il () 3¢ , Feu 5 40T, dne<Fk 4} H
OO P fi o [ REUR E 77 TR (5 0 o SR H Likert 55 S v 1 2 47 0145, 1% i # ) Cronbach’s o
{H40.83,

5. HEURH AR FHMeyerfl Allen (1984 ) 2 il (1) = 4 5 5% , A1 &% 18RI, 4n“FRARIA
] & 20 2L B AR AN B FRAR SR A BRI ZE A BT TAE T 257 o R FH Likert 5485 5 B i e if
1701  1Z = FHICronbach’s a 22 %0°H0.89,
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6. A & 2 MLAHIT A BB BB AH OGRS, BEMON Ve T2 A8 i v P01 AR08 22000
AR R e (57 B A g il AL

FERAF (S BE |, &7 R ) Cronbach’s oftiAR7E0.79LL I, L 3451 f2t RT3 )
TRl S Rt 5 2 i R AR AL T AT 32 AV R, U] AR BAT 4 N B — B0 R
Harman 5 5] 246 I 74 42 a0 L ] 7575 i 22 , X0 2% B3 iy SRy IR A T [R5~ Ar, 5 2R B
AT I A B A B — > E 315 19.05% , BEBASAAAE ™ H e ] 5 2 O 22 [ L

M, ARSTEER

(—) 288 DX RO o #

AW iz FIAMOS 19.0%F 5 FTE A8 BEA TR I 10 B , A 36 P9 AL 1 ) DX A0 JEE A
IRFUEE A5 R R, TR UL BE SR ARSI O T AL, AR a5 AR, Bl T
AT R DL A e AR | DR AR R A I H 28y B TR X 16 31 . 2% 7K F- (p<0.05)
R S HAT R R R G RUE A, R L BR A ER A X% R I

F1 WEMEFHER
A X/df  NNFI  CFI RMSEA Y Y/df NNFI  CFI RMSEA

HRKFREAL 1032 052 0.56 0.14 HFHE 862 0.64 0.67 0.11
“HFEE 613 0.79 0.82 0.08  PUNFHEIRL 427 0.89 0.91 0.06
HHEFHEE 194 0.94 0.96 0.05

T LR AR B SR A N — AR TR DR A AU S TR B R O R AR R
HLUREANE AT R A AR S TR H B A0, B0 1 Mk GE I 4] 241K
W2 AR A I 5 DU AR DR A R B 5 TR A 2N i AT AR AR R (s A

(ORGS0 B

PR T AR ISR GTTH AT A R (R ARHEZEAMASC R KD oAE A AL R AR i
MEERAZ R C R b, B b 7 22 5 5 TAE B M (1=0.48 ,p<0.01) BFLRIH 1T
(r=0.27,p<0.01 ¥ B FIEM K IC R s TARE A EVE S8 0\ 34 IEASE (1=0.29,
p<<0.01). A L, IXBE o Br 4 5L b SCRSE e Hh AU B REAR —E

®2 [LTEEXRYMHGEREE

1 2 3 4 5 6 7 8 9 10
1. PR 1
2. Ay 0.08 1
3.2 -0.11 0.02 1
4. TAEH IR -0.04 032" -0.11 1
5. RINLERZR -0.05 029" 023" 035" 1
6. HLRES -0.08 -0.04 0.02 -0.05 -0.01 1
7. TAEH M -0.02 -0.19 -0.07 0.04 0.09 048" (0.79)
8. Bl A B IER -0.11 -0.02 0.08 009 002 013 012 (083)
9. HLUK 0.09 006 004 0.01 013" 011 003 0.08 (0.89)
10 BFALHT A —013 009  0.137 011 0227 0277 0297 0327 0247 (0.83)
A 027 33.19 221 0705 354 061 416 326 331  4.09
i 047 0.82 057 102 087 031 097 115 1.67 123

T B IRp<0.05 . p<0.01 o4 5 P IR NI AR RN R AL

(=) BsEAG R
ARG A AT T4 T TR AL BRS | 38 5 R FHSPSS 22,0317 )2 42 (M1 U5 4341 , 38 i A

S, BRAFTE
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b7 2H 2B B0 AR B 20 AR A EPEXhBE AU T o A B, DL A e 4]
GURETE M R AR 11 S5 R AN 32 B e 7 N Gt i ) , A i o2
AL PR TAE A FERA B3 B IE RS20 (B=0.521,p<0.01) , B3 14532 3745 . S s u] L)
A, TAE A X BT T o ARt 1 19] 3% ($=0.288,p<0.01) , fEist2anlar . DL iR
BT R, I i 2 2R 5 vl g TAT A X BB A T R 7= AR T A5

