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FGB(1957—), B, R X FBUFEEFRAI, LR RFAATRITRLE &R F S T4E,

40

SNEIZ G (F39EF8H )



[ g AR A AR S DA SCARIT S v i T 860K 3 AR (Gelfand 55, 2011) , 17 SCAR AR XT A )
TEUR A P A A B (AycaniE, 2000) , {H A A B A4 SCIERHIE (Hofstede, 1993
Aycan®§,1999) LT SCI 5 T A S B IR B B2 0 T i E AR R 58 T SRR 3 LT
PEURAF P (collectivism-oriented HRM, C-HRM ) (Ji%5,2011) JIR 4 , iX—1H 5 N KT LA T
TR LS B I SE AR AN AT 23 AR AH SOHIFSY B 2R S T AR 32 SO B URAE Bl 43K
(Ji%,2011) LA B B A5 5% (Chen s, 2016 ) B P 211 FH o 48 T A B S B OG 12 A AN
FEAE S5 SN, AR 3 N TG EIRAE BT 01 T R4 T R 2 A Al Bl FHWE 73— [l R JiT e B 15
FIEAARB 1R

TEOL T HIAT R A oie A48 B3 S0 o 61 Tk AR rh B IR, 980 ATE TARE Y
B AR BLG B A 25474 (withdrawal behavior ) (Christian®5,2015) o 3X 2847 A 7EZH ST H % (1)
AT DG I D e — M Y BOR AR P 2 b A A I AR ME LR 21 51 T X 2720 (HIX R
AT R T 3 T TE TAEZRS S, st HARX AR 10 & A s RE , XX AT i A T 45 1+ 40
RS BRIRRIET T N R 5 TGOS I U T AR BT AR #E 2T
TAERCR , e 42 S A A G B A W B 7S X (BeehrfGupta, 1978 ) AR I8 N 7E A B
(within-person theories ) (Ilies%,2006) , X JSHE LSS  TEik e 519 B 32474, 30 5 X LA i
B ARG T Bl AT sl 1 B A S e e B3 T, (LA P SR R 8% T TR
AL T St BB TR AR T N BERAS Sy — PP By S Re e B FE AR, B &
T AT AR G TR LR R I B2 TR RS TR e 7

VA S B AR E B0 OIS IR R, B3 T2 2 R Ak [A] )84 5 ) )& J&% (Cohen,
1993 ), DI K 5% T/ TAEZSEE (HanischAHulin, 1990) . B I ] (Podsakoff%: , 2007 ) & 254 i
HAE TAER AR B TR, 0 53 TR TAEZSRE B HRR ] e 5 B3 T A 29 ) S8 25 B S i ¢
Z (Porter%, 1974 ; Cohen, 1993 ; TettfllMeyer, 1993 ; Van KnippenbergfilSleebos, 2006 ) . il L&
XS A R ] 51 TR AT R i SRR e SRR 32 SR R R A B A
s ZH AU AR AP (B T s T A GUX AR, o AU — o+ A i T B SRR
PE (Farley5§,2004;Ji%55,2011) P50t & B, AR AR 3 L DT S IR SRR B4R T 1 TXTZH 2L IA
[A]#% (Liu%5, 2013 Li%E, 2015 ), 1M A A2 U1 Ja J8e )0 LR A ( Stets FIBurke , 2000 ) o IR 4 ZE 14
F AT BHIEAE B AT LAR T D T R e 2 H AT, X — G FR 1 ARG BN SRR 5 1Y 78504
55, XU I R S AR AR T SR A B i R A T o A v ) T A B — 2 B

T — N EGRIZ R B $E T R B AT DA RS 1T R A WY R BT U i ek
HRIBIT AR (R RIET MBS B AT MR B (Christian®5,2015) , AR B 517
NI N—H A3 HARA (Trevifio, 1986 ) LI K47 3018 7 (behavioral ethic ) = Hi 4 A
(Trevifio¥§,2006 ) , TEFEA T4 52 B4 NFREIT 5 18 S A8 A0 XU 520, X 2 200 U i JER S U 4 41
T HAEE N AR IR R 2 58 2 e HEVE R ZE R R SCAe T, B A AR AR ) Bk
FHINH RSB N EREE,2010), A ARBE AT RER R« H O A T<H
AR 25 S IS5 77, [RIFE L AT R R A O IR B O ZER AR R A N,
RIENFARRSE , X 5 NFRA 5 A OC R (TreviilodF , 2006 ) /SR ATE G T A iE H
BEIA RIS AT R AH AR XA 2547 A 1) 25 2008 B B T AR [] , XS 2447 Sk I 3R AN [+
(Rest, 1986 ; Sparks FHunt, 1998 ) . Al It , B4R ELF #8435 T I J@ B B s I i 95 2518, (3
ST WG | A N TE FEAS T AU 56 o AS B 98 2500 B TS NGB TR 1Y) £ BE AP0 X i B4 AT
AR 22 AT g o WA AR R 32 SR A — R OL S AE AT TR gk, (HU2: I Jm JBmT g
FEAE AR TSN, IS 2 R A A A O R U e B L B AR I B AR 2 SCAS B ST e

SR RV R R R A E
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25 b ARWPTE S A IR VA S, SRS A AR S SO B RS B B T U AT o A
PR B RAR S AL, BAARCH PSR R (1) 3R I B e A A 3 S4B S B3 5% T T
SEZ TR IR AR T, 48 78 IV BRI BR 3) 53 T AT O Sy 5 (2) B RS A8 R 7E L
SRFZ LA B VRSN, T PR 2R S 7 2 (A ] ) A8 PRSI B SR A [R] B9 AT D S B, TSR
AT A AR B

—. BREMEHRRRKEE

(— )RR AT GRS S 0 T A Sy

AR 3 5 2 5 SO A E B PN oAb SE BRI 55, AR W ) Al b AR AR 32 U fk
W A 5 AR M AR = SUR S, N 7 858 3850 BR Rl A B A AR AR 3 CHF A
(Aycan®§,1999; Gelfand5,2011) AR T LA 2 A BRSO AR @B S, B — BEARLE
TR T SRS, 5 70T LAE ] 45 Hofstede (1980, 1993 ) 7E20 20 A HEA T 56 F4~
PR 3 SRR 3 SLIFSY o Hofstede & BRAN [ 4 SUF7 7 A48 B AR AR 1 R 3 SR 32 S
ARSI BAEA R SO 56T B4 3 S B AN AH 7] o Ramamoorthy 55 (2007 ) 2538 T
Hofstede Z Ji Kt 253 S SCAUHIFSY , & BIAEAR 32 SO 3 SCAV AR 1 22 7 THT 52 i 4 40 2L 4 L
DA NS B8 B o AR PRI 5 1, JiA5 (201 1) AN T B A 32 SN A B, A
S ETE R AR SN N TG IR A HE S B Tl o BOR B AE R SR A U AR RS A, ol AR
AUrh DU BB 2 725, XA YRR REEA THAI, 55597 5t TR A 8L AR (AR i OB i, Xt
R, UH I E A LUNEA B E AT T — R Y5, JFS I TiE 2450 i, 4
A SCN TR URAE AT DL 35 A 5 B T AR R BRI R 1) (L%, 2013) #2711
T4 (Li55,2015), 9F B A B FALAGRTi%, 20 11) A BAEH 13019 42 55 (ChensE,
2016) . MR 32 SN 7 B8 A8 R F %) & FE A0 A0 2l ok << w3y 51 TR AT BAJZ T 1 OC R AR
(Li%,2015) 8 # AT HA RN R (Lin%E, 2013) , 57 T S5HEAR M5 2 B8R S B . iX
BLES R AR I A IR AT BEAE P 5 01 T S AR R % e R LA Bh 2%, R e 6 4%
e b1 TR ) U SN i AT A5 B o