F3 EESHER

TAEA FHE AT R
o AL - - BiRls gl YT
BURL gy BB B bon s e
) AR
5] -0.031 -0.024 —-0.011  0.015 0.026  —0.010  0.019
AR 0.001 0.001  —0.001 —0.008  0.103  —0.005  0.023
=371 0.072"  0.063 0.042°  0.059 0263 1422 0.083
TAEAERR 0.066 0.031 0.055 0.131 0.002 0.074  0.182°
RS 0.154 0.194  0.069" —0.086 —0.067 -0.077 —0.153
H AR i
HAE 0.521" 0.387"  0.213 0.186 0.235
AR i
TAEA FHE 0.288"  0.2157  0.2117
B3 PR AR IR 0.376"
LRI 0.223"
L HI
TAE A xR R 0.177"
TAEH EME<HLURE 0.206™
R? 0.204 0.315 0.185 0.326 0.584 0.437 0.628
AR? 0.02 0.103 0.012 0.151 0.283 0.095 0.207
F 3.138"  6.0397 2742  17.566™ 9.641" 21.084" 19.539"

R NERERIBREUE, . 5 E R p<0.05 .p<0.01,

T JE P e 0 2H AR B S a0 T SR B OB AT o e A B A TR A SOV GG |
AT R T RN 1 4G, R FBaronfllKenny (1986 )32 H %) H 48500 [RTIEAG: 565 772k o 2 —
A, RIE A 2 B XL T oA B2, A4 (B=0.387,p<<0.01) R LU H: 75 & (8] i
EIIE SN 2 5 4, FIRBIRI2(3=0.521,p<0.01 ) I FIL i KA 4L GBS 5 TAE A
T Z AR A R e —2 , VEAh TAE A 2 PE7E e 2 b A 4123 P 5 S5 B B A 5 R
KRR ANFR3FTR, 28 TAE A AR B 5 e R b (0 4122 b [ e AR AU S, 378
T I 57 2H 2B B XTER AT T R 1 RN %, G BUMELTE (3 L (p>0.05) , UhFH T
PEH X — B PR R T 58 B LR, O T B8 TAE A b A 0w i e & M
HE—2 K FBootstrap /7 32 3754 7 [B] 422 H A 00 A 56 o 3 32 0001~ Bootstrap 2 & il H FOREA BT -
HH 1Pl 2558 1E A DX R R A& 30, AE 95 %o A X IH] PN, 5 ) 437 2 2 B 53 0 T4 B kAR
FH TR BT R A )32 rh AR08 350,133 5,95%C1(0.035,0.286 )], % 2b 15T

K3 AR B AR5 1 RO FR 56 , Q3 R, ISR rp T A B 2 S5 405
PRI ) A8 FAE X BN T o s (137816 : B=0.177,p<<0.01) , LA TAEH M54
BURMH1 28 HAEFRXHERFAIHTAT R 520 (B8 7 : 8=0.206,p<<0.01) , B3k 5] T 2K Ky
T2 R SRR RN T S 1 AR 3 RS 4 A AR R AR 5T 42 2 LAV 5 AR
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i (B VRO ML BURT ) 19 BHEL NS — 22 0 73 AR HE , 53] 16 e B 1R Ak e ek
(+1 SD) MBI E AL BRI (—1 SDFBL T , % TAR H Tk S8 0E 7o 5 & i VR ]
2ROV R (S DL E12) s TE R A SURTE (+1 SD)RMRAL SR (—1 SDFLL T 0 TAEA &
PSR T o 5 2 BRI PR 8 1 2000 P (S ILIEL3 ) o BT 2 iz, 481 sl e ek
Bt , TAE A EEXHBE AU T o8 BAT IE ) et AR 5 100 25 B8 PR R R, i o dk 2
IE T AEFAEA B B GRERF-22) N EIB FR , HAHBURHKFEG I, TAE A VR T
N BATARSE A IE [ FE T 5 100 2 SURTACT- AR , 1R 2 28 1 AR PR A A 28 O 17 ]
SN CRPR [ M EURE o