TEXT 5 TIHJE B gE H , INER B0 (perceived insider status )& — 85T 19 S 63 TX6)
LUV R BRAHES , IR B IR T 5 T 5B ER 15 51 T A O S ERAN A 2T SR
N BN AR (StamperflMasterson, 2002) , X 5 HE A< A & A7 OB AE % I ;
MastersonFlIStamper (2003 ) 545 P B 53 A Sy iy 0 53 T /8% 9105 T A 448 5 DA A 0 s J%
(belongingness )i # i 11 75145 (commitment ) 47 £ (Cohen, 1993) , JLHAE E N, A 05T B2
AN 20 200 Ja B R R 2 ZURTE 1Y 55 — 2 8K (XN, 2002) 8 95 2 55 [A] o (E 2 0 & B i
(Baumeisters, 1995 ), IHJ&E & AFEOEL E SHHAZE R X SR OGER &t T HEK
MR CR D TR CRES R—3 , A ZURIa I E THeZ2 4020 BAEA 2L (O Reilly F1
Chatman, 1986) , P 1 PN F8 N B 453 AT LU SE 4 (8 A 58 4 A2 T DG 3 1) U g 1) el o e &b, 54%
4519 & SR AR A EE, NN S0 R A A AR R T B b L SCE I R 5 (Chen Fil Aryee,
2007 ; TEMREE, 2009 ) o R, ZEASBIFGE 5% T 05w ik N N S BE b AT

WETSCTA, AT R IR AR 32 ST SR AT DA 53 T S5 SRR OC R K%, B
N5 12 A 51 T 5 8RS R )R P (StamperflIMasterson, 2002 ) , KL, ARBFFEHE B 40T
ik :

fBRET SRR T SO B B S B TN A S R A IR &R
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(WA B B h AL

ARG OGRS BRI BT 51 T2 AT A 152, PR SR B L or, e Gk — 20 B ] iy
WA B0 5 BT I Z B R T BIETT A, R E 2 B R T84~ (Lebreton 4,
2004) 17545 (Pelled F1Xin, 1999)SFHERAFIE D 3% , LI K TARRE B fL 11 (Lebreton®s,2004) T
YEPREME (Carmeli, 2005) 58 TAEFZE AT T0F5E, IF AKX SR R 5 BETT A E—E
B9 2R o (HIE B2 T B IS 2RI AE— e FR R EMELARE 22 A, TAE BT W 20200 5 52 FR () TAR
BOREER AR Sl AR HLAE IV A B, PR b o LS et () 3 ) s 7E T4 B SIC B T LA i (1Y)
B TR RS AR YA S AR BRIS | 24 5% T X A SUELA A A A R ERORN U1 g JRReT , B3 T2
H & 58U SRR R 7E—iE (AshforthfMael , 1989 ) ; i #+ 2 38 #e FIS b B, 5% TARH T
SHBARKR AR TAEZOR Z M JEIRAES 515 31425 (Blau, 1964) . & &
1y B2 — AR A N5 AU ]3P O 22 AREES , DR RSN B 03 8 PN 7 12 A S it A )
FTHLWFT R S5 -, StamperfliMasterson (2002 ) 7EH2 HAHE &5 , BERNIE T N A B0 5 H
A ET R Z B R FE NN S SA 8V RAT AR IR R R, 5 TAEWE T AT
FER R AR BT A8 T 0 TAEA LU T R AT R, Ao & BIR B 1ESE, BIE1T
R JE T —F TAE W17 R, R RE RS (Christiand,2015) o H TN A S0 5 E
SCAI ST, S AR 22 DA TR B Al SR A 1 [ A5 R R BN B FE T 22 78 i 0] R PR A
SEMVE T, S50 346 TR A R AL U0 AT sl g S 5 T o an , N N B i T Rt &4
110 5155 8050 A S AT K R (Wang FIKim, 2013 ) 5 1T LU &5 61 T BT 45 B3k BT T
55 (ChenfllAryee, 2007 ; FJE KAF,2014 ) 76 51 A H A EAT N1, AT LAESE 0L T4
AU RATH (TEAREE, 2009 ) FnAm il AR PR F 178 (B4 %6, 2015).,

{HE A BYA K NEBA B3 52 i BRI FE LAXT R AT R 0 3 32, % 53 TR B 47 R K
HERIEAZ  UHR = X281 ML 9 . BIME Stamper fIMasterson (2002 )X} T-/E i
P 547 A IS 2K FHR obinson flIBennett (1995 ) f e L b A A 1, FL@UI N 5458 £, B4y
W BERS B BIETT R EA 3UPE B Ah N Z08 I RF a5, IR AN S & SEAT T, BRI it
StamperflIMasterson (2002) ¥ 217 A 2510 RE 5 1 22 BB T R (EAS e o i1 55 AW 2547
AR, BFEAT A 1 7 AN QA O B A7 o ™ B ()t B Sy S AN ok, PRt AR A
BTN AT, R4 25N RIS (Hogg ¥ , 1995) , AN HEAA ™ A 0o B 1) 5% 5 )k
B, MR BT PR 228 SRR IR 2, 1 S8 XTI SUR AR B, BRI 53 TN 38 A By i iz 2>
SEM 51 T RAEAT R, AER A0 ey s o 5 22 SRR

25 b MR N AES AL (Ties¥F, 2006 ) , X TXE IRl ARER  EHE M BB 1T R, AR
P77 2O M MR ORI R A OO | O TR A B B T
SO PR A T R T 2 3 Ao A5 B S RO S IRLI)  BEAAR T N T R A BT LA 03 T S5 3R R0
S RTINS (BB 1), AR AT 2R BEE (Hoge %, 1995) , SN AX FE A A 19
Ja B, AT IR 275 IR BRI, T B8 S AR 15, DR N By 2% BET T
FEAERZA PR NN B AR AR T U B IR A B S BR 03 T BE AT Z M R HEAT BEVE
FH I, A SR S T T Rk

k2 : B B FESEAR 32 U eI 2 5 B e T A e rh A1 H

(=) E A B354 H

AN B 5 BT AR AT REAEAE G R HIX — ¢ R B EFE 0 20T 18 B A AR
N A—H LA H A (Trevifio, 1986 ) Fllf 1 =42 H (behavioral ethic) P iKY (Trevifiod,
2006) , EFEATNER 1328 SRR 2R BUs2 I, 0 52 AR SE 0 W2 i AN AT ZH R

SR RV R R R A E
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P U i B s i FLE A TR B AEA T ik S AMARAS B R TE B 2R oA G . — A o B (R
S, BT NER S s B B OO 4R B O S e S T TAE R8T TAE R
R O AH UG A 04T R, ANMBOS LU R 94T 2R 5 AR T S 6036 T AR A b, Pk
R B T LA 0 TR BT 0 o X — i A H A R E T 05— MR, BN
BN B R 3 TAEOS SR AN TE A8 T Ry SR T X ZHBURFI I A — AL X A L 1%
TR AR R AR A T AR R IR A5 AR B I AR R, X 5 AT AR AR 2
WAH I (Sparks FTHunt, 1998 ) o 1B B FEBIR BNy , ASRTEMH A TE AT il 2 24T
1) Je SR LB XU (Bommer %5, 1987 ) , ASWFSE B0 KOG RAB AT M 163 12 W A5 B8 SRR R Bt
W LG FARMIAT I AR G AN RIT R X SURF 0947 R, AARTR 7] BB B H B 1 ™
H M (Rest, 1986) . 75— M BERTH DL ME N« H E N7 EA S st I o A 23 B 2 1%
AR EELR 88 R R B T LU H O BT T LA 2L, NI LA 2 (Ellemers
FlBarreto, 2006 ) .

XS B2 H NFEA B F2 5 TAT R A BNE LR AT & 1 58 4 h S 3 BB Ak B
TS A T HAE AT 2R T S KBRSk B O RS BT sk, ARG A1, XA
FERE DL TR TR B A — R R U HOR R BB AT X FE AR B AR BB R 1 M 25
T8 FEAFAE R R s e 3 ipt 2N R BRIS IR 51 T XTSI R A ) i B A fef 61 T
I A O SAZ0RE S Ao 5 IR ERE — & BB Tl AU RIRAT R, Bk & 5
TAS NRIBIEANAA] ) [A] B ( Trevifio¥5 , 2006 ) o WA 53 T/ A 45 i Y SR B 2RI H X Fh o 2
BORE THA A« 515, TR AL RZE WA RS A 35—, X0 T4
UM F WA R R AR 5 TS AR SR B ZER BN, 8038 X Tl 217 R T s A
B R A5 5, 5T RO 7E O R SU 5 S bR, O0 T 4N & A 24 .

ANKEZ B, 3 P R AN N TE B )R S N IE T R 0 5, BUA D988 DG A I T
F#E (moral identity ) 13 f81A [i] (moral identification ) . i fE41E (AquinoIReed, 2002 ) R 4~{4
B PR T, FLAAOR S8 Al N S A RS O A IE A B R T BN 20 Ay sl R R
85 UANR DL A PR e S R T S, AN AR R R 1) SRR o TE A A R R AE
TEFERRAE R SERN L, A May %5 (2015) 455 8T 2= 58 15 st i 9, 48 A0 TE FERRAE ) TA
]88 5 g gk, B FEREAE A 2115 S A N H s May %5 (2015 ) BT ST 30 A& 30 , 3B FE A R AT D fi
FAEG AR BRIE T8 AEAR TR ARG 51 TOBEFEAR AT R, A B A L34, sbAh , e B FE A
[F] T AN 2 JE TR AR AT VR, 18 RO 8 8P B s ZU A 41 25 8/F 1 (Randall flFernandes,
1991), #iaxt A OB TERHE Y AT A2 Z) 1 55 o I FEREAE A9 A DTt X LA VERR SE 3R, — 7 T
KA AR IR S TR AT R, iR A AT A B RT R AE TS , A B AT e R B
), TEAE G SR, B M AN B 44 B2 B R0T0 A i T — AU = i B KT SR Y
T2 XE LA U 1 o L A, TEFE TN 3R BRSBTS AN TE AR sl 3 AN B 2%
e P SR T N B IR A1 At P B S K Pt 2Bl A Ry bk 5 o PR K TE PR AR A A
T HIFARE S N T RERON B HL T ff 1 TAIE RS, ARWF9E R T B A R AR 1, RN
B FIFE B CXT A OB KT A B AR, 10 1 X B FERRE A TA R AR IR, AH X R fs
I B0 B L AH S RE S e — > N\ R, A A A [RTB ey , %o AR A A ) 112, o
AT ARG R B FERRAE , ARG F FRIK BN, I Y 27 R AR N (38 8 ) (Ryan%$,1997) .
U, AH R LIE A RIVE A N TEFE DR 2 3RAE .

Zi b RS A—2H 252 B AR (Trevifio, 1986 ) A1 T A S HH (behavioral ethic )= H#R
(Trevifiod%,2006 ) , ™ N H 2 & 5 AL S M F LR mEFE T8, RIAASE rhiE ke &7
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N B % a7 0 B v e 38R FH AR 18 5P R PRIE (BommerSs:, 1987 ), iBFEIA [R]AS
[] ) AR B A T R 2 A AN TR] (R 0, SE A R KPS o] A2 B S B a0, PR
AR YNE= 2= I (Sl S ARG A TR 2 A ] 7 A ol = IR N 79SS X1t b 1 N D)
PRAF s E R TCATIE R, A R 23 H 2 S A O RAE T8 5 B A A ] AT 0
TA B T R A, R 2 PR A A > A O RIE AT R ST I AR 3R s an ik

fBik3 : 5t TSI R 281 NI B 5 BB T A Z A R BRI, B A [m]
Kb, A B0 5 BB T NAATE S0 JCZR | IO I AR OP B 5, 17 ) ¢ RO 5 B EIA
[FIZACEARET , PIEBA B0 5 BB T AR IE 10 G RR , BERTE 7K PRI, 1F 1) ¢ R0

ZEA LR PISHE S R AT IR A BT 01 TSR A B e i, iR BB A
B 53 TSR, N SR U SRS B R8T 8 Z B & A1
FH AR RS AR T A AR A 5 B B, B N B X0 52 TR A8 T s L iy
BN B VR FH A2 BB A R A8, AN i, P A B 5 BB AT R SAH G s T FEIA
[FARET, PR B0 5 RS AT R IEA G Rt , W3 AR &, A BiR 2 2 T 989y, & —
PR BARE T8 I Bl Ry 0y rh A A8 (Preacherds, 2007 ) o [ UEABFSE A BEIS
AL .

BEEIXANRRER > REAS ¥ BEITA
E1 IR
=, RFAZE
(—)WFFEREA

ARG FEASR HF NI T K 558 B SCRT YRR (1) 2 53 B LT 78 Aol (938 43 B4
T ) LA E 32 ()08 =X Bl ke 26 25 9, i g A7E B B sh &t B IHS | 3 il ) 45
44145 o AR 00 BT S, [R) 46 v 22 U R B30 00 DR 2% 1 5 eS0T 1 Sl el SEE B ) iR A 7 )
Wi, It R 3 46 AN T 2R P, SR 1 3 S i) R B R TE R v 3 , I3RS 3 73005 A R R o REAS Y
FERTEGE SR B 5 38.3% s B BRI 1137.0% ; K& 1528.7%, A5 46.1%, BFFE A K LA
[ 22.5%;46.6%K F RE AN, 34.9%K A EA ), 18.5%K H SMis . 51 TAEL 1) TAERS
[ F-32142.20 H bR 22456.5

()& T H

P [ S AR R S U T IS L N B 0y GEFEIA R A B T o S AR Lt R T
XF Al A BEAAR 3 SN ) B IR A BRE DA TR R T 2507, R A b 45 B T4l J2 A 2k
(R804SR AT 7 BB [R] AR AN ], S AR T vk B g e H R A1k

I, ASBIFTERE Z A A A S Bt AR ) 0T o R B 03 BRI T 51 TS ARz

B A AN B B2 B i BT o0 o o T 2 AT A BN B, ELAS N R0, DRI X Fg i
KB T APRIE, higalre A 2 RREShimh [ B, IZEANIE 4, A1 N A5 8 (R IR
SEPE S PR, ISR PO Z WL o [ 4 LA6 a5 il i, BVAF AR 1—6 P 21 BE , 13 AR
A, 63 7m AR R 57 o i TR B RO VU 7 53R AR FEAE A Hi X 25 4 2 i A

SR RV R R R A E
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TR, AR 2 T S R A AN R R TR R Sy S R AR B, PR A R )
B N2 MR A B Y PN 25 ( Diamantopoulos Al Winklhofer, 2001 ; Jarvis%§, 2003 ) .

(DR T LT3R R IS (201 D) 83 iz R & o8, an b i i)
HHAIR £ 1R R B 7R SCIAE RGN S R AL Al B3 TAS A2 ) g e F il i 57
HREE 45 AR SRR T 2R Ar AR A9 15T, SR L H 533, Cronbach’s Alpha }70.725.