50 50
4.5 | —o— IRBIEMERRERR 45 | —— (RHESKE
a0l R R R m a0l ™ LR A E .
Bas | Bis |
Z 30 Zs0¢
’—’//—’ i
§ 25 | . § 25 | :\
20t 20}
15t 15+
1.0 : 10 :
fi& [ fi& [
ER(SEX:S ER(SEx:S
2 BLEMRAEREI TIER XM S B3 AfkiEdITiEaEESHEMNEIE
ITAR BRI R ITAR BRI R

e, HHe4n] UL, 4 B TR sk A B i i, e 8 b (7 4l 4B sl T4 A =M T
RN BT g B0 T ER5% 8. 350,106 595%C1(0.062,0.203 )15 24 51 T A1 P2 BRI, 3%
— IR0 D) A TR 2 i 25 KO TR, 24 51 T2l SURTE RS s I, e P a0 4 4 B il ok T4
TV TR T B9 TR1FEA50% 8. 25[0.093 595%C1(0.035,0.149)]; 24 51 THLAURIEHAR
B, 35— a2 2050y ) oA ik 1) i 2 /K o R EE mT O, T4 B SR PR B o7 21 2 B 5 B T
BIFAT R Z 18] 25 2 0 R A R0 2 32 30 A0 5 P A58 R BRI 2L PR 13X T I AR RAE A RS B2 i)
R A e R 1 TR O o 2 BT AR 3 RV B 4 PR ARAT S

4 FETH BN EERRE
VAT A AKF [EEERUY SE Boot 95%CI

Bl P e {8 0.005 0.03 (—0.089,0.091)

S frt s - [ 0.106 0.02 (0.062,0.203)
PER- L NI E S eI

JBURGE ik -0.057  0.02 (-0.103,0.077)

e ] 0.093 0.04 (0.035,0.149)

(—)WFFELEIE
AR e (o7 L 288 K, (EL N OG T I e 5 T RHA T o0 O BT S AR S BE = AT G
TEIE e b 2 b B T AR IAEE 5 03 T BB 7 o Z IR AR DG & Kl 1 TAF A VA

BN, BHHFTR

43



44

T TR RN, T — 2D 5 T AR AL AR IR 4 S Ui 25 AL IMARRHIE A E T i
B o7 B TAE B JE M O3 TR T A 00 2 e B A A E T B 22 5, 2% 1 e i o T A 34
B A A Tm R 5 T AR T X — A R R I, 5 T R B A R B A R A
BB B BRIS A 5T -

A EEAF I LUT =0 8550 55— I a0 4 U 5 B 3 1F ) s M R O TR B
P50 ., TAE A 3o B 35 1E M R R A 51 T B 70, TR A e i A5 b v 4 2
B SR A BB T R Z RS A TP AR A E 56 = S PR R R A S URTETE TAF
B E M SR R TR T A O & il I R BT &, Yimf 5 TEA RS
B 7 P RCRE IR 4 i B AL SR I AR B L 2B S A5 T AR B B PR R 51 TR R B
A3 R V1) B R e 0[] 4225 M AR 8 2 T 7 AR MR RE SR AR S UK I B2 T, i 5 T
O AL HPRIA R | AT, T S B R A 2 R s i il TAE A &
PEXT 51 T AT 70 0 [ B A 2

(D) EX

B— AR T I AR b 7 TAESREEXT B TR BB A7 A AR ML, #R T ephaer
T3 RAHDCHESE o i1 0 T RO T s i R R R 2 h THLR R SR 5T
M NEZEFIUAT7H, DA CE TR A S TAEM SO0 5 T AT 70 B2 o A3
LA SR AU o7, R b S B A T A7 R TR PLAIHT T 0 L2 B A TAE B BN i
RO LIRS B M TSR T 2 2080 RS 3 0 T HEm e T Iy AEBOE™,
TR TR B TR T A A AR BRI 7, ARt T R B T A AT A A DG
PRSBSOS ISR 51 T BT T o HAT B A i R

5 AR E D R AR i, R TR M R IR 20 UK 1) 22 Ak g )
124 T G B S5 T % T A BRI A 7 A A A8 A7 4 DU i D] B0 S 25 P o e R o 4 2L
B R TAE A X 5 TR T A 05 e EAT 2 R IE e P E S AR G T AN
B PERL R SURVE BTSSR OC R N 3 0 5 R B TR T A i |- ik
5 TSRS 2 R, TG QT W IR 5 ), R 5L T AT v B A B FE A
AL, BMEEA & A E B A TAERR LS, S —FheZ—F A b —F ik
JBE BB, AN 228 o R, i T R b o g B 4P, B EL R B e B T e Xt
B 67 H AR 55 0 ST AR B N ZH UK, SRR WT BB FE = F B TAEIREE M olss & iRt
1128, MR B PO T8 AT TR R, S RO T e e 5 67 2 75 BL A A R 01 T
BT A AEE SR R R, AT R R Tl TR AL A TAERR A S TS, 1 286 T
ANARFREIE 22 S R

(=) /R S5 HEIL

AN ST R A AR b 57 T RIS > 03 TR B 7oA 18 52 e PR 28 AT et AL 1 24 4K
P, R e 5y T2 408 BN BB BRI R TR R

55— BB S BRI PR 1) BB 3 o AT S () 25 S R R B A A 2B 8 T AR
5 B E P TARSMS ISR 51 TR T R A 1 IE ) 520 78 IR A, Al g i
B A B S TR, Sl S 00T, A 2 oo U bR, 59 b FRAs oL, iR A2
S WOR T RBIEIA T8 s AL Sedl U Akl B ™% 10 W B B AR T I A N
Bt M 5 Z00F 52 T REIA 78 AT T R B2

5 NSRS R B TS AR L R T, AT T AN IR I R 5 ek
FROER R ILEE A 25 5 B L R 51 T AR Re s I S R B he Tt i TR Pk

SNEZGFEEIE (FA2EF4H)



2P AR B T I A AL R b AL TAR H EVERIPES 25 St T i AL
RER ARS8 1 B HR D3 T T A A VR 22 A T AL BT BN TES) ) o DR, Bk ik
AR R AR AA, Bl —E REL AT A H | o B Tl B e
T 57 8 A R AR A2 5 T A RGBT T D B B BB IR, AU AT DU s 7 B3 TR B P2k g
S 30 AT sl e R D3 T R R WP SR O 2 2R 2 45

5 =, SERRIL L B AL FR IS ek S A TOCARAT B h T8 = A R0y BB R b A
PETAERR S AT BEVE & L e 51 TR JE BB UA T, T RES & <RI BT o8, i
JE—SE A AEHEA T b (S I IL I B B AL o 2 UV Dy i 8 B3 T St A B A 7 4R Bt T 4%
H LR 4T BT PR, DR, T B AMNIRC AR o7 B A T HEUH AR AT B0 DAL AL
R LU IRA0E 52 T, RO s O3 T A A3 I AN 52 A T S SR ) 07 T XU o B0 57 256
FAPE OB A PR R A B T2 A B i SR DA IR SR i 2 D AR SR, A PR A B
TS AT O A IE B S HLAIE B 7 1] o ] WL, A SE b 167 53 TR AT A HL, 5k ZH S UL
DNV ZH LU A JOR | 95 B , 9 253 B3 T A S 5 T il =2 A R0 4 M A A e
B 37 % TR AT oA (948 B, W) Btk AL 2 00 A <A SV IRV SR el o B T AR B

POk FAR DA IR o 33K 2 I I P A i o ) e 6 e 07 B T/ LS A G ol o7 B TS BRAG 25 5

Je PRVE SN S 55 N2 B R T A Bl 2 B3 T4 BR AR AL
(BT SRR 2
ABFFEAFAERI AN L Z AL FRAC AT T iR
S TR AR B TR BB T S A A AR AR R i DR SR AT T E A, R T R A RRAE

53R 2E S HTPG D7 R T v 5 TR B R A T o P RE ARSI AR — e AT 25

HAERZRMPEITIE L, i T 32 B 2BV F RN A 0 RN RSN, E S i 61 T 4 3
Wi 3 AU TR, AT RES BTN AR S 0 TS PRETHTA T A i 22 o R, B R i BIF5E T LA
i O R R A B RIS AR IR A DT Rl G ] REE LAY 2 R D 22 , AT 2
T TEAE R BRI FUN AL