(2)NER N By o oK HStamperFlIMasterson (2002 ) - & B INERA B4, A1 & 6181001, 4n
X TFRFTTE R Al , AT R 1 I 2 FR Ry, FRIF VA U I Al () — 51 (R) 45 A
%¢ " Cronbach’s Alpha40.918

(3)E N R FHMay 45 (2015) I8 & BTN R & 3R, B & — BOBEfERHE S5 5 540
T, G HE A AU G TR AR e, IR 4 o e — GO R T AR B Rk AR B T
A LRFRSRZEZL, AL A OB H— B0 S AR  SIBR T 2R AT AR 155, R
H:H4351, Cronbach’s Alpha #70.889

(4) B AT N  HELE Christian s (2015) X5 Q1T BB ST T, STEAE L 21 f o 3 3 )
BIETT RIS FH 2RI, BT AT B e 2 5008 e T AR A > R AT e 2 LU B ] 2K 6
—x )L ZAR B —1>, ARG 58 H Cronbach’s Alpha470.803.

(=) Hrik

AR EAE S A AR AN« (D)t P R AG S AP 745 5 A 7 R IR 22 A 06, 4
WS e A A ™ ) [R5 22 5 (238 o S iE P PRl 0 Bk 6 728 o P DX 40380 5 (3) X 52 A%
ATV IR GE T S ARG AT, RIS UEAR AR AL UESE 5 (4) 2R HIBootstrapik X Hi
BN HEA TR S, I8 A Sobe K I AT IR UE 5 (5) %5 5 %0 A TR 46 , I FHJohnson-Neyman4¥
AR U AR 5 (6)2R FH AR BIOfe B (1) %2 $5 b (index of moderated mediation )X #4185 (1) o
AR FEAR VA TIRIE 73T o

m. HiESHh

() e [7] 7 3 2 4

B T A RS T2 3 0 o U0 B2 T A B &L L 51 T Nz 54 AN BRiicA T4
AP 4% 5 TA S, PR SR BB, AN AT A A AR 5% B 8580 S [ U5 5t , A Pl REAEAE
L[] Ty v g 22, AR IE R AT 5 KL 56 o R F Harman 5. R 26 K 50 77 % (PodsakoffFl1Organ,
1986) , FAFRN DU A -, A B — PR R RE T BT A 728 S R 0 (B — R - R 2R e 1 i
BT 25 °0937.222% ) , UL A B9 AN AE ™ 8 1 2L (W] 7 72 22 o A1, AR 4fE Podsakoff4 (2003 ) 1)
HL, AR I Widaman (1985 ) A9 77 VARG 95 3 [m] 5 06 O 22 )™ S RE B, Ml 1 — A K 90
¥, 255 W R AR CIE FE B AS B TR (S L3R 1) HUE IR R 480 PR X B AR S BT HRAR /)N
(10%), FbWilliams5 (1989 )WL 2 925% 1) — 0 /D i vt , S BRI i e 3L W]y
Pelw 2z (IR 7 R 22 A SR A9 593834 [7] 8  CarlsonfIK acmar, 2000 )

() X435

AT R B uE P R 520 B 25 52748 8 1 X 0 30 S AN 1 BT, AR SR () E 3 46 A
$*/dfi3.00, /NF5.00; CFIL, TLIK F0.900, GFI#%3£0.900 ; RMSEA 40.080, /N F0.100, FEAAF
A BLIEFE PRI ELR (Hooper®s:, 2008 ) , HLA B LA B, 1 FLBH 00 T HoAth £ e 55, PN b A
FEH PO R AT DA G b A RFAN R R IO AR it DX AR 3 R 33t A T 8 B A B 58 A2 7
PR ) 7 1 O 2 X0 45 SR B S AN 2 7 A ™ S )
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F1 WIEHEFLHER (N=373)

B Jir & A F e df ¥¥df CFI TLI GFI RMSEA
FLARBEAY PURHF . C-HRM;PIS; MO; WB 381.658 113 3.378 0.922 0.906 0.879  0.080
Wigl—  =[H¥.C-HRM;PIS+MO; WB 1118912 116 9.646 0.708 0.658 0.685 0.152
B —  =[H7F.C-HRM+PIS;MO; WB 548329 116 4.727 0.874 0.853 0.817 0.100
BiRI= —[K¥.C-HRM;PIS+MO+WB 1339.366 118 11.351 0.645 0.591 0.658 0.167
Ry AT C-HRM+PIS+MO; WB 1254371 118 10.630 0.670 0.619 0.655 0.161
WRF —HF . C-HRM+PIS;MO+WB 771212 118 6.536 0.810 0.781 0.775 0.122
BRI BT C-HRM+PIS+MO+WB 1470488 119 12.357 0.607 0.551 0.629 0.175
BR-E SHEREI RS LA 145330 96 1.514 0.986 0.980 0.955  0.037

T Fon A PR A I — AT C-HRMZ R G ST B B s PISFOR“INER A B 575
MOZ/R“THFEINIF” s WBF R “ BT 47,

(EORBMEG TS5 R 5L

P20 BRI ARiEZE A OC R B i LUE AR R T A SRR A B S NS
53 3 IEAH G (r=0.553 ,p<0.01) , {H 5 BAE1 T MBI SR IR W28 TN A B 5 B s T8
B HAHDE (r=-0.221,p<0.01) , HAME FE A [R] 5 FLAL AR St A7 AE S 2 A DG R L Bl 5 2
PEAT R ARG (1= -0.217,p<0.01) o X A FRIC U SRAL T R85 B 5 o] FAR i

®2 TENHESREEEXER

A i ¥ W2 C-HRM PIS MO WB
IR LA TP IRAE B (C-HRM ) 4.194 0.747  (0.725)
WA B (PIS) 4.299 0950  0.553™  (0.918)
BHEIAE(MO) 4713 0.796 0372 0.345™  (0.889)
BIETT 8 (WB) 3.181 1.069 —0.043 -0.221"" 0217 (0.803)

(1355 P A Cronbach’s Alphaffi, (2)*F/Rp<0.1;**F/Rp<0.05; ***FRp<0.01,

() fise A g

1. AR

AWF5E K FHPROCESSHE T (Hayes , 2013 )% N A B FE AR = XA SR A LS B 16
1M B A ARV 21 T Bootstrap (%45 000) 734, BHAR X [H] 95% . AnFR3 R , FElk T XA T)
TR S N B IR IE M E R, RECH0.704, FLIEFI99% 1 5 3 K-, B 1AIE DY
NS BB RS0 R9-0.225 , B A5 X 6] 89 (LLCI= —0.336, ULCI= —0.129) , AL 550, 358 T i %
IR, Ui B PN B0 k2 H A VB (Preacher filHayes , 2004 ) . 41, A 57 i i Sobel Testffiih
A RCR, 45 R R Z= —4.387 , 483 K T1.96, Hp<0.001, 368 Fh AR08 BB AEAE . B g HAA
o, AN FE N N B0y, SRR 32 U T IR A B BN A7 0 ) BN, (R ) H AR08 f5 )
}0.163 B2 85 X [i] 4 (LLCI= —0.007, ULCI=0.334 ) , 50, J- 7 .35 ; T e i o A 2400
2= I NS0y B9 s AAE R R 58 4 9 (Preacher FlTHayes , 2004 ; Zhao%5,2010 ) , BI4E{K 32
SN TG IR AE PRAE A 2 15 53 TR BB A B T B S T o0, R 2 A5 IE o 5 ZE U B R 2, AR
AbSEAR 32 N T G5 BT BAB 1T 8 B BN AN 2 3, 44 i Baron flIK enny (1986 ) fZ G 1y
KL, BVASTEAE AT A 0 BT B AT $2 o AHE AR AU IR  AR 2 45 R O 8 UE 58, RN A
FETETFAN RS A 2800 TC A S, SRR AN A B3O A s T 4 , P9 3 o > e e T
BN AR B RSB, I O AR ) b A AR B S A b AR S ) 22 5 (MacKinnon %, 2002
PreacherfllHayes,2004;Hayes,2009;Zhao%5,2010 ), I H#EFE AR 57 K FH B9 Preacher fil
Hayes (2004 ) i) Bootstrap /7 i #E 47 4 #6556 (Hayes, 2009 ; Zhao%5, 2010 ) fEAS AN FEHY 2 , BRK
N AR S R AT R R A AE o — D 3a e AR i, SR SO iR A A8 A 7 el A e, PRI