5 BRI GTIE 1 P 8N R Y RONE , SR T e b {3 L SR S e A ) RS
BT BT B S ML RS AR ML, (E R A5 e (57 4 B s BRS80S B3 T B A7
ARSI — 4TI 81 A8 e (6 — 7 Tl B I 1A M T B3 TR i A e AR, 5 —Tr
T A 63 TG R 2 1T /NABF 2 T L A AR A RS e AL S SRR A5G, T
MU BB TE Sk AT LAFE H, I L8R e 51 T AT T o ) B B A PR AR o PR, R R A

RS B3 TR A T o RS, m] LA GRS b 37 67 18] S0 53 TR BT 7o B RR A 2520

O T AT 7R IR G L0 5% B REA T oA R L A A

FESE T

(118 3C8, skt J76%. J EER T HLURIETFSE[]. P EFESRRE,2001, (2): 90-102.

(215707, XL, MREEHE. TTAR TRV AT 5 51 A = R A TR 1 S RIS SEMaAILIG] 5 20 S 4 PR D). A FRIT8, 2017, (10): 143-
156.

[BTFH I, 2=, [ FRME 40 S REA2 1 B3 T W AT REAT g2
(12): 1472-1485.

(41750, AR, ARat e, 45, IR 2B o F A ZUE BT 10 5 TREIH T M), OFERREER 2019, (6): 975-989.

[SIEMETE, 20y, AR, PSSR I S A5 T 0 M R ——— A T R A RONAS IR 52 1], SME S0 58,
2014, (10): 40-53.

(611 AEH. BHFEE -, (O TEDI —— 4 2% B T 5L T ZUARIEZ T[], SR Z PR #2019, (9): 178-184.

BN, BHHFTR

SRR P A O S B2 D). O BEAAR, 2015,

45



46

[7]Baines S. New technologies and old ways of working in the home of the self-employed teleworker[J]. New Technology, Work
and Employment,2002, 17(2): 89-101.
[8]Cooper C D, Kurland N B. Telecommuting, professional isolation, and employee development in public and private
organizations[J]. Journal of Organizational Behavior,2002, 23(4): 511-532.
[9]Cordery J L, Morrison D, Wright B M, et al. The impact of autonomy and task uncertainty on team performance: A longitudinal
field study[J]. Journal of Organizational Behavior,2010, 31(2-3): 240-258.
[10]Criscuolo P, Salter A, Ter Wal A L J. Going underground: Bootlegging and individual innovative performance[J].
Organization Science,2014, 25(5): 1287-1305.
[I1]Eisenberger R, Karagonlar G, Stinglhamber F, et al. Leader-member exchange and affective organizational commitment: The
contribution of supervisor’s organizational embodiment[J]. Journal of Applied Psychology,2010, 95(6): 1085-1103.
[12]Gajendran R S, Harrison D A, Delaney-Klinger K. Are telecommuters remotely good citizens? Unpacking telecommuting’s
effects on performance via I-deals and job resources[J]. Personnel Psychology, 2015, 68(2): 353-393.
[13]Grosser T J, Venkataramani V, Labianca G J. An alter-centric perspective on employee innovation: The importance of alters’
creative self-efficacy and network structure[J]. Journal of Applied Psychology,2017, 102(9): 1360-1374.
[14]Hartmann L C, Bambacas M. Organizational commitment: A multi method scale analysis and test of effects[J]. The
International Journal of Organizational Analysis,2000, 8(1): 89-108.
[15]Hornung S, Rousseau D M. Active on the job—Proactive in change: How autonomy at work contributes to employee support
for organizational change[J]. Journal of Applied Behavioral Science,2007, 43(4): 401-426.
[16]Kanuka H, Jugdev K, Heller R, et al. The rise of the teleworker: False promises and responsive solutions[J]. Higher
Education, 2008, 56(2): 149-165.
[17]Lin B L, Mainemelis C, Kark R. Leaders’ responses to creative deviance: Differential effects on subsequent creative deviance
and creative performance[J]. The Leadership Quarterly,2016, 27(4): 537-556.
[18]Mainemelis C. Stealing fire: Creative deviance in the evolution of new ideas[J]. The Academy of Management Review,2010,
35(4): 558-578.
[19]Maruyama T, Tietze S. From anxiety to assurance: Concerns and outcomes of telework[J]. Personnel Review,2012, 41(3):
450-469.
[20]Meyer J P, Allen N J. Testing the “side-bet theory” of organizational commitment: Some methodological considerations[J].
Journal of Applied Psychology, 1984, 69(3): 372-378.
[21]Morgeson F P, Humphrey S E. The work design questionnaire (WDQ ): Developing and validating a comprehensive measure
for assessing job design and the nature of work[J]. Journal of Applied Psychology, 2006, 91(6): 1321-1339.
[22]Morgeson F P, Reider M H, Campion M A. Selecting individuals in team settings: The importance of social skills, personality
characteristics, and teamwork knowledge[J]. Personnel Psychology, 2005, 58(3): 583-611.
[23]Naotunna S, Zhou E. Autonomy and creativity of professional teleworkers: The mediating role of creative self-efficacy[J]. The
International Journal of Organizational Innovation,2018, 10(3): 300-308.
[24]Richter A W, Hirst G, van Knippenberg D, et al. Creative self-efficacy and individual creativity in team contexts: Cross-level
interactions with team informational resources[J]. Journal of Applied Psychology,2012, 97(6): 1282-1290.
[25]Taskin L, Bridoux F. Telework: A challenge to knowledge transfer in organizations[J]. The International Journal of Human
Resource Management,2010, 21(13): 2503-2520.
[26]Tierney P, Farmer S M, Graen G B. An examination of leadership and employee creativity: The relevance of traits and
relationships[J]. Personnel Psychology, 1999, 52(3): 591-620.
[27]van Knippenberg D, Sleebos E. Organizational identification versus organizational commitment: Self-definition, social
exchange, and job attitudes[J]. Journal of Organizational Behavior,2006, 27(5): 571-584.
[28]Volmer J, Spurk D, Niessen C. Leader-member exchange (LMX ), job autonomy, and creative work involvement[J]. The
Leadership Quarterly,2012, 23(3): 456-465.
[29]Wang A C, Cheng B S. When does benevolent leadership lead to creativity? The moderating role of creative role identity and
job autonomy[J]. Journal of Organizational Behavior,2010, 31(1): 106-121.