SO LY B R T
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H TIP3 (Zhao%%, 2010 ) ; AT BES& P E S22 T 977 (Preacher®, 2007 ) , 33Xt 1l
TR BR3P RE AT AT GE B T W A B 1 522 VE , I AR T BB TE 5 —A1EH
J7 VA S 52 e A o AN BRUA RSSO AN (8 35, T DU NSRS B Hh A R ECH TE, (A5
SARIAR 3 SO 7 IR A BRI a5 NS N B Al 5 2P A T B Z5TE 0 R s R

£33 HBASBHFNRAKE

Effect SE t p LLCI ULCI
C-HRM—PIS 0.704 0.055 12.792 0.000 0.595 0.812
SN -0.061 0.074 —0.824 0.410 -0.207 0.085
EAERN 0.163 0.087 1.886 0.060 —0.007 0.334
Effect Boot SE Boot LLCI Boot ULCI
B H 300 —0.225 0.052 -0.336 —0.129
Effect SE Z P
Sobel Test —0.225 0.051 —4387 0.000

2. VIR 5 A

AW R RE R FIPROCESSTEIF (Hayes , 2013 ) X 18 A [R] 76 N 3 B0y 5 B 4Tl 22 ]
IR T R0 4 T Bootstrap (2475 000) 73T, B4 X [0 2895% . AN 47 , TN A (A&
1y BRI 2 B H—0.200, B X 6] Ay (LLCI= —0.325, ULCI= —0.074 ) , M50, 355 i 357K
S BEAN , A SRR IS , R¥EE U [R5 3 i 28 7K (p<0.01 ) , Ui BH I A ] (%) 9 5V FAFAE
RECH T, BRE BN T T A B BT A BRI o 75 B S R, LR I
Sty GEPEIAF R RENIE, B2, NP WA S s A R, 5 TR R
8 X — S5 RIS — e SE BB 8 ) 5 (BRIR /R AT D DG T 38 B30 ) SR A0 1k
AT 1o 7 23 5 VA AR AN [ B P A e (] OC R L HIWT , AN 2 A8 () R B0 ki A
L0 ,2012) . AN RIAAAE TR IR E S MR | TEA FE AR AR N N S
By REZA AR, 2 AT REA 75 BIVEF 7 ) 25 55 Rt AR S8 i 5 12 L 28N RE X 9] 79
S5O HEAT IR 0BT , A A B 9 250 B RS AORS 4 AL

* 4 EENRRIET G

Coeff SE t p LLCI ULCI
constant 1.143 1.280 0.893 0.373 -1.375 3.660
PIS 0.814 0.325 2.502 0.013 0.174 1.454
MO 0.559 0.258 2.171 0.031 0.053 1.066
MOxPIS —0.200 0.064 —-3.126 0.002 —-0.325 —-074
R*-chng F p
R-square increase 0.024 9.771 0.002

S Y R 20 H R 56 3 D[R] ) 9 1T RN, ASE 9 SR F Johnson-Neymands A 3150 I8 15 %500
Y RIS Bl (Preacher®s, 2006 ) , #3&5 AN S, s 9 BB AE PN BIME, 2.240 5
4.693, RIVH T /E FHAEIETEIA R /N T°2.2408% K T4.693 0 i EAEAE , I HAEH I A S otk
SV, TSR] , PR B A 2B AT R s I T RIS B, NN B 2R R
PEAT R o AR HL , 76T AN ] AOF 3 19 35 X (R 14,693, 15 A 11959.517% ) , N A B iy 5 &
PEATNAFAERIR SC R, L T NEB A SO sy, BABAT A, N B e M 44U R IERICR 5
FETE A TR KSR ) 2 35 X (NT2.240 , &7 BVAR10.536% ) , NN B35 BUE AT A AFAE IE 7]
KR, TN S, BAETT BB , P B — RO, S 2 42U R TR o
PRCTERY 2 R 3 X B LU BT AN, (U2 R B X B (32125 0.490 ) A1 i T 5 1k 2
X (F34°-0.214) , E BB PR G B/ e 7L SCHR H A0 R BT 5  Ad 1)) | D BH 2438
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TEIATRIZSPAERIRE, AN B 3 1) £ 25 8 8 L 2 i AT 2 2 3l PO R] B X — I ROR AR

{EARTER, RSB HIE

*x5 EEIAERETME ( Johnson-NeymantiLi )
MO Effect SE t p LLCI ULCI
1.000 0.615 0.263 2.338 0.020 0.098 1.132
1.250 0.565 0.247 2.283 0.023 0.078 1.051
2.000 0.415 0.201 2.062 0.040 0.019 0.810
2.240 0.367 0.187 1.966 0.050 0.000 0.734
2.250 0.365 0.186 1.962 0.050 -0.001 0.731
4.500 —0.085 0.068 -1.250 0.212 -0.218 0.048
4.693 -0.123 0.063 -1.966 0.050 -0.246 0.000
4.750 -0.134 0.062 -2.184 0.030 -0.256 -0.013
5.750 -0.334 0.076 —4.401 0.000 -0.484 -0.185
6.000 —0.384 0.087 —4.425 0.000 —0.555 -0.213

P22 1 3B AR B85 200 (a) 5 9815 BB (b) O 1 TR I S BN T 2 O AR I T O

P2 (a) 2z T 8 fEIN R AL F 1 7K F (Mean+SD) 57K (Mean—SD) it 3 A B 73 5 B4

AR RN S 0 5 BAEAT 0 B SC R I A B, T2 B3 P A [R] 7 1y B AR T 4

AR SERE S DR , I TEN R KPR B RS A 47 O, HLE PR )

7o, KA T R B 5 (EURAE PN R K AR FARALET , RS 3 0] 22 (2 2R 2

AT, Hal

TEIATRIBAR , AT oM™ H N B R — A8 XTI 817 SR SE B L, IR T &1~
I AR RN AR X ] S 95% Ay 2 X, BN EI2 (b) By BAT X5 R ATIX, 1 A [R]AI 19 fe 22
SO AR, A B 0 W PO ) 2 B0 B T R B (RIS U AT oSG R O AE )24 e i A ]
IR TR E AT PIAYAT A% o WA UL, Ao O TN [RIAN B, 78 B3 T 0 TE A ) b TR K - ek
S 5L TR BRI A S O, AU eI U , S My ok S i

3.60 -
/MO=1& 1.00 -
3.40 -
3.20 - Y 0.50 -
@ .
=
3.00 - oo
0.00 -
2.80 - Y
~ MO=H&
~0.05 -
2.60 -
300 350 400 450 500 5.50 1.00  2.00
PIS
(a) WL
B2 EEARRET RS HE