SNEZGFEEIE (FA2EF4H)


http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1002/job.145
http://dx.doi.org/10.1002/job.657
http://dx.doi.org/10.1287/orsc.2013.0856
http://dx.doi.org/10.1037/a0020858
http://dx.doi.org/10.1111/peps.12082
http://dx.doi.org/10.1037/apl0000220
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1177/0021886307307555
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1016/j.leaqua.2015.09.001
http://dx.doi.org/10.1037/0021-9010.69.3.372
http://dx.doi.org/10.1037/0021-9010.91.6.1321
http://dx.doi.org/10.1111/j.1744-6570.2005.655.x
http://dx.doi.org/10.1037/a0029359
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1111/j.1744-6570.1999.tb00173.x
http://dx.doi.org/10.1002/job.359
http://dx.doi.org/10.1016/j.leaqua.2011.10.005
http://dx.doi.org/10.1016/j.leaqua.2011.10.005
http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1002/job.145
http://dx.doi.org/10.1002/job.657
http://dx.doi.org/10.1287/orsc.2013.0856
http://dx.doi.org/10.1037/a0020858
http://dx.doi.org/10.1111/peps.12082
http://dx.doi.org/10.1037/apl0000220
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1177/0021886307307555
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1016/j.leaqua.2015.09.001
http://dx.doi.org/10.1037/0021-9010.69.3.372
http://dx.doi.org/10.1037/0021-9010.91.6.1321
http://dx.doi.org/10.1111/j.1744-6570.2005.655.x
http://dx.doi.org/10.1037/a0029359
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1111/j.1744-6570.1999.tb00173.x
http://dx.doi.org/10.1002/job.359
http://dx.doi.org/10.1016/j.leaqua.2011.10.005
http://dx.doi.org/10.1016/j.leaqua.2011.10.005
http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1002/job.145
http://dx.doi.org/10.1002/job.657
http://dx.doi.org/10.1287/orsc.2013.0856
http://dx.doi.org/10.1037/a0020858
http://dx.doi.org/10.1111/peps.12082
http://dx.doi.org/10.1037/apl0000220
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1177/0021886307307555
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1016/j.leaqua.2015.09.001
http://dx.doi.org/10.1037/0021-9010.69.3.372
http://dx.doi.org/10.1037/0021-9010.91.6.1321
http://dx.doi.org/10.1111/j.1744-6570.2005.655.x
http://dx.doi.org/10.1037/a0029359
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1111/j.1744-6570.1999.tb00173.x
http://dx.doi.org/10.1002/job.359
http://dx.doi.org/10.1016/j.leaqua.2011.10.005
http://dx.doi.org/10.1016/j.leaqua.2011.10.005
http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1111/1468-005X.00096
http://dx.doi.org/10.1002/job.145
http://dx.doi.org/10.1002/job.657
http://dx.doi.org/10.1287/orsc.2013.0856
http://dx.doi.org/10.1037/a0020858
http://dx.doi.org/10.1111/peps.12082
http://dx.doi.org/10.1037/apl0000220
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1108/eb028912
http://dx.doi.org/10.1177/0021886307307555
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1007/s10734-007-9095-z
http://dx.doi.org/10.1016/j.leaqua.2015.09.001
http://dx.doi.org/10.1037/0021-9010.69.3.372
http://dx.doi.org/10.1037/0021-9010.91.6.1321
http://dx.doi.org/10.1111/j.1744-6570.2005.655.x
http://dx.doi.org/10.1037/a0029359
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1080/09585192.2010.516600
http://dx.doi.org/10.1111/j.1744-6570.1999.tb00173.x
http://dx.doi.org/10.1002/job.359
http://dx.doi.org/10.1016/j.leaqua.2011.10.005
http://dx.doi.org/10.1016/j.leaqua.2011.10.005

“Outside, the Monarch’s Order May Not Be Accepted”: Are
Remote Jobs Really Conducive to Employees’ Deviant
Innovation Behavior?

Xiao Zhiming
(School of Management, Fujian Jiangxia University, Fuzhou 350108, China )

Summary: With the rapid development of Internet communication information technology, more
and more enterprises begin to popularize the remote working mode. Compared with traditional jobs, are
remote jobs really more conducive to employees’ deviant innovation behavior? Previous studies on the
influencing factors of deviant innovation behavior mainly focus on organizational factors, leadership
factors, personal factors of employees, etc. For the first time, this study focuses on the relationship
between the work environment of organization isolation of remote jobs and employees’ deviant
innovation behavior. Based on the survey data of 231 remote employees in two phases and hypothesis
model test analysis, this study reveals the internal influence mechanism of remote jobs on employees’
deviant innovation behavior. The main conclusions of this study are as follows: Firstly, compared with
traditional jobs, the characteristics of the job autonomy environment created by the organizational
isolation of remote jobs reduce the organizational binding force and interpersonal pressure of
employees’ deviant innovation behavior, promote the related psychological state or reaction of remote
employees’ deviant innovation, and then promote the deviant innovation behavior of remote employees.
The organizational isolation of remote jobs has a significant positive impact on the deviant innovation
behavior of remote employees, and job autonomy plays a completely mediating role between the
organizational isolation of remote jobs and the deviant innovation behavior of remote employees.
Secondly, the deviant innovation behavior has the characteristics of challenging the current situation and
improving the performance orientation. It has certain requirements for the ability quality and cognitive
awareness of the innovation behavior individuals who work alone in remote places. Creative efficacy
and organizational commitment play a positive regulatory role in the relationship between job autonomy
and employees’ deviant innovation behavior. When creative efficacy and organizational commitment are
low, the indirect effect of organizational isolation of remote jobs on employees’ deviant innovation
behavior by job autonomy is not significant. The significance of theoretical innovation of this paper lies
in two aspects: (1) It reveals the mechanism of the work environment of remote jobs on employees’
deviant innovation behavior, and expands the relevant research on the theory of deviant innovation
behavior; (2) Taking individual characteristics as situational variables, it focuses on the differences of
creative efficacy and organizational commitment, and answers the controversial reasons and boundary
conditions of the influence of remote jobs on the effectiveness of employees’ deviant innovation
behavior. The study results enrich the theoretical research and practical exploration of remote employee
management and innovation management in the Internet era.

Key words: remote jobs; organizational isolation; job autonomy; deviant innovation behavior;

creative efficacy; organizational commitment
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