T 1

3.00  4.00
MO
(b) FTHAR

6.00

5.00

SR RV R R R A E
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3. BT B A RO

S RN RS T N B R SRR T A R IR A LS BB AT R Rl TR AR A
KB AN R TR B 05 BB AT M 8] 6 R BRI RN, 35 T A FOR X A5 BRI BE (FE AR 32
SN B IR B B 53 TAT R (BT ) I B B AR A TR, 45 AN RO FTR o ARWFFCR I &R
e BUL AT B0 IR W FEUE B, SR F 2R B80T B A 01 19 9 v A 28007 ) ) 5 $8 A (index of
moderated mediation )VE R FIWrbriE Lo AR AU ZH 23 Bk (25 5 0 A i 5 A B B A A 35, Sk 245
ST ARG I (Hayes, 2015 ) AT AR = U T 9EIRAE B N S GBI B fETTh
AR TR B PP A 2R A R FE AR Index= —0.155, A 0, HL95% Y EA5 X 7] 4 (LLCI= -0.266,
ULCI=-0.038) , MU 50, B 28 FrIndex i 2 A A0, PRIHCE R 5 1) A RN A7 AE

®6 WATRIR AT

Effect SE t p LLCI ULCI
RN 0.268 0.087 3.084 0.002 0.097 0.439
YR TR A8 MO Effect Boot SE  Boot LLCI Boot ULCI
NI B 31 3.917 -0.033 0.070 -0.174 0.100
SEPNE=2(1Y) 4712 -0.157 0.051 -0.258 -0.056
A3 5.508 —0.280 0.068 —-0.421 —0.153
Index SE(Boot) Boot LLCI Boot ULCI
BT A ROV EREL 0155 0.058 —0.266 —0.038

T3 20 57 20 43 B D RS AR A 5 815 A A 8ONG5 T AR 32 U T e 45 2
RIBEAR SRR T SO T SRR A BN AT R i ELHEARON (BN i 3 A B A 5 ) R E
I Wk 3, TR ARONE (BRI ELHE A5ONE 0 PEBN B 0 B R A RON S ) A E AE A [R] K SF AR X L
(Mean .Mean+SD )} A 1 {E (—0.007;-0.012 ) , 7E 18 5N [5] K AR XHIK (Mean—SD ) Bk 1E A
(0.054) , it —2L Ui B N BRSO, G IEFEIA [RIZKF- S i, FE AR 32 SO D) el AS 8 nT DA il 24
TR A KLU AR B P R, Je A 3 SO ) B8 5 A B A B A A T
KA X AR A R BRI, 24 B TR A A [E] AKSE AE XA (Mean+SD) B, S
NS T LTRSS IS A Z BB A E B3, RBON T, 1B e A2l
T8N o TR B B B[R] ZK S b (IS rh o 2 e, SR ARG R A9 53 T ER3E 2040,
TEZR 6 LAXHE R —AFnifE 22 0 BRI ZH 3 A B FE A IR ZH (Mean—SD ) AR 21 i 25 X I 7
(3.91 7L ARFI2.240) , Pt 24 51 T-AIE FE A [R] KA B (Mean—SD ) i 2 80 B 25 1 IR
b (R 3.9 17U AR 214,693 =i 5L ) , AR AR Ak B AR XA It 38 B SCAAIR o AN, 4 DA 2
Johnson-Neyman# A 31550 52800 FUBLE A5 H 9 25 18 FE A ] KT Ab T4 IR (VN T2.240)
B RN B0 SRR A K PR 2538, TE TR TG, ZE A 32 N T U5 A BB R R R B A R
T RIETT N, 156 B 1A AN IR BEXT AR A 32 U BRI B 0 5 2 B R = ATy
VR A XS T A TR A R 2 o R T

. 5Tt

AT R IR, Al A AR T SO B 5 A B 3 03 T N S i R PR A B TR 8
PEAT A=A, HaX — s VR 22 30 61 T 3 BB AR AKE B8 35 o il 2 vl , ik 3
N JTGERAS AT BT 5 T 20 A TRk iR A R« AC N B A S NG R
EER TR N[l G = W e Wl s M DS X [ s B¢ = K 3 N i N 3 Ol £

pIpsSic e
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(—)HigE X

B, AN e E S SR T A SRR, DVAER T R IE A O R T H S
WA B B IETT A Z R OC R e T NN B0 Bl B A\ [R5 0 rh A VR AR AR
SN BHEE RS NS CR b, 5Li%F(2015) \Liuss (2013) IR 4518 SEAAR L, A
5T e BRAE IR 3 SCN T 92 R4S B AT LA T 51 T A N8N B0, NI ZE gl 20N T] A BRI TR 2
AT TER T DR PREVE AR o ILAMARIF 78 DS BRI Hh k, B0 U9 53 T A S 12
1728 BiE T SEPRAE B — A AV A B R 53 T AT R SE e ik Ae , 5 HA A S A L A B Y
SEBEAE

HWR AT KT NN S 5 B ETT A XRS5, BE5 StamperfllMasterson (2002 ) 55
NS5 —25, WAFAEAR R AR 43, FAREGR T 53 T A TEFEIA R KO AEE TSN R A i,
TN B T AR RIS T R , X 5 AT REFEAS A 3N B0 T AR T AR w2547 R 174
SR — B0 R AT T [FACTEARET , I8 B3 S i 23 e iF B o i AT B2 PR ok, BAEA T
AU TAES I 2547 R i —Fp, JF B S BR85S AT A L, TARM R A~
SEER TAE P A A2 7= A SR EERER 5 BEAMIUEAS AT R, B S5 H
T 2547 AR FEARAE o] A 32 (95 B, L AR AT O B M BT R e 5 nl DA
Bz AN R IE IR T 5 T A IE A R AKCE, N S 0 VR 5 B 2 2 & R
A AEANASHIFFE B T S ), BRI 5, D3 T A T AN R AR 38 1), QSRR AR 1Y)
TN R K-8 3 82 s, IF B SE vh OF R BT TN W)X — 728 1, AP0 WA A 22, X Bl 2
StamperFf1Masterson5 A5 H 577 T 4518 04 R A o A 55— AN T S it , ASBIFFE 6B T 1B A
[R5 B AN (EL

5, FE T AR, TR A AVE A0 L ARSI A H e TAL S i rh A ik e &
EY AP W8 Tt o R € VA o 10 N T s 1= € s s e 5 L 08 I A S A E R £
S TEVE AR AT b ASHFSE R Fl Johnson-Neyman 3 A GHE 1548 F AR BEAT T K5 404k 4y
BT, X — 7 AR 5 VR FH AT T LA AN JZ RS T, 855 RS B0 AR 20, AT kg A
&I T PN R N B 5 BE AT A ) 7 1 AR SR IR T VR DA SRR ) 4 F 255
Bl , XA & BB TN [RIAE N B 5 R AT R 5C & S 5 [l 55 800 AR A
E o TTPE R 59 B v A A 56 5 T, A9 43 64T 1 ey R AR 50, XP AR A Sy i Sk 1 7 0
BT, DTSR AR 0 i R O 3R, B Pl ik R SR RRT A e 15 1) rh A 2800 1) 0 2 b X 3 A
BNHEAT T B IE

(Z)sEeE X

PSR AR BE , ARG G50 Tk i 52 TAT R PR A A e /s . — 7 T, AR
W E T R E LS B IR BRAG B 2 S, B 2 N B 5 B ] AR T 53 T X4
AU ek AR RIFFE 2B, 53 T XM 2 )3 gk, A 1 T TR B R 4271, IF HLRE WS
Pt 5% TS US T, il 1 RS 5K, 5 [RGB iR S e T Al AT AR AR N
FIGENRE PRI, DX AR W AR T S B BRI 15 2

RS — 7T, BRI 2170 AWt 53 T B AR B R 0 T ek 3 X TR
PRA BRI ARG B PR Mo s T O3 63 T3 A0 S B, SR A 40 B = 01 T FE A

[ ST A5 1 2 A RIS R, HE AR 2 SO BEURAE BRA A TSR], 75 22

(ESZ B P AR AR SO FHXURS S X LA A AR 1Y), ZH AU AS T RE SE 1A 2 B3 T A PR ) /K- 14570531
Jit A [) )48 B 052X, o R RSB0 A T =2 AT ) 7 Xt B g B3 Tl PRI /K- o TE J i SC AT
i, T R T RIS R K — B A T rp b i Z SE AT RIS AR B REA R ST A%

SR RV R R R A E
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L&, PRI R ) L Y R A (L R 2T R 1 AR TR, RV /NP BREAAR , 7 B T A%
BRI EL, IR AR 1 57 sl AR A Al b, HABURIHR PR s Iz BT R
AN A O B34 T A 1 58 R AU SRy 3 R LS 58, L™ PR AN/ N, PRI I 4 5 40 A
(A Dot Al R R BAT B R S T P AT REAE AR 7 I A 454 HE SR A, Al A i B 1ok
P BN AST5 T OGHE S TR TEFEAR G N 2

(ZOWFFE R RS RSB ST T5 18]

ARWFTAFAE—LEW] ) SR BRAE - 5, A AT S AL i i D 1 A PR TS B, (LN
B SCHTA , AT L ) 5 v A 25 B R B 1 AT 52 IR HE  (EARORAFAE , S 2 1 WP 451 1Y
ATEENE O T L )7 20 22 , SRR A B, RS SRS AT LU B BRI R T i
VEREAN ] A I AT AR I R, AT ST AR R0k B BRI~ 53 BB Alb i 53 T, B AR
BEAR 190 )™ AR E AR, S5 S5 nl 2R T 5 AR O AR B, e M BU B S
R AR TR RIS o BT , ASBIEFE A AR 32 SCISHE T BIBIESE , AR AT AT LU TR A
P SO S, X U AR 32 SO BERAE BES AR S ST B IR RIS T AT K
BUARIR 32 SO\ A BRERN 01 TRYVJE  (HOI P A BRI A 32 A sl 1 TR , B2
SRR T B 5 A N T S SRR R RV REE S P AR T 17 , DRI i B R R 85
N BIBLTIFEA TR 0T o A, Je Se T 5Ead Al LATELL 05 It — B G He— AR5 R 3 4%
IEANAFAE T A BN A5, B 1 Y, IR A Al BEAF AR 03— P A8 5 H AR P/ A2
A TT B, IR X R 58 G P A R A/ AP LR B, R A
B R A N R A R RS AT S AN B B (3 A 3 1 DR B, T 2 9
T AR HE PR A& TN R i, DRl DA — 2P g A A RIS, A S0 TR e A AR
5 R R S IR A A 22 5 DL RN R T A3 G 2R

FESE M

(XN Ainall 53 TR 2R s RSO U 72 0] 5 BBRARAL, 2002,(6): 36-40.

[21VERK, fift/ NP, (0. TR E Ak . TR A S AR5 BN RAT —JE T A LR L 2 B b9 0], B2
M5, 2009,(1): 97-107, 188.

BITMEK, ZEang, phash. AR AT NS QUET 8 B G R ——— DA T B A RN BIESE ). S E 25 S,
2014,(10): 40-53.

[41RITE. Bl pl R A 2 5152 1925 AR (7). RIS, 2015,(1): 156-163.

[5]Aquino K, Reed II A. The self-importance of moral identity[J]. Journal of Personality and Social Psychology, 2002, 83(6):
1423-1440.

[6]Ashforth B E, Mael F. Social identity theory and the organization[J]. Academy of Management Review, 1989, 14(1): 20-39.

[7]Aycan Z, Kanungo R, Mendonca M, et al. Impact of culture on human resource management practices: A 10-country
comparison[J]. Applied Psychology, 2000, 49(1): 192-221.

[8]Beehr T A, Gupta N. A note on the structure of employee withdrawal[J]. Organizational Behavior and Human Performance,
1978,21(1): 73-79.

[91Bommer M, Gratto C, Gravander J, et al. A behavioral model of ethical and unethical decision making[J]. Journal of Business
Ethics, 1987, 6(4): 265-280.

[10]Bowen D E, Ostroff C. Understanding HRM—firm performance linkages: The role of the “strength” of the HRM system[J].

Academy of Management Review, 2004, 29(2): 203-221.
[11]Carlson D S, Kacmar K M. Work-family conflict in the organization: Do life role values make a difference?[J]. Journal of
Management, 2000, 26(5): 1031-1054.

[12]Carmeli A. The relationship between organizational culture and withdrawal intentions and behavior[J]. International Journal of

SNEIZ G (F39EF8H )



Manpower, 2005, 26(2): 177-195.

[13]Chen S, Zhang G L, Zhang A F, et al. Collectivism-oriented human resource management and innovation performance: An
examination of team reflexivity and team psychological safety[J]. Journal of Management & Organization, 2016, 22(4):
535-548.

[14]Chen Z X, Aryee S. Delegation and employee work outcomes: An examination of the cultural context of mediating processes
in China[J]. Academy of Management Journal, 2007, 50(1): 226-238.

[15]Christian M S, Eisenkraft N, Kapadia C. Dynamic associations among somatic complaints, human energy, and discretionary
behaviors: Experiences with pain fluctuations at work[J]. Administrative Science Quarterly, 2015, 60(1): 66—102.

[16]Diamantopoulos A, Winklhofer H M. Index construction with formative indicators: An alternative to scale development[J].
Journal of Marketing Research, 2001, 38(2): 269-277.

[17]Ellemers N, Barreto M. Categorization in everyday life: The effects of positive and negative categorizations on emotions and
self-views[J]. European Journal of Social Psychology, 2006, 36(6): 931-942.

[18]Farley J U, Hoenig S, Yang J Z. Key factors influencing HRM practices of overseas subsidiaries in China’s transition
economy[J]. The International Journal of Human Resource Management, 2004, 15(4-5): 688-704.

[19]Gelfand M J, Raver J L, Nishii L, et al. Differences between tight and loose cultures: A 33-nation study[J]. Science, 2011,
332(6033): 1100-1104.

[20]Hanisch K A, Hulin C L. Job attitudes and organizational withdrawal: An examination of retirement and other voluntary
withdrawal behaviors[J]. Journal of Vocational Behavior, 1990, 37(1): 60-78.

[21]Hayes A F. Beyond Baron and Kenny: Statistical mediation analysis in the new millennium[J]. Communication Monographs,
2009, 76(4): 408-420.

[22]Hayes A F. Introduction to mediation, moderation, and conditional process analysis: A regression-based approach[M]. New
York: Guilford Press, 2013.

[23]Hayes A F. An index and test of linear moderated mediation[J]. Multivariate Behavioral Research, 2015, 50(1): 1-22.

[24]Hofstede G. Cultural constraints in management theories[J]. Academy of Management Perspectives, 1993, 7(1): 81-94.

[25]1lies R, Scott B A, Judge T A. The interactive effects of personal traits and experienced states on intraindividual patterns of
citizenship behavior[J]. Academy of Management Journal, 2006, 49(3): 561-575.

[26)Jarvis C B, MacKenzie S B, Podsakoff P M. A critical review of construct indicators and measurement model misspecification
in marketing and consumer research[J]. Journal of Consumer Research, 2003, 30(2): 199-218.

[27)Ji L, Tang G Y, Wang X R, et al. Collectivistic-HRM, firm strategy and firm performance: An empirical test[J]. The
International Journal of Human Resource Management, 2011, 23(1): 190-203.

[28]Kilduff G J, Galinsky A D, Gallo E, et al. Whatever it takes to win: Rivalry increases unethical behavior[J]. Academy of
Management Journal, 2016, 59(5): 1508-1534.

[29]Lebreton J M, Binning J F, Adorno A J, et al. Importance of personality and job-specific affect for predicting job attitudes and
withdrawal behavior[J]. Organizational Research Methods, 2004, 7(3): 300-325.

[30]Li Y Q, Zhang G L, Yang X, et al. The influence of collectivist human resource management practices on team-level
identification[J]. International Journal of Human Resource Management, 2015, 26(14): 1791-1806.

[31]Liu Z Q, Cai Z Y, Li J, et al. Leadership style and employee turnover intentions: A social identity perspective[J]. Career
Development International, 2013, 18(3): 305-324.

[32]Masterson S S, Stamper C L. Perceived organizational membership: An aggregate framework representing the
employee—organization relationship[J]. Journal of Organizational Behavior, 2003, 24(5): 473-490.

[33]May D R, Chang Y K, Shao R D. Does ethical membership matter? Moral identification and its organizational implications[J].
Journal of Applied Psychology, 2015, 100(3): 681-694.

[34]O’Reilly C, Chatman J. Organizational commitment and psychological attachment: The effects of compliance, identification,
and internalization on prosocial behavior[J]. Journal of Applied Psychology, 1986, 71(3): 492499,

[35]Pelled L H, Xin K R. Down and out: An investigation of the relationship between mood and employee withdrawal behavior[J].

SO LY B R T

53



54

Journal of Management, 1999, 25(6): 875-895.

[36]Podsakoff P M, MacKenzie S B, Lee J Y, et al. Common method biases in behavioral research: A critical review of the
literature and recommended remedies[J]. Journal of Applied Psychology, 2003, 88(5): 879-903.

[37]Preacher K J, Hayes A F. SPSS and SAS procedures for estimating indirect effects in simple mediation models[J]. Behavior
Research Methods, Instruments, & Computers, 2004, 36(4): 717-731.

[38]Preacher K J, Rucker D D, Hayes A F. Addressing moderated mediation hypotheses: Theory, methods, and prescriptions[J].
Multivariate Behavioral Research, 2007, 42(1): 185-227.

[39]Ramamoorthy N, Kulkarni S P, Gupta A, et al. Individualism-collectivism orientation and employee attitudes: A comparison
of employees from the high-technology sector in India and Ireland[J]. Journal of International Management, 2007, 13(2):
187-203.

[40]Randall D M, Fernandes M F. The social desirability response bias in ethics research[J]. Journal of Business Ethics, 1991,
10(11): 805-817.

[41]Rest J R. Moral development: Advances in research and theory[M]. New York: Praeger, 1986.

[42]Robinson S L, Bennett R J. A typology of deviant workplace behaviors: A multidimensional scaling study[J]. Academy of
Management Journal, 1995, 38(2): 555-572.

[43]Sparks J R, Hunt S D. Marketing researcher ethical sensitivity: Conceptualization, measurement, and exploratory
investigation[J]. Journal of Marketing, 1998, 62(2): 92-109.

[44]Stamper C L, Masterson S S. Insider or outsider? How employee perceptions of insider status affect their work behavior[J].
Journal of Organizational Behavior, 2002, 23(8): 875-894.

[45]Stets J E, Burke P J. Identity theory and social identity theory[J]. Social Psychology Quarterly, 2000, 63(3): 224-237.

[46]Trevino L K. Ethical decision making in organizations: A person-situation interactionist model[J]. Academy of Management
Review, 1986, 11(3): 601-617.

[47]Trevifio L K, Weaver G R, Reynolds S J. Behavioral ethics in organizations: A review[J]. Journal of Management, 2006,
32(6): 951-990.

[48]Trevifio L K, Youngblood S A. Bad apples in bad barrels: A causal analysis of ethical decision-making behavior[J]. Journal of
Applied Psychology, 1990, 75(4): 378-385.

[49]Van Knippenberg D, Sleebos E. Organizational identification versus organizational commitment: Self-definition, social
exchange, and job attitudes[J]. Journal of Organizational Behavior, 2006, 27(5): 571-584.

[S0]Wang J, Kim T Y. Proactive socialization behavior in China: The mediating role of perceived insider status and the
moderating role of supervisors’ traditionality[J]. Journal of Organizational Behavior, 2013, 34(3): 389-406.

[51]Zhao X S, Lynch J G Jr, Chen Q M. Reconsidering Baron and Kenny: Myths and truths about mediation analysis[J]. Journal of
Consumer Research, 2010, 37(2): 197-206.

Is Encouraging Employees’ Belonging Really a Good Thing?
Collectivism-oriented HRM, Perceived Insider Status and the
Withdrawal Behavior under Moral Identification’s
Moderation

Guo Shenghao"?, Xiao Mingzheng"*
(1. School of Government, Peking University, Beijing 100871, China;2. Research Center of Human Resource
Development and Management, Peking University, Beijing 100871, China )

Abstract: This paper mainly discusses the effect of collectivism-oriented human resource
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management on employees’ withdrawal behavior in the context of Chinese management practice, and
confirms the moderated mediation effect though coefficient product method. The empirical results reveal
collectivism-oriented human resources management can improve employees’ sense of belonging,
making employees perceive themselves to be people on organizations’ own side, but the reduction of
perceived being people on organizations’ own side in employees’ withdrawal behavior is moderated by
the level of moral identification. For employees with higher moral identification(higher than 4.693, 6
points ), the sense of perceived insider status can control the withdrawal behavior, and the higher the
moral identification is, the stronger the effect will be; but for those employees whose moral
identification is lower(less than 2.240, 6 points ), the sense of perceived insider status will have a
negative effect, that is, to promote withdrawal behavior, and the lower the moral identification is, the
stronger the effect will be. Plus, the degree of negative effect is stronger than that of positive effect.
Therefore, although the collectivism-oriented human resource management can improve the employees’
sense of belonging, but to control employees’ withdrawal behavior, one must also enhance the moral
identification, otherwise it will be counterproductive. This paper studies the effect of management
practice in specific situation on employees’ behavior and has a delicacy analysis on moderation effect.

Key words: collectivism-oriented HRM; perceived insider status; moral identification;
withdrawal behavior
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A Literature Review of Affect in Organizational Behavior
Filed and Prospects

Zuo Yuhan, Xie Xiaoyun
(School of Management, Zhejiang University, Hangzhou 310058, China )

Abstract: Over the past twenty years, affect study in organizational behavior field has been a
mainstream research topic. Considering the multiple facets and diverse functional mechanisms of affect,
a systematic review of affect constructs and the mechanisms through which affect influences
organizational outcomes will help researchers to get a holistic understanding of affect study in
organizational behavior field. This paper firstly clarifies the definition of affect in organizational
behavior field. Secondly, it reviews the empirical studies addressing affect and organizational outcomes
in top journals during the past decades. Based on this, it then proposes that the functional mechanisms of
affect in organizational behavior field can be summarized as tuning mechanism, social information
mechanism and motivation/energy mechanism, and their function characteristics are reviewed
respectively. Lastly, it elaborates the limitations of current research and indicates the directions in future
research to provide implications for follow-up affect study in organizational behavior field.

Key words: affect; organizational behavior research; functional mechanism
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